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V VI VII VIII IX X XI XII XIII XIV XV XVI XVII XVIII XIX XX XXI

Beginning *    13.85    13.85    13.85    13.85    13.85    14.05    14.30    14.55    14.80 16.25   16.75   17.25   17.75  18.25   18.75   19.25   19.75   
To To To To To To To To To To To To To To To To To

Ending    16.00    16.50    17.00    17.50    18.00    18.50    19.25 20.00   20.75   21.50   22.25   23.00   23.75  24.50   25.25   26.00   26.75   

GB Approved  

Longevity Pay: Classified Staff employed 5 to 10 years by December 31, 2023 receive 1% of their work agreement pay.  Classified staff employed 11
+ years by December 31, 2023 receive 2% of their work agreement pay.  Longevity pay will be paid out in December.

  Arizona's minimum wage increased to $13.85 effective January 1, 2023 

Ash Fork Joint Unified School District #31 
Classified Salary Schedule 

FY 2023-2024

The maximum salary listed in each column is frozen.  No salary shall exceed this amount.  In the event for FY23-24 an employee is currently making 
above the maximum salary imposed by the adopted Matrix, the employee is eligible for a 2% cost of living increase based on the Category V base 
wage of $13.85.

Employees hired in the district are eligible for up to 5 years of previous experience.  The 5 years of previous experience will be based on the lesser of 
previous 5 years of salary increases for classified staff or $0.25 per year.

Periodically the Governing Board may authorize a cost of living increase.  This will be calculated based on Column V - Beginning wage times the % 
increase the board may approve.  This amount will then be added to the Beginning and Maximum numbers for all categories.
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