
 

MINUTES OF BUDGET HEARING AND REGULAR BOARD MEETING 

BOARD OF TRUSTEES OF JT. SCHOOL DISTRICT NO. 151 

THURSDAY, JUNE 17, 2021 AT 7:00 P.M. 

 

 

BOARD MEMBERS:  Heber Loughmiller Zone 5, Board Chairman  

    Ryan Cranney  Zone 1 

    Jeff Rasmussen  Zone 2, Board Vice-Chairman (Excused) 

    Darin Moon  Zone 3  

    Bruce Thompson Zone 4 

 

 

ADMINISTRATORS:  James Shank  Superintendent (Excused) 

    Sandra Miller  Assistant Superintendent 

 

LEGAL ADVISOR: Lance Loveland (or representative from the law firm of Parsons, Smith 

Stone, Loveland, & Shirley LLC.)  

 

TREASURER:   Chris James 

CLERK:   Pamela Teeter  

 

PUBLIC RELATIONS: Debbie Critchfield 

 

NEWS/MEDIA:   
 

Chairman Loughmiller called this meeting to order. 

BUDGET HEARING: (6:33 p.m.) Motion by Darin Moon and seconded by Ryan Cranney to go into 

Open Session Budget Hearing. Voting Aye:  Cranney, Thompson, Moon, Loughmiller; motion carried. 

Assistant Superintendent Miller turned the time to Fiscal Manager Chris James to go over the amended 

budget for the 2020-2021 fiscal year and to present the budget for the 2021-2022 fiscal year.  

Treasurer/Fiscal Manager James stated that as it was a long legislative session this year, it delayed 

everything including the salary and benefits negotiations and the budgeting process. He has a high-level 

summary of the budget for the Trustees to look at tonight. He has the actual detail budget but it contains 

2,388 ledger accounts in that budget that he will set up individual accounts for each school and for each 

program as the District tracks expenditures at the school level as well as the District. Mr. James stated it is 

quite detailed and requires a lot of time to get set up and because of the delay in getting the information 

(we received our budget forms just a little over a month ago) we had to publish in the newspaper two 

weeks ago. He noted that he will go over the highlights, allow time for questions and then, public 

comment. The detailed budget will be posted on the website, we will send a copy to the State and they will 

post it as well and we will be able to answer any questions that will come throughout the year. 

Mr. James reminded the Board that last June when we had our budget hearing we had just had two months 

of soft closure and were wearing masks, we were social distancing, and we were not sure if we were going 

to have in-person school in the fall. It has been a rollercoaster year. The District had a lot of things that 

went on during the year. We went into the year with the Governor informing us that we would be seeing a 

5% budget cut and salaries were being frozen and then, during the year they shifted that cut from salaries 

to operational funds and so we have had the budget changed throughout the year and this is part of the 

reason we need to do an amended budget hearing, now. We also had other factors that affected the budget 



 

as well. Those factors are in the form that you have in front of you with the memo as well as on the 

website for the patrons to look at.  

We had access to federal stimulus funds, which were one-time funds and they came with specific spending 

requirements and reporting requirements. As a reminder, when we get access to ESSER III funds, next 

month, we will need to have a budget plan submitted to the State on them and will need stakeholder input 

on that as well.  

All things considered, even though it was a difficult year, it ended up much better than what was projected 

last June. Students were able to participate in in-person instruction and activities which was a huge win. 

Salaries were initially frozen but we were able to make up for that with some one-time payments from 

some of the stimulus funds. Then staff also had to go through the challenges of implementing the safety 

plans and four-day instructional week. It was a huge burden on the system to accommodate major changes 

like this but we were able to accomplish it and the four-day instructional week as you know was well 

received and we were able to work that into the calendar going forward.  

This is the review going forward. We conducted salary and benefit negotiations with the local education 

association and we were able to approve all the state funded salary increases for teachers, classified and 

administrative staff. We also had a favorable year with the benefits renewal. The District also received the 

Governors Learning Loss funds which was to help make up for learning loss that occurred during the 

pandemic. We did lose a couple of months last spring but we were also on a shortened academic calendar 

this year so the summer programs across the District are going to give students a chance to help catch up. 

We are using the Governor’s Learning Loss funds for that as well as some of the stimulus funds.  

Assistant Superintendent Miller and others worked on a collaborative process to identify and purchase new 

curriculum which you as a Board approved several months ago. Four hundred and 23 thousand 

($400,2300.00) was spent for that. We are also gaining access to the ESSER II and III funds. Some of the 

ESSER II funds are in the revised 2020-2021 budget but it is anticipated that most of that will not be spent 

and will be rolled forward and we have until 2024 to spend those funds. Those funds will be spent over the 

next two (2) years on pandemic related learning loss, student technology, instructor development, our 

online academy, summer school and possibly pandemic-related facility upgrades to improve ventilation.  

He informed the Board that on page two there is a five-year budget summary for all funds. Funds are 

categorized by source and noted that we have a number of funds. Our general fund is the main operating 

account but we have other funds to track state line items such as classroom technology and drivers’ ed. 

Then, we also have federal funds which have their own fund such as Child Nutrition, Title I, IDEA (which 

is special education), Migrant, etc. The summary on this page include all funds there. The beginning 

balance which is rolled forward but they are identified for designated projects. These projects are things 

we had budgeted for or reserves that we set aside for specific projects and they are rolling forward. He 

noted that in the year 2017-2018 it was $23M and that was because we still had some of the bond 

construction funds and we were still finishing up some of the bond construction projects. This was the 

same with the year 2018-2019. Local tax revenue is a revenue we receive. It is a smaller amount and 

comes from grants, donations, fees, and interest earnings. 

Mr. James informed the Board that State revenue is projected to be up this year. It was down last year 

because of the Governor’s cuts but it is anticipated that we will see an increase next year. Mr. James had 

mentioned in the last meeting that as the legislature restricted access to the Public Education Stabilization 

funds, there is a possibility that we will not receive all of the operational funds and we anticipated 

receiving them. The legislature made a 2.5% increase on operational funds but they used the Public 

Education Stabilization funds to address growth and other funding shortfalls in the state. Because they 

restricted access to that fund for the next fiscal year if there is growth in the state and because they cannot 



 

go into the Public Education Stabilization they will offset our operational funds with that. In a normal year 

that could be up to an 8% cut. So instead of a 2% increase we may see a 6% or 7% decrease in operational 

funds. Mr. James pointed out there are categories there of what is spent on salaries, benefits, purchase 

services, supplies, debt service, etc. It is anticipated that by having those federal funds to help with some of 

our funding expenditures that we will be able to rebuild our contingency to the pre-recession levels. We 

are allowed by state to have a 5% continency fund. Now, 5% is not much, that $1.9M is probably about 

half of what we spend every month, so you can see it’s not a huge contingency.  

The last page drills down a little bit more into just the General fund. The General fund is our main 

operating account. It excludes all those categorical funds, all the restricted funds (i.e. Child Nutrition, 

IDEA, Title I, etc.), those funds not used for general operating. The General fund primarily comes from the 

State through sales and income tax and it is primarily for funding salaries and operations of the School 

District. He noted that the bulk of the expenditures are salaries and benefits with only about 5% for 

supplies. That is our main operating budget.  

He invited comments or questions from the Board. He also, invited them to email him if they thought of 

something later on that they would like to ask. He noted he has full copies of the budget if they would like 

to review it. 

Trustee Moon asked for clarification on expenditure summary that the amount comes to $39M to which 

Mr. James stated that was correct. That includes Special Ed., Title I, and the last page is just the General 

fund. Mr. Moon asked for clarification on the funding. The beginning balance is as you said, that fund is 

for things we have committed to (i.e. bleacher replacement, upgrades, long term projects, etc.) is that 

correct to which Mr. James confirmed this is true and some of it is the Special Ed funds that rolled 

forward. It is beginning balances of each of the funds.  

Mr. Moon stated local tax revenue is property tax going towards bonds, etc. to which Mr. James confirmed 

and also the supplemental levy and the plant facility levy. Mr. Moon asked if this was all bonding or other 

things that we have give property tax to pay to which Mr. James confirmed.  

Mr. Moon clarified that State revenue is mostly salaries except benefits, that’s all pre-done to which Mr. 

James confirmed.  

Mr. Moon clarified that Federal revenue comes into lunch programs, etc., to which Mr. James confirmed 

and noted that Federal revenue was up last year and this year. That is the one-time stimulus money we are 

getting. Mr. Moon stated that he is concerned when Federal monies are at such a high level and what the 

attachments are. Is there any attachment or request being made as the funds come in or are going to come 

in that give you pause? Anything that we are required to do that might not fit with our core values or our 

community values to which Mr. James stated that fortunately, the first round (the CARES act) of stimulus 

was a lot more restrictive. The round II and III of stimulus are a lot less restrictive and there is a list of 

approximately twenty (20) things for which a district can use it. He went on to say that there are no 

requirements, the only thing that would give him pause is what they might come up with later on down the 

road. With ESSER III, 20% of those funds which is not a small amount, approximately $1.6M has to be set 

aside specifically for learning loss and then we will have to report out on student achievement to show that 

those funds did help improve learning loss, which isn’t doesn’t concern him. It is an accountability piece. 

Mr. Moon stated what concerns him is can they come back and tell us what we have to teach to which Mr. 

James stated he doesn’t feel like that is an issue and asked Assistant Superintendent Miller to join in and if 

she felt like it was and issue to which she stated she doesn’t think so. Mr. James stated that curriculum is 

set by local school boards, just like our history, science curriculum we adopted last year. We were able to 

choose and pick the text books. There are no state standards for history or social studies and as far as he 

knows there are no national standards, either. Ms. Miller corrected Mr. James, stating we do have Idaho 



 

standards for social studies and even other contents like Health, Speech, etc. We have standards that we 

follow.  

Chairman Loughmiller asked if the $1.9M, that is the max we can put into our contingency fund to which 

Mr. James stated the provision talks about two (2) different things. It talks about a contingency and a 

reserve. In contingency the maximum we can have is 5% of the General fund budget. That is 

approximately what we can have. Reserves can be set up like what we have done for bleacher replacement, 

stadium replacement, heating repairs, etc. Mr. Loughmiller asked if they are capital fund reserves to which 

Mr. James stated that generally they are because we do not have a lot of funding sources for other reserves 

but we do have an annual plant facility levy where we might not have enough to do the capital repair this 

year but we can save it up for a couple of years. He stated he doesn’t know that they have to be specifically 

related to capital expenditures but it is unusual for a district to have a large amount of money in reserves 

because everything they get goes back out the door. 

Trustee Cranney clarified that 5% of $42M is $2.1M to which Mr. James confirmed saying one could push 

it up to around $2.1M. It varies a little bit depending on what the funding is for that year. We will try to put 

everything we can into the contingency fund. He noted that a few years ago, we had no contingency and 

that was a low point for us. This year he has been able to maintain around $400K in contingency. Mr. 

James is hopeful with the federal funds covering some of our operating expenses (even though we cannot 

make a direct transfer from federal funds into the contingency fund, because that would not be pandemic 

related) we can cover costs that are pandemic related such as technology, facility items and curriculum, 

etc.. We can cover some of those expenses and that would free up some money in the General fund that 

could go into contingency.  

Chairman Loughmiller asked Mr. James to explain “contingency” versus “fund balance” to which Mr. 

James stated fund balance is how much cash you would have in the bank on any given date. It doesn’t 

mean that it is free money that can be spent on just anything. He gave this example: He might have $1,000 

dollars in his account at the end of the month but maybe he hasn’t paid his car payment, etc., yet. Going 

back to the fund balance, he has an account of this much money but it is set aside for future bond payment 

or it’s set aside for a capital project. It is not necessarily free money that can just be spent on just anything; 

whereas, a contingency is not earmarked for anything specific. Mr. Loughmiller stated we want to get our 

fund balance restored. We have used that fund balance during the recession to which Mr. James stated that 

during the recession and as recently as 2016 there were years that our fund balance decreased because we 

had an excess of expenditures over revenue. It is something one needs to be mindful of because it helps 

with cash flow. If you don’t have money in the bank it’s difficult to cash flow. The other thing that comes 

into play is when you are going to pass a school bond you have to get rated by a credit rating agency and 

the fund balance is one of the things they look at very closely. We would want to have that to maintain a 

good bond rating. Chairman Loughmiller stated he doesn’t see fund balance on here (indicating the 

handout). He stated he wants a strong fund balance and a contingency because he worries about the future 

to which Mr. James stated that the beginning balance is essentially the fund balance, He noted that is has 

been consistent for the last three (3) years. If you look at page 2 that’s the fund balance for all funds.  

Trustee Moon clarified the fund balance is committed projects but should we come into an issue and put 

off a capital project, we could from that fund balance if we had to which Mr. James confirmed, however, 

one may be restricted so if the funds were in the plant facility levy one wouldn’t be able to use this for 

salaries. We pass a plant facility levy for maintenance so we couldn’t use that money for salaries or other 

things. One could delay projects that reserves were set aside for (i.e. curriculum, a bus purchase, etc.) and 

use that money for other things. Mr. Moon clarified that Mr. James stated we may get a 6% decrease if the 

legislature does their thing. A 6% decrease comes to $2M dollars so our contingency fund of $2M dollars 

plus the fund balance is not in excess by any stretch of the imagination to which Mr. James confirmed. Mr. 

James stated he has tried to be conservative and invest in projecting enrollment for next year because that 

is where our funding comes from. He has tried to offset that potential decline. Trustee Cranney asked if the 



 

budget numbers are flat to which Mr. James confirmed they are flat. He stated we went down in students 

this year by 170 at the beginning of the school year. We did pick up one hundred (100) students over the 

course of the year but that doesn’t affect our funding so much because they look at the first ten (10) weeks 

of school which the State Department of Education calls the first reporting period and that is what they set 

the budget on. He believes the trend of more students will continue next year but we are still down seventy 

(70) students from where we were before. He believes the District will see growth next year but he didn’t 

budget for any growth.  

Chairman Loughmiller asked Mr. James if he has much time to spend on forensic type stuff financially 

looking for savings to which Mr. James stated that honestly, he doesn’t have the time and he would like 

more time to do that. He noted that there are some good trends in the handout. You can see even looking at 

the high-level summary the substitute expenditures were down this year, we had a lot less absences and 

also being on a four-day week. There are good things happening. He noted in looking at the Transportation 

budget, fuel expenditures were down and vehicle repairs are down which we anticipated in leasing some 

newer vehicles. Those budgets are tracking. We try to have two (2) sets of eyes on everything whether it’s 

the schools’ checking accounts. We have someone in the office who checks their statements every month 

to make sure there are double signatures on all the checks and that everything cleared the bank and that the 

bank statement was reconciled.  

PUBLIC COMMENTS: Ms. Marlene Jennings addressed the Board noting that she was very pleased that 

the Board approved the five (5) day week. She went on to state that it seems to her that the money which is 

being used for learning loss could also be used for a five (5) day week during the school year and this 

would be her encouragement.  

REGULAR SESSION: (7:00 p.m.) The Board of Trustees moved into Regular Board meeting (no motion 

was necessary as the above motion for the Budget Hearing was an Open Session meeting). 

 

PRESENT: Chairman Heber Loughmiller, Trustees: Ryan Cranney, Bruce Thompson, Darin Moon, 

Assistant Superintendent Sandra Miller, Attorney Rhett Miller substituting for District Attorney Lance 

Loveland, Fiscal Manager/Treasurer Chris James, Clerk Pamela Teeter 

 

PLEDGE OF ALLEGIANCE: The Pledge of Allegiance was led by Chairman Loughmiller. 

 

GUESTS: Karli Nelson, Melodie Cooper, Carl Voigt, Marlene Jennings, Jeanne Allen, Melanie 

McManus, Marta Hernandez, Douglas Fisher, Valerie Bame, Lydon Crane, Ludean Henderson, Mandy 

Baker 

 

CONSENT AGENDA: Motion by Ryan Cranney and seconded by Bruce Thompson to approve the 

Consent Agenda items: B-J. Voting Aye: Cranney, Thompson, Moon, Loughmiller; motion carried.  

B. Minutes – May 20, 2021  Regular Board Meeting 

C. Bills:     May - June Accounts Payable  

D. Separations, New Hires 

E. Elementary Student Handbooks  

F. Administrative and Certified Contract Renewals 

G. 2021-2022 Salary Schedules 

H. Alternate Authorizations 

I. Credit Waiver 

J. Policy 459 Personal Leave for Certificated Employees 

 

SEPARATIONS: The separations are as follows:  



 

Certified: Denise Fisher, Burley High School Speech/Debate Coach (still teaching); Heather Leishman, 

Burley Jr. High School Counselor; Josh Stewart, Declo High School Game Manager (still teaching); Carl 

Lecheminant, Burley High School Teacher; Brooke Williams, Mountain View Elementary Teacher; Ceann 

Carpenter, Burley High School Teacher; Behnam Ramezani, Declo Jr. High School Teacher; Robert 

Gould, Declo Jr. High School Football Coach (still teaching); Branden Severe Boys’ Basketball Coach 

(still teaching); Holly Ottley, Declo High School Teacher; Lisa Hitt, Oakley High School Country & Track 

Coach (still teaching); Courtney Briggs, Raft River Elementary School Teacher; Randy Spaeth, Raft River 

High School Assistant Football Coach (still teaching); Stephanie Seig, Cassia Jr/Sr. High School Teacher;  

Classified: Teya Devore, White Pine Elementary Para; Jason Rebollozo, Burley High School Assistant 

Football Coach (still para); Audra Shumway, John V Evans Para; Amy Schenk Declo Jr. High School 

Para; Kari Osterhout, Declo High School Head Softball Coach; Steve Olsen, Declo High School Coach; 

Ayleen Durfee, Raft River High School Girls’ Basketball Coach; Heidi Cranney, Oakley High School 

College & Career Advisor; Tiffany Thompson, White Pine Elementary Para; Cindy Andrew, Substitute; 

Nicholas Thomander, Substitute; Catherine Rydalch, Substitute; Joshua Creasy, Substitute; Jacqueline 

Falconer, Substitute; Cody Powers, Substitute; Beverly Yoshida/Jamison, Substitute; Monica Knudsen, 

Substitute; D Elizabeth Kenner, Substitute; Linsey Miles, Substitute; Byron Barrett, Substitute; Roanne 

Gillette, Substitute; Shirley Huggard, Substitute; Samantha Patterson, Substitute; Tammy Valdez, 

Substitute; Melanie Dean, Substitute; Karen Rios, Substitute 

NEW HIRES: The new hires are as follows: 

Certified: Joelle Anthon, Declo Elementary School Teacher; Nicole Allphin, Declo Elementary School 

Teacher/Para; Cheyanne Toner, Burley High School Teacher; Jessica Treasure, Dworshak Elementary 

School Teacher; Aubrie Jensen, Dworshak Elementary School Teacher; Anita Holloway, Special Services 

Speech Language Therapist; Tiffany Thompson, White Pine Elementary School Teacher; Matthew Taylor, 

Oakley High School Teacher; Aaron Morgan, Oakley High School Counselor; Maria Garcia, Mountain 

View Elementary Principal; Linda Lopez, White Pine Teacher; Pamela Teeter, District Office 

Superintendent’s Administrative Assistant/Clerk of the Board 

Classified: Rogelio Abreo, Declo Jr. High School Assistant Soccer Coach; Bailey Peterson, Special 

Services Roving Sped Sub; Whitney Page, Cassia High School-Food Service Cook/Cashier; Alicia 

Mojarra, Burley Jr. High School Para; Lindsey Udy, Raft River High School Assistant Girls’ Basketball 

Coach; Rosanne Rex, Raft River High School Assistant Dance Coach; Zenna Heward, Declo High School 

Head Volleyball Coach; Taylor Whitehead, Declo High School Head Boys’ Soccer Coach; Bethanie 

Phillips, Mountain View Elementary Para; Tegen Povlsen, Declo High School Assistant Boys’ Basketball 

Coach; Kerianne Kroeger, Declo Elementary School Para 

ELEMENTARY STUDENT HANDBOOKS: Request Board approval for the Elementary Student 

Handbooks for the following schools: 

 Declo Elementary School 

 Dworshak Elementary School 

 John V. Evans Elementary School 

 Mountain View Elementary School 

 Oakley Elementary School 

 Raft River Elementary School 

 White Pine Elementary School 

With a Faculty Handbook from Oakley Elementary School 

ADMINISTRATIVE AND CERTIFIED CONTRACT RENEWALS: Request approval for the 

following Certified Contract Renewals: 

 



 

Adams-Howell, Wendy S 

Aguirre, Leticia I 

Agyei, Heather Barlow 

Allen, Jeanne R 

Allred, Dorene C 

Alves, Alysann M 

Anderson, Susan S 

Anderson, Jay S 

Arana, Miren A 

Arnell, Breana 

Asher, Bobbie Jo 

Ashton, Lillian M 

Babbitt, Vicki 

Bame, Kirsten N 

Bame, Valerie 

Barborka, Danielle 

Barfuss, Rochelle 

Beck, Jodie A 

Bedke, Ashley 

Bennett, Judy 

Bennett, Kathy S 

Bingham, Shawna M 

Bishop, Karma J 

Bott, Clarissa L 

Brackenbury, Carie A 

Brown, Daniel L 

Brown, Joseph A 

Campos, Grace R 

Cannon, Benjamin A 

Carey, Christy R 

Carson, Carrie Dorene 

Carson, Rae Anne 

Casper, Bonnie Jean 

Christensen, Nathasia 

Christensen, Riley C 

Christensen, Charlene 

Christensen, Janarae 

Clark, Melanie 

Coats, Matthew C 

Coats, Paige 

Cole, David S 

Cole, Janet M 

Cole, Jennifer L 

Condie, Raeanne W 

Condie, Samuel B 

Cook, Debra M 

Cook, Kayla A 

Cook, Mark G 

Cooper, Melodie A. 

Cooper, Tammy L 

Corr, Jennifer D 

Costley, Mundee L 

Cottle, Kaywin K 

Craner, Anna Liisa 

Craner, Kristina M 

Craner, Heather 

Critchfield, Karen L 

Crofts, Burkley 

Darrington, Emy J 

Darrington, Kerri S 

Davenport, Jeffrey 

Davis, Alyson 

Davis, Benjamin J 

Davis, Dianne 

De Niz, Jose Ramon 

Dejong, Hettie Leslie 

Dickson, Deanna L 

Draper, Melissa J 

Duncan, Jessi N 

Elliott, Travis M 

Erickson, Brenda 

Evans, Chad 

Farran, Melissa L 

Fassler, Jennifer J 

Field, Lisa D 

Fisher, Denise A 

Fisher, Douglas Allen 

Fox, Jacoby J 

Gage, Kelli P 

Gallup, Summer R 

Garner, Claudia M 

Garrard, Candice Mary 

Gentry, Cherise M 

Gerratt, Kristi 

Gibby, Heather M 

Gibson, Carol A 

Gilbert, Audra L 

Giles, Tiffany 

Goddard, J Andrei 

Gonzales, Dorothy 

Gould Jr, Robert D 

Greer, Beth 

Grider, Angela D 

Gunnell, Christine F 

Hall, Sally 

Hansen, Erin Y 

Harper, Alisha A 

Harris, Kenna L 

Harrison, E Branden 

Hausheer, Krista 

Heiner, Angela J 

Hepworth, Rebecca A 

Herbst, Erica R 

Hernandez, Marta A 

Heward, Kasey A 

Hill, Michael A 

Hitt, Lisa D 

Hokanson, Sarah Eulalia 

Hope, Adam Dennis 

Hosteen, Linda B 

Howes, Sara M 

Hulst, Natalie 

Hunt, Trudy 

Jackson, Chet C 

Jenks, Michael S 

Jerez, Jenna 

Johnson, Jessica M 

Johnson, Kimberly 

Johnson, Norell 

Jones, Diane D 

Jones, Kristin 

Jones, Lance R 

Jones, Tesha Dawn 

Judd, Heather Ann 

Karlson, Ashly Ann 

Kendell, Jonathan D 

Kidd, Dani 

Kidd, Jessica M 

Kirst, Erica Sue 

Knopp, Chancey E 

Knowles, Melanie 

Knowles, Nathan L 

Krupp, Brian 

Kunz, Richard D 

Larson, Matthew J 

Leach Spratling, Laurie Jean 

Ledbetter, Jesse J 

Lilya, Carolann 

Lindquist, Brian 

Lloyd, Alan 

Lloyd, Sherida 

Long, Stephanie J 

Lowe, Jachelle Studer 

Lyle, Morgan L 

Mace, Mark A 

Marchant, Jessica 

Mathis, Kimalee K 

Matsen, Torri E 

Matthews, Terri 

Maxwell, William Allen 

Mcbride, Kelli A 

Mcmanus, Melanie K 

Meredith, Melinda A 

Merrill, Alan Lewis 

Merrill, Aaron L 
Mesina-Rodriguez, Claudia M 



 

Miller, Kimberly J 

Miller, Jesse S 

Milliron, Clinton Derrick 

Mills, Craig L 

Mitton, Ann B 

Morales, Anna 

Morris, Donna E 

Murdock, Chrystelle 

Murdock, Jennifer 

Myers, Kzandra 

Nelson, Cole C 

Nelson, Karli L 

Nielsen, Seth Elwood 

Oakes, Nikita H 

Oakes, Susan Kayleen 

O'connor, James H 

Ogdon, Steve 

Ontiveros, Deann P 

Orr, Larissa K 

Osterhout, Anna L 

Osterhout, Heather M 

Overson, Lyann H 

Parish, Lisa L 

Parkin, Colleen M 

Paul, Catherine Diane 

Pease, Douglas S 

Petersen Nebeker, Marci 

Peterson, Becky Ann 

Peterson, Misty Lynn 

Pettis, Steven 

Phillips, Carolyn R 

Phillips, Lona J 

Pincock, Lacie 

Plotts, Nancy J 

Polatis, Kara 

Pope, Karmen M 

Porter, David Randolph 

Porter, Sara R 

Powell, Brandi L 

Power, Sherri A 

Powers, Ainsley 

Preston, Cheri 

Price, Amber 

Pugh, Paul W 

Rainsdon, Randy L 

Ramirez, Erin D 

Reed, Ilene 

Reed, Sara L 

Renz, Maria A 

Rich, Robyn A 

Richardson, Julie E 

Richins, Michelle 

Ricks, Emily 

Robberson, Walton 

Robinson, Ricky L 

Rowley, Christine 

Sage, Jennifer L 

Sagers, Brooke 

Schaeffer, Brogan 

Schafer, Jennifer L 

Schmitt Iii, Donald T 

Schumann, Cambria J 

Scott, Stanley Gregory 

Searle, Terri 

Seely, Matthew R 

Seibold, Kimberly 

Severe, Branden L 

Sharp, Jacob D 

Shaw, Cindy L 

Shaw, Kristy J 

Shell, Melissa D 

Shoup, Gladys 

Silcock, Melissa G 

Silva, Arthur 

Silva, Austin 

Simmons, Melissa A 

Sistrunk, Kimberlie D 

Smith, Clynton D 

Smith, Jeffrey G 

Smith, Jill Renee 

Smith, Terence L 

Smith Blau, Barbara Lynn 

Smyer, Dennie L 

Solis, Angela M 

Spaeth, Randal S 

Spencer, Angela G 

Spencer, Heather E 

Stadel, Madelyn 

Stanger, Denise D 

Stannard, Mackenzie 

Stewart, Joshua 

Stock, Richard 

Street, Jennifer H 

Street, Scott D 

Studer, Alexis 

Swan Jr, George H 

Terry, Melanie 

Thain, Dianne 

Tharp, Karen M 

Thomander, Daniel T 

Thomander, Monet' M 

Thomas, Jed A 

Toland, Jolene Eve 

Tolman, Cindy L 

Tovar, Ana Leticia 

Truman, Jordan 

Tuckett, Jalynn O 

Turner, Lacy T 

Turner, Jessica W 

Valencia, Gabriela 

Vandermeer, Lila 

Vickers, Shaelyn 

Voigt, Carl Christian 

Voigt, Marci L 

Waddoups, Lesle C 

Wakhre, Mary D 

Ward, Arlene L 

Ward, Harold Alan 

Ward, Melanie 

Ward, Vera-Ellen H 

Ward, Whitney N 

Warrell, Rose M 

Watterson, Renee M 

Wells, Kenneth C 

Westergard, Donna 

Westover, Karen H 

Westover, Shanna 

Whitaker, Kimberly 

Whitlock, Kathleen 

Willes, Jennifer 

Williams, Camille 

Williams, Patricia 

Wittman, Erika C 

Wood, Timothy M 

Young, Mitchell B 

Young, Pamela M 

 

Request Board approval for the following Administrator Contract Renewals: 

Bedke, Brandell 

Bedke, Melissa Kim 

Boden, Eric M 

Bott, Roland 

Christensen, Deana 

Copmann, Steven J 

Ficek, Melina G 

Gill, Diana D 

Henderson, Ludean 



 

Kanekoa, Kit Karl 

Lloyd, Kevin D 

Miller, Sandra G 

Nyblade, O Wesley 

Payne, Ryun 

Power, Levi M 

Richins, Curtis G 

Seely, Matthew R 

Sneddon, Jacoby 

Wray, Andrew V 

 

ALTERNATE AUTHORIZATIONS: Request Board approval for the following Alternate 

Authorizations: 

Alternative Authorization Content Specialist be submitted to the State Department of Education as it has 

been determined that an area of need exists in the district for Erin L. Hansen to teach 2nd grade at John V. 

Evans Elementary while she completes her ABCTE requirements to obtain this endorsement.  

Alternative Authorization Emergency Provisional be submitted to the State Department of Education as it 

has been determined that an area of need exists in the district for Nicholas Davis to as a School 

Psychologist while he completes his degree. 

Alternative Authorization Content Specialist be submitted to the State Department of Education as it has 

been determined that an area of need exists in the district for Zan Lind to teach 7th grade at Declo 

Elementary School while she completes her degree to obtain this endorsement.  

CREDIT WAIVER: Oakley High School Principal Ryun Payne requests Board approval for a credit 

waiver for one of two Global Studies credits for Student 2021C as this student earned the second semester 

credit when this student first moved to Oakley. 

POLICIES: 

 

POLICY 459 PERSONAL LEAVE FOR CERTIFICATED EMPLOYEES: Request approval for a 

policy amendment policy 459 Personal Leave for Certificated Employees. Policy 459 will read as follows: 

Certificated employees of Cassia County Joint School District No. 151 will receive three (3) days per year 

personal leave, cumulative to a maximum of six (6) days, when absent for reasons not covered by sick leave.  

Personal leave will be allowed providing that: 

1. The time will only be taken when a substitute has been arranged in advance through Sub Finder. 

2. The time is to be taken in half-day increments at the teacher’s discretion upon administrator notification. 

3. Such leave shall be at no cost to the employee. 

4.  Certified staff members shall have the option of returning unused personal leave days to the District and 

receive reimbursement at the rate of certified substitute teacher pay. 

5. The Principal or Superintendent may override the personal leave request for exceptional situations – i.e. 

personal leave the first or last week of school, on a day when the teacher is responsible for state or 

school mandated testing, or when a certified staff member is in charge of any other scheduled school 

activity, etc. 

 

Certified employees shall be allowed an additional two (2) days personal leave provided that: 

1. The time will only be taken when a substitute has been arranged in advance through Sub Finder. 

2. The time is to be taken in half-day increments at the teacher’s discretion upon administrator notification. 

3. Such leave shall be paid for, to the District, at the rate of the certified substitute teacher pay by the 

certified employee taking such leave. 

4. These additional days are not cumulative nor are they reimbursable or convertible and cannot be used 

until all other personal leave days have been used. 

5. The Principal or Superintendent may override the personal leave request for exceptional situations – i.e. 

personal leave the first or last week of school, on a day when the teacher is responsible for state or school 

mandated testing, or when a certified staff member is in charge of any other scheduled school activity, 

etc. 



 

Additional personal leave necessitated by community service may be allowed at the discretion of the board. 

       

  

LEGAL REFERENCE:  

Idaho Code Sections 33-506  

                       33-511 

 

ADOPTED: May 8, 2000 

AMENDED: June 14, 2005 

AMENDED: June 28, 2011 

AMENDED: June 25, 2013 

AMENDED: June 18, 2021 

 

DISCUSSION ITEMS: 

DISTRICT PICNIC: Assistant Superintendent Miller discussed with the Board of Trustees the possibility 

of having a District Picnic for all employees of Cassia County Joint School District No. 151 and the Board 

of Trustees.  

Chairman Loughmiller stated that things are sometimes so serious and they as the Board only interact in 

this setting (Board meetings) and he feels that the District needs to get back into the habit of getting 

everyone in the District with their families together and have an opportunity to meet in Albion at the park 

and have the evening.  

Ms. Miller informed the Board that Mrs. Teeter had called the City of Albion and tentatively set the Date 

of July 30, 2021 from 4-7 p.m. at the Albion Park for this event. The District will provide the hamburgers, 

hotdogs, buns and drinks and people would bring a potluck (i.e. side dishes, salads, chips deserts, etc.). We 

will get the information out to all employees and the families will be invited to attend. Ms. Miller asked if 

they could be available that day because they as the Board and the District Administration will be cooking.  

Treasurer/Fiscal Manager James noted that this date is the night before the Spudman just to let everyone 

know in case they are involved with it. 

It was the consensus of the Board to hold the picnic on Friday, July 30, 2021 from 4-7 p.m. (tentative 

time). 

SUPPLY LISTS K-12: Assistant Superintendent Miller informed the Board of Trustees that she has been 

working with the teachers and schools of the District for a couple of years on this and would like the Board 

to entertain the idea to allow supply to lists to be created by individual teachers. Those lists must be given 

to the administrator and the webmaster of each building and be posted on the website by July 1, 2021 for 

parents to see. If those lists are not provided by that teacher and posted by July 1, 2021, that class room list 

would default to the District list that could not be changed. She stated that she believes most teachers K-12 

know what they want and they will have their lists ready immediately and they could be posted on the 

District website. Parents could then, using their cell phone, get onto the website, go to their school and find 

their teacher and have their list when they are at Wal-Mart shopping for school supplies. There would be 

no need to take paper lists over to the stores and she believes that teachers really need their own supply 

lists. She noted that parents have called in saying that sometimes the items on the lists that have been 

generated for them have not been used or they had to buy extra supplies after school started. Ms. Miller 

stated that she is opening it up to the Board of Trustees for discussion before finalizing this request. 

Trustee Thompson wondered if we know approximately how much each teacher spends out of their own 

pocket each year to which Ms. Miller stated that honestly, they don’t know because it varies each year but 



 

she feels that each teacher spends $50 to $500 dollars. Mr. Thompson stated he doesn’t like that. Ms. 

Miller reminded the Board that the District is giving the teachers $200 for supplies for their classroom as 

well as the schools are giving an amount to each teacher. She stated that she did this as a teacher and noted 

all teachers do this. Mr. Thompson stated it is cutting their salary to which Ms. Miller agreed.  

Ms. Miller stated teachers will be encouraged not to create huge lists. We just want the necessities for 

learning the standards on their lists.  

Chairman Loughmiller stated that there is a lot of angst among parents with the lists. It’s a big deal and he 

feels that sometimes there is an over ask. He realizes teachers do not want us to provide a district-wide list 

but stated that if the teachers do not provide those lists by July 1, 2021 along with the generic list the 

District would post, he would like their personal cell phone number posted that would say “Please text me 

for my list”. It’s a minimal request to get the list on time and if not, give your cell number so parents can 

get the information.  

OAKLEY TRACK PROGRESS UPDATE: Assistant Superintendent Miller turned the time to Trustee 

Ryan Cranney to give the Board an update on the progress of the Oakley Track.  

Trustee Cranney started by giving the history of the track: It is no secret that there has been a desire for the 

track for a long time. About six months ago, he was visiting with the track coach who wondered if it would 

be possible. They started researching by making a few calls to community members to see if there was any 

interest and for prospective donors and he stated that he was amazed by the amount of support they have 

had in the community of Oakley.  

Mr. Cranney stated that currently they have approximately $540K in private donations given and there 

have been a lot of people who have participated and helped. Construction is underway and curbing is being 

poured right now and the gravel is all in and packed and the hope is to have the concrete done, laid and 

paved by the 4th of July but it is going to be close.  

Mr. Cranney stated that they also raised some money for new stadium lighting and they have spent an 

extra $30 to $40K around the concession area which really needed to be fixed. He noted that this should 

have been a district budget item but we are going to do it right while we are doing it. He stated “We are 

super excited”. Mr. Cranney stated they had one person who donated a very large, substantial sum and this 

donor also happens to be a cousin and his name is Mark Cranney. He has been very successful as an 

executive in Silicon Valley on some big tech companies over the last 25-30 years and it was a very nice 

and generous donation to really get the ball rolling for us. We are so pleased with his help.   

Chairman Loughmiller stated this is not the first project that the Oakley community has stepped up and 

completed and it is an amazing thing to witness as far as when they are asked, they step up and participate. 

He stated that he feels and the Board (those members he has individually talked with) feels the field should 

be named after the Mark Cranney’s father, W.D. Cranney. Mr. Loughmiller stated that Bill passed away a 

couple of years ago in an accident but the family has always been supportive of the Oakley community and 

certainly, in this instance they stepped up, big time. He feels this would be very appropriate to name it the 

W.D. Cranney field. This is his recommendation to the Board as a whole. It is the consensus of the Board 

to name the Oakley High School field the W.D. Cranney Field. 

CASSIA HIGH SCHOOL MASTERY LEARNING: Assistant Superintendent Miller requested the 

time to be turned to the new Cassia High School principal Jeanne Allen to address the Board of Trustees to 

give the Board of Trustees an update on some things that Principal Allen and the staff at Cassia High 

School have already been working on. She noted that school hasn’t even begun yet and gave accolades to 

Cassia High School staff who have been working diligently on this.  

Ms. Allen addressed the Board of Trustees and noted that the handout she just gave each board member is 

the alternative school application that is due to the State Department of Education every June fifteenth 

(15th) explaining what our plan is for the alternative school and the things we are going to do differently to 



 

make it an alternative school. Along with that, we have to put in our bell schedule and other relevant 

information. When you look at this, our class schedule for the year is not correct yet because we are still in 

the process of hiring several teachers. She stated that she has been working with Michelle Clement Taylor 

who is over this program at the State Department of Education. Ms. Taylor stated to Principal Allen that 

we can send her updates as we go along so that will be updated throughout the summer as we hire new 

teachers.  

Ms. Allen indicated the application and stated: In this application you will find our plans that meet the 

alternative requirements and scheduling credit recovery and credit accrual and working towards our long-

term goal of “One-time graduation for all students”.  

Currently, Cassia High School (CHS) is in school improvement for graduation rate. In the past school year 

(2020-2021) we had twenty-four (24) dropouts and twelve (12) seniors who did not graduate on time. The 

majority of the incoming senior class for next year is not on track to graduate on time. We took this into 

consideration as we were building this plan and we understand that this is a serious issue that needs 

immediate attention.  

School improvement for graduation rates evaluated on a three-year rolling average uses either a four (4) or 

a five (5) year cohort determined in the favor of the school. So, we look at both of those, deciding which 

one works out best number-wise for the school and our goal is to have this issue of graduation rate 

corrected over the next three (3) years of that rolling turnover. This is a lofty goal but I believe we can do 

it.  

We have a very dedicated staff at CHS and they have spent numerous hours with me the last few weeks, 

even Melanie McManus is here tonight again, as support. We are working on what we need to do 

differently with classes and for students. They (the staff) know that we have to have a really good concrete 

plan in place to ensure our students and our teachers have success while we are doing our best to provide a 

quality education to the most at-risk students in our district.  

For the 2021-2022 school year we will be offering a hybrid of mastery and traditional classes. We are 

going to extend the hours back so that they meet the bus schedule for the District giving our students the 

opportunity to arrive on time and leave on time with a ride home. We will have a very structured class 

schedule with high expectations for accountability for teaching and learning. We have intervention and 

extension time built into the schedule every day. We have attendance requirements that will be in place 

and these changes in attendance will allow our students to be better served while also meeting the needs 

for partners in the District and the community to be able to track student grades and attendance and put in 

place appropriate interventions to assure every opportunity for student success. Some of those partners 

being probation, Federal programs where we have to file reports for the state and the Federal government. 

This will also align with all of the times and schedules for students’ home schools and for busing so they 

can easily transition back to their home school at semester if they are ready for that and they have the 

busing so they do not have to worry about getting to and from school on time.  

We have been working on next year’s mastery education grant and we plan to develop high interest classes 

for extended learning opportunities and to use that grant to plan for and implement some meaningful 

teacher professional development (PD) that will help us with our goals for student learning.  

In addition, we plan to offer night classes that will be specific to learning loss and in the areas of highest 

need to for students to recover credits. Those additional night classes will allow some of those students that 

are not on track to graduate within a traditional schedule an extra opportunity to be able to graduate on 

time next year where they are really behind. It was brought to my attention by another school that some 

other high schools might be in the same boat with students not quite on track so there is a possibility that 

those classes might be opened up District-wide instead of just CHS students.  

As part of this plan, the first week of school along with the counselor, each advisory teacher will work one 

on one with students to build a graduation plan that the student is involved with so they know exactly what 



 

they need from eighth grade through twelfth grade to graduate from high school on time. We will review 

these plans with parents on back to school night at the end of the first week of school. We will review 

these plans quarterly if not more, with students so that every time they earn a credit they’re able to look at 

and see where they have to go next.  

We will focus on building relationships with students. We are going to bring back character education and 

make sure we have a strong civic education to teach students responsibility along with providing them with 

service opportunities both in our school and in our community.  

CHS is very fortunate to have a highly motivated and very dedicated staff who are passionate about 

working with our at-risk youth. Not just anyone can do this job. Teaching is a hard job anywhere you go, 

but when you are in an alternative school you leave every day physically, mentally and emotionally 

drained because of the students you are working with, the situations that you see and the investment of 

teachers with what goes on with those students there. She knows the staff is there early mornings, they are 

there late nights, they are there on the weekends, they are there on holidays because they really do want 

what is best for our students there.  

We are hoping that we can change this word of “at-risk” to “at-promise” youth. Cassia High School is 

about 10% of our high school student population in Cassia County. These are people whom we cannot 

afford to let slip through the cracks. We need them to be in our community and be productive citizens 

leading good, healthy lives. 

With that, I am honored to be a part of CHS and I know that to successfully meet our goals of academic 

achievement and students graduating on time and being college and career ready, I have to do everything I 

can to support and empower the staff so that they can create that environment for students to learn. She 

thanked the Board of Trustees for this opportunity.  

Assistant Superintendent asked for questions or comments, noting that later in this meeting there is an 

action item just because the schedule has changed a little from what was submitted a year ago. This must 

go to the State and the Board must be in favor of the changes so that is why it is also under Action Items.  

Trustee Cranney discussed the Mastery program which was approved last year and wondered if this 

program will stay in place or if we are starting from scratch to which Ms. Allen stated that is where the 

hybrid model comes in. They worked at different levels to implement that program and some areas are 

having success with that at this point where other subject areas are not ready to go with it and it hasn’t 

proven to be successful for students. That is where the hybrid model comes in and the areas where they 

have built programs and it is good and it is solid and it is backed by standards. We would like to be able to 

keep moving forward with that. In areas where it is not working and students are not being successful, we 

would like to go back to a more traditional classroom, where we can set very structured expectations for 

students which I personally believe is the very best thing we can do for our students. And, that is to 

provide a lot of structure and a lot of support.  

Trustee Moon stated he supports what Ms. Allen just said which is, it is my non-professional but yet 

experienced point of view that when you arrive at this point in your life whether it’s Cassia High School or 

business, etc., you arrive here because of lack of discipline in many cases. He stated that the Mastery 

schedule did not excite him to begin with, doesn’t excite him still so he would really like Ms. Allen to 

scrutinize that and make sure we are not holding on to something that isn’t working. He asked Ms. Allen to 

verify the number of students who dropped out and who did not graduate this year to which she stated that 

24 dropouts and 12 students who did not graduate on time, this year and the majority are not on track to 

graduate next year. Mr. Moon stated that is not something to hang your hat on. You inherited a mess. Good 

luck. Ms. Allen thanked him. 

Mr. Moon asked how many of the problems this year were COVID related, meaning we went through 

three (3) months of distant learning. How much do you believe this issue of not on track, dropouts, etc. 

was contributed to COVID to which Ms. Allen stated she isn’t sure as she wasn’t involved last year with 



 

CHS. Mr. Moon stated he is trying to parse out the difference between the Mastery Schedule and (he 

doesn’t want to overstate that) that COVID obviously had an issue when a student is not disciplined and 

doesn’t need to attend school it only gets worse not better. He asked if she had a guess to which Ms. Allen 

turned the question to Ms. Melanie McManus and she stated that COVID definitely had an impact. She 

stated they had some fifth-year seniors we got through. We had forty-two seniors who did graduate; but, 

there were twelve who did not get done. When we look at numbers we are way behind and it worries her. 

Ms. Allen stated that is part of why we have the night classes with learning loss and she thinks that is what 

they are seeing at other high schools, too. Students who got behind and are still trying to catch up from 

that.  

Mr. Moon stated that he likes the “at-promise” vs. “at-risk”. On the other hand, he is not a believer in 

coating over the truth which is: you have got to get your act together and you’ve got to get this done. He 

stated he loves not stigmatizing people and he thinks that is very good. You are not at-risk, you are just not 

performing to standard, however you want to say that. On the other hand, please don’t take that too far of 

making them feel good when their life is at stake, literally and, “Hey, you have got to get your act 

together.” He reiterated that he does like that change in verbiage.  

ACTION ITEMS: 

2021-2022 NEGOTIATED AGREEMENT: Motion by Ryan Cranney and seconded by Bruce 

Thompson to approve the Cassia County Education Association (CCEA) Negotiated Agreement for the 

2021-2022 SY. Voting Aye: Cranney, Thompson, Moon, Loughmiller; motion carried.  

2020-2021 FY AMENDED BUDGET: Motion by Darin Moon and seconded by Ryan Cranney to 

approve the 2020-2021 fiscal year Budget as amended. Voting Aye: Cranney, Thompson, Moon, 

Loughmiller; motion carried. 
 

2021-2022 FY PROPOSED BUDGET: Motion by Ryan Cranney and seconded by Darin Moon to 

approve the proposed budget for the 2021-2022 fiscal year. Voting Aye: Cranney, Thompson, Moon, 

Loughmiller; motion carried. 

 

BID RESULTS FOR COMMUNITY BASED REHABILITATION, BEHAVIOR INTERVENTION 

AND PSYCHOTHERAPY SERVICES: Motion to approve the bid results for the Community Based 

Rehabilitation, Behavior Intervention and Psychotherapy Services for the 2021-2022 school year. Voting 

Aye: Cranney, Thompson, Moon, Loughmiller; motion carried. 

 

TRIP REQUEST: Motion by Ryan Cranney and seconded by Bruce Thompson to approve a request from 

Burley High School Choir Director Douglas Fisher to organize a choir tour of Ireland in July 2022, to 

attend the local American Choral Directors Association meeting the first week of October in Boise, Idaho 

and to perform in the State Capitol Rotunda during the Christmas season in Boise, Idaho which will be an 

overnight stay (dates to be determined). Voting Aye: Cranney, Thompson, Moon, Loughmiller; motion 

carried. 

 

Mr. Fisher will supply a copy of the insurance for the Ireland tour to the Board of Trustees by next Board 

meeting. 

 

CLASS SUPPLY LISTS K-12: Motion by Ryan Cranney and seconded by Bruce Thompson to approve 

Teacher/classroom supply lists and to be posted on their building websites with all class supply lists to be 

placed on the building website as of July 1st of each year. Voting Aye: Cranney, Thompson, Moon, 

Loughmiller; motion carried. 

 

CASSIA HIGH SCHOOL: Motion by Darin Moon and seconded by Ryan Cranney to approve aligning 

Cassia High School with the other District high schools’ class schedules. Voting Aye: Cranney, 

Thompson, Moon, Loughmiller; motion carried. 



 

POLICIES: 

 

POLICY 445 CERTIFICATED EMPLYEE EVALUATIONS AND APPENDIX: Motion by Bruce 

Thompson and seconded by Ryan Cranney to approve Policy 445 as a first reading. Voting Aye: Cranney, 

Thompson, Moon, Loughmiller; motion carried.  

 

POLICY 466 GRIEVANCE PROCEDURE FOR CERTIFIED EMPLOYEES: Motion by Ryan 

Cranney and seconded by Darin Moon to approve Policy 466 as a first reading. Voting Aye: Cranney, 

Thompson, Moon, Loughmiller; motion carried.  

 

POLICY 1056 DISTRICT OR SCHOOL OPERATED SOCIAL MEDIA:  
EXECUTIVE MEETING: Motion by Bruce Thompson and seconded by Ryan Cranney to approve 

Policy 1056 District or School Operated Social Media as a new policy. Voting Aye: Cranney, Thompson, 

Moon, Loughmiller; motion carried. Policy 1056 will read as follows: 

 
Cassia County School District 151 

  

District or School Operated Social Media 

The District recognizes the value in using social media tools to reach students, parents, and community members 

in an effective and efficient manner. This policy establishes guidelines for the use of District and/or school-

operated social media sites. The policy does not apply to private student or parent organizations. This policy 

covers all social media and media platforms, social networks, blogs, photo sharing, online forums, and video 

sharing. 

 

The best, most appropriate District/school use of social medial tools fall generally into three categories: 

1. As a means of disseminating time-sensitive information as quickly as possible (example: school closure 

due to weather conditions); 

2. To promote upcoming District/school events, such as athletic competitions and other curricular and 

extracurricular events; and 

3. To recognize outstanding achievement on the part of students and teachers. 

Each District/school that operates a social media site shall designate a staff member “Content Manager” who shall 

be responsible for the content and maintenance of the social media site(s). This person shall be identified as the 

responsible Content Manager in both social media and District/school websites and contact information shall be 

provided.  

 

Social media sites shall be in compliance with all relevant District policies and state and federal rules and 

regulations, including without limitation, the Idaho Code of Ethics for Professional Educators, student and 

personnel acceptable Internet use policies, records retention policies, and applicable privacy and confidentiality 

policies adopted by the District or as provided by state or federal law. No confidential or proprietary information 

of the District shall be posted. No student records shall be posted.  

 

Directory information regarding students may be posted on social media, which may include photos, student 

names, grade level, academic awards and information in relation to school-sponsored activities, organizations, 

and athletics. Any parent/student who has not opted out of providing directory information pursuant to District 

Policies 681F1 and 681F3 consents to the publishing of student directory information on social media, and such 

content shall not be a violation of applicable District policy or state or federal law.  

 

Users and visitors to social media sites shall be notified that the intended purpose of the site is to serve as a 

mechanism for communication between the District/schools and students, parents, and members of the 

community, and of the District’s right to remove information that does not comply with this policy.  All District-

sponsored social media sites shall include an acceptable use guideline, or hyperlink to such guideline, that follows 

this example: 

 



 

Cassia County School District 151 has created this Facebook page to serve as an additional means to 

share news, provide information, and facilitate communications within our school district community.  

We thank all of the Facebook users who “like” our page and contribute to our online community.  

Messages posted to this Facebook page do not necessarily represent the views of Cassia County School 

District 151.  Cassia County School District 151 reserves the right to remove comments and/or report 

users who post comments which, in the school district’s sole discretion, bully, intimidate, or harass any 

individual; contain obscenity, nudity, or gratuitous violence; are commercial solicitations; are factually 

erroneous, libelous, or wildly off-topic; are from anonymous blog trolls; constitute incitement to violence 

or violation of law or District policy, or which constitute true threats; or that otherwise violate state law, 

school district policy, or the social media site’s own policies.  

 

The District’s protocol is to accept comments made to Cassia County Joint School District social media platforms 

to encourage a respectful public-school related dialogue, except in circumstances where those comments: 

1. Disrupt the educational process or compromise the safety of students or staff; 

2. Violate the rights of others; 

3. Invade the privacy of others; 

4. Infringe on a copyright; 

5. Are obscene, vulgar, indecent or profane; 

6. Promote, foster or perpetuate discrimination on the basis of race, ethnicity, age, religion, gender, national 

origin, physical or mental disability or sexual orientation; 

7. Include sexual content or links to sexual content; 

8. Encourage illegal activity; 

9. Constitute hazing, harassment, intimidation, bullying, or cyberbullying; 

10. Defame or constitute potentially libelous comments; 

11. Promote a campaign for political office (this does not apply to educational information or materials 

provided by the School District pertaining to School District ballot measures or related comments in 

response thereto); 

12.  Violate any policies of Cassia Joint School District 151 

 

Any content removed based on these guidelines must be retained, including the time, date, and identity of the 

poster when available.  

 

The District or Content Manager reserves the right to restrict or remove any content that is deemed in violation 

of this social media policy or any applicable law.  

 

        

 

CROSS REFERENCES: 

681 Student Records 

681.50 Protection of Student Data 

276 Access to Public Records 

442 Code of Ethics for Certificated Employees 

490 Employee Use of Electronic Communication and Social Media 

277 Record Retention 

 

LEGAL REFERENCES: 

20 U.S.C. §1232g, et seq. (Family Educational Rights and Privacy Act (FERPA)) 

34 C.F.R. Part 99 (Implementing FERPA)  

I.C. § 74-101, et seq. (Idaho Public Records Act) 

I.C. § 33-133 (Idaho Student Data Accessibility, Transparency, and Accountability Act) 

I.D.A.P.A. 08.02.02.076 (Code of Ethics for Idaho Professional Educators) 

I.D.A.P.A. 08.02.02.077 (Definitions for Use with the Code of Ethics for Idaho Professional Educators) 

 



 

ADOPTED: June 17, 2021 

 

ADJOURN: (7:55 p.m.) Motion by Darin Moon and seconded by Bruce Thompson to adjourn. Voting 

Aye:  Cranney, Thompson, Moon, Loughmiller; motion carried. 

 

 

 

 

_____________________________________   ______ _______________________________ 

Heber Loughmiller, Board Chairman   Pamela Teeter, Board Clerk 

 

 

 


