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WELCOME to the 2018-19 SCHOOL YEAR
Welcome to another exciting school year for the students and staff of USD 108. It is with great pride that I serve you
as Superintendent of Schools. The tradition of high academic standards, the caring nature and quality of instruction of
our teaching staff, and the support of our parents, businesses, and other organizations really do reinforce what a blessing it is to be a part of this school district and community.

This past school year saw exciting changes! Some of those changes include:
• District sponsored preschool for all 4 year olds
• One-to-one Chromebooks for students and staff in grades 7-12
• A full-time elementary principal with counseling duties
• A full-time 7-12 principal with testing duties
• Restructuring of the 7-12 school day with a dedicated “Tiger Time” and common study hall hour
• Concentrated work on Individual Plans of Study
• A first ever school wide theme was chosen and used throughout the year – Tiger’s Got Grit
As seems to be our work around here, we have more exciting changes in store for the 2018-19 school year. These
changes will include:
• ALL elementary students will be housed at West Elementary. The East building will be dedicated to the district
and board offices with PowerZone on the second floor. This will allow PowerZone to have their own space and
they won’t have to “pick up after themselves” at the end of every school day.
• One to one chrome books will be added for students and staff in grades 3-6.
• The district will be launching our very own “app” for your smart phone. Details will be provided at enrollment,
but please be watching for this app to unveil to give you “real time” access to all the great happenings at USD
108.
• Another second grade teacher was hired, so students in grades K-2 will all be split among two teachers.
• Secured entrances were installed at both West Elementary and the High school side
• A complete update of the HVAC in both West and the High school was performed over the summer. This work
was part of an Energy Savings Performance bond, but was also a much needed upgrade.
• Another school wide theme has been chosen for 2018-19 – BE…. Tiger Strong! And we are!
And as we are accustomed to, USD 108 will continue to offer:
• All-day Kindergarten
• PowerZone – our afterschool and summer school program
• PE and Music classes at the elementary level every day
Many extra-curricular opportunities exist for our students as well. I believe the sacrifice, discipline, commitment, and
relationship building skills required of students to be a part of a team, organization, or club is an essential component
and extension of the programs we offer in the traditional classroom. Interscholastic athletics, fine arts, clubs, organizations, and competitive scholastic opportunities all exist to create the complete education package at USD 108.
The vitality and success of our school district would not be possible without the hard work and commitment of our
teachers, administrators, secretaries, aides, paraprofessionals, custodians, food service staff, bus drivers, maintenance
staff, technical staff, many volunteers, and the wonderful support of our community. And to head up all this work is
your dedicated board of education members.
I am here to serve our students, faculty, staff, and the Washington county community. Please contact me with any
questions, concerns, or ideas you may have. And please refer to our Facebook page for up-to-date information on all
things Washington County Schools!
2018-19 will be the next best year at USD 108.
In education,
Denise O’Dea
Superintendent

E l e m e n t a r y P r i n c i p a l’ s N e w s
Welcome to the 2018-2019 school year. I always get excited to start a new school year. It is a special time
when we get to blend the old with the new. We get to reconnect with old friends, see familiar faces, and reacquaint with common school areas. But we also get to meet unfamiliar people, establish routines, and be
challenged with different educational experiences. New to Washington County Elementary School this year
will be one building for all K-6 students, a highly rated math curriculum, multi-tiered systems of support
(MTSS), recently hired staff members, and a unique district-wide theme.
 All kindergarten through sixth grade students will be in the west elementary. This means changed rou-

tines for all students and parents. Some of these routines will be discussed with parents at Open House
on August 15th and with students during the first few weeks of school.

 Our district has adopted Ready Math for the K-6 math curriculum. Our teachers have been attending

training this summer to be ready to implement this highly ranked math program.

 Our 4th through 6th grade dabbled last year in MTSS. MTSS is the practice of providing high-quality in-

struction and interventions matched to student need, monitoring student progress frequently, and using
data to make changes to instruction, goals, and interventions. This approach is making your child’s education more individualized. This year each grade level will have 30 minutes of reading MTSS and 30 minutes
of math MTSS almost every day.

 We welcome new staff members to our Tiger Family. USD 108 added another second grade classroom,

which gave us the addition of another second grade teacher, Joy McClure. Many already know Mrs.
McClure as the PowerZone director, which she will continue in that role. Emily Lucas will come to our
school from the North Central Kansas Learning Cooperative (NCKLC) to be our K-3 special education
teacher. Melanie Bryant will also be coming from NCKLC to be a 4th-6th special education paraprofessional. Natosha Hevelone will join us as the 3rd through 6th grade classroom aide.

 Our district-wide theme this year is Be. . .Tiger Strong. Each month we will focus on characteristics that

make people strong. Our characteristics for each month are Excited (August), Leaders (September), Respectful (October), Thankful (November), Unselfish (December), Persistent (January), Kind
(February), Responsible (March), United (April), Committed (May). Starting in September, we will be
recognizing students each month who are showing or improving on the monthly characteristic.

I look forward to seeing your family soon!

Smile and let everyone know that today, you're a lot stronger than you were yesterday.
~Anonymous
Amy Hoover
K-6 Principal

School enrollment is Monday July 31 from 7am to 7pm in the West Elementary Gym
Fees for the upcoming school year. Preschool Curriculum and Elementary Textbook Rental Fees are
$22.50 and JH/HS Technology Fees are $45 There is a waiver for free/reduced lunch students; and a
maximum family amount of $100.00.
Some High School courses will also have a course fee assigned to them. For those courses the fee will
be $10 per course per semester. More information will be available at enrollment.
Be prepared to pay your school fees and make a deposit into your child(ren)’s lunch account at enrollment. USD 108 is in the process of setting up a system so you can pay with a credit or debit card
or electronic check. We hope this is available by enrollment.
If fees are not paid by the 1st day of school (8/16) a late charge of $5 per child will be assessed.
If the $45 Technology Fee is not paid for your 7th-12th grade student they will not be allowed to take
home the Chromebook that will be checked out to them.
NO EARLY ENROLLMENT ** NO SCHEDULE CHANGES OR INQUIRIES UNTIL JULY 31

J u n i o r H i g h / H i g h S c h o o l P r i n c i p a l’ s N e w s
Greetings Washington County HS/JHS Tigers!
In just a few short weeks, we begin TOGETHER an amazing journey. While 2017 – 2018 was fun and exciting there was always an under-sensation that the best was yet to come. There is no doubt in my mind that
the Classes of 2019, 2020, 2021, 2022, 2023 and 2024, who represent 145 Tigers, are going to unite and
raise the roof in all things at our school in this “Be Tiger Strong” year! The teachers, faculty, staff and administration are all right beside each of you and wish you the best of luck this upcoming year!
Seniors…your time has arrived. While you are small in number be mighty and purposeful in your leadership
and care of our student body. As you lead us, so shall we follow! Our new Student Body, led by Presidents
Carly Crome and Luke Gauby, has some amazing 7th – 12th student body activities planned! If you thought
last year had some great events, you should be getting excited and geared up for FANTASTIC!
Here are a few important dates to put in your phones and on the refrigerator doors:
Monday, August 13, 2018
All Fall Athletic Practices (JH/HS) Start (Must have completed physicals)
Wednesday, August 15, 2018
USD 108 “Back to School” Night 6PM – 7PM (K – 12th Grade)
Thursday, August 16, 2018
First Day of School – ½ Day Only Students in AM
Friday, August 17, 2018
Second Day of School – “Tiger Time” Challenges, Old Fashioned Community
BBQ, Pie Eating Contests, Games and Music!”
Organization Kick-Offs Parties
8/17 Chorus @ 6:30PM; 8/20 FFA @ City Park 6:30PM; 8/21 FCCLA @
6:30PM; 8/23 FBLA @ 6:30PM.
Friday, August 24, 2018
“Meet The Tigers” Scrimmages - more information on page ???
Our focus in the classroom is going to be right on point this year. We took very positive steps forward last
year. Well done and let’s keep making doing our best and getting an education the most important part of
the school day! Your teachers have worked hard on learning how to use the Chromebooks even better as instructional tools. Everyone did an outstanding job last year taking care of the Chromebooks, bringing them
to school every day, charged and ready to go. You will find they will be replacing paper by hopefully 50%
use in 2018 – 2019. That means you will be able to log-in, obtain and send assignments.
The WCHS/JHS was busy all summer with activities, athletics and programs. Congratulations and thank you
to everyone who participated and represented our school with so much pride, dignity and effort. As you look
to wind up your summer, please take some time to “gear down” and relax a little. When August 13th hits, the
Tigers are going to strive to “BE…TIGER STRONG”. It will take all we’ve got, all year long but Tigers NEVER
GIVE UP! I know the same will come from one and all! Parents, I look forward to seeing you at our Parent
Advisory meetings which are held the first Wednesday night of every month. Meetings start at 5:30PM and
are over at 6:30PM. We meet in our outstanding, state-of-the-art Library. See you there! First meeting will
be August 1, 2018!!
Let’s Get ‘R Done Tigers! Best wishes for a GREAT year!
Ms. Enyart

Meal accounts must maintain a positive balance. If a student’s meal account balance becomes
negative, the student may charge no more than 10 additional meals and charging of extra milk
or additional entree items to this account will not be permitted. If payment of the negative balance is not made then a written warning stating that the student will no longer be able to
charge meals until the student’s meal account is in the positive will be mailed to the
If your financial situation changes during the
student’s home address. If after 5 working
school year and you think you might qualify
days of the warning letter being mailed
payment is not received then the account
for free or reduced meals you can fill out a
will be turned over to the superintendent’s
confidential application any time.
office for collection procedures.

Birthday Lunches: On the first Wednesday of each month K-6 students with birthdays in that month will have the opportunity to eat lunch at a special table. Parents or a special guest can attend the birthday lunch with their child. Parents or special guests attending will need to call the elementary office by 8:30 a.m. to secure a lunch. Guest lunches
will need to be purchased at the adult rate. June birthdays will be recognized during December and July birthdays will
be recognized during January.

2018 “Meet the Tigers” Night
Friday, August 24, 2018
Each team will be introduced and the coaches will give a short presentation of the upcoming season, as well
as demonstrate some “Tiger” skills. You won’t want miss any of it! Looking forward to seeing you all at our
“Meet the Tigers” night!
JH Volleyball – 5:00PM
HS Volleyball – 5:20PM
JH/HS XC – 5:50PM
HS Band – 6:05PM
JH Cheerleaders: 6:20PM
HS Cheerleaders – 6:35PM
HS Dance Team – 6:50PM
JH Football – 7:05PM
HS Football – 7:30PM

WCHS Gym
WCHS Gym
WCHS Gym
USD 108 Stadium
USD 108 Stadium
USD 108 Stadium
USD 108 Stadium
USD 108 Stadium
USD 108 Stadium

Ashley Nutsch, Tina Savage
Vicki Enyart, Karen Hasker
Don Brax
Cindy Heuer, Kathy Brax
Schanah Miller, (Angie Portenier)
Sara Vytlacil, (Jordyn Rumsey)
Stacy Lovgren
Jay Kearn, Steve Wright, Bobby Smith
Doug Thompson, Scott Romeiser

Thank you Booster Club for helping with this year’s “Meet the Tigers” night! All for one and one for
ALL Tigers!

Entry Fee – Free Will Donation Your Choice of Sport Drinks, Bottled Water, Body Wash/Soap or
Shampoo. There will be collection bins in both entry gates. Thanks for sharing what
you can! All items donated are shared with all teams for the entire year. We really
appreciate it!! Thank you!

Booster Club Tiger Meal

Serving: 5:00PM – 7:00PM in the Stadium Concession Stand
Our amazing Booster Club is providing the “Tiger Meal” once again this year. This year’s “Tiger
Meal” menu will include your choice of Hamburgers, Hot Dogs, Beans, Chips and Cookie. Water and
Tea will also be furnished.

Cost of the Meal will be $3 for Children 12 and
under, and $5 for everyone else. Extra Hamburgers will be $1.50 each and Hot Dogs $1.00.

All fall sports participants, coaches & managers
eat FREE!

Booster Club Dues

are $25, and can be made payable to
the USD 108 Booster Club, and sent in
care of Jacki Zabokrtsky, or payed the
night of the Soap Scrimmage. With
each paid membership, you will receive
a Booster Club Calendar, with this
year’s events.

2018-2019 USD 108
Board of Education
Regularly Scheduled Board of Education Meetings are
usually held on the 2nd Monday of each month at 7pm in
the USD 108 Board Room at the District Office at 101
West College Street, Washington, Kansas

Meal Prices for 2018-2019
School Year

NO SCHOOL days for students
Labor Day
Teacher Inservice/Workday
Teacher Comp Day for P/T Conf.
Teacher Inservice/Workday
Thanksgiving Break
Winter Break
Students MIGHT have the day off
(this all depends on how good
everyone is for Halloween)
Mon Feb 18 Teacher Inservice/Workday
Fri Mar 8
Teacher Inservice/Workday
Mar 11-15
Spring Break
Fri Apr 19
Good Friday
Mon Apr 22 Easter Monday
Mon May 20 Begin Summer Break

Kevin Elliott, District 1
Joe L’Ecuyer, District 1
Rhonda Manley, District 2
Rod Stewart, District 2
Brad Jones, District 3
Brad Owen, District 3
Jill Hoover, At-Large

Mon Sep 3
Mon Oct 15
Fri Oct 26
Mon Oct 29
Nov 21- 23
Dec 20-Jan 1
Wed Jan 2

K-12 Student Breakfast ----------K-6 Student Lunch ---------------7-12 Student Lunch ---------------7-12 Additional Entrée -----------Adult or Guest Breakfast --------Adult or Guest Lunch ------------Extra Milk --------------------------

$1.35
$2.40
$2.50
$1.75
$2.00
$3.50
40¢

Snack milk will only be available to Kindergarten, 1st grade and 2nd grade this year. NO
snack milk will be available to those students
who have a negative meal balance. If your
student is participating in the free meal program their snack milk or extra milk is not
free.

Due to the districts one-to-one Chromebook initiative that was started last school year and is expanding for
this year. There will be an option to purchase insurance at this year's school enrollment. Parents will be given
the option to purchase insurance through Worth Avenue on the districts group policy plan.

Insurance will cost around $16 with no deductible. Insurance will cover:
 Accidental Damage
 Cracked screen
 Liquid submersion
 Fire, flood, and natural disaster
 Power surge from lightning
 Theft\Vandalism
 Manufacturer defect and mechanical failure
Parents and students that do not have insurance coverage will be financially responsible for any repairs or
replacements due to damages or loss. The full cost of the Chromebook is $185.
THE PURCHASE OF INSURANCE IS HIGHLY ADVISED.

USD 108 offers free preschool to all 4-year olds within USD 108 district boundaries. We offer morning and
afternoon sessions that meet 4 days a week. Transportation is available for students living outside Washington city limits. For more information or with any questions, please email Annie at ayungeberg@usd108.org.
We will enroll students for preschool at district enrollment on July 31.

EARLY CHILDHOOD CHILD FIND SCREENINGS 2018-2019
The Learning Cooperative of North Central Kansas will be conducting free monthly screenings. If your child
(birth up to age 5) is experiencing difficulty in the developmental areas of hearing and vision, communication, gross and or fine motor, self-help, social-emotional, or cognitive skills, please schedule an appointment
for one of the screening locations listed below.
Appointment Information: Please call the Learning Cooperative of North Central Kansas at 785-243-3294
before noon on the day before a scheduled screening.
Parents as Teachers staff are available to conduct screenings during June and July. Please call 785-243-3294
for more information.
Screenings will be held:
August 16, 2018 at USD 109 United Presbyterian Church, 1713 N St., Belleville, KS. 8:30-11:00
August 17, 2018 at USD 426 Pike Valley Elementary, 502 Grand, Courtland, KS. 8:30-11:00
August 17, 2018 at USD 224 Clifton Clyde Preschool, 405 W Parallel St., Clifton, KS. 8:30-11:00
August 24, 2018 at USD 333 Concordia Elementary, 1500 East 9 th St., Concordia, KS. 8:30-11:00

September 7, 2018 at USD 108 St. Augustine Catholic Church, 410 B St., Washington, KS.8:30-11:00
October 5, 2018 at USD 426 Pike Valley Elementary, 502 Grand, Courtland, KS. 8:30-11:00
November 9, 2018 at USD 109 United Presbyterian Church, 1713 N St., Belleville, KS. 8:30-11:00
January 11, 2019 at USD 333 Concordia Elementary, 1500 East 9 th Concordia, KS. 8:30-11:00
February 01, 2019 at USD 224 Clifton/Clyde Preschool, 405 W Parallel St., Clifton, KS. 8:30-11:00
March 01, 2019 at USD 108 St. Augustine Catholic Church, 410 B St., Washington, KS. 8:30-11:00
April 05, 2019 at USD 109 United Presbyterian Church, 1713 N St., Belleville, KS. 8:30-11:00
April 26, 2019 at USD 333 Concordia Elementary, 1500 East 9 th Concordia, KS. 8:30-11:00

Art Classes Remember, anyone enrolled in an art class needs a sketchbook and black
sharpie. This includes High School Art Classes and Graphic Design.
Yearbook All students in Yearbook should have their own flash drive (thumb drive) to keep
back ups of their pages on.
Graphic Design All students enrolled in Graphic Design will need a thumb drive to keep backups of your projects on, a
sketchbook and a black sharpie marker.

Tigerfest will be August 12th at 6pm at the Washington City Park.
Everyone of all ages is welcome for food, games and fun!!
Students in grades K-6 can get their school supplies for FREE at Tigerfest.
EVERYONE IS WELCOME!!
Washington County JH/HS is expanding our 1-to-1 Chromebooks this year!!
Last year we implemented 1-to-1 Chromebooks for all 7-12th grade students. This year we have
expanded the 1-to-1 initiatives by including 3rd-6th grade students. Every student in 3rd grade
through 12th grade will be issued a Chromebook to use during the school year.
You will receive more information at enrollment.

If the $45 Technology Fee is not paid for your 7th-12th grade student they will not be allowed to
take home the Chromebook that will be checked out to them. Elementary Chromebooks will remain
at school.

Back to school night!!
Wed, Aug 15 6-7pm
JH / HS

will have organizations set up (as many as
we can get) and students can get information on those organizations.

Students and parents who attend will play a
"BINGO" game by going around and meeting all their teachers.
We'll have some "very small" prizes for
those that bingo out if they fill out their
cards.
This is also a good time to bring locker
shelves and accessories.

ELEMENTARY SCHOOL
will be starting with an all parent/student
meeting in the elementary gym at 6:00. We
will discuss some important items for the
upcoming school year for about 15 minutes.
Then parents will be able to go to classrooms after that. This is where they will sign
up for parties.
Students are also encouraged to bring their
school supplies to school at this time.

Washington County Schools Calendar 2018-2019
Aug 13 ................................................................................................... Fall Sports Practice Begins
Aug 13, 14, 15 ............................................................................................. Teacher Inservice Days
Aug 16 ...........................First Day of School (1/2 day), no br eakfast/no lunch, 11:30 dismissal
Sept 3 .................................................................................................. NO SCHOOL – Labor Day
Oct 12 ................................................................................................................End of First Quarter
Oct 15 ..................................................................... NO SCHOOL – Teacher Inservice / Workday
Oct 23 .......................................................................... Parent/Teacher Conferences 4:00-8:00 p.m.
Oct 25 .......................................................................... Parent/Teacher Conferences 4:00-8:00 p.m.
Oct 26 ......................................................NO SCHOOL – Parent/Teacher Conference Comp Day
Oct 29 ..................................................................... NO SCHOOL – Teacher Inservice / Workday
Nov 21-23 ............................................................................ NO SCHOOL – Thanksgiving Break
Dec 19 ................................................................................................................ End of 1st Semester
Dec 20-Jan 1 ................................................................................... NO SCHOOL – Winter Break
Jan 2 ..... POSSIBLE No School (Teacher Inser vice) – Halloween Appreciation Day (if earned)
Jan 2 ............................................................................ Back to School (if no Halloween App Day)
Feb 18..................................................................... NO SCHOOL – Teacher Inservice / Workday
Mar 7 .................................................................................................................... End of 3rd Quarter
Mar 8 ...................................................................... NO SCHOOL – Teacher Inservice / Workday
Mar 11-15........................................................................................ NO SCHOOL – Spring Break
Apr 19 .............................................................................................. NO SCHOOL – Good Friday
Apr 22 .......................................................................................... NO SCHOOL – Easter Monday
May 17 ............................................................................................. Last Day of School (full day)
USD 108 District Office
Denise O’Dea, Superintendent
dodea@usd108.org

Washington Elementary
Amy Hoover, Principal
ahoover@usd108.org

101 West College Street

114 North E Street, Washington, Kansas 66968

Washington, Kansas 66968
Phone: 785-325-2261 ext. 3
Fax: 785-325-2771

Phone: 785-325-2261 ext. 2
Fax: 785-325-2801
Toll Free Number:

USD 108 Preschool

1-888-325-2503

Annie Yungeberg, Educator ayungeberg@usd108.org
117 West College Street, Washington, Kansas 66968
Phone: 785-325-2261 ext. 247

PowerZone Afterschool &
Summer Program

Joy McClure, Director jmcclure@usd108.org
101 West College Street, Washington, Kansas 66968
Phone: 785-747-6950

Washington County Junior / Senior
High School
Vicki Enyart, Principal
venyart@usd108.org

115 North D Street, Washington, Kansas 66968
Phone: 785-325-2261 ext. 1
Fax: 785-325-2138
Toll Free Number: 1-888-325-2503
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Raechel Bruna ···················································· Grade 6
Andrea Baxa ············································· Classroom Aide
Samantha Bessler ··················· Early Childhood Classroom Aide
Charlotte Cardenas-Hanekom ······································· ELL
Cindy Heuer ··························································· Band
Natosha Hevelone ······································· Classroom Aide
Brenda Nelson ··················································· Librarian
Shannon Plymell ····················································· Music
Doug Thompson ····································· Physical Education
Steven Wright ························································ Title 1
High School·············································································································································325-2261 x1

Vicki Enyart ······················································ Principal
Tiffany Wyatt ···················································· Secretary
Lisa Ouellette ··············································· School Nurse
Don Brax ····················································· Mathematics
Michelle Bruna ································· Business/Social Science
Charlotte Cardenas-Hanekom ·········· English Proficiency/Spanish
Teryl Goeckel ··················································· Counselor
Karen Hasker ······················································· English
Cindy Heuer ········································ Band & Vocal Music
Jay Kearn ····················································· Mathematics
John Kern ······················································· Ag Science
Jamie Koster ····························· Technology & Industrial Arts
David Navinsky ···················································· Science
Brenda Nelson ··················································· Librarian
Janel Peterson ······················································ English
Scott Romeiser ······································· Physical Education
Tina Savage ························································ Science
Erin Toole ················································ Art & Yearbook
Sara Vytlacil ··············································· Social Science
Lisa Zabokrtsky ······························ Family/Consumer Science
Learning Cooperative of North Central Kansas 785-243-3294
Itinerant (goes between different schools)
Tiffany Beam ··································· Occupational Therapist
Jody Bures-Helton ·································· School Psychologist
Jessie Doll ································Speech Language Pathologist
Brent Martin ··········································· Physical Therapist
Stacey Scott ·························································· Gifted

USD 108 Policy against Sexual Harassment (Policy JGEC)
The board of education is committed to providing a positive and productive learning and working environment, free from
discrimination on the basis of sex, including sexual harassment. Sexual harassment shall not be tolerated in the school
district. Sexual harassment of employees or students of the district by board members, administrators, certificated and
support personnel, students, vendors, and any others having business or other contact with the school district is strictly
prohibited.
Sexual harassment is unlawful discrimination of the basis of sex under Title IX of the Education Amendments of 1972,
Title VII of the Civil Rights Act of 1964, and the Kansas Acts Against Discrimination. All forms of sexual harassment are
prohibited at school, on school property, and at all school-sponsored activities, programs or events. Sexual harassment
against individuals associated with the school is prohibited, whether or not the harassment occurs on school grounds.
It shall be a violation of this policy for any student, employee or third party (visitor, vendor, etc.) to sexually harass any
student, employee, or other individual associated with the school. It shall further be a violation for any employee to discourage a student from filing a complaint, or to fail to investigate or refer for investigation, any complaint lodged under
the provisions of this policy.
Sexual harassment is unwelcome sexual advances, requests for sexual favors and other inappropriate oral, written or
physical conduct of a sexual nature when made by a member of the school staff to a student or when made by any student to another student when: (1) submission to such conduct is made, explicitly or implicitly, a term or condition of
the individual’s education; (2) submission to or rejection of such conduct by an individual is used as the basis for academic decisions affecting that individual; or (3) such conduct has the purpose or effect of interfering with an individual’s
academic or professional performance or creating an intimidating, hostile or offensive academic environment.
Sexual harassment may result from verbal or physical conduct or written or graphic material. Sexual harassment may
include, but is not limited to: verbal harassment or abuse; pressure for sexual activity; repeated remarks to a person,
with sexual or demeaning implication; unwelcome touching; or suggesting or demanding sexual involvement accompanied by implied or explicit threats concerning a student’s grades, participation in extra-curricular activities, etc.
The district encourages all victims of sexual harassment and persons with knowledge of such harassment to report the
harassment immediately. The district will promptly investigate all complaints of sexual harassment and take prompt corrective action to end the harassment.
Any student who believes that he or she has been subjected to sexual harassment should discuss the alleged harassment with the building principal, another administrator, the guidance counselor, or another certified staff member. Any
school employee who receives a complaint of sexual harassment from a student shall inform the student of the employee’s obligation to report the complaint and any proposed resolution of the complaint to the building principal. If the
building principal is the alleged harasser, the complaint shall be reported to the district compliance coordinator. The
building principal or district compliance coordinator shall discuss the complaint with the student to determine if it can be
resolved. If the matter is not resolved to the satisfaction of the student in this meeting, the student may initiate a formal complaint under the district’s discrimination complaint procedure.
Complaints received will be investigated to determine whether, under the totality of the circumstances, the alleged behavior constitutes sexual harassment under the definition outlined above. Unacceptable student conduct may or may
not constitute sexual harassment, depending on the nature of the conduct and its severity, pervasiveness and persistence. Behaviors which are unacceptable but do not constitute harassment may provide grounds for discipline under the
code of student conduct.
An employee who witnesses an act of sexual harassment shall report the incident to the building principal. Employees
who fail to report complaints or incidents of sexual harassment to appropriate school officials may face disciplinary action. School administrators who fail to investigate and take appropriate corrective action in response to complaints of
sexual harassment may also face disciplinary action.

When a complaint contains evidence of criminal activity or child abuse, the building coordinator or district coordinator
shall report such conduct to the appropriate law enforcement or DCF authorities.
To the extent possible, confidentiality will be maintained throughout the investigation of a complaint. The desire for
confidentiality must be balanced with the district’s obligation to conduct a thorough investigation, to take appropriate
corrective action or to provide due process to the accused.
The filing of a complaint or otherwise reporting sexual harassment shall not reflect upon the individual’s status or
grades. Any act of retaliation against any person who has filed a complaint or testified, assisted, or participated in an
investigation of a sexual harassment complaint is prohibited. Any person who retaliates is subject to immediate disciplinary action, up to and including expulsion for a student or termination of employment for an employee.
False or malicious complaints of sexual harassment may result in corrective or disciplinary action against the complainant.

USD 108 Policy against Racial and Disability Harassment (Policy JGECA)
The board of education is committed to providing a positive and productive learning and working environment, free
from discrimination, including harassment, on the basis of race, color, national origin, or disability. Discrimination or harassment on the basis of race, color, or national origin (“racial harassment”) or on the basis of disability (“disability harassment”) shall not be tolerated in the school district. Racial or disability harassment of employees or students of the
district by board members, administrators, certificated and support personnel, students, vendors, and any others having
business or other contact with the school district is strictly prohibited.
Racial harassment is unlawful discrimination on the basis of race, color or national origin under Titles VI and VII of the
Civil Rights Act of 1964, and the Kansas Acts Against Discrimination. Disability harassment is unlawful discrimination on
the basis of disability under Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act. All
forms of racial or disability harassment are prohibited at school, on school property, and at all school-sponsored activities, programs or events. Racial or disability harassment against individuals associated with the school is prohibited,
whether or not the harassment occurs on school grounds.
It shall be a violation of this policy for any student, employee or third party (visitor, vendor, etc.) to so harass any student, employee or other individual associated with the school. It shall further be a violation for any employee to discourage a student from filing a complaint, or to fail to investigate or refer for investigation, any complaint lodged under the
provisions of this policy.

Prohibited conduct under this policy includes racially or disability-motivated conduct which:
• Affords a student different treatment, solely on the basis of race, color, national origin, or disability, in a manner which interferes with or limits the ability of the student to participate in or benefit from the services, activities or programs of the school;
• Is sufficiently severe, pervasive or persistent so as to have the purpose or effect of creating a hostile academic environment; or
• Is sufficiently severe, pervasive or persistent so as to have the purpose or effect of interfering with a student’s academic performance or ability to participate in or benefit from the services, activities or programs of
the school.
Racial or disability harassment may result from verbal or physical conduct or written graphic material.
The district encourages all victims of racial or disability harassment and persons with knowledge of such harassment to
report the harassment immediately. The district will promptly investigate all complaints of racial or disability harassment
and take prompt corrective action to end the harassment.

Any student who believes he or she has been subject to racial or disability harassment or has witnessed an act of alleged
racial or disability harassment, should discuss the alleged harassment with the building principal, another administrator,
the guidance counselor, or another certified staff member. Any school employee who receives a complaint of racial or
disability harassment from a student shall inform the student of the employee’s obligation to report the complaint and
any proposed resolution of the complaint to the building principal. If the building principal is the alleged harasser, the
complaint shall be reported to the district compliance coordinator. The building principal shall discuss the complaint with
the student to determine if it can be resolved. If the matter is not resolved to the satisfaction of the student in this
meeting, the student may initiate a formal complaint under the district’s discrimination complaint procedure.
Complaints received will be investigated to determine whether, under the totality of the circumstances, the alleged behavior constitutes racial or disability harassment under the definition outlined above. Unacceptable student conduct may
or may not constitute racial or disability harassment, depending on the nature of the conduct and its severity, pervasiveness and persistence. Behaviors which are unacceptable but do not constitute harassment may provide grounds for discipline under the code of student conduct. The discipline of a student for violation of any provision of the code of student conduct may be enhanced if the conduct is racially or disability motivated.
An employee who witnesses an act of racial or disability harassment shall report the incident to the building principal.
Employees who fail to report complaints or incidents of racial or disability harassment to appropriate school officials may
face disciplinary action. School administrators who fail to investigate and take appropriate corrective action in response
to complaints of racial or disability harassment may also face disciplinary action.
When a complaint contains evidence of criminal activity or child abuse, the compliance coordinator shall report such conduct to the appropriate law enforcement or DCF authorities.
To the extent possible confidentiality will be maintained throughout the investigation of a complaint. The desire for confidentiality must be balanced with the district’s obligation to conduct a thorough investigation, to take appropriate corrective action or to provide due process to the accused.
The filing of a complaint or otherwise reporting racial or disability harassment shall not reflect upon the student’s status
or grades. Any act of retaliation against any person who has filed a complaint or testified, assisted, or participated in an
investigation of a racial or disability harassment complaint is prohibited. Any person who retaliates is subject to immediate disciplinary action, up to and including expulsion for a student or termination of employment for an employee.
False or malicious complaints of racial or disability harassment may result in corrective or disciplinary action against the
complainant.

Bad Weather Policy / Apptegy Alerts
Weather conditions which make it unsafe to transport students or have school, can occur with very little warning. Our first
priority in bad weather situations is the safety of the students. Mistakes are a possibility when trying to “second guess”
Kansas weather. If we do error in our decisions this school year, it is our hope that we make our mistakes on the side of
student safety.
The superintendent is primarily responsible for cancelling school or altering the school day. In inclement weather conditions, Superintendent O’Dea will be in contact with neighboring schools before cancelling or altering the school day. On
the days we do not hold school or we dismiss early, we will not have athletic practices, contests, or other activities after
dismissal time.
If school is to be closed during a regular school day, or if the decision is made to cancel school for the next day, an
“Apptegy Alert” automated message will be sent to all student households that have a current phone number with USD 108.
The phone number(s) used will be the notification numbers provided to the school during enrollment. These phone numbers
can be updated in the offices as necessary during the school year. The Alert message will state what is happening, why, and
when.

NO TELEVISION OR RADIO STATIONS WILL BE NOTIFIED ABOUT LATE STARTS OR CLOSINGS THIS YEAR. YOU WILL RECEIVE A NOTIFICATION CALL AND YOU CAN CHECK THE USD
108 FACEBOOK PAGE OR OUR NEW APP FOR THIS INFORMATION.

Information for Parents of Homeless Children
If your family lives in any of the following situations:
 In a shelter, motel, vehicle, or campground



Attend a school and participate in school programs with children who are not homeless. Children cannot be separated from
the regular school program because they are homeless.



Enroll in school without giving a permanent address. Schools
cannot require proof of residency that might prevent or delay
school enrollment.



On the street



In an abandoned building, trailer, or other inadequate accommodations, or



Doubled up with friends or relatives because you cannot find or
afford housing



Enroll and attend classes while the school arranges for the
transfer of school and immunization records or any other documents required for enrollment.

Then, your preschool-aged and school-aged children have certain
rights or protections under the McKinney-Vento Homeless Education Assistance Act.



Enroll and attend classes in the school of your choice even
while the school and you seek to resolve a dispute over enrolling your children.



Receive the same special programs and services, if needed, as
provided to all other children served in these programs.
Receive transportation to school and to school programs.

Your children have the right to:



Go to school, no matter where you live or how long you have
lived there. They must be given access to the same public education, including preschool education, provided to other children.





Continue in the school they attended before you became homeless or the school they last attended, if that is your choice and is
feasible. If a school sends your child to a school other than the
one you request, the school must provide you with a written explanation and offer you the right to appeal the decision.

Local Area Contact:
Denise O’Dea 785-325-2261 x 3
State Coordinator:
Tate Toedman 785-296-6714



Receive transportation to the school they attended before your
family became homeless or the school they last attended, if you
or a guardian request such transportation.

If you need further assistance, call the
National Center for Homeless
Education at the toll-free HelpLine
number: 1-800-308-2145

Parents’ Right to Know
According to the Parents’ Right to Know requirement of the No Child Left Behind law, parents are to be notified
that they may request information regarding the professional qualifications of the student’s classroom teachers.
This includes the following: Whether the teacher has met State qualification and licensing criteria for the grade
levels and subject areas in which the teacher provides instruction; whether the teacher is teaching under emergency
or other provisional status through which State qualification or licensing criteria have been waived; the baccalaureate degree major of the teacher and any other graduate certification or degree held by the teacher, and the field of
discipline of the certification or degree; and whether the child is provided services by paraprofessionals and, if so,
their qualifications.

Notice of Nondiscrimination
Applicants for admission and employment, students, parents of elementary and secondary school students, employees, sources of referral of applicants for admission and employment, and all unions or professional organizations
holding collective bargaining or professional agreements with Unified School District #108 are hereby notified that
the district does not discriminate on the basis of race, color, national origin, sex, age, or disability in admission or
access to, or treatment or employment in, any of its programs and activities. Any person having inquiries concerning Unified School District #108’s compliance with the regulations implementing any federal law prohibiting discrimination is directed to contact Denise O’Dea, Superintendent of Schools, 101 West College St, Washington,
Kansas 66968, 785-325-2261, who has been designated by the Unified School District #108 to coordinate its efforts
to comply with the regulations implementing federal nondiscrimination laws. Any person may also contact the Assistant Secretary for Civil Rights, U.S. Department of Education, regarding the district’s compliance with those regulations.

Special Education Policies, Practices and Procedures
Sponsoring District USD #333 Concordia and Cooperating Districts USD #108 Washington County, USD #109
Republic County, USD #224 Clifton/Clyde and USD #426 Pike Valley have adopted and implemented policies,
practices and procedures for Child Find, General Education Intervention, Evaluation and Eligibility. Policies conform to state and federal statutes and regulations regarding special education. Procedures conform to
KSDE Special Education Process Handbook requirements. Practices describe how policies and procedures are actually applied. This information can be found at www.usd333.com under the Special Education/LCNCK button at
the top of the screen.
Asbestos-Containing Materials in Schools Notification
USD 108 is required by the Asbestos Hazard Emergency Response Act (AHERA) to notify you of the district’s
operation and management plan for ACM (asbestos-containing materials) within USD 108’s facilities.
The Operation and Management Plan contains information on the location, type, and quantity of ACM and the results of inspection. It also serves as a depository for all records about asbestos.
The Operation and Management Plan is located at Washington County High School, 115 North D Street, Washington, Kansas. You may view the plan during regular business hours.

Protection of Pupil Rights Amendment (PPRA)
PPRA affords parents certain rights regarding our conduct of surveys, collection and use of information for marketing purposes, and
certain physical exams. These include the right to:


Consent before students are required to submit to a survey that concerns one or more of the following protected areas
(“protected information survey”) if the survey is funded in whole or in part by a program of the U.S. Department of Education
(ED)–
1. Political affiliations or beliefs of the student or student’s parent;
2. Mental or psychological problems of the student or student’s family;
3. Sex behavior or attitudes;
4. Illegal, anti-social, self-incriminating, or demeaning behavior;
5. Critical appraisals of others with whom respondents have close family relationships;
6. Legally recognized privileged relationships, such as with lawyers, doctors, or ministers;
7. Religious practices, affiliations, or beliefs of the student or parents; or
8. Income, other than as required by law to determine program eligibility.



Receive notice and an opportunity to opt a student out of –
1. Any other protected information survey, regardless of funding;
2. Any non-emergency, invasive physical exam or screening required as a condition of attendance, administered by the
school or its agent, and not necessary to protect the immediate health and safety of a student, except for hearing, vision, or
scoliosis screenings, or any physical exam or screening permitted or required under State law; and
3. Activities involving collection, disclosure, or use of personal information obtained from students for marketing or to sell
or otherwise distribute the information to others.



Inspect, upon request and before administration or use –
Protected information surveys of students;
Instruments used to collect personal information from students for any of the above marketing, sales, or other distribution
purposes; and
Instructional material used as part of the educational curriculum.

These rights transfer from the parents to a student who is 18 years old or an emancipated minor under State law.
Washington County Schools has developed and adopted policies regarding these rights, as well as arrangements to protect student
privacy in the administration of protected information surveys and the collection, disclosure, or use of personal information for marketing, sales, or other distribution purposes. Washington County Schools will directly notify parents of these policies at least annually at the start of each school year and after any substantive changes. Washington County Schools will also directly notify parents
of students who are scheduled to participate in the specific activities or surveys noted below and will provide an opportunity for the
parent to opt his or her child out of participation of the specific activity or survey. Washington County Schools will make this notification to parents at the beginning of the school year if the District has identified the specific or approximate dates of the activities
or surveys at that time. For surveys and activities scheduled after the school year starts, parents will be provided reasonable notification of the planned activities and surveys listed below and be provided an opportunity to opt their child out of such activities and
surveys. Parents will also be provided an opportunity to review any pertinent surveys. Following is a list of the specific activities
and surveys covered under this requirement:
·Collection, disclosure, or use of personal information for marketing, sales, or other distribution.
·Administration of any protected information survey not funded in whole or in part by ED.
·Any non-emergency, invasive physical examination or screening as described above.
Parents who believe their rights have been violated may file a complaint with: Family Policy Compliance Office, U.S. Department
of Education, 400 Maryland Avenue, SW ,Washington, D.C. 20202

Family Educational Rights to Privacy Act (FERPA) & Directory Information
The Family Educational Rights and Privacy Act (FERPA) affords parents and students who are 18 years of age or older ("eligible
students") certain rights with respect to the student's education records. These rights are:
1. The right to inspect and review the student's education records within 45 days after the day the school receives a request for access.
Parents or eligible students should submit to the school principal a written request that identifies the records they
wish to inspect. The school official will make arrangements for access and notify the parent or eligible student of the
time and place where the records may be inspected.
2. The right to request the amendment of the student’s education records that the parent or eligible student believes are
inaccurate, misleading, or otherwise in violation of the student’s privacy rights under FERPA.
Parents or eligible students who wish to ask the school to amend a record should write the school principal, clearly
identify the part of the record they want changed, and specify why it should be changed. If the school decides not to
amend the record as requested by the parent or eligible student, the school will notify the parent or eligible student of
the decision and of their right to a hearing regarding the request for amendment. Additional information regarding
the hearing procedures will be provided to the parent or eligible student when notified of the right to a hearing.
3. The right to provide written consent before the school discloses personally identifiable information (PII) from the
student's education records, except to the extent that FERPA authorizes disclosure without con-sent.
One exception, which permits disclosure without consent, is disclosure to school officials with legitimate educational
interests. A school official is a person employed by the school as an ad-ministrator, supervisor, instructor, or support
staff member (including health or medical staff and law enforcement unit personnel) or a person serving on the
school board. A school official also may include a volunteer or contractor outside of the school who performs an
institutional service of function for which the school would otherwise use its own employees and who is under the
direct control of the school with respect to the use and maintenance of PII from education records, such as an attorney, audi-tor, medical consultant, or therapist; a parent or student volunteering to serve on an official committee,
such as a disciplinary or grievance committee; or a parent, student, or other volunteer assisting another school official
in performing his or her tasks. A school official has a legitimate educational interest if the official needs to review an
educa-tion record in order to fulfill his or her professional responsibility.
4. The right to file a complaint with the U.S. Department of Education concerning alleged failures by the [School] to
comply with the requirements of FERPA. The name and address of the Office that administers FERPA are: Family
Policy Compliance Office, U.S. Department of Education, 400 Maryland Avenue, SW, Washington, DC 20202
Directory Information: The school is authorized to publish directory information unless the parent or eligible student notifies the
office in writing that any or all of the categories should not be released without prior written consent. Directory information may
include the student's name, address, e-mail address, telephone listing, date and place of birth, major field of study, participation in
officially recognized activities and sports, weight and height of members of athletic teams, dates of attendance, degrees and awards
received, the most recent previous educational agency or institution attended, photograph, grade level (such as 11th grade or junior
year), and enrollment status (full-time or part-time) and any other items listed as public information.

The next few pages are the letter and application for the Free and
Reduced Price School Meal Program. If you want to see if your
student(s) qualify for free or reduced school meals you can take the
application out of this newsletter and fill it out. You must complete
Steps 1, 2, 3 and 4. You can bring the completed form to the District
Office at 101 West College St in Washington and Amy can process
it to see if your family qualifies. Please call first! 785-325-2261 ext 3.
You can also bring your completed form to enrollment and it can be
processed by Amy there. Enrollment is July 31 from 7am to 7pm in
the West Elementary Gym. Textbook Rental and Technology Fees
are waived if your student qualifies for free or reduced meals.

Bus safety key as students head back to school ...
TOPEKA — As students head back to school in August, there will
be an influx of bright yellow school buses on the roads. This is a
great reminder that it is important to keep children safe while
traveling to and from the bus stop and while getting on and off
the bus.
“School buses remain the safest way to transport students to and
from school, but keeping our kids safe when getting on and off
the bus is everyone’s responsibility,” said Keith Dreiling, state director of the School Bus Safety Unit. “Parents must review safety
tips with their kids, bus drivers must follow protocol and the motoring public must stop for school buses displaying flashing red
lights and stop arms.”
Yellow flashing lights on a school bus indicate the bus is preparing to stop, and red flashing lights signify vehicles
must come to a complete stop on both sides of the street so children can safely cross to the bus.
In April 2016, 2,163 Kansas school bus drivers reported in a single day nearly 1,000 instances of motorists illegally
passing a school bus. Motorists, students and their parents must remain vigilant, particularly before and after
school when children are walking to bus stops or boarding and exiting buses.
There are 480,000 school buses on the road across the United States that provide public transportation for 26
million students every day. In Kansas 4,246 school bus drivers transported 227,778 students more than 69 million
miles during the 2014-2015 school year, Dreiling said.
Parents are encouraged to speak with their children about school bus safety. The following tips can help facilitate
the conversation:


Stay alert. Don’t listen to music, text or play games on a mobile device while walking to the stop.

•

Follow traffic signals and laws. Cross the street at corners, using traffic signals and crosswalks. Never
run into the street or cross between parked cars.

•

Leave early. Be at the bus stop at least five minutes before the bus is scheduled to arrive. Early arrival
prevents children from running across a street to catch the bus as it pulls away from the stop.

•

Stand back. When the bus approaches, stand at least five big steps away from the curb, and line up
away from the street. Avoid the driver’s blind spot.

•

Stand still. Wait until the bus completely stops, the door opens and the driver says it is okay before
entering the bus. Do the same for exiting the bus. Be careful that clothing with drawstrings and book
bags with straps don't get caught in handrails or doors.

•

Never walk behind the bus. Children should walk where the driver can see the child and the child can
see the driver. Walk at least 10 big steps in front of the bus.

•

Watch for motorists. Even though motorists are required to stop when a bus is making pickups or drop
-offs, make sure children look both ways before crossing the street.
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Denise O’Dea, Superintendent
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Washington Elementary

Head Start in Washington
785.325.2261 ext 248

USD 108 Preschool

Amy Hoover, Principal
785.325.2261 ext 2

Annie Yungeberg, Educator
785.325.2261 ext 247

Washington County Jr / Sr High School
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Vicki Enyart, Principal
785.325.2261 ext 1
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785.747.6950

Kansas School Safety Hotline: 1-877-626-8203
Kansas Bullying Prevention Hotline: 1-800-332-6378 or 1-800-children
USD 108 has a new website as well as a
school app. The official app for Washington
County USD 108, KS allows users direct access
to the most recent news, announcements and
event calendar. Customize the app to display
information relevant to a specific campus and
to receive important notifications from the
district. Users may also access the directory of
district faculty and staff, view dining menus,
find the location of district events, contact
campuses and departments, follow athletic
scores and updates, and much more.
Search for Washington County USD 108 at the
Apple App Store or Google Play.

