
BIXBY PUBLIC SCHOOLS & BIXBY PLAC
2022 Legislative Goals

Bixby Public
Schools has
developed a
5-year Strategic
Plan with the
input of ALL
stakeholders.

The mission:
“Ignite the
Potential of
Every Student”

This plan cannot
fully succeed
without the
ACTION of
elected o�cials.

If implemented,
these legislative
goals will ensure
BPS is a place
where ALL
learners believe
in their power to
LEARN, EXCEL,
and OWN their
future!

Vibrant Teaching &
Learning

Culture of Innovation

Funding & Revenue Streams:
● Protect existing revenue
● Increase funding to be regionally competitive
● Formulate a sustainable, long-term plan schools can count on

Graduation Requirements:
● Remove shackles to open up pathways for kids
● More detailed info coming soon
● Protect instructional time by not supporting ANY increased testing

Vouchers, Tax Credits, & Scholarships:
● JUST SAY NO
● Public $$ = Public Schools
● Give open transfer time to see the impact
● Do not decrease the “pot” from which all state agencies are funded
● Accountability, transparency, and reporting for OSF

Exemplary Teachers &
Sta�

Teacher Pipeline & Retention:
● 50k starting pay for ALL teachers
● Approximate cost at BPS: $3.4M
● Assistant Manager at Buc-ee’s averages 91k/year
● Studies show 1 in 6 teachers will leave after the 21-22 school year

Open Transfer:
● Must fix definition to include ALL school employees

Safe & Welcoming
Schools

Family & Community
Engagement

Mental Health, Trauma Support, Community Education Programs:
● Local control with increased funding allowing districts to meet individual student needs
● We know our students, we recognize their needs, give us the resources to serve them

Scan here for the complete 2021-2025 BPS Strategic Plan:




