
Bargas’s Bright Spots
January 19, 2022

Dear Fifth Grade Families,

Happy New Year! I wanted to let you know that I understand and empathize with the difficult time we all are experiencing as many fifth
graders have been quarantined and required to learn remotely.  I am proud to say that the majority of students have handled the ever
changing situations well.
At this point in the school year when classroom as well as school-wide expectations should be assimilated, there is a large number of
fifth graders who are struggling with appropriate behavior in the classroom.  Many students are talking excessively, struggling with
staying on task, making verbal noises or sounds not indicative of fifth grade behavior, or are struggling with understanding classroom
procedures. I strive to start each day with a clean slate with regard to all the students realizing they are ten and eleven year-olds;
however, previously addressed inappropriate behavior continues to disrupt learning. I have worked to construct a behavior management
program that I feel may help to remediate behaviors that are disruptive to each student’s learning but also reward appropriate classroom
behavior.
Positive Reinforcement Strategies include:

1) School-wide Braves Tickets - these tickets are awarded to students when a teacher sees a student showing kindness or
appropriate behavior.  Students place their tickets in bins that are located in the media center.  At the end of every marking
period, one student from each grade level is chosen to earn a prize.

2) School-wide Braves Postcards - these postcards are sent home to students who are showing exceptional behavior or when a
staff member wants to recognize a student for their efforts.  The note is written out by the staff member and mailed to the
student.

3) Bargas’s Bright Spot Emojis: Students will have a cardstock cell phone with 20 squares taped into their composition book.
Students will earn emoji stickers for their phone if they seek help when needed, look up information in their composition
book/textbook when they don’t know/remember something, make important notes when I stress the importance of something
said, ask specific questions during a lesson when confused, etc. In addition, they can earn emoji stickers by helping a classmate
with classwork (when appropriate), being a positive role model, encouraging others to do the “right thing.” Once students have
filled their phone squares with stickers, they will earn a Bright Spot certificate. I will take their picture and hang it on the Bargas’s
Bright Spot Board. All certificate names will go into a jar.

○ At the end of every month, one student will be chosen from each class period’s jar, and the winner will earn a Five Point
certificate.  This will allow a student to add five points to a quiz or test score.

○ At the end of each marking period, one student will be chosen from each class period’s jar, and the winner will earn a $5
gift card to WAWA.

Constructive Reinforcement Strategies include:
1) Voice Level Chart - Students have a visual chart with numbers 0-4 representing a level of loudness that will be appropriate at a

given time in the classroom.  It will provide a guide for all students as we work through different activities and lessons.
2) Emoji System - If students are displaying inappropriate or disruptive behavior they will receive one of three different  laminated

emojis bearing expressions such as a sad face or a surprised face. The facial expression will change each time the same
student has been disruptive. For the first couple weeks if a student earns 3 laminated emojis in one class period, then they will
be “benched” for recess (will not participate in outside activities or OMC). I am a firm believer in the need for recess, but I also
believe at this point in the school year the number of disrespectful situations is far too many.  Each student will have a fresh start
each day.  After two weeks, if a student receives 3 laminated emojis in a week, then they will be “benched” for recess.
Continuous disruptive behavior will result in a write-up that will be addressed by Mr. Carroll.

Please know that I want every student to be as successful as possible this year and understand that setting up a productive classroom is
the way to achieve that goal.  My hope is by sending this explanation home, that you speak with your child about the expectations, so we
can work together.  Please, do not hesitate to contact me if you have questions.

Sincere thanks,

Mrs. Diane Bargas
dbargas@shamongschools.org
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