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4.5--SCHOOL CHOICE 

Standard School Choice Exemption 

Exemption 

The District is under an enforceable desegregation court order/court-approved desegregation plan1 that 

explicitly limits the transfer of students between school districts and has submitted the appropriate 

documentation to the Division of Elementary and Secondary Education (DESE).2 As a result of the 

desegregation order/desegregation plan1, the District is exempt from the provisions of the Public School 

Choice Act of 2015 (Standard School Choice) and the Arkansas Opportunity Public School Choice Act 

(Opportunity School Choice). The District shall notify the superintendents of each of its geographically 

contiguous school districts of its exemption.3 The exemption prohibits the District from accepting any 

school choice applications from students wishing to transfer into or out of the District through standard 

School Choice or Opportunity School Choice.4 

Definition 

"Sibling" means each of two (2) or more children having a parent in common by blood, adoption, 

marriage, or foster care. 

Transfers into the District 

Capacity Determination and Public Pronouncement 

The Board of Directors will adopt a resolution containing the capacity standards for the District. The 

resolution will contain the acceptance determination criteria identified by academic program, class, 

grade level, and individual school. The school is not obligated to add any teachers, other staff, or 

classrooms to accommodate choice applications. The District may only deny a Standard School Choice 

application if the District has a lack of capacity by the District having reached ninety percent (90%) of the 

maximum student population in a program, class, grade level, or school building authorized by the 

Standards or other State/Federal law.5 

The District shall advertise in appropriate broadcast media and either print media or on the Internet to 

inform students and parents in adjoining districts of the range of possible openings available under the 

School Choice program. The public pronouncements shall state the application deadline; the 

requirements and procedures for participation in the program; and include contact information for the 

primary point of contact at the District for school choice questions. Such pronouncements shall be made 

no later than January 1.6

Application Process 



The student's parent shall submit a school choice application on a form approved by DESE to this District 

along with a copy to the student's resident district. Except for students who have a parent or guardian 

who is an active- duty member of the military and who has been transferred to and resides on a military 

base, the transfer application must be postmarked or hand delivered between January 1 and May 1 of 

the year preceding the fall semester the applicant would begin school in the District. The District shall 

date and time stamp all applications the District receives as both the resident and nonresident district as 

they are received in the District's central office. Except for applications from students who have a parent 

or guardian who is an active-duty member of the military and who 

has been transferred to and resides on a military base, applications postmarked or hand delivered on or 

after May 2 will not be accepted. Statutorily, preference is required to be given to siblings of students 

who are already enrolled in the District. Therefore, siblings whose applications fit the capacity standards 

approved by the Board of Directors may be approved ahead of an otherwise qualified non-sibling 

applicant who submitted an earlier application as identified by the application's date and time stamp. 

Students who have a parent or guardian who is an active-duty member of the military and who has been 

transferred to and resides on a military base may submit an application and transfer at any time if the 

student's application: 

1. Is filed with the nonresident school district within fifteen (15) days of the parent's or guardian's 

arrival on the military base;

2. Includes the parent's or guardian's military transfer orders; and

3. Includes the parent's or guardian's proof of residency on the military base.

The approval of any application for a choice transfer into the District is potentially limited by the 

applicant's resident district's statutory limitation of losing no more than three percent (3%) of its past 

year's student enrollment due to Standard School Choice. As such, any District approval of a choice 

application prior to July 1 is provisional pending a determination that the resident district's three 

percent (3%) cap has not been reached. The superintendent shall contact a student's resident district to 

determine if the resident district's three percent (3%) cap has been met. 

The Superintendent will consider all properly submitted applications for School Choice. By July 1, the 

Superintendent shall notify the parent and the student's resident district, in writing, of the decision to 

accept or reject the application. 

Accepted Applications 

Applications which fit within the District's stated capacity standards shall be provisionally accepted, in 

writing, with the notification letter stating a reasonable timeline by which the student shall enroll in the 

District by taking the steps detailed in the letter, including submission of all required documents. If the 

student fails to enroll within the stated timeline, or if all necessary steps to complete the enrollment are 

not taken, or examination of the documentation indicates the applicant does not meet the District's 

stated capacity standards, the acceptance shall be null and void.7 

A student, whose application has been accepted and who has enrolled in the District, is eligible to 

continue enrollment until completing his/her secondary education. Continued enrollment is conditioned 

upon the student meeting applicable statutory and District policy requirements. Any student who has 















































4.11-EQUAL EDUCATIONAL OPPORTUNITY 

No student in the ________ School District shall, on the grounds of race, color, religion, 

national origin, sex, sexual orientation, gender identity, age, or disability be excluded from participation 

in, or denied the benefits of, or subjected to discrimination under any educational program or activity 

sponsored by the District. The District has a limited open forum granting equal access to the Boy Scouts 

of America and other youth groups.1 

Inquiries on non-discrimination may be directed to __ 2, who may be reached at __ 3• 

Any person may report sex discrimination, including sexual harassment, to the Title IX Coordinator in 

person or by using the mailing address, telephone number, or email address provided above. A report 

may be made at any time, including during non-business hours, and may be on the individual's own 

behalf or on behalf of another individual who is the person alleged to be the victim of conduct that 

could constitute sex discrimination or sexual harassment. 

For further information on notice of non-discrimination or to file a complaint, visit 

https://www2.ed.gov/about/offices/list/ocr/complaintintro.html; for the address and phone number of 

the office that serves your area, or call 1-800-421-3481. 

Notes: A copy of this non-discrimination notification should be included in all district publications to 

students and parents. 

1 A.C.A. § 6-10-132 requires that youth patriotic societies, such as the Boy Scouts of America, be

provided access to students during the school day; as a result, all districts now have a limited open 

forum and are required to provide the same access to groups who follow the procedure set forth in the 

statute to request access to students regardless of the groups viewpoint. 

2 Insert the position(s) designated to be contacted on discrimination inquiries. If you have different 

positions designated to answer questions on disability discrimination {504 coordinator) and sex 

discrimination (Title IX coordinator), then you will need to include the position responsible for each area. 

Do not include the name(s) of the person(s) to be contacted in the policy; changing the name of the 

person (due to a staffing change) would necessitate amending the policy, which would require it to go 

through the entire adoption process. 

3 Insert the office address, phone number, and email address to be used to contact the designated 

position. If you have more than one position designated as set forth in footnote 32, you will need to 

include a contact number, email address, and office address for each position. The contact number and 

office address may be the school/district address and phone number. We recommend making the email 

address specific to the position, such as titleix@districtdomain.org, and having the emails sent to the 

coordinator's inbox to prevent having to amend the policy due to staff changes. 

While 34 C.F.R. § 106.8 requires that an individual be able to submit a report, including by telephone, 

both inside and outside of business hours, we do not believe that this requires that the Title IX 

Coordinator must be on-call to receive phone calls at any time; instead, the number provided for 

individuals to use must allow individuals wanting to report sexual discrimination or sexual harassment to 

the Title IX Coordinator to be able to leave a voice message for the Title IX Coordinator. 

























































































































































































































































































Legal References:  
A.C.A. $ 6-17-301  
A.C.A. $ 6-17-410  
A.C.A. $ 6-17-411  
A.C.A. $ 6-17-1501 et seq.  
DESE Rules Governing the Code of Ethics for Arkansas Educators  
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