
January 2, 2022 

Dear Dr. Ayala & Dr. Ezike, 

 

We are writing seeking an explanation for the ISBE and the IDPH’s latest decision to adopt the 

CDC’s newest recommendations for isolation and quarantine for the “general public” but carving 

public schools out as not being included in the “general public”. Throughout the pandemic, the 

guidelines for schools have been consistently more restrictive and schools have been one of the 

only areas held to high levels of accountability for implementing and/or penalty for not following 

mitigation measures. 

 

We acknowledge and understand that the majority of students had not been eligible for the 

vaccine until recently, which drove some of the previous recommendations; however, not 

allowing the new CDC recommendations to apply to the adults in school districts does not make 

sense. In fact, it appears to be discriminatory against adults who have chosen to work in public 

schools. What scientific evidence demonstrates and/or supports that COVID treats and/or 

profiles public school employees differently than those who work in other environments and/or 

professions? When releasing the new guidelines, the CDC explained that the period of contagion 

and spread is lessened with Omicron, the now dominant variant. By not allowing public school 

employees to have a shortened isolation/quarantine period, are we assuming that adults who 

work in the public schools either are not contracting Omicron or somehow don’t have the same 

pattern of contagion and spread as adults who are in the “general public”? Can we see the 

evidence that supports this difference in treatment? 

 

Public schools operate and interact within the general public and house a significant portion of 

their communities’ population in schools each day. All year schools have operated implementing 

the mitigation measures with very few outbreaks requiring schools to revert to adaptive 

pauses/remote learning on a broad scale. What scientific evidence is out there to show that we 

can’t adopt the new guidelines from the CDC as other states have for schools? 

 

We understand that the school guidance has been “under review” for weeks, if not months. For 

example, we started asking our local health department about whether we could have the roof 

vents open on buses instead of the windows for ventilation back in November. However, the 

only answer we have been given is that IDPH was “looking over” all guidance.  It’s been 2 

months now since we started asking that question with no answer or timeline for an answer 

provided.  

 

The lack of clarity, consistency and logic in guidance for schools has caused - now with the latest 

carve-out for public schools with the adoption of the CDC guidance will continue to cause - 

disruption, division, and divisiveness in communities across the state. The perceived lack of 

priority and/or urgency for school guidance that allows us to operate in tandem with society 



(general public) is dumbfounding.  Having schools operate on different guidance for isolation 

and quarantine will contribute to the following issues: 

● Parents will have to miss work because they will be released from isolation/quarantine at 

least 5 days prior to their children but will have to remain home to watch their children. 

● Students will have to miss in-person instruction for additional days beyond the 5 days for 

no particular reason that has been described by science - leading to compounding social-

emotional and academic gaps and issues. 

● Schools may lose staff members and/or potential staff members to other employers due to 

the differences between mitigating measures in schools compared to the general public. 

● Schools may have to move classes to remote learning due to staff absences caused by 

isolation and quarantine periods exceeding the 5 days in place for the general public.  

 

We ask that you immediately release any changes to the school guidance for schools and/or 

adopt the CDC guidance for all settings removing any discrimination based on environment 

and/or place of employment. Maintaining the status quo is doing an injustice to every community 

in Illinois. We cannot keep one set of standards in place for the general public and another for 

schools. 

 

Sincerely, 

Kathy J Hinz Steve Olson 

Kathy J Hinz, Superintendent  Steve Olson, Superintendent 

Crystal Lake Elem District 47  Community High School District 155 

 

Christine Conkling         Tom Lind 

Christine Conkling, Superintendent      Tom Lind, Superintendent  

Riley District 18        Richmond-Burton CHSD 157 

    Nippersink SD 2 

 

Brian Coleman Sandy Ozimek 

Brian Coleman, Superintendent Sandy Ozimek, Superintendent 

Cary District 26 Fox River Grove District 3 

 

John Bute Susan Wings 

John Bute, Superintendent Susan Wings, Superintendent 

Prairie Grove District 46 Harrison District 36 

 

Dan Johnson Lea Damisch 

Dan Johnson, Superintendent Lea Damisch, Superintendent 

Johnsburg District 12 Marengo-Union Elem District 165 

 



Ryan McTague Josh Reitz 

Ryan McTague, Superintendent  Josh Reitz, Superintendent 

McHenry District 156 McHenry District 15 

 

Corey Tafoya     Dave Engelbrecht 

Corey Tafoya, Superintendent   Dave Engelbrecht, Superintendent 

Harvard District 50    Marengo HS District 154 

 

Christine Conkling      

Christine Conkling, Superintendent    

Riley District 18     

 


