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About This Document
The Sioux Falls School District (SFSD) strives to become THE BEST 
district in the nation and has aspired to be since its establishment in 1871. 
As we embark on the next 150 years of dedicated public school service to 
the children and families of Sioux Falls, we recognize and value the 
impact excellent schools have on building a strong community.

Rooted in the past and reaching for the future, we set goals to 
continuously improve academic offerings, offer relevant training for staff, 
nurture the well-being of those we serve, engage with the community, 
while wisely using the resources entrusted to us. 

We are committed to setting and reaching goals; and then setting the bar 
even higher.  We are accountable and committed to being THE BEST 
because our students deserve it.

We Offer:

Sioux Falls
School District

201 E. 38th St.
Sioux Falls, SD 57105

605.367.7900
sf.k12.sd.us

“There are no limits on how far we can go 
when we learn together. We strive to create 
the very best experience for every person in 

our district so we can become the best in the nation.” 

Mission-driven, data-informed, and focused on continuous 
improvement
Deeply committed to students
Developing leaders and cultivating growth
Diverse and proud of student and staff successes
Adaptable, motivated to do what is right for each child
Transparent, listening for multiple perspectives
Understanding, focused on communication and support
Inclusive, inspiring every student to choose his or her own path
Resilient, forward-focused

A world-class education where students can achieve academic 
excellence in a caring and safe environment
Diverse classrooms to reflect our community and world
Unique career opportunities through strong partnerships with 
businesses, healthcare providers, and the non-profit community
A culture of innovation, cultivating cutting-edge best practices
A consistent level of quality that parents can count on in every school
A wide variety of classes and unique opportunities to encourage 
student interests and build relevant experience
A broad range of supports for all students

SFSD Is:

Superintendent

School Board

Dr. Jane 
Stavem

Kate 
Serenbetz

President

Marc
Murren
Member

Nan
Baker

Member

Carly
Reiter

Vice President

Cynthia 
Mickelson

Member

- Dr. Jane Stavem, Superintendent



Our Story
The Sioux Falls School District recently celebrated 150 of providing a student-centered education for 
every child who enters our doors. We deliver a public education that has provided students the 
opportunities they need to be successful adults in our community and the world. We are their launch 
pad to a bright future.

We are trusted with each parent’s/guardian’s greatest gift to the world and we work to continually earn 
that trust. We are equipped to know and connect with every child as a person, meeting them where 
they are and helping them become who they want to be.

As a growing community of learners, we acknowledge proud traditions and educational practices of the 
past while boldly building the next “big thing” in our legacy of success. We are focused on improving our 
communication and intentional listening. We are striving to grow as professionals to meet the needs of 
our richly diverse students.

As the largest public school district in South Dakota, we effectively leverage real-world partnerships 
throughout our community to provide authentic learning opportunities. We recognize the great fortune 
we enjoy living in a community with many of the supports needed to become the nation’s best school 
district - a great city, school board, staff, curriculum, activities, families, facilities - and above all else, 
great students.

The Sioux Falls School District Experience is the intangible gift of a quality 
public school education. From the moment children and adults come in contact 
with our schools, we strive to exceed expectations.

Leadership and Culture
Students have access to leadership opportunities in their school and in the 
community to build their capacity for future growth and provide value to their 
educational experience. They are exposed to many cultures to enhance 
understanding and appreciation for similarities and differences.

Academic Excellence
Students are exposed to real-world experiences through innovative curriculum, 
hands-on lessons, and partnerships with community and business leaders.

Collaborations and Connections
Current and future partnerships are cultivated to enhance learning. Staff build 
strong relationships with students to ensure each one has the opportunity for 
world-class experiences relevant to their future. 

Community Engagement
Stakeholder input is important. Listening is the primary focus of meetings to 
strengthen the understanding that public schools are meant to serve the public.

Support and Belonging
Each student feels supported in their academic pursuits and day-to-day life by 
having access to information, professional school counselors, and mental 
health professionals. 

SFSD Experience



ACADEMIC SUCCESS
We believe excellent instruction results in high academic achievement 
for students. The tiered system of supports in the Sioux Falls School 
District provides evidence-based instruction and data-informed 
interventions while centering on the needs of each student.

Initiatives
Implement Multi-Tiered System of Supports (MTSS)

Embed College and Career Readiness Skills

Facilitate Targeted Professional Development Aligned with District Priorities



The Sioux Falls School District will:

• Identify opportunities for all employee groups to experience a sense of belonging through     
  relevant professional learning.
• Develop training that is visible for all employee groups.

College & Career Readiness Skills

The Sioux Falls School District will:

• Ensure students have access to multiple pathways for career-connected learning.
• Expand and develop innovative programs and opportunities to capture student interests and  
  aptitudes. (Ag Education, Jobs for American Graduates-JAG, JROTC).
• Diversify language acquisition opportunities for students and expand cultural knowledge.
• Increase opportunities for students to obtain industry credentials.
• Maximize staff resources and student engagement to increased placement in dual credit, 
  Advanced Placement (AP), and Career and Technical Education (CTE) courses.
• Maximize role of the new K-12 Career Counselor to expose students to workforce possibilities.
• Identify and expand high interest Computer Science courses to align with industry need.
• Conduct review of the Spanish Immersion Pathway for 2025.

Proven Practices
High-quality instruction using research-based best practices is evident in SFSD classrooms. 
Student achievement is monitored and measured frequently. 

The Sioux Falls School District will:

• Continue implementation of the MTSS 2-4 Year Plan with administrator training, consisting of:
  Decision Rules, Problem Solving Process, Data Literacy, and Balanced Assessment.
• Embed Postive Behavioral Interventions and Supports (PBIS) Training to build a common   
  understanding of the processes and language used to support staff and students.

Educational technology supports teaching and learning by equipping the classroom with 
digital tools to increase student engagement, accelerate learning, and develop a global 
mindset.

Targeted Professional Development
Professional development addresses the specific learning needs of all staff.  As we continue 
to build the best school district in the nation, all staff will have learning opportunities 
necessary for providing a quality educational experience for every student.

Multi-Tiered System of Supports (MTSS)
To educate and prepare each student to succeed in a changing world, SFSD uses 
data-informed decisions to offer effective instruction and interventions. Students take 
ownership of their learning through goal setting and progress monitoring. Differentiated 
learning through a tiered support framework provides instruction and interventions centered 
on student learning and individual needs.



Progress Indicators

Implementation of Multi-Tiered System of Supports (MTSS)
 • Establishment of district and building level teams for MTSS implementation
 • Expansion of professional learning for preK-5 and 6-12 teachers on   
   research-based literacy and engagement practices  
 • Creation of pyramid of supports for all students 
 • Analysis and alignment of K-12 assessments

Expansion of College and Career Readiness Skills 
 • Articulation and expansion of multiple pathway opportunities 
 • Implementation of Jobs for American Graduates (JAG), Ag Education, JROTC

Increased Targeted Professional Learning
 • Development of sustainable professional learning plan for all employee groups
 • Development of five-year training and implementation plan for MTSS
 



WELL-BEING
We believe all students and staff must feel a sense of belonging and 
have the supports needed to be successful both academically and 
socially. It is our responsibility to create safe, inclusive, and nurturing 
learning communities in every school. 

Initiatives

Implement Multi-Tiered System of Supports (MTSS)

Provide Access to Supports for Students, Families, and Staff

Review and Align Programs that Provide Intensive Supports to Meet the 
Unique Needs of All Students

Provide Targeted Professional Development to Equip Staff to Support the 
Needs of All Students



Multi-Tiered System of Supports 

Student, Staff, & Family Supports

The Sioux Falls School District will:

• Provide training for staff that supports effective implementation of Positive Behavior  
  Interventions and Supports (PBIS) for each school.
• Implement PBIS at each school to establish consistent expectations for positive behavior to   
   improve school climate.  

• Provide training on the Student Assistance Team (SAT) model to support consistent and  
  effective interventions for students.

Partners for Success

Multi-Tiered System of Supports for Behavior is a framework that identifies effective 
practices, interventions, and systems-change strategies designed to promote positive 
student behavior and academic achievement.

The health and well-being of students and staff are essential to success. Resources are 
available through community providers to support students and staff as they build resilience.
 
The Sioux Falls School District will:

• Create an information hub on the SFSD website for students to access necessary resources 
  and support.
• Offer an enhanced Employee Assistance Program (EAP) to support staff needs.
• Develop a community support center model to assist families with needed resources.

The development of proactive and supportive approaches to effectively educate all students 
is critical to meeting the goals of our mission. We will connect students with caring adults, 
effective programs, and necessary supports through community partnerships and resources.

The Sioux Falls School District will:

• Enhance programs, staffing, and opportunities to support Native American students.
• Implement practices to support consistent student attendance, with attention given to    
  transportation, communication, mentoring, and legislation.
• Review and recommend changes to behavior support programs to help students 
  experience academic, social, and emotional success.
• Expand the number of caring adults connected with students through mentor programs.

• Build staff and teacher capacity to manage student behavior by providing instruction in  
  the use of positive social skills and expectations.



Progress Indicators

Professional Development - Student Support

The Sioux Falls School District will:

• Provide professional development for teachers for their professional growth, well-being, 
  and effectiveness.
• Train counselors and social workers on social/emotional learning supports.
• Provide consistent training for all teachers to build skills needed to assess, identify,   
  and care for the needs of others.

Research shows one of the greatest impacts on student performance and success is an 
excellent teacher. Professional development for teachers is critical to student success. 

Implementation of Multi-Tiered System of Supports (MTSS)
 • Completion of professional development in MTSS model by all teachers
 • Establishment of clear structures for student interventions for all schools
 • Creation and implementation of consistent processes used by all Student     
   Assistance Teams 

Creation of Student, Staff, and Family Support Systems
 • Development of well-being resource hub on SFSD website
 • Implementation and access of the Employee Assistance Program (EAP)
 • Establishment of the community support center model
 • Increased number of adult mentors to support student needs

Increased Programming Supports for Students
 • Development and assessment of programming to support students in the Native  
   American community
              • Institute a K-12 Career Counselor to support student career exploration
 • Implement Mental Health Supports at Axtell Park placement programs 
 • Implement District and school level strategies to support regular    
     attendance for students at all levels
 • Implementation of recommended improvements to behavior programs

Completion of Professional Development by All Teachers
 • Enhanced training to support student success in the classroom
 • Initiation of mental health support and recognition training
 • Offer personal well-being training for staff



COMMUNITY ENGAGEMENT
We believe when stakeholder relationships are intentionally cultivated, 
students grow through hands-on learning experiences and real-world 
work and career opportunities. Through these school-community 
partnerships, we believe students develop a deeper connection to living 
and working in Sioux Falls. 

Initiatives
Celebrate and Strengthen Existing Strategic Partnerships

Prioritize Stakeholder Listening and Learning Events

Promote the Value of Public Education Through “The SFSD Experience”

Strategic Partnerships
Strong schools are an economic driver. Businesses and schools are better when they work together. 

The Sioux Falls School District will:

• Strengthen strategic partnerships by documenting expectations, desired outcomes, and 
  duration of all partnerships. 
• Develop new and existing community partnerships to enhance opportunities for students,   
  staff, and families.
• Engage strategic partners in forward-thinking workforce development initiatives to meet 
  the needs of current and future students and employers.

Develop Community Learning Center Model and Expand After-School 
Opportunities for Students and Families



Progress Indicators

Development of Community Learning Center Model to Enhance After-School Opportunities

Increased Engagement with Stakeholders Through Two-Way Communication Tools

Use of Authentic Feedback From Community Listening Sessions

Stakeholder Listening and Learning
Talk less. Listen more. Stakeholder voices are vital to continuous improvement. 

The Sioux Falls School District will:

• Establish ongoing community engagement events with trained facilitators to lead    
  small-group discussions and gather authentic ideas and input on school improvement,   
  student/staff satisfaction, and other areas of community interest. 
• Strengthen use of two-way communication tools to foster continued collaboration between 
  schools, parents, the community, and students.

Increased Sense of Belonging and Well-Being for Students, Staff, and Community 
Members Through Connections to District and Community Activities

The SFSD Experience
The Sioux Falls School District Experience is the intangible gift of a quality public school 
education. From the moment children and adults come in contact with their public schools, we 
strive to exceed expectations.
 
The Sioux Falls School District will:

• Academic Excellence: Combine curriculum with community. 
 • Develop and support a community-wide focus on literacy. 
• Leadership and Culture: Build student capacity for growth by providing opportunities.
 • Engage additional students in leadership roles. 
• Collaborations and Connections: Strengthen partnerships for the benefit of all.
 • Grow relationships with business and non-profit partners.
• Community Engagement: Listen, learn, and understand with a focus on improvement.
 • Develop a culture to encourage stakeholder participation and feedback. 
• Support and Belonging: Welcome all stakeholders as equal and valued contributors.
 • Connect students to their passions and interests.
 • Encourage and promote self-care for students, staff, and families.
 • Identify opportunities for school and community involvement.



STAFF EXCELLENCE

Initiatives

Build Professional Capacity Through Relevant Professional Learning 
Opportunities that Align with District and School Priorities

Focus on Intentional Staff Recruitment, Recognition, and Retention

Encourage Staff Innovation through Grants and Light Bulb Learning Projects

We believe organizations must invest in building professional capacity 
of all staff. New and veteran employees should be continuously 
learning throughout their careers. When professional growth is 
prioritized, staff feel valued and satisfaction increases.



We attract, invest in, and retain staff members who consistently excel in their positions, 
demonstrate integrity, and embody a commitment to the SFSD vision and mission.  

The Sioux Falls School District will:

Progress Indicators

Increased Employee Retention in All Groups, with Special Focus on Hard-to-Fill Positions

Collection and Use of Employee Feedback Through Various Communication Methods 

Recruitment of Diverse Employees to More Closely Represent Student Demographics

Implementation and Encouragement of “Light Bulb Learning” Submissions  

Staff Recruitment, Recognition, and Retention

• Recognize and celebrate high-achieving staff in all employee groups. 
• Implement employee milestone recognition program.
• Employ a Custodial Supervisor to support training of new custodians and those 
  transferring to new roles.
• Examine recruitment and staffing strategies sensitive to today’s hiring climate.
• Extend onboarding activities for new staff.

• Offer tuition assistance for Spec. Ed. • Coordinate Inspire Education Conference
• Enhance administrator PD/   • Offer engaging, job-relevant training for   
  Leadership Development Series                     non-teaching staff  
                            

Build Professional Capacity

Staff Innovation
SFSD encourages staff to take risks and seek innovative solutions to enrich the student 
experience and the staff work environment. 

The Sioux Falls School District will:

• Promote and implement staff submissions for “Light Bulb Learning” topics.
• Develop a competitive quality improvement event to encourage staff innovation and 
  problem-solving.

The best applicants have many choices. When we demonstrate a commitment to staff 
and a focus on student achievement, the District’s brand is positively recognized. When 
staff are hired, relationships must be built. Staff are immersed in a work environment and 
organizational culture to foster employee motivation, engagement, and belonging.  

The Sioux Falls School District will:



EFFECTIVE USE OF
RESOURCES

We believe the effective and strategic use of resources results in 
optimal conditions to educate and prepare each of our students to 
succeed in a changing world. 

Initiatives
Analyze Future Facility Needs to Accommodate Growth

Evaluate Impact of Transportation on Student Success and Engagement

Enhance Child Nutrition Program

Advance Fiscal Responsibility

Future Facility Needs

• Work with community partners to enhance after-school options at all levels.
• Analyze elementary enrollment projections to establish timeline for construction a new  
  school opening in 2025 in western Sioux Falls.
• Finalize the location of new elementary, determine architecutral approach, and establish 
  attendance boundaries with community input. 

The Sioux Falls School District will:

A strong  economy drives the need for school expansions and new facilities. The District works 
collaboratively with community partners to determine when and where schools are needed.



Transportation

• Evaluate GPS tracking system that provides real-time bus route information.
• Analyze pick-up/drop-off data to increase route efficiency and ensure student safety.
• Analyze effectiveness of needs-based transportation to increase attendance at one   
  elementary and one middle school.

Progress Indicators

Increased Attendance in Identified Areas with New Needs-Based Transportation Options

Increased Student Meal Participation Rates Compared to Pre-COVID Data

Achieve One of the Lowest Homeowner Property Tax Obligations for Surrounding School 
Districts

Child Nutrition 

• Improve meal quality to increase student participation at all levels.
• Expand elementary meal prep locations to reduce time between prep and service.
• Implement onboarding for new staff to increase proficiency in nutrition and technology practices.
• Update the rolling five-year facility, technology, and equipment plan to ensure capital items 
  are not a barrier to serving nutritious meals.
• Utilize staff dieticians to improve nutrition education for families.

Fiscal Responsibility

• Maintain favorable financial comparisons to area districts and national peer districts as 
  established by the National Center for Education Statistics.
• Minimize new and reduce current general obligation and capital outlay bond interest expenses. 
• Commit to reducing the mill levy for home and business owners.

Increased Participation in After-School Programs 

The Sioux Falls School District will:

The Sioux Falls School District will:

The Sioux Falls School District will:

Safety is a top priority. Bus transportation is available in identified District locations.

Taxpayers deserve accountability and SFSD consistently delivers a balanced budget.

Healthy and well-fed students are more able to focus on school work. Nearly half of SFSD 
students qualify for free/reduced priced meals based on income guidelines.



• Mastering rigorous content and applying knowledge to real-life situations
• Showing passion for and ownership of their own learning
• Exhibiting responsible digital citizenship and utilizing technological skills to      
  explore, exchange, and design
• Demonstrating ability to analyze problems and explore solutions

Profile of a Learner
A Sioux Falls School District student demonstrates adaptability and 
flexibility in an ever-changing world as....

• Modeling respect for all
• Understanding and engaging in local, national, and global issues 
• Engaging in conversations to create inclusive and welcoming communities
• Assuming shared responsibility in collaborative work

• Taking risks, accepting challenges, and valuing the learning that comes from failure
• Displaying resilience, grit, and honesty
• Demonstrating confidence in the ability to affect change
• Engaging in self-reflection to understand strengths and unique gifts

• Speaking and writing with clarity and purpose
• Actively listening to discern meaning, advance understanding, and support others
• Developing a responsible digital footprint
• Evaluating information sources for validity, relevance, and impact

An Empowered Learner

A Global Citizen

A Resilient Thinker

A Skilled Communicator



Working          
Together

District Metrics 2022-2023
To educate and prepare each student to succeed in a changing world. 



Area 
of 

Focus
Measures Proficiency 

Reporting Growth Reporting

Elementary Students Proficiency & Growth Targets 
Kindergarten - Grade 5

K

1

Literacy MAP Reading 
Fluency

Percent of students who met 
or exceeded expectations in 
Phonological Awareness and 
Phonics/Word Recognition
 (Spring)

SY22: 71  SY21: 67

Math
MAP Growth 
Math

Percent of students at or 
above the 50th percentile 
(Spring)

SY22: 58   SY21: 63

Percent of students who met 
expected growth target (Fall 
to Spring)

SY22: 49   SY21: 51

Literacy

English 
Language 
Acquisition

Math

MAP Reading 
Fluency

ACCESS for
ELs

MAP Growth 
Math

Percent of students on 
target on the Annual 
Assessment

SY22: 66  SY21: 62

Percent of students who met 
or exceeded expectations in 
Phonological Awareness and 
Phonics/Word Recognition
(Spring)

SY22: 46  SY21: 38

Percent of students at or 
above the 50th percentile 
(Spring)

SY22: 51  SY21: 49

Percent of students who met 
expected growth target (Fall 
to Spring)

SY22: 41   SY21: 50

Grade 
Level

Growth 
Reporting

+/-+/-



2

3

Literacy

English 
Language 
Arts

English 
Language 
Acquisition

English 
Language 
Acquisition

Math

Math

MAP Growth 
Reading

MAP Growth 
Math

ACCESS for
ELs

Percent of students who met 
or exceeded expectations in 
Accuracy and Literal 
Comprehension (Spring)

SY22: 43  SY21: NA

MAP Growth 
Reading

SD ELA 
Assessment

MAP Growth 
Math

SD Math 
Assessment

ACCESS for
ELs

Percent of students on target 
on the Annual Assessment

SY22: 32   SY21: 39

Percent of students on 
target on the annual 
assessment

SY22: 50   SY21: 51

Percent of students at or 
above the 50th percentile 
(Spring)

SY22: 55  SY21: 58

Percent of students who met 
their expected growth target 
(Fall to Spring)

SY22: 41   SY21: 55

Percent of students at or 
above the 50th percentile 
(Spring)
SY22: 54  SY21: 52

Percent of students 
achieving pro�ciency 
on Annual Assessment
SY22: 46   SY21: 43

Percent of students who met 
expected growth target (Fall 
to Spring)
SY22: 53   SY21: 53

Percent of students at or 
above the 50th percentile 
(Spring)
SY22: 55  SY21: 51

Percent of students 
achieving pro�ciency 
on Annual Assessment
SY22: 53   SY21: 48

Percent of students who met 
expected growth target (Fall 
to Spring)

SY22: 41   SY21: 55

Area 
of 

Focus
Measures Proficiency 

Reporting
Grade 
Level

+/-+/-
Growth 

Reporting



5

English 
Language 
Arts

English 
Language 
Acquisition

Math

English 
Language 
Arts

English 
Language 
Acquisition

Math

MAP Growth 
Reading

SD ELA 
Assessment

MAP Growth 
Math

SD Math 
Assessment

ACCESS for
ELs

Percent of students at or 
above the 50th percentile
(Spring) 
SY22: 55  SY21: 50

Percent of students 
achieving pro�ciency on 
Annual Assessment 
SY22: 45   SY21: 42

Percent of students who 
met expected growth 
target (Fall to Spring)

SY22: 48   SY21: 60

Percent of students on 
target on the Annual  
Assessment

SY22: 36   SY21: 30

MAP Growth 
Reading

SD ELA 
Assessment

MAP Growth 
Math

SD Math 
Assessment

ACCESS for
ELs

Percent of students who 
met expected growth 
target (Fall to Spring)
SY22: 49   SY21: 44

Percent of students who 
met expected growth 
target (Fall to Spring)
SY22: 48   SY21: NA

Percent of students who 
met expected growth 
target (Fall to Spring)
SY22: 46   SY21: 55

Percent of students who 
met expected growth 
target (Fall to Spring)
SY22: 42  SY21: NA

Percent of students who met 
expected growth target (Fall 
to Spring)

SY22: 49   SY21: 49

Percent of students at or above 
the 50th percentile
(Spring)
SY22: 50  SY21: 48

Percent of students pro�cient 
on Annual Assessment 
SY22: 45   SY21: 43

Percent of students at or 
above the 50th percentile
(Spring) 
SY22: 54  SY21: 53

Percent of students 
achieving pro�ciency on 
Annual Assessment 
SY22: 45   SY21: 48

Percent of students at or 
above 50th percentile  
(Spring) 
SY22: 45  SY21: 45

Percent of students 
pro�cient on Annual 
Assessment 
SY22: 35   SY21: 33

Percent of students 
on target on the Annual 
Assessment

SY22: 25   SY21: 21

Area 
of 

Focus
Measures Proficiency 

Reporting
Grade 
Level

+/-+/- Growth 
Reporting

4



Middle School Students Proficiency & Growth Targets 
Grades 6 - 8

6 English 
Language 
Arts

English 
Language 
Acquisition

Math

MAP Growth 
Reading

SD ELA 
Assessment

Percent of students who 
met expected growth 
target (Fall to Spring)
SY22: 50   SY21: 44

Percent of students who 
met state academic growth 
expectations

SY22: 47    SY21: NA

MAP Growth 
Math

SD Math 
Assessment

ACCESS for
ELs

Percent of students on 
target on the Annual 
Assessment
SY22: 9   SY21: 5

Percent of students at or 
above the 50th percentile 
(Spring)
SY22: 54  SY21: 52

Percent of students 
pro�cient on Annual 
Assessment
SY22: 43   SY21: 40

Percent of students at or 
above the 50th percentile 
(Spring)
SY22: 45  SY21: 46

Percent of students 
pro�cient on Annual 
Assessment
SY22: 34  SY21: 30

Percent of students who 
met state academic growth 
expectations (Fall to Spring)
SY22: 44   SY21: 52

Percent of students who 
met state academic growth 
expectations

SY22: 42   SY21: NA

Area 
of 

Focus
Measures Proficiency 

Reporting
Grade 
Level

+/-+/-
Growth 

Reporting



7 English 
Language 
Arts

English 
Language 
Acquisition

Math

MAP Growth 
Reading

SD ELA 
Assessment

Percent of students who 
met expected growth 
target (Fall to Spring)
SY22: 47  SY21: 42
 
Percent of students who 
met state academic 
growth expectations
SY22: 49  SY21: NA

MAP 
Growth 
Math

SD Math 
Assessment

ACCESS for
ELs

Percent of students on 
target on the Annual 
Assessment
SY22: 7   SY21: 7 

Percent of students at or 
above the 50th percentile 
(Spring)
SY22: 53  SY21: 52

Percent of students 
pro�cient on Annual 
Assessment
SY22: 47   SY21: 47

Percent of students at or 
above 50th percentile
(Spring)
SY22: 50  SY21: 50

Percent of students 
pro�cient on Annual 
Assessment
SY22: 38   SY21: 35

Percent of students who 
met expected growth 
target (Fall to Spring)
SY22: 46  SY21: 56

Percent of students who 
met state academic 
growth expectations
SY22: 53    SY21: NA

Area 
of 

Focus
Measures Proficiency 

Reporting
Grade 
Level

+/-+/- Growth 
Reporting



8 English 
Language 
Arts

English 
Language 
Acquisition

Math

MAP Growth 
Reading

SD ELA 
Assessment

Percent of students who met 
expected growth target (Fall 
to Spring)
SY22: 40  SY21: 43

Percent of students who met 
state academic growth 
expectations
SY22: 54 SY21: NA

MAP Growth 
Math

SD Math 
Assessment

ACCESS for
ELs

Percent of students on 
target on the Annual 
Assessment
SY22: 7  SY21: 13

Percent of students on 
target on the Annual 
Assessment
SY22: 8  SY21: 13 

Percent of students at or 
above 50th percentile  
(Spring)
SY22: 50  SY21: 54

Percent of students 
pro�cient on Annual 
Assessment
SY22: 44  SY21: 47

Percent of students at or 
above 50th percentile  
(Spring)
SY22: 47  SY21: 55

Percent of students 
pro�cient on Annual 
Assessment
SY22: 34  SY21: 37

Percent of students who 
met expected growth target 
(Fall to Spring)
SY22: 46  SY21: 58

Percent of students who 
met state academic growth 
expectations
SY22: 49   SY21: NA

Area 
of 

Focus
Measures Proficiency 

Reporting
Grade 
Level

+/-+/-
Growth 

Reporting



High School Students Proficiency & Growth Targets 
Grades 9 - 12

H English 
Language 
Arts

English 
Language 
Acquisition

Math

SD ELA 
Assessment
[Grade 11]

SD Math 
Assessment
[Grade 11]

ACCESS for
ELs

Grade 9
Grade 10
Grade 11
Grade 12

Grades 
9-12

On-Time
Graduation
Rate

College/
Career 
Readiness

SY22: 84.7    SY21: 85.6

Assessment 
Readiness

Coursework 
Readiness

College & 
Career 
Readiness

Percent of grads who were 
assessment ready 
SY22: 50    SY21: 62

Percent of grads who were 
coursework ready
SY22: 64    SY21: 75

Percent of grads who were 
assessment and 
coursework ready
SY22: 47   SY21: 53

Percent of students on 
target on Annual 
Assessment

SY22: 12   SY21: 21 
SY22: 19   SY21: 19 
SY22: 10   SY21: 24 
SY22: 11   SY21: 5 

Percent of students 
pro�cient on Annual 
Assessment
SY22: 67  SY21: 61

Percent of students 
pro�cient on Annual 
Assessment
SY22: 43  SY21: 39

SD Report 
Card

Area 
of 

Focus
Measures Proficiency 

Reporting
Grade 
Level

+/-+/-
Growth 

Reporting

S


