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                                    Title IX Regulations

New federal Title IX regulations 
were issued in the summer of 
2020 and went into effect on 
August 14, 2020.

What is Title IX?

Title IX is a civil rights law passed as 
part of the Education Amendments of 
1972. This law protects people from 
discrimination based on sex in 
education programs or activites that 
receive federal financial assistance.



              District policy and Title IX

The districtʼs sexual harassment policies, 4180 for staff and and 5.27 for students, do not 
currently require the strict procedures that Title IX requires. 

Title IX has a very specific definition of sexual harassment.  An incident may be 
investigated under the district policy if it does not meet Title IX criteria.



            What does Title IX cover?

Title IX covers the following:

Conduct between students, between employees and students, and between 
employees:

● Sex/gender discrimination in programs for students and in employment for 
employees; or

● Sexual harassment.

● This applies to conduct that happens on campus or any campus-related 
activity



           What is sexual harassment?

Sexual harassment is conduct on the basis of sex that satisfies one or more of the 
following:

1. A District employee conditions the provisions of an aid, benefit, or service of the 
District on an individualʼs participation in unwelcome sexual conduct OR uses the 
rejection of sexual conduct as the basis for academic decisions affecting that 
individual (Quid pro quo).

2. The conduct is unwelcome and determined by a reasonable person to be so severe, 
pervasive, and objectively offensive that it effectively denies a person equal access 
to the Districtʼs education program or activities.

3. Sexual assault, dating violence, domestic violence, or stalking



           What is sexual harassment, continued

Sexual harassment is generally established when an individual is exposed to a pattern 
of objectionable behaviors or when a single, serious act is committed. 

What is, or is not, sexual harassment will depend upon all the surrounding 
circumstances and may occur regardless of the sex(es) of the individuals involved.



              Title IX Coordinator
              

 Tammy Tucker, Ed.D.

Associate Superintendent for Administrative Services

Fayetteville Public Schools

1000 W. Bulldog Blvd.

Fayetteville, AR  72701

TitleIX@fayar.net

479-444-3000

mailto:TitleIX@fayar.net


           Who is covered? 

● The complainant MUST be a current student, a student attempting enrollment, or a 
current employee of the district.  Former employees and former students are not 
eligible complainants or respondents.

● The event must have occurred on campus or any location where a school event 
was taking place.  Actions/events off campus are not covered.

● The complainant may withdraw the complaint at any time and the school may end 
the investigation.



            Initiating a Complaint

Anyone who believes they have been subjected to sexual harassment, or the 
parent/legal guardian/other responsible adult of a student who believes their student 
has been subjected to sexual harassment, is encouraged to bring their concerns to ANY 
District staff member.  If the District staff member who received a report of alleged 
sexual harassment is not the Title IX Coordinator, then the District staff person shall 
inform the Title IX Coordinator of the allegations. The procedure outlined in the Title IX 
Grievance Process shall begin.

The Title IX Coordinator may be contacted in person, by mail, by phone, or by email.



           When the Title IX Coordinator is informed of 
a complaint           

The Title IX Coordinator shall contact the complainant to:

● Discuss the availability of supportive measures;
● Consider the complainantʼs wishes with respect to supportive measures;
● Inform the complainant of the availability of supportive measures with or without 

the filing of a formal complaint; and
● Explain to the complainant the process for filing a formal complaint.



           Overview of the Grievance Process
When a complaint is filed with the district alleging sexual harassment:

● This might be a personal communication, a phone call or email from a parent, student, or staff 
member.
○ However, if the complaint is “casual” only, the staff member should get a confirmation that the complainant actually 

wants to file a formal complaint and start the grievance process. If no formal complaint is filed, the District may 
proceed with informal measures.

● The Title IX Coordinator will be notified.
● The Title IX Coordinator needs to confirm with the complainant that he/she indeed wants an 

investigation to occur.
○ The Office of Civil Rights (OCR) emphasizes that the complainant has a right to privacy and the decision to move 

forward or not.
● VERY IMPORTANT:  When you get a complaint against a student or employee that raises Title IX 

issues, you MAY NOT GO DIRECTLY TO THE RESPONDENT to discuss the issue like you have done 
in the past.  The respondent has due process rights under Title IX.



               A Sample Situation
A student tells a staff member about a situation that may be a Title IX issue.  

● The staff member contacts the Title IX Coordinator with the information.
● If a staff member has knowledge of a possible Title IX violation and does not forward the 

information, the district may be found to be “deliberately indifferent” and may be held 
responsible by OCR.

● It is only an informal complaint at this point. The Title IX Coordinator will determine if it is 
a Title IX matter, or if it may be handled under other policies.

● If it is a Title IX issue, the Title IX Coordinator will contact the studentʼs parent or guardian 
to share information so the parent may decide if a formal complaint will be filed.

● BUT:  The district may implement  supportive measures even if a formal complaint is not 
filed.



             The Investigation Criteria

The District has the responsibility to:

● Ensure that the burden of proof and evidence gathering rests with the District.
● Not use information or evidence that is legally privileged without the consent of 

the party or their legal guardian.
● Provide equal opportunity for the parties to present witnesses at any grievance 

proceeding.
● Not restrict the ability of either party to discuss the allegations under investigation 

or to gather and present evidence.



             The Grievance Process
1. Filing of Formal Complaint  (Title IX Coordinator)
2. Evidence-gathering investigation (Investigator)
3. Both parties (claimant and respondent) have the opportunity to review all evidence 

collected and submit additional information  (10 days).
4. The District shall create an investigation report that summarizes all relevant evidence. 

(Investigator)
5. The Decision-Maker will issue a written determination. (Decision-maker)
6. Both parties (claimant and respondent) have the opportunity appeal the decision (10 

days). (Appeal Decision-maker)
a. Appeals may only be based on  a procedural error the affected the outcome
b. Discovery of new evidence
c. Bias that implicated the outcome
d. An appeal of the disciplinary sanctions

7. Title IX issues will be treated in a confidential manner to the extent possible.



               Retaliation

Any student or parent that submits a formal complaint, or participates in a grievance 
process, shall not be subject to retaliation in any form.

The same is true for employees.



                 Disciplinary Sanctions

No disciplinary sanctions, other than supportive measures, may be taken against a 
respondent until the conclusion of the grievance process.

Any student who is found by the evidence to have “more likely than not” engaged in 
sexual harassment may be subject to expulsion or any other disciplinary action up to 
expulsion.

An individual who knowingly fabricates allegations of sexual harassment or purposely 
provides inaccurate information shall be subject to disciplinary action up to, and 
including, expulsion.



              Title IX Records

The district shall maintain the following records for a minimum of seven (7) years:

1. Each Title IX investigation
2. Any determination regarding responsibility
3. Any disciplinary sanctions
4. Any remedies provided to the complainant designed to restore or preserve equal 

access to the Districtʼs education program
5. Any appeal and the results of that appeal
6. All Title IX training materials



                  Non-Discrimination Policy 4100

The Fayetteville School District is committed to providing an inclusive and welcoming 
environment for all staff, patrons, and members of our community and ensuring that 
employment decisions are based on an individualʼs abilities and qualifications.  
Consistent with this principle and applicable laws, it is therefore the Districtʼs policy not 
to discriminate in offering access to employment terms and conditions on the basis of 
race, color, gender, national origin, age, religion, creed, disability, veteranʼs status, 
sexual orientation, gender identity, or gender expression.

Date Adopted:  6-28-2012

Effective:             7-1-2012



              Equal Educational Opportunity Policy 5.11             

No student in the Fayetteville Public Schools shall, on the grounds of race, color, 
religion, national origin, gender, gender orientation, gender identity, gender expression, 
age, or disability be excluded from participation in, or denied the benefits of, or 
subjected to discrimination under any educational program or activity sponsored by 
Fayetteville Public Schools. Fayetteville Public Schools has a limited open forum 
granting equal access to organizations and groups in accordance with Federal and State 
Law.

Date Adopted:  8-28-03

Revised:              5-24-18



             

       Thank you for 
making Fayetteville 
Public Schools a 
wonderful place to be!


