
AGENDA

MORRISON COMMUNITY UNIT SCHOOL DISTRICT
“EMPOWERING EVERY STUDENT TO POSITIVELY IMPACT AN EVER CHANGING WORLD”

REGULAR BOARD OF EDUCATION MEETING
MCUD #6 DISTRICT OFFICE

November 15, 2021
6:00 PM (closed session)
6:30 PM (open session)

I. CALL TO ORDER AND ROLL CALL
II. PLEDGE OF ALLEGIANCE

III. CLOSED SESSION
A. FOR THE PURPOSE OF DISCUSSING POTENTIAL LITIGATION
B. FOR THE PURPOSE OF DISCUSSING MATTERS RELATED TO A SPECIFIC STUDENT(S)
C. FOR THE PURPOSE OF DISCUSSING MATTERS RELATED TO A SPECIFIC EMPLOYEE(S)

IV. PUBLIC HEARING ON PROPOSED NON-RESIDENT TUITION WAIVER
V. PUBLIC HEARING ON THE 2021 DISTRICT TAX LEVY

VI. APPROVAL OF THE AGENDA-ACTION ITEM
VII. APPROVAL OF PREVIOUS MINUTES-ACTION ITEM
VII. CONSENT AGENDA

A. DISTRICT BILLS AS OF DECEMBER 13, 2021
B. BUILDING ACTIVITY REPORTS
C. NON-CERTIFIED PERSONNEL RECOMMENDATIONS

■ HIRES:
■ RESIGNATIONS:

VIII. COMMUNICATIONS/PUBLIC COMMENTS
IX. GOOD NEWS FROM AROUND THE DISTRICT
X. REPORTS

A. FINANCE/FACILITY
B. ENROLLMENT
C. TECHNOLOGY

XI. OLD BUSINESS
A. NON-RESIDENT TUITION WAIVER-ACTION ITEM
B. 2021 DISTRICT TAX LEVY-ACTION ITEM
C. LGBTQ POLICY-ACTION ITEM

XII. NEW BUSINESS
A. BASEBALL UNIFORM PURCHASE-ACTION ITEM
B. CLASSWIZE PURCHASE-ACTION ITEM
C. STAFFING CONCERNS-DISCUSSION ITEM
D. SAUK VALLEY COMMUNITY COLLEGE IMPACT PROGRAM-DISCUSSION ITEM
E. PREARRANGED ABSENCE REQUESTS-ACTION ITEM
F. CERTIFIED STAFFING-ACTION ITEM

XIII. ADJOURNMENT



PREVIOUS MINUTES











GOOD NEWS

GOOD NEWS FROM AROUND THE DISTRICT
Northside Elementary

● MAP testing is going really well.  Things seem to be much more smooth the second time around.
Southside Elementary

● One teacher from each grade level has piloted a math series in the first semester, and we have also
completed some professional development the last two weeks on the next series that we will pilot
starting in January.

● $505.01 was raised by Southside for the United Way penny drive this year.  Three classrooms raised
over $100.  Four classrooms were given a winning prize for their efforts.

● MAP testing is currently going on at Southside.
● The 5th grade Band conducted their first concert of the year on Dec. 9 at the HS auditorium.
● This week NS/SS will be doing their holiday dress up days, so a lot of Christmas spirit will be going

on around the building.

Morrison Junior High

● MJHS had its first band and choir concert in over 1 1/2 years.  It was nice to see the students up on
stage again.

● The 8th grade boys basketball team captured first place at the Tri-County Conference tournament .
The team finished the year 12-1.  Their only loss was to Erie early in the season.  They avenged that
loss, beating them the second time in the regular season and then again in the Conference
Championship.

● Our Art Club decorated the foyer for the holidays.  They came in after the basketball game on Nov.
22nd and turned it into a Winter Wonderland.

● Our junior high Lock-In is scheduled for December 17th.  Students who pass all of their classes for
the 1st Semester and who have had good behavior during that time are able to participate.  The
Lock-In will begin at 9:3PM and go until 7:00AM the next day.

Morrison High School

● The building looks great and is decked out for the holidays as Student Council members stayed last
week till 10pm to decorate. The Student Council also:

o collected items to send to soldiers and mailed off 13 large boxes to the troops. 
o shopped for 29 Morrison kids/ families from the Angel Tree at a local church. 
o wrapping up a drive for Happy Tails and will deliver all of the donations next week. 
o sponsored a coloring contest for Northside and one winner from each grade will receive a gift

basket.  Winners will be announced next week.
o will be handing out finals packs filled with goodies for every high school student on the first

day of finals next week.  
● In November and December Key Club made Sweet Treats for all of the teachers and staff at MHS.  In

addition, we bought toys for 29 children from the Giving Tree. 
● Adam Neumann made All-State Choir for his 3rd year in a row. He will go to Peoria in January to

sing with hundreds of other outstanding musicians from the entire state of Illinois.
● Mr. Hinrichs, Mr. Sutton, and the Morrison JH/HS music department had a wonderful concert last

Tuesday night!  It was wonderful to have live performances again.
● Coach Grim and the Girls' Basketball team won the Warren Thanksgiving tournament and are

currently ranked 11th in Class 1A with a record of 7 -1.



● Morrison’s Fr/Soph and Varsity Scholastic Bowl teams are off to a solid start this season.  Morrison’s
Fr/Soph players placed second in the Illinois High School Scholastic Bowl Coaches Association
(IHSSBCA) Novice Tournament at Keith Country Day School earlier this fall (on Oct. 16). 
On Saturday, Nov. 3, the Scholastic Bowl team hosted the second annual Morrison High School
Fr/Soph “Cereal Bowl” Invitational Tournament, which featured nine schools, including Moline HS,
Geneseo HS, Rock Falls HS, Riverdale HS, and other schools from the region.  Morrison’s Fr/Soph
team finished second following eight rounds of competition.   The event included a cereal, milk, and
Sunny Delight break following the second round to provide players with a chance to ease into the
day of competition.
The Fr/Soph team built on its early success and finished first (among 14 teams) during the
Butterfield Memorial Tournament at Moline High School on Saturday, Nov. 13.  The first-place finish
is Morrison’s strongest performance in a Fr/Soph tournament in at least the past five years.
On Saturday, Nov. 20, the Varsity Scholastic Bowl team achieved a third-place finish in the Riverdale
Early Season Tournament at Riverdale High School.  The event featured close, competitive matches
against Rock Falls High School, Rivermont Collegiate from Bettendorf, IA, and other schools across
northwest Illinois.



ENROLLMENT



NON-TUITION WAIVER



2021 DISTRICT TAX LEVY



LGBTQ POLICY

MORRISON COMMUNITY UNIT SCHOOL DISTRICT #6
“EMPOWERING EVERY STUDENT TO POSITIVELY IMPACT AN EVER CHANGING WORLD”

Scott Vance, Ed.S., Superintendent
100 East Knox Street

Morrison, Illinois 61270
(815) 772-2064

DRAFT

I. PURPOSE
No student based on gender identification will be excluded, separated, denied
benefits, or otherwise treated differently from any other student in terms of accessing
or enjoying the benefits of the District’s educational programs or activities. The dignity
of all students will be respected, and students who identify their gender differently
from their biological sex at birth are recognized as a protected class under Illinois law.

Bullying, harassment, and discrimination, based on gender, can affect all students.
Therefore the District strives to fosters an educational environment safe and free from
discrimination for all students, regardless of, among other things, sex, sexual
orientation, gender identity, or gender expression, and facilitates compliance with
local, state, and federal laws concerning bullying, harassment, and discrimination.

When requested district personnel will work closely with transgender students and
their parents/guardians to strive to honor their wishes with respect to use of school
facilities, participation in extracurricular activities, accuracy of student records, use of
preferred names and pronouns, and privacy, in accordance with applicable law.

This policy does not anticipate every situation could occur regarding transgender
students and its implementation should be grounded in, among other things,
responses will be age appropriate.

II. JURISDICTION
The guidelines contained in this policy cover conduct/actions that take place on school
grounds, during school hours, at school sponsored events and activities, on school
busses, and in school vehicles. Additionally the guidelines pertain to the use of district
issued electronic technology and electronic communications that occur on school
computers, networks, and any other district supported platforms.

III. DEFINITIONS
● “Bullying” includes cyberbullying and means any severe or pervasive physical or

verbal act or conduct, including communications made in writing or
electronically, directly toward a student or students that has or can be
reasonably predicted to have the effect of one or more of the following:



1) Placing the student or students in reasonable fear of harm to the
student’s or students’ person or property;

2) Causing a substantial detrimental effect on the student’s or students’
physical or mental health;

3) Substantially interfering with the student’s  or students’ academic
performance;

4) Substantially interfering with the student’s or students’ ability to
participate in or benefit from the service, activities, or privileges provided
by a school

● “Cyberbullying” means bullying through the use of technology or any electronic
communication, including without limitation, any transfer of signs, signals,
writings, images, sounds, data, or intelligence of any nature in whole or in part
by a wire, radio, electromagnetic system, photo-electronic system, or
photo-optical system, including without limitation electronic mail, Internet
communications, instant messages, or facsimile communications. Cyberbullying
includes the creation of a webpage or weblog in which the creator assumes the
identity of another person or the knowing impersonation of another person as
the author of posted content enumerated in the definition of bullying.
Cyberbullying also includes the distribution by electronic means of a
communication to more than one person of the posting of material on an
electronic medium that may be accessed by one or more persons if the
distribution or posting creates any of the effects enumerated in the definition of
bullying.

● “Gender” refers to the social and cultural meaning given to sex-masculine or
feminine. Among other things, gender imparts measning regarding sex through
many factors, including, but not limited to dress, talk, names, characteristics,
roles, and behaviors a society commonly associates with being male or female.

● “Gender Expression” refers to the consistently asserted physical and behavioral
manifestations of one’s gender identity, commonly expressed through behavior,
clothing, haircut or voice, and which may or may not conform to socially
defined behaviors and characteristics typically associated with being either
masculine or feminine.

● “Gender Identity” refers to a person’s psychological identification of male or
female. Gender identity does not necessarily correspond to a person’s sex
assigned at birth.

● “Gender Transition” is the process through which transgender individuals begin
to live as the gender with which they identify as opposed to the one typically
associated with their sex assigned at birth. Social transition can include things
such as changing: names, pronouns, hairstyle, and clothing.

● “Transgender” is a term referring to a person whose gender identity or gender
expression falls outside socially typical gender norms.



● “LGBTQ” is an acronym that stands for “lesbian, gay, bisexual, transgender, and
questioning.”

● “Sex Assigned at Birth” refers to the sex designation recorded on a birth
certififcate should a record be provided at birth. In the event that there is no
designation at birth, the parent needs to identify the sex designation when he
or she enrolls a child.

IV. GENERAL GUIDANCE
● If MCUD #6 staff believe that a gender identity issue is presenting itself and

creating challenges for the student at school, a school administrator or
designee with expertise in gender identity issues will contact the student’s
parents/guardians about the issue(s).

● Working together the District/School and the family will prepare a plan to
support the student’s gender expression and deploy support as needed.

● District personnel are expected to accept a student’s consistently asserted
gender identity when it is a sincerely held part of the student’s core identity.

● The District will not question or disregard the student’s gender identity unless
there is credible reason for determining that the student has asserted a
particular identity for an improper purpose.

● All District staff must be aware of the information contained in this policy. Staff
members with questions regarding these guidelines should contact District
administration for clarification.

V. PERSONAL APPEARANCE
The District will enforce Board Policy 7:160 Student Appearance and 6.2 of the District
Handbook. Students are allowed to dress in accordance with their gender identity,
within the parameters of that policy and guidelines.

VI. PROTECTED STUDENT INFORMATION AND PRIVACY CONSIDERATIONS
All students have the right to privacy. These rights include to keep one’s transgender
status private while at school. Information about a student’s transgender status, legal
name, or sex assigned at birth may also constitute protected information under the
Family Educational Rights and Privacy Act (FERPA).

School district personnel will NOT disclose information that may reveal a student’s
gender identity status. Only school employees with a legitimate educational interest
will be given access to student’s records. The sharing of confidential student
information to other employees, students, parents, or other third parties may violate
FERPA as well as other privacy laws. In addition to FERPA and other privacy laws, the
district will adhere to the provision of the Illinois School Student Records Act (ISSRA).
The district will work with parents/guardians to develop a plan to ensure student’s
confidentiality of transgender status.

VII. STUDENT RECORDS



The school district is required to maintain permanent student records that includes a
student’s legal name and sex assigned at birth. When allowable the district will use the
student’s preferred name on school records and documents. Certain categories of
student records are required to be kept by the district during a student’s enrollment.
These records will reflect the name and gender corresponding with the student’s
consistently asserted gender identity. These records may require certain
documentation that requires notation of a student’s legal name and sex assigned at
birth. Protected student information will only be released to third parties in
accordance with FERPA and ISSRA, and other applicable legal or regulatory
requirements.

The district will do its best to accommodate a student’s desire to be addressed in the
name and pronouns that correspond to the student’s consistently asserted gender
identity. There are however documents that will require the use of a student’s legal
name and sex assigned at birth, including but not limited to truancy, criminal charges,
or other documentation required to be filed with the court.

Conversely, Special Education documentation, 504 Plans/Agreements, Student Medical
Plans, and student discipline reports shall be written in the name and gender
corresponding with the student’s consistently asserted gender identity.

When district staff are required by law to use or report a transgender student’s legal
name or sex, such as standardized testing, the district will make all reasonable
attempts to avoid inadvertent disclosure of such information.

VIII. EXTRACURRICULAR ACTIVITIES
As members of the IHSA and IESA the district will abide by rules and regulations of
those entities when determining eligibility of transgender students regarding
participation in extracurricular activities.

● IHSA and IESA:
○ The student and/or parents shall contact the school administrator or

athletic director at their member school notifying them that the student
has a different gender identity than listed on the student’s school
registration card or birth certificate and that the student wishes to
participate in athletics/activities in a manner consistent with their gender
identity. The school shall collect the following participation ruling:

■ Gender identity used for school registration records
■ Medical documentation including:

● Hormonal treatments
● Sexual reassignment surgery
● Counseling
● Medical personnel

■ Gender identity related advantages for approved participation
○ Once relevant information has been collected, the school shall contact

the IHSA office in writing of the request for ruling, the student’s gender



identity, and the selected athletics/activities that the student would like
the opportunity to participate in if they are selected for the team.

○ Once the student is approved, participation is granted through the
duration of the student’s high school career and does not need to be
annually renewed.

○ The IHSA will make the final ruling on student participation. The IHSA will
establish a group of medical personnel to act in an advisory role when
reviewing rulings. Appealing parties should provide the following
documentation:

■ Current transcript and school registration form
■ Documentation of the student’s consistent gender identification
■ Any other pertinent documentation or information

IX. RESTROOM ACCESS
Students will be allowed access to the restroom that corresponds to their expressed
gender identity. ANY student needing or wanting more privacy, regardless of the
reason, will be provided access to a private restroom. No student will be required to
use a private restroom or alternative restroom solely based on their gender identity.

X. LOCKER ROOMS
The district will allow student access to the locker room that corresponds to their
expressed gender identity. Alternatives may also be offered in consultation with the
student and the student’s parent/guardian. Alternative areas may include: alternative
locker room (ie Pool locker room), nearby restroom with a stall door, area separated
by curtain or door, locker room office, a completely separate changing area, or
alternative changing schedule. No student will be required to use the locker room that
conflicts with his or her asserted gender identity.

As with restroom access ANY student needing or wanting more privacy, regardless of
the reason, will be provided access to alternative areas in which to change, including:
alternative locker rooms, private restrooms, locker room offices, or areas separated by
a curtain or door.

XI. ACTIVITIES WHERE STUDENTS ARE SEPARATED BY GENDER
In other situations where students are separated by gender (e.g. overnight field trips,
extracurricular performances/competitions), students will be allowed to participate in
accordance with their consistently asserted gender identity. Activities that require

overnight accommodations will be reviewed on a case-by-case basis, using among
other things the considerations listed below:

● Student preference (including as to potential roommates);
● Protection of student privacy;
● Minimizing student stigmatization;
● Ensuring equal opportunity to participate;
● Student age in relation to other participants;



● Protecting the safety of all students.

Coaches and/or trip sponsors should make reasonable efforts to consider multiple
options for accommodations in order to accommodate privacy concerns for
participants and to ensure inclusion of all students.

XII. PRECEDENTS
● US Supreme Court

○ Bostock v. Clayton County: US Supreme Court held that it is “impossible
to discriminate against a person based on their sexual orientation or
gender identity without discriminating against that person based on sex”.

● Federal Northern District
○ Students and Parents for Privacy v. United States Department of

Education: court asserted that a district which is held to have violated
Title IX or the Illinois Human Rights Act, is subject to monetary liability,
attorney fees, costs, and injunctive order prohibiting further violation.

● Illinois Human Rights Act
○ 775 ILCS 5/1-102(A): Prohibits discrimination in places of public

accomodation, inclusive of schools, based on sex and sexual orientation.
○ 775 ILCS 5/1-103(0-1): Sexual orientation is specifically defined as “actual

or preceived heterosexually, homosexuality, bisexuality, or
gender-related identity whether or not traditionally associated with the
person’s designated sex at birth.

● Illinois School Code
○ 105 ILCS 5/10-20.12: compels school Districts to provide all students with

equal opportunities within educational programs and services.
○ 23 Ill.Adm.Code 1.240(b): No school system may exclude or segregate

any people or discrimination against any people on the basis of his or
her race, religion, sex, national origin, sexual orientation, etc.

● MCUD Board Policy
○ 7:10: No student shall, based on sexual orientation or gender identity be

denied equal access to programs, activities, services, or benefits.






