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ARTICLE 1lI
INDIVIDUAL EMPLOYEE CONTRACTS

The employer shall issue to each employee a contract in conformity with Washington State Law, State Board of Education
regulations, and this Agreement.

A Copies of Individual Contracts: Emplovees will receive a copy of their contract via DocuSign for signature. Twe{2}
A copy shall be

placed in the individual employee's personnel file.

The Morton School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran or military status,
sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other
designated youth groups. The following employees have been designated to handle questions and complaints of alleged discrimination: Title IX Coordinator/ADA
Coordinator/Civil Rights Compliance Coordinator and Superintendent John Hannah, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5300, jhannah@morton.k12.wa.us,
or Section 504 Coordinator Becky Brooks, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5137, bbrooks@morton.k12.wa.us.
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ARTICLE lll

INDIVIDUAL EMPLOYEE CONTRACTS
Salary schedule within part B:

Years BA BA+15 BA+30 BA+45 BA+90 MA MA+45 MA;:S or
0 $50,150 | $52,150 | $54,150 | $56,150 | $58,150 | $61,150 | $64,150 | $67,150
1 $51,150 | $53,150 | $55,150 | $57,150 | $59,150 | $62,150 | $65,150 | $68,150
2 $52,150 | $54,150 | $56,150 | $58,150 | $60,150 | $63,150 | $66,150 | $69,150
3 $53,350 | $55350 | $57,350 | $59,350 | $61,350 | $64,350 | $67,350 | $70,350
4 $54,550 | $56,550 | $58,550 | $60,550 | $62,550 | $65,550 | $68,550 | $71,550
5 $55,950 | $57,950 | $59,950 | $61,950 | $63950 | $66,950 | $69,950 | $72,950
6 $55,950 | $59,350 | $61,350 | $63,350 | $65350 | $68,350 | $71,350 | $74,350
7 $55,950 | $59,350 | $62,950 | $64,950 | $66,950 | $69,950 | $72,950 | $75950
8 $55,950 | $59,350 | $64,550 | $66,550 | $68,550 | $71,550 | $74,550 | $77,550
9 $55950 | $59,350 | $64,550 | $68,350 | $70,350 | $73,350 | $76,350 | $79,350
10 | $55950 | $59,350 | $645550 | $70,150 | $72,150 | $75150 | $78,150 | $81,150
11 | $55950 | $59,350 | $64,550 | $70,150 | $74,150 | $77,150 | $80,150 | $83,150
12 | $55950 | $59,350 | $64,550 | $70,150 | $76,150 | $79,150 | $82,150 | $85,150
13 | $55950 | $59,350 | $64550 | $70,150 | $78350 | $81,350 | $84,350 | $87,350
14 | $55950 | $59,350 | $64,550 | $70,150 | $80,550 | $83550 | $86,550 | $89,550
15 | $55950 | $59,350 | $64,550 | $70,150 | $82950 | $85950 | $88,950 | $91,950

16+ $55,950 $59,350 $64,550 $70,150 $85,550 $88,550 $91,550 $97,100

The Morton School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran or military status,
sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other
designated youth groups. The following employees have been designated to handle questions and complaints of alleged discrimination: Title IX Coordinator/ADA
Coordinator/Civil Rights Compliance Coordinator and Superintendent John Hannah, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5300, jhannah@morton.k12.wa.us,
or Section 504 Coordinator Becky Brooks, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5137, bbrooks@morton.k12.wa.us.
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ARTICLE V

POSITION VACANCIES AND TRANSFERS

A vacancy shall be defined as a posrtlon er-ee-eumu-l-aﬁ‘strpp-lemeﬁ-t-ai-eeﬁ%raetthat is new or not f|IIed and regurres
current teaching cert|f|cat 5

Prior Notice
A tentative schedule of teaching assignments shall be presented to returning staff prior to June 15th.

e-pe-n-rn-gs—ae—t-hey—eeeu-ﬁ pen QOSItIOhS W|II be Qosted for, at minimum, flve (5) busmess days before they are cIosed All

open positions will be posted on the district website and emailed to all staff at or near the time it is posted online.

Employees may submit a letter of intent to the District with their desire to be considered for a different transfer or open
position within the District. Employees shall submit separate letters of intent for each position they apply for. Letters of
intent shall be directed to the appropriate supervisor. Those employees who have expressed an interest in the position
will be guaranteed an interview. A written explanation will be provided if the employee does not get the open position.

Staff who are transferred involuntarily will be notified by their supervisor as soon as reasonably possible. Staff who are
involuntarily transferred have the right to have a meeting with their supervisor to discuss the transfer and the reasons

thereof. Staff who are involuntarily transferred may if they desire to do so, request a transfer to another position.

The Morton School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran or military status,
sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other
designated youth groups. The following employees have been designated to handle questions and complaints of alleged discrimination: Title IX Coordinator/ADA
Coordinator/Civil Rights Compliance Coordinator and Superintendent John Hannah, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5300, jhannah@morton.k12.wa.us,
or Section 504 Coordinator Becky Brooks, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5137, bbrooks@morton.k12.wa.us.
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ARTICLE XVII

Evaluation of Support Staff
Support staff includes, but are not limited to, the following certificated support staff:

e Counselor or equivalent position (School Counselor Rubric)
o This is can be downloaded on the district website at https//5itee/89¢ds TBD LINK and is part of the

Comprehensive School Counseling Program.

® School Nurse or equivalent position (Nurse Evaluation)
o This is can be downloaded on the district website at https://5il.co/89dt

Certificated staff that fall into this category will be evaluated using a process like that of the certificated teachers. This
will be done using a Danielson Framework appropriate to their position.

The Morton School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran or military status,
sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other
designated youth groups. The following employees have been designated to handle questions and complaints of alleged discrimination: Title IX Coordinator/ADA
Coordinator/Civil Rights Compliance Coordinator and Superintendent John Hannah, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5300, jhannah@morton.k12.wa.us,
or Section 504 Coordinator Becky Brooks, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5137, bbrooks@morton.k12.wa.us.
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ARTICLE XVII

Work Day
E. Planning time:

Teachers will be provided with planning time based on a minimal amount of time per week.

A. All staff will receive, at minimum, two hundred (200) minutes of preparation time each
week consisting of five (5) days of instruction. Weeks with less than five (5) days of
instruction will have the amount of preparation time reduced proportionately.

B. Staffis permitted to submit for extra pay for all lost preparation time when they fall
below two hundred (200) minutes for a week consisting of five (5) instructional days, or
reduced proportionately amount of time. When staff falls below the two hundred (200)

minutes per five (5) instructional days they are able to claim all lost time lost.

C. Each building will have a schedule that meets the following criteria:

i Jr/Sr High School: Each staff member will have one (1) period of plan time on the
schedule.

ii. Elementary School: Elementary staff will have four (4) planned periods of

forty-five (45) minutes of plan time each week on the schedule.

The Morton School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran or military status,
sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other
designated youth groups. The following employees have been designated to handle questions and complaints of alleged discrimination: Title IX Coordinator/ADA
Coordinator/Civil Rights Compliance Coordinator and Superintendent John Hannah, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5300, jhannah@morton.k12.wa.us,
or Section 504 Coordinator Becky Brooks, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5137, bbrooks@morton.k12.wa.us.
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ARTICLE XVl
CALENDAR
A. The district and association agree to a perpetual calendar that follows the following guidelines:
1. The start of the school year shall be:
a. No earlier than the second Tuesday prior to Labor Day;
b. The first week of school-year shall be a three (3) day week; and,
c. The second week shall be a four (4) day week with the Friday prior to Labor Day as a non-school,

non-contracted day.

2. Conferences/Orientations will be placed on the school calendar:

a. The first week of the school year which is three (3) days will be used for
conferences/orientations;
b. At the end of the first quarter will be scheduled for fall conferences; and,

At the end of the third quarter will be scheduled for spring conferences.

3. The district will observe the first Friday of October, at the end of the first full week of October, as a
certificated workday and a contracted day.

4, The following breaks, or no school days, shall occur each school year:
a. Winter break shall be at least for ten (10) consecutive full days;
b. The Friday before Presidents Day in February shall be a day of no school;
c. The district may schedule a mid-winter break at/near the time of the State Basketball
Tournament;
d. Spring break shall be for at least five (5) consecutive full days; and,
e. The Friday before Memorial Day in May shall be a day of nho school.
B. Once per quarter an early release Wednesday will be set aside for grading at or near the end of each quarter.
C. School closure or changing in instructional modality is made at the discretion of the Superintendent based on
weather conditions, health concerns, or as directed by federal, state, or local agencies with the authority to do
SO.
D. School calendar (https://www.morton.k12.wa.us/o/morton-school-district/browse/2286).

The Morton School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran or military status,
sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other
designated youth groups. The following employees have been designated to handle questions and complaints of alleged discrimination: Title IX Coordinator/ADA
Coordinator/Civil Rights Compliance Coordinator and Superintendent John Hannah, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5300, jhannah@morton.k12.wa.us,
or Section 504 Coordinator Becky Brooks, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5137, bbrooks@morton.k12.wa.us.
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ARTICLE XVII

OTHER TERMS AND CONDITIONS OF EMPLOYMENT

Evaluation of Teachers
Goal Setting
Each certificated staff member must submit student growth goals in the three (3) criterions (SG3.1, SG6.1, SG8.1)
required by law and produce results (SG3.2 and SG6.2):
e Criterion 3 (5G3.1.5G3.2)
e Criterion 6 (SG6.1, SG6.2)
e Criterion 8 (5G8.1)

The exception to the above statement is for staff on a focused evaluation. Staff on a focused evaluation must submit one
(1) student growth goal which is approved by their evaluator. The list below shows which student growth goal is required
or optional based on criterion chosen:
e Criterion 1 — Choose between SG3.1/SG3.2 or SG6.1/5SG6.2;0+-568-%
Criterion 2 - Choose between SG3.1/SG3.2 or SG6.1/SG6.2;-6+568%
Criterion 3 —S5G3.1/SG3.2 is required
Criterion 4 - Choose between SG3.1/SG3.2 or SG6.1/SG6.2;-6+568%
Criterion 5 - Choose between SG3.1/SG3.2 or SG6.1/SG6.2;0+-568-%
Criterion 6 — SG6.1/SG6.2 is required
Criterion 7 - Choose between SG3.1/SG3.2 or SG6.1/SG6.2;0r-568-%
Criterion 8 — SG8.1 Is required

Student growth goals have multiple expectations within them. Staff who use E4 from the district strategic plan will have
their SG3.1, SG6.1, and/or SG8.1 scored as distinguished based on the following conditions:
e Addressing those not reaching full potential: E4 was created specifically to determine who is not reaching their
full potential, used to identify the need for intervention, and to track progress.
e Student/Family Involvement: Staff will use conferences to communicate and involve students and their families
in a student’s progress towards reaching their full potential.
e (Critical Standard: Reading and mathematics are identified as critical components to all student’s academic skills.
e Cognitive/Emotional Engagement: Through students’ success on these academic skills students will be better

prepared to work on the cognitive/emotional engagement in classes.

Certificated staff, or the evaluator, may request a goal-setting meeting to discuss student growth goals. Staff who do not
inform their evaluator by the last business day of September of their choice will have a district strategic plan goal

assigned to either criterion 3 or 6.

The Morton School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran or military status,
sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other
designated youth groups. The following employees have been designated to handle questions and complaints of alleged discrimination: Title IX Coordinator/ADA
Coordinator/Civil Rights Compliance Coordinator and Superintendent John Hannah, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5300, jhannah@morton.k12.wa.us,
or Section 504 Coordinator Becky Brooks, 152 Westlake Avenue, Morton, WA, 98356, 360-496-5137, bbrooks@morton.k12.wa.us.




