
REGULAR BOARD MEETING - REVISED
Keene-Riverview Elementary, MPR, 832 Park Avenue

 

Tuesday, September 26, 2017 07:00 PM

I.  6:00 p.m. - Call to Order

II.  6:00 - 7:00 p.m. - Executive Session: To discuss with legal counsel
litigation or potential litigation.... RCW 42.30.110 (1) (i)

III.  7:00 p.m. - Resume Regular Board Meeting
1.  Pledge of Allegiance
2.  Approval of Agenda
3.  Communications

IV.  Information Items:
1.  2017-18 Curriculum/Instruction Project Goals

Curr/Instr Project Goals (p. 3)

2.  CIA Staff Changes and Program Update - REVISED

V.  Protocol for Addressing Board:
Welcome to the Board Meeting (p. 6)

VI.  Hearing of Visitors:

VII.  Reports:
1.  Assistant Superintendent's Report
2.  Business Manager's Report
3.  Board Members' Reports

VIII.  Consent Items: REVISED
1.  Certificated Personnel

Cert - September 26, 2017 (p. 7)

2.  Classified Personnel - REVISED
Class - September 26, 2017 (p. 8)

3.  Approval of Minutes
Special Board Meeting - August 23, 2017 (p. 9)

Regular Board Meeting - September 12, 2017 (p. 10)
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Special Board Meeting - September 13, 2017 (p. 16)

Special Board Meeting - September 19, 2017 (p. 17)

4.  Contracts and Personal Service Agreements
Contracts and PSAs (p. 18)

5.  Volunteer Coaches

IX.  Old Business:
1.  Fundraising Activities and Partnerships with Local Wineries
2.  Student Board Representatives

X.  Action Items: REVISED
1.  Retirement and General Release Agreement between Prosser School District

No. 116 and Dr. Ray Tolcacher - REVISED
Settlement Agreement (p. 19)

2.  Kevin Concienne DJ Services for Homecoming
DJ PHS (p. 20)

3.  Contract Ratification with the Public School Employees of Washington
Prosser Chapter (PSE)

PSE Ratification 2017-2018 (p. 21)

4.  Vouchers and Payroll
Vouchers - Payable September 29, 2017 (p. 22)

5.  Policy No. 2410: High School Graduation Requirements - SECOND and
FINAL READING

Policy No. 2410 (p. 70)

6.  Stipend for Technology Coordinator Duties
Tech Assistant Stipend (p. 78)

7.  Interlocal Agreement with Grandview School District
Interlocal w/ Grandview (p. 79)

8.  Out-of-State Travel: Reno, NV for Smarter Balanced Eduator Math Item
Mapping

Out-of-State Travel - Reno, NV (p. 83)

9.  Interim Food Service Director
Interim Food Service Director (p. 84)

XI.  Discussion Items:

XII.  Adjournment:

XIII.  Future Meetings:

Special Board Meeting, September 27, 2017, Construction Design Meeting, PHS Library, 6:30 a.m.
WSSDA Regional Meeting, October 2, 2017, Kennewick School District, 6:00 p.m.
Regular Board Meeting, October 10, 2017, Keene-Riverview Elementary MPR, 7:00 p.m.
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Welcome to a meeting of Prosser School District Board of
Directors!

Your views and interest in education are 
important to us and to your schools.  
Whether your visit is for the purpose of 
bringing information to the board's 
attention, solving a problem, or simply to
see what's going on, we hope you'll feel 
welcome and comfortable at this 
meeting.  We also hope that you will 
leave with a better understanding of your
school district and its board of directors.

How the Board Operates
As the board meeting progresses, you 
may notice that there is quick action on 
some items.  This is because the board 
generally considers an issue for several 
meetings before taking action, and also 
because background materials on the 
various items are sent to members for 
their careful study prior to the meeting. 
Sometimes the board will approve a 
motion that encompasses many items.  
These items, grouped under the 
"consent" portion of the agenda, are 
considered routine.  You'll be able to 
follow the action more carefully if you 
pick up a copy of the agenda that is 
available.

Board members are: Peggy Douglas, 
President; Andy Howe, Vice-President; 
Scotty Hunt, legislative representative,  
Jesalyn Cole and Scott Coleman.

About Board Meetings
Business meetings are held twice each 
month, usually on the 2nd and 4th 
Tuesdays.  The first meeting of the  
month is also a time for the various 
educational programs of the district to 
provide an educational presentation to 
the Board.  These meetings begin at 7:00 
p.m.

The board encourages input on all issues 
under discussion at the business 
meetings.

About Executive Sessions
The board may occasionally go into 
executive session, thus excluding the 
public and the news media from 

witnessing the discussion.  You should 
know though, that the board will only 
discuss issues in executive session.  It 
must, by law, take all actions in an open 
meeting.  The law also limits what the 
board can legally discuss in executive 
session.  These closed discussions may 
only concern litigation, personnel 
selection or evaluation, negotiations, 
complaints against an officer or staff 
member or real estate transactions where 
public disclosure would be damaging to 
individuals or the general welfare of the 
district.  Before going into executive 
session, the board president must estimate
the time the board will return to open 
session.

Study Sessions
Board Study Sessions are held by the 
board to address specific issues and to 
give the board an opportunity to have 
staff make presentations regarding 
specific areas of instruction or operation.  
Study sessions are open meetings and 
offer the community an opportunity to 
hear the issues being discussed.  Study 
sessions follow the same protocols as 
regular board meetings for addressing the 
board with questions or concerns.

Addressing the Board
You may present a concern to the board 
during the time reserved for hearing 
public comment.  If this is the case we 
ask that you:
•  Prior to the start of the meeting, sign    

in, noting the topic you intend to 
address to the board.

•  Come to the microphone and state  your
name.

• Do not reflect adversely on the political
or economic view, ethnic background, 
character or motives of any individual.

• Do keep your comments concise, non-
emotional and brief.

The board is interested in hearing your 
concerns and your compliments too.  It's 
best to call the superintendent's office a 
couple of days before the meeting.  If this
isn't possible, you can ask the board 
president to recognize you during the 

hearing section.

 Board Hearings
The school board can be compared to a 
"court of last resort."  If a concern 
cannot be solved by first talking with the
teacher, principal, or appropriate district 
personnel, it may be forwarded to the 
board for hearing.  Sometimes this 
hearing may be conducted in "executive 
session," meaning the public and the 
media are not in attendance.

About Your Board
Public schools are especially close to the
communities they serve because they are
governed by men and women selected 
from the community.  These men and 
women - your school board; are 
volunteers who spend a great deal of 
time on the many details involved in 
providing quality education.

Board members serve four-year terms.  
They are required to file financial 
disclosure statements with the 
Washington State Public Disclosure 
Commission and must be registered 
voters of the school district

School board members attend meetings, 
keep communications open with other 
members of the community and 
represent the needs of the district before 
local, state and national representatives. 
They make critical decisions that have a 
direct impact on what children learn and
how they learn it.  However, a school 
board is a legal body and can only make 
decisions as a body.

You may notice that many of the 
decisions the board must make are not 
directly related to instruction.  School 
board members are also responsible for 
keeping the buildings and grounds in 
good shape, balancing the budget, 
protecting the district’s legal interests, 
and providing for long-range planning.

SCHOOL BOARD MEETINGS
Prosser School District No. 116 * 1126 Meade Avenue, Suite A * Prosser, WA 99350
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BOARD PACKET 
 
 
TO:   Board of Directors 
SUBJECT:  Classified Personnel - REVISED 
AGENDA:   Consent  
DATE:   September 26, 2017 
PREPARED BY: Craig Reynolds, Business Manager 
 

CLASSIFIED EMPLOYEES 
 
 
Marcelino Rodriguez has been hired as the 7th grade head boys’ soccer coach at 
Housel Middle School. 
 
Karen Jimenez has been hired as a bilingual paraeducator at Prosser Heights 
Elementary School. 
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Special Board Meeting September 19, 2017 
 

1 

An Executive Session of the Prosser School District Board of Directors was called to order at 
5:02 p.m. by Peggy S. Douglas, President. Other Board members in attendance were Andy 
Howe, Jesalyn Cole and Scott Coleman.  Board member Scotty Hunt attended the meeting by 
teleconference. Also present was the District’s legal counsel.  
 
The purpose of the Executive Session was to discuss with legal counsel representing the 
agency, litigation or potential litigation - RCW 42.30.110 (1) (i). 
 
The Executive Session was expected to last 60 minutes. 
 
ADJOURNMENT 
The Executive Session adjourned at 6:01 p.m.             
 
FUTURE MEETINGS: 

• Regular Board Meeting, September 26, 2017, Keene-Riverview MPR, 7:00 p.m. 
 
 
 
_____________________________  ______________________________ 
Clerk to the Board     Board President 
 
 
 
___________________________________ 
Secretary to the Clerk of the Board 
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Attachment 1 

 
Prosser School District No. 116 

Contracts and Personal Service Agreements 
Consent 

September 26, 2017 
 

 

CONTRACTS/AGREEMENTS: 
 
 
ADDENDUM TO CONTRACT: 
 
 
 
 
PERSONAL SERVICE AGREEMENTS: 
 

1. Building Vision: 
Building Vision is a Washington Nonprofit Corporation that provides vision 
related services. Building Vision will provide an Orientation and Mobility 
Specialist to render services to blind or visually impaired students as 
directed by the district. The cost for these services will be $170.00 per 
hour. The term of this agreement shall be for the one (1) year ending on 
August 31, 2018.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDATION: 
It is recommended that the Board of Directors approve the above Contracts/Agreements. 
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BOARD PACKET 
 
 
 
TO:  Board of Directors 
SUBJECT: Retirement and General Release Agreement between 

Prosser School District No. 116 and Dr. Ray Tolcacher - 
REVISED 

AGENDA: Action 
DATE:  September 26, 2017 
PREPARED BY: Craig Reynolds, Business Manager 
 
 
 
Background 
 
Prosser School District and Dr. Ray Tolcacher have been negotiating regarding his 
contract and retirement.  The proposed Retirement and General Release Agreement 
between Prosser School District and Dr. Tolcacher is presented for action by the Board 
of Directors. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation 
 
It is recommended that the Board of Directors approve and enter into the Retirement 
and General Release Agreement between Prosser School District and Dr. Ray 
Tolcacher as presented. 
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BOARD PACKET 

 

 

 

TO:   Board of Directors 

SUBJECT:  Contract Ratification with the Public School Employees of 

Washington Prosser Chapter (PSE) 

AGENDA:  Action 

DATE:  September 26, 2017 

PREPARED BY: Craig Reynolds, Business Manager  

 

Background 
The current Collective Bargaining Agreement with PSE ends on August 31, 2018. The 
Agreement provides for the renegotiation of salaries and insurance for the 2017-18 
school year. 

 
We met with PSE on September 14, 2017 and have completed negotiations with a 
tentative agreement. Normally the District has waited for PSE to ratify the agreement 
first before recommending ratification by the school board; however, PSE is unable to 
have a union ratification meeting until the first week of October. In order to complete 
processing payroll for the month of September, we have on good faith, included the 
proposed salary increases without a ratification vote by PSE. The PSE bargaining 
members have agreed with including the increases for September payroll, knowing that 
the continuance of the increases will be subject to ratification by the school board and 
union. 
 
The following have been agreed to: 
 

1. Hourly rate increase of 3.5% for all classifications except for Transportation 
Standby Pay. 

 
2. An additional $.50 per hour increase for the following positions: Library Assistant, 

Head Cook/Baker, Lead Custodian, Lead Maintenance, Lead Grounds, Grounds, 
and Mechanic. 

 
3. Standby/Bus Washing/New Driver Training increases to a flat rate of $13.50 per 

hour. 
 

4. Added an additional longevity step for 25 years and above. 
 

5. Increased District contribution to the insurance pool by $5,000. 
 

Recommendation 
It is recommended that the Board of Directors ratify the increase of hourly rates and 
insurance for the 2017-18 school year between the Prosser School District and the 
Public School Employees of Washington Prosser Chapter. 
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BOARD PACKET 
 
 
 
TO:   Board of Directors 
SUBJECT:   Stipend for Technology Coordinator Duties 
AGENDA:  Action 
DATE:   September 26, 2017 
PREPARED BY:   Deanna Flores, Assistant Superintendent 
   Craig Reynolds, Business Manager  
 
 
Background 
 
The District’s Technology Coordinator resigned at the end of June 2017. This position 
has been posted as District Technology/Data Director. Interviews have been held but no 
one has been offered the job. The Assistant to the Technology Coordinator has been 
performing many of the Technology Coordinator duties since the position has been 
opened. 
 
The District is continuing to pursue filling the District Technology/Data Director position. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation 
It is recommended that the Prosser School Board of Directors approve the $500 a 
month stipend for the Assistant to the Technology Coordinator for performing additional 
duties, retroactive to July 1, 2017. 
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BOARD PACKET 

 

 

 

TO:   Board of Directors 

SUBJECT:  Interim Food Service Director 

AGENDA:  Action 

DATE:  September 26, 2017 

PREPARED BY: Craig Reynolds, Business Manager  

 

 

Background 
 
The District’s Food Service Director resigned at the end of July 2017. This position has 
been posted but we have been unable to find a replacement. 
 
Darlene Morrow has been performing the duties since the position has been opened 
and done an admirable job. 
 
The District is continuing to pursue filling the Food Service Director position. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Recommendation 
It is recommended that the Prosser School Board of Directors approve that Darlene 
Morrow be appointed as the Interim Food Service Director at a prorated annual salary 
of $45,000. 
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