
REGULAR BOARD MEETING
Housel Middle School Library or via Zoom link HERE

Health attestations, masks, social distancing required to attend Board meeting in person

 
 

5/26/2021 07:00 PM

I.  Study Session

6:00 Study Session for Board members on the following topics:
Academic Student Well-Being and Recovery Plan (must be a time for open public comment)
- total of 30 min
Open vs Closed Campus at PHS in 21-22 (15 min)

 
Meeting is open to the public and will be broadcast via Zoom

Student Recovery Plan.pdf (p. 4)

Student Recovery Plan Survey Result Summary.pdf (p. 17)

II.  7:00 p.m. - Call to Order
a.  Pledge of Allegiance
b.  Approval of Agenda
c.  Communications

CoVid Report to Board.pdf (p. 19)

III.  Protocol for Addressing Board:
Public Comment Guidelines.pdf (p. 20)

IV.  Hearing of Visitors:
V.  Discussion Items:

New cadence for Board meetings:
Elementary principal reports bi-monthly
Secondary principal reports bi-monthly 
Director reports monthly and in the following groups:

Group 1 presents at the 1st monthly meeting: Safety and Security, Operations, Technology,
Transportation, Maintenance
Group 2 presents at the 2nd monthly meeting:  Athletics/Activities, Migrant and Bilingual
Ed, Special Education, Child Nutrition

Board reserves the right to change this if something comes up that requires Board attention
VI.  Reports:

a.  Assistant Superintendent's Report-Curriculum and Instruction
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Update on graduation planning
Update on plans for high school dedication
Summer school hiring updates and general plans

b.  Assistant Superintendent's Report-Business and Operations

Financial audit results
Overview of building shuffles-who and when, plan for extra help

May 2021 Student Enrollment.pdf (p. 21)

April 2021 Financial Reports.pdf (p. 25)

c.  Superintendent's Report

Timeline for board appointment for vacant Board position, due first week of June
Appointment process for 2021-2022 student Board reps
Recognition for outgoing student Board reps and retirees at 6/9/2021

d.  Board Members' Reports
e.  Student Representatives' Reports

VII.  Consent Items:
a.  Approval of Minutes

Minutes 05122021.pdf (p. 35)

b.  Contracts and Personal Service Agreements
Consent Kozai Consulting SS 2021.pdf (p. 42)

Kozai Proposal PSD Summer School 2021.pdf (p. 43)

Memorandum of Agreement for Paraeducator Fundamental Course of Study.pdf (p. 45)

PSD MOA for FCS PD.pdf (p. 46)

c.  Volunteer Coaches
Vol Coaches 05-28-21.pdf (p. 48)

d.  Graduation Alliance Agreement
Consent Item Graduation Alliance 060121-060124.pdf (p. 49)

GA Tiers 1-2 Prosser SD 4-27-21 (1).pdf (p. 50)

VIII.  Action Items:
a.  Certificated Staffing

May 26 - Cert (1).pdf (p. 54)

b.  Classified Staffing
May 26 Class (1).pdf (p. 55)

Rec for Hire-Asst to Supt.pdf (p. 56)

c.  Emergency Certification
Emergency Cert Approval May 2021.pdf (p. 57)

d.  Vouchers
Warrants (3).pdf (p. 58)

e.  First Reading-Radio Policy
Radio Policy.pdf (p. 83)

f.  Renew Counseling Services Contract
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https://app.eduportal.com/documents/view/795497
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https://app.eduportal.com/documents/view/797257
https://app.eduportal.com/documents/view/795486
https://app.eduportal.com/documents/view/795485
https://app.eduportal.com/documents/view/795672


Renew Counseling Services LLC Contract - Action 052621 (1).pdf (p. 86)

g.  Award of Desktop Computers
Award of Voc Computers 6-9-2021.pdf (p. 87)

IX.  Adjournment:
X.  Future Meetings:

The next meeting of the Prosser School District Board of Directors will be on Wednesday, June 9th, 2021 at 7:00
PM at the Housel Middle School Library.
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Washington LEA Academic and Student Well-being Recovery Plan 

 

Part I: LEA Information  

  

Please enter your LEA:  Prosser School District  

 

Please enter the name of the point of contact for this survey:  Deanna Flores  

 

Please enter point of contact email address:  deanna.flores@prosserschools.org  

OSPI will use this email for questions regarding the contents of this survey.   

  

Please enter the grade levels served by your LEA:  Pre-K-12  

  

Part II: Attestations and Public Posting  

  

1. Prosser School District (LEA name) attests that the School Board approved this plan after 

allowing for public comment.  

 

Please enter the date this plan was approved:       

  

2. Prosser School District (LEA name) attests that an equity analysis tool was used in the 

development of this plan.  

 

Please provide the name of the equity analysis tool used: Shoreline Public Schools 

 

Please provide a link to the equity analysis tool used: 

https://www.shorelineschools.org/cms/lib/WA02217114/Centricity/Domain/1090/FINAL%20

AND%20APPROVED%20Shoreline%20race%20and%20equity%20tool.pdf 

 

3. Plans must be posted on each LEA’s website after School Board approval. Please enter 

the date this plan was posted on your LEA website:       

 

Please provide a link to the posted accessible (i.e., disability and language access) LEA 

plan:       

 

Part III: Universal Supports for All Students  

 

LEA-wide universal supports are supports available to all students in an LEA or to all students in 

select grade level(s) of an LEA.   

 

4. What LEA-wide universal supports are currently being provided or will be provided in the 

future to address gaps in student learning and well-being? (Select all that apply) 

 

  Acceleration Academy 
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  Additional Instructional Time Before or After School 

  Additional School Days 

  Balanced Calendar  

  Summer School 

  Building Relationships  

  Common Assessments  

  Early Learning (K-4 literacy)  

  Equitable Grading Practices  

  Extended Day Partnerships (CBOs)  

  Extracurricular Activities  

  High-quality Tutoring  

  Inclusionary Practices  

  Mastery Learning/Project-Based learning  

  Multi-tiered System of Supports  

  Narrowing Standards  

  Professional Learning  

  SEL and Mental Health Supports  

  Strategic Staffing (teacher advocates, advisory, looping)  

  Student Voice and Perception  

  Transition Supports (Pre-K-Elem; Elem- MS; MS-HS; HS-post-

secondary/career/beyond) 

  Other       

  

Part IV: Diagnostic Assessments 

Diagnostic assessment is a particular type of formative assessment intended to help educators 

identify students’ specific knowledge, skills, and understanding in order to build on each 

student’s strengths and specific needs. Because of their domain specificity and design, 

diagnostic assessments can guide curriculum planning in more specific ways than most 

summative assessments.   

 

5. Please select the academic diagnostic assessments predominantly used in each grade 

level in your LEA to monitor, assess, and target supports for student learning. The list 

below is not exhaustive and contains places to include diagnostics not listed.  

 

Academic Diagnostic Assessments    

 Accelerated Reader (AR)    

 AIMSweb    

 Amplify Insight (CCSS)    

 Assessment and Learning in Knowledge Spaced 

(ALEKS) 

   

 CPAA (NWEA)    

 Curriculum-Based Assessments (e.g., 

Macmillan/McGraw-Hill, Math180, MobyMax, 

Rocket Math, TenMarks) 

   

 DIBELS    
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Academic Diagnostic Assessments    

 Discovery Education Predictive Assessment    

 DRA (Developmental Reading Assessment)    

 DRP (Degrees of Reading Power)    

 EasyCBM    

 FAST (Formative Assessment System for Teachers)    

 Fountas & Pinnell    

 Gates Macginitie    

 GMADE    

 GOLD (WaKids)    

 GRADE    

 iReady    

 IRLA    

 iStation    

 ITBS (Iowa Test of Basic Skills)    

 IXL    

 KARK (Kindergarten Assessment Resource Kit)    

 Lexia    

 MAP Math    

 MAP Reading    

 Mastery Connect    

 McLeod Assessment of Reading Comprehension    

 OSPI Screeners for Literacy Skills Associated with 

Dyslexia 

   

 PALS    

 Read 180 (assessment tools)    

 Read Well    

 Really Great Reading - Diagnostic Decoding 

Surveys 

   

 Running Records    

 Sight Words    

 Smarter Balanced ELA Interim Assessments    

 Smarter Balanced ELA Summative Assessments    

 Smarter Balanced Math Interim Assessments    

 Smarter Balanced Math Summative Assessments    

 SMI (Scholastic Math Inventory SAM/MI)    

 SPI (Scholastic Phonics Inventory SAM/PI)    

 SpringBoard Assessments    

 SRI (Scholastic Reading Inventory SAM/RI)    

 STAR Early Literacy    

 STAR Math    

 STAR Reading    

 Success for All (SFA)    

 SuccessNet    

 Teacher Made Assessment/District Made 

Assessment/Classroom Based Assessment 

   

 Teacher Recommendation    
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Academic Diagnostic Assessments    

 Universal Screener list of tools    

 Universal Screener Guide    

 WA-KIDS    

 WIDA MODEL for Kindergarten    

 WIDA MODEL (Grades 1-12)    

 Other          

 

 Please select the well-being diagnostic assessments predominantly used in each grade 

level in your LEA to monitor, assess, and target supports for student well-being. Well-

being includes but is not limited to mental health and social-emotional learning. The list 

below is not exhaustive and contains places to include diagnostics not listed. 

 

Well-Being Diagnostic Assessments    

 ACE    

 Amplify Insight (CCSS)    

 CEE    

 Curriculum-Based Assessments (e.g., 

Macmillan/McGraw-Hill, Math180, MobyMax, 

Rocket Math, TenMarks) 

   

 Other - Write In (Required) SABER    

 Panorama Education School Climate Survey    

 Student COVID Impact Surveys    

 SWIS    

 Teacher Made Assessment/District Made 

Assessment/Classroom Based Assessment 

   

 Teacher Recommendation    

 Universal Screener list of tools    

 Universal Screener Guide    

 WA-KIDS    

 Well-being resources    

 

6. For each academic diagnostic assessment predominantly used across your LEA, please 

select all grade levels using that assessment.  

 

Academic Diagnostic Assessments Grade(s)   

 Accelerated Reader (AR)         

 AIMSweb         

 Amplify Insight (CCSS)         

 Assessment and Learning in Knowledge Spaced 

(ALEKS) 

        

 CPAA (NWEA)         

 Curriculum-Based Assessments (e.g., 

Macmillan/McGraw-Hill, Math180, MobyMax, 

Rocket Math, TenMarks) 

K-12   

 DIBELS         

Packet page 7 of 87



5 
 

Academic Diagnostic Assessments Grade(s)   

 Discovery Education Predictive Assessment         

 DRA (Developmental Reading Assessment) K-2   

 DRP (Degrees of Reading Power)         

 EasyCBM         

 FAST (Formative Assessment System for Teachers)         

 Fountas & Pinnell K-7   

 Gates Macginitie         

 GMADE         

 GOLD (WaKids) K   

 GRADE         

 iReady K-10   

 IRLA         

 iStation         

 ITBS (Iowa Test of Basic Skills)         

 IXL         

 KARK (Kindergarten Assessment Resource Kit)         

 Lexia         

 MAP Math         

 MAP Reading         

 Mastery Connect         

 McLeod Assessment of Reading Comprehension         

 OSPI Screeners for Literacy Skills Associated with 

Dyslexia 

        

 PALS         

 Read 180 (assessment tools)         

 Read Well         

 Really Great Reading - Diagnostic Decoding 

Surveys 

        

 Running Records K-5   

 Sight Words         

 Smarter Balanced ELA Interim Assessments         

 Smarter Balanced ELA Summative Assessments         

 Smarter Balanced Math Interim Assessments         

 Smarter Balanced Math Summative Assessments         

 SMI (Scholastic Math Inventory SAM/MI)         

 SPI (Scholastic Phonics Inventory SAM/PI)         

 SpringBoard Assessments         

 SRI (Scholastic Reading Inventory SAM/RI)         

 STAR Early Literacy         

 STAR Math         

 STAR Reading         

 Success for All (SFA)         

 SuccessNet         

 Teacher Made Assessment/District Made 

Assessment/Classroom Based Assessment 

PK-12   

 Teacher Recommendation PK-12   
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Academic Diagnostic Assessments Grade(s)   

 Universal Screener list of tools         

 Universal Screener Guide         

 WA-KIDS K   

 WIDA MODEL for Kindergarten         

 WIDA MODEL (Grades 1-12)         

 Other               

 

For each well-being diagnostic assessment predominantly used across your LEA, please 

select all grade levels using that assessment. 

 

Well-Being Diagnostic Assessments Grade(s)   

 ACE         

 Amplify Insight (CCSS)         

 CEE K-12   

 Curriculum-Based Assessments (e.g., 

Macmillan/McGraw-Hill, Math180, MobyMax, 

Rocket Math, TenMarks) 

        

 Other - Write In (Required) Child Behavior 

Checklist 

K-5   

 Panorama Education School Climate Survey         

 Student COVID Impact Surveys K-12   

 SWIS         

 Teacher Made Assessment/District Made 

Assessment/Classroom Based Assessment 

        

 Teacher Recommendation         

 Universal Screener list of tools         

 Universal Screener Guide         

 WA-KIDS K   

 Well-being resources         

 

7.  For each academic diagnostic assessment used across your LEA, please select the 

frequency with which each diagnostic tool is used to monitor, assess, and target 

supports for student learning. 

 

Academic Diagnostic Assessments Grade(s) 

Once per 

School 

Year 

Multiple 

Times per 

School 

Year 

 Accelerated Reader (AR)                   

 AIMSweb                   

 Amplify Insight (CCSS)                   

 Assessment and Learning in Knowledge Spaced 

(ALEKS) 

                  

 CPAA (NWEA)                   
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Academic Diagnostic Assessments Grade(s) 

Once per 

School 

Year 

Multiple 

Times per 

School 

Year 

 Curriculum-Based Assessments (e.g., 

Macmillan/McGraw-Hill, Math180, MobyMax, 

Rocket Math, TenMarks) 

K-12       X 

 DIBELS                   

 Discovery Education Predictive Assessment                   

 DRA (Developmental Reading Assessment) K-2       x 

 DRP (Degrees of Reading Power)                   

 EasyCBM                   

 FAST (Formative Assessment System for Teachers)                   

 Fountas & Pinnell K-7       x 

 Gates Macginitie                   

 GMADE                   

 GOLD (WaKids) K x       

 GRADE                   

 iReady K-10       x 

 IRLA                   

 iStation                   

 ITBS (Iowa Test of Basic Skills)                   

 IXL                   

 KARK (Kindergarten Assessment Resource Kit)                   

 Lexia                   

 MAP Math                   

 MAP Reading                   

 Mastery Connect                   

 McLeod Assessment of Reading Comprehension                   

 OSPI Screeners for Literacy Skills Associated with 

Dyslexia 

                  

 PALS                   

 Read 180 (assessment tools)                   

 Read Well                   

 Really Great Reading - Diagnostic Decoding 

Surveys 

                  

 Running Records K-5       x 

 Sight Words                   

 Smarter Balanced ELA Interim Assessments                   

 Smarter Balanced ELA Summative Assessments                   

 Smarter Balanced Math Interim Assessments                   

 Smarter Balanced Math Summative Assessments                   

 SMI (Scholastic Math Inventory SAM/MI)                   

 SPI (Scholastic Phonics Inventory SAM/PI)                   

 SpringBoard Assessments                   

 SRI (Scholastic Reading Inventory SAM/RI)                   

 STAR Early Literacy                   
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Academic Diagnostic Assessments Grade(s) 

Once per 

School 

Year 

Multiple 

Times per 

School 

Year 

 STAR Math                   

 STAR Reading                   

 Success for All (SFA)                   

 SuccessNet                   

 Teacher Made Assessment/District Made 

Assessment/Classroom Based Assessment 

K-12       x 

 Teacher Recommendation K-12       x 

 Universal Screener list of tools                   

 Universal Screener Guide                   

 WA-KIDS K x       

 WIDA MODEL for Kindergarten                   

 WIDA MODEL (Grades 1-12)                   

 Other                         

 

For each well-being diagnostic assessment used across your LEA, please select the 

frequency with which each diagnostic tool is used to monitor, assess, and target 

supports for student well-being. Well-being includes but is not limited to mental health 

and social-emotional learning.  

 

Well-Being Diagnostic Assessments Grade(s) 

Once per 

School 

Year 

Multiple 

Times per 

School 

Year 

 ACE                   

 Amplify Insight (CCSS)                   

 CEE K-12       x 

 Curriculum-Based Assessments (e.g., 

Macmillan/McGraw-Hill, Math180, MobyMax, 

Rocket Math, TenMarks) 

                  

 Other - Write In (Required) SABER K-2       x 

 Panorama Education School Climate Survey                   

 Student COVID Impact Surveys K-12       x 

 SWIS                   

 Teacher Made Assessment/District Made 

Assessment/Classroom Based Assessment 

                  

 Teacher Recommendation K-12       x 

 Universal Screener list of tools                   

 Universal Screener Guide                   

 WA-KIDS K x       

 Well-being resources                   

   

Part V: Student and Family Voice 
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8. In what ways did your LEA include the following voices in the development of this plan?  

 (Student, Family, and Community Organizations)  

 

  Interviews  

  Conferences (in-person and/or virtual)  

  Advisory Groups  

  Surveys  

   

Part VI: Strategic Supports for Students  

  

9. Based on your LEA's review of equity analysis and student diagnostic assessment results, 

what student groups need additional time, support, and/or extracurricular activities for 

academic growth and/or for student well-being? (Select all that apply)   

 

  American Indian/Alaskan Native 

  Asian 

  Black/African American  

  Hispanic/Latino of any race(s) 

  Native Hawaiian/Other Pacific Islander 

  Two or More Races 

  White 

  English language learners 

  Low-income 

  Students with disabilities 

  Students experiencing homelessness 

  Students in foster care  

 

Part VII: Strategic Supports for Identified Student Groups 

 

This section gathers details regarding the strategic supports provided to student groups, not 

universal supports provided under Part III of this survey.  

  

10. Please select the specific strategies/interventions implemented to support student 

groups identified in your LEA’s review of the equity analysis and student diagnostic 

assessment results. (Select all that apply) 

 

Strategies   

 Acceleration Academy      

 Additional Instructional Time  

  Before or After School 

  

 Additional School Days   

 Balanced Calendar   
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Strategies   

 Summer School   

 Building Relationships   

 Common Assessments   

 Early Learning (K-4 literacy)   

 Equitable Grading Practices   

 Extended Day Partnerships (CBOs)   

 Extracurricular Activities   

 High-quality Tutoring   

 Inclusionary Practices        

 Mastery Learning/Project-Based learning   

 Multi-tiered System of Supports   

 Narrowing Standards   

 Professional Learning        

 SEL and Mental Health Supports   

 Strategic Staffing (teacher advocates, advisory, 

looping) 

  

 Student Voice and Perception       

 Transition Supports (Pre-K-Elem; Elem- MS; 

MS-HS; HS-post-secondary/ career/beyond) 

  

 

11. Please select the specific student group(s) for whom the strategies/interventions are 

implemented.  

 

Strategies Student Group(s)  

 Acceleration Academy    ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

 

 Additional Instructional Time  

  Before or After School 

ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

 

 Additional School Days        

 Balanced Calendar        

 Summer School        

 Building Relationships all  

 Common Assessments all  

 Early Learning (K-4 literacy) ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

 

 Equitable Grading Practices all  

 Extended Day Partnerships (CBOs) ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

 

 Extracurricular Activities Elementary-ELL, LI, 

Hispanic, Students 

w/Disabilities and 

Homelessness 
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Strategies Student Group(s)  

 High-quality Tutoring ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

 

 Inclusionary Practices      Students w/Disabilies  

 Mastery Learning/Project-Based learning        

 Multi-tiered System of Supports ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

 

 Narrowing Standards all  

 Professional Learning      ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

 

 SEL and Mental Health Supports all  

 Strategic Staffing (teacher advocates, advisory, 

looping) 

ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

 

 Student Voice and Perception            

 Transition Supports (Pre-K-Elem; Elem- MS; 

MS-HS; HS-post-secondary/ career/beyond) 

All   

 

12. Please select the specific grade(s) in which the strategies/interventions are implemented 

for the identified student groups. 

  

Strategies Student Group(s) Grade(s) 

 Acceleration Academy    ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness, 

Gifted 

6-12 

 Additional Instructional Time  

  Before or After School 

ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

3-12 

 Additional School Days             

 Balanced Calendar             

 Summer School             

 Building Relationships All 6-12 

 Common Assessments All K-12 

 Early Learning (K-4 literacy) ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

K-4 

 Equitable Grading Practices All 6-12 

 Extended Day Partnerships (CBOs) ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

6-12 

 Extracurricular Activities All K-8 
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Strategies Student Group(s) Grade(s) 

 High-quality Tutoring ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

6-12 

 Inclusionary Practices      Students w/Disabilities K-12 

 Mastery Learning/Project-Based learning             

 Multi-tiered System of Supports All K-12 

 Narrowing Standards All K-12 

 Professional Learning      ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

K-12 

 SEL and Mental Health Supports All K-12 

 Strategic Staffing (teacher advocates, advisory, 

looping) 

ELL, LI, Hispanic, 

Students w/Disabilities 

and Homelessness 

      

 Student Voice and Perception                 

 Transition Supports (Pre-K-Elem; Elem- MS; 

MS-HS; HS-post-secondary/ career/beyond) 

All Pre-K-elem; 

2nd-3rd; 

elem-MS; 

MS-HS; HS-

Post 

secondary 

 

Part VII: Monitoring Student Progress  

  

13. Describe how your LEA will consistently apply the selected equity analysis and diagnostic 

assessments to evaluate and monitor student progress and effectiveness of the 

strategies/interventions implemented to address gaps in student learning and well-

being.     

  

For example: 

“Our district uses an equity analysis process every three months to monitor progress, 

adjust strategies and identify student learning gaps.” 

 

 The Prosser School District will review the progress of this plan every three months of the 

school year to identify and adjust to address student learning gaps and equity.  

  

Part VIII: Supports for Strategies/Interventions  

  

14. Of the strategies/interventions your LEA has implemented or is planning to implement, 

identify up to three in which your LEA has the knowledge, skills, and capacity to mentor 

another LEA. 
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15. Of the strategies/interventions your LEA has implemented or is planning to implement, 

please identify up to three strategies for which your LEA needs more support.  

Equitable grading practices 

Acceleration  
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Academic Student Well-Being and Recovery Plan Survey Results (454 responses) 

 

‘Other’ suggestions: 

Academic Intervention Programs: 

Paras to help IEP students in general education  

Smaller Class Sizes: (0.21) 

Social Emotional Support (RTI 1.07): 

Licensed mental health counseling on site 

Teach mediation and de-stress techniques to students 

Add/Improve School Facilities: 

Field turf and a new track at Art Fiker (3) 

Stadium wheelchair accessibility 

Whitstran facility improvements 

Clear cubicles/larger classrooms so kids don’t have to wear mask 2 

New tennis courts 

Middle school playground 

Better equipment/Chromebooks 

Summer Learning Programs (0.23): 

Summer Programs  

After School Programs: (0.21) 

After school sports 

Extended day for HS/MS students to catch up 
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Credit Retrieval for HS Students: 

Red Comet  

Academic Enrichment Programs: (Acceleration 0.68/Enrichment 0.30) 

Running start classes in the summer 

More AP/Honors/Gifted and science (7) 

Home Ec, art (2) 

STEM (9) 

Art (0.37) 

ROTC (2), judo, better weights 

More diverse course in middle school such as languages 

Wider range of subjects (2) 

AVID 

Additional class offering at HS with college credit 

Programs to express student creativity (0.65) 

Female/minority empowerment programs/training on diversity and inclusion 

 Other: 

Updated curriculum 

Real life skills to ready entry into job force (2) 

IEP 

Open Campus 

Better Lunches (2) 

Donate food for people in need 

Basketball 
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Prosser School District 
CoVid-19 Status Report to Board of Directors 

 
PHS=COVID-19 cases=0,   
students/staff in quarantine due to being close contacts at school=0 
 
HMS=COVID-19 cases=0,   
students/staff in quarantine due to being close contacts at school=0, but one of these is 
a close contact but is considered immune so doesn't need to quarantine as long as this 
person has no symptoms of illness 
  
Heights= COVID-19 cases=0,   
students/staff in quarantine due to being close contacts at school=0 
 
 
Whitstran=COVID-19 cases=0, 
students/staff in quarantine due to being close contacts at school=0 
  
KRV=COVID-19 cases=0,  
students/staff in quarantine due to being close contacts at school=1 
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REGULAR BOARD MEETING
Meeting Minutes

Housel Middle School Library
Or via Zoom link HERE

Health attestations, temperature check, social distancing, and masks required to attend in
person.

 
 

5/12/2021 07:00 PM
I.  Study Session

Academic School Recovery Plan

Deanna Flores:  Required to submit for OSPI.  Format will be filled out in an online survey.  Highlights will 
include.  Informational.  Go to top of page 2.  Universal supports for students checked off.  Ones that are 
checked are currently checked off.  Some of the elementary interventions are not listed.  Lists 
assessments that we currently use.  CBAs and iReady as a district.  Very challenging due to the 
pandemic.  Results from our current assessments.  Spring assessments postponed to fall.  Reporting.  
Here is what we are working toward:

Parent and student survey-closed the day after board meeting.  Parents overwhelming first choice 

was smaller class sizes, enrichment programs, academic intervention, facilities, after school 

programs, summer learning.

Survey results include comments-some needed editing.  Paras assisting IEP students.  John Hattie 

effect size 1.65-great teachers cause that.  Smaller class sizes are not effective.  SEL support and 

RTI are effective-character strong.  Teaching kids how to handle stress.  Broader scope 1.07 effect 

size.  Licensed MH on site, meditation and de-stress techniques.  We have licensed and MH 

students for middle and high school.  We don’t have licensed MH people, but we do have 

comprehensive health support for students with no coverage.  Have to refer outside of the 

district.  Challenging to get students help they need in this and other small communities.  Limited 

counseling licenses, help families with that.  Adding and approving school facilities (ADA at Fiker, 

Whitstran improvements).  Clear cubicles, no masks, better equipment and Chromebooks.  

Summer learning programs .23, not a high effect size.  Underway, however, to help students 

springboard.  After school programs .21.  Acceleration programs are not the same as enrichment.  

Acceleration .68, Enrichment is .23.  Summer school Running Start, more STEM, Science, art, 

ROTC, judo and better weights.  Addtl programs, self directed learning, female, minority 

empowerment programs, real life skills, IEP?, open campus, donate food for ppl in need, 

basketball.

Met with group of teachers, counselors, etc.  Adding more STEM, coding, re-implementing ASL or 

WL, more arts.  Underground sprinklers, replace portables at MS, tech at HMS.  Housel single 

point of entry, credit retrieval, RTI map, steps we would follow, adding a counselor or MSW to 
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elementary or all three schools.  Bring back fun-dances, bbq, mentorship heroes at elementary 

schools.

Equity work-ensuring all students have access is top priority.  ELL students have to go to 

intervention during band.  OSPI required equity analysis tool.  How can we avoid failure?  Old 

perspectives, student focus, consistent, training, PD.  Money, staff time.  Add something into the 

school day, where does it fit?  Assumptions vs. data driven decisions.  Will submit the plan and 

survey.  Public input.

Douglas:  CoVid status report to the Board.  0 cases at all schools.  Amazing.  Parents are being 

mindful of regulations. 

Bray: Hardships, fatigue, classroom level?  Staff have worked harder than they have ever worked 

in their lives.  Super stressed and exhausted-moving three buildings.  Admin have ever worked 

harder in their lives.  They are thankful to be back at school.  Lots of fears and anxieties from 

students.  Students have lost the self-control that being in school on a daily basis provides.  

Extremely tough year on students, staff, and parents.  Taking in feedback is important-appreciate 

it.  New normal for the district.  Hopefully, we adjust like everyone else.  

Engagement and fun is what is needed for kids right now.  Have work products, but therapeutic.  

Data due in October.  This is what we’ll need.  Hattie does meta-analyses, millions of studies 

synthesized into advice for students.  Smaller class sizes and summer school are easier to manage.  

Data approve the plan-amend agenda

Open vs. Closed Campuses

Bryan Bailey:  Not a decision we take lightly-community involvement is key.  Pause as of late.  
Meeting pretty regularly.  

Healthy Youth Survey-Lunch is a big decision at the high school.  Discussed with stakeholders, 

considerations with pros/cons, identify data points, look at the research.  400+ students will fit in 

the cafeteria at one time.  

Food service-timing, capacity, turn around, change of procedure.  Recovery time enough?

Scheduling-bigger the school, the more periods you need to accommodate the lunches.  Length, 

time of day, community concerns, small businesses effect, after school athletics, incorporate 

clubs and activities, monitoring students is a challenge with either option, safety and security.

Open Campus-pros and cons discussed:

Supporting our local businesses

Who participated?  Staff, parents, admin, security team-tried, can branch out some more.  

Community very interested in this.  Keep this a little tighter.  Appreciate everybody’s name on 

every committee.  Who was sat in.  Get names due to records requests.  

Timetable for approval: August, but imperative for our schedule.  CoVid process.  

Douglas:  This needs to come back to an open meeting.  Discussions were had about 11th graders 

needing certain grades, students need to manage their time.  Second half of the sophomore year, 

maybe.  9th/10th students on campus, 11th/12th students off campus.  On track to graduate, 

incentive.  Not walkable.  

Coleman:  County moving employees to TC, so lunch places less crowded and small businesses 

struggling + CoVid.  After talking with kids, they would like to see campus open.  As kids get older.  

Registered in parking lot.  Allow 11th and 12th graders to leave, but freshmen/sophs on campus.  

They need to start making those choices.  Those are some of those common things that we need 

to prepare them for.  Big thing that students are prepared for.  Help the economy, 11/12th graders 

that are driving should be allowed to leave.
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Community comments via Zoom

Brandy Murphy: Farming family.  Agricultural climate of community.  Open campus lunch meant I 

could do chores midday.  Then after school athletics can be an option.

Supervision (Ellis):  When two lunches, one hour out of that day, two levels, parking lots, etc.  Can 

you staff?  Would you be able to cover with 4 ppl given the size of the building?  New building is 

capable of a lot of things.  Distractions abound.  Wouldn’t stop the challenges.  Paraeducators 

used in other buildings.  

Need some balance.  Track all that needed.  ID badges will help.  Should be pretty simple.  We do 

like the incentive-based programs.  Motivational factors for kids.  Students who need intervention 

can get it.

Bryan Bailey-We wont fit everyone at one time.  <50 get lunch on campus.  Lots of students that 

leave campus rn.  A lot of information of negative impacts of off campus lunch.  Incentive-based 

programs.  As long as they’re doing well.  26 credits vs 24-hold high expectations and try to meet 

them.  

Matt Ellis-Some parents might want ot excuse their younger students.  Setting the expectations is 

important.

Elisa Riley-Partnering with local businesses to keep local businesses involved, etc.  School lunches 

are on a non-compete agreement, but open campus could negate that entirely.  Bryan Bailey 

seconds non-compete.  

Jesslyn Cole-whatever we end up deciding, holding students accountable.  Let’s talk to downtown 

businesses.  Some of them did not have traffic they expected.  Convenience stores and truck stop 

getting traffic, not mom and pop restaurants.  

Keeping money inside community is imperative.

Kristal Cole-Foot traffic and traffic in general past Housel and Heights.

Please bring back to the first meeting in June.  Want to approve it by the end of June.

II.  7:00 p.m. - Regular Board Meeting
a.  Approval of Agenda

Changes to agenda:

Action items:  academic student well being and recovery plan. 

Remove emergency certification 8c.  Moving 8e:  First reading radio policy to discussion information.  
Tabled use of force policy-coming aback to it as a study session. 

Add: payroll and vouchers under consent 

Additional consent: 2020-21 formal eval for supt and contract renewal.
Approval of revised agenda
1 Cole

2 Howe

Motion approved 4/4

 
b.  Communications

Plummeting CoVid numbers in district.  Commend teachers, administrators, hypervigilant.  CDC is 
saying it is okay to start taking off masks, etc. if vaccinated.
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Kasy Blair:  PHS AVID coordinator-AVID fam night 6-730, Sylvan Stage June 1st.  Worthwhile program.  
Positive things that kids have received. 

 

III.  Hearing of Visitors:

Hearing of Visitors
Elisa Riley:  Summer school contract for $18K for 18 days.  Travel budget is $4500.  Consent agenda.  
Reduce expenses for someone local.
Adriana Miller:  No safety issues barring students leaving campus.  Please allow students to leave 
campus.
Marcella Sanchez-concerns over proposed Use of Force Policy

Questions that come up during the meeting, we address these during public comment.  Help keep 
meeting running smoothly.

IV.  Information Items

Radio communication-was 1st reading, but it is more of a procedure.  3 touch approach.  Administrative 
function with the radios.  May not need to have a policy.  Standard operating principles.  

Use of Force Policy-received communication about use of force.  People want to be included in 
discussions.  Community members have expressed concern.  Prior to CoVid, we met and lots of input 
gathered.  Welcome to meet and focus on a specific topic.  Ways that we provide options.  Consider 
special board meeting.  Was developed in the wake of Sandy Hook.  Clear risk.  Been in place.  After 
shooting a Stoneman Douglas, safety took center stage.  Should listen to our stakeholders.  

Coleman:  We have already beat it to death on lots of fronts.  Reach out to the community, voice it.  
Reach out to district board member.  I may not agree, but I will take them into account.  At the time that 
we are working on it.  Taking into consideration, last hour, last minute.  Rewrote it 12 times.  CoVid has 
been a unique situation.  

Matt Ellis-happy to lead any policy that is in place for the district.  Don’t want community members to be 
angry at the board or the district.  

Douglas-whole process has grown.  Important policy, need to give it the time it needs for more 
community input.  Schedule a date and time. 

Matt Ellis-If ok with Directors, have a conversation involving radio comms, investments in Force 
Dynamics, new teachers get similar trainings, tactics, fortify and protect classrooms, productivity.  

Howe-Six-10 community members.  Prior to that for two years-12 or 15 community members.  Roomful 
at Falls numerous times.

New Board meeting protocols:

Reports-elementary principals and switch off

Director reports on alternate Board meetings, reserve right to change.  CTE added to instructional.  

Coleman:  Accountability built in on a regular basis.  We’ve all evolved.  We don’t want to overwhelm 
you guys those days.  Highlights, please.  What’s going right, what’s going wrong only.  Tried to make the 
time.

 
V.  Reports:
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a.  Assistant Superintendent's Report-Curriculum and Instruction

Valley Vista can give Pfizer vaccine to students 12-18.  Now taking appointments.  Looking at 
possibility of clinic.  

Grad plans:  2021 dates and plans.  One change-senior parade vs walk through of the buildings.  
Waiting on governor.  Next year, go back to hallway walk.  

Baccalaureate at Church-number of attendees, more info coming.  General ideas.  Meeting today with 
law enforcement.  

Commencement more traditional than what we did last year, bring back some of those activities.  

Black Out Volleyball, Powder Puff Football.  Livestream for ticketed event.

Deanna Flores:  HS dedication-tix given to board members today..  Limited to 400 ppl.  Health 
attestation, June 12 at 10 am, ribbon cutting at 945.  Mr. Ellis, Bailey, Mrs. Douglas, General 
Mattis, Deanna Flores MC, small momentos.  Tours in June and August since furniture will be 
delivered.  After ceremony, self-guided tour with ASB students.  Not able to attend, livestream 
or similar in August.  Master list.  

Tours for students and ambassador program.  Before school starts.  Particular groups of people.  

Summer School-all positions filled.  Informational K-8 units.  Standards and students, enrichment, arts, 
STEM, counselor, 21st century, supporting student emotional learning.  One of our projects that we 
had.  Pushing forward 200 kids registered.  Offer to more students.  One teacher can only do so 
many.  

The Big Move starts June 19th.  Have to get out of Riverview asap.  Two twelve hour days to get it 
done.  HS moving to new HS.  All the surplus going out to junior lot.  Heights to old HS.  K and office 
into pods.  Specialists and interventions are in pods, splitting into tow buildings.  8 trucks, 20 guys.  
Hard time bidding the jobs.  Such a huge job.  Tech moving crew, subs, help, to make it happen.  KRV 
secretaires and principals in staff development room.  

We couldn’t do a move for your school and were denied by insurance.  

 
b.  Assistant Superintendent's Report-Business and Operations

Results of audit:  exit conference on May 17th with state auditors.  Three different audits.  Two years 
2018-2020.  Financial statement audit, federal grant audit.  Result accountability-district complied 
with all applicable laws, etc.  Clean audit.  Construction, procurement, gross wages, leave cashouts, 
reviewed PD funds, district’s financial condition, samples.  Did find that all compliant. 

Financial audit issued an unmodified opinion-no significant deficiencies, no mistakes unidentified.

Child nutrition-school breakfast, lunch, and summer food program.  No issues or deficiencies around 
compliance.  Clean audits for all hard work.

Next accountability audit will be 2022. 

Student enrollment:  Headcount during May enrolled 19 students, 16 withdrew.  YTD enrollment is 
2436, budget 2426.  Compared to last school year, down 85 in FTE enrollment.  Enrollment has 
dropped.

April financial reports-highest revenue month due to property taxes.  Apportionment higher now, will 
decrease over May and June.  Picks back up in July (beginning of fiscal year for state).  Busy budget 

Packet page 39 of 87



time

Comparison of current year with previous two years.  Revenues are concerned.  Big savings is in 
expenditures.  So far through April 59% of budget, last two years 65% of budget.  Big ticket items 
coming up for CTE (must be spent).  $400-500K under right now.  Don’t want to give any money back 
to the state.

Douglas-Please include new Board member in budgetary process. 

 
c.  Superintendent's Report

Posted for vacant Board position.  Hoping to appoint by end of June.  Screening process, appoint a 
new director.  

4 applicants for new student board members.

Every year we like to honor our student board members-acknowledge.  Veteran staff members 
retiring.  A lot of people that we want to thank for creating Prosser.  Recognize at next Board meeting.

Training-state attorney general’s office around OPMA and Records Request.  Principals now know 
parameters, PD, all of our principals, admin assistants trained.

 
d.  Board Members' Reports

Cole:  Market manager hired-Jude Schnellback for Farmer’s Market.  Miss Prosser will be there, float 
there.  Give aways for kids and adults, photo ops.  Life size strawberry and cluster of grapes.  P-EBT can 
be used at farmer’s market.

Coleman:  KRV principal-Ms. Wilson, big shoes to fill.  Applicants were all great.  Excited for her to fill 
out the team.  Collaborating with the same direction.  Favorite parts of this job.  Mrs. Moore will be 
sorely missed.  Have a really good replacement.

0% CoVid, thanks to principals, custodians, kids, teachers are doing a great job.  Keep it up.  Pretty 
good balance right now

Douglas:  Attended a Thrive meeting last week.  Heart that they put into our community and our 
schools is amazing.  Participated in audit exit interview.  Very clean audit.  No audit exceptions.  Fiscal 
needs to be taken care of.  Record keeping impeccable.  Dollars that we spend on grants has to be 
tracked-all spent appropriately (yeah, Feakin).  Sit with 3rd party auditors and spending money how it 
was meant to be spent.  Enjoyable lunch with a community member-make Zoom more useful, 
different ideas on communication improvements.

 
VI.  Consent Items:

Consent

1 Howe

2 Cole

Motion passed 4/4

 
VII.  Action Items:

a.  Vouchers

Packet page 40 of 87



1 Coleman
2 Howe
Passed 4/4

 
b.  Certificated Staffing

1 Howe
2 Coleman
Passed 4/4

 
c.  Classified Staffing

1 Howe
2 Cole
Passed 4/4

 
d.  Renew Counseling Services Contract

1 Cole
2 Howe
Passed 4/4

 
e.  Academic Student Well Being and Recovery Plan

1 Cole
2 Coleman
Passed 4/4

 
VIII.  Adjournment:

1 Howe
2 Cole
Passed 4/4

Adjourned at 8:04 PM

 
IX.  Future Meetings:

Next meeting of the Prosser School District Board of Directors will be on Wednesday, June 9th at 7:00 PM at the
Housel MS Library and via Zoom link.
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BOARD PACKET 
 

 
TO: Board of Directors 
SUBJECT: Approval of Kozai Consulting Contract 
AGENDA:  Consent  
DATE:  May 26, 2021 
PREPARED BY: Deanna Flores, Assistant Superintendent  
 
Background: 
 
The Prosser School District would like to partner with Wilma Kozai of Kozai Consulting 
for summer school.  
 
Wilma would provide professional development, coaching and instruction during 
summer school with administrators, coaches, and teachers. This work would be for 18 
days at a rate of $800 a day plus airfare and car travel expenses from June 2021 
through July 2021. Total cost of consulting services and expenses is $18,400. Funding 
will be provided through ESSER funds.  
 
Scope of Work attached. 
 
 
We are requesting the Board of Directors approve this contract with Wilma Kozai for 
summer school 2021.   
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Prosser Summer School 2021 Proposal 

Kozai Consulting 

 

Scope of Work: 

Professional development for all teachers in math and literacy 

 Two days before summer school 

 Four days a week after school for one hour each – Schedule TBD 

Includes analyzing student work to determine next steps 
instructionally (modeling what a strong PLC could look like) 

Provide curriculum for 16 days of math and literacy that includes pre and post 
assessments. 

Coaching daily in classrooms – working along side of coaches as well to grow their 
coaching skills. 

Working with and coaching administrators to grow their knowledge of curriculum 
and instruction and leading the work – embedded walkthroughs and participation 
in PD and coaching. 

 

Cost of Work: 

 $800 a day for 18 days                                                   $14,400 

Expenses include airfare and car (For in-person work) 

(I won’t charge for food or lodging) 

 5 trips air fare approximately $500 each trip               $2,500 

 5 trips care rental approximately $300     $1,500 

 Total cost for services and expenses    $18,400 
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BOARD PACKET 
 

 
TO: Board of Directors 
SUBJECT: Approval of ESD Memorandum of Agreement for Para 

Educator Fundamental Course of Study Training  
AGENDA:  Consent  
DATE:  May 26, 2021 
PREPARED BY: Deanna Flores, Assistant Superintendent  
 
Background: 
 
Memorandum of agreement between Educational Service District 123 and Prosser 
School District for Para Educator Fundamental Course of Study. Fundamental Course 
of Study is 28 hours of required para training.   
 
MOA attached.  
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Form 5890 

MEMORANDUM OF AGREEMENT 
 

 
 
Educational Service District 123 
(Hereinafter referred to as ESD 123) 

3924 West Court Street 
Pasco, WA 99301 
Tel: 509-547-8441 
Fax: 509-544-5795 
 

BETWEEN 
 

AND 
 

 
 
Prosser School District 
(Hereinafter referred to as District or Contractor) 

1500 Grant Ave 
Prosser, WA 99350 
 
 

 
 

WHEREAS, the Educational Service District No. 123 (ESD 123) and Prosser School District desire to enter into an 
agreement for Para Educator Fundamental Course of Study Training. 
 
 
NOW, THEREFORE, in consideration of the premises and of the mutual promises herein, the parties hereto agree to 
enter into a contractual arrangement with the following terms and conditions: 
 
I. PURPOSE: 

The purpose of this Agreement is for ESD 123 Teaching & Learning Staff to provide Fundamental Course of 
Study (FCS) training for Prosser School District Para Educators as requested by Prosser School District. District 
may cancel training up to a week in advance without penalty. 
 
 
 

II. RESPONSIBILITIES: 
 

A. Prosser School District agrees to: 
Facilitate registration 
 
Pay the following costs per one trainer: 
1-hour unit = $165 
2-hour unit = $330 
3 or 4-hour unit = $495 
 
Total amount of services is not to exceed $5,000. 
 

B. Educational Service District 123 will be responsible for: 
Provide training for FCS courses as requested, may include: 
FCS01, FCS02, FCS06, FCS07, FCS08, FCS10, FCS11, FCS12 

 
III. TERM OF THE AGREEMENT: 

This Agreement shall commence on the 1 day of June, 2021 and shall terminate at midnight on the 31 day of 
August, 2021.  
 

IV. PROHIBITION AGAINST ASSIGNMENT: 
Neither this agreement nor any interest therein may be assigned by either party without first obtaining the 
consent of the other party. 
 

DocuSign Envelope ID: 36D49032-F833-4B8C-8890-8F5384CAFBE3
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Form 5890 
Page 2 of 2 

V. SUPPLANT: 
No use of funds from this agreement shall be used to supplant existing programs. 
 

VI. INDEMNIFICATION: 
The District/Contractor and the ESD 123 agree to mutually indemnify and hold each other harmless for any 
and all claims which hereafter arise on the part of any and all persons as a direct or indirect result of the 
District/Contractor or the ESD 123 employees or agents performance or failure to perform duties pursuant to 
this agreement. 
 

VII. APPLICABLE LAW: 
The laws of the State of Washington shall govern this Agreement. 
 

VIII. VERBAL AGREEMENTS: 
This written agreement constitutes the mutual agreement of District/Contractor and ESD 123 in whole. No 
alteration or variation of the terms of this Agreement and no oral understandings or agreements not 
incorporated herein, unless made in writing between the parties hereto, shall be binding. 
 

IX. SUSPENSION AND DEBARMENT: 
District/Contractor hereby certifies, by signing this agreement, it is not on the Excluded Parties List Report, 
that they, nor their Principals, are presently debarred, suspended, proposed for debarment, or declared 
ineligible, or voluntarily excluded for the award of agreements by any Federal governmental agency or 
department.  (Principals, for purposes of this certification, mean officers; directors; owners; partners; and, 
persons having primary management or supervisory responsibilities within a business entity).  
District/Contractor shall provide immediate written notice to ESD 123 if, at any time during the term of this 
Agreement, including any renewals hereof, it learns that its certification was erroneous when made or has 
become erroneous by reason of changed circumstances. 
 

X. NONDISCRIMINATION: 
No person shall, on the grounds of race, creed, color, national origin, gender or handicapping condition be 
excluded from participation in, be denied the benefits of, or be otherwise subjected to discrimination under 
activities performed pursuant to this Agreement. 

 
SIGNATURES: 
In witness whereof, the Superintendent of ESD 123 and the District/Contractor certify that they have read, 
understood, and executed this entire agreement. 

 

 

 

 
Darcy Weisner, Superintendent ESD 123    Date District/Contractor’s Signature      Date 

DocuSign Envelope ID: 36D49032-F833-4B8C-8890-8F5384CAFBE3
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BOARD PACKET 

 
 
 
TO:    Board of Directors 
SUBJECT:   Volunteer Coaches 
AGENDA:   Consent  
DATE:   May 26, 2021 
PREPARED BY:  Matt Ellis, Superintendent 

 
VOLUNTEERS 

 
Logan Candanoza has completed paperwork to be a volunteer wrestling 
coach with the Prosser High School. 
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BOARD PACKET 
 
TO:   Board of Directors             
  
SUBJECT:  Graduation Alliance Dropout Prevention Program Agreement 
 
AGENDA:            Consent 
 
DATE: 05/26/2021  
 
PREPARED BY: Deanna Flores, Assistant Superintendent 
 
 
Background  
 
Prosser High School has a percentage of students every year that drop out of school prior to 
graduation or do not meet graduation requirements in their senior year, failing to graduate.  The 
high school works to get those students to return and earn a diploma, but many do not.   
 
Having used Graduation Alliance’s Dropout Recovery Program in the past we would like to use 
their services once again from June 2021 through June 2024. Students who graduate will 
receive a diploma from our district and help improve our graduation rate.  
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Copyright © 2020, Graduation Alliance, Inc.  Page 1 of 4 
 

Dropout Prevention 
Master Services Agreement 
Graduation Alliance, Inc. 

AND 
Prosser School District 

 (hereinafter referred to as “District”) 
(each identified individually as a “Party” and collectively as the “Parties”) 

 
A. Purpose.  

The purpose of this Master Services Agreement (the “Agreement”) is to capture the Parties’ understanding and 
agreement for Graduation Alliance to provide services to District for regular and vocational education opportunities 
for District’s eligible students who are working toward course credits which can be converted to high school credits 
through the Dropout Prevention Program (hereinafter referred to as “Program”) operated by Graduation Alliance 
(enrolled participants in the Program are referred to as “Students”).   

 
B. Program Administration. 

1. Tiers of Program Service. 
The Program as operated by Graduation Alliance may be done in one of several tiers of service levels each a “Service 
Tier”).  The description and pricing for each Service Tier available to the District shall be attached to this Agreement 
as an Addendum and incorporated herein.  District may select which Service Tier it wishes to utilize for each Student 
and may change its election once per calendar month per student.   
 

2. Web Portal. 
Graduation Alliance will provide the District with a web-based portal through which District can (i) select the Service 
Tier it wishes to utilize for each Student (i) monitor the Program, including enrollments, registrations, and progress of 
Students; (ii) review and access records of courses Students have taken; and (iii) review and access transcripts for 
Students (the “Portal”). The Portal also allows Graduation Alliance to custom-configure proactive alerts and 
notifications delivered via email and/or text message about various system triggers, including Student activity and 
progress. 

 
3. Teachers and Accreditation.  

All online courses offered by Graduation Alliance in accordance with this Agreement shall be taught by licensed 
teachers hired by Graduation Alliance. Upon District’s request, Graduation Alliance will provide a copy of teachers’ 
licenses, permits, or letters of authorization. Additionally, Graduation Alliance is fully accredited by AdvancED and 
all teachers, coursework, and Student support structures shall adhere to those requirements.    
 

4. Final Exams and Course Credit. 
The District will have access to the student’s academic record, including electronic copies of the course completion 
certificates, through the Account Portal. Course credit shall be awarded to Students in accordance with the school 
district’s board policies. 
 

C. Duration. 
This Agreement is effective from the date of District signature on this Agreement (the “Effective Date”) and expires on 
the August 31st following the three-year anniversary of the Effective Date.  This Agreement automatically renews for 
successive one (1) year terms unless either party notifies the other in writing not less than sixty (60) days prior to the 
expiration of the current term of its intention not to renew.  
 

D. Proprietary Right Ownership. 
1. Ownership.  Ownership of the Portal, services described in any this Agreement or any addendum hereto related to 

the Program (“Services”), tangible computer technology and intangible computer code necessary to deploy and serve 
the Services via the Portal (“GA Technology”), and all rights embodied within (collectively the “Proprietary Rights”) 
shall remain exclusively vested in, and be the sole and exclusive property of, Graduation Alliance and its licensors.  
In addition, District hereby transfers and assigns to Graduation Alliance any rights District may have to any 
suggestions, ideas, enhancement requests, feedback, recommendations or other information provided by District 
personnel relating to the Program.   
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Dropout Prevention 
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2. No Modification or Adaption.  District may not make any change or modification to the Program, its curriculum, 
methods of delivery, or assessment, without the express written consent of Graduation Alliance.  District initiated 
modifications which have not been consented to by Graduation Alliance constitutes a material breach of this 
Agreement. 

 
E. Confidential Information. 

Each Party agrees that it shall not use or disclose to any third party, except for the purpose of performing this Agreement, 
any business and technical information of the other Party which, in the exercise of reasonable judgment, should be 
recognized by such Party as confidential or is specifically designated, orally or visually, as confidential (“Confidential 
Information”). Confidential Information specifically includes, without limiting the foregoing, (i) the terms and conditions 
herein, (ii) non-public aspects of Graduation Alliance’s Portal and the operation thereof, GA Technology, and the Services 
and additional services provided by Graduation Alliance, and Graduation Alliance business and technical information, and 
data, (iii) data and information provided by the District, and non-public aspects of District’s technology, computer 
programs, and business and technical information, and data. The obligation of confidentiality shall not apply to information 
which: (a) is or becomes part of the public domain through no fault of the receiving Party; (b) is furnished by the disclosing 
Party to others without restrictions on use and disclosure; (c) becomes known or available to the receiving Party without 
restriction from a source other than the disclosing Party without breach of any Agreement with the disclosing Party; (d) is 
disclosed with prior written approval of the disclosing Party; (e) is independently developed by the receiving Party without 
the use of any Confidential Information; (f) is previously known to the receiving Party on a non-confidential basis; or (g) 
is required by court order (other legal process) or government agency to be disclosed, in which case, the receiving Party 
shall give the disclosing Party as much notice as is reasonably practical so that the disclosing Party may seek a protective 
order or other confidential protection as the disclosing Party, in its sole discretion, may elect and the receiving Party shall 
reasonably cooperate with the disclosing Party in disclosing Party’s efforts to obtain such order or protection. 
 

F. Fees. 
Graduation Alliance shall invoice District monthly for all fees due and payable for services related to the Programs, and 
District shall remit payment to Graduation Alliance within fifteen (15) days of the receipt of an invoice.  As used in this 
Agreement, one (1) Student full-time-equivalent (FTE) is equivalent to one (1) student enrolled for one (1) calendar month. 
 

G. LIMITATION OF LIABILITY.  
NEITHER PARTY SHALL BE LIABLE FOR ANY INDIRECT, INCIDENTAL, SPECIAL, PUNITIVE, OR 
CONSEQUENTIAL DAMAGES EXCEPT AS OTHERWISE CONTEMPLATED IN THIS AGREEMENT.  
EXCEPT FOR GRADUATION ALLIANCE’S CONFIDENTIALITY OBLIGATIONS, IN NO EVENT SHALL 
THE AGGREGATE LIABILITY OF GRADUATION ALLIANCE, IF ANY, INCLUDING LIABILITY ARISING 
OUT OF CONTRACT, NEGLIGENCE, STRICT LIABILITY IN TORT OR WARRANTY, OR OTHERWISE, 
SHALL NOT EXCEED THE TOTAL OF FEES PAYABLE BY CUSTOMER FOR THE SIX (6) PERIODS 
IMMEDIATELY PRECEDING THE CLAIM FOR SUCH LIABILITY.  

 
H. Applicable Law.  

This Agreement and any dispute or claim arising out of or in connection with it or its subject matter or formation (including 
non-contractual disputes or claims) shall be governed by and construed in accordance with the laws of the state in which 
services are rendered. The provisions of this Agreement shall be construed to conform to those laws.  

 
I. Relationship between the Parties. 

Each Party is an independent contractor and will be solely responsible for payment of all compensation owed to its 
employees, as well as employment related taxes.   Each Party will maintain appropriate worker’s compensation for its 
employees as well as general liability insurance.  Neither this Agreement, nor any terms and conditions contained 
herein, shall be construed as creating a partnership, joint venture, agency or franchise relationship.  
 

J. Amendment and Waiver.  
This approved Agreement may be waived, changed, modified, or amended only in writing by authorized individuals 
of both Parties. If any provision of the Agreement shall be deemed in conflict with any statute or rule of law, such 
provision shall be modified to be in conformance with said statute or rule of law. The waiver by either Party of any 
default or breach of this Agreement shall not constitute a waiver of any other or subsequent default or breach.  Except 
for actions for nonpayment or breach of either Party’s intellectual property rights, no action, regardless of form, arising 
out of this Agreement may be brought by either Party more than two years after the cause of action has occurred. 
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K. Entire Agreement.  
This Scope of Work constitutes the entire agreement of the parties and supersedes any previous written or oral Scope of 
Works. Any other Scope of Work, representation, or understanding, verbal or otherwise, relating to the services of 
Graduation Alliance and the District, or otherwise dealing in any manner with the subject matter of this Scope of Work, is 
hereby deemed to be null and void and of no force and effect whatsoever. 

 
L.  Severability.   

In the event any provision of this Agreement is held to be invalid or unenforceable, the remaining provision of this 
Agreement will remain in full force.  

 
M. Successors and Assigns.   

This Agreement will be binding upon, and will inure to the benefit of, the permitted successors and assigns of each Party 
hereto.  Either Party may assign this Agreement upon providing written notice to the other Party. 
 

N. Counterparts. 
This Agreement may be executed in any number of counterparts, each of which, when executed and delivered, shall be an 
original, and all the counterparts together shall constitute one and the same instrument.   
 

O.  Survivability. 
 The following Sections shall survive the expiration and termination of this Agreement:  D, E ,G, H, J, and L. 

 
 
 
IN WITNESS WHEREOF, the parties have caused this Agreement to be duly executed below. 
 
 

Graduation Alliance, Inc. Prosser School District 
 
 
 
___________________________________ 

 
 
 
___________________________________ 

By: _______________________________ By: _______________________________ 

Title: ______________________________ Title: ______________________________ 

Date: ______________________________ 
 

Date: ______________________________ 
(“Effective Date”) 

 
Address: ___________________________ 

 

___________________________________ 
 
___________________________________ 

 
 

Attachments: 
1. Addendum 1: Service Tiers 1 and 2
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Addendum 1: Service Tiers 1 and 2 
Scope of Work & Pricing 

 
 

A. Tier 1.  
1. Scope of Services. 

Graduation Alliance Shall provide the following services for the Students designated in this Service Tier. 
a. Access to Courses. 

Students in the Program can access one course at a time. Student registration into an additional course may 
occur once the preceding course grade has been finalized and awarded. 

2. Pricing. 
The Program standard reimbursement rates from District to Graduation Alliance per FTE per month are as 
follows: 

FTE Tier 1 
0-14 $59 

15-39 $55 
40-99 $49 
100+ $39 

 
Services for Students enrolled in partial months shall be pro-rated on a per-day basis.    

 
B. Tier 2. 

1. Scope of Services. 
a. Course Access. 

Students in the Program can access unlimited courses concurrently. 
2. Pricing. 

The Program standard reimbursement rates from District to Graduation Alliance per FTE per month are as 
follows: 

FTE Tier 2 
0-14 $89 

15-39 $85 
40-99 $75 
100+ $65 

 
Services for Students enrolled in partial months shall be pro-rated on a per-day basis.    
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TO:   Board of Directors 
SUBJECT:  Certificated Personnel  
AGENDA:  Consent 
DATE:   May 26, 2021  
PREPARED BY: Mr. Matt Ellis, Superintendent 
 

CERTIFICATED EMPLOYEES 
 
 
Cassadie Moore has been recommended as a math teacher at Prosser High School for the 21/22 
school year. 
 
Jennifer Harris has been recommended as a resource room ELA teacher at Prosser High School for 
the 21/22 school year. 
 
Beth Mulbry has been recommended as a resource room math teacher at Prosser High School for 
the 21/22 school year. 
 
Mikayla Mickelson has been recommended as a 5th grade teacher at Prosser Heights Elementary 
School for the 21/22 school year. 
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TO:   Board of Directors 
SUBJECT:  Classified Personnel  
AGENDA:  Consent 
DATE:   May 26, 2021  
PREPARED BY: Craig Reynolds, Assistant Superintendent 
 

CLASSIFIED EMPLOYEES 
 
 
Natalie Shanafelt, a paraeducator at Housel Middle School has notified the district she is resigning 
her position.  Her last day of work was May 27, 2021. 
 
Stormee Van Belle, an assistant volleyball coach at Prosser High School has notified the district she 
is resigning her position.  She will not return for the 21/22 season. 
 
 
 
 

Packet page 55 of 87



Packet page 56 of 87



BOARD PACKET 
 

 

TO:   Board of Directors 
SUBJECT:  Emergency Certificate  
 
AGENDA:  Action Item 
DATE:  May 26, 2021 

PREPARED BY: Deanna Flores, Assistant Superintendent 
 
  
The district has hired one substitute teacher who holds an emergency certificate.   
 
Tatiana Quijano WSU Alternative 

Route  
Whitstran Whitstran 5th Grade 

 
Ms. Quijano has worked in our district as a paraeducator and is part of the WSU 
teaching grant program.   
 
 
Recommendation: 
Approve the placement of the Emergency Substitute Certificate teacher in the 
assignment listed above. 
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Policy No. X 
Portable Radio Use and Assignment  

 
PORTABLE RADIO USE/ASSIGNMENT  

 
The Prosser School District Board of Directors strives to provide an efficient communications system that 
encompasses all district facilities and transportation.  The district provides base, mobile, and portable 
radios that will assist staff in their daily work duties.  
 
Expectations 
 
Radios issued to full time and part-time employees shall be worn or carried on their person and turned 
on each workday and used in accordance with FCC Regulations. 
 
Radios are to remain in your place of employment and on the assigned charger when not at work.  
Radios shall be maintained as outlined in the below procedure. 
 
Issuance 
 
Radios issued by the Prosser School District shall be and issued a Property Control Number.  Each School 
Principal and Department Director shall designate a Communications Representative that will maintain an 
inventory of radios issued or in storage. 
 
Procedures & Instructions for Use of Radio 
 

• All radio traffic will be conducted in plain English only. 
• Turn the radio on. (Refer to Radio Controls Diagram below) 
• Always keep the channel set as directed by your Building Administrator or Security Officer. 
• Before speaking, listen to determine if the radio is currently in use by another user. 
• If the channel is clear, press the side PTT button and hold it in while talking. 
• Release the button when finished talking so you can hear the response. 
• Always have your radio turned on while you are working. 

 
Proper Etiquette for Radio Use 
 

• Understand that all radios are FCC-regulated and can be heard throughout the School District. 
• Use the portables for work related conversation only.  Non-work-related radio use such as casual 

conversations, profanity, inappropriate remarks, and outbursts of music are prohibited, and 
violators are subject to disciplinary measures. 

• Restrict all transmissions to the minimum necessary to get the message across.  When possible, 
use the telephone for lengthy conversations.  

• Use your assigned radio number, name, or title as your call sign. 
• Interrupt an in-progress transmission only in case of an emergency. 

 
Loss, Theft, & Damage Responsibilities 
 

• The employee is responsible for taking reasonable care of assigned radios to ensure they are not 
damaged, lost, or stolen. 

• In case of loss, the employee may be responsible for the replacement of the radio. 
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Radio Assignment and Attestation of Conditions of Use 
 
I agree that the assigned radio remains the property of the Prosser School District and it is provided to 
me for communication in performance of my duties. 
 
I will do my part to keep the radio in good working order and will notify my Communications 
Representative immediately of any defect or malfunction. 
 
I will use the assigned radio lawfully and in accordance with this policy. 
 
I will not sell, assign, transfer, or otherwise dispose of the assigned radio. 
 
If I discontinue my employment with the Prosser School District, or if my job description changes in such 
a way that I am no longer eligible for a radio assignment, I will return the assigned radio to my 
Communications Representative in good working order, on or before my last day of employment or 
reassignment. 
 
I will take good care of the radio assignment at all times and I will not leave the radio unattended or 
unsecured in a public place.   
 
If the Radio is lost, stolen, or damaged, I will contact my Communications Representative as soon as 
possible.   
 
I confirm that I have read and fully understand the Portable Radio Use and Assignment Policy and 
Attestation Form.  I also agree to the related Terms and Conditions of Use and am willing to receive a 
radio assignment subject to those conditions.  By signing this Portable Radio Use and Assignment 
Agreement Form, I agree to the terms and conditions and accept the radio. 
 
 
  

Radio Recipient     Date 
 
 
 
 
 
 
 
 
 
Distribution 
 
Employee 
Communications Representative 
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    Channel Up/Down 
 
 
 
 
Power On/Off 
 
 
 
 
 
 

   
 
 
 
PTT – Push to Talk  Volume Up/Down 
 
 
 
 
 
    Microphone 
 
 
LED Display 
 

MOTOROLA SL300 RADIO CONTROLS 
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TO:   Board of Directors 
SUBJECT:  Renew Counseling Services LLC Contract 

 
AGENDA:  Action Item  
DATE:  May 26, 2021 
PREPARED BY: Deanna Flores, Assistant Superintendent  
 
Background: 
The state has provided funding for three days of professional development to the 
Prosser School District for certificated staff. This is required training on strengthening 
our students’ social-emotional learning. This training would be provided by Jessica 
Wallace of Renew Counseling Services LLC. Jessica is a Prosser native who currently 
owns and operates a private counseling practice, Renew Counseling Services, LLC, in 
Richland, WA. She holds a master’s in counseling from Messiah University, is a 
Nationally Certified Counselor and a Licensed Mental Health Counselor Associate in 
Washington State. Jessica previously worked for Pasco School District from 2008-2012 
helping coordinate district efforts to increase parent and community involvement and 
kindergarten readiness. She also worked for two years at Bethel Church coordinating 
their Healing & Recovery Ministry and lived overseas in Asia for a combined 5 years 
working with diverse populations in leadership development. As a trauma-informed 
counselor, Jessica is trained in administering Eye-Movement Desensitization and 
Reprocessing (EMDR), an evidence-based approach to reprocessing and healing from 
trauma, has additional training in Internal Family Systems, and has completed 
certification through CRI (Community Resilience Initiative) to teach their Course 1 and 
Course 2 trauma informed and resilience trainings.  
 
Ms. Wallace would provide training on CRI’s Course 1, "Trauma-Informed Individual”, 
introduces participants to the science that supports building resilience and why it 
matters for the success of individuals and communities. Specific topics covered in this 
course include the NEAR sciences (a cluster of emerging scientific findings in the fields 
of neuroscience, epigenetics, ACE study, and resilience), how trauma effects the brain 
and stress responses, and strategies to grow in self-awareness and prevention to 
moderate the effects of trauma on individuals and improve safety and connection. The 
key objective for this course is to provide information about identifying and responding 
to trauma with evidence-based resilience strategies when working with an audience 
whose trauma history may not be known.  
 
Contract services would be for two days training, 170 participants split between two 
days for a total of $6,000. Her fee is all inclusive with supplies. Funding for Jessica 
Wallace, Renew Counseling Services provided by the district.   
 
Recommendation: 
Approval of the Consultant Services Contract with Jessica Wallace, Renew Counseling 
Services LLC  is recommended.  
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TO: 
SUBJECT: 
AGENDA: 
DATE: 
PREPARED BY: 

 
Board of Directors 
Award of Desktop Computers 
Action 
June 9, 2021 
Craig Reynolds, Assistant Superintendent 

 

Background: 
An Invitation to Bid advertisement for 30 desktop computers was published in the 
Prosser Record Bulletin on May 19 and 26, 2021. The bids were due on June 3,2021. 
 
 We received one (1) bid from Princeton IT Services for 30 computers @ $2,401.03, for 
a total cost of $72,030.90 (not including sales tax).  
 
Funding for these computers will be out of the Career and Technical Education 
Program and Federal Perkins Grant.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation:  
It is recommended that the Board of Directors approve the awarding of Desktop Computers 
to Princeton IT Services. 
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