
REGULAR BOARD MEETINGREGULAR BOARD MEETING
Prosser High School Library or Via Zoom Here

Meeting ID: 880 7672 7688
Password: mustang

All in-person attendees will be required to wear masks, submit health attestations, and
engage in social distancing.  Extra seating will be available in overflow classrooms.

 

3/24/2021 07:00 PM

II. . 7:00 p.m. - Call to Order7:00 p.m. - Call to Order
aa. . Pledge of AllegiancePledge of Allegiance

Julio and Sophia Rojas-Lopez from Prosser Heights Elementary were asked to lead the Pledge of Allegiance.  They have

exemplified positivity throughout virtual learning to their peers in 5th grade.  They are hard-working and dedicated learners.

Their parents are Jose and Adriana Lopez.  

 
bb. . Approval of AgendaApproval of Agenda

IIII. . Protocol for Addressing Board:Protocol for Addressing Board:
IIIIII. . Construction UpdateConstruction Update

Presenter:Presenter: Dax from CSG and Architects West

Prosser HS_Observation Report (3-19-21).docx.pdf (p. 4)

Prosser Heights_Observation Report (3-19-21).pdf (p. 13)

KeeneRiverview_Observation Report (3-19-21).pdf (p. 14)

IVIV. . Reports:Reports:
aa. . Assistant Superintendent's Report-Business and OperationsAssistant Superintendent's Report-Business and Operations

February 2021 Financial Reports (1).pdf (p. 18)

March 2021 Student Enrollment.pdf (p. 28)

bb. . Assistant Superintendent's Report-Curriculum and InstructionAssistant Superintendent's Report-Curriculum and Instruction
2021-22 Staffing Board Report.pdf (p. 31)

cc. . Athletics/Activities Director ReportAthletics/Activities Director Report
Athletic Report 3-24-2021.pdf (p. 32)

dd. . Career and Technical Education Director ReportCareer and Technical Education Director Report
CTE Director Report 03242021.pdf (p. 34)

ee. . Child Nutrition Director ReportChild Nutrition Director Report
Child Nutrition Director Report 03242021.pdf (p. 35)
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ff. . Maintenance Director ReportMaintenance Director Report
Maintenance Board 3-24-2021.pdf (p. 36)

gg. . Migrant and Bilingual Director ReportMigrant and Bilingual Director Report
Migrant and Bilingual Board Report 03-24-21.pdf (p. 37)

hh. . Safety and Security Director ReportSafety and Security Director Report
Board Security Update 032421 (1).pdf (p. 39)

ii. . Special Services Director ReportSpecial Services Director Report
Special Services Director Report 03242021.pdf (p. 40)

jj. . Technology Director ReportTechnology Director Report
Technology Director Report 03.242021.pdf (p. 42)

kk. . Transportation Director ReportTransportation Director Report
Transportation Director Repor t 03242021.pdf (p. 43)

ll. . Student Representatives' ReportsStudent Representatives' Reports
mm. . Board Members' ReportsBoard Members' Reports
nn. . Superintendent's ReportSuperintendent's Report

Update on graduation planning-Bryan Bailey
Update on summer school planning-Deanna Flores
Update on planning/status of lost enrollment & recovering choice transfers-Craig Reynolds

VV. . Consent Items:Consent Items:
aa. . Certificated PersonnelCertificated Personnel

March 24 Cert.pdf (p. 44)

bb. . Classified PersonnelClassified Personnel
March 24 Class.pdf (p. 45)

cc. . Approval of MinutesApproval of Minutes
03102021Minutes.pdf (p. 46)

dd. . Contracts and Personal Service AgreementsContracts and Personal Service Agreements
Prosser-EWU_Affiliation Agreement_2020.pdf (p. 51)

Write-Up for Eastern Washington University - FP Agreement 2021-2024.pdf (p. 65)

Agile Mind License Agreement 2021-2023.pdf (p. 66)

License Agreement IA Geometry AlgII AA SAS AFI 2021-23 (2) (1).pdf (p. 67)

Traveling Lantern PDF.docx.pdf (p. 71)

ee. . Volunteer CoachesVolunteer Coaches
Vol Coaches 03-24-21.pdf (p. 76)

VIVI. . Action Items:Action Items:
aa. . VouchersVouchers

AccountsPayable.pdf (p. 77)

bb. . First ReadingFirst Reading

Resolution 2419R-Board Resolution: Emergency Waiver of High School Graduation Credits

2419R- Emergency Waiver of High School Graduation Credits Resolution (1).pdf (p. 103)
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https://app.eduportal.com/documents/view/788267
https://app.eduportal.com/documents/view/788271
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https://app.eduportal.com/documents/view/788264
https://app.eduportal.com/documents/view/788266
https://app.eduportal.com/documents/view/788265
https://app.eduportal.com/documents/view/788284


VIIVII. . Adjournment:Adjournment:
VIIIVIII. . Executive SessionExecutive Session

1. Complaints or Charges Against Public Officer or Employee - RCW 42.30.110(1)(f). 
2. Employee Exempt Session: Contract Negotiations

No action to be taken following the Executive Session.
IXIX. . Future Meetings:Future Meetings:

The next regular meeting of the Prosser School District Board of Directors will meet in the high school library at
7:00 PM on Wednesday, April 14th, 2021.  Overflow seating will be available in classrooms.  Masks, health
attestations, temperature checks, and social distancing are mandatory.  Meeting will also be available via Zoom.
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February 2021 

Financial Reports 
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Staffing 21-22 Updated 3/18/21

Position Plan Replacement

KRV
Principal Posting
Counselor KRV/Whit Filled Nelson Cardenas
1st Grade Posted
Kinder Filled Lisa Castillo New
Life Skills Filled Nicole Garza

Whitstran
1st Grade Posted
5th Grade Bilingual Filled Maribel Gonzalez
4th Grade Bilingual Posted

Heights
3rd Grade Reduce
PE Posted
5th Grade-bilingual Posted
5th Grade Reduce

Housel
PE Posted

PHS
Principal Posted
Life Skills Filled Lisa Gorman
CADD Posted
Mig/Bilingual Posted
RR Math Posting
RR Reading/Writing Posted

Classified Resignations since Spring 2020
Special Education Para 8 positions  A few are being subbed at this time
Classroom paras 4 postiions Not filled at this time
Custodians 2 positions Being filled
Crossing guard - HMS 1 positon Not filled at this time
Secretary - HMS 1 positon Being filled
Fiscal Specialist 1 positon recently filled - Becky Moore
Asst. to Superintendent 1 positon Not filled at this time
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Prosser School District 
Athletics & Activities 
Kevin Lusk, Director 
Kevin.lusk@prosserschools.org 

TO: Board of Directors  
AGENDA: Athletic Directors Report
DATE: March 24, 2021  
PREPARED BY: Kevin Lusk 

Information: 
• Policy 3510 – HB 1660 – in place
• In buildings procedure

 Communication between Food Services, Tech office, ASB/Athletic office has been
established to provide the confidentiality and efficiency necessary for this to
work.

• PHS has sent communications (Eng/Sp) to families who qualify for F/R Lunch program
along with the consent form to initiate fee waivers.

• We are providing additional time for families to complete and return the forms; at which
point we could update information in Skyward for confidential waiver in our system.

• All ASB fees have been on hold this school year, but we will begin collection for ASB
cards, fees, etc. On or about April 12, 2021.
 Students who have participated or, are going to participate in ASB Athletics,

Clubs, Activities will be charged the fee at that time.
• As phases improve and the opportunity to host larger crowds becomes a reality, PHS is

planning on hosting more spectators and will begin charging admission to PHS ASB
Events.

Information:
• WIAA has provided updated guidance regarding sport and activities.
• WIAA Guidelines per March 18.

 Facial Coverings required at all times for phases 1,2,3 for ALL PARTICIPANTS
AND SPECTATORS.

• Exceptions apply to CC and Swim.
 Limited to 400 person max or 50% of permanent seating capacity – whichever is

SMALLER.
 6 ft between family groups (max 8 people)
 Participants, coaches, officials count toward the total number at indoor events,

but not outdoor.
• Prosser expanded the opportunity for our athletes to invite additional family/fans to

events March 18, 20, 22.
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Information: 

• Spring Sports began on March 15; first contests begin week of March 22. 
• Registered via FamilyID – Athletics registrations – 140 spring on March 17. 

 
• Prosserathletics.com  

 Schedules for athletic activities 
 

• JustAGamelive.com 
 Livestreaming for Home contests – Varsity...check schedule. 
 No charge for either gates or livestreaming at this time. 
 Recent – Swim, VB, FB, G. Soccer, Cross Country have been livestreamed. 
 Same plan for Varsity Spring contests with commitment from teams.   

• Seasons – CWAC is creating flexible schedules for each season. 
 Spring – March 15 – May 1 (70%) 

• BB, SB, Boys Soccer, Tennis, Track, Golf  
 Winter – Apr 26 – June 12 (70%) 

• Basketball, Wrestling, Boys Swim   
 

Information: 
• HMS – schools within the MVL MS league, working on potential schedules for districts 

with students back in school. 
• MS in MVL will not participate in high risk sports this school year. 
• Many are still up in the air as school in person is still evolving. 
• Possible opportunities following spring break and more students returning in person. 
• Transportation of students is a hurdle for districts to overcome.   
• Decision on Sports or deciding on intramural sports – TBD. 

 
Respectfully,      
 
Kevin Lusk 
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Prosser School District 

Career and Technical Education Department 
Rick Follett, Director 
Telephone: 781-2115 ext. 2142 
 
 
TO: Board of Directors 
AGENDA: Reports   
Date: March 19, 2021 
PREPARED BY: Rick Follett 
 
Information: 
 
Program Reviews 
Each of the CTE Departments have been meeting with their Advisory Committees.  They have 

discussed how their classes have gone and the modifications made for remote learning. They 
reviewed program evaluations and 5 year plans with the groups and took input from the 
members. They discussed next year’s offerings and identified any equipment or curricular 
needs.  As I said at the previous meeting I am working with the teachers and getting 
equipment and supplies ordered that they need and represents industry as we transition into 
the new and amazing facility. 
 

Why we do what we do 
Recently I have been fortunate to be able to watch some of our students participate in activities 
related to their CTE courses at Prosser High School.  Even after nearly 30 years in education I 
am always impressed with the creativity and high quality of work students do. 

 
On March 4th I was able to watch Rachel Judak, Jennifer Juarez, Miles Gamble and Alex Cordon 
present their Mustang Business Plan to the PED-A judges.  I was very impressed with each of 
the presentations and want to thank Jennifer McMurtrey for helping these students to prepare. 
 
On March 8th I was able to judge the District FFA Prepared Public Speaking Contest. It was a 
very close competition that required a series of tie breakers to determine the winner.  Prosser’s 
Sadie Muller was the winner.  I had her in the first spot, so the tie breakers worked.  I think 
with some more practice, polish, and a few additions to her speech she may be able to “make 

the stage” at the Washington State FFA Convention.  
 
On March 16th I was invited by Karla Greene, our Health Occupations Teacher to sit in on 
student interviews for next year’s class.  I think all of the applicants did a great job.  It was nice 
to have the opportunity to get to know more about some of our students.  
 

 
Recommendation: 
None at this Time 
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Prosser School District 
Child Nutrition 
Darlene Morrow, Director 
Telephone: 786-2848 
 
 
TO:   Board of Directors 
SUBJECT:  Child Nutrition Services Update 
AGENDA:  Reports 
DATE:  March 24, 2021 
PREPARED BY: Darlene Morrow 
 
Information: 

• Key Wins-Ongoing operation on providing meals to children, adjusting day to day as 
needed to get the job done. March 17 marked the Child Nutrition Dept. one year 
anniversary for doing Grab N Go meals outside our Schools. 
 

• Ongoing projects-Just finished NSBW, Thank you Deanna for coming to KRV to hand out 
Grab N Go meals with us. We have 2nd Harvest scheduled at Bethel Church on April 15, 
from 1-3 pm. Please come volunteer if you are available. Child Nutrition staff is gearing 
up for a Zoom spring workshop on Saturday, March 27.We will learn about Safety in the 
Workplace, Personal Wellness and Leading Ourselves & Others in Uncertain Times. 
 

• P-EBT-The week of March 15th letters with pin numbers were sent to families for the P-
EBT card. The week of March 22 the cards will be sent to parents thru the mail. A card 
will be issued for each student on free/reduced meals. The first card will have $614.00 
for the months of September to January. Then it will be re-loaded every 2 months after. 
 

• Staffing-need to know the next step in hybrid learning: All day? We have 5 spots to fill if 
we will be feeding at school during the day. We are looking forward to the summer 
feeding program in the new High School kitchen, getting all the bugs worked out before 
school starts in the fall. Will we have closed campus? We will need to rearrange staff 
schedules to meet the needs of the new kitchen and KRV & Heights going through 
construction.  
 

• Challenges-our biggest challenge at this time is to do with day to day operations with the 
construction going on at KRV. We will need a 2 weeks window to adjust the menu and 
staff for a longer or full student day. 
 

• Win for our children in our community is the USDA has extended free meals till 
September 30, 2021 

 
Recommendation: None at this time. 
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Prosser School District 
Maintenance Department 
Dave Schell, Supervisor 
Telephone: 786-3008 ext. 2016 
 
 
TO:   Board of Directors 
SUBJECT:  Discussion of Maintenance On-Going Projects 
AGENDA:  Reports 
DATE:  March 24, 2021 
PREPARED BY: Dave Schell 
 
 
Information: 

 
1. Discuss of COVID related items 

• Staffing 
o Continuing to add to custodial and maintenance needs 

• Supplies 
o ESD 123 supplies arrived 

• Custodial 
o Continuing our disinfecting programs 

• Athletics 
o Play areas are marked and athletic programs continue 

 
 
 
Recommendation: 
 
For information only 
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Prosser School District 
Migrant and Bilingual Education 
Eric Larez, Director 
Telephone: 786-2881 ext. 2604 
 
 
TO:   Board of Directors 
SUBJECT:  Migrant and Bilingual Report 
AGENDA:  Reports 
DATE:  03-24-21 
PREPARED BY: Eric Larez 
 
Information: 
 
Migrant Program 

• Current Enrollment 637 including (P0-12)/577 enrolled (K-12) 
• Evening tutoring still being provided. 
• PASS credit retrieval program to begin TRI 3, in person.  Currently 9 seniors 

enrolled in the program. 
• Parent Advisor Council (PAC) Officers have decided to move forward with an 

open PAC meeting to be scheduled in late April or early May following CDC and 
state department of health guidelines.   

• Migrant Team attended National Migrant Conference held by Pennsylvania State 
Board of Education. 

• Intensive Intervention solutions are currently being created to help with closing 
gaps from this past year.   

• Summer school program is currently being planned as well.  
• Migrant Team has continually supported the 2nd Harvest events for the 

community.  I would like to send a special thanks to Lisa Huerta, Celina Hazzard 
and Lupe Maldonado for their dependability and willingness to always rise to the 
occasion when needed.  

 
Bilingual Program 

• Current Enrollment 584 
• ELPA 21 Screener continues.  ELPA 21 and WIDA annual testing window opens 

March 22nd and extends to June 4th.  The department is currently working with 
the principals to schedule testing times for their buildings. 

• ELD Achieve PD is scheduled for this Spring. 
• Collaboration with Karen Beeman and Dr. Cowgill for Secondary Level Dual 

Language Program has been scheduled.   
• Planning at HMS for the Dual Language program will begin at the end of March.   
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Recommendation: 
 
No recommendations at this time.   
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Prosser School District 
SECURITY DIVISION 
Glen Thompson, Lead Officer 
Telephone: 786-1224 ext#2112 
Cell: 509 366-3113 
                                                                                                                 
 
To:                         Board of Directors 
Subject:                  Report of Security Projects and Activities 
Date:                      03/24/2021 
Prepared By:           Glen Thompson 
 
Projects: 
 
District Wide Emergency Response Policy – Currently in review with Safety/Security Committee. 
 
Emergency Procedures Handbook  - Currently in review with Safety/Security Committee. 
 
COPS SVVP Grant -    No activity reported.  
 
Digital Radio Upgrade Project – A comprehensive assessment and sales estimate of the costs of 
the equipment to upgrade the existing Transportation and Maintenance base, mobile, and portable 
radios was completed and provided by COMMTECH.  It completely outfitted every fleet vehicle in the 
district along with other equipment critical to the original bid.  This amount is $613.77 above the 
original 25% grant match amount that was previously agreed upon by the Board.   
 
A Radio Procedures Policy has been drafted and will need to be reviewed by the Safety/Security 
Committee prior to implementation.   
 
Of the equipment ordered under the original grant, the 250 portable radios have been received, 
inventoried, and cataloged with District Property Identification tags.  Dissemination of these radios will 
be as follows: 
 

• District Administration   12 radios + 6 unprogrammed spare radios 
• Prosser High School/Athletic Dept 70 radios 
• Housel Middle School   43 radios 
• Heights Elementary School  43 radios 
• Keene-Riverview Elementary School 43 radios 
• Whitstran Elementary School  33 radios 

Total Portable Radios      250 
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Prosser School District 
Special Services Department 
Synthia Parish-Duehn, Director 
Telephone: 786-1820 ext. 2809 
 
 
TO:   Board of Directors 
SUBJECT:  Special Services Update 
AGENDA:  Reports 
DATE:  March 24, 2021 
PREPARED BY: Synthia Parish-Duehn 
 
Information: 
Key wins with return to hybrid learning include: 

• Life-skills students receiving in-person instruction.  This has assisted in students 
having their individual instructional needs met.  It has also helped with their 
emotional well-being.  Students are also being supported in their general 
education homework completion by being in-person. 

• Resource room students receiving in-person instruction. This has assisted in 
students having their individual instructional needs met.  It has also helped with 
their emotional well-being.  Students are also being supported in their general 
education homework completion by being in-person. 

Ongoing projects and/or operations: 
• The Special Services Department is still distributing hotspots, Chromebook, and 

new sped staff laptops (thank you tech department). 
• With the help of Shawn Shultz, the purchase of docking stations for the teachers 

and specialists has been made. 
• Document cameras have arrived and will be distributed. 
• Shawn and her staff are looking at the special services classrooms and some 

supporting gen ed rooms to see what technology is needed to bring them 
current.  Any money that has not been used out of the grant we received will be 
used to make those updates.  All the dollars must be spent by June 30th. 

• We continue to work on how best to serve the number of preschool students in 
our Developmental Preschool Program.  Currently there are 13 students and 2 
new referrals.  With the distancing requirements we can only have 3 students 
per grouping.  We are running four groupings. On Monday and Tuesday there 
are two groups: AA am and AA pm.  On Thursday and Friday there are two 
groups: BB am and BB pm. In order to get these students Kindergarten ready, 
we need to develop a full day preschool program. Where to locate this program 
is proving challenging at this point in time.  
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Updates on staffing: 

• Currently searching for a Physical Therapist. 

 
Challenges and needs heading into spring and summer sessions (if applicable): 

• Staffing the summer program could be a challenge. 

IEP Compliance: 
Exceptions for March 2021:  0  Exceptions for March 2020: 0 
Program: 
As of February 1st, total student count was 343 

• Preschool count: 12 
• K-21 count was  
• Tier 1 K-21: 145  
• Tier 2 K-12: 186 

(Tier 1 is 80%-100% general education and Tier 2 is 79% or less general education) 
 

• We are at 13.2% State cap is currently 13.5%                            

                           
Recommendations: 
None at this time 
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Prosser School District 
Technology Department  
Shawn Shultz, Director 
Telephone: 786-2881 ext. 2607 

 

TO:     Board of Directors 
SUBJECT:    Discussion of Technology On-Going Projects and Activities 
DATE:    Wednesday March 24, 2021 
PREPARED BY:   Shawn Shultz 
 

Information: 

o Key wins with return to hybrid learning 
 Having students on campus will be easier to troubleshoot technical 

difficulties.  Our biggest challenge has always been helping staff 
and students remotely.   

o Ongoing projects and/or operations 
 Phone project is complete. 
 E-rate has been filled and awaiting our Funding Commitment Letter 

from USAC 
 Construction – purchasing owner furnished technology and 

planning for install (Projectors, LCD screens, desktop tech, network 
equipment etc) 

 Records Request 
 Enrollment set up 

o Updates on Staffing 
 No updates at this time 

o Challenges and needs heading into spring and summer sessions (if 
applicable) 
 Moving all technology around the district  

 
 

Recommendation:  

• No recommendations at this time 
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Prosser School District  
TRANSPORTATION DEPARTMENT 
Amiee Cook, Supervisor 
Telephone: 786-2630; Fax: 786-3647 

 
TO:   Board of Directors 
AGENDA:  Reports 
DATE:  3/24/2021 
PREPARED BY: Amiee Cook 
 
Information: Hybrid Reopening 
 
Bus Garage:  

• Cleaning/PPE/Daily attestations running smoothly 
 

Bus Routes 
• 3 open routes covered by subs/staff 
• Updating student information as it is received (add/remove from 

routes) 
Trips 

• Currently running trips after PM routes 
 

Drivers 
• All drivers are currently healthy and available to work 
• 1 trainee is scheduling testing to get licensed ASAP 

 
Meal Delivery  

• Tuesday and Thursday during PM routes.   
 

Hiring update 
• Adds have been placed locally – we have had multiple calls and 1 

applicant 
• Contacted Worksource to get adds placed with unemployment 

 
Recommendation:  

• None at this time 
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BOARD PACKET 
 
 
TO:   Board of Directors 
SUBJECT:  Certificated Personnel  
AGENDA:  Consent 
DATE:   March 24, 2021  
PREPARED BY: Mr. Matt Ellis, Superintendent 
 

CERTIFICATED EMPLOYEES 
 
 
Sue Severson Bray has submitted a letter of resignation from her position as the Missoula Children’s 
Theatre coordinator. 
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BOARD PACKET 
 
 
TO:   Board of Directors 
SUBJECT:  Classified Personnel  
AGENDA:  Consent 
DATE:   March 24, 2021  
PREPARED BY: Craig Reynolds, Assistant Superintendent 
 

CLASSIFIED EMPLOYEES 
 
 
Shane Williams has submitted a letter of resignation from his position as a special education 
paraeducator at Prosser House Middle School.  His resignation is effective June 30, 2021. 
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REGULAR BOARD MEETINGREGULAR BOARD MEETING
Meeting MinutesMeeting Minutes

Prosser High School Library with Overflow Classrooms
Health attestations, temperature checks, social distancing, and masks required

OR
Via Zoom 

Meeting Link: Click Here
Meeting ID: 880 7672 7688

Password: mustang
 

3/10/2021 07:00 PM
II. . 7:00 p.m. - Call to Order7:00 p.m. - Call to Order

Meeting called to order at 7:00 PM
Students from Prosser Heights Elementary led the Pledge.
Member Coleman excused.
aa. . Approval of AgendaApproval of Agenda

1st Douglas
2nd Howe
Motion passed unanimously by Board

IIII. . Reports:Reports:
aa. . Assistant Superintendent's Report-Business and OperationsAssistant Superintendent's Report-Business and Operations

1. Feb declined 24 students from January.  16 have moved, 2 are homeschooled, 4 were choice transfer to another
school district, 2 withdrawn-no data.  6 at KRV, 2 at Whitstran, 11 at Heights, 2 at MS, 3 at HS.

2. Heights has received a $500 donation from REA for their PBIS program.
3. State audit has started.  Send documentation for 19-20 school year.  Risk assessment has begun.  Would like to

interview one of the board members.  Scotty open to being interviewed.
bb. . Assistant Superintendent's Report-Curriculum and InstructionAssistant Superintendent's Report-Curriculum and Instruction

1. Finalizing furniture purchase for PHS.  Starting pre-punch walkthrough-getting close to the end of
construction.  Looking for any items that we don’t feel are acceptable.  Classrooms primarily.  June 10th,
building is supposed to be ours.  Tours will be planned, furniture installation will take two months.  Everything
will be moved from HS, Riverview has to be out of Riverview.  Quite a dance this summer.

2. Dyslexia committee met and selected 2 screeners.  AI was not selected.  Trials and studies will be adopted. 
Feedback being given by end of April.

3. Summer School-see updated format.  Plan to provide summer programming K-12 with only Whitstran and MS
available + white church.  Once we go past below 4th grade. Springboard summer school.  Lot of missed
opportunities this year.  All together.  Kinder jumpstart for WA Kids will be focused on skills.  ELA and Math
focus with STEM for K-8 and credit retrieval for HS.  Life Skills will have integration opportunities.  Eric
Larez will oversee the whole program, need to hire staff, interest survey today.  All students will be working
together.  Hire paras (bilingual) call parents individually.  Say yes summer school instead of a form.  Start the
28th of June.  We have an issue of moving and how it all works with summer schedule.  Lots of hiring for
nursing staff, paras.  4 days per week, more details coming.  Things to figure out because of food service, etc. 
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Interest from staff showing that staff are tired.  Best we can do with late ending, take a week off, start the
following Monday.  The more days we have off, the less likely we’ll be able to get the kids back.  Summer
school is really fun, help students get ready for next year.  Funding-migrant funds can only be spent on
migrant students.  Migrant parents don’t like a separate program.  Not what’s best for kids.

cc. . Elementary Principals' ReportElementary Principals' Report

K-5 Board Report
724 elementary students attending in person, 277 virtual
All students that have wanted to come back have
Classified staff have been helpful for inperson support and intervention
Assigned substitutes have been extremely useful
Transportation run well
Safety protocols have been great
Parents have been very supportive

Challenges
Students confused by schedule
Virtual students don’t have enough support
Extension of educational support through time or days-full days would be great.  Staff want to see their
kids.  Half days are a struggle.  Able to be flexible.  We’d like more days or full days. 

Outreach for virtual only-small group support, continue with class meetings every day of the week. 
Educational supplies and materials out to students one time per month.  Night tutoring.  Monitoring attendance
for virtual and hybrid students.  Provide support through virtual3 Elementary SIP Goals-Monitoring over 5
years

Developing foundation, common understanding, Calderon 7 step vocab routine, 3 PD from Jennifer
Cowgill, priority standards with Wilma, small group intervention rn.  25% increase for students that are
on or above grade level.  15% of below students falling.
Common assessments and PLCs.  Win in math 17% on or above grade level, 29% below or well below
level.
All ELL students will exit at end of 5 th grades-Calderon 7 step vocab routine
ELPA screener has been implemented.  ELPA 21 last year, and then it goes into WIDA

Summer school planning, DRA running record-one online and one that can be don e in small group or
virtually.  Can be recorded.  Along with classroom assessment.  Lacking in engagement or attendance or have
missed a lot of days.  Want to share at conferences with parents.  Some of those invites will go out soon.

Loss of enrollment.  Initial, starting in fall for alternative/virtual academies like the one in Richland.  Next
transition, we have a transient population this year.  Kids leave and then come in.  If we were in a different
format and parents liked it.  Comms with parents have been somewhat difficult.  Request for records.  Home
visit, student moved, but no records request.  Jobs, housing, rent, etc.

Kinder recruitment-earliest we’ve ever started.  Trying to get the to enroll this year earlier than normal.  Sent
home the fliers, posted on social media.  A number of things that we’re doing to register students for K to
create some enrollment numbers.  Update needed at next Board meeting.
 
 

dd. . Secondary Principals' ReportSecondary Principals' Report

1. Recognize that it is classified staff at each building-absolutely great job.  Wouldn’t be able to do anything
without them.

2. Wins:  Bringing kids back into the building.  Still in small cohort.  Have 6-12 students in class.  At HMS 260
kids have been invited to return, 160 regular attendees, 193 students can attend.  Number of teachers at 194,
163, 110 attend due because of low teacher attendance. Have continued to add new kids.  Number of staff
members have gotten their vaccines and we will increase our numbers.  Paraeducators have been absolutely
amazing.  Supervision of students.  Daily sub has turned into a long term sub-doing a great job.  Safety
protocols have been great.  Elementary schools have visited PHS to start turning the building over. 

3. Attendance is improving through parent notification.  Communications are difficult, but we are working on it. 
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Attendance and engagement need to improve and we must continue to provide intervention.  72 minute classes,
2x per week schedule.  Compressed schedule, we need to increase educational time and opportunities.  We’re
excited to add more teachers back to the building.  More staff is coming.  Pushing hard with lab opportunities in
CTE, increase athletics/ASB activities.  Small cohorts due to small number of teachers in the building.  Very
well below the number of students that want to go.  31 of the students that said they would like to return have
not.  Transferring and transitioning between classes.  Trying to maintain social distancing.  Lots of work that
needs to be done.  Space for socially distancing students allows for 12 students, some 16, one holds 11.  21
rooms in use.  Half teachers did not return.  5 more teachers returning at trimester.  Vaccines making people
more comfortable. A little more than half are vaccinated.  First round will be fully immune by this weekend. 
Everyone will be fully immune by the week after spring break.  Fully covered.  Steps we need to go through is
to work with our labor partners to set a date for vaccination.  That opens up the issue with social distancing. 
We can’t have waivers-6 foot variance holding us up.  In Eastern WA we’re ready for 3 feet distance.  Big
priority is to get back teachers, then kids.  Then who’s choosing to come back and when.  Rn, teachers are
doing simultaneous instruction.  This is happening for three to four hours a day.  Pivot points are at semester
for expanding cohorts, Memorial Day weekend.  To try to build it out for the end of next year.  Parents are
going to hold back their kinders.  Establish before we get to next year.  To get back to some sort of normalcy. 
In talking today with certain superintendents, state leg-don’t know if the six foot distance is going to back off
or not.

4. Virtual learning-offering virtual and tutoring session.  Office hours are e still available.  National Honor
Society tutoring, paraeducators still available.  Attendance in those have started to drop.
SIP Plans-working hard to implement PLNs or PLCs-system that will carry us into an evidence-based school. 
PD at administrator level.  Build a BLT and take info to PLCs.  PLCs are the answers  to all of the SIP
concerns.  HS is reinstituting those to become more evidence-based.  Math and ELA, freshman failure rate, and
graduation rate.  What causes those failures. 

Red Comet for credit recovery and Pass Packets for T3.  Bringing back migrant tutorial, recovery of credits. 
Same service over the summer, offering more opps for more kids.  Gear Up for summer 2021.  Transition year
from MS to HS.  Recover the Algebra 1 kids before high school.  Are able to tutor in some areas.  MS dropped
algebra, getting caught up.  This year’s 9th graders as an intervention.  Incoming 9 th graders this year.
 Creation of an assessment to give to all math learners for making a new system.  Concern that not offering
algebra in MS is holding the group behind.  Dropping the AP Calc was a ramification of no algebra in MS. 
Created accelerated geometry, recovery algebra, accelerated math in 2 trimesters instead of 3-can now take AP
Calc.  Trying to recreate those pathways.  It’s relative to be behind.  Find the avenue.
When did we switch to common core math.  Are we caught up with that transition?  Higher expectations for
students was pushed down to lower grades.  What happened was that the 8th grade standards are algebraic. 
Compression needs to happen at MS or HS. 

Update on SIP goals
5 year goals:  ELA-iReady data-snapshot is that we 11 and 8% increases.  Given all the hardships, we are
seeing students pushing through it.  All remote gains.  We’ve seen improvement since they’ve come back. 
Lower amount in math, showed growth, not falling behind.  Continuing to support students.  It’s been small
steps.
PD ELD program-EL Achieve.  Cowgill providing PD every other week.  Bigger chunk less often.   AVID
Excel curriculum.  Character strong.  CEE Surveys can monitor Character Strong.  Huge piece of feedback for
us.  Talked about his last year.  Looking at mission and vision.  Working on that and looking at attendance. 
Our goal is weird because students are getting work completed, but not attending.  If engaged, it matters.  Even
students in other countries have been in touch.  We have 160 students per day with 193 altogether.  Time frame
established for exposure.  Accommodate any student that wants to be a part of the program.  Small cohort
model we’d soon top out at maximum capacity.  Identified first level of students.  We can serve twice as many
students if we go to AA BB to bring in the next 190 students that want to come back.  Wednesday and
Saturday cleanings important. 

Challenges are transportation, food service, etc. for doubling cohorts.  Value of kids being back in class for at
least 2 days.
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Summer school-who’s struggling?  What does the data say?  If we can have them all, we can recommend them
all.  Attendance, engagement, phone calls, etc. 

Lost enrollment-what is the value of the lost product?  If parents are shopping for services, are ours up to
snuff?  Athletics, co-curricular.   In order to bring a customer back, we need to provide the best service.  Best
value for students is the most important thing.  That’s the goal-to provide what no one else can provide.  We
want a product that matches or exceeds what we’re providing compared to competitors.

Why should we send our kids back to school?  Everyone was failing, and now they’re passing.  This is the
reason why.  Could also be because of small class sizes.  When students are there, engagement increases. 
Teachers are saying let me do my craft.

Wins are very important. 
Character strong transitioning, what are we doing at Heights?  PBIS being used at elementary school and
AVID helps with that.  Do teach it at elementary, just not a specific program like Character Strong.
MS has 8 rooms available, 24 classrooms with students engaged.  Planning for students.
 

ee. . Student Representatives' ReportsStudent Representatives' Reports

Emma
Last week of fall sports, prepping for that.  Spring sports Zoom meeting.  Registration for family ID, spring
sports that they want to do.

Kate
ASB President, lots of meetings, live streams, meeting in small group.  Something as student leaders-what can
we do in small groups?  In person small assemblies-very limited.  How we can gather safely.  Had some
discussion from Thrive and the hospital.  Good connections exist.  Care baskets for students and teachers. 
Attendance at HS can be explained by the school during the same thing at home.  It is better than nothing. 
Seniors don’t want ot come back if they can only do the same thing at home.  I don't know the process I think
it's going to be the biggest factor in attendance and then I talked about spring sports starting at enrollment was
lower but I think it's going to be that way until we get back in the building.

Jennifer
Attended the Listing Business Plan Competition and want to thank Mrs. McMurtry for the awesome
opportunity.  All four students were awarded, great virtual experience.

 
ff. . Board Members' ReportsBoard Members' Reports

Cole-Attended Mustang business roundtable.  Jennifer did a good job and her business got a new customer.

Douglas-Thanks to Kevin Lusk and his team for the yard signs and certificates to students for positive
reinforcement.  Full celebrations for students in the Latinx community.  Wonderful program, supporting the
right things in our community.
 

gg. . Superintendent's ReportSuperintendent's Report

Classified Appreciation Week-our district would be in a much different place without our hard-working,
dedicated classified staff.  They make our district run smoothly are inventive, flexible, and critical to all
operations.  
A couple of investigations ongoing within the district including one for hostile work enviroment.
Met with the Safety and Security team and am grateful for their continued hard work.  Director
Coleman sat in, we discussed reinstating badge policy, small steps that we can make to improve security
in schools-especially with so much movement of students and moving of schools to new locations.
Received some construction estimates for Art Fiker-around $5M.  The Board will need to be kept
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informed about land sales, contingency plan money, Paterson contributions, etc. 
Sent the Board a letter about the US Census. We’ll need to compile and look at redistricting data based
on the results.
Working on expanding services to more students and getting more teachers back to work in line with
President Biden and Governor Inslee's proclamations.  We are making it as safe as possible for our
employees.  6 to 3 foot distancing being looked at to increase attendance.  Thanks to Deanna's team for
collaborating with community organizations to get our teachers vaccinated. 
Misc: ending 2nd trimester, working to find games for our student athletes.  We played Tumwater. 
Fantastic opportunity to compete.
Posting business office positions 
Getting back to some of the pre-pandemic Board meeting elements, students saying the Pledge, Above
and Beyond Awards, etc.

IIIIII. . Discussion Items:Discussion Items:

Meeting on graduation.  Number of options and what that would look like.  Submitted a recommendation.  Last
year it created issues for us.  That is the reason June 19th.  Push that to online if unforeseen circumstances.  Do
everything early and have everything done early.  Board participation necessary.  Planning with city, need to plan
accordingly.  Everyone will be on stage that needs to be there.  Considered an event like athletics.  Contingency
plans, several committees working on this.  Will get back to supt. with decision on date.
 

IVIV. . Consent Items:Consent Items:

1st Howe
2nd Cole
Motion passed unanimously by Board
 

VV. . Action Items:Action Items:
aa. . VouchersVouchers

1st Howe
2nd Cole
Motion passed unanimously by Board

bb. . Award Sale of Surplus BusesAward Sale of Surplus Buses

1st Douglas
2nd Howe
Motion passed unanimously by Board

VIVI. . Adjournment:Adjournment:

1st Douglas
2nd Howe
Adjourned 8:46 PM
 

VIIVII. . Future Meetings:Future Meetings:

Next meeting will be on Wednesday, March 24th, 2021 at 7:00 PM in hybrid format at Prosser High School
Library and via Zoom.  For those attending in person, health attestations, masks, temperature checks, and social
distancing are required.  Zoom link information will be listed on the district website and on the published agenda
before the meeting.
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EDUCATION AFFLIATION AGREEMENT 

This Agreement is made and entered into by and between Eastern Washington University (“EWU”), located at 
526 5th St, Cheney, WA 99004 and The Prosser School District (“School District”), located 
At 1500 Grant Avenue Prosser WA 99350. . 

 
The purpose of this Agreement is to cooperate in providing field experiences (“Program”) for education candidates 
of EWU. In consideration of the mutual benefits of such a field experience program, the parties to this Agreement 
agree that the field experience program shall be covered by and subject to the following conditions and the 
applicable program requirements (“EWU Requirements”) attached and incorporated hereto as exhibits to this 
Agreement: 

 
A. MUTUAL RIGHTS AND RESPONSIBILITIES 

 
1. The parties agree to cooperate in jointly planning a field experience program through EWU at the 

School District, assigning practicum and student teaching candidates, selecting Field Supervisors 
(“FS”) and Mentor Teachers (“MT”), and evaluating EWU candidates. 

 
2. The parties agree to comply with all applicable state and federal laws, rules, regulations, and 

executive orders governing equal employment opportunity, immigration, and nondiscrimination, 
including the Americans with Disabilities Act. Neither party will discriminate, to the extent required by 
state and federal law, on the basis of race, religion, color, national origin, marital status, sex, sexual 
orientation, gender identity, age, genetic information, pregnancy, honorably discharged veteran or 
military status, or the presence of any sensory, mental or physical disability. 

 
3. Visits by EWU staff to the School District for the purposes of planning and evaluating the field 

experience program, discussing candidate performance, learning new skills, and arranging for 
additional field experiences will be welcomed. 

 

4. EWU and School District will instruct their respective faculty, staff, and students participating in the 
field experience program, to maintain confidentiality of student information as required by law, 
including but not limited to the Family Educational Rights and Privacy Act (FERPA), and by the 
respective policies and procedures of EWU and School District. 

 
5. EWU, at its discretion, will assign candidates to participate in field experiences at School District. 

Before agreeing to take candidates, the School District may ask for certain documentation regarding 
the candidates, such as immunization records or criminal background checks. EWU will inform 
candidates that they must provide the information requested by the School District if they wish to 
participate in the field experience program at the School District. School District may refuse to allow 
candidates to participate at School District for any lawful reason. 

 
6. The parties shall conduct themselves in accordance with applicable professional organizational 

standards of conduct, as follows: 
 

i. U.S. Department of Education (ED) 
ii. Washington State Department of Early Learning (DEL) 
iii. Washington State Office of Superintendent of Public Instruction (OSPI) 

 
7. The parties shall ensure candidates are placed in settings where they can be objectively evaluated. 

 
8. The number of hours/days spent by a candidate in the School District is determined by EWU 

requirements. 
 

9. Before publishing any material based on a candidate’s experience at School District under this 
Agreement, EWU students and staff must obtain prior written approval from the School District and 
EWU. 
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B. EWU RESPONSIBILITIES 
 

1. Assure continuing compliance with the educational standards established by the professional 
accrediting association. EWU will be responsible for instruction and administration of the candidates’ 
academic education program. 

 
2. Plan and administer the field experience program, while encouraging School District staff participation. 

EWU will provide information to School District concerning its curriculum and the professional and 
academic credentials of its faculty for the candidates at the School District. 

 
3. Designate an appropriately qualified and credentialed faculty member (“FS”) to coordinate and act as 

the liaison with School District. The FS will arrange the schedule of candidate assignments in 
cooperation with the School District. 

 
4. Select for participation in the field experience program only those candidates who have successfully 

completed all prerequisite training requirements for the field experience program. 
 

5. Provide the School District with the names of candidates and information regarding the prior 
experience as well as materials for the evaluation of the candidates. EWU is responsible for supplying 
any additional information required by School District as set forth in this Agreement, prior to the arrival 
of candidates. EWU will notify School District in writing of any change in a candidate’s status. 

 
6. Determine the candidates’ final grade for the field experience. 

 
7. If required by School District for candidates who will be in contact with students/clients, EWU will 

request that the candidate provide documentation of current immunizations and tuberculosis directly to 
the school district. 

 
8. Ask each candidate who may be placed at School District to obtain his/her criminal history background 

record from the Washington State Patrol and Federal Bureau of Investigation, pursuant to RCW 
28A.410.010, RCW 43.43.834, RCW 43.43.838, and RCW 43.215.215 (if applicable), and to  
authorize EWU to transmit verification of clearance, if required, to the School District. The fingerprint 
and character clearance must be current at all times during the field experience for candidates who do 
not hold a valid Washington certificate. Before the start of training at the School District, EWU will 
provide School District with the names of any candidates who have failed to provide the requested 
records, or who refuse to authorize the release of records to School District. The candidates will be 
informed that, whether or not they agree to obtain the record and agree to release it to EWU and 
School District, School District may conduct the background inquiry directly and the School District 
may refuse placement of a candidate who does not provide the requested records or who has a record 
of prior criminal conduct. School District understands and agrees that any information forwarded to it 
by EWU has been procured through this process. EWU does not certify the veracity of the records 
provided and, furthermore, the obligation to conduct appropriate background checks and the liability 
for non-compliance therewith remains the responsibility of School District. 

 
9. Comply with and ensure, to the extent possible, that candidates comply with the policies and 

procedures established by the School District. EWU will notify each candidate of his/her status and 
responsibilities pursuant to this Agreement. This includes notification to candidates of the need to 
procure the insurance coverage required by the School District as identified below prior to being 
admitted to the School District. 
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10. Encourage each candidate participating in the field experience program to acquire comprehensive 
health and accident insurance that will provide continuous coverage of such candidate during his or 
her participation in the field experience program. EWU will inform candidates that they are 
responsible for their own health needs, health care costs, and health insurance coverage. 

 
C. SCHOOL DISTRICT RESPONSIBILITIES 

 
1. Designate a MT to act as liaison with EWU and to provide the candidates and EWU with feedback on 

the candidates’ performance. School District will submit in writing to EWU the professional and 
academic credentials for the MT and Administrator. School District will notify EWU in writing of any 
change or proposed change in the MT or Administrator. The MT shall meet the following 
qualifications: 

 
i. Fully certificated school personnel with a minimum of three years of successful full-time 

teaching experience in the role they are supervising per WAC 181-78A-264(3)(c)(iii). 

ii. Trained in coaching and/or mentoring adults or willing to complete the EWU-provided 
mentoring module. 

iii. Identified as instructional leaders and willing and capable of mentoring teacher candidates. 

iv. Hold certification for the area in which they are teaching (i.e., have highly qualified 
designation) and in which the candidate will be endorsed and assigned. 

v. Exemplify excellence in teaching by demonstrating a positive impact on student learning. 

vi. Interested in supervising pre-service candidates as part of their responsibility to the 
profession. 

vii. Strong communicator and can work as an effective team member with the administration and 
FS. 

viii. Knowledgeable of current best practices. 

ix. Committed to spending time with the candidate in planning and evaluation. 

x. Sensitive to, and appreciative of, all children’s exceptionalities and ethnic, cultural, and 
language diversities. 

xi. Sensitive to the needs of a beginning teacher, such as the need to experiment with teaching 
techniques suggested in EWU courses and/or by the FS. 

 
2. The MT shall have the following duties and responsibilities: 

 
i. Become familiar with internship requirements through review of the applicable EWU 

handbook. 

ii. If without mentoring/coaching training, take the EWU-provided mentor/coach training. 

iii. Accept the candidate as a professional colleague. 

iv. Introduce the candidate to students as a professional member of the classroom teaching 
team. 

v. Acquaint the candidate with appropriate school and School District policies and procedures, 
school personnel, materials, resources, and programs. 

vi. Schedule regular weekly mentoring/coaching time with candidate. 

vii. Engage in specific and planned activities with the candidate. 

viii. Review candidate’s daily and long-range unit/lesson plans. 

ix. Participate in evaluating the candidate’s progress with FS through completion of the mid-term 
and final evaluations. 

x. Contact designated EWU program Director. 

xi. Collaborate with candidate and FS in the establishment of a schedule for expanding teaching 
responsibilities. 
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xii. Encourage the candidate to be creative and try new strategies; recognize that the candidate 
may need to organize the teaching/learning within the classroom in a different manner. 

xiii. Be prepared to provide time for the candidate to be left in complete charge of the classroom. 

 
3. The Administrator shall have the following duties and responsibilities: 

 

i. Welcome the candidate to the building and ensure he/she is cognizant of established School 
District policies and procedures. 

ii. Observe the candidate on one or more times and provide written or verbal feedback. 

iii. Assist in the resolution of any problem that may arise and, when necessary, assist the FS and 
MT in counseling a candidate. 

iv. Contact, in advance if possible and appropriate, the Program Director prior to removing any 
candidate whose performance, attitude, or behavior is clearly inadequate or inappropriate for 
the situation. 

v. Provide support to the candidate, MT, and FS. 
 

4. Provide candidates with a desirable field experience within the scope of services provided by School 
District. Provide a student/client caseload appropriate to the candidates’ level and ability and of 
adequate size and variety to ensure the field experience. 

 
5. Provide the candidates with instruction and practical experience on new equipment and techniques as 

acquired. School District will make available to candidates basic supplies and equipment necessary for 
care of students/clients and the field experience. Within the limitation of facilities, School District will 
make available office and conference space for candidates and, if applicable, EWU faculty. 

 
6. Submit required reports on each candidate’s performance and evaluate the candidates in accordance 

with EWU's policy. 
 

7. Assist/cooperate in the collection of data/research which helps EWU evaluate its programs and 
potential success of its candidates. 

 
8. Retain full and sole responsibility for the care rendered to students/clients, and maintain the quality of 

client care without relying on the candidates’ field experience activities for staffing purposes. 
 

9. Not use candidates as substitute teachers, unless they have received an Intern Substitute Teacher 
Certificate per WAC 181-79A-231(6) and EWU Intern Substitute Policy, which allows them to substitute 
only in the classroom where assigned, for no more than three consecutive days, no more than ten days 
total, and if such certificate such certificate is supported by the School District. 

 
10. Provide an orientation for the candidate covering the rules, regulations, procedures, facilities, and 

equipment of the School District. 
 

11. Maintain an environment free from recognized hazards and ensure a healthy and safe environment for 
all students and members of its community. 

 
12. Notify EWU as soon as possible of any problems arising with the candidates or field experience 

program. School District will have the right to take immediate interim action to correct a situation where 
a candidate’s actions endanger student/client care.  As soon as possible thereafter, School District’s 
MT or School Administrator will notify EWU of the action taken. School District will cooperate in 
providing information about the candidate’s actions to EWU. All final resolutions of the candidate’s 
academic status in such situations will be made solely by EWU after reviewing the matter and 
considering whatever written factual information School District provides to EWU; however, School 
District reserves the right to terminate the use of its facilities by a particular candidate where necessary 
to maintain its operation free of disruption and to ensure quality of student/client care. 

 

13. Provide a copy of this agreement to the administration where candidate is placed. 
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D. OPERATIONAL DETAILS 
 

1. EWU and School District agree that contemporaneous with or following execution of this Agreement 
and within the scope of its provisions, EWU may develop letter agreements with School District to 
formalize operational details of the field experience program. These details include, but are not 
limited to, the following: 

 
i. Beginning dates and length of experience (to be mutually agreed upon before the beginning 

of the field experience program); 

ii. Number of candidates eligible to participate in the field experience program; 

iii. Specific days, hours and locations for the field experience program; 

iv. Specific learning objectives and performance expectations for candidates; 

v. Specific allocation of responsibilities for the FS, MT, Administrator, and any other persons 
who will be supervising candidates under this Agreement; 

vi. Deadlines and format for candidate progress reports and evaluation forms. 

 
Any such letter agreements will be considered to be attachments to this Agreement, will be binding 
when signed by authorized representatives of each party, and may be modified by subsequent letter 
agreements signed by authorized representatives of each party. 

 

E. CANDIDATES’ STATUS AND RESPONSIBILITIES 
 

1. Candidates will have the status of learners and will not replace School District personnel. Any service 
rendered by candidates is incidental to the educational purpose of the field experience program. 

 
2. Unless a separate agreement has been reached, candidates assigned to the School District will be 

and remain students of EWU, and will in no sense be considered employees of the School District. 
Candidates will not be entitled to any monetary or other renumeration for services performed by them 
at School District, nor will School District otherwise have any monetary obligation to EWU or its 
candidates by virtue of this agreement. 

 
F. LIABILITY COVERAGE PROVISIONS 

 
1. Each party to this Agreement shall be responsible for damage to persons or property resulting from 

the negligence on the part of itself, its employees, agents, or officers. Neither party will be considered 
the agent of the other and neither party assumes responsibility to the other party for the 
consequences of any act or omission of any person, firm, or corporation not a party to this Agreement. 

 
2. EWU and its officers, employees, and agents, while acting in good faith within the scope of their 

official EWU duties, are covered by the State of Washington Self-Insurance Program and the Tort 
Claims Act (RCW 4.92), and successful claims against EWU and its employees, officers, and agents 
in the performance of their official EWU duties in good faith under this Agreement will be paid from the 
tort claims liability account as provided in RCW 4.92.130. 

 
3. School District shall maintain general liability and professional liability insurance with minimum limits of 

$1,000,000 each claim and $2,000,000 in the aggregate to cover its employees, officers, and agents 
in the performance of this Agreement, and further provide the means for defense and payment of 
claims that may arise against such individuals. School District shall provide proof of such insurance to 
EWU upon execution of this Agreement. 

 
4. As required by the School District for participation in the Program, students will be required to have 

professional liability insurance with minimum limits of $1,000,000 each claim and $3,000,000 in the 
aggregate while participating in the Program. Certificates of such coverage will be provided to the 
School District upon request. 

 
5. Each party agrees to provide a certificate of insurance or statement of self-insurance upon request of 

the other party. 
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School District EWU 

Contact Name: 

School District: 

Address: 

City, State, Zip 

Procurement & Contracts 

Eastern Washington University 

218 Tawanka Hall 

Cheney, WA 99004-2456 

Email: 

Phone: 

Fax: 

Email: contracts@ewu.edu 

Phone: (509) 359-2253 
Fax: (509) 359-7984 

G. TERM.  This Agreement shall commence on the date of the last signature and continue thereafter from year 
to year. The Agreement shall be reviewed no later than three (3) years from its effective date, or earlier at the 
request of either party. 

 
H. TERMINATION. This Agreement may be canceled by giving the other party at least ninety (90) days 

advance, written notice of its intention to terminate. In the event of termination, it shall not become effective 
for candidates already enrolled and participating in the field experiences until they have completed their 
current rotation. 

 
In the event funding from state, federal, or other sources is withdrawn, reduced, or limited in any way after the 
effective date of this Agreement and prior to normal completion, EWU may terminate the Agreement at any 
time, subject to renegotiation at EWU’s discretion under those new funding limitations and conditions. 

 
I. NOTICE. The following persons shall be the point of contact for all notices and communications regarding the 

performance of this Agreement.  All notices, demands, requests, or other communications required to be 
given or sent by EWU or School District will be in writing and transmitted by email or facsimile, mailed by first- 
class mail, postage prepaid, or by hand delivery to: 

 
 

 
Each party may designate a change of address by notice in writing. All notices, demands, requests, or 
communications that are not hand-delivered will be deemed received three (3) days after deposit in the U.S. 
mail, postage prepaid. 

 
J. AMENDMENTS. This Agreement may be amended by mutual agreement of the parties. Such amendments 

shall not be binding unless they are in writing and signed by personnel authorized to bind each of the parties. 
 

K. ENTIRE AGREEMENT. This Agreement constitutes the entire agreement between the parties, and 
supersedes all prior oral or written agreements, commitments, or understandings concerning the matters 
provided for in this Agreement. 

 
L. GOVERNING LAW AND VENUE. The parties’ rights and obligations under this Agreement will be construed 

in accordance with, and any claim or dispute relating thereto will be governed by, the laws of the State of 
Washington. The venue of any action hereunder shall be the Superior Court of Spokane County, 
Washington. 

 
M. SURVIVAL. EWU and School District expressly intend and agree that the liability coverage provisions of this 

Agreement will survive the termination of this Agreement for any reason. 
 

N. ORDER OF PRECEDENCE. Any conflict or inconsistency in this Agreement and its attachments will be 
resolved by giving the documents precedence in the following order: 

 
1. This Agreement; 
2. Attachments to this Agreement in reverse chronological order. 

Deanna Flores 
Prosser  
1500 Grant Avenue  
Prosser WA 99350 
 
deanna.flores@prosserschools.org 

(509) 786-2881 
(509) 786-2940 
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O. SEVERABILITY. If any provision of this Agreement, or any other agreement, document or writing pursuant to 

or in connection with this Agreement, shall be held to be wholly or partially invalid or unenforceable under 

applicable law, said provision will not affect the other provisions of this Agreement which can be given effect 

without the invalid provision, and to this end the provisions of this Agreement are declared to be severable. 

 
P. WAIVER. Waiver of any default or breach shall not be deemed to be a waiver of any subsequent default or 

breach. Any waiver shall not be construed as a modification of the terms of this Agreement unless stated to 

be such in writing and signed by an authorized representative of the party. 

 
Q. INSPECTION. School District will permit, on reasonable notice and request, the inspection of field and related 

facilities by agencies charged with responsibility for accreditation of EWU or an EWU program. 

 
R. ELECTRONIC SIGNATURES. A manually signed copy of this Agreement, Terms and Conditions or any 

amendments or other transaction documents delivered by facsimile, email, or other means of electronic 

transmission shall be deemed to have the same legal effect as delivery of an original signed copy. 

 
S. APPROVAL. This Agreement shall be subject to the written approval of EWU’s authorized representative 

and shall not be binding until so approved. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed by the persons signing 
below, who warrant they have the authority to execute this Agreement. 

 
 

 
School District  Eastern Washington University 

Signature Date  Signature Date 

Doug Vandenboom 
Name  Name 

Director, Procurement & Contracts 
Title  Title 
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EXHIBIT A: 
EWU Program Requirements 

 

Undergraduate Programs 
 

Early Childhood Education - Undergraduate 

Hours - Minimum 180 hours in a preschool setting 
- Minimum of 450 hours in a K-3 setting 

Length of Field 
Experience 
Requirements 

Quarter 1 Preschool - 9 hrs/wk 
Quarter 2 Preschool – 9 hrs/wk * 
Quarter 1 K-3 – 9 hrs/wk * 
Quarter 2 K-3 – 9 hrs/wk 
Quarter 3 K-3 – 9 hrs/wk 
Quarter 4 K-3 – full time 
* These placements run concurrently 

Clearance 
Requirements 

Background Check Fingerprint Clearance 

Internship 
Requirements (include 
assessments) 

- Tests – Applicable WEST-E/NES/ACTFL test(s) 
- Mentor participates in the candidate’s preparation & completion of edTPA as required 

by WA state 
- Toward the end of the experience, the mentor will provide the candidate with 

opportunities to observe in other classrooms. 

- Mentors will be reviewed annually by faculty on their effectiveness of mentor 
preparation and communication. 

Remuneration 
Provided 

- 10 clock hours per quarter 
- $125 at conclusion of student teaching 
- Principals receive either $25 or 10 clock hours at the completion of student teaching for 

all Undergraduate and MIT placements. 
 
 

Elementary Education - Undergraduate 

Hours - Minimum of 450 hours in a K-8th grade setting 

Length of Field 
Experience 
Requirements 

Quarter 1 K-8 – 9 hrs/wk 
Quarter 2 K-8 – 9 hrs/wk 
Quarter 3 K-8 – 9 hrs/wk 
Quarter 4 K-8 – full time 

Clearance 
Requirements 

Background Check Fingerprint Clearance 

Internship 
Requirements (include 
assessments) 

- Tests – Applicable WEST-E/NES/ACTFL test(s) 
- Mentor participates in the candidate’s preparation & completion of edTPA as required 

by WA state 
- Toward the end of the experience, the mentor will provide the candidate with 

opportunities to observe in other classrooms. 
- Mentors will be reviewed annually by faculty on their effectiveness of mentor 

preparation and communication. 

Remuneration 
Provided 

- 10 clock hours per quarter 
- $125 at conclusion of student teaching 
- Principals receive either $25 or 10 clock hours at the completion of student teaching for 

all Undergraduate and MIT placements. 
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Secondary Education - Undergraduate 

Hours - Minimum 450 hours in a 4th-12th grade setting 

Length of Field 
Experience 
Requirements 

Quarter 1 K-8 – 9 hrs/wk 
Quarter 2 K-8 – 18 hrs/wk 
Quarter 4 K-8 – full time 

Clearance Requirements Background Check Fingerprint Clearance 

Internship 
Requirements (include 
assessments) 

- Tests – Applicable WEST-E/NES/ACTFL test(s) 

- Mentor participates in the candidate’s preparation & completion of edTPA as required 
by WA state 

- Toward the end of the experience, the mentor will provide the candidate with 
opportunities to observe in other classrooms. 

- Mentors will be reviewed annually by faculty on their effectiveness of mentor 
preparation and communication. 

Remuneration Provided - 10 clock hours per quarter 
- $125 at conclusion of student teaching 
- Principals receive either $25 or 10 clock hours at the completion of student teaching 

for all Undergraduate and MIT placements. 
 
 

Reading, Writing & Literacy (K-12 endorsement) - Undergraduate 

Hours - Minimum of 450 hours in a K-12 setting 

Length of Field 
Experience 
Requirements 

Quarter 1 K-8 – 9 hrs/wk 
Quarter 2 K-8 – 3 hrs/wk 
Quarter 3 K-8 – 9 hrs/wk 
Quarter 4 K-8 – 9 hrs/wk 
Quarter 5 K-8 – full time 

Other Requirements of 
Field Experience, if 
applicable 

Candidates will have two placements: 
Placement 1 – Quarter 1 & 2 
Placement 2 – Quarter 3-5 
If a mentor would like to host for all five quarters, that can be arranged. 

Clearance Requirements Background Check Fingerprint Clearance 

Internship 
Requirements (include 
assessments) 

- Tests – Applicable WEST-E/NES/ACTFL test(s) 
- Mentor participates in the candidate’s preparation & completion of edTPA as required 

by WA state 
- Toward the end of the experience, the mentor will provide the candidate with 

opportunities to observe in other classrooms. 
- Mentors will be reviewed annually by faculty on their effectiveness of mentor 

preparation and communication. 

Remuneration Provided - 10 clock hours per quarter 
- $125 at conclusion of student teaching 
- Principals receive either $25 or 10 clock hours at the completion of student teaching 

for all Undergraduate and MIT placements. 
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 Elementary / Special Education Dual - Undergraduate 

Hours - Minimum of 180 hours in a special education classroom plus an optional student 
teaching quarter 

- Minimum of 450 hours in a K-8th grade setting 

Length of Field 
Experience 
Requirements 

2 Quarters in SPED classrooms (different placements) 9 hrs/wk * 
Quarter 1 K-8 – 9 hrs/wk 
Quarter 2 K-8 – 9 hrs/wk 
Quarter 3 K-8 – 9 hrs/wk 
Quarter 4 K-8 – full time 
SPED placements may run concurrently with general education placements. 

Other Requirements of 
Field Experience, if 
applicable 

Candidates will have two placements. 

Clearance Requirements Background Check Fingerprint Clearance 

Internship 
Requirements (include 
assessments) 

- Tests – Applicable WEST-E/NES/ACTFL test(s) 
- Mentor participates in the candidate’s preparation & completion of edTPA as required 

by WA state 
- Toward the end of the experience, the mentor will provide the candidate with 

opportunities to observe in other classrooms. 
- Mentors will be reviewed annually by faculty on their effectiveness of mentor 

preparation and communication. 

Remuneration Provided - 10 clock hours per quarter 
- $125 at conclusion of student teaching 
- Principals receive either $25 or 10 clock hours at the completion of student teaching 

for all Undergraduate and MIT placements. 
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Graduate Programs 

Not all graduate programs lead to endorsement 

Adult Education - Graduate 

Hours - Minimum of 120 hours 

Length of Field 
Experience 
Requirements 

May be completed over 1 or 2 academic terms 

Clearance 
Requirements 

Program does not require clearance as it does not lead to certification 

Internship 
Requirements (include 
assessments) 

- Log internship hours via departmental timesheet 

 
 

Curriculum & Instruction - Graduate 

Hours - Minimum of 120 hours 

Length of Field 
Experience 
Requirements 

May be completed over 1 or 2 academic terms 

Clearance 
Requirements 

FBI and WA state clearance or valid, current Teaching Certificate in WA state required 

Internship 
Requirements (include 
assessments) 

- Log internship hours via departmental timesheet 

 
 

College Instruction Certificate – Graduate 

Hours - Minimum of 120 hours 

Length of Field 
Experience 
Requirements 

May be completed over 1 or 2 academic terms 

Clearance 
Requirements 

Program does not require clearance as it does not lead to certification 

Internship 
Requirements (include 
assessments) 

- Log internship hours via departmental timesheet 

 
 

Early Childhood Education and Early Childhood Education Certificate – Graduate 
Hours - Minimum of 120 hours 

Length of Field 
Experience 
Requirements 

Must be completed over 2 academic terms 

Clearance 
Requirements 

DEL, FBI, and WA state clearance or valid, current Teaching Certificate in WA state 
required 

Internship 
Requirements (include 
assessments) 

- If school does not possess a blanket Video Permission form, a signed Video Permission 
Slip and Participant Roster is needed; otherwise, Participant Roster only is required 

- Log internship hours via departmental timesheet 
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Educational Leadership – Graduate 

Hours - Minimum of 120 hours 

Length of Field 
Experience 
Requirements 

May be completed over 1 or 2 academic terms 

Clearance 
Requirements 

Program does not require clearance as it does not lead to certification 

Internship 
Requirements (include 
assessments) 

- Log internship hours via departmental timesheet 

 
 

Literacy and Literacy Certificate - Graduate 

Hours - Minimum of 120 hours 

Length of Field 
Experience 
Requirements 

Must be completed over 2 academic terms 

Clearance Requirements FBI and WA state clearance or valid, current Teaching Certificate in WA state required 

Internship 
Requirements (include 
assessments) 

- If school does not possess a blanket Video Permission form, a signed Video Permission 
Slip and Participant Roster is needed; otherwise, Participant Roster only is required 

- Log internship hours via departmental timesheet 
 
 

Master In Teaching - Graduate 

Hours - Minimum of 450 hours in a classroom meeting their certification route 

Length of Field 
Experience 
Requirements 

Quarter 1 – 2.5 days/week 
Quarter 2 – 3 days/week 
Quarter 3 – full time 

Clearance Requirements Background Check Fingerprint Clearance 

Internship 
Requirements (include 
assessments) 

- Tests – Applicable WEST-E/NES/ACTFL test(s) 

- Mentor participates in the candidate’s preparation & completion of edTPA as required 
by WA state 

- Toward the end of the experience, the mentor will provide the candidate with 
opportunities to observe in other classrooms. 

- Mentors will be reviewed annually by faculty on their effectiveness of mentor 
preparation and communication. 

Remuneration Provided - Quarter 1 & 2 – 5 clock hours and $100 
- Quarter 3 – 20 clock hours and $200 
- Principals receive either $25 or 10 clock hours at the completion of student teaching 

for all Undergraduate and MIT placements. 
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Principal Certificate - Graduate 

Hours - Minimum of 540 hours 

Length of Field 
Experience 
Requirements 

1 academic year (can begin in any quarter but must include entire academic year) 

Clearance Requirements A certificated principal or superintendent (serving as mentor) should supervise candidate 

Internship 
Requirements (include 
assessments) 

- FBI and WA state clearance or valid, current Teaching Certificate in WA state required 
- Candidate should hold or have previously held a regular teacher, educational staff 

associate degree, or initial/continuing CTE Certificate 
- Candidate should have a master’s degree and three years of successful school-based 

instructional experience in an educational setting 
- Candidates must complete mandatory face-to-face seminars 

 
 

Special Education - Graduate 
Hours - Minimum of 180 hours in a special education classroom setting 

Length of Field 
Experience 
Requirements 

Must be completed over 3 academic terms 

Clearance Requirements FBI and WA state clearance or valid, current Teaching Certificate in WA state required 

Internship 
Requirements (include 
assessments) 

- If school does not possess a blanket Video Permission form, a signed Video Permission 
Slip and Participant Roster is needed; otherwise, Participant Roster only is required 

- Log internship hours via departmental timesheet 
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 Career and Technical Education (CTE) Program 

Hours - Minimum of 60 practicum hours 

Length of Field 
Experience 
Requirements 

1 academic quarter 

Other Requirements of 
Field Experience, if 
applicable 

- A certificated teacher (serving as mentor) should supervise candidate; teachers with 
CTE certification and/or experience are preferred 

- Hours must be completed in a CTE classroom or experience 

Clearance 
Requirements 

FBI and WA state clearance or valid, current Teaching Certificate in WA state required 

Internship 
Requirements (include 
assessments) 

Completion of hours and submission of Professional Portfolio 
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BOARD PACKET 
 

 

TO:          Board of Directors 
SUBJECT:         Eastern Washington University Education Affiliation Agreement 
 
AGENDA:         Consent 
DATE:         March 24, 2021 
PREPARED BY:   Deanna Flores, Assistant Superintendent 
 
  
Background: 
Prosser School District has agreed to provide placements for Eastern Washington 
University (EWU) educational candidates (“Student Teachers”) from September 2021 
through August of 2024.  EWU will provide a coordinator to work with the student 
teacher and the district. Requests for placements will be made through the Assistant 
Superintendent. The agreement specifies responsibilities of the university and the 
district.  
 
The agreement is attached.  
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BOARD PACKET 
 
TO:   Board of Directors 
 
SUBJECT:  Agile Mind License Agreement 
 
AGENDA:  Consent Item   
 
DATE:  March 24, 2021 
 
PREPARED BY: Deanna Flores, Assistant Superintendent 
 
Background  
Prosser School District was awarded a competitive grant “College-Ready Math Initiative 
in 2018” for a four-year term that ends this school year. They have funds that were not 
spent. Prosser High School has the opportunity to use these additional in the amount of 
$109,009.40 for school year 2021-2022, and 2022-2023. Implemented by Agile Mind 
learning programs.    
 
The Continuation of the Grant Purpose and Agile Mind License Agreement: 
 
For the College-Ready Math Initiative: Intensified Algebra/SY-AYD grant College Spark 
Washington, an education foundation, is investing funds for schools in the College-Ready 
Math Initiative to help low income students graduate from high school with strong math 
skills and avoid remediation in college. The Initiative includes a variety of evidence-based 
strategies and programs designed to help students improve their scores on the 11th 
grade Smarter Balanced Assessment, which measures Common Core State Standards, 
and provide students an opportunity to develop the mindsets and math skills they need to 
avoid remediation and succeed in college. The two programs are: Intensified Algebra (AI) 
and Academic Youth Development (AYD). 
 
This is a continuation of the original grant implemented with program support from Agile 
Mind, and not awarded to all school districts. Prosser High School staff and students will 
benefit from this grant.  
 
School-Year Academic Youth Development Advisory (SY-AYD) – A program designed 
to improve student academic performance by helping them develop a growth mindset, 
become more engaged and motivated, and develop skills for productive persistence, 
particularly in mathematics. SY-AYD curriculum would be delivered through 9th, or 10th 
grade advisory or other course. 
 
Intensive Algebra (IA) – A CCSS Algebra I course designed for students 1-3 years behind 
in mathematics. Using an extended period and a variety of strategies and resources 
(including those to develop a growth mindset), Intensified Algebra helps students catch up to 
grade level in one year. Intensified Algebra would be enacted in 9th, or 10th grade. Students 
would receive one credit of Algebra I and the remaining credit would be elective credit.  
 
Grants completed electronically, submitted to OSPI upon school board approval.  
Assurance pages signed and kept on file at the curriculum office.  
 
 
Recommendation: 
Approval of Agile Mind license agreement for the College-Ready Math Initiative: IA/SY-
AYD Cohort 3 2021-2022, and 2022-2023 is recommended. 
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A G I L E  M I N D ™  –  ( A g i l e  M i n d  E d u c a t i o n a l  H o l d i n g s ,  I n c . )  
 

  -1- 
DOCSSB/94214v2/104900-0000 

LICENSE AGREEMENT 

This License Agreement (this "Agreement") is entered into as of February 9, 2021 between Prosser 
School District 116 ("District") and Agile Mind Educational Holdings, Inc. ("Agile Mind").  This 
Agreement describes the terms and conditions under which District has agreed to license from Agile Mind 
certain computer-based on-line learning programs, tools, and services of Agile Mind that the company makes 
available via access to Agile Mind’s Internet servers ("Services"). 
 
1. PURCHASE OF SERVICES; PRICE 

a. District agrees to license the proprietary software programs (the “Licensed Course Programs”) 
specified below for the specified number of students, teachers, and campuses for the following fees 
during the term of this Agreement for the following fee:  $ 109,009.40. 

 
$40,157.70 - 2021-22 Program includes: 
 Prosser High School  

 AYD Geometry Toolkit – 3 teachers and 330 students 
 CCSS Geometry – 3 teachers and 330 students 
 Agile Assessment – 330 students 
 Advice for Instruction - 3 
 2 Advisor Services 

 
 CCSS Algebra II – 3 teachers and 250 students 
 Agile Assessment – 250 students 
 Advice for Instruction - 3 
 2 Advisor Services 

 
$68,851.70 - 2022-23 Program includes: 
 Prosser High School  

 AYD Geometry Toolkit – 3 teachers and 230 students 
 CCSS Geometry – 3 teachers and 230 students 
 Agile Assessment – 230 students 
 Advice for Instruction - 3 
 2 Advisor Services 

 
 CCSS Algebra II – 3 teachers and 250 students 
 Agile Assessment – 250 students 
 Advice for Instruction - 3 
 2 Advisor Services 

 
 Intensified Algebra – 6 teachers and 200 students 
 2 Advisor Services 

 
b. Subject to the terms and conditions of this Agreement, Agile Mind grants to District a limited, non-

exclusive license to use the Licensed Course Programs as specified in paragraph 1.a. during the term 
of this Agreement.  Use of the Licensed Course Programs includes access to and use of materials on 
portions of the Agile Mind Web site for those Licensed Course Programs ("Web site") (including 
use of materials available for printing on the Web site).  District will be permitted to use (and may 
use) the Licensed Course Programs only for the number of students and teachers and only for the 
campuses and subjects specified in paragraph 1.a., except that (i) parents of the authorized students 
may use the Licensed Course Programs to assist the students and (ii) school administrators at the 
campuses may use the Licensed Course Programs to perform their administrator job responsibilities.  
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As part of these conditions, District agrees that District will not, and will not authorize students or 
teachers (or parents or administrators) to: 

 
 Print or make additional photocopies or electronic copies of Web site or printed pages for 

anyone, including students or teachers, unless those copies are for and essential to the 
instructional progress of a teacher or student licensed to use the Licensed Course Programs, 

 Download, distribute or otherwise make available any part of any Agile Mind Web site, except 
for the downloading and printing of authorized materials for use by the authorized teachers and 
students (and the parents and administrators) as described in paragraph 1.a., or 

 Share or distribute passwords or access codes. 
 

c. District may use the Web site, and any materials available on or printed from the Web site only as 
expressly permitted in this Agreement. 

 
d. This Agreement (and District’s license to the Licensed Course Programs) shall terminate on June 

30, 2023 provided that on July 1, 2023 and each successive July 1 thereafter, the License Agreement 
shall renew for a successive additional one-year period upon approval of both parties. 

 
e. District will remit the fees specified above directly to Porter Capital Corporation (For Account of 

Agile Mind Educational Holdings, Inc., PO Box 12105, Birmingham, AL 35202) or such other 
designee as indicated by Agile Mind from time to time.  In addition, District will pay any sales, use 
and similar taxes relating to the Services.  Proof of exemption from those taxes must be on file with 
Agile Mind for any order to be treated as exempt from those taxes.  District will pay the fees and 
taxes within Thirty (30) days from the date of invoice. 

 
2. RETENTION OF RIGHTS 

The Licensed Course Programs, together with the Web site and the software, content, data, and other 
materials used or made available by Agile Mind in providing the Licenses and any information in or derived 
from the foregoing (collectively, "Related Materials"), are proprietary and confidential to Agile Mind.  
District, including its teachers and students (together with the students’ parents and administrators), may use 
(and agrees to use) the Licensed Course Programs and Related Materials only as specified in this 
Agreement, and agrees not to make any other use or any disclosure of the Licensed Course Programs or 
Related Materials.  As part of this obligation, District may not modify, redistribute, sell, decompile or 
reverse engineer the Related Materials, or otherwise reduce any portion of the software included in the 
Related Materials to a human-perceivable form or seek to derive or use any algorithms, concepts, 
techniques, processes or methods embodied in the software.  Agile Mind retains all rights as to the Licensed 
Course Programs and Related Materials (including copyright, trade secret, trademark and other intellectual 
property rights), and any implied rights are excluded and disclaimed.   
 

3. AUTHORIZATIONS 
Agile Mind represents and warrants that it is authorized to execute and perform this Agreement and that the 
individual signing for Agile Mind is authorized to sign on behalf of Agile Mind.  District represents and 
warrants that it is authorized to execute and perform this Agreement and that the individual signing for 
District is authorized to sign on behalf of District.   

 
4. INDEMNIFICATION 

District acknowledges that it is responsible for the use of the Licensed Course Programs and Related 
Materials by District and its teachers and students (together with the students’ parents and administrators), 
including compliance with District’s own policies and procedures relating to the Internet.  To the extent 
permitted by applicable law, District agrees to indemnify, hold harmless and (at Agile Mind’s request) 
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defend Agile Mind from any cause of action or other claim that arises from such use of the Licensed Course 
Programs and Related Materials. 
 

5. CONFIDENTIALITY 
Neither party shall disclose this Agreement or any of its terms and conditions to any third party without 
prior written notice to the other party, except to the extent a party is obligated by law or by a court of 
competent jurisdiction to make a disclosure, provided that the party subject to the obligation to disclose 
promptly notifies the other party and reasonably cooperates with the other party to limit the disclosure and 
use of the Agreement or its terms and conditions.  In addition, a party may disclose this Agreement or its 
terms and conditions to actual or potential acquirers of, investors in, or sources of financing for all or any 
part of the party. 
 

6. WARRANTY DISCLAIMER 
Agile Mind will use commercially reasonable efforts to have the Licensed Course Programs licensed by 
District conform in all material respects to the functional description of the Licensed Course Programs on 
the Web site from which the Licensed Course Programs are provided.  The Licensed Course Programs and 
Related Materials are otherwise provided "as is."  AGILE MIND DISCLAIMS ANY WARRANTIES, 
INCLUDING ANY IMPLIED WARRANTIES OF MERCHANTABILITY, FITNESS FOR A 
PARTICULAR PURPOSE AND NON-INFRINGEMENT OF THIRD PARTY RIGHTS. 
 

7. LIMITATION OF LIABILITY 
Neither Agile Mind nor any licensor, content provider, supplier, service provider, trainer, consultant or other 
third party associated with Agile Mind will be liable (under any legal theory), for damages or otherwise, in 
an amount that exceeds the payments actually made by District to Agile Mind under this Agreement.  In any 
event, neither Agile Mind nor any such associated third party will be liable for incidental, consequential, 
indirect, special or other non-direct damages, or any lost profits or revenue, in connection with the Services 
or this Agreement. 
 

8. ENTIRE AGREEMENT 
This Agreement constitutes the entire agreement relating to the subject matter hereof, superseding any 
earlier or contemporaneous understandings, covenants, conditions, representations, warranties, or other 
agreements (oral, written or otherwise).  Each party acknowledges that it is not relying on any 
understandings, covenants, conditions, representations, warranties, or agreements other than as expressly set 
forth in this Agreement.  Any modifications or amendments to this Agreement must be in writing signed by 
a duly authorized agent or representative of Agile Mind and District.  As part of the foregoing, any contrary, 
inconsistent, or additional terms incorporated in any purchase order or other documents will not supersede 
the terms and conditions of this Agreement. 
 

9. TERMINATION OF AGREEMENT 
Either party may terminate this Agreement, with or without cause, in accordance with Section 1.d above. 
Sections 2 and 4-12 will survive expiration or termination of this Agreement.  Termination or expiration will 
not affect Agile Mind’s right to payment for (and District will pay) fees and other amounts, including fees 
for the Services. 
 

10. NON-ASSIGNMENT OF AGREEMENT 
District may not (and shall not) assign or otherwise transfer this Agreement or any right under this 
Agreement or grant any sublicense of any right under this Agreement.  Any attempted assignment, transfer, 
or sublicense shall be void.  Agile Mind may assign or otherwise transfer this Agreement but only as part of 
a merger, asset sale or other transfer involving the portion of Agile Mind’s business to which this 
Agreement relates. 
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11. GOVERNING LAW 
This Agreement shall be construed and enforced in accordance with the State of Washington.  Any action or 
proceeding brought by either party against the other arising out of or relating to this Agreement shall be 
brought only in a state or federal court of competent jurisdiction in the State of Washington. 
 

12. NOTICES 
All notices and other communications required or permitted under this Agreement shall be served in person, 
by US Mail, or Federal Express or equivalent carrier at the following address: 

 
If to Agile Mind: 
 

Agile Mind Educational Holdings, Inc. 
1705 W. Northwest Hwy Suite 160 
Grapevine, TX 76051  
ATTN: Laurie Mayhan     
866-284-4655 Fax: 817-442-8351     

 lmayhan@agilemind.com    
  

If to District: 
 
School or District Name:  _______________________________ 

ATTN:   _______________________________ 

Street:     _______________________________ 

City/State/Zip:   _______________________________ 

 

ACKNOWLEDGED AND AGREED: 

Agile Mind Educational Holdings, Inc. 

 

 

 District:  

 

Signature 
 
Linda Chaput 

 Signature 

Print Name 
 
Chief Executive Officer 

 Print Name 

Title 
 
 

 Title 

  Phone 

 

  E-Mail 
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BOARD PACKET 

 
 
 
TO:    Board of Directors 
SUBJECT:   Volunteer Coaches 
AGENDA:   Consent  
DATE:   March 24, 2021 
PREPARED BY:  Matt Ellis, Superintendent 

 
VOLUNTEERS 

 
Kennen A. Pilot has completed paperwork to be a volunteer track coach 
with the Prosser High School. 
 
Anthony M. Wiley has completed paperwork to be a volunteer track coach 
with the Prosser High School. 
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Resolution 2419R 
Section: 2000 - Instruction 

 
 
Resolution – Emergency Waiver of High School 
Graduation Credits 
 
  
BOARD RESOLUTION No. 2419R 
  
WHEREAS, Chapter 28A.320 RCW authorizes local school boards to govern their respective districts, 
including adopting, revising, and suspending local board policies;  
 
WHEREAS, Chapter 28A.230.090 authorizes the State Board of Education to set graduation requirements 
and authorizes local districts to decide whether a student has met the graduation requirements.   
 
The Prosser School Board/Public Schools (“Board”) has adopted Policy 2410 – High School Graduation 
Requirements, which establishes that the board will establish graduation requirements that at a minimum 
satisfy those established by the State Board of Education.  
 
The Board has adopted and, as appropriate, implemented Policy 2418 – Waiver of High School Graduation 
Credits, which authorizes the Superintendent or designee to grant waivers of a maximum of two elective 
credits required for high school graduation based on an individual student’s circumstances.  
 
Sections 2 through 3, chapter 7, Laws of 2021 (EHB 1121) authorized the State Board of Education to 
administer a new and ongoing emergency waiver program, which program is separate from and in addition 
to the waiver of two elective credits addressed in Policy 2418 – Waiver of High School Credits.  The purpose 
of the emergency waiver program is to provide an equitable mechanism that prevents students from being 
unduly impacted by unforeseen disruptions to coursework and assessments resulting from an emergency as 
defined in RCW 38.52.010 or as declared by an authorized federal official. The State Board of Education has 
adopted emergency rules that respond to the gubernatorial declaration of emergency of February 29, 2020 
and apply to the Classes of 2020 and 2021 in the 2020-2021 school year. The emergency rules allow the 
district to seek waivers for both subject area credit and pathway graduation requirements for eligible 
students on an individual student basis after the district completes all the emergency waiver program 
requirements.  
 
WHEREAS, the Board wishes to ensure that the district comply with Chapter 180-111 WAC, which 
constitutes the State Board of Education’s emergency waiver program, so that any district students who 
would be eligible for a waiver of credits or the graduation pathway or both under the emergency waiver 
program may thereby benefit. 
 
NOW, THEREFORE BE IT RESOLVED, that the Prosser School Board/Public Schools hereby authorizes/has 
authorized the Superintendent or designee to implement an emergency waiver program consistent with WAC 
180-111 as the Superintendent or designee determines appropriate. The district will demonstrate a good 
faith effort, as defined in WAC 180-111-020, to help individual students meet credit-based and pathway 
graduation requirements through other options before considering the emergency waiver. The district will 
consult with the individual student, and make a reasonable effort to consult with a parent or guardian of the 
student, and will make a reasonable effort to provide information about this waiver in the preferred 
languages of the student, and of the parent or guardian of the student if applicable. This information 
includes what is being waived for the individual student, potential benefits and limitations that could result 
from receiving the waiver, including impacts on postsecondary plans, the option for the individual student to 
decline the waiver and for the student to be provided with the opportunity to earn the credits needed to 
complete graduation requirements through continued enrollment beyond the planned graduation date. The 
district will grant emergency waivers to eligible students who desire the waiver and have demonstrated 
postsecondary preparation, as defined in WAC 180-111-020. The district will maintain a record of courses 
and requirements waived as part of the individual student record and will report to the State Board of 
Education as specified in WAC 180-111-040(4).   
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BE IT FURTHER RESOLVED that the district will ensure equity in administering the emergency waiver. The 
district’s plan will include culturally responsive ways, based on the district’s local community, to 
communicate with students and families about the waiver and the process to request, appeal, or decline the 
waiver. The district’s plan will also include a process for further review and recommendations by a panel 
under WAC 180-111-040(1) after an initial decision was made to decline an individual student’s waiver. The 
district will review disaggregated waiver data and take appropriate actions to ensure equitable 
administration if disproportionality is found, including supports under WAC 180-111-020(4) to help students 
meet requirements before the conclusion of the school year.  
  
BE IT FURTHER RESOLVED that execution of this Resolution is conclusive evidence of the Board’s approval 
of this action and of the authority granted herein.  The Board warrants that it has, and at the time of this 
action had, full power and lawful authority to adopt this instrument. This resolution pertains to the 2020-
2021 school year and expires on August 31, 2021, which is the last day the district may seek emergency 
waiver for the 2020-2021 school year under Chapter 180-111 WAC.  
  
Adopted and approved this ________ day of _______________. 
  
By: ________________________________________  
Board President or Designee 
  
Attest: ________________________________________  
Superintendent 
 

Adoption Date:  
Classification:  
Revised Dates: 04.20; 03.21 
 

 
© 2020-2025 Washington State School Directors' Association. All rights reserved. 
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