
REGULAR BOARD MEETING
Housel Middle School Library

2001 Highland Drive
Prosser, WA 99353

Covid - 19 measures in place. 
 

8/25/2021 06:30 PM

I.  Call to Order
a.  Pledge of Allegiance
b.  Approval of Agenda
c.  Communications

II.  Public Hearing on 2021 - 2022 Budget
21 25 Four Year Budget Plan Summaries and Enrollment Projections.pdf (p. 3)

III.  Protocol for Addressing Board:
Welcome to the Board Meeting.pdf (p. 16)

IV.  Hearing of Visitors:
V.  Information Items:

Conditional Certificate Notification 2020-21.pdf (p. 17)

VI.  Discussion Items:
Adoption of Policy No 2195 Academic Acceleration First Reading.pdf (p. 18)

VII.  Reports:
a.  Assistant Superintendent's Report - Curriculum and Instruction

Racial Literacy Course Overview.pdf (p. 20)

b.  Assistant Superintendent's Report - Business and Operations
c.  Superintendent's Report
d.  Board Members' Reports
e.  Student Representatives' Reports

VIII.  Consent Items:
a.  Certificated Personnel

August 25 Cert Revised.pdf (p. 27)

b.  Classified Personnel
August 25 Class revised.pdf (p. 28)

c.  Approval of Minutes
08112021 Minutes.pdf (p. 29)
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08192021 Special Meeting Minutes.pdf (p. 33)

d.  Contracts and Personal Service Agreements
Approval of ESD123 MOA for Culturally & Linguistically Responsive System & Practice.pdf (p.
34)

Proposed Easement - Prosser School District 116.pdf (p. 37)

Laura S. Revised Proposal for PD support for Prosser School District.pdf (p. 43)

PEA Contract Approval.pdf (p. 45)

e.  Revision to Policy No. 2255: Alternative Learning Experience Programs
Revision to Policy No 2255 Alternative Learning Experience Programs.pdf (p. 52)

IX.  Action Items:
a.  Vouchers and Payroll

Vouchers.pdf (p. 56)

b.  Resolution No. 04-21: 2021 - 2022 Budget Adoption
Resolution 04 21 Budget 21 22.pdf (p. 83)

c.  Resolution No. 05 - 21: Cancelation of Municipal Warrants
Resolution 05 21 Cancelation of Municipal Warrants.pdf (p. 86)

X.  Future Meetings:

Regular Board Meeting, September 8, 2021, Housel Middle School Library, 7:00 p.m.
Regular Board Meeting, September 22, 2021, Housel Middle School Library, 7:00 p.m.

XI.  Adjournment:
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SCHOOL B.OARD MEETINGS 

Prosser School District No.116 • 

 

Welcome to a meeting of Prosser School District Board of Directors! 
 

Your views and interest in education 

are important to us and to your schools. 

Whether your visit is for the purpose of 

bringing information to the board's 

attention, solving a problem, or simply 

to see what's going on, we hope you'll 

feel welcome and comfortable at this 

meeting. We also hope that you will 

leave with a better understanding of 

your school district and its board of 

directors. 

How the Board Operates 

As the board meeting progresses, you 

may notice that there is quick action on 

some items. This is because the board 

generally considers an issue for several 

meetings before taking action, and also 

because background materials on the 

various items are sent to members for 

their careful study prior to the meeting. 

Sometimes the board will approve a 

motion that encompasses many items. 
These items, grouped under the 

"consent" portion of the agenda, are 

considered routine. You'll be able to 

follow the action more carefully if you 

pick up a copy of the agenda that is 

available. 

 

Board members are: Peggy S. 

Douglas, President; Jesalyn Cole, 

Vice-President; Andy Howe and 

Jeanie Aubrey. Student 

Representatives: Andres Ruvalcaba, 

Ezekiel Akinbade, Monserrat Diaz 

and Hannah Norris. .  

 

About Board Meetings 
Business meetings are held twice each 

month, usually on the 2nd and 4th 

Wednesday. The first meeting of the 
month is also a time for the various 

educational programs of the district to 
provide an educational presentation to 

the Board. These meetings begin at 

7:00 p.m. 

 
The board encourages input on all 
issues under discussion at the business 
meetings. 

 

About Executive Session 
The board may occasionally go into 
executive session, thus excluding the 
public and the news media from 

witnessing the discussion. You should 
know though, that the board will only 
discuss issues in executive session. It 
must, by law, take all actions in an open 
meeting.  The law also limits what the 
board can legally discuss in executive 
session. These closed discussions may 
only concern litigation, personnel 
selection or evaluation, negotiations, 
complaints against an officer or staff 
member or real estate transactions where 
public disclosure would be damaging to 
individuals or the general welfare of the 
district.  Before going into executive 
session, the board president must estimate 
the time the board will return to open 
session. 

Study Sessions 
Board Study Sessions are held by the 
board to address specific issues and to 

give the board an opportunity to have 

staff make presentations regarding 
specific areas of instruction or 

operation. Study sessions are open 

meetings and offer the community an 
opportunity to hear the issues being 

discussed. Study sessions follow the 
same protocols as regular board 

meetings for addressing the board with 

questions or concerns. 

 

Addressing the Board 
You may present a concern to the board 

during the time reserved for hearing 

public comment. If this is the case, we 

ask that you: 

• Prior to the start of the meeting, sign 

in, noting the topic you intend to 

address to the board. 

• Come to the microphone and state 

your name. 

• Do not reflect adversely on the 

political or economic view, ethnic 

background, character or motives of 

any individual. 

• Do keep _your comments concise, 

non-emotional and brief. 

The board is interested in hearing your 
concerns and your compliments too.  It's 
best to call the superintendent's office a 
couple of days before the meeting. If 
this isn't possible, you can ask the board 
president to recognize you during the 
hearing section. 

Board Hearings 

The school board can be compared to a 

"court of last resort." If a concern 

cannot be solved by first talking with 

the teacher, principal, or appropriate 

district personnel, it may be forwarded 

to the board for hearing. Sometimes 

this hearing may be conducted in 

"executive session," meaning the 

public and the media are not in 

attendance. 

 

About Your Board 
Public schools are especially close to 

the communities they serve because 

they are governed by men and women 

selected from the community. These 

men and women - your school board; 

are volunteers who spend a great deal 

of time on the many details involved in 

providing quality education. 

 

Board members serve four-year terms. 

They are required to file financial 

disclosure statements with the 

Washington State Public Disclosure 

Commission and must be registered 

voters of the school district 

 

School board members attend 

meetings, keep communications open 

with other members of the community 

and represent the needs of the district 

before local, state and national 

representatives.  They-make critical 

decisions that have a direct impact on 

what children learn and how they learn 

it. However, a school board is a legal 

body and can only make decisions as a 

body. 

 

You may notice that many of the 

decisions the board must make are not 

directly related to instruction. School 

board members are also responsible 

for keeping the buildings and grounds 

in good shape, balancing the budget, 

protecting the district's legal interests, 

and providing for long-range planning. 
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BOARD PACKET 
 

 

TO: Board of Directors 

SUBJECT: Conditional Certificate Teachers  
 
AGENDA: Information Item 

DATE:  August 25, 2021 

PREPARED BY: Deanna Flores, Assistant Superintendent 
 
  
The district has hired several teachers with Bachelor’s degrees that are currently in 
teaching programs.  These teachers hold Conditional Teaching Certificates that make 
them qualified for their position.  Once their programs are completed, these teachers will 
earn their Residency Certificate. 
 

Gilberto Munoz 
 

Heritage University 
Master’s Program 

HMS Bilingual Support 
 
*Program complete 
but must take 
Bilingual Cert test 
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BOARD PACKET 
 
 

TO:   Board of Directors 
SUBJECT:  Certificated Personnel - REVISED  
AGENDA:  Consent 
DATE:   August 25, 2021   
PREPARED BY: Mr. Matt Ellis, Superintendent 
 

CERTIFICATED EMPLOYEES 
 

 
Celina Torres has submitted a letter of resignation as a 6th Grade ELA Teacher.  
 
Bertha Montano has been recommended as the ELA teacher at Housel Middle School for the 21/22 
school year.  
 
Tanner Bolt has been recommended as the Math Intervention Teacher at Housel Middle School for 
the 21/22 school year.  
 
Jessie Arambul has been recommended as the Elementary Counselor/Social Worker at Keene 
Riverview for the 21/22 school year.  
 
Jeremy Totten has submitted a letter of resignation as a middle/high school choir and music teacher. 
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BOARD PACKET 
 
 

TO:   Board of Directors 
SUBJECT:  Classified Personnel - REVISED 
AGENDA:  Consent 
DATE:   August 25, 2021 
PREPARED BY: Craig Reynolds, Assistant Superintendent 
 

CLASSIFIED EMPLOYEES 
 

 
 
Kristen Alter Finn has been recommended for the position of assistant volleyball coach at Prosser 
High School. 
 
Erika Alvarez has been recommended for the position of graduation specialist at Prosser High 
School.   
 
Jazmine Cortez has been recommended for the position of special education paraeducator at 
Prosser Heights Elementary School.    
 
Rebekah Gonzalez has been recommended for the position of health room assistant for the Prosser 
School District. 
 
Jesus Vasquez has resigned his position as an assistant mechanic for the transportation department 
effective September 1, 2021. 
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Board Meeting August 11, 2021 

 

 

REGULAR BOARD MEETING: 

CALL TO ORDER 

The regular meeting of the Board of Directors of Prosser School District was called to order at 7:00 

p.m. by President Peggy Douglas. Other Board members present included Vice President Jesalyn 

Cole and Mr. Andy Howe via Zoom. Also, present were Mr. Matt Ellis, Superintendent, Mrs. 

Deanna Flores and Mr. Craig Reynolds, Assistant Superintendents. Student Representatives Monse 

Diaz, Hannah Norris, and Andres Ruvalcaba. Mrs. Jeanie Aubrey and Ezekiel Akinbade were not 

in attendance.  

 

A short delay due to Director Howe connecting via Zoom.  

 

APPROVAL OF AGENDA: 

Motion to approve the agenda was made by Jesalyn Cole, seconded by Andy Howe and motion 

carried unanimously. 

 

COMMUNICATIONS: 

• Mr. Ellis shared information about the postcard that was sent to community members.  

 

PROTOCOL FOR ADDRESSING BOARD: 

• President Douglas reviewed the protocols for addressing the Board of Directors.  

 

HEARING OF VISITORS: 

None. 

 

INFORMATION ITEMS: 

Conditional Certificate Notification 2021-22 

• Mrs. Flores explained what conditional certification is and stated that Vivian Avila resigned 

and Celina Torres is not coming to work for the district.  

 

DISCUSSION ITEMS: 

Kiosk Update 

• Mr. Ellis stated he discussed a wall hanging kiosk with building administrators and asked 

the boards input.  

• Board Chair Douglas stated she and Director Cole participated in a Zoom meeting to see 

what the kiosk could do and thought it would be a great addition. 

• Director Cole stated that the presentation of the kiosk was great and the capability for the 

cost is an investment.  

• Director Howe indicated that it’s a great deal for the company to scan the items in for the 

district.   

 

REPORTS: 

Deanna Flores, Assistant Superintendent of Curriculum and Instruction 

• Mrs. Flores handed out an instructional materials cost estimate sheet and explained it.  

• Mrs. Flores indicated that she would be setting a meeting in September for a district 

instructional committee to project out to 5 years.  

• Board Chair Douglas talked about the process for adopting a core curriculum. 

• Mrs. Flores stated that all core curriculum must be approved by the board, but a non-core 
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Board Meeting August 11, 2021 

 

 

curriculum can be approved by the instructional committee, but this would still be brought 

to the board for information. 

• Mrs. Flores indicated meetings will be set to review material being considered and the goal 

is to have a curriculum solid and consistent. 

• Board Chair Douglas and Mrs. Flores discussed the placement of physical education 

material and late exit bilingual on the flow chart. 

• Mr. Ellis stated the last time the district took a route like this was under Dr. Lloyd Wade’s 

leadership so things to think about are resources and the strategy. 

• Mrs. Flores talked about the Policy for academic acceleration that will be on the next 

regular board agenda.    

 

Craig Reynolds, Assistant Superintendent of Business and Operations 

June Financials 

• Mr. Reynolds discussed the June financials.  

• Board Chair Douglas stated that Mr. Reynolds prewarned the board about June 

expenditures being large but asked if the district has any big pushes in July and August.  

• Mr. Reynolds stated that the CTE program will have a big expenditure for seats at the Skill 

Center.  

• Mr. Reynolds talked about having a special board meeting to discuss the extension of 

Capital Projects Fund. 

Public Records Request 

• Mr. Reynolds stated the log for public records requests was presented with an estimated 

total of fees. Mr. Reynolds stated that the staff is doing their best at logging time.  

• Board Chair Douglas stated she appreciated the information and is glad this will be once a 

month on the board agenda. She also indicated that public record requests aren’t budgeted 

for and it comes out of basic education.  

• Board Chair Douglas would like a cleaner picture that would show man hours and attorney 

costs that are directly related to the requests.  

• Director Cole stated this was a very big number. 

• Board Chair Douglas shared the amount of $184,680.00 from the information log, which is 

a lot of money being taken away from kids.  

 

Matt Ellis, Superintendent 

• Shared that over 200 people have taken the tours at PHS.  

• The mailer that was sent out received a lot of positive feedback. 

• CSG would like to begin conversation about the stadium and Whitstran.  

• Update on bargaining.  

• Universal masking requirements for students and staff, but all students on campus.  

• Nurses are working hard and put in PPE orders.  

• Safety and Security update. Spoke with the director of the Education Equity Coalition about 

a meeting tomorrow. Reminder to the board about looping back to this topic at a future 

meeting.  

• Update on the central office.  

• Reminder about the tours coming up.  
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Board Meeting August 11, 2021 

 

 

Board Members' Reports 

Jesalyn Cole 

• Share about the kiosk presentation.  

• Attended the PCTC play, Hannah and all the kids did a great job.  

• Prosser Leadership 20-21 graduation happened this evening with a class of 73 community 

members. 

• Rotarian group will be doing a high school tour next week.  

 

Andy Howe 

• Thrilled to lead a tour last week and appreciated Mr. Bailey’s help.  

 

Peggy Douglas 

• Will be doing a tour on the 20th of August with about 20 people.  

• Would like to see a video tour of the high school put on the website.  

• The good news post card was a delight to receive.   

• Received a lot of positive feedback about the tours and the high school.  

 

Student Representatives' Reports 

Monse Diaz 

• Thanked the district for allowing the scrimmage in the new gym. 

• Shared the tours coming up that the high school students are doing.  

Mr. Ellis wanted to pass that thank you on to Mr. Lusk for setting that scrimmage up.  

 

Hannah Norris 

• Shared that she attended the leadership conference in Dallas. 

 

Andres Ruvalcaba 

• Asked about having a table at the open houses for Prosser Thrive or other clubs. 

Mr. Ellis stated that is still being constructed and agreed to allow that to happen.  

 

CONSENT ITEMS: 

Board Chair Douglas stated that the certificated and classified personnel have been revised.  

 

Motion to approve the revised Consent Items A, B, and C by Jesalyn Cole, seconded by Andy 

Howe and motion carried unanimously. 

 

ACTION ITEMS: 

Vouchers 

Motion to approve by Jesalyn Cole, seconded by Andy Howe, carried unanimously. 

 

Emergency Certificates for 21-22 

Mrs. Flores explained the emergency certificate process.  

Motion to approve by Jesalyn Cole, seconded by Andy Howe, carried unanimously. 

 

FUTURE MEETINGS: 

• Special Board Meeting, August 18, 2021, Housel Middle School Library, 6:00 p.m. 

• Regular Board Meeting, August 25, 2021, Housel Middle School Library, 6:30 p.m. 
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Board Meeting August 11, 2021 

 

 

 

ADJOURNMENT: 

Motion to adjourn by Jesalyn Cole, seconded by Andy Howe, meeting was adjourned by 

unanimous consensus at 7:48 p.m.  

   

Clerk to the Board  Board President 

   

Secretary to the Clerk of the Board   
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Special Meeting August 19, 2021 

 

 

SPECIAL BOARD MEETING: 

CALL TO ORDER 

The special meeting of the Board of Directors of Prosser School District was called to order at 7:00 

p.m. by President Peggy Douglas. Other Board members present included Vice President Jesalyn 

Cole and Mrs. Jeanie Aubrey. Also, present were Mr. Matt Ellis, Superintendent, Mrs. Deanna 

Flores and Mr. Craig Reynolds, Assistant Superintendents. Student Representatives Monse Diaz, 

Hannah Norris, and Ezekiel Akinbade. Board member Mr. Andy Howe and student representative 

Andres Ruvalcaba were not in attendance.  

 

APPROVAL OF AGENDA: 

Motion to approve the agenda was made by Jesalyn Cole, seconded by Jeanie Aubrey and motion 

carried unanimously. 

 

Study Session – 2021 – 2022 Budget 

Mr. Craig Reynolds reviewed the 2021-2022 Budget.  

 

ADJOURNMENT: 

Motion to adjourn by Jeanie Aubrey, seconded by Jesalyn Cole, meeting was adjourned by 

unanimous consensus at 7:56 p.m.  

   

Clerk to the Board  Board President 

   

Secretary to the Clerk of the Board   
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Proposal for PD support for Prosser School District 
 
Summer School 
June 23 & 24, with 2-4 follow up coaching sessions 
6 days total 
 
Goals: 
• Initiate work on shared routines and practices to build rigorous and responsive literacy classrooms 
• Structure summer school reading program around common practices 
• Model and videotape exemplar lessons with students to use with high school staff in PD 
• Build teacher leadership capacity to support ongoing work 
 
High School 
12 days total 
August 
3-day workshop/institute with middle and high school (High school priority) 
August 17-19 
Goals: 
•  Lay foundation for shared routines and practices grades 9-12 to build rigorous and responsive literacy 

classrooms (reading, writing, speaking and listening routines) 
• Outline and model the first 3-4 weeks of school:  Establishing common routines, structures, and 

classroom culture to build the foundation for student engagement and rigor 
• Unpack and model planning around standards for developing reading and writing work within and 

across grade levels 
• Establish expectations for shared practice and introduce structures for PLC work across the year 
Note:  We will use video from summer school classrooms in the PD to model literacy routines and practices 
 
During the school year: 
Intensive coaching for implementation in the fall, setting benchmarks for shared practice, implementation, and 
collecting student work to measure progress 
 

Month Purpose Data measures Number of days 

September 2021 Provide coaching and implementation 
support for shared practices; data 
collection and professional development 
for PLC implementation for progress 
monitoring, staff collaboration and 
strengthening support for students 

• Classroom observation tool 
• Student learning exit ticket 
data 
•Formative assessment data 
in writing, reading, speaking 
and listening 

2 days 

October 2021 Provide coaching and implementation 
support for shared practices; data 
collection and PLC support for progress 
monitoring, staff collaboration and 
strengthening support for students. 
 
Provide professional development for: 
• best practices in reading instruction 
with complex texts 

• Classroom observation tool 
• Student learning exit ticket 
data 
• Preliminary reading 
assessment data using shared, 
standards-aligned 
assessments and rubrics  
 

2 days 

Packet page 43 of 90



• developing standards-aligned 
curriculum to support reading, writing, 
speaking and listening with horizontal 
and vertical alignment 

November 2021 Provide coaching and implementation 
support for reading instruction; data 
collection and PLC support for progress 
monitoring, staff collaboration and 
strengthening data-informed support for 
students 

• Classroom observation tool 
• Student learning exit ticket 
data 
•Formative assessment data 
in reading 

1 day 

December 2021 Provide coaching and implementation 
support for reading instruction; data 
collection and PLC support for progress 
monitoring, staff collaboration and 
strengthening data-informed support for 
students 
 
Provide professional development for: 
• best practices in writing instruction to 
develop students’ development and 
elaboration of ideas and information 
• developing standards-aligned 
curriculum to support reading, writing, 
speaking and listening with horizontal 
and vertical alignment. 

• Classroom observation tool 
• Student learning exit ticket 
data 
•Formative assessment data 
in writing, reading, speaking 
and listening 

2 days 

January 2021 
 
 

Provide coaching and implementation 
support for writing instruction; data 
collection and PLC support for progress 
monitoring, staff collaboration and 
strengthening data-informed support for 
students. 
 
Follow-up support for developing 
standards-aligned curriculum 
 

• Classroom observation tool 
• Student learning exit ticket 
data 
• Writing assessment data 
using shared, standards-
aligned assessments and 
rubrics 

1 day 

February 2021 Provide coaching and implementation 
support for writing instruction; data 
collection and PLC support for progress 
monitoring, staff collaboration and 
strengthening data-informed support for 
students 
 
Follow-up support for developing 
standards-aligned curriculum 
 

• Classroom observation tool 
• Student learning exit ticket 
data 
•Formative assessment data 
in writing 

1 day 
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PROSSER EA RATIFICATION PACKAGE – 2021-2024 CONTRACT 

CONTRACT LOCATION ITEM BARGAINED  

 • All his/her changed to gender neutrality 

– they/their 

Article I – Administration 

Section 1 – Exclusive Recognition 
• SPED teachers added to the Classroom 

teacher line 

• Physical Therapist now a member of 

association due to recent retirement 

Article II - Business 

Section 2 - Other Payroll Deductions 
• A 3rd party audit will be performed of 

the payroll practices due to ongoing 

issues  

Article III – Personnel 

Section 3 – Grievance Procedure 
• Changed timeline in all steps from 4 to 5 

days  

Section 4 - EVAL CEL/Non-CEL 

• Any observations by an additional 

evaluator must be documented in writing 

and provided to the teacher in order to 

qualify as evidence in the final 

evaluation. 

• EVAL notification will be on a colored 

piece of paper handed to you by admin 

on first mandatory day 

• Situational Factors are now on the 

EVAL forms 

• The following  holidays/activities will 

be excluded from observations as per the 

list below unless by teacher request:   
Homecoming/Spirit Week – only the week of – no 

days following 

Halloween and the day after 

½ Day at Thanksgiving and the Monday after 

½ day at Christmas and the return day in January 

Valentine’s Day and the day after 

The Monday after Spring Break 

• CEL only - Certificated teachers who 

receive a comprehensive summative 

evaluation rating of “Proficient” or 

“Distinguished” in the previous year will 
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be placed on a focused evaluation., if 

that employee has not been transferred 

from the previous year. 

• Any provisional certified staff member 

who appears to be performing below 

basic in any area will have a post-

observation conference within three (3) 

days of the observation.  Any continuing 

certified staff member who appears to be 

performing at a basic level in any area 

will have a post-observation conference 

within (5) days of the observation. 

• Non CEL - All drop-ins used for 

evaluation of certificated personnel shall 

be completed by May 20th 15th.   

Section 6 – Personnel Files • The working file will be kept for the 

current school year.  All physical and 

electronic documents in the working file 

at the end of the school year will be 

destroyed or transferred to the personnel 

file. 

Section 7 – Assignment and Transfer • Upon a vacancy the Human Resource 

Specialist will create a position posting 

that will be advertised in the following 

manner:  
In building first posted for two (2) business days 

If no qualified applicant, then post in district for 

two (2) business days;  

If no qualified applicant, then outside the school 

district.  

This procedure will be in effect until June 30th.  

Simultaneous postings can occur after this 

date. 

• Involuntary/Reassignment - Two (2) 

days per diem compensation will be 

given to any involuntarily reassigned 

employee for preparation and orientation, 

if a classroom move is not required. 
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Three (3) days per diem compensation 

will be given to an employee who has to 

move classrooms.  

Section 8 – Staff Protection • A certificated employee who is 

threatened by any person or group while 

carrying out assigned duties will 

immediately notify the immediate 

supervisor. The supervisor will notify 

the  building Security Guard, and if 

necessary, the police. 

• Administration will schedule meetings 

so all traveling staff can be in attendance 

via in person or TEAMs and/or will 

record or provide minutes. 

• Notification is expected of student 

concerns and can happen without 

breaking privacy  

Section 9 – RIF • In the event of a RIF, PEA will develop 

a form in cooperation with the District. 

Section 10 – Salaries and Additional 

Responsibilities 
• State – 2% - District added additional 

.5% for a total of 2.5% on all schedules 

• Updated Clubs on Extra Duty -  VR 

Tech Club, College and Career Club 

• 2.5% increase on Extra Duty and Co-

Curricular Schedules 

• Salary Schedules attached 

Section 11 – Contracts, Workdays and 

Payments 
• Hiring Committees done after school 

hours or in the summer will be paid at 

per diem rate. 

• Release from Contract –  

Early Notification - March 1st - $1500 

April 1st - $900 

           Leaving District - must notify prior to  

           June 20th.  June 21st and beyond – with  

           approval from Superintendent 
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• Personal Enrichment – 70 hours (had 56 

hours) 

• Employees may use 2 hours of 

professional enrichment for attending 

the graduation ceremony and sitting in 

the staff section. District will support 

gowns and stoles if a teacher does not 

have them. 

• Wednesday Early Release 

o 12 Teacher Implementation Days  

o 12 PLC meetings  

o 6 grading days 

o 6 Site Days  

• Six (6) PLC days will be set on the 2nd 

Wednesday (October – April, skipping 

March), to allow for curricular 

committees and/or across buildings to 

meet. 

• Professional Learning Communities: 

Departments, Grade Levels, and District 

Specialists will choose a focus from, but 

not limited to the following list and will 

co-construct with the building 

administrator/director.   

o Group Norms  

o Development of Common 

Syllabi  

o Common Assessments 

o Common Lesson Plans 

o Implementation of Curriculum 

o Curriculum Pacing/Mapping 

o Learning Progressions 

o Data Disaggregation and 

Analysis  

o Common/Standards Based 

Grading,  
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o Implementation of State 

Assessment 

o Interventions 

Section 12 – Leaves • Sick Leave/Substitutes 

 

 

 

• The District will allow teachers to leave 

up to (twenty) 20 minutes early during 

WAC time if no coverage is needed. The 

building administrator must be notified 

prior to the absence of the intended use.  

The use of this provision is intended to be 

limited.   

• Unused personal leave days may be 

cashed out annually at three hundred fifty 

$350.00 per day up to five (5) days. 

 

• New sections on Family Leave and Leave 

Sharing  

• One to three (1-3) days of leave with 

pay, will be granted in the event of death 

of another relative or friend of the 

employee with days 2 and 3 deducted 

from sick leave. 

Section 13 – Insurance • The District will contribute an additional  

$35 per month (total $165) to each 

member’s VEBA account. 

 

Section 14 – Employee Work Year Calendar • 2021-22, 2022-2023 and 2023-2024 

calendars attached 

Certificated Employee Facilities • Each classroom will have a printer.  

 

 

• Training on new phones 
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Article IV – Instruction 

Section 1 – Staff Development 
• Staff development monies increased to 

$500 per member. 

Section 2 – Teacher Workload Changes to class size numbers: 

• Beginning Instrumental – 30:1 

• Continuing Instrumental/Choral – 40:1 

• Secondary PE – 35:1 

Overload Pay  

• 2021-2022 - $5.00 elementary and $2.50 

for secondary and elementary specialists 

• 2022-2023 - $10.00 elementary and 

$5.00 for secondary and elementary 

specialists 

 

 

 

 

• The District will strive to equitably 

assign elementary and secondary 

students considering such factors as 

parent requests, student learning styles, 

teacher strengths, student behavior 

combinations, student special needs, 

ability levels, racial and gender balance, 

and workstation limitations of specialty 

classes. Secondary classes may have 

exceptions to these standards in cases 

of students with credit deficiencies in 

limited required course or section 

offerings.   

Section 6 – Teacher Planning • The District will provide a minimum of 

three hundred (300) minutes per week 

during the contracted day for preparation 

for each bargaining unit member. Every 

effort will be made to provide/schedule 

the majority of minutes during the 

regular student day.  Part-time 

Packet page 50 of 90



employee’s plan time will be pro-rated 

according to their FTE.   

Section 7 – Special Education • New Section 

Article V – Duration • 3 year duration (2021-2024) 

• 3 NEW reopeners every year in addition 

to salary, insurance and calendar 

• In 2022-2023 – automatic reopener will 

be the substitute MOU 

  

 

SUBSTITUTE MOU • 5 substitutes will be hired to work the 

entire year for the district either assigned 

to a specific building or a roving 

substitute and will have a salary of 

$175.00. ($135.00 day-to-day) 

CONSTRUCTION MOU  

COVID MOU  

 • Have an MOU idea?  Send to 

peaprez@gmail.com 
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