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Stanley County School District #57-1 

Board of Education — Regular Meeting Agenda 

April 12, 2023 — 6:00 P.M. 

Board Room — Parkview Auditorium 

Proposed Agenda 

1. Call meeting to order 

2. Pledge of Allegiance 

3, Approval of Agenda 

4. Conflict of Interest Declaration 

5. Consent Agenda 

a. Approval of Minutes for March 8, 2023, Regular Board Meeting and March 23, 2023 Special Board 

Meeting 

b. Approval of Bills 

c. Imprest Expense 

d. Financials for March 2023 

Public Comment 

Student Report 

Approval of 2023-2024 School Calendar 

9. Approval of Policy JHG: Reporting Child Abuse 

10. 1st Reading of Policy BD: School Board Meetings 

11. 18 Reading of Policy BDC: Executive Sessions 

12. Administrators Report 

13. Executive Session — per SDCL 1-25-2 (1) Personnel, (2) Student Matters (4) Negotiations 

14. Resignations 

15. Contracts/Letters of Intent 

16. Open Enrollments 

17. Volunteers 

18. Adjournment 
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Stanley County School District 
112 South First Street, PO Box 370 

Fort Pierre, SD 57532 

www.StanleyCounty.k12.sd.us



Board Policy Manual 
Stanley County School District 57-1 

Policy JHG: REPORTING CHILD ABUSE Status: PRAT - Bod 
eading 

Original Adopted Date: Pending | Last Reviewed Date: 03/10/2023 

  

Any teacher or other school employee, who suspects that a child under 18 years of age has been neglected or 
abused by a parent or other person, will report orally or in writing this information to the building Principal or 
Superintendent. The Principal or Superintendent shall immediately report this information to the state's attorney, the 
department of social services, or to local law enforcement. The teacher or other school employee who witnessed the 
disclosure or evidence of the abuse or neglect must be available to answer questions when the initial report is made. 
If the Principal or Superintendent does not confirm to the teacher or other employee within 24 hours that the report 
has been submitted, the employee will report the information directly to the state's attorney, the department of 
social services, or to local law enforcement. , 

The report will contain the following information: name, address, and age of child; name and address of parent or 
caretaker; nature and extent of injuries or description of neglect; and any other information that might help establish 
the cause of injuries or condition. 

School employees, including administrators, will not contact the child's family or any other persons to determine the 
cause of the suspected abuse or neglect. It is not the responsibility of the school employees to prove that the child 
has been abused or neglected, or to determine whether the child is in need of protection, but only to report 
suspicions of abuse or neglect. 

Anyone who participates in making a report in accordance with the law and in good faith is immune from any civil or 
criminal liability that may otherwise arise from the reporting, or from any resulting judicial proceeding, even if the 
suspicion is proved to be unfounded. 

Information or records concerning reports of suspected abuse or neglect are confidential. The release to persons 
other than those provided by law is a class one misdemeanor. Failure to make a report of abuse or neglect is a class 
one misdemeanor. 
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REGULAR MEETINGS 

All regular official School Board meetings will be held on the second Wednesday of each month, unless 
otherwise designated at the annual organizational meeting of the Board. 

The official meetings of the school board are open to the public unless a specific law is cited by the school 

board to close the official meeting to the public. An official meeting is any meeting of a quorum of the school 
board at which official business of the school district is discussed or decided, or public policy is formulated, 
whether in person or by means of teleconference. 

Subject to the following rules, any person may record, through audio or video technology, a school board 

meeting that is open to the public as long as the recording is reasonable, obvious, and not disruptive. 

1. A person who wishes to audio or video record some or all of an official school board meeting must 

inform the school board president/chairperson or superintendent prior to the beginning of the meeting 

of the person’s intent to record. At the beginning of the meeting, the school board president will then 
inform all persons present of the recording. 

2. The quantity and type of recording equipment used shall be subject to the discretion of the school 

board, and the school board president/chairperson shall have the discretion to exclude or terminate 
recording of the meeting.This discretion is not to be exercised in an effort to restrict the public’s right 

to be informed of school board meeting proceedings, but only where these rules have been violated. 

3. Recording equipment must not produce distracting light or noise, and no artificial lighting device of any 

kind shall be employed with a video camera. 

4. Recording equipment must not obstruct the vision of persons attending the school board meeting and 
their ability to see all school board members. 

5. Any person violating the rules set forth above may be directed to cease the recording or leave the 
premises 

The School Board shall reserve at every regularly scheduled official meeting a period for public comment, limited at 
the Board’s discretion, but not so limited as to provide for no public comment. 

SPECIAL MEETINGS 

Special meetings may be called by the President of the Board, or in his or her absence the Vice-President, or 
a majority of the Board members. Notice stating the time and place of any special meeting and the purpose 
for its call, will be given each Board member and the Superintendent by the Business Manager, either orally 

or in writing, in sufficient time to allow each member's presence. No business other than that stated in the 
notice will be transacted at a special meeting. 

TELECONFERENCE 

Any official meeting, including executive meetings, may be conducted by teleconference. A teleconference is 
an exchange of information by audio, video, or electronic medium, including the internet. A member is 
deemed present if the member answers present to the roll call conducted by teleconference for the purpose 

of determining a quorum. Each vote at an official meeting held by teleconference may be taken by voice 

vote. If any member votes in the negative, the vote shall proceed to a roll call vote. A teleconference may 

be used to conduct a hearing. If the school board conducts an official meeting by teleconference, the school 
board shall provide a place at which the public may listen to and participate in the teleconference meeting. 

For any official meeting held by teleconference, which has less than a quorum of school board members 
participating in the meeting who are present at the location open to the public, arrangements shall be 
provided for the public to listen to the meeting via telephone or internet. The requirement to provide one or 
more places for the public to listen to the teleconference does not apply to an executive meeting.
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All official meetings of the school board are-open to the public unless SDCL 1-25-2 and the appropriate subdivision 
of that statute is cited in a motion to close the meeting to the public. 

As permitted by law, the school board may discuss some matters in executive (closed) session. An executive or 
closed meeting may be held only for the purposes of: 

1. Discussing the qualifications, competence, performance, character or fitness of any public officer or employee 
or prospective public officer or employee. The term "employee" does not include any independent contractor; 

2. Discussing the expulsion, suspension, discipline, assignment of or the educational program of a student; 

3. Consulting with legal counsel or reviewing communications from legal counsel about proposed or pending 
litigation or contractual matters, or pertaining to matters to which the attorney-client privilege attaches; 

4. Preparing for contract negotiations or negotiating with employees or employee representatives: 

5. Discussing marketing or pricing strategies by a board or commission of a business owned by the state or any of 
its political subdivisions, when public discussion may be harmful to the competitive position of the business; 

6. Discussing information related to emergency or disaster response plans or protocols, safety or security audits 
or review as set forth in SDCL 1-27-1.5(8) and SDCL 1-27-1.5(17). 

An executive or closed session may be held only upon a majority vote of the members of the Board present and 
voting. Discussion during the executive/closed session is limited to the purpose(s) specified in the closure motion(s). 
Nothing in state law or this policy prevents an executive or closed meeting if the federal or state Constitution or the 
federal or state statutes require or permit it. 

All official actions concerning the matters discussed will be made only at an open official meeting. 

By the very nature of the matter discussed in executive/closed session, the matters discussed shall be kept 
confidential by the Board and individual Board members (and the administration, as agents of the Board) unless and 

until allowed to be disclosed publicly by the individual(s) to whom the discussion relates or unless and until 
authorized or required by law. 

It is therefore the policy of the Board that the Board and Board members shall respect the right of privacy of District 
employees and students, and neither the Board nor individual Board members shall disclose nor convey confidential 
information regarding District employees or students, the knowledge of which was acquired during executive/closed 
sessions unless authorized or required by law to disclose the information. 

Notes: Violation of the “Open Meeting Law” can result in personal liability and potential criminal charges.


