Stanley County School District #57-1 Unofficial School Board Minutes

The Stanley County School District, #57-1, Board of Education met in regular session

March 8, 2023, at 6:00 P.M., in the Parkview Auditorium with Board members DeLynn Hanson, Chris
Fosheim, Shaun Cronin, Mitchell Kleinsasser, and Tyler Green present. Others in attendance were
Superintendent Dan Baldwin and Business Manager Tate Gabriel. Visitors were Kim Doherty, Allison Bender,
Curt Littau, Melody Littau, Shirley Swanson, Sarah Beck, Terri Mehthaff, Alicia Ferrilli, Colt Norman, and

Keely Bracelin.
President Hanson called the meeting to order at 6:00 P.M.
Hanson led the Pledge of Allegiance.

Conflict of interest declaration — none.

Kleinsasser moved to approve the consent agenda as published, seconded by Cronin.
¢ Approve the Board meeting minutes for February 8, 2023, Regular Board Meeting,
* Approve bill listing for March 8, 2023.
* Approve Imprest expense,
e Approve financials for February 2023.

All in favor. Motion carried,

Bill listing for March 2023:

GENERAL FUND

A-G-E CORPORATION Snow Removal 5,5653.00
AVERA MEDICAL GROUP - AVERA Professional Services 35.18
OCCUPATIONAL MEDICINE -~ SF

BAD RIVER FURNITURE Microwave for Class Instructien 919,98
BEST WESTERN RAMKOTA TINR State Gymnastics Lodging 425.97
CAPITAL JOURNAL Publication of Minutes 197.03
CENTURY BUSINESS PRODUCTS Print Management 1,501.54
CHANNING BETE COMPANY Kindergarten Round-Up 118.45
COCA COLA BOTTLING CQ. Concessions 2,869.12
COLE PAPERS Custodial Supplies 1,347.53
COWBOY COUNTRY STORES Concessions 131.23
FORT PIERRE, CITY OF Utilities 5,705.12
GALE'S GAS SERVICE Utilities 356,40
GOLDEN WEST TELECOMMUNTICATIONS Communications 119.60
GRAINGER Maintenance Supplies 1,167.11
HAUFF MID-AMERICHE SPORTS Volleyball Supplies 2,114.30
HEWLETT-PACKARD FINANCIAL SERVICES Computer Buy Out 1,279.58
INNOVATIVE QFFICE SOLUTIONS Maintenance Supplies 657.23
JC OFFICE SUPPLY Office Supplies 64.50



JOHNSON CONTROLS FIRE PROTECTION LP

JOHNSON CONTROLS

JOSTENS, INC.

JW PBEPPER

LITTAY, CURT

LYNN'S DAKOTAMART
MIDCONTINENT CCMMUNICATIONS
MONTANA DAKOTA UTILITIES
NAPA CENTRAL

NASCO

PIZZA RANCH

QUADLENT LEASINIG USA, INC.
QUALITY INN & SUITES SCUTH
REINHART FOOD SERVICE, LLC

RIVER BOTTOM SANITATION

RIVER CITY TRAMNSIT
ROBINW'S WATER CONDITIONING
SCHOOL ADMINISTRATCRS OF
SCHOOL SPECIALTY, INC.
5D DEPT. OF CORRECTIONS
STANLEY COUNTY SCHOOL
TEACHER INNQVATIONS, INC
TEACHBWELL SOLUTIONS
ULINE

VERIZON WIRELESS

WEST CENTRAL ELECTRIC

WW TIRE SERVICE

Fund Number 10

Checking Account ID 1
CENTURY BUSINESS PRODUCTS

Fund Number

Checking Account 1D 1
22%

MCGRAW-HILL, LLC

Fund Number 22

Checking Account ID 1
EARTHGRAINS BAKING COMPANIES INC

PRAIRIE FARMS

HS Fire Alarm Repair
Service Agreement
2022-2023 Yearbook
Band Music

In-service Supplies
Reimbursement
Concessions
Communications
Utilities

Vehicle Maintenance
Classroom Supplies
Conferences Supplies
Postage Machine Rental
State One Act Lodging
Concessions

Garbage Services

Transportation

Kitchen Salt

SASD Leadership Conference
Banquet

Office Suppliss
Ritchen/Maintenance Services
FEBRUARY ITMPREST

Teacher Subscriptions
Teacher Observation
Maintenance Supplies
Wirelesss

Utilities

Vehicle Repair

Fund Number 21

Print Management 1,076,
21 1,078,
Fund Number 22 SPECIAL EDUCATION
Professional Services 1,725,
Reading Mastery 3,020,
4,745.
Fund Number 51 FOOL SERVICE
Purchase Food 305,
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REINHART FOOD SERVICE, LLC
RIVER CITY TRANSIT

SD DEPT. OF CORRECTIONS
SERVALL UNIFORM & LINEN

Fund Numberxr 51

AGENCY FUND
BRACELIN, KEELY

BURNETT, DAVID
CA%ITRL CITY FLORIST
CARR BOTTCM CUSTOMS
CRIGGER, DWIGHT

HAND, JEREMY

HANDCOCK, HAYDEN
HOFTIEZER, DAMON
JOHNSCN, SONJA
JONES, JEFFREY

KARST, MARSHA

LEAD--DEADWOOD SCHOCL DISTRICT, #40-REG 4B WRESTLING LOSS

1
LITTAU, CURT

LITTAU, MELODY

MILLER, MENDEL

NATIONAL FFA ORGANIZATION

NORTHWESTERN AREA FFA ALUMNI

RUNNINGS

8D FFA BSSOCIATION, SDSU

SD HIGH SCHOOL ACTIVITIES ASSN

SWEETMAN, RONDA
VANDENHEMEL, SCOTT
VANDENHEMEL, SHAY
WINNER SCHOOL DISTRICT

Fund Number 17

Checking Account 1D 2
AUGUSTANA COLLEGE

Fund Number 76

Checking Account ID 2

Purchase Food 5,777.09
Transportation 61.00
Kitchen/Maintenance Services 172.98
Professional Services 249.97
7,624.54
SODAK16 GBB HOST ADMIMNISTRATION 150.00
SODAK1& GBE QFFICIAL 177.72
Homecoming Coronation 488.00
Student Council Shirts 575.00
SODAK16 GBB QFFICIAL 90.00
MSBEB OFFICIAL 60.00
MSBBB OFFICIAL 150.086
MSBBR OFFICIAL - 3 GAMES 90. 00
BE SHOT CLOCK ~ 41 GAMES 1,260.00
SODAK1G6 GBB OFFICIAL 111.60
BE SCOREBOCOK - 40 GAMES 1,230.00
266.82
SODAK1E GBB TICKET TAKER 30.00
SODAK16 GBB TICKET TAKER 30.00
MSBBB OFFICIAL - B GAMES 240,600
FFA Jackets 747,20
Northern Area FFR Fees 224,00
Clay Target Supplies 1.,258.31
FFhL Banquet Fee 60,00
Student Council State $30.00
Convention Fees
BE SCOREBOARD -~ 41 GAMES 1,260.00
BB WORKER - 7 GAMES 240.00
MNFHS CLASS 35.00
REG ONE ACT PLAY OVERPYMT 10.00
9,713.65
Ffund Number 76 PRIVATE PURPOSE FUNDS
CORMAC DUFFY COACHES ASSN 5C0.00
SCHOLARSHIP
500.00
10,213.65



Financials for February 2023.

General Fund Capital Qutlay Special Ed Pension

Balance 2-1-2023 -707,058.05 4,177,784.43 1,571,934.26 .00
County Revenue 0.00 0.00 0.00 0.00
Local Rev & Bank Int 127,805,786 7,493.867 4,315.34 0.00
State/Fed Revenue 130,614.37 .00 0.00 0.00
Accounts PFavable -44,080.07 -3,808.90 -14,54%.21 0.00
Payroll -299,311.81 G.00 -56,242.87 0.00
Misc 47,367.75 .00 .00 .00
Balance 2-28-2023 -744,662.05 4,181 ,469.20 1,505,450.62 0.00

Impact Aid Food Service Enterprise Fund Fiduciary Funds
Balance 2-1-2023 2,898,637.39 23,403.49 31,292.85 154,181.58
County Revenue 0.00 0.00 0.00 .00
Local Rev & Bank Int 287.03 8,821.88 ¢.00 19,052.65
State/Fed Revenue 402,621.00 8,863.91 0.00 0.00
Accounts Payable 0.80 -10,203.46 C.00 -26,553_39
Payroll 0.00 -7,481.77 0.00 0,00
Misc 0.00 Q.00 0.00 0.00
Balance 2-28-2023 3,301,545.42 23,404.05 31,282.85 146,680.84

Detail is available at the Business Office in Parkview Auditorium
Public comment - none.
Student report ~ Colt Norman updated the Board on the happenings of the Student Council.

Kleinssaser moved to approve Friday March 10, 2023, as a full school to make up for one of the lost snow days,
seconded by Fosheim. All in favor. Motion carried.

First Reading was had for the 2023-2024 school calendar. A brief discussion was had between the School
Board and the calendar committee.

Kleinsasser moved to adopt Policy ACAA: Sexual Harassment, as presented, seconded by Green. All in favor.
Motion carried.

Fosheim moved to adopt Policy KL: Complaint Against School Employee, as presented, seconded by Cronin.
All in favor. Motion carried.

First reading of Policy JHF: Reporting Child Abuse was held.

Fosheim moved to adopt the following resolution authorizing the transfer of funds by the Business Manager
from Capital Outlay fund to General Fund, seconded by Cronin. All in favor. Motion carried.

Resolution #2-2023 — Let it be resolved that the School Board of the Stanley County School District

#57-1 transferred the following cash balance from Fund 21 Capital Outlay to the
fund 10 General.



TO: General Fund $300,000.00
FROM: Capital Outlay Fund $300,000.00

Terri Mehlhaff, Elementary Principal, updated the board briefly on the Elementary. Mehthaff congratulated
Lori Gloe on receiving February Elementary Staff of the Month. Mehlhaff also congratulated all the Little Buff
wrestlers, soccer players, basketball players, dancers, swimmers, and all the other student athletes that have
competed recently. Between the change war, 50/50, and the bucket run, Stanley County students brought in
almost $10,000 for Ms. B. Curt Littau, MS/HS Principal congratulated Keely Bracelin for being named
February Staff of the Month and Peyton Schilling, Keaton Keil, Ian Schweitzer, Cheznie Heezen, Keira Briggs,
Barret Schweitzer and Kori Gabrie for being named Students of the Month. Littau also congratulated the
Acalympics team that placed fourth out of sixteen teams on February 10 at Georgia Morse. Members included:
Kourtney Hughes, Jaxton Hoftiezer, John Krieger, Ryland Magee, Eddie Duffy, and Ethan Hunt. Melody
Littau, Special Education Director, reported that Stanley County has met our requirements for our Special
Education corrective action plan. Superintendent Baldwin congratulated Shirley Swanson being recognized by
the SD Legislature on Monday March 8, 2023. Baldwin and Gabriel attended. Baldwin updated the board on
the condensing the policies,

Fosheim moved to declare the Board in Executive Session for SDCL 125-2 (1) Personnel, (4) Negotiations at
7:09 P.M., seconded by Cronin. All voted in favor. Motion carried.

Hanson declared board back in open session at §:00 P.M.
Green moved to authorize Business Manager to offer Aimee Van Houten a coniract as Speech Language

Pathologist in the amount of $65,000.00 for the 2023-2024 school year, seconded by Fosheim. All in favor.
Motion carried.

Kleinsasser moved to accept the resignations of Ryan McMacken Elementary P.E, and Maxwell Foth Head
Boys Basketball Coach effective at the end of the 2022-2023 school year, seconded by Cronin. All in favor.

Motion carried.

Cronin moved to approve Michelle Kolb, Joey Montana, and Shanna Peterson as volunteers for open gym,
seconded by Fosheim. All in favor. Motion carried.

Cronin moved to adjourn meeting at 8:24, seconded by Kleinsasser. All in favor. Motion carried.

Del.ynn Hanson, President Tate Gabriel, Business Manager

Approved:



Baoard Policy Manual
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Policy ACAA: SEXUAL HARASSMENT Status: DRA!;F - d2.nd
eading

Original Adopted Date: Pending | Last Reviewed Date: 03/05/2023

APPENDIX P
SEXUAL HARASSMENT POLICY
1. POLICY

It is the district's policy that sexual harassment is illegal, unacceptable and shall not be tolerated. No employee or
student of the school district or visitor on the school premises may sexually harass another. Any employee, student
or visitor engaging in such conduct will be subject to disciplinary proceeding, which may include termination or
expulsion for violation of this policy.

2. DEFINITION

Any unwelcome sexual advances, solicitation of sexual activity by the promise of rewards or the threat of
punishment, sexual remarks and sexual assaults constitute sexual harassment. Sexual harassment has a negative
effect upon academic and work performance and creates an offensive environment.

Sexual harassment might consist of verhal, physical, or other types of conduct that targets a person based on his/her
sex that a person finds unwelcome.

3. RESPONSIBILITY

School district officers, employees and students are responsible for maintaining a working and learning environment
free from sexual harassment in a school's education program and/or activity. False allegations may constitute libel or
slander. Copies of the policy will be available at all administrative offices.

The district will respond to allegations of sexual harassment once it has actual knowledge that a person may have
been a victim of sexual harassment,

4. COMPLAINTS

Any employee who believes that he or she has been the recipient of sexual harassment by a district employee or
officer should report this incident to his or her immediate supervisor. If the immediate supervisor is involved in the
activity, the violation should be reported to the supervisor's immediate supervisor. Students should report such
incidents to the guidance counselor and/or the responsible administrator. All reported incidents will be investigated.
Confidentiality consistent with due process will be maintained. Staff members who have been informed of a possible
incident of sexual harassment must report the information to the district's Title IX Coordinator. All formal complaints
will be thoroughly investigated using the Sexual Harassment Complaint Investigation Report.

If an employee or student files a written complaint because of dissatisfaction with the handling of the complaint, he
or she may utilize the applicable grievance procedures.

5. RETALIATION

Federal law prohibits retaliation, threats of retaliation, suspension, or discharge against persons for raising good faith
concerns regarding sexual harassment. Any retaliatory conduct is subject to disciplinary action.

Sexual Harassment Complaint Investigation

Name of Student/Staff Member Grade
Name of Alleged Harasser Grade
Date of Incident Location

Name of Investigator Investigation Date




Questions to Ask the Complainant:
WHO, WHAT, WHEN, WHERE, AND HOW:

1. Wheo committed the alleged harassment?

2. What exactly occurred or was said?

3. When did it occur and is it still ongoing?

4. Where did it occur?

5. How often did it occur?

6. How did it affect you?

RESPONSE:
1. How did you react?
2. What response did you make when the incident(s) occurred?

3. What response did you make afterwards?

AFFECT:
1. How did the harassment affect you?
a. Has your job been affected in any way?
b. Has your schoolwork been affected in any way?
c. How has your normal day been affected?
WITNESSES:

1. Are there any persons who have relevant information?

2. Was anyone present when the alleged harassment occurred?

3. Did you tell anyone about it?



4. Did anyone see you immediately after episodes of alleged harassment?

HISTORY:

1. Did the person who harassed you harass anyone else? (Do you know if the person you're

reporting ever harassed anyone else? If s0, who?)
2. Do you know whether anyone complained about harassment by that person?
EVIDENCE OTHER THAN WITNESSES:

1. Are there any notes, texts, emails, or other writter or recorded evidence?

2. Is there any additional physical evidence, or other documentation regarding the

incident(s)?

RESOLUTION:

1. How would you fike to see the situation resolved?
OTHER:

2. Do you know of any other relevant information?

3. Prior to asking the alleged harasser these questions, provide him/her with the allegations {provide

events and dates of the incident) against him/her.
Questions to Ask the Alleged Harasser:

1. What is your response to the allegations?

2. What do you remember about the incident(s)?

3. If the harasser claims that the allegations are false, ask why the complainant might

lie.

4, Are there any persons who have refevant information?

5. Are there any notes, physical evidence, or other documentation regarding the

incident(s)?

6. Do you know of any other relevant information?



Prior to asking a third party about an incident, provide a summary of the allegations.

Questions to Ask Third Parties:

1. What did you see or hear? When did this occur? Describe the alleged harasser’s behavior

toward the complainant and toward others in the workplace.

2. What did the complainant tell you? When did s/he tell you this?

3. Do you know of any other relevant information?
4. Are there other persons who have relevant information?

Reported findings should include:
1. Pescription of the issue

2. Summary of the factual findings

3. Alist of witnesses

4. Assessment of witness credibility and reasonableness (include reasons for credibility

determination}

5. Alist of relevant documents
6. A chronology of events

7. Any action recommendation

School needs to address:
What will we do to prevent this from happening again?

How will we address a potential hostile environment?
Will the victim need additional services?
Will the school need to make arrangements for tutoring, completing assignments?

Provide steps to be taken if victim experiences retaliation from harasser/others
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Policy KL: COMPLAINT AGAINST SCHOOL EMPLOYEE Status: DRAFRT - dz_nd
eading

Original Adopted Date: Pending | Last Reviewed Date: 03/05/2023

COMPLAINT PROCEDURE

It is the belief of the School Board that complaints may arise as the result of a misunderstanding which could be
resolved through the mutual efforts of the person having the complaint and the employee Constructive criticism of
the schools is welcomed by the Stanley County School District when it is motivated by a sincere desire to improve
the quality of the education program and to help the school personnel in performing their tasks more effectively.

The School Board places trust in its employees and desires to support their actions in such a manner that employees
are freed from unnecessary, spiteful, or negative criticism and complaints.

Whenever a complaint is made directly to the School Board as a whole or to a School Board member as an individual,
the board member or entire board may listen to the person's complaint but shall take no action unless there has been
compliance with this Policy. The person bringing the complaint will be directed to the procedure as set forth below,

COMPLAINT PROCEDURE
STEP 1: initial Complaint
A. The person having a complaint must initiate the complaint procedure within twenty-one (21) calendar days from
the date the Complainant knew or should have known of the conduct of the Employee giving rise to the complaint.
The person having the complaint refated to a school employee must initiate the complaint procedure in one of the
following ways:

meet and discuss the concern with the Employee involved; OR

meet and discuss the concern with the Employee’s Principal.

1. If the Complainant met with the Empioyee and the complaint was not resolved, the Complainant must meet and
discuss the complaint with the Employee’s Principal within ten (10} calendar days of the meeting with the Employee,
The principal shall complete a Complaint Form. The Complainant shall sign and date the Complaint Form verifying
the accuracy of its content.

B. The principal shalt give a copy of the complaint to the Employee and schedule an informal meeting with the
Complainant, Employee and Principal present. Should a resolution be obtained, the resolution shall be noted on the
Complaint Form. Should a resoiution not be obtained, the Complainant and/or the Employee may request 3 decision
by the principal on the merits of the complaint by making the request on the Complaint Form. The principal shali
render a decision in writing within five (5} calendar days of the request for a decision on the merits of the complaint.
The Complainant and the Employee shall receive written notification of the principal's determination/resolution.

D. The principal's decision may be appealed by the Complainant or Employee to the Superintendent within (5) five
calendar days of receipt of the principal's written decision pursuant to Step 2. If the Principal does not render a
written decision within the required time frame (5 days unless extended) the Complainant or Employee may appeal
to the Superintendent pursuant to Step 2.

Should the complaint be against o Principal, the Superintendent shall address the complaint through the procedure set
forth in Step 1. An appeal by the Complainant pursuant to Step 1D may be filed with the School Board pursuant to Step 3.
Should the complaint be against the Superintendent {or the Principal who also is the Superintendent) the Complaint Form
shall be given to the Business Manager. The Business Manager shall give the Complaint Form to the School Board
President or Chairperson. At the next School Board meeting, the School Board will designate a person who is not an
Employee of the District to address the complaint through the procedure set forth in Step 1. An appeal by the
Complainant pursuant to Step 1D may be filed with the School Board pursuant to Step 3.

STEP 2: Appeal to the Superintendent
The following procedure shall be used to address an appeal of the Principal’s decision made in Step 1, or if the
Principal failed to render a decision in the required time frame:

A. The appeal shall be in writing using Exhibit 2. The appealing party must attach the Complaint and the
Principal’s written decision if a decision was rendered.

B. Upon receipt of an appeal, the Superintendent will provide a copy of the appeal to the other party. Within five
{5) calendar days, the other party may submit a written response to the appeal. The Superintendent shall
provide a copy of the response to the appealing party.



C. In the Superintendent’s sole discretion, the Superintendent may {a) meet and discuss the matter with the
Complainant and Employee, {b) meet and discuss the matter with the Complainant, Employee and Principal, or
{c) meet and discuss the matter with the principal.

D. Within five (5} calendar days from the date the appeal was filed with the Superintendent, the Superintendent
shall render a decision in writing. The Complainant, Employee and Principal shall receive copies of the decision,
The Superintendent may uphold, reverse or modify the principal's decision. The Superintendent may also refer
the matter back to the principal for further investigation. The principal may uphold, modify or reverse his or
her initial decision. After a matter has been referred back to the principal, and the Principal rendered 2 second
decision, that decision may also be appealed to the Superintendent.

E. The Superintendent’s decision may be appealed by the Complainant to the School Board within (5) five
calendar days of receipt of the Superintendent’s written decision pursuant to Step 3. If the Superintendent
does not render a written decision within the required time frame (5 calendar days) the Complainant may
appeal to the School Board pursuant to Step 3.

F. If the Employee believes the Superintendent’s decision constitutes a violation, misinterpretation or inequitable
application of School Board policy or collective bargaining agreement applicable to the Employee, the
Employee may file a grievance pursuant to the applicable grievance policy. A grievance filed pursuant to this
provision shall be initiated at the Superintendent level.

STEP 3: Complainant’s Appeal to the School Board
The following procedure shall be used to address an appeal of the Superintendent’s decision made in Step 2, or if the
Superintendent failed to render a decision in the required time frame:

A. An appeal to the School Board shall be in writing using Exhibit 3. The Complainant must attach the complaint,
the principal’s written decision if a decision was rendered, the appeal to the Superintendent, the response to
the appeal if any, and the Superintendent's decision if one was rendered,

B. The appeal must be filed with the President/Chairperson of the School Board or Business Manager within five
{53) calendar days of Complainant’s receipt of the Superintendent’s written decisian.

C. Upon receipt by the Board President/Chairperson of an appeal by the Complainant, a copy of the appeal shall
be given to the employee involved,

D. Upon receipt of an appeal to the School Board, the School Board shall at its next meeting schedule a date,
time, and focation for the appeal hearing.

1. Within ten (10) calendar days of the hearing, the School Board shall render its decision and issue its written
Findings of Fact, Conclusions of Law and Decision.

2. If the Complainant is dissatisfied with the School Board's decision, the Complainant may appeal the decision by
filing an appeal to the circuit court pursuant to SRCL Ch. 13-46.



COMPLAINT AGAINST SCHOOL EMPLOYEE
REPORT FORM

Pate Form Completed:
Form Completed by:
Person Filing the Complaint (Complainant):

Address/Phone # of Complainant:

Employee Involved:

Nature of Complaint: The person making the complaint shall with specificity identify when and where the employee
conduct occurred, the conduct of the employee which is the basis of the complaint, witnesses, and any other
pertinent information.

(use additional

sheets if necessary).

Was a meeting held between the person having the complaint and the employee?
Yes No

If a meeting was held, when was it held, what happened at the meeting and what was the outcome of the meeting:

i a meeting was not held, explain why not:

Resolution requested/sought by complainant:

Date Complainant



Date School Official Completing the Report Form
Step 1 mutually agreeable resolution was reached:

Yes . No

i resolution, manner in which the complaint was resolved:

Compilainant {initial/date) Employee (initial/date) ___

If no mutually agreed upon resolution was reached, | request a decision by the Principal on the merits of the
complaint:
Yes No Complainant (initial } Date

Yes No Employee (initial } Date




COMPLAINT AGAINST SCHOOL EMPLOYEE
APPEAL TO THE SUPERINTENDENT

I/We Appeal the Principal’s Step 1 decision for the following reasonls): [With specificity, Complainant should state
how or why the Complainant believes the Principal’s decision is wrong] :

ATTACH A COPY OF THE COMPLAINT REPORT AND THE PRINCIPAL'S DECISION.

Date Complainant

Date Received Superintendent

COMPLAINT AGAINST SCHOOL EMPLOYEE
APPEAL TO THE SCHOOL BOARD

I/We Appeal the Superintendent’s step 2 decision for the following reason(s}: [With specificity, Complainant should
state how or why the Complainant believes the Superintendent's decision is wrong]:

ATTACH A COPY OF THE COMPLAINT, PRINCIPAL'S DECISION, APPEAL TO THE SUPERINTENDENT, STEP 2
WRITTEN RESPONSE(S) IF ANY, AND THE SUPERINTENDENT'S DECISION.

Date Complainant

Date Received Board President/Chairperson - Business Manager:
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The term, abused or neglected child, means a child:

1. Whose parent, guardian, or custodian has abandoned the child or has subjected the child to mistreatment or
abuse;

2. Who lacks proper parental care through the actions or omissions of the child's parent, guardian, or custodian;

3. Whose environment is injurious to the child's welfare;

4. Whose parent, guardian, or custodian fails or refuses to provide proper or necessary subsistence, supervision,
education, medical care, or any other care necessary for the child's health, guidance, or well-being;

5. Who is homeless, without proper care, or not domiciled with the child's parent, guardian, or custodian through
no fault of the child's parent, guardian, or custodian;

6, Who is threatened with substantial harm:

7. Who has sustained emotional harm or mental injury as indicated by an injury to the child's intellectual or
psychological capacity evidenced by an observable and substantial impairment in the child's ability to function
within the child's normal range of performance and behavior, with due regard to the child's culture;

8. Who Is subject to sexual abuse, sexual molestation, sexual exploitation, or human trafficking by the child's
parent, guardian, custodian, or any other person responsible for the child's care;

9. Who was subject to prenatal exposure to abusive use of alcohol, marijuana, or any controiled drug or
substance not lawfully prescribed by a practitioner; or

10. Whaose parent, guardian, or custodian knowingly exposes the child to an environment that is being used for the
manufacture, use, or distribution of methamphetamines or any other unlawfully manufactured controlled drug
or substance,

Any teacher or other school employee, wha suspects that a child under 18 years of age has been neglected or
abused by a parent or other person, will report orally or in writing this information to the building Principal or
Superintendent. The Principal or Superintendent shall immediately report this information to the state's attorney, the
department of social services, or to local faw enforcement. The teacher or other school employee who witnessed the
disclosure or evidence of the abuse or neglect must be available to answer questions when the initial report is made.
If the Principal or Superintendent does not confirm to the teacher or other employee within 24 hours that the report
has been submitted, the employee will report the information directly to the state's attorney, the department of
social services, or to local law enforcement.

The report will contain the following information: name, address, and age of child; name and address of parent or
caretaker; nature and extent of injuries or description of neglect; and any other information that might help establish
the cause of injuries or condition.

School employees, including administrators, will not contact the child's family or any other persons to determine the
cause of the suspected abuse or neglect. It is not the responsibility of the school employees to prove that the child
has been abused or neglected, or to determine whether the child is in need of protection, but only to report
suspicions of abuse or neglect.

Anyone who participates in making a report in accordance with the law and in good faith is immune from any civil or
criminal liability that may otherwise arise from the reporting, or fram any resulting judicial proceeding, even If the
suspicion is proved to be unfounded.

Information or records conceming reports of suspected abuse or neglect are confidential. The release to persons
other than those provided by law is a class one misdemeanor. Failure to make a report of abuse or neglect is a class
one misdemeanor.

Copies of this policy will be distributed by the Superintendent to all school employees at the beginning of each
school term, and to new employees when they begin employment if at a different time than the beginning of the
school term,



