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Mission: The mission of Wynne Primary School is to provide a safe learning environment that is nurturing and challenging for all students. Students will learn to read 
for understanding, write for effective communication, and use math as a problem solving tool. Wynne Primary School staff will work with parents and 
community to support the students as they grow in knowledge and develop the skills, behavior, and attitudes necessary to become responsible, productive 
members of society.

Vision:

Goals:



Core Function: School Leadership and Decision Making
Effective Practice: Align classroom observations with evaluation criteria and professional development

IF02 The Leadership Team reviews the principal’s summary reports of 
classroom observations and takes them into account in planning 
professional development.(66)

Implementation 
Status Assigned To Target Date

Initial Assessment: Currently, WPS principals do walk-throughs and evaluations in TESS, but 
we don't aggregate the results of teacher observations. Using TESS, 
observers tag evidence and teachers are evaluated on an individual 
basis as part of a routine schedule. The leadership team doesn't review 
the findings of these observations.

Limited Development 
03/16/2016

Priority Score: 3 Opportunity Score: 1 Index Score: 3

How it will look
when fully met:

We will plan to use the results of classroom walkthroughs for next year. 
IFs will use their data collection tool (created with input from 
consultants), to gather information used for future professional 
development planning. The results will be shared during leadership 
team meetings. Teachers will also share the information collected. The 
general feedback given will improve teacher morale.

Objective Met
03/28/17

Cynthia Harris 02/28/2017

Action(s) Created Date
1 3/16/16 Visit or contact other schools to see what they're using as their data 

collection tool.
Complete 04/26/2016 Shelia McKnight 06/30/2016

Notes: We will plan on setting a schedule for IFs to do classroom walkthroughs 
for next year. IFs will use a data collection tool, such as Teachscape, to 
gather information used for future professional development planning.

2 3/16/16 We will contact Teachscape about their app to determine the cost of 
the program.

Complete 04/26/2016 Jamie Russell 06/30/2016

Notes: We will plan on setting a schedule for IFs to do classroom walkthroughs 
for next year. IFs will use a data collection tool, such as Teachscape, to 
gather information used for future professional development planning.

3 11/28/16 3 coaches will video 3 rooms to calibrate/discuss the student and 
teacher engagement observed for CWT. 

Complete 12/16/2016 Cynthia Harris 12/20/2016

Notes: Coaches visited the classrooms for walk-throughs.
4 11/28/16 In Jan, coaches will blitz the building using the CWT.  Data will be shared 

in Jan pod meetings.
Complete 01/26/2017 Jamie Russell 01/31/2017

Notes: Coaches shared information from the observations in pod meetings.
5 11/28/16 Discuss data with leadership for PD planning. Complete 01/26/2017 Cynthia Harris 02/01/2017



Notes: Data was presented to the leadership team by the coaches. Information 
was collected and organized in graphs. IFs said they would present the 
information to the school board at the next meeting.

Implementation: 03/28/2017
Evidence 5/6/2016

The April coaches&#39; meeting notes will reflect this discussion. 
Evidence from May&#39;s leadership meeting will reflect the decision.

3/28/2017
Coaches keep data on Google Forms. The PLC agenda lists the date the 
feedback was shared and when professional development occurred.

Experience 5/6/2016
The IF was unable to reach Teachscape despite several attempts. After 
meeting with Ashley McDonald, another form of collection tool was 
chosen. 

3/28/2017
The literacy coaches attended a facilitators' meeting where they learned 
that other schools were using Google Forms as a data collection tool. 
Attempts were made to contact Teachscape by email, but the company 
didn't respond to our questions about their program. Consequently, a 
decision was made to continue with the Google forms. Coaches 
videoed the classes and discussed what they observed from classroom 
walkthroughs. Data was shared with teachers at a PLC meeting and was 
well received. Feedback from teachers was constructive, and 
meaningful activities were planned based on these discussions. 
Professional development was delivered by coaches at a PLC meeting 
as the result of walkthrough data.

Sustainability 5/6/2016
A meeting has been scheduled for May to discuss Dibels and PD.

3/28/2017
Regular classroom walkthroughs will be used to collect data with 
Google Forms. Observations will be shared with the leadership team 
and faculty to provide more professional development in future PLC 
meetings.



IF06 Teachers are required to make individual professional development 
plans based on classroom observations.(70)

Implementation 
Status Assigned To Target Date

Initial Assessment: As of last year, we have begun allowing teachers to determine a 
training that best meets their PGP goals. All other professional 
development is determined by the school's administrators and is 
delivered by the school district. This training is not currently organized 
by a theme.

Limited Development 
03/16/2016

How it will look
when fully met:

Next year we will pursue one common school-wide goal for 
professional development, as well as one personal goal for each 
individual. 

Debra Heath 06/30/2018

Action(s) Created Date 1 of 2 (50%)
1 3/16/16 The leadership team will meet at the end of May to determine a school 

wide goal based on data gathered from assessments. 
Complete 10/06/2017 Debra Heath 06/30/2017

Notes: We don't currently choose a common goal for the school's PD. This will 
be determined by data collected from assessments. The leadership 
team will need a meeting in May to accomplish this action.

2 11/29/17 Teachers made collective collaborative PGP goals that they are working 
on during their PLC meetings.

Blair Wiley 05/31/2018

Notes: Many 1st and 2nd grade teachers have displayed a chart to help track 
their students progress in school wide online learning programs.  This 
allows the teacher to become the facilitator for students tracking their 
own data.

1st and 2nd grade teachers have developed systems for students to 
monitor their own data. 

This is a continuous goal.



IF11 The school provides all staff high quality, ongoing, job-embedded, and 
differentiated professional development.(3984)

Implementation 
Status Assigned To Target Date

Initial Assessment: Wynne Primary School is committed to providing professional learning 
that increases educator effectiveness and results for all students occurs 
within learning communities committed to continuous improvement, 
collective responsibility, and goal alignment. School leaders work to 
increase educator effectiveness through data collection, strategic 
planning, monitoring and coordination of resources. These leaders 
come from all levels of the organization, share in designing professional 
development, and have a voice in planning. The defined schedules of 
Wynne Primary School's PLC meetings reflect collaborative meetings 
throughout the year. Professional development is job embedded and 
focused on teaching and learning. It utilizes colleague consultants and 
resources which include a coaching component, CGI, ARPSRC, 
Instructional facilitators, as well as, teacher leaders. All teachers 
develop personal Professional Growth Plans indicating types of 
professional development needed to reach their goals. Educators have 
expressed a desire to have additional, guided assistance in accessing 
and utilizing many of the resources that are available to sustain growth.

Limited Development 
09/23/2014

Priority Score: 3 Opportunity Score: 1 Index Score: 3

How it will look
when fully met:

Wynne Primary School will provide high quaility, job embedded 
professional development aligned with the NSDSC standards through 
professional learning community meetings and other training sessions. 
Teachers will recieve training supporting school goals, students' data-
determined needs, as well as teachers' individual goals targeted on 
their PGPs. The outcome of these trainings will demonstrate student 
growth in assessment results. School leaders will advocate lifelong 
learning, preparing the way for teachers to pursue career by making 
sure their needs are met. Wynne Primary School also believes leaders 
actively engage with policy makers and decision makers to create 
structures supporting equitable professional learning and will therefore 
pursue avenues to increase teacher learning time.

Debra Heath 08/31/2018

Action(s) Created Date 9 of 12 (75%)
1

9/17/15
The administrators and instructional facilitators will meet and review 
the National Standards for professional development to better align 
current practices.

Complete 01/29/2016 Debra Heath 06/30/2016



Notes: IFs will develop a Meeting Feedback Form to require all Staff to 
complete after each official PLC Meeting to be turned in for reflection 
and develop an End of Year (EOY) PD feedback survey. The leadership 
team will monitor & analyze student data (Dibels, Math Module 
Assessments, discipline)--at least twice a year.

2 9/17/15 IF's will communicate the National Standards for PD in PLC teams--
people responsible: Shelia McKnight, Cynthia Harris, & Jamie Russell

Complete 01/29/2016 Cynthia Harris 06/30/2016

Notes: After the initial leadership meeting to review the standards, the IFs will 
share with PLC teams for training, input, and feedback. A book study 
may also be utilized.

3 9/17/15 IF's will develop a survey to determine teacher's individual PGP needs.--
people responsible Sheila McKnight & Jamie Russell

Complete 09/22/2015 Shelia McKnight 06/30/2016

Notes: This survey will be similar to the one the co-op does to plan its 
professional development catalog. Ifs will survey teachers for their 
needs and suggestions for meaningful, quality training. Results of the 
survey will be presented to the administrators and leadership team for 
future PD planning.

4 9/17/15 Explore district options to increase time for PLC through early release or 
delayed start.

Complete 04/21/2016 Debra Heath 06/30/2016

Notes: Wynne Primary School believes leaders actively engage with policy 
makers and decision makers to create structures to support 
professional learning. Therefore the principal will pursue options to 
increase time for trainings and PLCs at times when students aren't 
present, such as mornings or early release. Transportation is the biggest 
factor in this change and would need to be addressed.

5

10/22/14

Collaborative professional development sessions will be scheduled 
allowing teachers who provide support classes such as, art, physical 
education, music, library and guidance the opportunity for professional 
development targeting thier programs and needs.    

Complete 01/05/2015 Debra Heath 01/30/2015

Notes: Collaborative planning between campuses within the Wynne School 
District, as well as, building level meetings need to take place to  allow 
teachers with specialized classes and programs to study effective 
practices in their fields to assure sequenced programs that are 
developmentally appropriate are in place and being utilized.

6
10/23/14

Additional guided instruction on resources such as those available 
through IDEAS for educators will be provided for professional 
development. 

Complete 06/01/2015 Debra Heath 07/01/2015

Notes: Staff members indicated confusion and inadaquaticies when utilizing 
IDEAS and other web-based resources for professional development.



7

10/23/14

Develop a system allowing teachers to share the goals of their PGPs and 
resources they have already found to be effective for collaborative 
planning and sharing of resources. This will serve as a survey to guide 
professional development activities

Complete 01/05/2015 Debra Heath 12/31/2014

Notes: During collaborative planning, teachers will share and a list will be made 
of common PGP goals and resources that are available as well as those 
that have already been used and found to be helpful in meeting goals.

8
10/23/14

A Google Document will be developed listing staff members, 
professional development goals, and resources that are being used, 
along with a rating on significance for change or growth.  

Complete 01/05/2015 Jamie Russell 12/31/2014

Notes:

9
11/28/16

Organize PD sessions for PLC meeting using data needs identified from 
student data.  Peer round table discussion sessions will be given by 
teachers in Fall 2018

Shelia McKnight 08/31/2018

Notes: The principal sent an email inviting teachers to volunteer to lead mini-
PD sessions. At the next team meetings, Instructional Facilitators will 
discuss with teachers what needs they have and to get feedback on 
what would like to see for round table discussions.  

Special education teachers could possibly present on modifications 
possibilities for the classroom. 

K2 teachers could share resources specific to their content area that 
would be useful for classroom teachers to implement in the classroom. 

Teachers could also share ideas from professional development 
attended over the summer. 

10

11/28/16

Teachers will use Digital Suite to enhance Math instruction.  Teachers 
also have implemented Phonics First with instruction happening before 
and during the year.  New teachers made colleague visits hosted by 
veteran teachers in Oct and Nov.

Complete 11/14/2016 Cynthia Harris 11/14/2016

Notes: WPS teachers have attended Phonics First training and have begun 
implementing in the classroom. Teachers began using Digital Suite after 
a PLC meeting on November 14.

11 11/29/17 Instructional Facilitators will collaborate with teachers to analyze 
student data to determine professional development needs.  

Cynthia Harris 10/31/2018

Notes:



12

11/29/17

After analyzing student data, instructional facilitators with meet 
collaboratively with teachers, a survey will be given to all teachers to 
determine who is interested in hosting and presenting a professional 
development session. 

Debra Heath 05/31/2018

Notes:

Implementation:
Evidence 6/1/2015

The principal maintains a notebook of all agendas, minutes, and sign-in 
sheets from staff meetings.  

Experience 6/1/2015
Scheduled staff meetings allowed the principal and instructional 
facilitators to lead instrucion for all staff memebers in utilizing IDEAS 
for obtaining professional development in areas relevant to their 
perspective needs.  

Sustainability 6/1/2015
The IDEAS website will continued to be utilized by individual staff 
memebers to gain professional development in selected areas of need.



Core Function: School Leadership and Decision Making
Effective Practice: Ensure High Quality Staff - Recruitment, Evaluation, and Retention

II01 The school works collaboratively with the district to recruit and retain 
highly-qualified teachers to support school improvement.(3982)

Implementation 
Status Assigned To Target Date

Initial Assessment: (Priority score and opportunity score haven't been reassessed by the 
team--just a placeholder) Teachers document their HQ documentation 
with the Central Office. 100% of the certified teaching staff has attained 
the highly qualified teacher status and 100% of the paraprofessional 
staff meet the highly qualified requirements. All paraprofessionals have 
completed 60 college credits, college degrees, or successfully passed 
the PRAXIS paraprofessional exam. To sustain these efforts future 
applicants will be required to meet Highly Qualified status. 
Collaboration will also be maintained with local and regional institutes 
of higher education to recruit highly qualified teachers. Interns will 
continue to be welcomed and utilized within the school and state-wide 
and national recruitment will be sustained through the district's on-line 
advertisement and application process. 

Limited Development 
10/01/2014

Priority Score: 3 Opportunity Score: 2 Index Score: 6

How it will look
when fully met:

WPS will have an inviting presence on the Internet and will be visible at 
job fairs to attract more highly qualified teachers. The school will share 
its many benefits with the public by highlighting current successful 
programs.

Objective Met
03/28/17

Debra Heath 05/30/2017

Action(s) Created Date
1 2/14/17 WPS will send teachers to the job fair. Complete 03/01/2017 Debra Heath 05/30/2017

Notes: Wynne Primary faculty attended the job fair and encouraged 
prospective teachers to apply at our school.

2

2/14/17

We will ask students in the EAST program to create a school brochure to 
help with recruitment at the job fair. The brochure will contain info 
about teacher salaries and loan forgiveness to promote positives about 
employment in the district.

Complete 02/28/2017 Blair Wiley 05/30/2017

Notes: The brochure was created and shared at the job fair.
3

2/14/17

Leadership team members will meet with Janet Smith to update the 
school website. Program successes such as Red Ribbon Week, the 
Science program, and Spirit Week will be shared on the website. 
Pictures of staff members will be updated.

Complete 02/24/2017 Jamie Russell 12/07/2016

Notes: Team members met Janet Smith and talked about revamping the school 
webpages. Changes were put into place, including updated pictures of 
staff.



Implementation: 03/28/2017
Evidence 3/28/2017

The school website can be viewed to see the changes that were made 
to make our school appealing. Our assistant principal has a copy of the 
brochure that was used this year at the job fair.

Experience 3/28/2017
School administration met with students in the EAST program to 
collaborate on a brochure to recruit prospective teachers to our school. 
Faculty brought the brochures to the job fair and spoke to teachers 
about the strengths of our school. Members of the leadership team 
met with Janet Smith to discuss updates to our website that should 
showcase the best reasons to work for our school. 

Sustainability 3/28/2017
To keep qualified teachers and improve morale, our leadership team 
will continue to help new teachers through PLCs, professional 
development, and communication already in place. Website updates 
will be  routine and frequent. 



Core Function: Curriculum, Assessment, and Instructional Planning
Effective Practice: Assess student learning frequently with standards-based assessments

IID11 Instructional Teams review the results of unit pre-/post-tests to make 
decisions about the curriculum and instructional plans and to "red 
flag" students in need of intervention (both students in need of 
tutoring or extra help and students needing enhanced learning 
opportunities because of their early mastery of objectives).(109)

Implementation 
Status Assigned To Target Date

Initial Assessment: Currently Wynne Primary School staff members monitor the academic 
performance of all students using a variety of assessments. DIBELS 
assessments and text level checks are conducted regularly by all 
classroom teachers, and results are discussed with the instructional 
team during collaborative planning periods. Results from these 
assessments are used by instructional teams in data review meetings to 
flag students in need of intervention to reach learning goals. Certified 
teachers and highly trained para-professionals provide small group 
intervention for students in flexible groups, based on student needs. 
There are opportunities for students who need advanced learning 
through small group instruction in the classroom, and the team has 
chosen the area of advanced learning opportunities to focus on with 
the action plan. 

Limited Development 
10/16/2014

Priority Score: 3 Opportunity Score: 2 Index Score: 6

How it will look
when fully met:

Data from these assessments will be used by the instructional team to 
refine the curriculum, develop more effective instructional plans, and 
assure needs are met for students who need extra help in closing the 
achievement gap and with those who will require enhanced 
assignments. Students with advanced abilities will have more 
opportunities in the classroom with extended activities.

Objective Met
03/15/18

Jamie Russell 05/31/2017

Action(s) Created Date
1 2/7/17 Coaches will search for a program similar to Dreambox for literacy. Complete 02/01/2017 Shelia McKnight 05/30/2017

Notes:

2
2/7/17

Teachers will share mini-professional development sessions to offer 
extended, inquiry-based activities for advanced students during 
research projects.

Complete 02/13/2017 Shelia McKnight 02/28/2017

Notes: During a PLC meeting, four coaches/teachers led mini-sessions to 
provide teachers with fresh ideas for meeting the needs of advanced 
learners. Teachers were given links to materials to support these 
students who need extended activities.



3 2/7/17 Teachers will be asked to pilot programs for literacy as a trial period. 
(For example--Lexia, Nessie, etc.)

Complete 04/03/2017 Jamie Russell 05/31/2017

Notes:

4 10/20/14 Curriculum guides and units of study with leveled lessons will be 
developed

Complete 11/12/2014 Cynthia Harris 12/19/2014

Notes: The Instructional coaches along with the building administrators and 
grade level staff members will meet regularly during common planning 
times to develop curriculum aligned to the common core standards, 
plan lessons and assessments and to consistently monitor the progress 
of all students.

5

10/20/14

Instructional teams will continue to monitor data from DIBELS, text 
level checks, STAR assessments and the Developmental Spelling 
Assessments and will identify students in need of intervention or 
advanced learning opportunities through the 
SPRINT process.

Complete 06/01/2015 Shelia McKnight 07/01/2015

Notes: Instructional coaches for each grade level lead the instructional teams 
in monitoring student progress and sharing data between grade levels.

6
10/16/14

Recruit four retired, volunteer teachers to provide extra enrichment 
activities such as book studies with students who already have a firm 
grasp of skills being taught and need extra challenges. 

Complete 10/31/2014 Jamie Russell 01/07/2015

Notes: Shelia McKnight and Jamie Russell will review data  with grade level 
teachers and flag students in grades one and two who need enhanced 
learning instruction and activities in addition to those being taught in 
the classroom.  They will develop a weekly schedule for the four 
volunteer teachers and designate the students with whom they will 
work.  The G.T. teacher will continue to provide lessons twice a month 
for all students in grades Kindergarten, First and Second.

7 10/20/14 All advanced fluency students in first grade will utilize the Reflex Math 
program for enrichment activities

Complete 11/12/2014 Tammy Wizer 11/03/2014

Notes: All first grade teachers have full access to the Reflex Math program
8

10/20/14

The volunteer directory will be utilized to form a list of parent and 
community volunteers who are willing to provide enrichment activities 
to support the curriculum in their areas of expertise, as well as those 
who are willing to provide remediation and assistance with students 
who need extra help in closing he achievement gap.

Complete 11/12/2014 Cindy Harris 11/28/2014

Notes: The parent/community volunteer directory is compiled each year by the 
district parent coordinator.  The directory list the areas parents have 
expertise and interest as well as the days and times they are available 
to assist classroom teachers.



9
10/20/14

Explore MAP (Measures of Academic Progress) assessments to 
determine their value in monitoring student progress toward meeting 
grade level benchmarks and goals. 

Complete 03/31/2015 Cindy Kinard 03/31/2015

Notes: Instructional coaches questioned the value of using MAP assessments 
for monitoring student performance in conjunction with the other 
assessments already being utilized.

10 10/20/14 A survey concerning formative assessments being used by the district 
will be conducted to determine next step actions for recommendation.  

Complete 06/01/2015 Cindy Kinard 04/30/2015

Notes: Certain assessments are determined and put into place by district level 
personnel.  The continued validity of these assessments are being 
questioned by the instructional coaches and teams.

11
10/20/14

Data provided by the survey to determine the validity of the continued 
use of formative assessments established at the district level, will be 
used to determine actions needed for the 2015-2016 school year.  

Complete 06/01/2015 Debra Heath 05/29/2015

Notes:

12

10/16/14

A schedule will be created allowing instructional coaches to facilitate 
instructional team meetings with grade level teachers to build 
curriculum aligned to the Common Core Standards, and to develop 
curriculum guides with lessons and formative assessments.

Complete 01/09/2015 Debra Heath 01/09/2015

Notes: A folder has been developed that contains dates and times of previously 
held instructional team meetings and their outcomes. All future 
instructional team meetings will be documented in this folder.

Implementation: 03/15/2018
Evidence 6/1/2015

District and building level agendas and sign in sheets are on file in each 
location.

Experience 6/1/2015
The principal and instructional coaches worked with district level 
administrators and staff to determine what types of evaluation 
programs would provide the best data for evaluating student 
performance as well as the effectiveness of the curriculum in relation 
to the educational standards.

Sustainability 6/1/2015
Data collection and review by instructional facilitators will continue and 
will be shared among staff to allow practices which promote maximum 
student learning and performance to be put into place.   



Core Function: Classroom Instruction
Effective Practice: Expect and monitor sound instruction in a variety of modes

IIIA02 All teachers develop weekly lesson plans based on aligned units of 
instruction.(111)

Implementation 
Status Assigned To Target Date

Initial Assessment:
On the kindergarten pacing guide for writing, there are general 
knowledge based goals.  There is very little direction for teachers on the 
pacing guides. Several first grade teachers attended the Empowering 
Writers Training and are in the implementation phase with specific 
lessons on the pacing guides. Second grade has weekly writing 
expectations and objectives utilizing district created materials. A 
comprehensive school wide writing curriculum is needed.  

Limited Development 
11/29/2017

How it will look
when fully met: There will be specific lessons on pacing guides for all three grade levels 

and teachers will be implementing the lessons in the classrooms.  The 
writing curriculum will be vertically aligned, which will be seen on the 
pacing guides and resulting in improved student achievement in 
writing. 

Debra Heath 08/31/2018

Action(s) Created Date 1 of 3 (33%)
1 11/29/17 Sheila is going to talk with Tish Knowles about availability and dates for 

the Empowering Writers.
Complete 03/01/2018 Shelia McKnight 04/30/2018

Notes:

2
3/14/18

Mrs. Heath will consult with district leadership team about writing 
training provided by the Arkansas Public School Resource Center for 
writing training. 

Debra Heath 05/31/2019

Notes: The Leadership team will review Empowering Writers and the Oregon 
Writing Curriculum.  These writing programs are under consideration by 
the school leadership team.



3 3/14/18 Teachers will collaborate to implement the chosen writing curriculum 
and revise the pacing guide.

Jamie Russell 05/31/2019

Notes:

Core Function: High School:  Opportunity to Learn
Effective Practice: Ensure content mastery and graduation

HS04 The school provides all students with guidance and supports 
(academic, financial, etc.) to prepare them for college and career.
(4541)

Implementation 
Status Assigned To Target Date



Initial Assessment: Wynne Primary create a an awareness of career and college readiness. 
The school sets the stage for all students to develop the skills necessary 
to be successful in higher education and the work place. Teachers use 
job charts or teacher's helper work charts. Throughout the month of 
May, students at Wynne Primary School learned about the importance 
of education in relation to their future jobs and careers. Teachers 
joined the fun by creating a visual display of decorated graduation caps 
and degrees showing the colors and mascots from the colleges of which 
they graduated. Students participated in teacher guided activities 
within the classroom, worked on family projects and completed 
classroom guidance activities with the school counselors to help them 
learn more about which occupations require high school diplomas, 
special training and/or college degrees. Students were asked to think 
about what they liked to do best and what things they could do really 
well and match these two factors with various careers. Classroom 
activities allowed the students to research and write factual 
information about salaries, working conditions and special tools 
required for the jobs they wanted to have when they grow up. Families 
assisted students with creating posters of “Jobs In My Family”. Creating 
the posters allowed the students to talk with people in their family 
about what jobs they have, why they chose the jobs and what type of 
training and tools the jobs required. Teachers displayed the posters in 
the hallways for all students to see and enjoy. The school counselors 
surveyed students to see how many had actually been on a college 
campus. The number was extremely low considering the number of 
colleges within the state of Arkansas and the number that are in close 
proximity to Wynne. Arkansas State University at Jonesboro, the 
University of Arkansas at Fayetteville and East Arkansas Community 
College in Forrest City were the only colleges the students had visited. 
Reasons for their visit to ASU and UA were for football games, EACC’s 
summer enrichment program, or visiting with a parent or relative. 
Teachers were encouraged to use college websites to introduce and 
talk with students about various colleges within the state of Arkansas 
that they might someday attend. The culminating activity for students 
was “Career Dress-Up Day”. Parents helped students to dress up in the 
attire required for the career of their choice. Pictures of the students 
dressed in their professional attire were used to create a visual display 
in the lobby at Wynne Primary School. 

Limited Development 
11/17/2015



Priority Score: 2 Opportunity Score: 3 Index Score: 6

How it will look
when fully met:

This year we plan to extend last year's work toward college and career 
awareness. The culminating activity for students last year was “Career 
Dress-Up Day”. Parents helped students to dress up in the attire 
required for the career of their choice. Pictures of the students dressed 
in their professional attire were used to create a visual display in the 
lobby at Wynne Primary School. This year the program will be extended 
to include having parents and community members visit classrooms to 
talk with students about their particular career training and work 
experiences. 

Objective Met
05/06/16

Amelia  Grider 05/06/2016

Action(s) Created Date
1 11/30/15 The counselor and parental involvement leader will collaborate with 

teachers to invite parents to speak to the classes.
Complete 05/05/2016 Brenda Martin 05/06/2016

Notes: The counselors asked teachers to invite a parent to visit each class on 
Friday, May 13.

Implementation: 05/06/2016
Evidence 5/6/2016

Evidence is shown in the minutes and visitors' log in the office for any 
parents who choose to come speak.

Experience 5/6/2016
Ms. Martin presented the initiative to all the teachers. It was suggested 
to them that they may want to invite parents to speak to the classes. 
This would benefit students and promote community involvement.

Sustainability 5/6/2016
Counselors may need to follow up and see how the visits went. Also, 
they will need to see how many teachers utilized this suggestion.


