
   Page 1 of 3 

 
POSITION DESCRIPTION 

 
Title: Social Worker – PATH Community Based 

Reports To: Social Worker Supervisor 

FLSA Status: Exempt 

Direct Reports: None 

 

     Approved:         Date: February 2020 

 

 

SUMMARY: The social worker assists eligible children and their caregivers in gaining access to 

needed medical, social, educational and other services necessary for appropriate care and 

treatment. Additionally, may provide therapeutic interventions to the child and their 

family in the form of rehabilitative services. 

 
DUTIES AND RESPONSIBILITIES 
(The following list is not comprehensive but highlights the major areas of responsibility for the position.) 

 
1. Provide comprehensive coordination and implementation of all tasks required to meet the treatment 

needs and best interests of service recipients consistent with regulatory agencies (i.e. DHS, COA). 

a. Comply with local office procedure for referral and service delivery. 

b. Complete a systemic assessment of the needs of the child and family. 

c. Establish service parameters with family or legal custodian as child’s needs dictate. 

d. Provide complete and required documentation, within established time lines relating to case 

management and/or rehab services. 

e. Implement treatment services to meet the needs and goals of the children and families utilizing quality 

case management practice to provide for the best interest of the child and family. 

f. Deliver skill development and therapeutic services for assigned individual and family cases and assist 

them in maintaining a stable environment, and in developing the values, principles, and skills necessary 

to create a healthier family system.   

g. Create a safe and trauma-informed therapeutic environment in which treatment interventions can be 

implemented. Assist families in crisis intervention situations as they may arise. 

h. Provide direction to other team members when applicable and make recommendations for discharge, 

finalization and permanency. 

i. Promote the needs of youth and families to ensure successful outcomes. 

j. Meet requirements for youth/family contacts. 

k. Advocate for the development and maintenance of funding and resources to meet youth and family 

needs at local, state and national levels. 

l. Develop and maintain community contacts to promote PATH and collaborative efforts. 

m. Provide crisis intervention as needed to maintain safety and provide for the best interest of the child 

and family. 

  

2. Conduct job duties from a framework that acknowledges the impact of childhood trauma on 

children, caregivers, and service providers. Integrates trauma informed care principles into practice 

by sharing knowledge and understanding of trauma with the child, family and relevant team 
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members. Additionally, utilizes and advocates for the use of trauma-sensitive strategies to support 

the youth and their family. 

a. Routinely screens for trauma exposure and related symptoms and demonstrates competence in using 

screening tool results to enhance service provision. 

b. Routinely makes resources available and shares knowledge with child, family, and other providers on 

trauma exposure, its impact, and trauma-focused treatment. 

c. Engages in efforts to strengthen the resilience and protective factors of children and families impacted 

by and vulnerable to trauma. 

d. Emphasizes continuity of care and collaboration across child-service systems. 

e. Understand the potential for secondary traumatic stress and practices self-care strategies to mitigate 

these effects. 

  

3. Meet standards for productivity and caseload size while maintaining appropriate documentation and 

files to support the services that are provided to families. 

a. Complete paperwork and compile documentation required by PATH and governing/accrediting 

agencies; maintain current files on all youth in placement. 

b. Produce informal and formal reports as requested by parents, referral agencies, courts, etc. 

  

4. Participate in staff and supervision meetings, and required PATH in-service meetings. Understands 

and supports the PATH and Nexus philosophy and mission. 

a. Participate in individual and group supervision including clinical consultation to review cases and 

ensure best practices are provided to all children and families. 

b. Provide timely and thorough information to supervisor regarding case incidence, service delivery 

struggles and difficult team processes. 

c. Utilize supervision options and directives in service delivery. 

  

5. Ensure confidentiality of all treatment and services information pertaining to clients and their foster, 

adoptive and biological families. 

  

6. Perform other job related responsibilities, tasks and projects as needed. 

  

 
QUALIFICATIONS 

 
Knowledge, Skills and Personal Attributes 

 Remain current on all required training and certifications. 

 Demonstrate the ability to plan, organize and effectively manage multiple priorities and perform activities in 

a manner that makes the best use of existing resources, staff and time. 

 Exhibit clear, professional, respectful, and strengths-based communication to interface effectively with 

multiple external contacts, families, and staff and willingly share knowledge, information, and resources 

appropriately.  Demonstrate conflict-resolution skills with clients, families, and other team members in times 

of need. 

 Easily adjust and be highly flexible in meeting changing work needs and demands and willingly provide 

direction and/or assistance when needed. 

 Demonstrate problem resolution skills and the ability to handle emergency or crisis situations and use sound 

judgment by taking appropriate actions consistent with Nexus policy and procedures.  Remain calm and 

effectively manage stressful workload conditions and difficult, emotionally charged or crisis situations. 

 Exhibit a spirit of cooperation among coworkers and comply with corporate and site policies and procedures.  

 Adhere to department procedures regarding punctuality and attendance and exhibit a significant degree of 

flexibility and cooperation with shift scheduling and rotation needs. 

 Interact with and appreciate people from diverse, cultural, social, and religious backgrounds. 

 Continually seeks knowledge of and exhibits an understanding and acceptance of differences in gender, race, 

age, culture, ethnicity, class, religion and disability to better appreciate staff, children, and families.  
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 Supports the mission of Nexus (“Strengthening Lives, Families, and Communities Through Our Cornerstone 

Values”) by exemplifying the Cornerstone Values and the Nexus Guiding Principles in all interactions with 

internal and external customers, and in all work performed on behalf of the organization. 

 

Education, Credentials and Experience 

 Bachelor’s degree in Social Work required. 

 Current social work licensure required. 

 A minimum of two years’ experience family-based service required. In lieu of experience, a Masters in 

Social Work will be accepted. 

 Valid driver’s license required. Must meet state regulating agency driving requirements, maintain auto 

insurance and pass corporate insurance eligibility standards. 

 

Physical Demands 

 Must be able to transport client locations and transporting clients if needed using one's own vehicle. 

 Must be able to walk, sit, stand, crouch, twist, bend, reach overhead, maneuver stairs and stretch in a 

manner conducive to the execution of daily activities.  

 Repetitive use of hands is required for writing, typing and/or data entry.  

 Excellent sensory skills are important (sight, hearing and speech) as well as the ability to communicate 

effectively.  

 
This position description is intended as a guideline and is not intended to be all inclusive or exact, or construed as an expressed 

or implied contract.  Changing business needs require revisions to job specifications and Nexus reserves the right to change or 

modify position requirements at any time.   

 

I have read and understand the above position description. 

 

___________________________________________          ____________________ 
Employee Signature           Date 

 


