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Special Notice and Plan Overview
St. Croix Central School Dist. 403(b) Savings
Plan
This Special Notice and Overview is provided as a quick reference to certain key provisions of the
retirement plan. Since the plan is based on a complex legal document, the Overview does not attempt
to describe every aspect of the plan or to detail all of its terms. For a more complete description of plan
provisions, refer to the Summary Plan Description. If there is a conflict between this Overview and the
plan, the plan's provisions will prevail.

This Special Notice and Overview contains important plan information that must be made
available to eligible participants.

Entering the Plan
All employees are eligible to participate in the plan on the first entry date.

Certain groups of employees are excluded from participating in the plan, including:
√ Non-resident aliens with no US source income
√ Student employees

Entry date is immediate after service requirements, if any, are met.

Participant Contributions
Participants may contribute to the plan on a pre-tax basis. These contributions, known as “elective deferrals,” must fall
within the following range:

Minimum 0 percent of compensation

Maximum $18,000 in 2015 (additional $6,000 if age 50 or older) or maximum allowed by law, whichever is less

Other factors may further limit contributions.

Traditional 403(b) contributions are made on a pre-tax basis, thus reducing your current taxable income. Your contributions
and earnings grow on a tax-deferred basis and will be taxable upon distribution.
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Participant Contributions (continued)

Roth Contributions

Roth contributions allow you to contribute to your retirement account on an after-tax basis. Earnings on Roth contributions
will be tax free upon withdrawal if certain conditions are satisfied. To be tax free, the withdrawal cannot occur for at least
five years after the first Roth contribution is made to your account and you must be at least age 59½ or disabled. If you die,
your beneficiary can take a tax-free withdrawal after the account has been in place for five years. The five-year period is
measured from the first day of the tax year in which the first Roth contribution is made.

You must declare how your contributions are to be invested - traditional or Roth - before they are made. After money is in a
Roth account, it cannot be transferred into a traditional pre-tax 403(b) account. You may stop contributing to the Roth
account and start contributing to the traditional 403(b), but the Roth and pre-tax accounts will remain separate.

Regardless of whether you choose a traditional 403(b) deferral or a Roth 403(b) contribution, you may change your
contribution percentage or re-enter the plan on the first day of any future month. Contact your payroll department for details.
If necessary, you may stop your contributions on the first day of any payroll period with reasonable advance notice.

Your participant contributions to either a traditional 403(b) or a Roth 403(b) are 100 percent vested - which means that you
own them - at all times.

Please consider your options carefully prior to making an enrollment selection.

You can direct how your contributions are invested among the available investment options. If you do not direct how your
contributions should be invested, they will be invested in the following default investment option:

Investment Default Directive Percent

Fidelity Balanced 100%

Make sure that your directives cover 100 percent of your contr ibutions. If you direct less than 100 percent of your
contributions, the entire amount will be invested in the investment option(s) described above. However, you can transfer
your assets from the default investment option to other investment options, without penalty.

You may use the Personal Savings Center at www.standard.com/retirement or theFeeDisclosuresection of this document
to find out more about your account, including a description of the default investment option, its investment objectives,
risk and return characteristics, and any applicable fees and expenses.

Distributions and Withdrawals
A distribution from your account may be available to you or your beneficiary at:
• normal retirement, which is age 65
• age 59.5 while still employed
• financial hardship (as defined by the plan)
• termination of employment
• death or disability

Additional requirements for distributions may also exist. Please review your Summary Plan Description for complete details.
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Rolling over retirement accounts
Combining assets from several retirement accounts is much easier now than in the past. Plans may now accept rollovers from:
• 401(k) and other qualified retirement plans
• governmental deferred compensation (457) plans
• tax-sheltered annuities (TSAs) and IRAs

Follow the instructions on the “Application for Rollover” form available on Personal Savings Center at
www.standard.com/retirement. Rollover money received by the plan will be invested according to your investment
directives for new contributions.

If you have received a distribution check from a retirement plan, you must complete a rollover within 60 days of receipt. If
the rollover is not completed within this period, the distribution cannot be rolled over and becomes taxable income. It may
also be subject to a 10 percent early withdrawal penalty.

Questions
If you have questions about the plan, please contact Human Resources.

To contact a Customer Service Representative at the plan's service partner, The Standard, e-mail savings@standard.com
anytime or call 800.858.5420 between 5:00 a.m. and 5:00 p.m. Pacific Time.

mailto:savings@standard.com
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More information about your plan’s fees and investment
options
Descriptions of the plan’s fees and investment options are included in the
following pages. Each investment option description provides basic
information including investment objectives, fund managers, relative risk, fees
and a snapshot of its holdings.

Additional information is available through the Personal Savings Center, The
Standard’s website for retirement plan participants. The performance page
found under the investments menu provides performance information for all of
the investment options. Click on the name of the investment option for more
information about that option, including a link to the mutual fund company’s
website where you can view a prospectus.

You will also receive an annual notice with updated information regarding
to the plan’s fees and the investment options’ fees and per formance.

Frequent Trading Policy
Your retirement plan is intended to help
you accumulate assets for your
retirement. The plan and the services
provided by The Standard have been
designed to help support your long-term
investment needs throughout your
working and retirement years.

The plan is not intended to facilitate
frequent trades among investment
options or provide “day trading”
opportunities. Short-term trading
adversely affects the plan's operations
and increases the expenses of both the
plan and the investment options.

The Standard's agreements with our
mutual fund alliance partners require us
to adhere to trading rules established in
the prospectuses. Besides normal
contribution activity, generally one
purchase and one redemption in an
investment option during a 90-day
period is considered reasonable transfer
activity.

Trading activity will be monitored. If
excessive transfer activity is identified,
we may suspend the participant's ability
to execute transfers through the
Personal Savings Center Web site and
INFOLINE telephone system. Any
transfers will have to be requested using
paper forms and will be executed
according to trading guidelines. This
may lead to delays in the execution of
requested transactions.



806945 - 4 As of January 27, 2015

Fee Disclosure
St. Croix Central School Dist. 403(b) Savings Plan

As of January 27, 2015

About This Information

Retirement plan sponsors are required by the Department of Labor to disclose the fees related to your plan. This
document provides the required information.

Section One contains information covering your participation in the plan and plan-level fees that may be charged to
your account. Section Two contains comparative fee and performance information for each investment option
provided in your plan. If you have any questions about this information, you can either call 800.858.5420 to speak to
a customer representative or talk to your plan administrator.

Section One - Participation and Plan-Level Fees

General Plan Information

Investment Instructions: To direct or make changes to how your account will be invested among the plan's
designated investment options, you must complete and submit an Investing Form. If your plan offers the
service, you can enroll or make changes to your directives online at www.standard.com/retirement. You
may direct the investment of all funds held in your plan account.

Limitations on Instructions: You may give investment instructions on any day the New York Stock
Exchange is open for business. Certain restrictions on trading may apply depending on the investment
option. Many investment options, such as mutual funds, impose restrictions on frequent trading. The plan is
not intended to facilitate frequent trades among investment options or provide “day trading” opportunities.
Short-term trading adversely affects the plan’s operations and increases the expenses of both the plan and the
investment options. The Standard’s agreements with our mutual fund alliance partners require us to adhere
to trading rules mutually-agreed upon by Standard and the fund company. Section Two below provides more
information on these restrictions.

The Standard’s Frequent Trading Restr iction Procedures: In reviewing for frequent trading, Standard
performs a weekly review of participant-directed transactions in order to identify participants who have more
than one round-trip during a 90-day period (a “frequent trader” ). If a participant has been identified as a
frequent trader, a warning letter is sent to the participant. If frequent trading activity continues, the
participant’s ability to trade via the participant website and the interactive voice response system will be
suspended for 90 days. During this period, the participant will be required to submit written requests to
trade. Each request will be evaluated, and executed only if it complies with frequent trading rules. After 90
days, the participant’s privileges are reinstated. If the participant has a subsequent violation, their trading
privileges will be suspended indefinitely and they will be required to submit written requests to trade.

Certain mutual fund companies require us to follow different parameters. For specific details please call your
customer representative at 800.858.5420 or your plan administrator.

Voting and Other Rights: The trustee will exercise any voting or other rights associated with ownership of
investments held in your plan account.

Designated Investment Options: The plan provides designated investment options into which you can
direct the investment of your account. The chart shown in Section Two of this notice lists the options and
provides various information about them.
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Plan Administrative and Individual Expenses

There are certain fees and expenses associated with your plan, such as recordkeeping, compliance, consulting and
accounting. Unless the plan sponsor, which is typically your employer, elects to pay some or all of those expenses,
they will be paid from the plan assets, which will affect your account balance. The cost for these services fluctuates
each year based on a variety of factors including the total amount of assets in your plan. These fees may be reduced by
amounts paid by mutual fund companies to The Standard. The Standard passes these amounts back to the plan to
reduce or offset fees. The fees shown in the Plan Administrative Fees Table are fees that are not part of the total
annual operating expenses.

Other services may be provided periodically to the plan as necessary for consulting, compliance and custodial
services. To the extent these expenses are not charged against forfeitures or paid by the employer, or reimbursed by a
third party, the plan may charge these expenses against participant accounts.

Annual Plan Administrative Fees

Fee Name Fee Amount

Plan Administrative Fees (including applicable
recordkeeping, accounting, compliance and consulting
services. The fees reflect an annual amount deduction
proportionally on a quarterly basis)

The Plan's Administrative fees vary based on the total
amount of assets in the Plan. The Fee Amount shown
reflects the rate charged as of the date of this notice.

0.50% assessed on total plan assets, allocated pro rata
among participant accounts

plus

1.20% assessed on total plan assets, allocated pro rata
among participant accounts1

Eligible Participants with a Balance Annual fee of $20.00 allocated to participant accounts
on a per capita basis

Individual Fees

The plan may also impose specific charges against individual participant accounts for certain transactions. These
charges may arise based on your use of a feature available under the plan (such as taking a distribution or for
processing a qualified domestic relations order in case of a divorce).

Additionally, buying or selling some investments may result in charges to your individual account, such as
redemption fees. The Section Two charts below provide information on these investment charges.
Fee Name Fee Amount

Qualified Domestic Relations Order $300.00 minimum

Overnight Delivery $30.00 per event

Paper Distribution $75.00 per event

Paper Distributions upon Death/ Disability/ Retirement $75.00 per event

Paper Loan $125.00 per event

Paperless Distribution $75.00 per event

Paperless Distributions upon Death/ Disability/
Retirement

$75.00 per event

Paperless Loan $125.00 per event



S
ec

ti
o

n
T

w
o

-
C

o
m

p
ar

at
iv

e
F

ee
an

d
P

er
fo

rm
an

ce
In

fo
rm

at
io

n

T
hi

s
se

ct
io

n
il

lu
st

ra
te

s
th

e
pe

rf
or

m
an

ce
of

in
ve

st
m

en
to

pt
io

ns
an

d
sh

ow
s

ho
w

th
es

e
op

ti
on

s
ha

ve
pe

rf
or

m
ed

ov
er

ti
m

e.
In

cl
ud

in
g

al
lf

un
ds

in
co

m
pa

ra
ti

ve
ta

bl
es

al
lo

w
s

yo
u

to
co

m
pa

re
th

em
w

it
h

ap
pr

op
ri

at
e

be
nc

hm
ar

ks
fo

r
th

e
sa

m
e

ti
m

e
pe

ri
od

s.
If

yo
u

w
ou

ld
li

ke
ad

di
ti

on
al

in
fo

rm
at

io
n

ab
ou

tt
he

in
ve

st
m

en
to

pt
io

ns
,y

ou
ca

n
go

to
th

e
w

eb
si

te
be

lo
w

.Y
ou

m
ay

al
so

ca
ll

a
cu

st
om

er
se

rv
ic

e
re

pr
es

en
ta

ti
ve

at
80

0.
85

8.
54

20
fo

r
a

fr
ee

pa
pe

r
co

py
of

th
e

in
fo

rm
at

io
n

av
ai

la
bl

e
on

th
e

w
eb

si
te

.

T
he

ta
bl

es
be

lo
w

sh
ow

,f
or

th
e

V
ar

ia
bl

e
R

et
ur

n
In

ve
st

m
en

ts
,t

he
T

ot
al

A
nn

ua
lO

pe
ra

ti
ng

E
xp

en
se

s
of

ea
ch

op
ti

on
.T

ot
al

A
nn

ua
lO

pe
ra

ti
ng

E
xp

en
se

s
ar

e
ex

pe
ns

es
th

at
re

du
ce

th
e

ra
te

of
re

tu
rn

of
th

e
in

ve
st

m
en

to
pt

io
n.

Fo
r

Fi
xe

d
R

et
ur

n
In

ve
st

m
en

ts
,t

he
ta

bl
es

fo
cu

s
on

th
e

pe
rf

or
m

an
ce

of
th

e
in

ve
st

m
en

to
pt

io
n.

T
he

ta
bl

es
al

so
sh

ow
sh

ar
eh

ol
de

r-
ty

pe
fe

es
,w

hi
ch

ar
e

in
ad

di
ti

on
to

th
e

T
ot

al
A

nn
ua

lO
pe

ra
ti

ng
E

xp
en

se
s.

Y
ou

m
ay

no
tb

e
ch

ar
ge

d
so

m
e

of
th

es
e

sh
ar

eh
ol

de
r-

ty
pe

fe
es

,d
ep

en
di

ng
on

th
e

fu
nd

co
m

pa
ni

es
’

po
li

ci
es

w
it

h
re

sp
ec

tt
o

qu
al

if
ie

d
pl

an
s,

an
d

yo
ur

in
di

vi
du

al
ci

rc
um

st
an

ce
s.

In
ad

di
ti

on
,m

ut
ua

lf
un

d
co

m
pa

ni
es

m
ay

m
ak

e
re

ve
nu

e
sh

ar
in

g
pa

ym
en

ts
,i

n
th

e
fo

rm
of

as
se

tb
as

ed
fe

es
,

w
hi

ch
ar

e
co

ll
ec

te
d

fo
r

th
e

be
ne

fi
to

f
yo

ur
pl

an
.T

he
se

re
ve

nu
e

sh
ar

in
g

pa
ym

en
ts

m
ay

be
ap

pl
ie

d
to

re
du

ce
th

e
fe

es
an

d
ex

pe
ns

es
as

so
ci

at
ed

w
it

h
yo

ur
pl

an
(w

he
th

er
th

e
pl

an
sp

on
so

r
is

bi
ll

ed
fo

r
th

e
se

rv
ic

es
,o

r
th

e
am

ou
nt

is
de

du
ct

ed
fr

om
pl

an
as

se
ts

)
an

d/
or

pl
an

pr
ic

in
g,

w
hi

ch
in

cl
ud

es
T

he
St

an
da

rd
's

fe
es

.A
ny

re
ve

nu
e

sh
ar

in
g

pa
ym

en
ts

m
ay

al
so

be
al

lo
ca

te
d

am
on

g
pa

rt
ic

ip
an

ts
.T

he
am

ou
nt

of
re

ve
nu

e
sh

ar
in

g
pa

ym
en

ts
di

ff
er

s
am

on
g

th
e

m
ut

ua
lf

un
ds

.I
nf

or
m

at
io

n
ab

ou
ta

n
op

ti
on

’s
pr

in
ci

pa
lr

is
ks

an
d

re
ve

nu
e

sh
ar

in
g

as
w

el
la

s
ot

he
r

im
po

rt
an

ti
nf

or
m

at
io

n
is

av
ai

la
bl

e
in

Pe
rs

on
al

Sa
vi

ng
s

C
en

te
r

by
vi

si
ti

ng
w

w
w

.s
ta

nd
ar

d.
co

m
/r

et
ir

em
en

ta
nd

se
le

ct
in

g
pe

rf
or

m
an

ce
fr

om
th

e
to

p
m

en
u

ba
r.

T
o

he
lp

ac
hi

ev
e

lo
ng

-t
er

m
re

ti
re

m
en

ts
ec

ur
it

y,
yo

u
sh

ou
ld

gi
ve

ca
re

fu
lc

on
si

de
ra

ti
on

to
th

e
be

ne
fi

ts
of

a
w

el
l-

ba
la

nc
ed

an
d

di
ve

rs
if

ie
d

in
ve

st
m

en
tp

or
tf

ol
io

.S
pr

ea
di

ng
yo

ur
as

se
ts

am
on

g
di

ff
er

en
tt

yp
es

of
in

ve
st

m
en

ts
ca

n
he

lp
yo

u
ac

hi
ev

e
a

fa
vo

ra
bl

e
ra

te
of

re
tu

rn
w

hi
le

m
in

im
iz

in
g

yo
ur

ov
er

al
lr

is
k

of
lo

si
ng

m
on

ey
.

80
69

45
-

4
A

s
of

Ja
nu

ar
y

27
,2

01
5

V
ar

ia
b

le
R

et
u

rn
In

ve
st

m
en

ts

T
hi

s
V

ar
ia

bl
e

R
et

ur
n

In
ve

st
m

en
tT

ab
le

fo
cu

se
s

on
th

e
pe

rf
or

m
an

ce
an

d
co

st
s

of
in

ve
st

m
en

to
pt

io
ns

th
at

do
no

th
av

e
a

fi
xe

d
or

st
at

ed
ra

te
of

re
tu

rn
.T

he
ta

bl
e

be
lo

w
sh

ow
s

ho
w

th
es

e
op

ti
on

s
ha

ve
pe

rf
or

m
ed

ov
er

ti
m

e
an

d
al

lo
w

s
yo

u
to

co
m

pa
re

th
em

w
it

h
an

ap
pr

op
ri

at
e

be
nc

hm
ar

k
fo

r
th

e
sa

m
e

ti
m

e
pe

ri
od

s.
Pa

st
pe

rf
or

m
an

ce
do

es
no

t
gu

ar
an

te
e

ho
w

th
e

in
ve

st
m

en
to

pt
io

n
w

il
lp

er
fo

rm
in

th
e

fu
tu

re
.Y

ou
r

in
ve

st
m

en
ti

n
th

es
e

op
ti

on
s

co
ul

d
lo

se
m

on
ey

.I
nf

or
m

at
io

n
ab

ou
tt

he
pr

in
ci

pa
lr

is
ks

of
ea

ch
op

ti
on

is
av

ai
la

bl
e

on
th

e
w

eb
si

te
.

V
A

R
IA

B
L

E
R

E
T

U
R

N
IN

V
E

S
T

M
E

N
T

S

N
am

e/
T

yp
e

o
f

O
p

ti
o

n
A

ve
ra

g
e

A
n

n
u

al
iz

ed
T

o
ta

lR
et

u
rn

p
ro

vi
d

ed
as

o
f

12
/3

1/
14

B
en

ch
m

ar
k

M
u

tu
al

F
u

n
d

E
xp

en
se

s

T
o

ta
l

O
p

er
at

in
g

E
xp

en
se

s

*S
h

ar
eh

o
ld

er
T

yp
e

F
ee

s

1y
r.

5y
r.

10
yr

.
S

in
ce

In
ce

pt
io

n
1y

r.
5y

r.
10

yr
.

S
in

ce
In

ce
pt

io
n

A
s

a
%

P
er

$1
,0

00

C
as

h
E

q
u

iv
al

en
t

G
ol

dm
an

Sa
ch

s
FS

Pr
im

e
O

b
In

v/
C

as
h

E
qu

iv
al

en
t

0.
02

%
0.

08
%

1.
66

%
—

0.
03

%
0.

08
%

1.
50

%
—

U
ST

R
E

A
S

T
-B

ill
3

M
on

0.
18

%
0.

18
%

$1
.8

0

B
o

n
d

H
ar

bo
r

B
on

d
In

st
l/I

nt
er

m
ed

ia
te

B
on

d
4.

78
%

4.
75

%
5.

56
%

7.
53

%
5.

97
%

4.
45

%
4.

71
%

6.
88

%

B
ar

C
ap

U
S

A
gg

B
on

d
T

R
U

SD

0.
53

%
0.

53
%

$5
.3

0



80
69

45
-

4
A

s
of

Ja
nu

ar
y

27
,2

01
5

V
A

R
IA

B
L

E
R

E
T

U
R

N
IN

V
E

S
T

M
E

N
T

S

N
am

e/
T

yp
e

o
f

O
p

ti
o

n
A

ve
ra

g
e

A
n

n
u

al
iz

ed
T

o
ta

lR
et

u
rn

p
ro

vi
d

ed
as

o
f

12
/3

1/
14

B
en

ch
m

ar
k

M
u

tu
al

F
u

n
d

E
xp

en
se

s

T
o

ta
l

O
p

er
at

in
g

E
xp

en
se

s

*S
h

ar
eh

o
ld

er
T

yp
e

F
ee

s

1y
r.

5y
r.

10
yr

.
S

in
ce

In
ce

pt
io

n
1y

r.
5y

r.
10

yr
.

S
in

ce
In

ce
pt

io
n

A
s

a
%

P
er

$1
,0

00

Pr
ud

en
tia

lH
ig

h
Y

ie
ld

Z
/H

ig
h

Y
ie

ld
B

on
d

2.
84

%
8.

70
%

7.
46

%
6.

64
%

2.
50

%
8.

88
%

7.
61

%
7.

27
%

M
L

U
S

H
Y

M
as

te
r

II
T

R
U

SD

0.
57

%
0.

57
%

$5
.7

0

L
ar

g
e

C
ap

A
m

er
ic

an
B

ea
co

n
L

g
C

p
V

a
In

s/
L

ar
ge

C
ap

V
al

ue
10

.5
6%

14
.7

3%
7.

57
%

9.
78

%
13

.4
5%

15
.4

2%
7.

30
%

10
.1

6%

R
us

se
ll

10
00

V
al

ue
T

R

0.
59

%
0.

59
%

$5
.9

0

JP
M

or
ga

n
U

S
E

qu
ity

R
6/

L
ar

ge
C

ap
B

le
nd

13
.9

8%
15

.5
3%

9.
08

%
17

.4
0%

13
.2

4%
15

.6
4%

7.
96

%
17

.0
2%

R
us

se
ll

10
00

T
R

0.
50

%
0.

50
%

$5
.0

0

V
an

gu
ar

d
50

0
In

de
x

A
dm

/L
ar

ge
C

ap
B

le
nd

13
.6

4%
15

.4
2%

7.
66

%
5.

04
%

13
.2

4%
15

.6
4%

7.
96

%
5.

34
%

R
us

se
ll

10
00

T
R

0.
05

%
0.

05
%

$0
.5

0

T
.R

ow
e

Pr
ic

e
B

lu
e

C
hi

p
G

r-
T

/L
ar

ge
C

ap
G

ro
w

th
9.

28
%

16
.7

0%
8.

81
%

10
.3

7%
13

.0
5%

15
.8

1%
8.

49
%

8.
78

%

R
us

se
ll

10
00

G
ro

w
th

T
R

0.
74

%
0.

74
%

$7
.4

0

S
m

al
l/M

id
C

ap

A
rt

is
an

M
id

C
ap

V
al

ue
In

v/
M

id
C

ap
V

al
ue

1.
52

%
13

.3
2%

9.
71

%
11

.5
2%

14
.7

5%
17

.4
3%

9.
43

%
10

.7
8%

R
us

se
ll

M
id

C
ap

V
al

ue
T

R

1.
20

%
1.

20
%

$1
2.

00

V
an

gu
ar

d
M

id
C

ap
In

de
x

A
dm

/M
id

-C
ap

B
le

nd
13

.7
6%

17
.0

4%
9.

47
%

10
.4

5%
13

.2
2%

17
.1

9%
9.

56
%

10
.6

7%

R
us

se
ll

M
id

C
ap

T
R

U
SD

0.
09

%
0.

09
%

$0
.9

0

V
ic

to
ry

M
un

de
r

M
C

C
or

e
G

r
Y

/M
id

C
ap

G
ro

w
th

10
.1

7%
16

.3
0%

9.
35

%
11

.0
3%

11
.9

0%
16

.9
4%

9.
43

%
7.

53
%

R
us

se
ll

M
id

C
ap

G
ro

w
th

T
R

1.
13

%
1.

13
%

$1
1.

30

D
FA

U
.S

.T
ar

ge
te

d
V

al
ue

I/
Sm

al
l

C
ap

2.
94

%
16

.2
3%

8.
32

%
12

.3
4%

4.
22

%
14

.2
6%

6.
89

%
10

.3
7%

R
us

se
ll

20
00

V
al

ue
T

R

0.
37

%
0.

37
%

$3
.7

0

D
FA

U
.S

.S
m

al
lC

ap
I/

Sm
al

lC
ap

4.
44

%
17

.3
5%

8.
82

%
10

.9
0%

4.
89

%
15

.5
5%

7.
77

%
9.

50
%

R
us

se
ll

20
00

T
R

0.
37

%
0.

37
%

$3
.7

0

In
te

rn
at

io
n

al
S

to
ck

A
m

er
ic

an
Fu

nd
s

C
ap

W
d

G
/I

R
4/

W
or

ld
St

oc
k

3.
97

%
9.

02
%

7.
52

%
9.

85
%

4.
16

%
9.

17
%

6.
09

%
7.

56
%

M
SC

I
A

C
W

or
ld

N
R

U
SD

0.
80

%
0.

80
%

$8
.0

0

A
m

er
ic

an
Fu

nd
s

E
ur

oP
ac

if
c

R
4/

Fo
re

ig
n

-2
.6

6%
5.

68
%

6.
69

%
7.

99
%

-2
.6

5%
5.

19
%

5.
43

%
6.

86
%

M
SC

I
A

C
W

I
E

x
U

SA
G

ro
w

th
N

R
U

SD

0.
84

%
0.

84
%

$8
.4

0



80
69

45
-

4
A

s
of

Ja
nu

ar
y

27
,2

01
5

V
A

R
IA

B
L

E
R

E
T

U
R

N
IN

V
E

S
T

M
E

N
T

S

N
am

e/
T

yp
e

o
f

O
p

ti
o

n
A

ve
ra

g
e

A
n

n
u

al
iz

ed
T

o
ta

lR
et

u
rn

p
ro

vi
d

ed
as

o
f

12
/3

1/
14

B
en

ch
m

ar
k

M
u

tu
al

F
u

n
d

E
xp

en
se

s

T
o

ta
l

O
p

er
at

in
g

E
xp

en
se

s

*S
h

ar
eh

o
ld

er
T

yp
e

F
ee

s

1y
r.

5y
r.

10
yr

.
S

in
ce

In
ce

pt
io

n
1y

r.
5y

r.
10

yr
.

S
in

ce
In

ce
pt

io
n

A
s

a
%

P
er

$1
,0

00

O
th

er

T
.R

ow
e

Pr
ic

e
R

et
ir

e
B

al
an

ce
d/

C
on

se
rv

at
iv

e
A

llo
ca

tio
n

3.
91

%
6.

87
%

5.
44

%
6.

74
%

4.
30

%
6.

97
%

5.
73

%
7.

01
%

M
or

ni
ng

st
ar

M
od

er
at

el
y

C
on

s
T

ar
ge

tR
is

k

0.
57

%
0.

57
%

$5
.7

0

T
.R

ow
e

Pr
ic

e
R

et
ir

e
20

10
/T

ar
ge

t-
D

at
e

20
00

-2
01

0
4.

99
%

8.
41

%
6.

03
%

8.
18

%
5.

16
%

7.
97

%
6.

44
%

8.
58

%

M
or

ni
ng

st
ar

L
if

et
im

e
M

od
er

at
e

20
10

0.
59

%
0.

59
%

$5
.9

0

T
.R

ow
e

Pr
ic

e
R

et
ir

e
20

20
/T

ar
ge

t-
D

at
e

20
16

-2
02

0
5.

63
%

10
.2

1%
6.

65
%

9.
20

%
5.

87
%

9.
32

%
6.

97
%

9.
78

%

M
or

ni
ng

st
ar

L
if

et
im

e
M

od
er

at
e

20
20

0.
67

%
0.

67
%

$6
.7

0

T
.R

ow
e

Pr
ic

e
R

et
ir

e
20

30
/T

ar
ge

t-
D

at
e

20
26

-2
03

0
6.

05
%

11
.4

7%
7.

08
%

9.
89

%
6.

01
%

10
.7

6%
7.

39
%

10
.5

6%

M
or

ni
ng

st
ar

L
if

et
im

e
M

od
er

at
e

20
30

0.
73

%
0.

73
%

$7
.3

0

T
.R

ow
e

Pr
ic

e
R

et
ir

e
20

40
/T

ar
ge

t-
D

at
e

20
36

-2
04

0
6.

18
%

12
.0

6%
7.

27
%

10
.0

7%
5.

51
%

11
.2

4%
7.

60
%

10
.8

7%

M
or

ni
ng

st
ar

L
if

et
im

e
M

od
er

at
e

20
40

0.
76

%
0.

76
%

$7
.6

0

Fi
de

lit
y

B
al

an
ce

d/
B

al
an

ce
d

10
.3

7%
11

.6
7%

7.
48

%
9.

52
%

4.
97

%
10

.2
1%

7.
06

%
—

M
or

ni
ng

st
ar

M
od

er
at

el
y

A
gg

r
T

ar
ge

tR
is

k

0.
56

%
0.

56
%

$5
.6

0

*T
hi

s
ta

bl
e

sh
ow

s
th

e
fe

es
el

ec
te

d
by

th
e

fu
nd

.Y
ou

m
ay

no
tb

e
ch

ar
ge

d
th

is
fu

ll
am

ou
nt

de
pe

nd
in

g
on

in
di

vi
du

al
ci

rc
um

st
an

ce
s.

©
20

14
M

or
ni

ng
st

ar
,I

nc
.A

ll
R

ig
ht

s
R

es
er

ve
d.

T
he

in
fo

rm
at

io
n

co
nt

ai
ne

d
he

re
in

:(
1)

is
pr

op
ri

et
ar

y
to

M
or

ni
ng

st
ar

an
d/

or
its

co
nt

en
tp

ro
vi

de
rs

;(
2)

m
ay

no
tb

e
co

pi
ed

or
di

st
ri

bu
te

d;
an

d
(3

)
is

no
tw

ar
ra

nt
ed

to
be

ac
cu

ra
te

,
co

m
pl

et
e

or
tim

el
y.

N
ei

th
er

M
or

ni
ng

st
ar

no
r

its
co

nt
en

tp
ro

vi
de

rs
ar

e
re

sp
on

si
bl

e
fo

r
an

y
da

m
ag

es
or

lo
ss

es
ar

is
in

g
fr

om
an

y
us

e
of

th
is

in
fo

rm
at

io
n.

Pa
st

pe
rf

or
m

an
ce

is
no

gu
ar

an
te

e
of

fu
tu

re
re

su
lts

.

©
20

14
D

ow
Jo

ne
s

&
C

om
pa

ny
,I

nc
.

C
op

yr
ig

ht
M

or
ga

n
St

an
le

y
C

ap
ita

lI
nt

er
na

tio
na

l,
In

c.
20

14
A

ll
R

ig
ht

s
R

es
er

ve
d.

U
np

ub
lis

he
d.

PR
O

PR
IE

T
A

R
Y

T
O

M
O

R
G

A
N

ST
A

N
L

E
Y

C
A

PI
T

A
L

IN
T

E
R

N
A

T
IO

N
A

L
,I

N
C

.

In
pr

ov
id

in
g

th
is

in
fo

rm
at

io
n,

T
he

St
an

da
rd

m
ak

es
no

re
pr

es
en

ta
tio

n
as

to
th

e
co

m
pl

et
en

es
s

an
d

ac
cu

ra
cy

of
th

e
cu

rr
en

td
is

cl
os

ur
e

m
at

er
ia

ls
of

th
e

is
su

er
of

de
si

gn
at

ed
in

ve
st

m
en

to
pt

io
ns

or
in

fo
rm

at
io

n
re

pl
ic

at
ed

fr
om

su
ch

m
at

er
ia

ls
.

T
he

cu
m

ul
at

iv
e

ef
fe

ct
of

fe
es

an
d

ex
pe

ns
es

ca
n

su
bs

ta
nt

ia
ll

y
re

du
ce

th
e

gr
ow

th
of

yo
ur

re
ti

re
m

en
ts

av
in

gs
.V

is
it

th
e

D
ep

ar
tm

en
to

f
L

ab
or

's
w

eb
si

te
fo

r
an

ex
am

pl
e

sh
ow

in
g

th
e

lo
ng

-t
er

m
cu

m
ul

at
iv

e
ef

fe
ct

of
fe

es
an

d
ex

pe
ns

es
at

ht
tp

:/
/w

w
w

.d
ol

.g
ov

/e
bs

a/
pu

bl
ic

at
io

ns
/4

01
k_

em
pl

oy
ee

.h
tm

l.
Fe

es
an

d
ex

pe
ns

es
ar

e
on

ly
on

e
of

m
an

y
fa

ct
or

s
yo

u
sh

ou
ld

co
ns

id
er

w
he

n
m

ak
in

g
yo

ur
in

ve
st

m
en

td
ec

is
io

n.
C

on
si

de
ra

ti
on

sh
ou

ld
al

so
be

gi
ve

n
to

w
he

th
er

in
ve

st
m

en
td

ec
is

io
ns

,c
om

bi
ne

d
w

it
h

yo
ur

ot
he

r
in

ve
st

m
en

ts
he

ld
ou

ts
id

e
th

e
pl

an
,w

il
lh

el
p

yo
u

ac
hi

ev
e

yo
ur

fi
na

nc
ia

lg
oa

ls
.

If
yo

u
ne

ed
ad

di
ti

on
al

in
fo

rm
at

io
n

ab
ou

ty
ou

r
in

ve
st

m
en

to
pt

io
ns

,y
ou

m
ay

ca
ll

a
cu

st
om

er
se

rv
ic

e
re

pr
es

en
ta

ti
ve

at
80

0.
85

8.
54

20
.Y

ou
m

ay
al

so
fi

nd
in

fo
rm

at
io

n
by

lo
gg

in
g

in
to

Pe
rs

on
al

Sa
vi

ng
s

C
en

te
r

fr
om

w
w

w
.s

ta
nd

ar
d.

co
m

/r
et

ir
em

en
t.

1 A
s

no
te

d
ab

ov
e,

yo
ur

A
dm

in
is

tr
at

iv
e

fe
es

va
ry

ba
se

d
on

th
e

to
ta

la
m

ou
nt

of
as

se
ts

in
th

e
Pl

an
.F

ol
lo

w
in

g
ar

e
th

e
ta

bl
e(

s)
of

ap
pl

ic
ab

le
as

se
t-

ba
se

d
ra

te
s:



80
69

45
-

4
A

s
of

Ja
nu

ar
y

27
,2

01
5

P
la

n
A

dm
in

is
tr

at
io

n

T
ie

re
d

R
at

e
:

Fr
om

$.
00

to
$2

,5
00

,0
00

.0
0

1.
20

%

Fr
om

$2
,5

00
,0

00
.0

1
to

$5
,0

00
,0

00
.0

0
1.

05
%

Fr
om

$5
,0

00
,0

00
.0

1
to

$9
99

,9
99

,9
99

.9
9

0.
95

%

Pl
ea

se
vi

si
tP

er
so

na
lS

av
in

gs
C

en
te

r
at

w
w

w
.s

ta
nd

ar
d.

co
m

/r
et

ir
em

en
tf

or
a

gl
os

sa
ry

of
in

ve
st

m
en

tt
er

m
s

re
le

va
nt

to
th

e
in

ve
st

m
en

to
pt

io
ns

un
de

r
th

is
pl

an
.

T
hi

s
gl

os
sa

ry
is

in
te

nd
ed

to
he

lp
yo

u
be

tt
er

un
de

rs
ta

nd
yo

ur
op

ti
on

s.


