
  
 

WILLIAMS UNIFIED SCHOOL DISTRICT #2 
Position Available 

 
Employment Opportunity 

 
2021-2022 School Year          Open until filled 
 
POSITION TITLE: DATA SPECIALIST 2021-2022, WEMS 
SUPERVISED BY: Building Principal 
 
JOB SUMMARY: Responsibilities include tracking reading and math data using a variety of 
programs to provide to teacher and administrator to inform instructional decisions.  Data tracking 
beginning, middle, and end of year but may include other times throughout the year. 
 
QUALIFICATIONS: High School diploma 
 
DESIRED QUALIFICATIONS: Familiarity with DIBELS, Renaissance, & Beyond Textbooks 
 
RESPONSIBILITIES: 
 

● Combine DIBELS data K-3 
● Coordinate universal screening for math, reading, writing scoring 4-8 
● Collect and compile iSteep data 4-8 
● Compile AZELLA data 
● Print and share reports for PLC collaboration 

Assist with placement tests using Renaissance pre, mid, and post 
● AR 
● AM 
● Freckle 

Oversight of Beyond Textbooks assessments: 
● Using Performance Matters, ensure all benchmarks have been reviewed prior to delivery to teachers 
● Collect Math, ELA, and science benchmark data 
● Present data  
● Provide oversight/recommendations for interventions 

Other assigned duties as needed.  This new position will develop over time and some of the responsibilities 
may be adjusted. 

 
To apply: Download the Classified Support Staff Application at www.wusd2.org or pick up an application at 
the District Office: 636 S 7th Williams, AZ Please contact Rainey Oliver at 928-635-4473 EX 612 or email 
roliver@wusd2.org. 

 
 

WILLIAMS UNIFIED SCHOOL DISTRICT IS 
AN EQUAL OPPORTUNITY EMPLOYER 

The Williams Unified School District affirms that it does not discriminate on the basis of race, 
color, national origin, religion, marital status, gender, age, veteran status, genetic information& 
testing, family and medical leave, sexual orientation, gender identity, expression or disability in 

admission or access to, or treatment or employment in its education programs or activities. 
We prohibit Retaliation against individuals who bring forth any complaint, orally or in writing, to the employer or the government, or against any 

individuals who assist or participate in the investigation of any complaint or otherwise oppose discrimination 


