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| am pleased to present our 2020-2021 Annual Report, on behalf of
the Board of Education. This report will feature the school district’s
financial and educational programs, along with the services that the
district provides. Our schools and district have been certified in
Levels 1 & 2 in High Reliability Schools, under the Marzano
Framework and will continue in those areas while working on Level
3.

It has been my pleasure to serve as the Superintendent of Hillsboro
Public Schools for the past eleven years. | was awarded the 2019
Northeast Region Superintendent of the Year and the 2019 ND
Superintendent of the Year voted on by my peers in the ND
Association of School Administrators.

We were able to have face-to-face instruction all year with the
Coronavirus-19 Pandemic still in effect. The Hillsboro School Board
approved requiring masks for the school year. North Dakota schools
were able to offer distance Iearning school plans for those parents
that wanted their child(ren} to have distance learning for their
education. We had a total of 30 students signed up for distance
learning. We used the online portal Edgenuity for elementary
students which was monitored by Mr. Ben Strand. We used the ND
Center for Distance Education for the 2 high school students who
chose the online education. When students were quarantined we
used Google Classroom to educate, along with SeeSaw in the primary
grades. Meals were free again to all students for breakfast and lunch.
Homecoming, Prom, sporting events and graduation were all held
even with the pandemic.

On behalf of the School Board and those who work in our schools,
thank you to the community for your continued support.

Superintendent Paula Suda

ADMINISTRATION:
Junior High/HS Prinicipal: Terry Baesler Elementary Principal: Jon Dryburgh
Business Manager: Vicky Grothmann Athletic Director: Dave Nelson

Superintendent Paula Suda




HILLSBORO SCHOOL STAFF

2020-21 HILLSBORO HIGH SCHOOL STAFF

2020-21 HILLSBORO ELEMENTARY STAFF

ALFSON Wendy HS Cook AANDERUD Steve Custodian
CHRISTENSON Regan French/ELA ANDERSON Dana Para
GUTTORMSON Brittany English ANDERSON Jilk Counselor
GUTTORMSON Tony English ANDERSON Olivia Grade 4
HAGNESS Marcus GST para BAKER Beverly Spruce Colony
HAMPSON Tracy Custodian BAUMGARTNER Mary Kindergarten
HANSEN Kathy 1/2 Kitchen, 1/2 Lib COONS Chelcie Speech
KAUFMAN Tammy Asst. Business DRYBURGH Jennifer Grade 6
KERN Nolan 1/2 Ant DUBOIS Rique Title |
KNUDSON Jarvis Science FERGUSON Kari Library Para
KNUDSON Jim Custodian GALLAGHER Amy Grade 2
LIMKE Garth Technology GARRETT Chris Title | Para
JUSTIN Lindsey Secretary HEINITZ Lorraine GST Para
LOKKEN Kevin GST Teacher HURT lane Title |
MCALLISTER Logan Math JOSLIN Heather Custodian
MEYER Sandy Math KNECHT Bethanny GST/Dist Para
MOREHART Kyle Math/Lang Arts KOLNESS Katie Grade 6
NELSON Dave Athl. Dir./P.E. LAUTT Hayleigh Grade 2
NIELSEN Ryan Business Ed LEESEBERG Darcie Speech Para
OWENS Rob Science LESHUK Lara GST Para
REESE Levi Vocational Ag LONGTHORNE Rob Grade 4
ROTVOLD Elliot Social Studies MAGNUSON Janet PreK Para
SCHILL Dave Counselor MATTHYS Kael Grade 3
SMALLBECK Mandy Band/Choir MULLER Brenda Secretary
STRAND Shelby FACS NAGEL Lindsey Grade 1
TIBERT Lorraine Kitchen Help OLSEN Jimmie Asst. Custodian
TOENIES Lisa Library OLSEN Jodi Library Para
ZENTNER Maggie Social Studies PODOLL Amber Grade 1
PRESTON Darla GST Para
KELLEY Scott Bus Manager RAMEY Katie Spec. Ed.
McLEAN Mark Bus Driver RICHTER lessica Para
TIBERT Lorraine Bus Driver RISOVI Erin Grade 5
SANDBERG Cassie Grade 3
BAESLER Terry HS Principal STRAND Benjamin Distance Learning
DRYBURGH Jon Elem Principal SURA Chaz Custodian
GROTHMANN Vicky Business Manager SYRSTAD Brenna GST Teacher
SUDA Paula Superintendent TOENIES Scott P.E.
TRUDEL Stevie Cook
TUNSETH Adam Grade 5
WRIGHT Jenny Asst. Cook
ZERFACE Julie Music
ZINK Karrie Kindergarten
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HILLSBORO BOARD OF EDUCATION

The Board's primary role is governance, with student achievement as the central focus. Its
responsibilities are many, including: managing the superintendent; fiscal oversight; setting
District plans and goals; providing for program development; the adoption of policies; review
and evaluation; and advocating on behalf of students and schools. The Board meets on the
second Thursday of the month at 7:30am in the High School Library.

School Board members:
Left to right Brooke Duval, Mary Mattson,
Kris Brekken, Vice President Paul Kozojed, &
President Tim Kozojed

School Board Terms and Representation Areas:
(City of Hillsboro - 2 positions ™ Area 1, Area 2, & Area 3 - 1 position each)

Tim Kozojed, President | Started 6/2013 - Term Expires 2022
(Area 1 - Townships of Norway, Blanchard, Bloomfield and Bohnsack)

Paul Kozojed, Vice President | Started 6/2014 - Term Expires 2023
(City of Hillsboro)

Brooke Duval | Started 6/2020 - Term Expires 2023
(Area 2 - Townships of Ervin, Eldorado, Caledonia and the north half of Hilisboro)

Mary Mattson | Started 07/2018 - Term Expires 2021
(City of Hillshoro)

Kris Brekken | Started 7/2015 - Term Expires 2021
{Area 3 - Townships of Kelso, Elm River, Herberg and south half of Hillsboro)

2020-2021 School Board Committees
Buildings & Grounds - Paul Kozojed & Kris Brekken
Human Resources & Finance -Tim Kozojed & Mary Mattson
Hillsboro Rec. District - Kris Brekken
H509 Dollars for Scholars - Tim Kozojed
Transportation - Tim Kozojed, Paul Kozojed, & Scott Kelley
Student Services, Curriculum & Technology -Mary Mattson & Brooke Duval
Extra-Curricular - Kris Brekken
Policies - Brooke Duval & Jill Anderson
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SCHOOL BOARD ETHICS

School board members are to be:
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.

10.

1".

12.

13.

14.

15.

Champions of the public schools.

Committed to high quality education for every student.
Honest and sincere, having the courage of their convictions.
Willing and capable of assuming board responsibilities.
Able to work cooperatively with others.

Non-partisan in dealing with all school matters, bacause the Board does not wish
in any way to subordinate the education of children and youth to any partisan
principle, group interest, or parsonal ambition.

Willing to maintain confidentiality of privileged information.

Aware that the strength of the Board is as a board, not as individuals. (Individual
board members have no authority or power to act on behatif of the Board; therefore,
a board member should never make out-of-meeting commitiments.)

informed conceming state and federal laws and regulations conceming education.

Faithful in attendance at board meetings, and diligent in preparation and study to
become informed conceming the issues to be considered at those meetings.

Willing to conduct school business in an open meeting when required to do so by
law, even when the subject is controversial or personal.

Cognizant that the primary function of the Board is to establish the policies by
which the schools are to be administered, bul that the administration of the
educational program and the conduct of school business must be left to the
Superintendent.

Eager to lsarn from association with other school board members around the state
and nation, and open to parsonal development through reading publications of the
National School Boards Association and the North Dakota School Boards
Association and aftending seminars and conventions of these and similar
ofganizations.

Aware that it is as important for the Board to understand and support the
administration of the educational program of the schoole as it is to plan for the
business of school operation.

Vigilant against even the appearance of conflict of interest. (Board membaers
should become familiar with the laws goveming contracts and purchases as they
relate to board members, and carefully avoid any violation,)

Complementary Documents

BA-BR1, Board Ethics Regulations
BA-BR2, Board Member Intemet and Social Medla Use

End of Hillsboro Schoal District #8 Policy BA Adopted: 1112120

)
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HIGH RELIABILITY SCHOOLS

The High Reliability Schools framework was created to guide school leaders as they plan to

fead school improvement in the short and long term. The purpose of the framework is not to

tell you how to think, but rather what to think about. HRS is a script for schools to follow. It

allows school districts to coordinate efforts with the same goal in mind. This framework below

allows us to create solid conditions for our teachers, yet still have flexibility in the classroom to
be successful.

5 Competency-Based Education

In the past schools have used a variety of
4 Standards-Referenced Reporting initiatives. This is cool, “let’s try it out”
approach unfortunately. This doesn't allow
for buy-in to the system and by then the
school would move on to the next best
A thing. (See picture below.)
2 Effective Teaching in Every Classroom

S

3 Guaranteed and Viable Curriculum

1 Safe and Collaborative Culture Our HRS framework, mission and vision
statements are now posted in every
classroom. This allows the students and staff to know the direction the school district is
] headed.

The school shows growth in these levels by surveying the students, staff, parents and patrons
in the district in order to get baseline information on whether they are meeting certain
indicators. In order for schools to measure progress they will need to compile the data and
develop the leading and lagging indicators. “Leading indicators show what a school should
work on in order to achieve a high reliability level (they provide direction). Lagging indicators
are the evidence a school gives to validate its achievement of a high reliability level (they
provide proof), particularly in areas where there is general agreement that the school is not
doing well.”

Hillsboro School District has been certified in Level 1 - Safe and Collaborative Culture and
recently in Level 2 - Effective Teaching in Every Classroom.

MARZANOC

MARZANO
» HIGH
' “ RELIABILITY
SCHOOLS"
NETWORK NETWORK

Level 1 Certified, 2016

ADVANCED ACCREDITATION
Hillsboro Public School is accredited through AdvancED, the largest community of education
professionals in the world that conducts rigorous, on-site external reviews of Pre-K-12
schools and school systems to ensure that all learners realize their full potential. HPS had its
accreditation site visit in the fall of 2018 where it was again given the distinction of
accreditation by AdvancED for another five years.
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STRATEGIC PLAN

STRATEGIC PRIORITY 1 - SAFE & COLLABORATIVE CULTURE

A safe and collaborative culture addresses the factors considered foundational to the well-
being of a school. Namely, do faculty, staff, students, parents, and the community feel that
the school is safe and maximizes collaboration for the enhancement of student learning?

Objectives:

« Faculty and staff perceive the school environment as safe and orderly.

«+ Students, parents, and community perceive the school environment as safe and
orderly.

« Teachers are given formal roles in the decision-making process for school initiatives.

« Teachers and staff work collaboratively to address common issues regarding
curriculum, assessment, instruction, and academic success of all students.

 Faculty and staff have formal ways to give input regarding optimal operations of the
school.

« Parents, students and community members have formal ways to give input regarding
optimal operations of the school.

» Success of the school as a whole as well as individuals within the school, is
appropriately recognized.

« Management of fiscal, operational, and technological resources directly supports
teachers.

Source: Marzano, R. J., Phil Warrick, and Julia A. Simms. A Handbook for High Reliability Schools: The Next Step in School
Reform. Marzano Research, 2014.

Measurable Objectives:
1. Ensure opportunities for positive
relationships with students.

2. Create behavior expectations at each
school.

Progress Monitoring

Stakeholder surveys, professional learning
communities, High Reliability School
committees, instructional rounds, behavior
expectations, handbooks, and crisis
intervention plan updated and available.




STRATEGIC PRIORITY 2 - EFFECTIVE TEACHING IN EVERY CLASSROOM
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Factors that relate to developing and maintaining effective instruction in every classroom.

This is a central feature of effective schooling - the quality of teaching in classrooms.

Objectives:

+ School leaders communicate a clear instructional vision.

« Support is provided to teachers to continually enhance their skills through reflection

and professional growth plans.

« Instructional practices are known and monitored.

« Teachers are provided with clear, ongoing evaluations based on data and are
consistent with student achievement data.

+ Teachers are provided with professional development that is refated to their

instructional growth goals.

« Teachers have opportunities to observe and collaborate around effective teaching.

Source: Marzano, R. J., Phil Warrick, and Julia A. Simms. A Handbook for High Reliability Schools: The Next Step in School

Reform. Marzano Research, 2014.

Measurable Objectives:

1. Annually in Gr. 3,5, & 8 the average
NWEA RIT reading score will rank at or
above 70%ile nationally as measured by
NWEA RIT %ile ranking.

2. Annually in Gr 3,5, & 8 the average
NWEA RIT math score will rank at or
above 50%ile nationally as measured by
NWEA RIT %ile ranking.

3. Attain 95%graduation rate for all
students annually as measured by the 4-
year cohort graduation rate by 2025.

Progress Monitoring

Learning goals posted in classrooms, principal walk-throughs, effective professional

development aligned with school mission/vision and need, effective teacher PLC's, and a

guaranteed vocabuiary identified throughout K-12.
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STRATEGIC PRIORITY 3 — GUARANTEED & VIABLE CURRICULUM

A guaranteed and viable curriculum (DuFour & Marzano, 2011, Marzano, 2003b) focuses on
enhancing student learning that is in place. This approach ensures that every student has the
opportunity to learn the grade and subject-appropriate content on which they will be
assessed.

Obijectives:

Assessments follow the state standards.

The schoo! curriculum is focused and can be addressed within the school year.

All students have the opportunity to learn the priority standards that support
overarching competencies.

There are clear and measurable goals focused on critical needs to improve the overall
student achievement of the school.

Data are analyzed, interpreted, and used to regularly monitor progress towards school
achievement goals

When data indicates interventions are needed, school and classroom programs and
practices are put into place to support students’ individual achievement goals

Source: Marzano, R. J., Phil Warrick, and Julia A. Simms. A Handbook for High Reliability Schools: The Next Step in School
Reform. Marzano Research, 2014.

Progress Monitoring:

Critical concepts being used, assessments match instruction of curriculum, student goal
setting, data digs, effective professional development, and stakeholder surveys for curriculum
and technology needs.
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STRATEGIC PRIORITY 4 - STANDARDS-REFERENCED REPORTING

The school's reporting system identifies specific subject and grade-level topics as well as
student achievement in more detail than is possible with overall letter grades alone. The
school reports student achievement for specific topics, called measurement topics, within
each subject area.

Objectives:

« Clear and measurable goals are established and focused on critical needs for
improving individual student achievement

» Data are analyzed, interpreted, and used regularly to monitor progress towards
individual student achievement goals

Source: Marzano, R. J., Phil Warrick, and Julia A. Simms. A Handbook for High Reliability Schools: The Next Step in School
Reform. Marzano Research, 2014.

Progress Monitoring:

Effective professional development to develop standards-referenced reporting and
implementation of standards-referenced assessments, teacher and student goal setting, and
analyzing data.
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STRATEGIC PRIORITY 5 - LONG RANGE FINANCIAL AND FACILITY PLANNING

Priority 5 addresses how the District seeks to provide a clear organizational long-range plan
to allocate resources adequately. Providing a safe learning environment and meeting the
needs for all students and staff of Hillsboro School.

Objectives:
« Provide adequate resources allocated to ensure all students have the needed support
and opportunities to reach their fullest potential.

 Hire highly trained teachers and support personnel and provide high quality
professional development

e Maintain aging building facilities. The buildings will require capital maintenance. (A
term for the end of life on systems that cannot be fully addressed until they have
reached their maximum service.) Growing enrollments will require new learning
spaces and that will require funding. Plan for growth and effective learning
environments.

« Fiscal stability — the Hillsboro School Board ensures a target minimum of 12% for the
General Fund Ending Fund Balance. This allows the District to address financial
situations as they arise.

¢ Utilize the Human Resources and Finances Committee to monitor the human resource
and financial state of the District in order to meet the needs of all students.

o Keep transportation fleet up to date for safety and efficiency.

Progress Monitoring: Hillsboro School District Long Range Plan, Annual Plan presented to
the Hillsboro School Board in the fall, committee meetings, stakeholder feedback,
monitor school enrollment changes to drive decision making, and monitor fiscal
stability of the District.
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FAST FACTS

Hillsboro Public School is the thirty-fifth (35') largest school district in North Dakota, serving
Jjust over 500 students and their families in kindergarten through twelfth grade.
SCHOOL BUILDINGS and ENROLLMENT:

¢ Hillsboro High School (Grades 7-12): 238
¢ Hillsboro Elementary (Grades K-6): 259
o Spruce Lane Colony School (Grades K-8): 6
TOTAL ENROLLMENT OF SCHOOL DISTRICT = 503

Average Elementary Class Size: 18.5
Average Daily Attendance Rate: 97%
Graduation Rate: 98%
Out of District students, on average, have come from May-Port-CG (36%), Northern Cass
(36%).
With the increase in the housing inventory over the next five years there should be more new
students in those areas. Hillsboro could add up to two hundred twenty-nine (229) potential
units that could increase population and enroliment.
Average ACT Test Score:
¢ Hillsboro: 20.9
¢ North Dakota: 19.1
¢ United States: 20.6
Special Education Services: 13%
31% of Hillsboro teachers hold a Master's degree
Hillsboro is governed by a 5-member Board of Education
Together our two school buildings serve more than 441 meals daily
» More than 76,260 meals per year
Free or Reduced Lunch: 30% of students

Student Race:

Caucasian: 451 Native American: 12
African American: 10 Pacific Islander: 0
Hispanic: 29 Asian: 5



ENROLLMENT BY GRADE

Updated September 2021

Enroliment By Grade K-12

Year K | 1t | 20d | 3rd | ath [ sth [ 6th | 7en | sth | on | 20th [ 23eh | 12h | Total | change P Changs

2011/12 29 | 33 | 24 27 | 37 | 36 | 30 | 31 ] 27 | ;&1 27 | 27 23 352 392

2012/13 42 | 3 35 F 25 | 29 | 39 | 37 | 33 30 30 38 | 28 28 427 35 8.9%

2013/14 35 | 38 | 24 35 | 24 | 33 | 40 ]| 35 31 31 27 | a1 27 431 4 0.9%

2014/15 44 | 35 | a1 35 | 37 | 26 | 36 | 38 | 36 34 33 | 26 39 460 29 6.7%

2015/16 31 | a4 | 34 }f a1 | 35 | 42 23 | 38 | 40 | 34 13 32 23 450 -10 -2.2%

2016/17 32 | 33 | 43 34 | a0 | 34 | 40 | 28 | 36 | 41 33 | 35 29 458 8 1.8%

2017/18 48 | 35 | 30 | 46 | 41 | a0 | 36 | 45 28 | 37 | a3 34 37 496 38 8.3%

2018/19 32 | 39 | 33 30 | a6 | 41 | 40 | 38 | 49 31 39 | aa 27 489 -7 -1.4%

2019/20 31 | 33 | 42 32 29 | 44 | 38 | 38 | 37 | 44 31 | 37 42 478 -11 -2.2%

2020/21 39 f 31 | 34 | a3 34 | 33 | a4 | 37 | 38 | 38 { 47 | 31 37 486 8 1.7%

2021/22 38 | 42 | 36 32 | 43 | 34 | 34 | 42 38 | a1 39 | a7 31 497 11 2.3%

Source: Hillsboro Public Schools (Updated 2021/22 Data Provided September 2021}

Updated September 202

Enroliment By Grade K-12
Year K ist | Z2nd | 3rd | 4th | S5th | 6th 7th gth | 9th | 10th | 1ith | 12th Total | Change Ch-!_u
2011/12 29 33 24 27 37 36 30 31 27 41 27 27 23 392 392
2012/13 42 33 35 25 29 39 37 33 30 30 38 28 28 427 35 8.9%
2013/14 35 38 34 35 24 33 40 35 31 31 27 | a1 27 431 4 0.9%
2014/15 44 35 a1 35 37 26 36 38 36 34 33 26 39 460 29 6.7%
2015/16 31 44 34 41 35 42 23 38 40 34 33 32 23 450 10 -2.2%
2016/17 32 33 a3 34 | 40 34 40 28 36 41 33 35 29 458 8 1.8%
2017/18 44 35 30 46 | a1 40 36 | 45 28 37 43 34 37 496 38 8.3%
2018/19 32 39 | 33 30 | 46 41 40 38 49 31 39 44 27 489 -7 -1.4%
2019/20 31 33 42 32 29 44 38 38 37 44 31 37 42 478 -11 -2.2% g
2020/21 39 31 34 43 34 33 44 37 38 38 a7 31 37 486 8 1% |4
2021/22 38 | 42 36 32 43 34 34 | 42 38 41 19 | 47 31 497 i1 2.3%
Proj2021/22 | 36 39 31 34 | 43 34 33 | 44 37 37 33 | as 31 483 -3 2.8% |
Proj 2022/23 | 34 36 39 31 34 42 32 33 44 36 38 37 45 481 -2 0.4% 1l
Proj 2023/24 | 36 35 37 39 31 34 40 34 13 43 37 37 37 473 -8 -1.7% |
Proj 2024/25 | 37 37 36 37 39 31 30 | 43 34 33 44 36 37 474 1 0.2% g
Proj 2025/26 | 49 38 38 36 37 40 30 34 43 35 34 43 36 493 19 4.0% M

Source: Hilsboro Public Schools (Updated 2021/22 Data Provided September 2021)
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Hillsboro Public School District
District Summary (2020-2021)

OExplanation

Enroliment

Total Students
517

Enroliment Groups

. White . Hispanic

. Native American - Black

Asian American

Proficiency in ELA

42%

B State

L 1 T
0% 20% 30%  40%  50% | 60%

aD

Graduation Rate

Proficiency in Math

B State

1) T T T T L]
10% 20% 30% 40% 50% 60%




Assessment Participation

G8%

Teacher Education (District Level)

Teacher Count

B hsatn 35

T T T T T
20% 0% 60% B0% 100%

Spending Per Pupil (2019-2020)

$10.000 -

§5.000

Attendance

Hillsboro Public School District

Academic Progress

Year 2020-2021 v

State: 87%

District 94%

Graduation Rate

State ELA. 96% State ELA: 42%

Districi ELA. 97% Distnct ELA. 46%

State Math 96% State Math 38%

District Math 52%

Distnict Math 88%

Participation Rate Student Achtevement
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ACADEMIC OFFERINGS

ACADEMIC OFFERINGS
Required to
Graduate Course Currently Offered |Currently Taught|
4 Language Arts 8 8
3 Social Studies 8 8
3 Science 10 8
3 Mathematics 11 11
i PE/Health 3 3
Art 6 4
Business 13 9
3 Forelgn Lang FACS 5 5
Fine Arts or Music 2 2
Voc Ed VoAg 8 5
Foreign Language 2 2
5 Electives
ITV Courses 24 2
Dual Credit 13 9
{Gen Bio, Sociology, College Comp ,Probability & Stat, Psychology, Speech, Trig,
Colle ra IS History to 1877)
22 Current GF Area CTE Center , 9 2
Distance Ed Online is always an option

STUDENT SERIVlCES Ufff:;ed Gf':ecr}cd Students Ut:izéing Si::lr:\;izce

Adule Education X

Athletics & Co-curricular X 278 70 348
TheYVillage Counseling Services (mental health) X 20 14 6
School-sponsored student organizations (Honor X 89 0 89
Society, Yearbook, Esports & Science Olympiad)

Counseling X 478 245 228
Distance Ed. X 45 NA 45
Early Childhood Education X 30 30 NA
Gifced & Talented (Enrichment) X 30 30 NA
Kindergarten X 31 31 NA
Library/Media X 478 245 228
School Resource Officer X

Social Worker )¢

Special Education X 46 26 20
Student Performance Strategist (Required K-3) - X 15 15 NA
Transportation (route and in-town) X 210 17 93
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HCV

EDUCATION SCHOLARSHIP WINNERS

, Complete diphosa requirements Y

21 Credit Math [Ngeben s prevegasie) |~ |
? Linguage {

172 Crodt o Fine Mot o1 CTE

o (TE
3, Geades ara i Cor ghet

#, Obtain 2 3.00 o higher GPA P
5. Receiwe ACT comp. ors of et beast 24 i

1, Compints Diplem Recuirements

2.1 el ok Aigibral
1 Crodits of pCosiiaaciog plan ol CTE
3 Additional Crediis 2 et ba'e CTE)

L radet are ol C o bighr

1. 00tain s 100 o Migh A

4 Recoioncomp oy ol st et 24 o0
ACT, it of § m ok Werkileyt
szl (Beacing, Locating bermation
Agstied Motematics)

Extra & Co-Curricular Activities

L

STUDY I'IIIHD. Gﬂ 'I'ﬂ B GOI-I..EGB. II!GEIUI 60001 |

HUHHHS

Football (HCV) 7-12 Yearbook 7-12
Volleyball {(HCV) 712 Band 5-12
Girls Basketball (HCV) 5-12 Choir 7-12
Boys Basketball (HCV) 5-12 National Honor Society ~ 10-12
Whrestling (HCV) K-12 FFA 9-12
Track (HCV) 7-12 FCCLA 9-12
Baseball (HCV) 7-12 FBLA 9-12
Cheerleading (HCV) 7-12 Science Olympiad 7-12
Cross Country (HCV) 7-12 Academic Challenge H-12
Softball (HCV) 7-12 Student Council 7-12
Speech 9-12 Science Bowl 9-12
Drama/One Act 7-12 First Lego League 48

Pep Band 7-12 One Act Play 7-12
Trap Shoot & Hockey Co-op 7-12 E-Sports 9-12
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2020-2021 Activity Participation Percentages

Hillsboro Ccv Ccv
: Students Students | Total | Hillsboro % %
Football 70 15 85 82% 18% |
Volleyball 44 14 58 76% 24%
XC 25 8 335 76% 24%
Wrestling 13 2 15 87% 13%
GBB 28 11 39 72% 28%
| BBB 42 9 51 82% 18%
Boys Golf 10 1 11 91% 9%
Girls Golf 6 0 6 100% 0%
| Boys Track 34 2 36 94% 6%
Girls Track 25 10 35 71% 29%
Softball 28 7 35 80% 20%
Baseball 26 10 36 _72% 28%
Cheerleading 0 0 0% 0%
Drama 10 10 |  100% 0%
Speech 9 9 | 100% 0% |
Total 2020-2021 370 89 459 76% 17%
Total Participation *No spring | sports | because of | COVID
*2019-2020 233 66 299 78% 22%
2018-2018 5 76 451 85% 15% |
I 2017-2018 331 89 420 79% 21%
2016-2017 343 105 | 448 77% 23%
2015-2016 340 87 427 80% 20%
2014-2015 342 116 458 75% 25%
2013-2014 301 120 421 71% 29%
2012-2013 445 135 580 77% 23%
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RECOMMENDED SCHOOL & ACTIVITY FEES

Hot Lunch

K-12 Student Breakfast
Grades K-6 Lunch

Grades 7-12 Lunch

Extra Milk

Adult Lunch

Adult Breakfast
Athletics/Activities
Grades K-6 Activity Pass
Grades 7-12 Activity Pass

Adults
Couple

Single Event Student/
College Student

Single Event Adult
Senior Activity Pass 65+

Other Fees

Participation Fee

Esports
Driver’s Training

2020-2021 2021-2022

$1.45 No Charge
$2.60 No Charge
$3.05 No Charge

$0.35 $0.35

$3.80 $3.80

$1.80 $1.80
2021-2022
$30.00
$30.00

$70.00
$120.00

$5.00/$6.00 Doubleheader

$7.00/$8.00 Doubleheader

$30.00 (Suggested)

2021-2022

Students (Free/Reduced) $5/Activity
JrHi Students $20/Activity

HS Students $40/Activity

(Family Max $200)

$40.00
$170.00
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FINANCIAL SUMMARY

D

IN ACCORDANCE WITH ND STATUTES, THE SCHOOL DISTRICT MAINTAINS DEPOSITS
AT THE DEPOSITORY BANKS DESIGNATED BY THE GOVERNING BOARD. ALL

DEPOSITORIES ARE MEMBERS OF THE FEDERAL RESERVE SYSTEM. IN LIEU OF A
BOND, A FINANCIAL INSTITUTION MAY PROVIDE A PLEDGE OF SECURITIES EQUAL
TO 110% OF THE DEPOSITS NOT COVERED BY INSURANCE OR BONDS.

PLEDGE OF ASSETS
As of June 30, 2021
DAKOTA HERITAGE BANK
DUE AMOUNT MARKET VALUE

Deer River MN GO 2/1/1933 § 325,000.00
Northern Cass PSD GO Coupon 8/1/2032 $  310,000.00
Northwood ND Pub Sch Dist GO Co 8/1/2024 $  240,000.00
Horace ND GO $/1/193) $ 225,000.00
Oakes ND GO 5/1/2029 $  200,000.00
Hoffman MN GO 12/15/2026 $ 190,000.00
mby ND PSD 8/1/2028 $ 170,000.00
Hillsboro ND GO Coupon §/1/2024 $ 155,000.00
Thompson ND GO Coupon $/1/2024 $ 90,000.00
Dilworth MN Swr 2/1/1940 $ 45,000.00
Grafton ND 5/1/2027 $ 45,000.00
Grand Forks Twp ND $/71/2028 $ 25,000.00

$ 2,020,000.00 | $§  2,078,015.80

GOOSE RIVER BANK

Fresb Mtglr 2021 12/25/1930 $ 1,250,000.00 | s 1,230,878.54
Northern Cass ND PSD 8/1/2029 $ 180,00000} § 179,506.80
Northern Cass ND PSD 8/1/1930 $ 180,000.00 | s 179,267 40

$ 1,610,000.00 | § 1,589,652.74
CHOICE FINANCIAL GROUP, GRAFTON ND
Choice Financial Pledge Pool reported 119,000,000 of current par value of securities pledged
Securities over and above the FDIC Insurance Coverjse of $250,000.00
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UNCOLLECTED TAXES AS OF JUNE 30, 2020

FUND 2020 2019 2018 TOTAL
GENERAL 12,388.18 | 55,738.80 6,113.03
SPECIAL RESERVE 182.18 819.84 89.88
BUILDING 1821.74 8,798.07 898.69
TECHNOLOGY - -
SPECIAL
ASSESSMENT - -
SINKING &
INTEREST 1275.22 5,738.71 629.08
GRAND TOTAL 70,495.42 7,730.68
' ' STATEMENT OF CHANGES IN FUND BALANCES
AS OF JUNE 30, 2021
Beginning Ending
Balance Revenue Expenditures Balance Difference
Fund 1
General Fund $ 961398938 6520449218 624219812 [§  1,239,650.02 | § 278,251.09
Projects included sanding, sealing and refinishing the HS gym floor,
new cement al school enfrances & HEC entrance apron, HEC brick & cement maintenance,
new carpet for HS tech room, baseball pressbox roof, & nalural gas hook up at HS & bus barn.
This was a 20% carryover.
Fund 2 |
Special Reserve $ 16541274 $20,661.48] $ - 1§ 186,094.20 $20,681 46
The only activity was the money received from levying 1 mil
Fund 3
Building Fund $ 41639290 |% 31592037 |% 276,083.30 $456,229.97 $39,837.07
The Qutdoor Sporls Complex Project Contraclor bills were paid out of here.
Fund 4
Sinking & Interest Fund $45622007 [$  32620135]% 279,274 13 | $503,247.18 | $47.017.22
The Qutdoor Sports Complex Project Bonds were paid out of here.
Fund 5
Hot Lunch Fund $ 2347228 |§ 370953658 35971801 § 34,407.92 $11,235.64
We again paid hot lunch salaries & benefits out of this fund. .
We did not make any transfers to this fund this year,
We received reimbursement from the stale to give all breakfasts & lunches to students for free.
Fund 6
Activity Fund $ 7958817 [$  26894779|% 226,26755 | $ 112,268.41 $32,680.24
TOTAL-AllFunds | $2,102,19489 ] $781324383]  $7,383541.411%  2531,897.71 [ $429,702.72




® Hillsboro School District ®
Mill Levies

Actual 2020-21

ED EE M e O

$ 21,146,034.00 Taxable Valuation
General Fund 68 mills $ 1,437,930.31
Special Reserve Fund 1 mills  21,146.03
[ Special Assessments 0 mills $ -
Sinking & interest 7 mills $ 148,02224
[ Building Fund 10 mills $ 211,460.34
Miscellaneous 0 mils 5 -
- Total 86 mills $ 1,818,558.92
|
= Each Mill estimated to generate $ 21,146.03

Proposed 2021-2022

e EE

$ 22,063,046.00 Taxable Valuation
:| General Fund 68 mills $ 1,500,287.40
Special Reserve Fund 1 mills $ 22,063.05
Special Assessments D mills $ -
:l Sinking & Interest 7 mills $ 154,441.35
Building Fund 10 mills $ 220,630.50
:I Miscellaneous 0 mills $ -
Total 86 mills $ 1,897,422.30
a Each Mill estimated to generate $ 2206306
Change in Dollars $ 78,863.38
E Change in Mills 0.00
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MILL LEVY HISTORY
Gen Total Tofal Dallars

Year [Mills Mill Levy Taxable Valuation Collecied

2007 |[181.2 211.41 X $ 10,081,975 $ 213143033
2008 | 185 211.41 X $ 10,417 439 $ 2202350.78
2000 | 110 144.25 X $ 10,834 449 $ 1562586920
2010 | 110 141 X $ 12,069 486 $ 1,701,797.53
2011 | 110 141 X $ 12,080,267 $ 170331765
2012 | 107 137.9 X $ 13,866,324 $ 191216608
2013 | 728 98.7 X $ 14,687 493 $ 144965556
2014 | 65 90.9 X $ 16,360,274 $ 148714891
2015 | 65 83 X $ 17,143,670 $ 142292461
2016 | 65 83 X $ 18,204,271 $ 151095449
2017 | 65 83 X $ 18,764,753 $ 151095466
2018 | 68 86 X $ 19,836,177 $ 170465760
2019 | 68 86 X $ 20 444 600 $§ 1,758,235.60
2040 | 68 86 X $ 21,146,034 $ 181862861
2021 | 68 86 x |[$ 22063046 $ 1,897422.30
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DEBT

BOND DEBT SERVICE

Hillsboro Public School District No. 9, North Dakota
$1,050,000 General Obligation School Building Bonds, Series 2016

From the date of issue until July 1, 2025, the District shall receive interest buy down funds

from the State to reduce the interest rate on the Bonds to 2.00%.

Levy Collection Levy Collection
Years Years Amount Years Years Amount
2016 2617 $58.000 2026 2027 $73.000
2017 2018 $60.000 2027 2028 $74.800
2018 2019 $61.400 2028 2029 $76.700
2019 2020 $62,600 2029 2030 $78.600
{ 2020 2021 $63.800 2030 2031 $80.700
2021 2022 $65.000 2031 2032 $82.900
2022 2023 $66.600 2032 2033 $85.000
2023 2024 $68.000 2033 2034 $87.600
2024 2025 $69.600 2034 2035 $90.000
2025 2026 $71.200 2035 2036 $46.000

T SN T D D S |

These taxes shall be itrevocable, except that the right is reserved to reduce any of the annual levies
in the manner and to the extent permitted by Section 21-03-15 of the North Dakota Century Code.
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BOND DEBT SERVICE

Hillsbora Public School District No. 9, North Dakota
$810,000 General Obligation Building Fund Bonds, Series 2015A
Based Upon Final Bid From Northland Securities, Inc,

Dated Date 07/08/2015
Delivery Date 07/08/2015
Pariod Annual
Enging Principal Coupon Interest Debt Service Debt Service
02/01/2016 12,803 .10 12,803 10
08/01/2016 35,000 1.100% 11,352 50 46,352 50 59,155 60
02/01/2017 11,160.00 11,160.00
08/01/2017 35,000 1.100% 11,160.00 46.160.00 57.320.00
02/01/2018 10.967.50 10.967 50
08/01/2018 35,000 1.100% 10.967 50 45.967.50 56,935.00
02/01/2019 10.776.00 10.775.00
08/01/2019 35,000 2.000% 10,775.00 4577500 56.550 00
e 02/01/2020 10,425 00 10.425.00
08/01/2020 40,000 2.000% 10,425.00 50,425.00 60,850.00
1 10,025 00 1002500
08/01/2021 40.000 2.000% 10,025 00 50,025.00 60.050.00
02/01/2022 9,625.00 9625.00
08/01/2022 40,000 2 000% 9.625.00 49625 00 59.250.00
02/01/2023 922500 9,225.00
08/01/2023 40,000 3.000% 9,225.00 4922500 58.450.00
02/01/2024 8,625.00 8.625.00
CB/01/2024 40,000 3.000% 862500 48,625.00 57,250.00
0210142025 8.025.00 8,025.00
08/01/2025 40,000 3000% 8,025.00 48,025.00 56,050.00
02/01/2026 7.425.00 7.425.00
08/01/2028 40,000 3.000% 7.42500 47.425.00 54 850.00
02/01/2027 6.825.00 682500
0810112027 45,000 3.500% 6,825 00 51,825.00 58,650.00
021012028 6,037 50 6,037.50
08/01/2028 45,000 3 500% 6,037 .50 51,037.50 57.075.00
020172029 5,250.00 5.250.00
08/01/2029 45000 3 500% 5.250.00 50,250.00 55.500.00
02/01/2030 4 462.50 4,462 50
08/01/2030 50,000 3.500% 4,462 50 54,462 50 58,925.00
02/01/2031 3.587.50 3.587.50
08/01/2031 50,000 3.500% 3.587.50 53,587 50 5717500
0210172032 2,71250 271250
08/01/2032 50.000 3 500% 271250 52,712.50 55,425 00
02/01/2033 1.837.50 1,837 50
08/01/2033 50.000 3.500% 1,837.50 51,837.50 53,675.00
02/01/2034 66250 962 50
55,000 962 50 586,962.50 56,925 00

08/01/2034

3.500%

810,000

280,060.60 1,090.060.60 1,080,060 60
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BOND DEBT SERVICE

Hillsbore Public School Distnct No. 9, North Dakota

$450,000 General Obligation School Building Bonds, Senes 20158

Basad Upon Final Bid From Northland Secunties, Inc.

157628 83

Dated Date 07/08/2015
Debivery Date 07/08/2015
Period Annual
Enging Principal Coupon interest Debt Service Debt Servica
02/0112018 713883 7,138.83
08/01/2016 20,000 1.100% 6.33000 26,330 00 33,468 83
0210172017 6220 00 6.220 00
0B/0172017 20,000 1.100% 622000 26,220 0D 3244000
02/01/2018 6,110.00 6,110.00
08/01/2018 20,000 1.100% 6,11000 26,1000 3222000
02/01/2019 £.000 00 6,000.00
08/01/2019 20,000 2.000% 6,00000 26,000.00 32.000.00
[
0810172020 20,000 2.000% 6.800.00 25,80000 31.600.00
02/01/2021 5.600 00 560000
1 20.000 2. D00 5,000 00 580000 ST 20T
02/01r2022 5.400.00 5.400 00
08/01/2022 20,000 2.000% 5,400 Q0 25400 00 30,800.00
02/01/2023 5,200 00 5.200.00
08/01/2023 20,000 3.000% 5,200 00 25,200 00 30.400 00
02/01/2024 4,800 00 4,900 00
08/01/2024 20,000 3.000% 4,800 00 24,900 00 29,800 00
02/01/2026 4,600.00 4,600.00
08/01/2025 25,000 3.000% 4,600.00 29,600 00 34,200.00
02/01/2026 4,225 00 4,225 00
08/01/2026 25,000 3.000% 422500 2022500 33,450.00
02/01/2027 3,850 00 3.85000
08/01/2027 25,000 3.500% 3,850.00 28,850 0D 32,700.00
02/01/2028 3,412 50 341250
08/01/2028 25,000 3.500% 341250 28,412 50 31,825.00
02/01/2028 2,975.00 2.975.00
08/01/2029 25,000 3 500% 287500 2797500 30,950.00
02/01/2030 2,537 60 2.537 50
08/01/2030 25,000 3 500% 2,537 50 27.537 50 30,075.00
02/01/2031 2,900.00 2,100.00
08/01/2031 30,000 3.500% 2,100.00 32,100 060 34,200.00
02/01/2032 1,575.00 1,575 00
08/01/2032 30,000 3.500% 1,675 00 3187500 33,150.00
02/01/2033 1,050.00 1.050.00
08/01/2033 30,000 3.500% 1,050.00 31,050 00 32,100.00
02/01/2034 525.00 526.00
08/01/2034 30,000 3.500% 525.00 30,525.00 31,050.00
450,000 607 628 83 607,628 83
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BOND DEBT SERVICE

Hillsboro Public School District No. 9, North Dakota
$1,725,000 General Obligaton Building Fund Bonds, Senes 2015C
Final Based Upon Bid From Dougherty & Co., LLC

Dated Date 10/28/2015
Delivery Date 10/28/2015
Period Annual
Ending Principal Coupon Interest Debt Service Debt Service
02/01/2016 11,243 86 11,243.96
08/01/2016 75,000 1.000% 21,762 50 96,762.50 108,006.46
02/01/2017 21,387.50 21,387.50
08/01/2017 70,000 1.000% 21,387 .50 91,387.50 112,775.00
02/01/2018 21.037.50 21,037.50
08/01/2018 70,000 1.000% 21.,037.50 91,037 50 112,075.00
02/0172019 20,687.50 20.687.50
08/01/2019 70,000 1.500% 20,687.50 0,687 50 111,375.00
0210172020 20.162 50 20182 50
08/01/2020 70,000 1.500% 20,162.50 20,162.50 110,325.00
L ] - 1283720 1883250
08/01/2021 70,000 1.500% 19,637.50 89,637.50 109.275.00
02/01/2022 1911250 19.112.50
08/01/2022 70,000 2.000% 19.112.50 89,112.50 108,225 .00
02/01/2023 18.412.50 18,412 50
08/01/2023 75,000 2.000% 18,412 50 93,412 50 111,825 00
02/01/2024 17.662.50 17,662 50
08/01/2024 75,000 2.000% 17.,662.50 9266250 110,325.00
02/01/2025 16,912.50 1691250
08/01/2025 80,000 3.000% 16,812 50 96.912.50 113,825.00
02/01/2026 15,712.50 15,712 50
08/01/2026 85.000 3.000% 15,712 50 100.712.50 116,425 00
02/01/2027 14 437.50 14,437 .50
08/01/2027 80,000 3.000% 14 437.50 94,437.50 108,875.00
02/01/2028 13,237.50 13237 50
08/01/2028 85,000 3.000% 13.237.50 98,237.50 111.47500
02/01/2029 11,962.50 11,962.50
08/01/2029 90,000 3.000% 11,962.50 101.962.50 113.925.00
02/01/2030 10,612 50 10.612.50
08/01/2030 90.000 3.000% 10,612.50 100.612.50 111,225 00
02/01/2031 9,262 50 9,262 .50
08/01/2031 95 000 3.250% 9,262 50 104,262.50 113,525 00
02/01/2032 7.718.75 7.718.75
08/01/2032 100,000 3.250% 7,71875 107,718.75 115,437.50
02/01/2033 8,093.75 6,093.75
08/01/2033 105,000 3.250% 6,093.75 111,093.75 117,187.50
02/01/2034 4,387 50 438750
08/01/2034 105.000 3.250% 4,387 50 109,387.50 113,775.00
02/01/2035 2.68125 268125
08/01/2035 165,000 3.250% 2,68125 167.681.25 170,3682.50

575,243.96 2,300,243.96 2,300,243.96

1,725,000
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Loan Numbar:

COMPANY NAME :

Paymant
Humber

Fuimed

]

080118

08101720
02012

LA S s I T =N 5 |

020122
oen1/22
020128
08:01/23
02/01/24
08.01/24
0201725
aen125
02/0/28
oant/28
o20vzr
oenvz2r
02/01/28
08/01/28
0251/28
0801728
02/01/30
0801730
02:01/31
0801131
0211132
08/201/32
0201/33
08/01/33
0201734
08/01/34

I

LENDERS LOAN WITHOUT BUYDOWN

Py e rd

$33.641.65
$33,641.65
$33.641.65
$39.641.65

$33,641.65
$33.841.65

bk e | 55
$33.641.65
$33,64165
$33.841.85
$33.641.65
$33.641.65
$33.841.65
$33,641.85
$33.641.65
$33,6841.65
$33.841.65
$33.841.65
$33,841.65
$33,641.65
$33.641.65
$33,641.65
$33,641.65
$33.641.65
$33.641.65
$33.641.65
$33,641.65
$33.641.65
$33.641.65
$33.841.65
$33,641.65
$33.641.65
$33.641.65
$33,641.65
$33,641.65
$33.641.65

1,244,741 .05

Iiter aat

10,361.46
10,128.66
8,893.53
0,656.05

9,173.04
8,929.26
8,432.54
8,180.45
7,925.84
7,668.68
7,408.95
7,146.63
6,891.68
6,614.08
6,343.8D
6,070.82
5,785.11
5,616.65
5,235.40
4,051.34
4,664.43
4,374.66
4,081.99
5,786.39
5,487.84
9,186.30
2,881.75
2574.15
226348
1,040.60
1,632.77
1,312,689

980.40

662.87

333.08
8,584 70

Principal

Balance
1,036,146.36

23,280.19
23,512,099
23.748.12
2388560

o

24,4671
24711239

25,200.11
2546120
2571581
2587297
26,232.70
26,405 .02
25750907
27.027 .57
27,207 85
27.57083
27,646.54
28,125.00
28,408.25
28,690.31
28.97722
20.266.90
20,550 66
28.855.26
30,153.81
30,455.35
30,758.90
31,067.50
91.3768.17
31,601.96
32.008.88
32 37898
32,652 25
3207878
33,308.56
1,036.146.35

1,012,856.18
880,353.17
965,605.05
0941,619.45

0
802,926.28
868,213.89
T.250. 98
818,045.27
792,584.07
786.868.26
740,805.20
714,662.59
£84,167 .57
661,407.60
£34,380.03
607 ,082.18
£79,511.35
£51,684.81
523.630.81
495,133.56
466.443.25
437 .466.03
408,199.04
378,639.38
348,784.12
318,630.31
288,174.96
257.415.06
226,347 .56
194,969.39
163,277 43
131,268 55
98.830.50
66.267.94
33,308.56
0.00

A S8







] GENERAL FUND 32
Year Ending 2020-21 and Budget for 2021-22

19-20 20-21 21-22
I Actual Actual Budget
Beginning Fund Balance July 1, 2020 791,348.04 961,398.93 1,239,650.02
l Revenues 6,024,335.22 6,520,449.21 6,459,700.00
Expenditures 5,854,284.33 6,242,198.12 6,459,700.00
ﬂ Ending Fund Balance, June 30, 2021 961,398.93 1,239,650.02 1,239,650.02
20% 19%
ke SR e
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General Fund
2021-22 Fiscal Year

LOCAL

H G

010001110

ACCO De ptio

020 Budge
1,438,000.00

020 Actua
1,421,716.70

General Fund Levy 1,500,287.13

LOCAL 01000 1190 Penalty and Interest 12,000.00 5,880.43 7,000.00
LOCAL 010001311 Tuition from Parents/Students|
LOCAL 010001313 Tuition from MN LEA's
LOCAL 01000 1361 Driver Education Program 3,400.00 4,950.00 3,000.00
LOCAL 01000 1500 Interest Earned 29,000.00 12,472.44 12,500.00
LOCAL 01 000 1800 After-School Program
LOCAL 01 000 1500 Other Rev/Local Sources
LOCAL 01000 1901 Qther Rev/Fitness Center 28,000.00 27,672.50 20,000.00
LOCAL 01000 1910 Rental 4,000.00 1,850.00 2,000.00
LOCAL 01000 1920 Donations 50,000.00 43,618.91 40,000.00
LOCAL 010001921 Sports Complex Donations 4,000.00 2,000.00 3,000.00
LOCAL 01000 1930 Library Donations 1,600.00 1,843.02 1,800.00
LOCAL 01 000 1940 Elementary & High School Book Fair
LOCAL 01 000 1950 Student Teacher Reimbursement
LOCAL 01000 1990 Miscellaneous 150,000.00 143,210.71 75,000.00
LOCAL 01000 1991 Printing Revenuye 2,400.00 5,246.20 5,000.00
COUNTY 010001153 Telecommunications fee 33,397.30 33,397.30 33,397.30
STATE 01 000 3110 State Per Pupil Payments 3,962,000.00 4,069,358.92 4,051,487.80
STATE 01 000 3130 State Transportation Payment: 86,732.00 83,443.68 115,635.23
STATE 01000 3140 State Child Placement 71.37
STATE 01000 3311 State Vocational FACS 6,951.80 10,245.17 9,609.82
STATE 01000 3312 State Vocational Agriculture 24,434.08 15,447.8% 15,747.08
STATE 01000 3313 State Voc Office Education 8,512.65 8,212.66 3,212.66
STATE 01 000 3430 RRVEC Assessment 2,072.74 4,145.48 2,072.74
STATE 01 000 3900 State Restr-Music/High Tunne - 1,058.40
FEDERAL 01 000 4290 Other Restricted Federal Aid
FEDERAL 01 068 4510 Title | - Compensatory 109,356.00 109,675.00 108,728.00
FEDERAL 01082 4517 Title | Reallocated S
FEDERAL 01082 4517 Title If -Transfer 36,242.00 36,242.00 24,550.00
FEDERAL 01077 4520 Title Il ELL 1,814.37 1,814.37 1,814.37
FEDERAL 01095 4545 Carl Perkins Grant 21,239.00 23,338.00 22,219.87
FEDERAL 01 078 4590 Title IV PD - 16,272.00
FEDERAL 01000 4730 DOE REAP 30,371.00 30,371.00 23,378.00
FEDERAL 01 104 4590 ESSER Funds 89,718.00 89,718.00

01 109 4590 ESSER I 356,948.00

01 110 4590 ESSER Ml
FEDERAL 01 105 4550 Ed Corps Grant - 135,781.00
FEDERAL 01 106 4590 Broadband Grant - 1,697.24
FEDERAL 01 107 4590 Resiliency Grant - 152,183.00
OTHER 01 000 5200 interfund Transfers
OTHER 01000 5300 Sale of Fixed Assets 804.00 -
OTHER 01 000 5500 Serv Provided F/Other LEA ND - 29.22 -
OTHER 01 000 5900 VW Settlement Grant

42,950.00
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e eral Fund
=E 2 Fiscal Year

34

L BOARD 01 000 000 000 2310 120(Sch Bd-Business Mgrs Salary 31,420.00 31,422.04 32,605.50
i; BOARD 01 000 000 000 2310 121 |Sch Bd-Board Services 6,000.00 6,000.00 6,000.00
CHOOL BOARD 01 000 000 000 2310 210|Sch Bd-Insurance/Disability 4,360.00 5,065.82 5,130.48

0L BOARD 01 000 000 000 2310 220 |Sch Bd-Social Security 2,862.63 2,764.25 2,953.32
EOL BOARD 01 000 000 000 2310 231 |Sch Bd-Non-cert retirement 3,066.59 3,066.60 3,182.30
CHOOL BOARD 01 000 000 000 2310 250|Sch Bd-Unemployment Comp 500.00 403.32 500.00
EOL BOARD 01 000 000 000 2310 260 |Sch Bd-Workforce Safety & Ins 8,800.00 8,666.74 8,700.00

+OOL BOARD 01 000 0G0 000 2310 332 |Sch Bd-Legal Services 125.00 35.00 125.00
CHOOL BOARD 01 000 000 000 2310 333 |Sch Bd-Audit Services 6,800.00 6,837.00 6,900.00
- DOL BOARD 01 000 000 000 2310 340|Sch Bd-Election Officials 100.00 480.00 100.00

L BOARD 01 000 000 000 2310 520(Sch Bd-Liability Insurance 15,257.00 16,009.00 16,000.00

L BOARD 01 000 000 000 2310 550{Sch Bd-Print & Publish Minutes 3,200.00 3,818.72 3,820.00
ﬁgL BOARD 01 000 000 000 2310 580|Sch Bd-Mileage 0.00 400.00
CHOOL BOARD (1 000 000 000 2310 610 |Sch Bd-Supplies 2,300.00 1,470.92 1,500.00

m 01 000 000 000 2310 612 |Sch Bd-supplies {Cognia) 0.00 149.70 4,446.00
Q0L BOARD 01 000 000 000 2310 630|Sch Bd-Food 100.00 465.20 470.00
CHOOL BOARD 101 000 000 000 2310 731 [Sch Bd-Equipment 0.00 329.99 3,750.00
OL BOARD 01000 000 000 2310 810|Sch Bd-Dues and Fees 9,500.00 10,354.75 10,350.00
o

UPY 01 000 000 000 2320 110 |Supt Exp-Supt Salary 130,930.00 133,430.00 135,222.00
[T 01 000 000 D00 2320 210|Supt Exp-insurance 10,330.00 10,375.04 10,420.95
T 01 000 GO0 000 2320 220{Supt Exp-Social Security 10,016.15 9,086.25 10,344.48
UPT 01 000 000 000 2320 230 |Supt Exp-Teacher Retirement 22,844.56 22,788.00 23,593.42

T 01 000 000 000 2320 300 |Supt-Purchased Technical Servi 0.00 - .
T lo1 000 000 000 2320 530 Supt Exp-Postage 850.00 815.34 830.00
T 01 000 000 000 2320 540|Supt Exp-Advertising 1,000.00 652.00 675.00
T 01 000 000 000 2320 580 |Supt Exp-Travel/Mileage 0.00 133.75 1,000.00
WPT 01 000 000 000 2320 610 |Supt Exp-Supplies 200.00 179.00 150.00
T 01 000 000 000 2320 650 |Supt Exp-Periodicals 50.00 50.00 50.00
ET 01 000 D00 000 2320 730|Supt Exp-Equipment 0.00 1,345.96 1,500.00
WPT 01 000 000 000 2320 810|Supt Exp-Dues and Fees 3,000.00 2,927.18 3,000.00
GINESS MANAGER (01 000 000 000 2500 120 |Business Office-Salary 31,420.00 31,420.05 32,605.50
JUSINESS MANAGER |01 000 000 000 2500 131 Business Office-Assistant 35,092.00 35,046.30 31,200.00
EINESS MANAGER |01 000 000 000 2500 210|Business Office-Insurance 12,060.00 12,094.20 12,130.48
JSINESS MANAGER |01 000 000 000 2500 220|Business Office-Social Sec 5,078.92 4,986.10 4,881.12
JUSINESS MANAGER |01 000 000 000 2500 231|Business Office-Non-cert retir 5,509.78 6,338.54 6,227.42
EINESS MANAGER |01 000 000 000 2500 330]Business Off-Purchased Service 3,100.00 9,534.55 5,550.00
INESS MANAGER |01 000 000 000 2500 430 |Business Off-Repair & Maint 0.00 106.70 100.00
SINESS MANAGER |01 000 000 000 2500 580 |Business Office- Travel 0.00 . 500.00

INESS MANAGER |01 000 000 000 2500 610 |Business Office-Supplies 1,100.00 1,295.65 1,300.00
JUSINESS MANAGER |01 000 000 000 2500 630 | Business Office-Postage 2,700.00 1,008.50 1,010.00
HSINESS MANAGER |01 000 000 000 2500 731 Business Office-Equipment 300.00 1,267.94 1,500.00
“ SINESS MANAGER |01 000 000 000 2500 810|Business Office-Dues & Fees 12,306.22 10,100.00

Pp——
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MAINTENANCE & OPERAO1 000 000 000 2600 430{Maint & Oper-Repair/Maintenance 58,300.00 58,720.01 60,000. G
MAINTENANCE & OPERAO1 000 000 000 2600 520 |Maint & Oper-Insurance-Bldg 9,575.00 9,573.00 10,950.
MAINTENANCE & OPERAQL 000 000 000 2600 5301Maint & Oper-Telephone 24,500.00 23,415.77 24,500.00
MAINTENANCE & OPERAD1 000 000 000 2600 580 |Maint & Oper-Travel 0.00 5
MAINTENANCE & OPERAO1 000 0CO 000 2600 610 |Maint & Oper-Supplies 400.00 1,077.70 1,000.00
MAINTENANCE & OPERAC1 000 000 000 2600 710{Maint & Oper-Land & Improvment 0.00 - 50,000.00
MAINTENANCE & OPERAO1 000 000 000 2600 720 |Maint & Oper-JD Lease ODSC 2,010.00 915.00 -
MAINTENANCE & OPERA01 000 000 000 2600 732 |Maint & Oper-Equipment 500.00 - 500.00
TRANSPORTATION 01 000 000 000 2700 120 |Transport-Drivers Salaries 36,400.00 36,364.50 36,302.88
TRANSPORTATION 01 000 000 000 2700 121 |Transport-Supervisors Salary 59,869.80 56,945.50 59,922.20
TRANSPORTATION 01 000 000 000 2700 210{Transport-insurance/Employees 8,665.00 8,657.72 7,706,68
TRANSPORTATION 01 000 000 000 2700 220 |Transport-Soc Sec/Employee 6,186.54 6,991.45 7,361.22
TRANSPORTATION 01 000 000 000 2700 231 [Transport-Non-cert retirement 5,053.80 6,050.56 5.432.87
TRANSPORTATION 01 000 000 000 2700 310 {Transport-Workshops 300.00 60.00 75.0C
TRANSPORTATION 01 000 000 000 2700 330|Transport-DOT Tasting 1,500.00 1,379.00 1,500.0C
TRANSPORTATION 01 000 000 000 2700 411 |Transport-Bus Barn Water/Sewer 1,100.00 1,293.56 1,300.0C
TRANSPORTATION 01006 000 000 2700 430|Transport-Repair & Maintenance 18,000.00 17,956.03 18,000.0C
TRANSPORTATION 01 000 000 000 2700 520 Transport-insurance 8,000.00 109.00 8,000.0C
TRANSPORTATION 01 000 000 000 2700 580 [Transport-Travel 0.00 270.00 250.0C
TRANSPORTATION 01 000 000 000 2700 590 | Transport-Laundry 0.00 250.47 -
TRANSPORTATION 01 000 000 D00 2700 610|Transport-Supplies 9,400.00 9,324.99 9,400.0¢
TRANSPORTATION 01000 000 000 2700 622 |Transport-Electricity/Bus Barn 2,000.00 1,739.72 1,900.0(
TRANSPORTATION 01 000 000 000 2700 624 i Transport-Propane/Bus Barn 3,100.00 2,903.98 3,100.0(
TRANSPORTATION 01 000 000 000 2700 626 Transport-fuel 25,800.00 25,614.46 30,000.0(
TRANSPORTATION 01 000 000 000 2700 627 | Transport-Car/SUV Upkeep 50.00 277.72 250.0¢
TRANSPORTATION 01 000 000 000 2700 628 |Transport-Pickup- Upkeep 250.00 95.38 100.0(
TRANSPORTATION 01 000 000 000 2700 7331 Transport-Equipment 98,951.00 98,881.39 166,000.0¢
TRANSPORTATION 01 000 000 400 2700 120 |Trans-Extracurricular Salaries 19,500.00 18,636.65 20,478.00
TRANSPORTATION 01000 000 400 2700 220 [Trans-Social Security/Employee 1,491.75 1,307.25 1,566.5
TRANSPORTATION 01 000 0G0 400 2700 231 |Trans-Retirement 1,610.70 856,51 7011
TRANSPORTATION 01000 000 400 2700 610 | Trans-Extracurricular Supplies 0.00

PHYSICALS 01000 000 000 2800 330 |Employee Physicals/Support Ser 2,000.00 1,920.00 2,000.0
£AP-The Village 01000 000 000 2830 810{EAP-the Village 18,125.00 18,125.00 .
ESG PAYMENT 01 000 000 000 4220 430|Building Improvements - ESG 4,100.00 25,203.26 -
FUND TRANSFER 01 000 D00 000 6350 920 |Fund Transfer to Hot Lunch Fund 6,575.00 > 20,000.0
FUND TRANSFER 01 000 000 000 6360 920 |[Fund Transfer to Activity Fund 30,000.0
KINDERGARTEN INSTRUJO1 000 000 110 1000 110{Kindergarten-Teacher Salary 81,408.03 62,222.64 104,300.0
KINDERGARTEN INSTRU401 000 000 110 1000 120 |Kindergarten-Para Salary 21,268.80 18,377.73 19,164.6
KINDERGARTEN INSTRU§O1 000 000 110 1000 130{Kindergarten-Substitute Salary 3,000.00 3,926.88 2,8800
KINDERGARTEN INSTRU{OI 000 000 110 1000 200 |Kindergarten - lunch fringe 2,400.00 2,930.56 2,930.C
KINDERGARTEN INSTRU,Ol 000 000 110 1000 210 [Kindergarten-Insurance/Employee 18,378.80 12,532.33 19,675.3
KINDERGARTEN INSTRU{(1 000 00C 110 1000 220 |Kindergarten-Sac Sec/Employee 9,397.55 9,037.49 9,665.3
KINDERGARTEN INSTRU4{01 000 000 110 1000 230 |Kindergarten - Teacher Retire 17,801.24 17,190.49 18,198.1
KINDERGARTEN INSTRU‘OI 000 000 110 1000 230|Kindergarten - Non-certified Retirement 2,075.83 1,793.68 1,8704
KINDERGARTEN lNSTRU‘Ol 000 000 110 1000 561 |Kindergarten - Distance Learning 3,500.00 - -
KINDERGARTEN INSTRU{OI 000 000 110 1000 610 |Kindergarten-Teaching Supplies 500.00 580.76 500.C
KINDERGARTEN INSTRU{UI 000 000 110 1000 640 |Kindergarten-Texthook = 3,739.10 -
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RGARTEN {NSTRU401 000 000 110 1000 735 |Kndgtn-Software fees 1,100.00 1,040.13 1,100 36
~ KINDERGARTEN iNS101 000 000 111 1000 110Spruce Lane Kindergarten-'i’eacher Salary - 9,360.21
NDERGARTEN INST01 000 000 111 1000 130 |Spruce Lane Kindergarten-Sub Satary 60.00 120.00
ENDERGARTEN INS]01 000 000 111 1000 120 Spruce Lane Kind-insurance - 1,257.20
C KINDERGARTEN IN5101 000 000 111 1000 220|Spruce Lane Kind-5S/Employees 4.599 716.06
INDERGARTEN INS101 000 000 111 1000 230 |Spruce Lane Kind-TFFR - 1,633.16
’INDERGARTEN INS]01 000 000 111 1000 730 [Spruce Lane Kind-Instructional S 200.00
ENTARY INSTRUCT|01 000 000 120 1000 110 |Elem-Teacher Salaries 824,584.74 802,329.85 785,120.00
ENTARY INSTRUCT|01 000 000 120 1000 111 |Elem-Teacher Summer Salaries - 6,960.00 4,950.00
EMENTARY INSTRUCT}O1 000 000 120 1000 120 |Elem- Para Salaries 87,901.46 75,814.68 81,255.40
QENTARY INSTRUCT{01 000 000 120 1000 120 [Elem- Pre-K Para Salaries - 310.17
EMENTARY INSTRUCT|01 000 000 120 1000 130]Elem-Substitute Teacher Salary 47,167.19 17,052.52 30,000.00
ENTARY INSTRUCT|01 000 000 120 1000 131{Elem-Substitute Para Salary 3,000.00 6,616.08 6,000.00
ﬁENTARY INSTRUCT|01 000 000 120 1000 200 [Elem - Lunch fringe 11,000.00 16,850.72 16,850.00
[EMENTARY INSTRUCTL01 000 000 120 1000 210 |Elem-insurance/Employees 123,933.01 116,883.01 116,275.86
ENTARY INSTRUCT|01 000 000 120 1000 220|Elem-Social Security/Employees 73,552.28 73,563.11 63,368.09
EENTARY INSTRUCT|01 000 Q00 120 1000 230 |Elem-Teacher Retirement 142,511.93 141,990.81 136,987.09
EMENTARY INSTRUCT|G1 000 000 120 1000 231 |Eiem-Non-certified retirement 10,393.55 7,624.51 7,930.53
ENTARY INSTRUCT|01 000 000 120 1000 240|Elem-Teacher Tuition Reimbursement 11,250.00 18,450.76 15,000.00
EENTARV INSTRUCT|01 000 000 120 1000 320 |[Elem-Prof Dev 3,000.00 240.00 1,000.00
_EMENTARY INSTRUCT|01 000 000 120 1000 330 |Elem-Student Teacher Supervision -
L ENTARY INSTRUCT|OL 00O 000 120 1000 332 |Elem-Mental Health Therapist = -
CEMENTARY INSTRUCT]01 000 000 120 1000 430 Elem-Repair & Maintenance 500.00 114.60 200,00
EMENTARY INSTRUCT|01 000 000 120 1000 580 Elem-Travel/Mileage 100.00 23.63 25.00
E ENTARY INSTRUCT|01 000 000 120 1000 561]Elem-Distance Learning 5,250.00 - g
LEMENTARY INSTRUCT[01 000 000 120 1000 610 |Elem-Teaching Supgplies 30,000.00 28,425.59 29,000.00
MENTARY ENSTRUCT|O1 000 000 120 1000 611 | Elem-Teaching supplies music 700.00 7.026.94 700.00
I‘:' MENTARY INSTRUCT|01 000 000 120 1000 64¢ |Elem-Textbooks 24,000.00 11,447.44 5,000.00
LEMENTARY INSTRUCT|01 000 000 120 1000 730|Elem-instructional Equipment 10,000.00 6,374.13 10,000.00
ENTARY INSTRUCT|01 000 000 120 1000 731|Elerm-Computer Equipment 45,000.00 - 30,000.00
EENTARY INSTRUCT|01 000 000 120 1000 735 |Elem-Software Fees 16,000.00 15,662.32 15,750.00
LEMENTARY INSTRUC 01 000 000 120 1000 801 |Elem-PD Webinar 0.00 g
- IMENTARY INSTRUCT|01 000 000 120 1000 810 Elemn-Dues and Fees 812.00 694.50 3,700.00
LEM STRATEGIST |01 000 000 120 2210 110|Elem-Strategist 1501875  15,223.82 -
EM STRATEGIST 01 000 000 120 2210 2310|Elem-Strategist-Insurance 1,903.60 1,882.06 -
M STRATEGIST 01 000 000 120 2210 220 |Elem-Strategist-55/Medicare 1,148.93 969.58 -
£M STRATEGIST 01000 000 120 2210 230|Elem-Strategist-TFFR 2,620.46
C MENTARY PRINCIPALO1 00C 000 120 2410 110|Elem-Principal Salary 84,085.00 86,153.84 86,970.00
#=FMENTARY PRINCIPALO1 000 000 120 2410 120|Elem-Secretary Salary 34,040.00 37,073.07 35,070.40
iMENTARY PRINCIPA Q1 000 000 120 2410 210|Elem-Insurance/Employees 15,210.00 17,591.69 16,750.95
‘LEMENTARY PRINCIPAL 01 000 000 120 2410 220[Elem-Social Security 9,036.56 8,713.42 1,443.87
MENTARY PRINCIPAYO1 000 000 120 2410 230|Elem-Teacher Retirement 14,671.08 15,032.07 15,174.45
[MENTARY PRINCIPAO1 000 000 120 2410 231 |Elem-Non-certified retirement 3,322.30 3,570.34 3,422.87
ILEMENTARY PRINCIPAYO01 000 000 120 2410 430|Elem-Repair & Maintenance 0.00 5
EMENTARY PRINCIPALO1 000 000 120 2410 580 |Elem-Travel /Mileage 0.00 {232.83) 500,00
MENTARY PRINCIPA[|01 000 000 120 2410 610|Elem-Supplies 100.00 - 100.00
LEMENTARY PRINCiPAlIUl 000 000 120 2410 730|Elem-Equipment 0.00 849.99 1,500.00

]
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01 000 000 121 1000 110

Spruce Lane EIem-Tee

'33,060.00

1,305.00

1,500 (3

SLC ELEM INSTRUCTION

JUNIOR HIGH INSTRUCT!

01 000 000 130 1000 110

JrHi-Teacher Salaries

233,619.01

215,048.40

195.00

SLC ELEM INSTRUCTION 33,503.98 18,754.10
S1C ELEM INSTRUCTION |01 000 €00 121 1000 130 |Spruce Lane Elem-Sub Teacher Salary 1,875.00 120.00 120.00
SLC ELEM INSTRUCTION}01 000 000 121 1000 210{Spruce Lane Elem-Insu/Employees 4,568.64 4,347.84 2,518.92
SLC ELEM INSTRUCTION|D1 000 000 121 1000 220 |Spruce Lane Elem-SS/Employees 2,672.53 2,552.86 1,434.69
SLC ELEM INSTRUCTIONLO1 000 000 121 1000 230 {Spruce Lane Elem-TFFR 5,768.28 5,768.28 3,272.20
SLC ELEM INSTRUCTEON|01 000 000 121 1000 32C|Spruce Lane Elem-PD 0.00 80.00 150.00
SLC ELEM INSTRUCTION|01 000 000 121 1000 610 |Spruce Lane Elem-Teaching Supplies 500.00 1,122.32 750.00
SLC ELEM INSTRUCTION{O1 000 000 121 1000 640 {Spruce Lane Elem-Textbooks 0.00 1,500.00
SLC ELEM INSTRUCTION|O1 000 000 121 1000 730 |Spruce Lane Elem-Instructional 0.00 .
SLC ELEM INSTRUCTION|OL 000 000 121 1000 731 |Spruce Lane Elem-Computer Equipment 600.00 317.99 300.00
01 000 000 121 1000 810 0.00 200.00

236,603.7%

JUNIOR HIGH INSTRUCT|O1 000 000 130 1000 120|IrHi-Teacher Para Salaries 0.00 .
JUNIOR HIGH INSTRUCTEO1 000 000 130 1000 130}JrHi-Substitute Teach Salaries 6,250.00 4,620.99 6,000.0(
JUNIOR HIGH INSTRUCT{01 000 000 130 1000 200 |JrHi-lunch fringe 3,600.00 5,494.80 5,500.0(
JUNIOR HIGH INSTRUCT|O1 GO0 000 130 1000 210 |IrHi-Insurance/Employees 36,266.03 28,460.85 44,133.6¢
JUNIOR HIGH INSTRUCT|O1 000 000 130 1000 220 JirHi-5acial Security/Employees 18,349.98 18,238.59 18,559,1¢
JUNIOR HIGH INSTRUCT|O1 000 000 130 1000 230 |JrHi-Teacher Retirement 40,743.33 37,484.99 41,282.4:
JUNIOR HIGH INSTRUCTEOL 000 000 130 1000 240 |IrHi Teacher Tuition Reimbursement 0.00 -
JUNIOR HiGH INSTRUCT{01 000 000 130 1000 231 [JrHi-Non-certified Retirement 0.00

JUNIOR HIGH INSTRUCT|O1 000 000 130 1000 320 [JrHi-Prof ed inservice 300.00 200.0(
JUNIOR HIGH INSTRUCT|O01 000 000 130 1000 330 |JrHi-Student Teacher Super 0.00

JUNIOR HIGH INSTRUCT|O1 000 000 130 1000 332 |IrHi-Mental Heaith Therapist 0.00 .
JUNIOR HIGH INSTRUCT{C1 000 000 130 1000 430 [JrHi-Repair & Maintenance 200.00 - 200.01
JUNIOR HIGH INSTRUCT|O01 000 000 130 1000 561 |IrHi-Distance Learning 1,750.00 R
JUNIOR HIGH INSTRUCT(O1 000 000 130 1000 580 |JrHi-Travel/Mileage 0.00 300.01
JUNIOR HIGH INSTRUCT101 000 000 130 1000 610 |JrHi-Teaching Supplies 4,000.00 4,248.30 4,500.0
JUNIOR HIGH INSTRUCT{O1 000 000 130 1000 611 [JrHi-Teaching supplies music 1,200.00 415.95 400.00
JUNIOR HIGH INSTRUCT(01 000 000 130 1000 640 |IrHi-Textbooks 80.00 140.07 1,300.0
JUNIOR HIGH INSTRUCT(01 000 000 130 1000 730 [JrHi-Instructional Equipment 2,600.00 485.90 500.0
JUNIOR HIGH INSTRUCTI01 000 000 130 1000 731 |IrHi-Computer Equipment 0.00 -

JUNIOR HIGH INSTRUCT{O1 000 000 130 1000 735 {JrHi-Software fees 950.00 915.26 925.0

JUNIOR HIGH INSTRUCT

JUNIOR HIGH PRINCIPAL

ap T

01000000 130 1000 801

RO T

01 000 000 130 2410 110

JrHi-PD Webinar

0.00

JUNIOR HIGH PRINCIPAL

1,000.00

638.33

22,336.02

JrHi-Principal Salary 33,227.70 33,758.1¢6 34,344.4
JUNIOR HIGH PRINCIPAYC1 000 000 130 2410 120 [JrHi-Secretary Salary 8,776.68 8,014.51 8,345.0
JUNIOR HIGH PRINCEPAL 01 000 000 130 2410 210 |IrHi-Insurance/Employee 2,909.80 3,640.30 57331
JUNIOR HIGH PRINCIPAYO1 000 000 130 2410 220 IrHi-Social Security 3,213.34 3,023.08 3,265.7
JUNIOR HIGH PRINCIPALO1 000 000 130 2410 230 [JrHi-Teacher Retirement 5,797.54 5,890.01 5,992.3
JUNIOR HIGH PRINCIPAL 01 000 000 130 2410 231 [IrHi-Non-certified retirement 856.60 772.86 814.4
JUNIOR HIGH PRINCIPALO1 000 000 130 2410 430{JrHi-Repair & Maintenance 0.00 300.C
JUNIOR HIGH PRINCIPAL 01 QOO0 GO0 130 2410 S80|IrHi-Travel/Mileage 0.00 {77.61) 150.C
JUNIOR HIGH PRINCIPAL 01 GO0 000 130 2410 610}irHi-Supplies 100.00 - 100.C
JUNIOR HIGH PRINCIPALJO1 000 000 130 2410 730 |JrHi-Equipment 0.00 366.66 400.(
JUNIOR HIGH PRINCIPALJO1 000 000 130 2410 731 |IrHi-Computer Equipment 0.00 -
01 Q00 000 130 2410 810 650.C

28,1311
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LC JRHT INSTRUCTION 01 000 000 131 1000 210 [Spruce Lane JrHi-Insu/Employees 3,045.76 2,898.60 3,778. 38
JIRHI INSTRUCTION |01 000 000 131 1000 220 [Spruce Lane JrHi-SS/Employees 1,829.50 1,700.31 2,152.
gm-n INSTRUCTION |01 000 000 131 1000 230 |Spruce Lane JrHi-TFFR 1,829.50 3,845.52 4,908.30
RHI INSTRUCTION [01 000 000 131 1000 580{Spruce Lane JrHi-Travel/Mileage 0.00 _
ﬁgm INSTRUCTION {01 Q00 000 131 1000 610 }Spruce Lane JrHi-Teaching Supplies 400.00 1,132.86 1,000.00
LC IRHI INSTRUCTION |01 000 000 131 1000 640 |Spruce Lane JrHi-Textbooks 0.00 -

RHI INSTRUCTION |01 000 000 131 1000 731{Spruce Lane JrHi-Computer| Equipment 300.00 212.00 250.00
im-u INSTRUCTION |01 0060 000 131 1000 735 |Spruce Lane IrHi-Software Fees 100.00 - 100.00
LC JRHI INSTRUCTION {01 000 000 131 1000 810 |Spruce Lane IrHi-Dues 0.00 130.00 130.00

SCHOOL INSTRUCT01 000 000 140 1000 110 |SrHi-Teacher Salaries 494,402.22 47207046 475,628.50
IIGH SCHOOL INTRUC |01 000 000 140 1000 111 |SrHi-Teacher Salaries-Summer 2,700.00

E SCHOOL INSTRUCT01 000 0Q0 140 1000 120}SrHi-Teacher Para Salaries 0.00 .
=H SCHOOL INSTRUCT01 000 000 140 1000 130 |SrHi-Substitute Salaries 13,250.00 12,304.39 20,400.00
IIGH SCHOOL INSTRUCTO1 GO0 000 140 1000 200 |SrHi-lunch fringe 7,500.00 11,355.92 11,500.00
& SCHOOL INSTRUCTO1 000 000 140 1000 210 |SrHi-insurance/Employees 64,932.61 58,587.32 64,315.95
{MGH SCHOOL INSTRUCTO1 000 000 140 1000 220 |SrHi-Social Security/Employees 35,995.33 37,252.78 38,152.73
SCHOOL INSTRUCT 01 000 00C 140 1000 230 | SrHi-Teacher Retirement 81,550.21 81,564.56 82,673.20

?}4 SCHOOL §NSTRUCT01 000 00C 140 1000 231 |SrHI-Certified Retirement 0.00 .
IIGH SCHOOL INSTRUC] 01 000 000 140 1000 240 |SrHI-Teacher Tuition Reimbursement 4,500.00 7,350.38 7,350.00
SCHOOL INSTRUC 01 000 00C 140 1000 320 |SrHi-Prof ed inservice 600.00 505.00 600.00

" {H SCHOOL INSTRUCTO1 000 000 140 1000 330 |SrHi-Student Teacher Supervisi 0.00 .

NGH SCHOOL INSTRUCTO01 000 00Q 140 1000 332 [SrHi-TEALS/Mental Health Therapist 0.00 .
TIH SCHOOL INSTRUCT01 000 000 140 1000 430 |SrHi-Repair & Maintenance 10,000.00 6,438.50 7,000.00
[:IF: SCHOOL INSTRUC]01 000 000 140 1000 561 §SrHi-Tuition 7,500.00 8,163.69 8,100.00
IIGH SCHOOL INSTRUC 101 000 000 140 1000 580 |SrHi-Travel/Mileage 0.00 200.00
DH SCHOOL INSTRUCT01 000 000 140 1000 610 |SrHi-Teaching Supplies 15,000.00 17,524.39 15,000.00
: H SCHOOL INSTRUCH01 000 000 140 1000 611 |SrHi-Teaching supplies music 2,000.00 1,015.53 1,000.00
{IGH SCHOOL INSTRUC]01 000 000 140 1000 640 |SrHi-Textbooks 150.00 202.02 16,700.00
H SCHOOL INSTRUCT 01 000 000 140 1000 730 |SrHi-Instructional Equipment 750.00 3,572.76 5,143.92
. H SCHOOL INSTRUCT01 000 000 140 1000 731 |SrHi-Computer Equipment 0.00 - 1,440.00
H SCHOOL INSTRUCT01 000 000 140 1000 732 |SrHi-ITV . 10,000.00 7,351.97 7,500.00
H SCHOOL INSTRUCTO1 000 000 140 1000 735 |SrHi-Software fees 1,500.00 1,441.69 2,000.00

JIGH SCHOOL INSTRUCT01 000 Q00 140 1000 801 |SrHi-PD Webinars 0.00 -
e H SCHOOL INSTRUCTO1 000 000 140 1000 810 (SrHi-Dues & Fees 1,000.00 31091 900.00
HIIGH SCHOOL PRINCIPA(O1 000 Q00 140 2410 110 |SrHi-Principal Salary 67,462.30 68,539.43 69,729.58
: HSCHOOL PRINCIPA|O1 000 000 140 2410 120 |SrHi-Secretary Salary 17,819.32 16,033.33 16,942.96
EH SCHOOL PRINCIPA{O1 000 000 140 2410 210 |SrHi-Insurance/Employee 5,900.20 7.387.43 6,927.81
IIGH SCHOOL PRINCIPAI01 000 Q00 140 2410 220|SrHi-Social Security/Employee 3,905.10 6,119.60 6,630.45
ﬁFCHOOL PRINCIPA|O1 000 000 140 2410 230 |SrHi-Teacher Retirement 11,770.77 11,958.81 12,166.36
“6H SCHOOL PRINCIPA|01 000 000 140 2410 231 |SrHi-Non-certified retirement 1,739.17 1,553.95 1,653.63

IGH SCHOOL PRINCIPA{O1 000 000 140 2410 430 |SrHi-Repair & Maintenance 0.00 -
EH SCHOOL PRINCIPA|OT 000 000 140 2410 580 |SrHi-Travel/Mileage 100.00 {155.22) 300.00
H SCHOOL PRINCIPA{01 Q00 000 140 2410 610 |5rHi-Supplies 200.00 - 200.00
IGH SCHOOL PRINCIPA|O1 000 000 140 2410 731 |SrHi-Equipment 0.00 733.32 700.00
5H SCHOOL PRINCIPA|O1 Q00 000 140 2410 810[SrHi-Dues & Fees 1,900.00 1,463.34 1,500.00
QUNSELING 01 000 000 110 2100 110|Kndgtn-Support Services 10,143.00] 1017660 |  10,377.50
@nguua 101 000 000 110 2100 210 Kndtgn-Insurance/Employees 1,066.02 1,052.11 1,055.84
‘OUNSELING 01 000 000 110 2100 220 [Kndgtn-Soc Sec/Employ 775.94 774.85 793.88

]



COUNSELING I01 000 000 110 2100 300 | Kndgtn Support Purchased Servc 0.00 E
COUNSELING 01 000 000 120 2100 100 |Elem-Support Service 62,307.00 62,513.40 63,747
COUNSELING 01 000 000 120 2100 210|Elem-Insurance/Employee 6,548.38 6,463.01 6,485.84
COUNSELING 01 000 000 120 2100 220]Elem-Social Security/Employee 4,766.49 4,760.07 4,876.68
COUNSELING 01 000 000 120 2100 230 |Elem-Teacher Retirement 10,871.27 10,871.30 11,122.61
COUNSELING 01 000 000 120 2100 300 |Elem-Support Purchased Servics 0.00
COUNSELING 01 000 000 120 2100 580 |Elem-Support - Travel 100.00 - R
COUNSELING 01 000 000 120 2100 610 Elem-Support Supplies 500.00 260.69 500.00
COUNSELING 01 000 000 130 2100 110 |JrHi-Support Service 23,182.50 23,222.14 23,735.25
COUNSELING 01 000 000 130 2100 210 [JrHi-Insurance/Employee 2,512.75 2,297.98 2,488.75
COUNSELING 01 000 000 130 2100 220 |IrHi-Soc Sec/Employee 1,773.45 1,938.97 1,815.7%
COUNSELING 01 000 000 130 2100 230 |IrHi-Teacher Retirement 4,044.86 4,044.83 4,14131
COUNSELING 01 000 000 130 2100 300 | JrHi-Support Purchased Service 0.00 .

| [COUNSELING 01 000 000 130 2100 610 JrHi-Support Supplies 0.00 R
COUNSELING (1 000 000 140 2100 110 |SrHi-Support Services 47,067.50 47,147.86 48,189.75
COUNSELING 01 000 000 140 2100 210 |SrHi-Insurance/Employee 5,101.65 4,665.32 5,052.93
COUNSELING 01 000 000 140 2100 220}SrHi-Soc Sec/Employee 3,600.66 3,936.60 3,686.52
COUNSELING 01 000 000 140 2100 230|5rHi-Teacher Retirement 8,212.30 8,212.32 8,408.11
COUNSELING 01 000 000 140 2100 300|SrHi-Support Purchased Service 0.00 _
COUNSELING 01 000 000 140 2100 S80{5rHi support-travel 0.00 8.60 300.0C
COUNSELING 101 000 000 140 2100 610 |SrHi-Support Supplies 75.00 84.02 100.0¢
COUNSELING 01 000 000 140 2100 730 |SrHi-Equipment 0.00 216.48 200.0(

% : .'q, o s ;
VOAG 01 000 000 310 1000 110|VoAg-Teacher Salary 47.686.66 54,420.98 48,616.08
VOAG 01 000 0CO 310 1000 111 |VoAg-Teacher Salary GFACTC 0.00 :
VOAG 01 000 000 310 1000 130 fVoAg-Substitute Teacher Salary 2,500.00 720.00 1,800.0(
VOAG 01 000 000 310 1000 210 |VoAg-Insurance/Employees 5,710.80 5,429.75 5,656.2
VOAG 01000 000 310 1000 2201VoAg-Social Security/Employees 3,839.28 4,067.45 3,856.8;
VOAG 01 000 000 310 1000 230 |VoAg-Teacher Retirement 8,320.33 9,516.76 8,482.4
VOAG 01 000 000 310 1000 430 |VoAg-Repair & Maintenance 500.00 311.00 500.01
VOAG 01000 000 310 1000 580 |VoAg-Travel/Mileage 100.00 - 100.01
VOAG 01000 000 310 1000 610 |VoAg-Teaching Supplies 23,000.00 2592043 25,000.01
VOAG 01 000 000 310 1000 730 |VoAg-Instructional Equipment 0.00 3,400.00 3,500.00
R R T T R R T e

FACS 01000 000 340 1000 110 |FACS-Teacher Salary 29,169.75 42,061.43 32,005.5
FACS 01 000 000 340 1000 130 {FACS-Substitute Teach Salary 2,375.70 2,765.66 7,127.1
FACS 01 000 000 340 1000 210 [FACS-Insurance/Employees 4,340.21 5,089.02 4,298.7
FACS 01 000 000 340 1000 220 |FACS-5ocial Security/Employe 2,700.61 3,728.15 2,993.6
FACS 01 000 000 340 1000 230 |FACS-Teacher Retirement 5,089.51 7,248.66 5,584.2
FACS 01 000 000 340 1000 430 |FACS-Repair & Maintenance 500.00 671.20 675.0
FACS 01000 000 340 1000 580 |FACS-Travel 0.00 - 5
FACS 01 000 000 340 1000 610 [FACS-Supplies 1,500.00 1,608.82 1,675.0
FACS 01 000 000 340 1000 630 [FACS-Food Supplies 1,600.00 2,272.80 2,300.0
FACS 01 000 000 340 1000 730 |FACS-Equipment 1,000.00 711.96 £00.0
FACS 01 000 000 340 1000 730 |FACS-Instructional Equipment 0.00 36.00 500.0
8RO 01 000 000 360 1000 110 |OffEd-Teacher Salary 46,237.50 46,507.44 47,493.7
820 01 000 000 360 1300 130 |OffEd-Substitute Teach Salary 1,875.00 2,553.60 1,800.C
B&O 01 000 000 360 1000 210 |OffEd-Insurance/Employee 5,710.80 4,843.31 5,656.2
BRO 01 000 000 360 1000 220 |OffEd-Social Security/Employee 3,680.61 4,123.30 3,770
BRO 01 000 000 360 1000 230 |OffEd-Teacher Retireme L 8,067.48 8,089.47 8,286.€




01 000 000 360 1000 610|OffEd-Teaching Supplies 2,500.00 185.23
01 000 000 360 1000 640 |OffEd-Textbooks 0.00 800.00
01 000 000 360 1000 730 |OffEd-instructional Equipment 0.00

01 000 000 360 1000 810

[o,r

01 000 000 398 1000 110

Off Ed-Dues B Fees

SYETP-Salaries

11,248.00

ir;

8,370.90

UDENT WORKERS -
ENT WORKERS 01 CO0 000 398 1000 220 |SYETP-Social Security/Employee 860.47 540,39 .
'ENT WORKERS 01 000 000 398 1000 231 |SYETP-Non-cert retirement 0.00 $1.08 .
A-CURRICULAR 01 000 000 400 3400 110 jExtracurr-Salry-NONAth/CERTIFD 42,548.00 41,326.24 42,000.00
A-CURRICULAR 01 000 000 400 3400 120 |Extracurr-Salry-NONAth-NONCERT 5,343.00 1,004.00 1,100.00
{TRA-CURRICULAR 01 000 GO0 400 3400 220 |Extracurr-Soc Sec/Employees 3,663.66 3,276.60 3,400.00
ﬂ:_cunmcumn 01 000 000 400 3400 230 |Extracurr-Teacher Retirement 10,858.60 7,298.06 7,300.00
.CURRICULAR 01 000 000 400 3400 231 |Extracurr-Non-Certified Retirement 0.00
A-CURRICULAR 01 000 000 400 3410 110 |Extracurr-Athletic Salry-CERT 110,442.17 120,731.48 125,000.00
A-CURRICULAR 01 000 000 400 3410 120 |Extracurr-Athlet Salry-NONCERT 54,337.16 58,864.53 59,000.00
A-CURRICULAR 01 000 000 400 3410 210 |Extracurr-Insurance 1,450.00 1,662.26 1,700.00
A-CURRICULAR 01 000 000 400 3410 220 |Extracurr-Social Sec/Employee 12,605.62 15,749.26 17,000.00
EA-CURRICULAR 01 000 000 400 3410 230 |Extracurr-Teacher Retirement 20,131.39 20,846.70 21,900.00
{TRA-CURRICULAR 01 000 000 400 3410 231 |Extracurr-Non-Certified Retirement 0.00 13.64 15.00
A-CURRICULAR 01 000 000 400 3410 580 |Extracurr-Travel/Mileage 500.00 1,407.70 1,400.00
EA-CURRICUU\R 01 000 000 400 3410 610|Extracurr-Supplies 150.00 - 142.49
XTRA-CURRICULAR 01 000 000 400 3410 730 |Athletic Equipment-track maint/BSB 35,850.00 35,823.06 25,000.00
A-CURRICULAR 01 000 000 400 3420 610 |Extracurr-Supplies 800.00 2,051.85 2,000.00
A e
OMMURNITY LIBRARY 101 000 000 800 3300 110 |Community Serv-Library Salary 3,190.00 3,366.34 3,190.00
@MUNITY LIBRARY |C1 000 000 800 3300 120|Community Serv-Library Para Salary 0.00 724.06 .
SMMUNITY LIBRARY |01 000 000 800 3300 220} Community Serv-Soc Sec/Employe 244.04 394,63 244.04
MUNITY LIBRARY |01 000 000 800 3300 230 |Community Serv-Teacher Retirem 60.00 126.30 50.00
%:M UNITY LIBRARY |01 000 000 800 3300 231 |Comm Serv-Non-cert retirement 0.00 1,093.10 .
RINTING 01 000 000 800 3300 610 |Comm Serv-Supplies-Printing 20,000.00 19,323.20 20,000.00
TING 01 000 000 000 2540 730 |Printing 210.00 800.00 £00.00
EESS CENTER 01 000 000 810 3300 110 |Fitness Center Salaries 3,990.00 545.82 1,330.00
ITNESS CENTER 01 000 000 810 3300 220 |Fitness Center-Social Sec 305.24 41.74 101.75
ESS CENTER 01 000 000 810 3300 610 |Fitness Center Supplies 5,000.00 5,941.09 7,500.00
EK 01 000 000 840 3300 120{Community Serv-Pre-K Para Salary 38,691.00 44,207.73 19,831.50
‘RE-K 01 000 000 840 3300 210 |Community Serv-Pre-K Para Ins 4,200.00 4,592.00 5
K 01 000 000 840 3300 220|Community Serv-Pre-K Para Soc Sec 2,959.86 3,259.28 1,517.11
E-K 01 000 000 840 3300 231 |[Community Serv-Pre-K Para Non-Cert Ret 3,776.24 3,614.80
Y N MU A N PR R 6263 &
MMER SCHOOL 01 000 000 432 1000 110 [Summer School-Elem Salaries -
MMM ER SCHOOL 01 000 000 432 1000 220 |Summer School-Elem Soc. Sec. - -
JWMMER SCHOOL 01 000 000 432 1000 230 |Summer School-Elem TFFR - 5 -
IVERS €D 01 000 000 432 1000 110|Summer School-Or. Ed. Salaries - -
BIVERS ED 01 000 000 432 1000 220 |Summer Schoool-Dr. Ed. Soc. Sec. o - -
01 000 000 432 1000 230 |Summer School-Dr. Ed. TFFR
OD SERVICE 01000 00 910 310 120 Food Service-Hot r- Payroll -
Ioo SERVICE 01 000 000 910 3100 210|Food Service-ins -
‘00D SERVICE 01 000 000 910 3100 220 |Food Service-Soc Sec/ -
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FOOD SERVICE 01 000 000 910 3100 630 |Food Service-Supplies (Seconds} 3,029.00 4
LIBRARY SERVICES 01 000 200 000 2220 110{Elem Lib-Librarian Salary 34,100.00 34,100.00 34,875.uu
LIBRARY SERVICES 01 000 200 00Q 2220 120 |Elem Lib-Para Salary 9,828.00 9,970.31 10,126.48
LIBRARY SERVICES 01 000 200 000 2220 130]|Elem Lib-Substitute Salary 1,875.00 62.32 360.0C
LIBRARY SERVICES 01 000 200 000 2220 210 |Elem Lib-insurance/Employee 6,467.20 7.,299.39 3,770.84
LIBRARY SERVICES 01 000 200 000 2220 220|Elem Lib-Soc Sec/Employee 3,503.93 3,581.26 3,706.8¢
LIBRARY SERVICES 01 000 200 000 2220 230]Elem Lib-Teacher Retirement 5,949.74 5,949.73 6,084.9¢
LIBRARY SERVICES 01 000 200 000 2220 231 |Elem Lib-Non-cert retirement 959.21 939.56 988.3¢
LIBRARY SERVICES 01 000 200 000 2220 330} Elem Lib-Purchased Services 400.00 2,324.72 2,300.0(
LIBRARY SERVICES 03 000 200 000 2220 430|Elem Lib-Repair & Maintenance -
LIBRARY SERVICES 01 000 200 00C 2220 610{Elem Lib-Library Supplies 500.00 49.11 50.0
LIBRARY SERVICES 01 000 200 000 2220 630|Elem Lib-Book Fair
LIBRARY SERVICES 01 000 200 000 2220 640 |Elem Lib-Library Books 6,000.00 5,702.85 5,750.0
LIBRARY SERVICES 01 000 200 000 2220 650 |Elem Lib-Newspapers & Periodic 440.00 61.32 440.01
LIBRARY SERVICES 01 000 200 000 2220 655|Elem Lib-Audio Visual Material 100.00 - -
LIBRARY SERVICES 01 000 200 000 2220 730{Elem Lib-Audio Visual Equipment -
LIBRARY SERVICES 01 000 400 000 2220 110|HS Lib-Librarian Satary 32,537.50 34,893.39 33,375.0
|LIBRARY SERVICES 01 000 400 000 2220 120]HS Lib-Library Para Salary 3,128.13 752.13 -
LIBRARY SERVICES 01 000 400 000 2220 130|HS Lib-Substitute Salaries 1,875.00 60.00 -
LIBRARY SERVICES 01 000 400 000 2220 210 |HS Lib-Insurance/Employees 3,807.20 4,030.52 3,770.8
LIBRARY SERVICES 01 000 400 000 2220 220 [HS Lib-Soc Sec/Employees 2,871.86 2,395.38 2,553.1
LIBRARY SERVICES 01 000 400 000 2220 230|HS Lib-Teacher Retirement 5,677.12 5,677.20 5,823.2
LIBRARY SERVICES 01 000 400 000 2220 231{HS Lib-Non-cert Retirement 305.31 73.41 -
LIBRARY SERVICES 01 000 400 000 2220 330|HS Lib-Purchased Services 3,800.00 1,514.76 1,500.
LIBRARY SERVICES 01 000 400 000 2220 530 |HS Lib-Postage 170.00 161.48 1700
LIBRARY SERVICES 01 000 400 00C 2220 610]HS Lib-Library Supplies 500.00 800.43 800.C
LIBRARY SERVICES 01 000 400 000 2220 630 |HS Lib-Bks purchased/donations 4,000.00 4,292.69 4,000.(
LIBRARY SERVICES 01 000 400 000 2220 640 |HS Lib-Library Books 1,200.00 1,183.12 1,175
LIBRARY SERVICES 01 000 400 000 2220 650 |HS Lib-Newspper & Periodic 70.00 360.09 70.(
LIBRARY SERVICES 01 000 400 000 2220 655 [HS Lib-Aud/Vis Materials 40.00 47.39 40
LIBRARY SERVICES 01 000 400 000 2220 730|HS Lib-Equipment 3,200.00 2,036.92 2,000.
5 e %
CUSTODIAL-KINDERGAR]|01 000 100 000 2600 120|Kndgtn-Janitors Salary 14,215.66 9,043.73 14;423_
CUSTODIAL-KINDERGAR|O1 000 100 000 2600 210 |Kndgtn-tnsurance/Employees 1,400.00 1,348.87 1,400
CUSTODIAL-KINDERGAR|O1 000 100 000 2600 220 |Kndgtn-Janitor/Soc Sec 1,087.50 733.78 1,103.
CUSTODIAL-KINDERGAR|O1 000 100 000 2600 231 [Kndgtn-Non-certified r‘etiremen 420.63 297.68 4132,
CUSTODIAL-ELEM 01 000 200 000 2600 120 |Elem-Maint/Oper-Janitor Salary 93,420.60 92,457.06 105,995,
CUSTODHAL-ELEM 01 000 200 000 2600 210 |Elem-Maint/Oper-Insurance/Empl 12,845.00 12,234.89 12,845,
CUSTODIAL-ELEM 01 000 200 000 2600 220 |Elem-Maint/Oper-Soc Sec/Employ 8,141.18 7,449.73 8,108.
CUSTODIAL-ELEM 01 000 200 000 2600 231]{Elem-Maint/Oper-Retirement 2,583.89 2,760.10 2,531,
CUSTODIAL-ELEM 01 000 200 000 2600 411 |Elem-Maint/Oper-Water & Sewer 9,500.00 10,194.95 10,000.
CUSTODIAL-ELEM 01 000 200 000 2600 430 |Elem-Maint/Oper-Repair & Maint 30,000.00 35,828.55 35,000.
CUSTODIAL-ELEM 01 000 200 000 2600 580 |Elem-Maint/Oper-Travel/Mileage 100.00 - 100.
CUSTODIAL-ELEM 01 000 200 000 2600 610|Elem-Maint/Oper-lanitor Supply 10,200.00 10,051.21 10,200.
CUSTODIAL-ELEM 01 000 200 000 2600 622 |Elem-Maint/Oper-Electricity 86,500.00 86,414.70 86,500
CUSTODIAL-ELEM 01 000 200 000 2600 732 |Elem-Maint/Oper-Equipment 1,000.00 821.40 1,000
CUSTODIAL-ELEM 01 000 200 000 2600 810 |Elem-Maint/Dues Fees 230.00 -
CUSTODIAL-JRHI 01 000 300 000 2600 120 |JrHi-Maint/Oper-Janitor Salary 28,159.56 24,315.92 29,776
CUSTODHAL-JRHI 01 000 300 000 2600 210 [IrHi-Maint/Oper-Insurance/Empl 4,715.00 2,983.18 4,715
CUSTODIAL-JRHI 01 000 300 000 2600 220 |!rHi-Maint/Oper-Soc Se 2,154.21 1,927.67 2,277
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2,600.00

DIAL-IRHI 01 000 300 000 2600 411 [IrHi-Maint/Oper-Water & Sewer 2,729.19 2,700 42
EDMHRH] 01 000 200 000 2600 430 |IrHi-Maint/Oper-Rep & Maint 4,800.00 5,292.03 5,000
ISTODIAL-JRHI 01 000 300 000 2600 610 |JrHi-Maint/Oper-Janitor Supply 6,500.00 2,383.78 2,500.00
D DIAL-JRHI 01 000 300000 2600 622 [SrHi-Maint/Oper-Electricity 6,500.00 6,612.00 6,500.00
iDIAL-JRHI 01 000 300 000 2600 623 HIrHi-Maint/Oper-Propane-Natural Gas 12,800.00 11,764.92 16,500.00
ISTODIAL-SRHI 01 000 300 000 2600 732 [irHi-Maint/Oper-Equipment 1,000.00 124.90 200.00

DIAL-SRHI 01 000 400 000 2600 120 |SrHi-Maint/Oper-ianitor Salary 57,172.44 42,723.04 60,337.43
kmL_SRm 01 000 400000 2600 210 |SrHi-Maint/Oper-Insurance/Empl 9,505.00 5,810.56 9,505.00
JSTODIAL-SRHI 01 000 400 000 2600 220 [SrHi-Maint/Oper-Sac Sec/Employ 4,373.69 3,394.85 4,615.81
!om AL-SRHI 01 000 400 000 2600 231 |SrHi-Maint/Oper-Retirement 5,580.03 3,683.10 5,123.36

ODIAL-SRH} 101 000 400 000 2600 411 |SrHi-Maint/Oper-Water & Sewer 5,200.00 5,458.41 5,500.00
ODIAL-SRHI 01 000 400 000 2600 430|5rHi-Maint/Oper-Repair & Maint 7,700.00 10,378.36 10,000.00
ODIAL-5RH! 01 000 400 000 2600 610 [SrHi-Maint/Oper-Janitor Suppli 5.100.00 5,086.20 5,100.00
JSTODIAL-SRHI 01 000 400 000 2600 622 |SrHi-Maint/Oper-Electricity 13,500.00 13,230.00 13,500.00
ODIAL-SRHI 01 000 400 000 2600 623 |SrHi-Maint/Oper-Propane/Natural House 20,000.00 23,529.84 33,500.00
’Emm,sm-u 01 000 400 000 2600 732 [SrHi-Maint/Cper-Equipment 2,000.00 249.80 250.00
JSTODIAL-SRHI 01 000 400 000 2600 810|SrHi-Maint/Oper-Dues & Fees 200.00 - -
1AL PROGRAMS |01 001 000 200 1999 592 |GST-Contracted Services 342,513.00 342,042.16 359,892.27
NOLOGY 01 025 000 120 1000 330 |Tech Levy-Elem Purchased Services - -
NOLOGY 01 025 000 130 1000 210|Tech Levy-IrHi Purchased Services - -
ECHNOLOGY 01 025 000 140 1000 110 Tech Levy-SrHi/Salary/ITV Tehr/Tech 74,262.49 74,198.69 68,380.54
!:NOLQGY 01 025 000 140 1000 210]Tech Levy-5rHi -Ins 6,700.67 7,222.72 6,636.68
NOLOGY 01025 000 140 1000 220 |Tech Levy-SrHi-Soc Sec 5,092.03 5,966.17 5,231.11
HNOLOGY 01 025 000 140 1000 230 |Tech Levy-5rHi Retirement 11,613.77 12,897.73 11,930.98
NOLOGY 01 025 000 140 1000 330 Tech Levy-SrHi Purchased Services 4,038.00 4,406.80 4,400.00
HILE | - LOCAL 01068 000 120 1000 110|Title | Local-Teacher Salary 17,340.85 26,879.28 4,768.26
@E |- LOCAL 01 068 000 120 1000 120(Title | Local - Para 17,472.00 17,101.13 11,997.44
ITLE ! - LOCAL 01068 Q00 120 1000 130|Title | Local-Sub Teacher 1,875.00 - 1,800.00
El- LOCAL 01 068 000 120 1000 210|Title | Local-Insurance/Employee 8,322.23 5,009.54 7,183.23
!E | - LOCAL 01 068 000 120 1000 220]Title | Local-Social Security/Employ 3,479.08 4,733.56 5,641.68
“ITLE I - LOCAL (1 068 000 120 1000 230|Title | Local-Teacher Retirement 8,320.33 7,861.42 10,774.09
r E{- LOCAL 01 068 000 120 1000 231{Title | Local-Classified Retirement 1,705.27 1,589.19 1,170.95
lg | - LOCAL 01 068 000 120 1000 580|Title | Local-Travel 0.00 600.00
MTLE | - LOCAL 01 068 000 120 1000 610|Title | Local-Teaching Supplies 0.00 6,291.85 2,091.04
E_ﬂ - LOCAL 01 068 000 120 1000 731 [Title )- Computer Equipment 0.00 -
LE1 - LOCAL 01 068 000 120 1000 800|Title | Local-dues, memberships, reg fee 0.00 740.00
LE1 01 068 D00 261 1000 110|Title I-Teacher Salary 85,095.41 85,674.82 84,119.74
LE 01 068 000 261 1000 210|Title |-Insurance/Employee 7,614.40 7,353.98 7,541.68
LE1 01068 D00 261 1000 220 |Title I-Social Security/Employ 5,073.86 5,073.86 5,202.00
LEI 01 068 000 261 1000 230|Title I-Teacher Retirement 11,572.34 11,572.34 11,864.59
TITLE 8l 01077 000 270 1000 120]Title ill- ELL Para 1,814.37 1,814.37 1,900.00
£ 11 TRANSFER 01 082 000 298 1000 110{Title 1 Transfer-Salaries - 36,242.00 36,242.00 40,862.00
LE VIPD 01 083 000 290 1000 110[Title || Reallocated - Teacher Salary -
CARL PERKINS GRANT 01 095 000 399 1000 110 |Carl Perkins-Salaries 964.54 964.54




CARL PERKINS GRANT |01 095 000 399 1000 231 |Carl Perkins-Non-Cert Retiremt 79.67 - Z
CARL PERKINS GRANT (01 095 000 359 1000 730 |Carl Perkins-Equipment/Hillsbo 8,485.00 8,861.12 10,623
ICARL PERKINS GRANT |01 095 000 399 1000 731 |Carl Perkins-Finley Sharon 7,718.00 1,327.80 1,327.0u
CARL PERKINS GRANT |01 095 000 399 1000 732 |Carl Perkins-Hatton 3,722.00 3,217.83 3,217.83
CARL PERKINS GRANT |01 095 000 399 1000 733 [Carl Perkins-Mayport 1,314.00 7,050.70 7.050.7C
ESSER | 01 104 000 000 2600 610 |ESSER- COVID-19 supplies 0.00 27,809.58 -
ESSER 01 104 000 000 2600 730|ESSER - Custodial equipment 0.00 553.00 -
ESSER | 01 104 000 298 1000 610 |ESSER- Teaching Supplies 0.00 4,780.67 -
ESSER 1 01 104 000 298 1000 730 [£55ER- Equipment 89,718.00 24,574.83 -
ESSER | 01 104 000 298 1000 735 |ESSER- Software fees 0.00 1,599.99 -
ESSER | 01 104 200 298 1000 110|ESSER - Elem Teacher Salaries 0.00 18,508.00
ESSER | 01 104 200 298 1000 210|ESSER - Elem Insurance 0.00 1,562.05 .
ESSER | 01 104 200 298 1000 220|ESSER - Elem SocSec 0.00 895.78 -
ESSER | 01 104 200 298 1000 230 |ESSER - Elem TFFR 0.00 2,043.06 -
ESSER | 01 104 400 298 1000 110|€SSER - High School Teacher Salaries 0.00 9,186.60
ESSER | 01 104 400 298 1000 210|ESSER - High School Insurance 0.00 818.04
ESSER | 01 104 400 298 1000 220|ESSER - High School SocSec 0.00 469.11
ESSER | 01 104 400 298 1000 230 ESSER ngh School TFFR 0.00 1,069.94 -
EdCorps 01 105 000 000 2500 120 EdCorps Business Manager Salary 0.00 1,000.00 -
EdCorps 01 105 000 000 2500 131 |EdCorps - BM Assistant - Salary 0.00 1,663.87 -
EdCorps \ EdCorps - BM - SocSec 0.00 203,77 -
EdCorps 01 105 000 000 2500 231 |EdCorps - BM - NDPERS 0.00 259.98
EdCorns 01 105 000 000 2700 120|EdCorps - Bus Driver Salary 0.00 0.00 =
EdCorps 01 105 000 000 2700 220]EdCorps - Bus Driver SocSec 0.00 0.00 -
EdCorps 01 105000 910 3100 120|EdCorps - HL - Salary 0.00 290.14 -
EdCorps 01 105 000 910 3100 220 |EdCorps - HL - SocSec 0.00 22.20 -
EdCorps 01 105 000 910 3100 231 |EdCorps - HL - NDPERS 0.00 28.32 -
tdCorps 01 105 200 000 2410 110|EdCorps - Elem Principal Salary 0.00 2,000.00 -
EdCorps 01 105 200 000 2410 120 |EdCorps - Elem Secretary Salary 0.00 1,363.52 -
EdCorps 01 105 200 000 2410 220 |EdCarps - Elem - SocSec 0.00 257.27 -
EdCorps 01 105 200 000 2410 230|EdCorps - Elem - TFFR 0.00 348.95
£dCorps 01 105 200 000 2410 231 |EdCorps - Elem - NDPERS 0.00 133.08 -
EdCorps 01 10S 200 000 2600 120 |EdCorps - Elem Custodial Salary 0.00 11,839.03 -
EdCorps 01 105 200 000 2600 220|EdCorps - Elem Custodial SocSec 0.00 905.67 s
EdCorps 01 105 200 000 2600 231 |EdCorps - Elem Custodial NDPERS 0.00 103,11 -
EdCorps 01 105 200 298 1000 110|EdCorps - Elem Certified Personnel 0.00 12,242.21
EdCorps 01 105 200 298 1000 130{EdCorps - Elem - Sub Teachers 0.00 2,374.80 -
EdCorps 01 105 200 298 1000 131 |EdCorps - Elem - Sub Paras 0.00 108.00 -
£dCorps 01 105 200 298 1000 210|EdCorps - Elem - Insurance 0.00 0.00 -
EdCorps 01 105 200 298 1000 220 |edCorps - Elem - SocSec 0.00 1,126.47
EdCorps 01 105 200 298 1000 230|EdCorps - Elem - TFFR 0.00 2,136.01 -
EdCorps 01 105 400 000 2410 110{EdCorps - HS Principal Salary 0.00 2,000.00 -
EdCorps 01 105 400 000 2410 120 |EdCorps - HS Secretary Salary 0.00 1,828.27 -
EdCorps 01 105 400 000 2410 220|EdCorps - HS - SocSec 0.00 292.87 -
EdCorps 01 105 400 000 2410 230|EdCorps - HS - TFFR 0.00 348.96 -
EdCorps 01 105 400 000 2410 231 |EdCorps - HS -NDPERS 0.00 64.06 -
EdCorps 01 105 400 000 2600 120|EdCorps - HS Custodian - Salary 0.00 2,146.32 E
EdCorps 01 105 400 000 2600 231{EdCorps - HS Custodian - NDPERS 0.00 192.07 -
EdCorps 01 105 400 298 1000 110 |EdCorps - HS - Certified Personnel 0.00 32,814.08
EdCorps 01 105 400 298 1000 130 {EdCorps - HS - Sub Teachers 0.00 2,093.80
EdCorps 01 105 400 298 1000 210|EdCorps - HS - Insurance 0.00 2,917.96 -
EdCorps 01 105 400 298 1000 220|EdCorps - HS - SocSec 0.00 6,994.99 -
EdCorps 01 105 400 298 1000 230|EdCorps - H5 - TFFR 0.00 1,371.22 -
o
Broadband Total 01 106 000 000 2600 530}8roadband - internet 0.00 1,697.84 -
Resilienty 01 107 000 000 2700 120|Resiliency - Bus Supt Salary 0.00 3,663.69 -
Resiliency 01 107 200 298 1000 330 |Resiliency - PD speaker-Elem 0.00 3,509.50 -
Resiliency 01 107 200 298 1000 730\Resiliency-Computer Eq i~ - 0.00 67,597.01 -
Resiliency 01 107 200 298 1000 735 |Resiliency-Computer St e v o cvw 0.00 4,855.65 -




isiliency {1 107 400 298 1000 330|Resiliency - PD speaker - HS 0.00 3,509.50
ency 01 107 400 298 1000 730|Resiliency-Computer Equip - HS 0.00 53,631.00 44

ency 01 107 400 298 1000 735 |Resiliency-Computer Software fees 0.00 13,128.65

01 109 000 298 1000 810 |ESSER |l - MENTAL HEALTH 0.00 0.00 42,000.00

E 1] 01 109 200 000 2600 430 |ESSER Il - ELEM REPAIRS 0.00 0.00 35,155.00
1] 01 109 200 298 1000 610|ESSER |l -SUPPLIES 0.00 0.00

35ER I 01 111 200 000 2210 110|ESSER H - LEARNING LOSS-ELEM STRATEGIST SALARY 5 - $9,425.00

Rl 01111 200000 2210 210{ESSER Il - LEARNING LOSS-INC 7,541.68

R it 01 111 200 298 2210 220|ESSER Il - LEARNING LOSS-S0C SEC 4,546.01

SSER I 01 111 200 298 2210 230|ESSER Il - LEARNING LOSS-TFFR 10,368.42

gR [} 01111 400 298 2210 110}ESSER Il - LEARNING LOSS-HS SALARY STRATEGIST SALARY 54,250.00

R (01 111 400 258 2210 1214ESSER 11 - LEARNING LOSS-INS 7.541.68

SSER 1 01 111 400 298 1000 220]ESSER Il - LEARNING LOSS-S0OC SEC 4,150.13

R 01 111 400 298 1000 230 |ESSER Il - LEARNING LOSS-TFFR 9,465.50

4Rl 01 111 000 298 1000 810 |ESSER Il - LEARNING LOSS-VILLAGE 0.00 0.00 .

01 109 400 298 1000 710[ESSER I1 - HS FURNITURE 0.00 0.00 4,275.00

E ESSER Il - DEMOGRAPHER 0.00 0.00 11,000.00

ESSER } - ELEM CURRICULUM 0.00 0.00]  20,548.00

ESSER Il - HS MATH CURRICULUM 0.00 0.00 5,999,00

E ESSER Il - GFACTE 0.00 0.00 7,351.97

ESSER ! - HOMEWORK CLUB 0.00 0.00 3,118.00

D ESSER |1 - HS TUTORING 0.00 0.00 3,114.00

SSER Il 01111 200 298 1000 110|ESSER 1I-LEARNING LOSS SALARY 0.00 1,620.00 1,610.00

5 Rl 01 111 200 298 1000 210 ESSER it - LEARNING LOSS-INS . . -

- ERI 01111 200 298 1000 220]ESSER N-LEARNING L0O55 -SOC SEC 0.00 123.94 123.16

ER 1l 01 111 200 298 1000 230 |ESSER II-LEARNING LOSS -TFFR 0.00 282.66 280.91
SSER 1l 01 111 400 298 1000 110|ESSER 1-LEARNING LOSS HS Salary 0.00 3,000.00
I R 01111 400 258 1000 210 ESSER Il - LEARNING LOSS - INS 0.00 0.00
LERI 01 111 400 298 1000 220 |ESSER Il LEARNING LOSS-SOC SEC 0.00 229.50

-l N B O .

SSERII 01111 400 298 1000 230

ESSE

R I-LEARNING LOSS-TFF

From SUl report

6,

6,145,155.79

45,155.74  6,242,198.12  6,459,700.00

6,242,198.12  6,459,707.51

523.44




SPECIAL REVENUE FUND
Year Ending 2020-21 and Budget for 2021-22

Beginning Fund Balance July 1, 2020
Revenues

Expenditures

Ending Fund Balance, June 30, 2021

Revenue

Account Number Description

02000 1181 Special Reserve Fund Levy
02 000 1500 Interest

02 000 5200 Fund Transfer

19-20

Actual
145,619.45

19,793.29

165,412.74

Budget 2020-21
21,146.03

21,146.03

20-21
Actual
165,412.74

20,681.46

186,094.20

Actual 2020-21
20,681.46

20,681.46

45

21-22
Budget
186,094.20
22,063.05

208,157.25

Budget 2021-22
22,063.05

22,063.05
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BUILDING FUND

Year Ending 2020-21 and Budget for 2021-22

Beginning Fund Balance July 1, 2020

Revenues

Expenditures

Ending Fund Balance, June 30, 2021

Revenue
Account Number
03 000 1161

03 000 1162

03 000 5100

Expenditure
Account Number
03 ¢00 000 000 4210430

03 000 0000006300920

Description
Building Fund Levy

Special Assessment Levy
Sale of Bonds

Description
Repair & Maint by Staff

Fund Transfers

19-20
Actual
511,624.19
197,933.88
167,958.80
541,599.27

Budget 2020-21
211,460.34

211,460.34

Budget 2020-21

171,850.00

20-21

Actual
541,599.27
206,814.88
171,150.00
577,264.15

Actual 2020-21
206,814.88

206,814.88

Actual 2020-21

171,150.00

21-22
Budget
577,264.15
211,460.34
171,850.00
616,874.49

Budget 2021-22
211,460.34

211,460.34

Budget 2021-22

171,850.00

171,850.00

171,150.00

171,850.00

46



SINKING AND INTEREST FUND

Year Ending 2020-21 and Budget for 2021-22

Beginning Fund Balance July 1, 2020

Revenues
Expenditures

Ending Fund Balance, June 30, 2021

Revenue .
Account Number
04 000 1171

04 000 5200

Expenditure

Account Number

04 000 000 000 6100 331
04 000 000 000 6100 810
04 000 000 000 6100 832
04 000 000 000 6100 833
04 000 000 000 6100 834
04 000 000 000 6100 835
04 000 000000 6100 912
04 000 000 000 6100 913
04 000 000 000 6100 914
04 000 000 000 6100 915

Description
Sinking and Interest Levy-Property Tax
Fund Transfer from Building Fund

Description

Legal Services

Service Charges

Interest 2016 school construction loan

Interest 2015A Add'l Classrooms/FC

Interest 20158 Qutdoor Sports Complex

tnterest 2015C Add'l Classrooms/FC

Redemption of 2002 school construction loan
Redemption of 20154 Elem Add'| Classrooms/FC
Redemption of 20158 Bonds-Qutdoor Sports Compley
Redemption of 2015C Bonds-Add'l Classrooms/FC

19-20

Actual
373,072.58
306,503.62
263,183.30
416,392.90

Budget 2020-21

20-21

Actual
416,392.90
315,920.37
276,083.30
456,229.97

Actual 2020-21

21-22
Budget
456,229.97
326,291.35
279,274.13
503,247.19

Budget 2021-22

148,022.24 144,770.37 154,441.35
171,850.00 171,150.00 171,850.00
319,872.24 315,920.37 326,291.35

Budget 2020-21

Actual 2020-21

Budget 2021-22

1,500.00

1,500.00 -
18,648.44 18,177.30 17,846.21
21,000.00 20,900.00 19,650.00
11,400.00 17,650.00 11,000.00
40,850.00 40,250.00 39,800.00
39,645.66 49,106.00 59,477.92
40,000.00 40,000.00 40,000.00
20,000.00 20,000.00 20,000.00
70,000.00 70,000.00 70,000.00
263,044.10 276,083.30 279,274.13
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HOT LUNCH FUND

Year Ending 2020-21 and Budget for 2021-22

Beginning Fund Balance July 1, 2019

Revenues

Expenditures

Ending Fund Balance, June 30, 2020

Revenue

Account Number
01 000 1500
05000 1611
05 000 1990
05 000 3950
05 000 4550
05 066 4550
05 066 4556
05S 000 4559
05 0005200

#VALUE!

Account Number

05 000 000 910 3100 120
05 000 000 910 3100 130
05 000 0D0 910 3100 210
05 000 000 910 3100 220
05 000 000910 3100 231
05 000 000910 3100 430
05 000 000 910 3100 580
05 000 000 910 3100 610
05 000 000 510 3100 630
05 000 000 910 3100 730

¥

o

Description

Interest

Paid Lunches
Miscellaneous

State Reimbursement
Federal Reimbursement
SFSPC-Covid-19 meals
State Admin - SAE

Fresh Fruit Grant

Fund Transfer

+

Description

Cook Salaries

Substitute Salaries
Insurance

Sacial Security
Non-Certified Retirement
Repairs and Maintenance
Mileage

NON-Food Supplies

Food Supplies
Equipment

19-20
Actual
41,270.23

319,382.99
337,480.94
23,172.28

Budget 2020-21

20-21
Actual

23,172.28
370,953.65
359,718.01

34,407.92

Actual 2020-21

75.00 69.83
180,000.00 39,455.79
40,000.00 13,846.15
1,700.00 1,218.48
48,000.00 2,344.34
116,000.00 300,938.23
- 1,719.91
12,000.00 11,360.92
17,000.00 -
414,775.00 370,953.65

Budget 2020-21

Actual 2020-21

21-22
Budget
34,407.92

341,670.00
341,309.73
34,768.19

Budget 2021-22
70.00
2,500.00
15,000.00
1,300.00

309,000.00
1,800.00
12,000.00

341,670.00

Budget 2021-22

82,000.00 88,859.73 84,069.97
16,400.00 13,979.62 13,482.00
5,400.00 7,253.50 6,431.35
7,500.00 7,775.04 7.225.41
5,000.00 14,015.74 -
= 45,92 100.00
35,000.00 24,633.17 25,000.00
250,000.00 201,090.24 205,000.00
1,500.00 2,065.05 1.00
402,800.00 359,718.01 341,309.73



Aug-20
Sep-20
Oct-20
Nov-20
Dec-20
Jan-21
feb-21
Mar-21
Apr-21
May-21

Days Served

25
19
18
14
19
19
21
20
18

173

SFSP Meals for 2020-21

Breakfast

802
1102
1323
1037
1561
1639
1793
1813
1532

12,602

Lunch

9193
6969
6328
5174
6903
7164
7841
7599
6487
63,658

Total Meals

9995
8071
7651
6211
8464
8803
9634
9412
8019
76,260

8,473 Maoanthly
441 Daily

49
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Beginning Fund Balance July 1, 2020
Revenues

Expenditures

Ending Fund Balance, June 30, 2021

ACTIVITY FUND
Year Ending 2020-21 and Budget for 2021-22

19-20
Actual

63,453.72
207,029.80
190,895.35

79,588.17

20-21
Actual

79,588.17
258,947.79
226,267.55
112,268.41

21-22
Budget
112,268.41
258,950.00
226,268.00
144,950.41

S0



ACTIVITY FUND

Year Ending 2020-21 and Budget for 2021-22

19-20

Actual
Beginning Fund Balance July 1, 2020 63,453.72
Revenues 207,029.80
Expenditures 190,895.35

Ending Fund Balance, June 30, 2021 79,588.17

20-21
Actual

79,588.17
258,947.79
226,267.55
112,268.41

21-22
Budget
112,268.41
241,491.00
229,004.00
124,755.41
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Beginning Actual
Balance Expendituras Actual Revenue Actual Budget Budget Budget
YTD as of Expenditures Revenue Approved
Number July 1, 2020 2020-21 2020-21 2020-21 2021-22 2021-22 2021-22
HHS Activity Fund
06 700 015 General Activity Athletics 10,392.45 2142313 26.970.60 12.979.42 21,424.00 26,973.00 18,528.42
00 016 HHS Athletics 46.,018.01 77,200.57 108,474.90 78,293.34 76,525.00 95,000.00 96,768.34
00 017 HHS Drama Club 0.00 245.55 335.00 89.45 128.00 335.00 296.45
00 018 HHS Speech 0.00 1,941.95 1,527.28 85.33 1,942.00 1,528.00 (328.67
06 700019 HHS Science Club 0.00 0.00 195.00 195.00 0.00 195.00 390.00
06 700 020 HHS Honor Society 863.64 26118 195.00 797.46 262.00 195.00 730.46
00 021 HHS Music 149.56 201167 1,179.00 316.89 2,012.00 1,179.00 {516.11)
00 022 HHS Tech Club 546.71 0.00 0.00 546.71 0.00 .00 546.71
=700 023 ESPORTS 0.00 100.00 160.00 60.00 1,000.00 B00.00 (140.00)
06 700 029 HHS BSB/Softball 0.00 0.00 0.00 0.00 0.00 0.00 0.00
700 031 HHS Art Club 243.91 0.00 556,23 800.14 0.00 557.00 1,357.14
700032 HHS FCCLA 331913 4.428.38 5,457 .00 4.847.75 4,429.00 5,452.00 5.875.75
1700 033 HHS FFA 89.02 2,778.00 2,645.00 456.02 2,778.00 2,645.00 323.02
U6 700 034 HHS FBLA 2,990.68 650.00 134.00 2,974.68 650.00 134.00 2,458.68
06 700 037 HHS Yearbook 280.00 3,000.00 3,140.00 420.00 3,000.00 3,140.00 560.00
5700 038 HHS Student councit 2.707.12 135.84 200.00 2,771.28 1,000.00 1,200.00 2,971.28
700 040 HHS Mige 40.00 0.00 60.00 100.00 0.00 60.00 160.00
1700041 HHS Boys Basketball 10,412.86 343.99 0.00 10,068.87 344.00 0.00 9,724.87
08 700 050 HHS Girls B il 1.644.44 343.99 0.00 1,300.45 344.00 0.00 956.45
06 700 051 HHS Foothall {240.00) 0.00 0.00 0.00 0.00 0.00 0.00
700 055 HHS Track 0.00 0.00 0.00 0.00 0.00 0.00 0.00
700 058 HHS Wrestiing 2,092.74 0.00 0.00 2,082.74 0.00 0.00 2,092.74
700 059 HHS Golf 90.00 0.00 0.00 90.00 0.00 0.00 90,00
(8 700 060 HHS Volleyball 88.18 0.00 0.00 88.16 0.00 0.00 88.16
0% 700 061 HHS Cheerdeaders 1,520.78 0.00 0.00 1,529.78 0.00 0.00 1,529.78
TN 700 062 HHS Lady Burros 364.25 0.00 0.00 364.25 0.00 0.00 364.25
T00 089 HHS Prom Camyover 3,777.26 .00 0.00 3,772.26 .00 0.00 3,777.26
750 088 HHS Class of 2020 279.50 0.00 0.00 0.00 .00 0.00 0.00
06 700 090 HHS Class of 2021 500.00 512.38 250.00 237.62 .00 0.00 237.62
08 700 091 HHS Class of 2022 0.00 2873.37 2.352.00 {521.37} 600.00 50.00 {1,071.37)
79 700 094 HHS Class of 2023 0.00 0.00 0.00 0.00 3,500.00 4.000.00 500.00
700 096 HHS Class of 2024 0.00 0.00 43.00 43.00 100.00 50.00 {7.00)
700 097 HHS Class of 2025 0.00 0.00 0.00 .00 100.00 100.00 0.00
06 700 099 HHS Class of 2026 0.00 0.00 0.00 .00 100.00 100.00 0.00 |
06 700 092 HHS Class of 2027 0.00 0.00] 0.00 .00 50.00 50.00 0.00
88,180.22 118,250.00 154,874.01 124,804.23 120,288.00 143,748.00 148,264.23
Beginning Actual
Balance Expenditures Actual Revenue Actual Budget Budget Budget
YTD as of Expenditures Revenue Approved
July 1, 2020 2020-21 2020-21 2020-21 2021-22 2021-22 2021-22
_HCV Coop Fund _"
06 700 115 Coop General Athletics (8.592.08) 8,085.04 53,830.98 | (12,535.82} B8,744.00 53,931.00 32,651.18
700128 Co-op Softbatl 0.00 6.449.81 1,139.361 0.00 6,451.00 1,140.00 (5,311.00}
I 1700129 Co-op Basebal! 0.00 17,203.77 0.00 3.00 17,205.00 0.00 (17,205.00}
700141 Ce-op BBB 0.00 13,340.62 8,590.51 0.00 13,344.00 8,591.00 (4,753.00)
08 700 150 Co-op GBB 0.00 6968.26 3,126.50 0.00 6,971.00 3,127.00 (3.844.00)
08 700 151 Co-op Football 0.00 21,501.58 8,825.00 0.00 21,504.00 8,825.00 (12,679.00)
700154 Co-0p Cross Country 0.00 4,293.08 3,917.66 0.00 4,294.00 3,918.00 {376.00)
1700155 Co-op Track 0.00 12.530.07 16,335.08 0.00 12,533.00 10,000.00 {2,533.00)
700 156 Co-op Wrestling 0.00 5,288.96 3.288.84 0.00 5,290.00 3,289.00 (2,001.00)
08 700159 Co-op Golf 0.00 2,299.18 65.14 0.00 2,301.00 66.00 (2,235.00)
08 700 160 Co-op Volleyball 0.00 10,077.18 4,466.35 0.00 10,079.00 4,467.00 (5,612.00)
1700161 Co-op Chaedeading 0.00 0.00 38835 0.00 259.00 389.00
= (8,592.05) 108,017.55 104,073.78 (12,535.82) 108,716.00 97,743.00 -( 23,508.82)
Total Activity Fund 79,588.17 226,267.55 258,947.79 112,268.41 229,004.00 241,491.00 124,755.41
s
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NEW BUDGET REVENUE ACTIVITY FUND

2020-21
Account Number Account Description Budget 202021 Actual 2020-21  Budget Approved
2021-22
06 STUDENT ACTIVITY
06 015 1500 General - Interest 58.00 50.18 51.00
06 015 1791 General - Concessions 25,210.00 25,197.92 25,158.00
06 015 1792 General - Candy Machine 1,127.00 742.45 743.00
06 015 1793 General Misc 17,200.00 (1,980.45) 981.00
06 015 5200 Fund transfer 43.00 0.00 0.00
015 GENERAL ACTIVITY 43,638.00 24,010.10 26,973.00
06016 1719 Athletic - Fundraising Groups Revenue 41,113.00 109,474.90 95,000.00
016 GENERAL ACTIVITY 41,113.00 109,474.90 95,000.00
06 017 1721 Drama - Tickets 0.00 0.00 0.00
06 017 1723 Drama - Dues 60.00 40.00 40.00
06017 1726 Drama - Miscellaneous 200.00 295.00 295.00
017 DRAMA CLUB 260.00 335.00 335.00
06 018 1721 Speech 500.00 2,027.28 1,528.00
018 SPEECH 500.00 2,027.28 1,528.00
06019 1721 Science Club - Concessions 300.00 0.00 0.00
06 019 1723 Science Club - Misc 215.00 195.00 195.00
019 SCIENCE CLUB 519.00 195.00 195.00
06 020 1722 Honor Society - Concessions 600.00 0.00 0.00
06 020 1723 Honor Society - Miscellaneous 0.00 195.00 195.00
020 NATIONAL HONOR SOCIETY 600.00 195.00 195.00
060211722 Music - Miscellaneous 2,183.00 2,179.00 1,179.00
021 MUSIC 2,183.00 2,179.00 1,179.00
06 023 1721 ESPORTS PART FEE 900.00 160.00 800.00
023 SCHOOL BUS LEVY 900.00 160.00 800.00
06 031 1722 Art Club - Fund Raiser 0.00 261.00 261.00
06 031 1724 Art Club - Miscellaneous 0.00 295.23 296.00
031 ART CLUB 0.00 556.23 557.00
06 032 1722 FCCLA-Fund Raiser 5,033.00 5,382.00 5,382.00
06 032 1724 FCCLA-Miscellaneous 0.00 575.00 75.00
032 FHA 5,033.00 5,957.00 5,457.00
06 0331722 FFA - Fruit Sales-Concessions 9,045.00 2,645.00 2,645.00
06033 1724 FFA - Misc 1,700.00 500.00 0.00
033 FFA 10,745.00 3,145.00 2,645.00
06034 1723 FBLA - Fund Raisers 5,028.00 0.00 0.00
06034 1724 FBLA - Misc 0.00 634.00 134.00
034 FBLA 5,028.00 634.00 134.00
06 037 1730 Yearbook - Ads 0.00 0.00 0.00
06 037 1732 Yearbook - Sales 600.00 2,940.00 2,940.00
06 037 1733 Yearbook - Miscellaneous 0.00 200.00 200.00
037 YEARBOOK 600.00 3,140.00 3,140.00
06 039 1721 Student Council - Homecoming 100.00 200.00 1,200.00
039 STUDENT COUNCIL 100.00 200.00 1,200.00
06 040 1711 Activity fee 0.00 60.00 60.00
040 MISCELLANEQUS 0.00 60.00 60.00
06 051 1700 Football 0.00 240.00 0.00
051 FOOTBALL 0.00 240.00 0.00
06 055 1700 Track 0.00 0.00 0.00
055 TRACK 0.00 0.00 0.00
06 056 1700 Wrestling 0.00 0.00 0.00
056 WRESTLING 0.00 0.00 0.00
06 0891722 HHS Prom Carryover 0.00 0.00 0.00
089 Prom 0.00 0.00 0.00
06 090 1721 Class of 2021 0.00 250.00 0.00
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Account Number

090 Class of 2021
06 091 1722
091 Class of 2017
06 092 1722
092 JOBS GRANT
06 094 1722
094 CLASS OF 2002
06 096 1722
096 CLASS OF 2014
06 097 1722
L J097  CLASS OF 2015
06 099 1721
m 099 Class of 2026
| }06 1151710
061151712
06 1151793
115 Co-op Athletics
06 117 1793
. 117 Co-op Drama
061181793
118 Co-op Speech
06 128 1700
06128 1722
128 Co-op Softball
061291793
A 129 Co-op Baseball
06 141 1700
06 141 1793
141 Co-op BBB
1061501700
06 150 1793
150 Co-op GBB
|} 06 151 1700
06 151 1793
m 151 Co-op Football
06 154 1700
06 1541793
w 154 Co-op Cross Country
06 155 1700
"~ 06 1551793
2 155 Co-op Track
06 156 1700
06 156 1793
Co-op Wrestting
06 159 1700
6 159 1793
Co-op Golf

' 06 160 1700

=3

A Gl

E=3

06 160 1793
Co-op Volleyball

06 1611722
161 Co-op Cheerleading
STUDENT ACTIVITY

NEW BUDGET REVENUE ACTIVITY FUND

Account Description

Class of 2022

Class of 2027

Class of 2023

Class of 2024

Class of 2025

Class of 2026

Co-op Activity Tickets
Co-op Participation Fees
Co-op General Athletics
Co-op Drama Misc
Co-op Speech Misc

Co-op Softball Gate
Co-op Softball- Fundraising

Co-op Baseball - Misc

Co-op BBB - Gate
Co-op BBB - Misc

Co-op GBB - Gate
Co-op GBB - Misc

Co-op Football - Gate
Co-op Footbail - Misc

Co-op Cross Country - Gate
Co-op Cross Country - Misc

Co-op Track - Gate
Co-op Track - Misc

Co-op Wrestling - Gate
Co-op Wrestling - Misc

Co-op Golf - Gate
Co-op Golf - Misc

Co-op Volleyball - Gate
Co-op Volleyball - Misc

Co-op Cheereading - Fundraising

2020-21

Budget 202021 Actual 2020-21  Budget Approved
2021-22
0.00 250.00 0.00
3,500.00 2,072.50 50.00
3,500.00 2,072.50 50.00
0.00 0.00 50.00

0.00 0.00 50.00

0.00 0.00 4,000.00

0.00 0.00 4,000.00

0.00 43.00 50.00

0.00 43.00 50.00

0.00 0.00 100.00

0.00 0.00 100.00

0.00 0.00 100.00

0.00 0.00 100.00

0.00 0.00 9,080.00

0.00 0.00 10,381.00
15,000.00 4,121.27 34,470.00
15,000.00 4,121.27 53,931.00
0.00 0.00 0.00

0.00 0.00 0.00

0.00 0.00 0.00

0.00 0.00 0.00
245.00 1,139.36 1,140.00
975.00 5,310.45 0.00
1,220.00 6,449.81 1,140.00
3,123.00 17,203.77 0.00
3,123.00 17,203.77 0.00
8,310.00 6,610.51 6,611.00
3,206.00 6,730.11 1,980.00
11,516.00 13,340.62 8,591.00
1,893.00 3,126.50 3,127.00
10,150.00 3,841.76 0.00
12,043.00 6,968.26 3,127.00
13,810.00 8,825.00 8,825.00
15,000.00 12,676.58 0.00
28,810.00 21,501.58 8,825.00
3,856.00 3,117.66 3,118.00
2,313.00 1,175.42 800.00
6,169.00 4,293.08 3,918.00
1,000.00 16,335.08 10,000.00
1,368.00 (3,805.01) 0.00
2,368.00 12,530.07 10,000.00
3,764.00 1,008.84 1,009.00
5,279.00 4,280.12 2,280.00
9,043.00 5,288.96 3,289.00
165.00 65.14 66.00
1,108.00 7,844.87 0.00
1,273.00 7,910.01 66.00
§,101.00 4,466.35 4,467.00
992.00 (388.36) 0.00
9,093.00 4,077.99 4,467.00
0.00 388.36 389.00

0.00 388.36 389.00
214,377.00 258,947.79 241,491.00
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Account Number

06 STUDENT ACTIVITY

06 015 000 410 3400 610
06 015 000 410 3400 630
06 015 000 410 3400 730
410 STUDENT ACTIVITIES
06 017 000 410 3400 330
06 017 000 410 3400 610
06 017 000 410 3400 655
410 STUDENT ACTIVITIES
06 018 000 410 3400 580
410 STUDENT ACTIVITIES

06 019 000 410 3400 580
410 STUDENT ACTIVITIES
06 020 000 410 3400 630
06 020 000 410 3400 810
06 020 000 410 3400 811
410 STUDENT ACTIVITIES

06 021 000 410 3400 330
06 021 000 410 3400 581
06 021 000 410 3400 582
06 021 000 410 3400 610
410  STUDENT ACTIVITIES
06 023 000 410 3400 810
410 STUDENT ACTIVITIES

06 032 000 410 3400 340
06 032 000 410 3400 580
06 032 000 410 3400 650
06 032 000 410 3400 655
06 032 000 410 3400 810
410  STUDENT ACTIVITIES
06 033 000 410 3400 580
06 033 000 410 3400 581
06 033 000 410 3400 655
06 033 000 410 3400 656
410  STUDENT ACTIVITIES
06 034 000 410 3400 580
06 034 000 410 3400 640
06 034 000 410 3400 650
06 034 000 410 3400 810
410 STUDENT ACTIVITIES
06 037 000 410 3400 610
410  STUDENT ACTIVITIES
06 039 000 410 3400 610
410 STUDENT ACTIVITIES
06 050 000 410 3400 610
410 STUDENT ACTIVITIES
06 091 000 410 3400 610
410  STUDENT ACTIVITIES
06 092 000 410 3400 610
410  STUDENT ACTIVITIES
06 094 000 410 3400 610
410  STUDENT ACTIVITIES
06 096 000 410 3400 610
410  STUDENT ACTIVITIES
06 097 000 410 3400 610
410 STUDENT ACTIVITIES
06 098 000 410 3400 610
410  STUDENT ACTIVITIES

06 059 000 410 3400 610

EXPENDITURE REFPORT for activity

Account Description

General - Concessions supplies
General - Miscellaneous
Concesstons-Equipment
Drama Club - Royalties/Plays

Drama Club - Costumes
Drama Club - Miscellaneous

Speech

Science Club - District/State

Honor Society - Miscellaneous
Honor Society - Dues

Honor Society - Memberships
Music -Entry Fees

Music - Lodging

Music - Food

Music-Misc & Resale Items
ESPORTS

FCCLA-Rally

FCCLA-State Convention
FCCLA-Fund Raiser

FCCLA-Miscellaneous
FCCLA-Dues

FFA - State Convention
FFA - National Convention
FFA - Fund Raiser

FFA - Miscellaneous

FBLA - State Convention
FBLA - Miscellaneous
FBLA - Fund Raisers
FBLA - Dues

Yearbook - Books

Student Coundil - Homecoming

Class of 2021

Class of 2022

Class of 2027

Class of 2023

Class of 2024

Class of 2025

Class of 2020

Class of 2026

Budget 2019-20 Actual Exp 2019-20  Budget Approved
2020-21

19,571.00 18,566.55 18,567.00
3,295.00 2,856.58 2,857.00
1,098.00 0.00 0.00
23,964.00 21,423.13 21,424.00
500.00 17.95 18.00
0.00 117.60 0.00
153.00 110.00 110.00
653.00 245.55 128.00
500.00 1,941.95 1,942.,00
500.00 1,941.95 1,942.00
519.00 0.00 0.00
519.00 0.00 0.00
0.00 171.18 172.00
0.00 0.00 0.00
0.00 90.00 90.00
0.00 261.18 262.00
750.00 474.00 474.00
¢.00 172.80 173.00
39.00 0.00 0.00
1,244.00 1,364.87 1,365.00
2,033.00 2,011.67 2,012.00
900.00 100.00 1,000.00
900.00 100.00 1,000.00
21,00 0.00 0.00
250.00 0.00 0.00
2,538.00 3,641.58 3,642.00
543.00 448.80 449.00
169.00 338.00 338.00
3,521.00 4,428.38 4,429,00
71.00 0.00 0.00
0.00 150.00 150,00
8,475.00 2,628.00 2,628.00
10.00 0.00 0.00
8,556.00 2,778.00 2,778.00
1,470.00 550.00 550.00
1,336.00 0.00 0.00
2,471.00 0.00 0.00
425.00 100.00 100.00
5,702.00 650.00 650.00
3,000.00 3,000.00 3,000.00
3,000.00 3,000.00 3,000.00
89.00 135.84 1,000.00
89.00 135.84 1,000.00
500.00 512,38 0.00
500.00 512,38 0.00
3,000.00 2,873.37 600.00
3,000.00 2,873.37 600.00
0.00 0.00 50.00
0.00 0.00 50.00
0.00 0.00 3,500.00
0.00 0.00 3,500.00
0.00 0.00 100.00
0.00 0.00 100.00
0.00 0.00 100.00
0.00 0.00 100.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 100.00
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Account Number

410 STUDENT ACTIVITIES

06 115 000 410 3400 580
06 115 0G0 410 3400 610
06 115 000 410 3400 810

= 06 115 000 410 3400 890
| 410 STUDENT ACTIVITIES

06 117 000 410 3400 610
410 STUDENT ACTIVITIES

06 118 000 410 3400 810
410 STUDENT ACTIVITIES

06 161 000 410 3400 610
06 161 000 410 3400 620
410 STUDENT ACTIVITIES
3400 STUDENT ACTEVITIES

06 016 000 420 3410 610
420 ATHLETICS

06 041 000 420 3410 330
06 041 000 420 3410 730
420 ATHLETICS

06 050 000 420 3410 330
06 050 000 420 3410 730
420 ATHLETICS

06 051 000 420 3410 730
420 ATHLETICS

06 056 000 420 3410 630
420 ATHLETICS

06 128 000 420 3410 330
06 128 000 420 3410 580
06 128 000 420 3410 610
06 128 000 420 3410 620
06 128 000 420 3450 730
06 128 000 420 3410 810
06 128 000 420 3410 890
420 ATHLETICS

06 129 000 420 3410 330
06 129 000 420 3410 580
06 129 000 420 3410 610
06 129 000 420 3410 620
06 129 000 420 3410 730
06 129 000 420 3410 810
06 129 000 420 3410 890
420 ATHLETICS

06 141 000 420 3410 330
06 141 000 420 3410 580
06 141 000 420 3410 610
06 141 000 420 3410 730
06 141 000 420 3410 810
06 141 000 420 3410 890
420  ATHLETICS

06 150 000 420 3410 330
06 150 000 420 3410 580
06 150 000 420 3410 610
06 150 000 420 3410 620
06 150 000 420 3410 730
06 150 000 420 3410 810
06 150 000 420 3410 890
420  ATHLETICS

06 151 000 420 3410 330

06 151 000 420 3410 580
06 151 000 420 3410 610

EXPENDITURE REPORT for activity

Account Description

Co-0p Athletics Travel
Co-op Athletics Supplies
Co-op Athletics Fees
Co-op Athletics Misc

Co-0p Drama Supplies

Co-0p Speech - Fees

Co-op Cheerleading - Supplies
Co-op Cheerleading - Uniforms

Athletics - Fundraising Groups

B8B - Officials
BBB - Equipment

GBB - Officials
GBB - Equipment

Football - Equipment

Wrestling - Miscellaneous

Co-op Softhall - Officials
Co-op Softball - Travet
Co-op Softball - Supplies
Co-op Softball - Uniforms
Co-op Saftball - Equip
Co-op Softhall - Fees
Co-op Softball - Misc

Co-op Baseball - Officials
Co-op Baseball - Travel
Co-op Baseball - Supplies
Co-op Baseball - Uniforms
Co-op Baseball - Equip
Co-op Baseball - Fees
Co-op Baseball - Misc

Co-op BBB - Officials
Co-op BBB - Travel
Co-op BBB Supplies
Co-op BBB - Equip
Co-op BBB - Fees
Co-op BBB Misc

Co-op GBB - Officials
Co-op GBB - Travel
Co-op GBB Supplies
Co-op GBB Uniforms
Co-op GBB - Equip
Co-op GBB - Fees
Co-op GBB - Misc

Co-op Foothall - Officials
Co-op Football - Travel
Co-op Football Supplies

Budget 201%-20 Actual Exp 2019-20  Budget Approwved
2020-21

0.00 0.00 100,00
858.00 30.50 31.00
2,228.00 2,263.09 2,264.00
3,379.00 2,409.55 2,410.00
3,101.00 3,361.90 3,362.00
9,566.00 8,065.04 8,067.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
0.00 0.00 0.00
13.00 0.00 0.00
$62.00 0.00 0.00
575.00 0.00 0.00
63,078.00 48,426.49 51,142 .00
35,166.00 76,524.14 76,525.00
35,166.00 76,524.14 76,525.00
320.00 160.00 160.00
0.00 183.99 184.00
320.00 343.99 344.00
120.00 160.00 160.00
0.00 183,99 184.00
120.00 343.99 344.00
240.00 0.00 0.00
240.00 0.00 0.00
50.00 0.00 0.00
50.00 0.00 0.00
0.00 3,000.00 3,000.00
1,500.00 623.00 623.00
403.00 31841 319.00
345.00 805.72 806.00
0.00 976.68 977.00
105.00 561.00 561.00
66.00 165.00 165.00
2,419.00 6,449.81 6,451.00
0.00 2,717.00 2,717.00
19.00 0.00 0.00
1,932.00 3,096.98 3,097.00
705.00 359.83 360.00
0.00 10,915.02 10,916.00
180.00 {190.00) (190.00)
288.00 304.94 305.00
3,124.00 17,203.77 17,205.00
8,237.00 8,265.00 8,265.00
1,258.00 486.77 487.00
985.00 1,529.22 1,530.00
0.00 207.49 208.00
735.00 454,11 455.00
298,00 2,398.03 2,399.00
11,517.00 13,340.62 13,344.00
7,827.00 6,077.00 6,077.00
22.00 28.96 29.00
844.00 357.10 358.00
0.00 0.00 0.00
0.00 207.49 208.00
1,545.00 184.68 185.00
1,807.00 113.03 114,00
12,045.00 6,968.26 6,971.00
4,442.00 4,886.50 4,887.00
730.00 §79.77 580.00
1,559.00 3,307.96 3,308.00
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Account Number

06 151 000 420 3410 620
05 151 000 420 3410 730
06 151 000 420 3410 810
06 151 000 420 3410 890
420 ATHLETICS

06 154 000 420 3410 330
06 154 000 420 3410 580
06 154 000 420 3410 610
06 154 000 420 3410 620
06 154 000 420 3410 730
06 154 000 420 3410 810
06 154 000 420 3410 890
420 ATHLETICS

06 155 000 420 3410 330
06 155 000 420 3410 580
06 155 000 420 3410 610
06 155 000 420 3410 730
06 155 000 420 3410 810
06 155 000 420 3410 890
420  ATHLETICS

06 156 000 420 3410 330
06 156 000 420 3410 580
06 156 000 420 3410 610
06 156 000 420 3410 730
06 156 000 420 3410 810
06 156 000 420 3410 890
420  ATHLETICS

06 159 000 420 3410 580
06 159 000 420 3410 610
06 159 000 420 3410 620
06 159 000 420 3410 810
06 159 000 420 3410 890
420 ATHLETICS

06 160 000 420 3410 330

06 160 000 420 3410 580

06 160 000 420 3410 610

06 160 000 420 3410 620

06 160 000 420 3410 730

06 160 000 420 3410 810

06 160 000 420 3410 850

420 ATHLETICS

3410 EXTRACURR/ATHLETIC

06 015 000 400 6300 920
400 EXTRA CURRICULAR

6300 FUND TRANSFER

06 STUDENT ACTIVITY

EXPENDITURE REPORT for activity

Account Description

Co-op Football - Uniforms
Co-op Football - Equip
Co-op Football - Fees
Ce-op Footkall - Misc

Co-op Cross Country - Officials
Co-op Cross Country - Travel
Co-op Cross Country - Supplies
Co-op Cross Country - Uniforms
Co-op Cross Country Equipment
Co-ap Cross Country - Fees
Co-op Cross Country - Misc

Co-op Track - Officials
Co-op Track - Travel
Co-op Track - Supplies
Co-op Track - Equip
Co-op Track - Fees
Co-op Track - Misc

Co-op Wrestling - Officials
Co-op Wrestling - Travel
Co-op Wrestling - Supplies
Co-op Wrestling - Equip
Co-op Wrestling - Fees
Co-op Wrestling - Misc

Co-op Golf - Travel
Co-op Golf Supplies
Co-op Golf - Uniforms
Co~op Golf - Fees
Co-op Golf - Misc

Co-op Volleyball - Officials

Co-op Volleyball - Travel

Co-op Volleyball Supplies

Co-op Volleyball Uniforms

Co-op Volleyball - Equip

Co-op Volleyball Dues/Entry Fees
Co-op Volleyball - Misc

General- Fund Transfer

Budget 2019-20 Actual Exp 2019-20  Budget Approved
2020-21

1,500.00 6,572.46 6,573.00
1,099.00 303.41 304.00
120.00 3,186.00 3,186.00
12,374.00 2,665.48 2,666.00
21,824.00 21,501.58 21,504.00
100.00 100.00 100.00
2,273.00 0.00 0.00
0.00 222.98 223.00
826.00 791.21 792.00
0.00 783.89 784.00
1,275.00 1,685.00 1,685.00
1,696.00 710.00 710.00
6,170.00 4,293.08 4,294.00
200.00 2,847.04 2,848.00
1,000.00 £,374.11 1,375.00
30.00 771.94 772,00
272.00 947.29 948.00
790.00 6,089.69 6,080.00
276.00 500.00 500.00
2,568.00 12,530.07 12,533.00
2,947.00 897.00 897.00
2,540.00 401.63 402.00
392.00 70.00 70.00
65.00 0.00 0.00
1,916.00 1,384.89 1,385.00
1,184.00 2,535.44 2,536.00
9,044.00 5,288.96 5,290.00
882.00 606.06 607.00
0.00 46.64 47.00

0.00 324.48 325.00
500.00 1,322.00 1,322.00
66.00 0.00 0.00
1,448.00 2,299.18 2,301.00
4,931.00 4,568.00 4,568.00
575.00 0.00 0.00
1,194.00 993.25 994.00
0.00 2,059.86 2,060.00
578.00 1,784.59 1,785.00
585.00 510.00 510.00
1,231.00 161.48 162.00
9,094.00 10,077.18 10,079.00
115,149.00 177,164.63 177,185.00
0.00 676.43 677.00

0.00 676.43 677.00

0.00 676.43 677.00
178,227.00 226,267.55 229,004.00
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