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Articlel,  Purpose _

This Agreement is entéred into between Independent School District No. 435, Waubuin, Minnesota,
hereinafter referred to as the School District or District, and the Waubun Education Association — Education
Minnesota, hereinafter referred to as the Exclusive Representative, pursuant to and in compliance with the
Public Employmerit Labor Relations Act 6f1971; as amended, heteinafter referred to as the PELRA, to provide.
the terms and conditions of employment for teachers for the duration of this Agreement.

Article 2. Recognition of Exclusive Representative

Sub-Division A. Recognition:

In.accordance with the PELRA, the School District recognizes the Waubun Education Association —
Education Minnesota:as the Exclusive Representative of teachers employed by Independent School District No.
435, which Exclusive Representative shall havethose rights and duties as prescribed by the PELRA and as:
described in this Agreement.

Sub’-]_)ivisio’n B. Appropriate Unit: _ _ N
The Exclusive Representative shall represent all the teachers of the District as defined in this Agreement
and in: the PELRA.

Article 3. Definitions

Sub-Division A. . Terms and Conditions of Employment;

The term, “terms and conditions of employment,” means the hours of employmient, the compensation
therefor including ﬁmge benefits except retirement contributions or benefits other than District payment of, or
contributions to, premiums for | group insurance coverage of retired teachers or severance: pay, and the District’s
personnel policies affecting the working conditions of the teachers. The term does not mean educational policies
of the School District. “Tetms.and conditions of employment” is subject to the provisions of the PELRA.

Sub-Division B. Teacher:

The term, “teacher,” shall mean all persons in the appropriate umit employed by the School District in a
position for which the person must be licensed by the State of Minnesota but shall not include. Superintendent,.
assistant superintendent, principals; and assistant principals who devote more than 50% of theirtime to
administrative or supervisory duties, confidential employees, supervisory employees, and essential employees,
and such other employees excluded by law..

Sub-Division C.  School District or District: For purposes of administering this Agreement, the
term, “School District and the word/term, “District,” shall mean the School Board.or its designated
representative(s). '

Sub-Division D. Other terms:
Terms not defined in this Agreement shall have those meanings as defined by the PELRA.

Article 4. School District Rights

Sub-Division A. Inherent Managerial Rights:

Master Agreement; WEA and 1.S.D. #435, Approved 7/14/2021
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The Exclusive Representative recognizes that the School District is not required to meet and negotiate
on matters-of inherent managerial policy which include, but are not limited to, such areas of discretion or policy
as the functions and programs of the District, its overall budget, utilization of technology, the organizational
structure, and selection and direction and numiber of personnel.

Sub-Division B. School Board Responsibilities:

The Exclusive Representatlve recognizes the right and obligation of the School Board to efficiently
manage and conduct the operation of the School District within its legal limitations and with its primary
obligation to provide éducational-opportunity for the students of the-School District.

Sub-Division C..  Effects of Laws, Rules, and Regulations:

The Exclusive Representative recognizes.that all teachers covered by this ‘Agreement shall perform the
teaching services prescribéd by the School Board and shall be governed by School Board rules, regulations,
directives, and orders issued by properly designated officials of the School District. The Exclusive
Representative also recognizes the right, obligation, and duty of the School Board and its designated officials to
promulgate mules, regulations, directives, and orders from time to time as déemed niecessary by the School
Board insofar-as such rules; regulations, directives; and orders are not inconsistent with the terms of this
Agreement. Any provision of this Agreement found to be in violation of such laws, rules, regulations,
directives, or orders shall be null and void without force and effect.

Sub-Division D. Reéservation of Managerial Rights:

The foregoing enumeration of rights and duties shall fiot be deemied to exclude other inherent
Managerial rights and managerial functions riet expressly reserved herein, and all managerial rights and
managerial functions not expressly delegate in this Agreenient are reserved to the School District,

Article 5. Teacher Rights

Sub-Division A. Richt to Views:

Pursuant to the PELRA, nothing contained in this Agreement shall be construed to limit, impair, or
affect the right of any teacher or his/her representative to the expression or communication of a view, griévance,
complaint, or opinion on any matter related to the conditions or compensation of public employment or their
betterment, so long as the same is not designed to and does not interfere with the full, faithful, and proper
performance. of the duties of employment or circumvent the rights of the Exclusive Representative; nor shall it
be construed to require any teacher to perform duties ot services inappropriate to teaching duties.

Subi-Division B. Right to Join:

Teachers shall have the right to form and join labor or employee organizations and shall have the right
niot to form and join such organization. Teachers in an appropriate unit shall have the right by secret ballot to
designate an ‘Exclusive Representative for the purpose of negotiating grievance procedures and the terms and
conditions of employmient for such teachers.

Sub-Division C. Request for Dues Check-off:

The Exclusivé Representative shall be allowed dues check-off for its:-members, Upon recsipt of a
properly executed list of the teachers involved, the School District will deduct from the teacher's paycheck; in
16 installments, September through April, the dues that the teacher has agreed to pay to the teacher organization
during the period-provided in said authorization.
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Sub-Division D, Personnel Files:

Pursuant to M.S. 122A.40, Subd. 19, as amended, all evaluations and files generated within the School
District relating to each individual teacher shall be available during regular District business hours to each
individual teacher upon his/her written request. The teacher shall have the right to reproduce any of the contents
of the files at the teacher’s expense and to submit- for inclusion in the file written information in tespotise to any
material contained therein. However, the School District may destroy such files.as provided by law.

Sub-Division E. Vacancy and Transfer:

Requests by a teacher for a transfer to a different class, building, or position shall be made in writing on
a form firrnished by the School District, and a copy shall be filed with the Superintendent. The request shall set
forth the reason(s) for transfer, the school, grade, or position sought, and the applicant’s academic
qualifications. Such requests may be renewed once each year to assure active consideration by the District,
Notice of all vacancies and newly created positions shall be:electronically posted and the employees given ten
(10) days’ time in which to make application to fill such vacancy or newly created position, except when needs
of the District require earlier placement. '

Sub-Division F. Lounges, Conférence Rooms and Lavatories:
May continue to be conveniently made available for teachers.

Sub-Division G. Student Teachers:
The School District may accept student teachers with the mutual consent of the District and the
classroom teacher to be designated as a supervisory teacher.

SECTIONII. LEAVE OF ABSENCE
Article 1. Sick Leave

Sub-Division A. Earning:

A teacher will be allowed 15 days of sick leave per year, for the first 2 years of teaching, Three days per
year may bé used for personal leave days. These days will be-earned according tothe following procedure.
Seven days shall be granted on the first teaching day of the school year, and 1 _'day' shall be. granted on the first
teaching day of each month for the remainder of the school year, Thereafter, each teacher shall earn 10 days of
sick leave each year; of which 3 may be used as personal leave (see Article 2). These days are to be credited on
September 1 of each year. In the case of personal illness; a doctor’s certificate must be filed with the
Superintendent after the 3% consecutive day of absence. Failure to provide a doctor’s certificate shall canse the
teacher to forfeit full pay for the days absent.

Sub-Divisios B. Part-time Teachers:
Leave will be pro-rated, per Sub-Division A, for part-time teachers.

Sub-Division C. Use:
chk leave with pay shall be granted by the District whenever a-feacher’s absence is found to have been
due to'a medical issue or condition which prevented his/her attendance at school and performance of
duties on that day or days.

Master Agreement, WEA and I.8.D, #4335, App‘rove_d_-?.f 14/2021
Page 9.0f 33




Sub-Division I. Deduction:
Sick leave allowed shall be deducted from accrued sick leave days earned by the teacher.

Sub-Division E. Accumnlation:

Sick leave may accrue to-a maximum of 125 working days. At the-end of the school year, unused sick
leave days will be accounted for in the following manner: maximum of 95 days will be carried over to the next
year; any remaining unused days will be reimbursed at a rate.of 75% of substitute teacher pay.

Article 2. Personal Leave

Sub-Division A.  Earning and Use:

Far situations that arise requiring the teachers’ personal attention which cannot beattended to when
school is not in session and which are not covered under other provisions of this Agreement, 3 days of personal
leave per year may be used, accumulating to.5. Personal leave days will be deducted from sick leave, Upon
written request, the first 2 days shall be granted without giving a reason. The remaining days may be granted
with a valid reason. On the 5% day the teacher will pay the cost of a substitute. The 5% day will not be deducted
from sick leave,

Sub-Division B.. Reguest for Leave:

Requests for personal leave miust be made in writing to the Superintendent at least 3 days‘in advance.
All leaves must have prior, written approval except in emergencies: At no time shall more than 2 teachers be
granted personal leave, unless authorization is secured through the: Supenntendent

Sub-Division C. Limitation:

A personal leave day may be granted for the day preceding or the day following holidays or vacations.
Except in the case of emergency, no teacher will be allowed personal leave the first 5.days of the school term,
the last 5 days of the school term, or on workshop days, unless authorization is secured through the
Superintendent at least 3 days in advance..

Article3.  Bereavement _ _

Up to 5 days leave with pay may be allowed per year; except that-an additional 3 days may be allowed for the
death of a teacher’s spouse, child or step child. All paid bereavement days will be deducted from the
accumulated sick leave. Additional days without pay may be granted by the school district. The granting of
bereavement leave beyond the S days shall be at the discretion of the Superintendent or the District.

Article:4.. Professional Leave

A-teacher shall be granted 1 day of leave annually without loss of pay to attend a professional
meeting. Additional days.may be granted at the discretion of the School District, Fees and expenses
shall be given 1o teachers who attend Saturday meetings which have been given written,
prior-approval by the School District.

Article 5.  Consultation Leave _

Teachers thay be granted a 1 day leave from their regular duties, without loss of pay, to
observe professional methods of conterit. Observation and consultation may be in another district, a
business, an industry, or an institution related to a teacher’s area of responsibility. The granting of such
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leave will be subject to written approval by the School District,

Article 6. Sabbatical Leave

Any teacher who is granted a fellowshlp or other educational grant or who pays histher own way and has
been teachmg in the District for at least 7 years, may be granted a 1- year leave of absence without pay and may
remain on the health insurance plan but must pay his/her own premium. Credit on the salary schedule for that
“year of absence will be given. Any teacher granted the leave must agree to teach in the District at least 1 year
following the year of absence. One leave of absence may be granted per year, at the discretion of the School
‘District. A teachier on such leave shall notify the Superiritendent in writing no later than April 1 of the final
leave year of the teacher’s intention to return at the conclusion of the leave or to request an extension of the
leave. The granting of an extension shall be at the sole discretion of the School Board. The School Board may
also, at its sole discretion, waive the April 1 notice date if the School Board determines there are special
circumstances involved. Failure to meet the April 1 deadline will resylt in termination of employment.

Article 7.  Military Leave _ |
Military leave will be grarited in accordance with existing State and Federal laws. Information is
available through the Superintendent’s office.

Article 8. Exclusive Representative Leave

A public employer must afford reasonable time off to elected officers or appointed.
representatives of the Exclusive Representative for the purpose of conducting the duties of the
Exclusive Representative and must, upon request, provide for leaves of absence to elected or appointed
-officials of the Exchisive Representative. This leave shall be limited to a maximum of two teachers per
‘day and to a fotal of seven teacher days per year. For the first 5 days, if a substitite teacher is hired, the
substitute’s pay will be: deducted from the regular teacher’s salary, The sixth (6) and seventh (7) days are
without pay, but the School District pays the substitute teacker’s salary. Requests for Association Leave must be
made in writing at least three days in advance to the School District. If a subsfitute teacher is not required, the
request must include what arrangements have been made to perform the duties which the teacher would have
performed dunng leave time. The’ Supenntendent reserves the right to determine, from information supplied, if
a substitute is required.

Article 9. Child Care Leave

Sub-Division A. Use:

‘A child care leave without pay or fringe benefits may be granted by the School District, subject to the
provisions of this article, to 1 parent of a:child, regardless of marital status, who requests such a leave for the:
purpose of providing parental care to his or her natural born or adopted infant child or children.

Sub-Division B. Application:
A teacher making application for child care or adoption leave shall inform the Superintendent in writing
of intention to. take the leave at least 3 calendar months before commencement. of the intended leave.

‘Sub-Division C, Adoption: _

In the case of adoption; uipon learning of the date of home placement, the teacher shall submit a written
application for adoption leave to the Superintendent. The adoption leave will commence at the date of home
‘placement and may be for a period up to 12 months.

Master Agreement, WEA and 1S.D. #4335, Approved 7/14/2021
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Sub-Division D: Sick Leave Use:

If the reason for the child care leave is occasioned by pregnancy, a teacher may utilize sick leave
pursuant to the sick leave provisions of the Agreement, during a period of physical disability. However, a
“teacher shall not be eligible for sick leave during a penod of time covered by a child care leave. ‘A pregnant
teacher will also provide, at the time of the leave application, a statement from her physician indicating the
expected date of delivery.

Sub-Division E. Date of Leave:

The School District and the teacher shall adjust the proposed beginning and ending date of a child care.
leave by mutual agreement so-that the dates of the leave are coincident with some natural break in the school
year—i.e., winter vacation, semester break.or quarter break, end of a grading period, end of the school year, or
the like.

Sub-Divisien F. Duration:
A teacher may take a child care leave of up to 12 months. In making a determination concetning the
commencement and duration of a. child care leave,, the School District shall not, in any event, be required to:

1. grant. any leave more than 12 months in duration;
2. permit the teacher to return to his/her employment prior to
the date designated in the request for child care leave.

Sub-Division G. Reinstatement: _ _
A teacher returning from child care leave shall be re-employed in a position for which he/she is licensed
unless previously discharged or placed on unrequested leave.

Sub-Division H. Failure to Return:
Failure of the teacher to return pursuant to the date determined under this section shall constitute.
grounds for termination.

Sub-Division 1. Experience Credit:

A teacher who returns from child care leave within the provisions of this article shall retain all previous
experience credit for pay putposes and any unused leave time. accumulated under the provisions of this
Agreement at the commencement of the beginning of the leave. A tescher shall not accrug additional
experience credit for pay purposes or leave time during the period of absence for child care leave.

Sub-Division J. Group Insurance:

A teacher on ¢hild care leave is eligible to participate in group insurance programs if permitted under the
nsurance pohcy provisions but shall pay the entire premium for such program as the teacher wishes to retain.
commencing with the beginning of the child care leave. The right to continue participation in such group
insurance prograrms, however, will terminate if the teacher does not return to the District pursuant to this
section,.
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Article 10. Leave and Accommodations o
Shall be granted pursuant to applicable statiites

Sub-Division A. Staté Statutes

M.S. 181.940 DEFINITIONS

M.S. 181.941 PREGNANCY AND PARENTING LEAVE

M.S. 181.9412 SCHOOL CONFERENCE AND ACTIVITIES LEAVE
M.S. 181.9413 SICK LEAVE BENEFITS; CARE OF RELATIVES
M.S.181.9414 PREGNANCY ACCOMMODATIONS

M.S. 181:942 REINSTATEMENT AFTER LEAVE

M.S. 181.943 RELATIONSHIP TO OTHER LEAVE

M.S. 181,9435 DIVISION; INVESTIGATIONS, REPORTS

M.S. 181.9436 POSTING OF LAW

M.S. 181.944 INDIVIDUAL REMEDIES

Sub-Division B.  Federal Statutes o
Family and Medical Act (FMLA) (291.8.C.2601 et. Seq):.

Sub-Division C. School Conference and Activities Leave (ML.S. 181.9412):

The District must grant a teacher leave of up to a total of 16 hours during any school year to attend
schiool conferences or school. related activities related to the teacher’s chxld1 provided the conferences or school-
related-activities cannot be scheduled durmg non-work hours. When the leave cannot be scheduled during non-
work hours and the need for the leave is foreseeable, the teacher must provide reasonable prior notice of the-
leave and make a reasonablé effort to schedule the leave as not to disrupt unduly the operations of the District.

‘Nothing in this section requires that the leave be paid; except that, a teacher may use personal leave
under this subdivision. '

Article 11,  Leave Bank

Sub-Division A. Purpose:
‘The mission of the Leave Bank is to provide professional and. personal support to colleagues facing
‘hardship/difficult situations.

Sub-Division B. Participation:

Membership in the leave Bank is open to all WEA members at the beginning of each school year.
Members may join by depositing one sick leave day to the leave bank each year of their first two years of Leave
Bank membership. WEA members who withdraw from membership in the Leave Bank forfeit-all previously
deposited days.

Sub-Division C. Deposits: _ _

Each year, leave bank members will deposit 1 sick leave day in the leave bank, until the Leave Bank
excéeds a number equal to 50 plus the humber of current WEA members. If the balance of days int the Leave
Bank falls to 50 days or fewer, each member will be asked to donate 1 day’ and may voluntarlly donate a second

Master Agreement, WEA and 1.5.D. #435, Approved 7/14/2021
' Page 13 of 33 '




day, if necessary. Sick leave days deposited to the Leave Bank are to be deducted from each member’s sick
leave. Leave Bank deposits will accumulate year to year.

Sub-Division D. . Withdrawals:

The leave bank may only be used for catastroph1c situations involving the teacher or the teacher's
immediate family. Teachers may apply to the Exclusive Representative leave bank committee after they have
exhausted their accumulated leave days. Teachers may not apply te the leave bank for days if they qualify for
long-term disability, workers™ compensation, or other disability income insurance. A member may draw a
maxirium of 50 days per school year.

Subdivision E.  Exclusive Representative Leave Bank Committee::
‘The Exclusive Representative shall meet and elect/designate 3 members to- perform the duties of the
Exclusive Representative Leave bank committee. Said duties include but are not limited to the following:
1. encourage/promote membership in the leave bank,
2, manage leave bank holdings and coordinate deposits and withdrawals with the
District’s payroll department,
3. request additionial deposits from members when necessary;
4. review leaves bank requests with requesting member,
3 meet as a committee to make a recommendation for action.

_Subdii'is'ibn E. Anthorization:
Granting leave shall be subject to the approval of the Superintendent, Challenges' made by leave bank
members shall not be subject to the grievance procedure.

Article 12.  Public Office Leave

Pursuant Minnesota Statutes 211.B.10:and 3.088.
SECTION III. SCHEDULES AND RATES OF PAY

Article 1. Salary Schedules

Sub-Division A, 2021-2022:
The wages and salaries reflected in Schedule A, attached hereto, shail be a part of the-Agreement for the
.2021-2022 school year.

Sub-Division B. 2022-2023: _ _
‘The wages and salaries reflected in Schedule B, attached hereto, shall be a part of the Agreemient for the
2022-2023 school year.

Article 2. Status of Salary Schedule and Teacher Discipline

Sub-Division A. Withhelding of Salary Increases:
No teacher shall be denied scheduled salary increase or deprived of any professional advancement
without proper cause: However, a teacher’s advancement is subject to the right of the School District to
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withhold increments, lane changes, or other salary increases for proper cause. An action withholding a salary
increase shall be subject to-the grievance procedure.

Sub-Division B. Criticism of Teachers:

Criticism of teachers shall be réferred to the teacher through the administration. If a téacher feels he/she
has been unduly disciplined or criticized, he/she shall be entitled to have a representative of the Exclusive
Representative present at a requested meeting to clarify the issue: If the information forms the basis for
disciplinary action, it will be made available in writing to the teacher and the Exclusive Representative, if
requested.

Sub-Division C. .Conferences and Recommendations:-

In the event of dissatisfaction with a teacher, he/she shall be notified by the administration of the
$pecific criticisms in-order that a positive program of improvement might be effected. The following steps shall
‘betaken in this order:

A conference between the teacher and administration shall be held assoon as the criticism is
reporied in order that the teacher may be informed and may have an opportunity to. clanfy the
issue. 1 a solution does not result from the first conference and parents are involved, a second
conference including the parents, teacher and principal may be held. If necessary, a gnidance
program shall be initiated through the efforts of the administration. All other measures failing,
the Superintendent shall be aware of the adjustments.

If the advice concerns the teacher, the Superintendent will make the final recommendation, and, in the
event that he/she recommends dismissal, it shall conform to M.S. 122A 40.

Article 3. Placement on Salary Schedule _
The following rules shall be applicable in determining placement of a teacher on. the appropriate salary
schedule: '

Sub-Division A. Germanée:
Credits to be considered for application on any lane of the salary schedule must be germane to the
teaching assignment as detertined by the School District.

Sub-Division B. Grades and Credits:

To apply on the salary schedule, all credits beyond the bachelor’s degrée or toward an advanced degree
must be graduate credits when the course is offered as such and carry a minimurm grade equivalent of “B” '
except where only pass/fail grades are given—thena grade of ‘pass will be required. Each lane change is 15
quarter’ credits or 10 semester credits (1 semester credit is equal to 1.5 quarter credits; 1 quarter credit is-equal to
0.667 semester credit).

Sub-Division C. ~ Prior Approval:

All credits, in order to be considered for application on the salary schedule, must have written
preapproval from the superintendent, and any credits of questionable application to a teaching assignment shall
be referred to a.credit committee consisting of 2 administrators and 1 teachers. . Any decisions granted.on credit
application shall be made within 7 working days. from receipt of the request.
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‘Starting with.the 2005-06 school year and continuing thereafter,

all new teachers, regardless.of the eamed credit count beyond

the bachelor's degree, and current teachers who have not earned

at least the BA+15 lane or re¢eived prior approval for credits that
would total 15 beyond the bachelor's degree before July 1, 2005,
cannot move beyond the BA+45 Jane unless they are en'rolled in an
approved master's degree program that is germane to their teaching
field and issued through an accredited higher education institution.
Credits leading to a master's degree-in educationi may qualify for
lane advancement. '

Sub-Division D. Increases in Salary for Training:

Individual teaching contracts will be modified to reflect qualified lane changes twice each year. Lane
changes to be effective at the beginning of the school year reguire a submission of an official transeript of
qualified courses to the Superintendent’s office no later than October 10%, Transcnpts received by October 10¢
will be paid retroactive to the begifining of the current school year. Lane changes to be effective for the second
half of the school year require a submission of an official transcript of qualified courses to the:Superintendent’s.
office no later than February 10" Transcripts recéived by February 10" will be paid retroactive to the begm.umg
of semester two of each year. Credits submitted by transciipt after the effective deadline dates, even though
‘otherwise qualifying, shall not be considered until the next date on which lane changes may become effective.

Sub-Division E. Payment of Present Salary:

The rules contained herein relating to the  application of credits on the salary schedule shall not deprive
any teacher of any salary schedule placement already recogrized and actually being paid for the past school
year.

Sub-Division F. Prior Experience: _

A teacher who has had experience in other school systems or'in other fields of endeavor will be placed
on the salary schedule as-agreed between the: School District and teacher, provided that step placement does not
‘exceed the number of years or prior experienice of the incoming teacher.

Sub-Division G. District Credits for Lane Change

‘When a teacher pursues additional course work requested by the District to fill a new requirement or
program need, they can apply for either-credits for lane chénge or a request for the District to pay for training
‘without the lane change option: This need for required additional education will be determined by the School
Board and approved by the Supenntendent

Article4.  Additional Information

Sub-Division A. Teacher Pay Periods:

For the purpose of salary payment the School Calendar Year will begin September 1%, Teachers shall be
given the option of choosing to receive their annual salary in-18 equal payments over 9 months (during the work
yeat) or in 24 equal payments over 12 months. Checks will be issued on the 15* and 30" of each month; and the
last d_a_y of the month in February. Any pay period ending on a weekend or holiday shall be paid on the last day
of school before such weekend or holiday. _

Teachers must select a paymeént option prior to the start of their work year. The annual payment option
selected shall remain in effect from year to year or until the bargaining unit member informs the employer of
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the desire to change payment options for a subsequent year. In nio everit shall the paymentoption of a unit
‘memiber be changed after the start of the work year.

In the event a teacher fails to inform the emiployer of his/her desired payment option pnor to the start of
the memiber’s work year, that unit member shall be paid in twenty-four (24) equal payiments over (12) motiths
as-noted above.

Sub-Division B. Mileage Rate: _
Mileage will be paid according to the rate set by the Internal Revenue Service:

Article 5. Suspension Without Pay

Sub-Division A. Without Pay:

A teacher imay be: suspended without pay for just cause. Prior to-any unpaid suspension; a notice of
intent to suspend will be glven both the teacher intended for suspension and the Exclusive Representative shall
be notified. A suspension is subject to the grievance procedure. Any-suspetision should carry with ita
maximum number of 5 working days; any extension of this number of days can be done by proving just cause in
advance of the extension.

Sub-Division B. Notice:

Suspension shall take effect upon the téacher’s receipt of written notification from the Supérintendent,
stating the grounds for the suspension together with a statement that the teacher may make written’ request
within 5 working days after receipt of such notification for a hearing before the School Board to review the
sispension. Ifno heanng is requested within such calendar period, the teacher shall be deemed to have.
acquiesced to the suspension. Failure to request a hearing, however, is not deemed as an‘admission of guilt.

Sub-Divisien C. Hearing:

If the teacher requests a hearing within the 5 working day period, the hearing shall take place within 10
working days after recéipt of the request for a hearing. Atthe-option of the School Board, the hearing may be
by a committee or a designated representative(s) of the School Board. The School Board reserves the right to
affirm, reduce, or reverse the suspension-action. In the event the suspension is reversed or reduced, the teacher
shall be compensated for any salary loss during the period of the suspension not affirmed by the School Board,.
and any reference to the suspension shall be-expunged from the teacher’s file. In the event that the suspension
is reversed, any reference to the suspension shall be expunged from the teacher’s file. The teacher and the
Association shall be notified 5 working days ptior, of the date, time, and place of the hearing, and the Sclicol
Board shall issue its decision within 10 working days after the conclusion of the hearing.

Sub-Division D. Grievance: : _

The decision of the School Board shall be subject to the grievance procedure as provided in this
Agreement commiencing at the arbitration level provided written notification requesting arbitration is received.
by the Superintendent within 5 working days after receipt of the School Board’s decision.

SECTION 1V. EARLY CHILDHOOD FAMILY EDUCATION (ECFE) TEACHERS.

Article 1. Statutory Considerations
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Pursuant to M.S. 122A.26, an ECFE teacher who teaches in an early childhood and family education
program which is offered through a community education program which qualifies for community education aid
or ECFE aid must meet licensure requirements as a teacher. However, M.S. 122A.26 specifically provides that
such licensure shall not be construed to bring such an ECFE teacher within the definition of a teacher for
purposes of M.S. 122A.40, Subd. 1. or M. S. 125.17, Subd. 1.

Article 2. Probationary Period:

The probationary period of ECFE teachers shall be 3 school years of continuous service. During the
probationary period, the School District shall have the unqualified right to suspend, discharge, or otherwise
discipline an ECFE teacher, and the ECFE teacher shall have no recourse to the grievance procedure. Upon
completion of the probationary period, an ECFE teacher may be suspended or discharged only for just cause,
and such teachers shall have access to the grievance procedure.

Article 3 Unrequested Leave of Absence (ULA) and Recall

ECFE teachers shall have seniority only as an ECFE teacher and shall have a separate seniority list
consisting only of ECFE teachers. An ECFE teacher shall not have any rights to any other teaching position in
the School District. ECFE teachers shall be placed on ULA and recalled within order of seniority with other
ECFE teachers.

Article 4 5. Sections of the Master Agreement not Applicable

SECTION L, Article 5., Sub-Divisions F., G., H.;
SECTION II1., Article 4., Sub-Division C.;
SECTION V., Articles 7., 8., 9.; and

SECTION VL.

Article 5 6. Hours of Service, Duty Day, Duty Week, and Duty Year

Recognizing the unique, changing, and irregular nature of the ECFE program, hours of service, duty
day, duty week, and duty year shall be as assigned by the School District and modified from time to time based
upon the needs of the program.

SECTION V. ADDITIONAL COMPENSATION AND BENEFITS

Article 1. Extra-curricular Schedule

The wages and salaries reflected in Schedule C attached hereto shall be a part of this Agreement.

Article 2. Group Insurance, Health and Hospitalization Insurance
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Sub-Division A. Policy Section

The District will make available insurance policies to include a high single ($2000-$3000), family
($4000-$6000), medium single ($500-$2000), family ($1000-$4000) and a low deductible single ($250-
$500), family ($500-$1000).

Sub-Division B. Selection
An insurance study committee compose of at least fifty (50%) teachers will make recommendations to
the School District relative to the selection of the insurance policy.

Sub-Division C. Enrollment

The teacher must enroll in the School District’s group health and hospitalization insurance plan to
qualify for coverage. The School District’s designated representative(s) and a member(s) of the
Exclusive Representative shall meet at the request of the Exclusive Representative to discuss insurance.

Sub-Division D. Single Coverage

The School District, for single coverage, shall pay up to and not exceed $7,524.14 of the hospital,
surgical and major medical insurance premiums for full-time teachers. Continuing thereafter; for each
continuing year, the School District contribution shall increase this maximum by 5% or the amount of
premium increase, whichever is less. Any additional cost of the premium shall be borne by the teacher
and paid by payroll deduction. Choice or policy for single coverage is at the discretion of the employee.
Employees are eligible for insurance benefits upon employment.

Sub-Division E. Dependent Coverage

The School District, for dependent coverage, shall pay up to and not to exceed $9475.00 of the hospital,
surgical and major medical insurance premiums for all full-time teachers and their dependents. Choice
of policy for dependent coverage is at the discretion of the employee. Employees are eligible for
insurance benefits upon employment.

Sub-Division F. Election
Employees must e1ther waive coverage or select smgle! dependent coverage by the begmmng of each
com:ract year.

=

se- If a status L.hall‘-'\.. qlldhf) Ing event occurs w ltllln the year, employees may
5ubmlt this chanee to the employer through the District Office for processing.

Article 3. Income Protection Insurance

The School District will pay up to $10.00 per month, not to exceed $120.00 per year in 2021-2022 and

the School District will pay up to $10.00 per month, not to exceed $120.00 per year in 2022-2023, toward the
sum necessary to pay the premium for each full-time teacher in the unit who qualifies for and is enrolled in the
District’s income protection insurance plan. Any additional cost of the premium over and above the District’s
contribution will be paid by the teacher through payroll deduction. If income protection payments are made
while accumulated, unused sick leave is still being drawn, then, to the extent permitted by the insurance policy,
the teacher may, at the teacher’s option, continue to draw accumulated sick leave not to exceed the difference
between disability income payments and full pay or may take disability income payments and stop using
accumulated sick leave, in which event, the unused accumulated sick leave shall remain available to the teacher.
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Articled.  Selection

The School District’s only obligation is to purchase an insurance policy and pay such-amounts as agreed
to herein, and no claim shall be made against the School District as a result.of a denial of insurance benefiis by
the insurance carrier. The School District reserves thie right to name the insurance carrier.

Article 5, Part-time Teacher Benefits _ _ _
Part-time teachers shall be pro-rated to-all full-time benefits and compensation in‘this Agreement.

Article 6. 403B Matching Funds Pay for Teachers Hired January 1, 1990 And After

Teachers hired January 1, 1990, or after will be eligible for a 403B. matching funds benefit. To qualify,
a teacher must have taught in the School District for a mitiimum of 4 years. On the 5 year of employment or
thereafter, the teacher may elect to participate in the Employer matching 403B benefit, To.receive the benefit,
the teacher must be employed by the School District and at least match the District’s contribution. The teacher
will receive a matching contribution of up to 2% of the basic teaching salary not to exceed $2,000 per year. A
teacher may participate in this benefit for-a maximum of 25 years.

Arxticle 7, Tax Deferral of Severance Pay For Teachers Hired Prior to January 1, 1990

Whereas, the 2002 Legislature has adopted a revision to Minnesota Statutes that allows
for the tax deferral of severance pay; and

Whereas, the exclusive representative and the school district recognize the tax advantages
of this new option for both the employer and the employees.

Be it therefore resolved that the parties agree to the followmg

Subdivision A. Account Contributions:

‘Subject to the limitations listed below, the School District will first contribute directly into the retiree’s
401A account, and any remaining amount into a 403B account. This amount shall be equal to the value of the
following: (a) for teachers hired before January 1, 1990, 5 days of pay for each full year of service, not to
exceed 50 days, and (b) for teachers hired before January 1, 1990, an amount: equal to the value of 50% of thie
retiree’s unused sick leave days, not to exceed 50 days. The retiree will not réceive any direct payment from the
School District for severance pay. ' '

Subdivision B. Eligibility:

Retirees will only be eligible for this-contribution if they have completed 20 years of service with the
School District and they submit a written resignation by April 1 or a later date that tnay be mutually agreed to
by the Exclusive Representative and the School Board.

Subdivision C. District Contribution Limitations:

The School District’s annual contribution into the retiree’s 401A and/or 403B account must not exceed
the IRS contribution limit. If the amount calculated in Subdivision A. above exceeds the available limits in the
year of separation, the School District will make a contribution of any remaining amount up to the IRS
maximum into the retiree’s 403B account in the following year(s).
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Subdivision D. Vendor

The School District will only make contributions to the board-approved vendors, For purposes of
calculating the maximum deferral limit, the School District will provide the retiree with contribution
information for the previous 12 months. The retiree will then submit the calculation of maximum deferral from
the vendors.

Subdivision E. Agreemient: _
This is the full and complete agreement of the parties-on this issue. There are no other oral or implied
agreements.

Article 8. Health Care and Health Care "’S'avihgs Plan (HCSP)

Subdivision A. District Contribution:
The District will contribute an amount equal to the-value of 100% of the- ehglble retiree’s retirement
health care plan into an HCSP.. The contribution will be capped at $10,800.

Subdivision B.  Eligibility:

Retirees eligible for the contribution noted in Subdivision A. above must have been hired priorto July 1,
11999, and must be-at least 55 yeais of age at rétirement. The retiree must also give writteén notice of intent:to
retire by April 1 or a later date of the year he/she wishes to retire, as mutually agreed upon by the Exclusive
Representative and the School Board.

Subdivision C. Health and Hospitalization Insurance:

Retirees shall be eligible to remain in the existing group health and hospitalization insurance prograin at
the teacher’s expense whether or not he/she s eligible for the above HCSP contribution.

Subdivision D, Agreements:

This is the full and complete agreement of the parties on this issue. There are no other oral or implied
agreements.

Article 9.  Eligibility of Teacher for Retirement While on Unreguested Leave

Any teacher put on unrequested leave who meets the conditions as set forth in Articles 7 and
8 above will be eligible to apply for severance pay and HCSP. In doing so, the teacher-who accepts
severance pay forfeits his or her right of being re-called should the position re-open.

Article 10.  Curriculum Development/Long-term Planning

Sub-Division A. Request for Authorization:

The School District shall retain the right to detérmine which curticulum development is deemed
deserving of extra pay based on the curriculum being developed.  The curriculum development project is to be
‘at the written request or authorization of the School District. ‘This request will also include an estimated time
line for completion.

Sub-Division B. Payment:
Payment shall be made upon satisfactory completion of the work. (See schedule C)
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Sub-Division C. Performance of Duties:
An attempt shall be made to have curriculum development duties performed in the teacher’s school

building after regilar school hours or durifig summer vacation. Any teacher performing curriculum duties will
be underthe superwsxon_o_f an adminisirafor.

Article 11.  Education Tuition Reimbursement

Up to $200.00 tuition per teacher for summer or evening courses may be grarited upon written request
and at the discretion of the School District. Up to a maximum of $1,000.00 per year may be granted for this
tuition. If more than 5 teachers successfully complete the courses, the $1,000.00 will be divided equally. The
distribution will be made at the end of the school year. Priority for this approvaI will be based on the needs of
the District.

Article 12.  Daily Room sind Board Allowance:

As. per School District Policy 412.

SECTION VI. SCHOOL DAY, TERM AND CALENDAR.

Articlel.  Hours of Service

Sub-Division A. Basic Day: _

The teachet’s basic day, exclusive of a duty free lunch, will consist of seven.(7) hours and fifteen (15)
minutes of contimuous duty time. The day cannot start earlier than 7:00 A.M. and cannot extend beyond 6:00
P.M. The teacher’s basic day may be extended to attend parent/teachier conferences as establishied in the
mutually agreed upon school calendar.

Sub-Division B. Building Hours: _

The specific hours at any individual building may vary according to the needs of the educational
program of the School District. The specific houts for each building will be designated by the School District in
the faculty handhook.

Sub-Division C. Additional Activities: - o
The normal duties for teachers include a reasonable share of extra-curricular, co-curricular,
supervisory activities, in-service training and inherent teaching duties as deétermined by the School District.

Sub-Division D. Preparation Time — Elementarv

Elementary classroom teachers shall have at least 50 minutes of preparation time per day in no
more than 2 useable blocks of at least 20 minutes. Preparation time shall be free from other asmgned duties.
Preparation time for part-time teachers will be pro-rated.

Sub-Division E. Preparation Time — High School 7-Period Day:
In the event of a7 period day, the followitig will be in effect: a teacher shall have 6 periods of
¢lassroom instruction. One of the class _peri'ods may be used for the purpose of study hall or noon hour
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supervision. Secondary classroom teachers shall have a minimum of 1 period per day of preparation time,
Preparation time shall be free from other assigned duties. Preparation time for pait- time teachers will be pro-

rated.

Sub-Division F. Preparation Time —High School, 8-Period Day:
The 8-period day will be subject to a 2=year trial with:the following provisions:

1. a high school teacher will be assigned to no more than 6 instructional periods in a day,

2. a high school teacher will be assigned no more than 5-teaching preparations
unless mutually agréed upon by the teacher and the School District;

3. each high school teacher will be assigned 1 preparation period per semester;

4, each high school teacher will be assigned a study hall for 1 semester and an additional
preparation period for the other semester--any-exception to this will be mutually agreed.
upon by the teacher and the School District;

5. 1/8 of the teacher’s regular salary will be paid for any regularly scheduled class lasting a
minimum of 9 weeks that is in addition to the 6 instriuctional periods.

Sub-Division G. _Reinstatement of Eight Period Day:
When the School District decides to go to a 7 period day, the'8 period day language will not be in effect.
If the School District returns to an eight penod day, the eight period day language will be reinstated.

‘Sub-Division H. Additional Téaching Duty Reimbursement Rate:
A teacherperforming duties during the unassigned period at the request of the School District
and by mutual consent or when normal pupil contact hours are exceeéded shall be reimbursed as follows:
1. 1/7 of teacher’s regular salary for a 7" class of at least 9 weeks in duration;
2. Teachers will be reimbursed at the “student contact béyond contract (formerly
Schedule “C” Summer ‘School hourly wage) hourly wage to be prorated.
3. Elementary teachers will be reimbursed $900 per (k-6) multi-grade class taught

Sub-Division.I. 4-Period Day:
The 4-period day will be subject to the following provisions:

1. 1o high scheol téacher shall teach more than a total of 255 minutes of subject matter per

_ day, unless mutually agreed upon by the teacher and the School District;

2. a high school teacher shall be assigned no more-than 5 teaching preparations unless
‘mutvally agreed upon by the teacher and the Sc¢hool District;

3. each high school teacher shall be assigned 85 minutes of preéparation per day unless
mutually agreed upon between the teacher and the'School District;

4, each semester, a high school teacher shall be assigned 30 minutes of supetvisory time

that may include homeroom duties - exceptions could include teaching overloads and
preparation time considerations,

Sub-Division J. Additional Teaching Duty Reimburse¢ment Rate, 4-Period Day:

Any teacher duties assigned beyond the provisions in Sub-Division I shall be reimbursed at the Student
Contact Beyond Contract Rate as‘defined in Schedule C..

Sub-Division K Duiy Free Lunch Period:
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No duties shall be assigned during:the duty-free lunch period except with mutual consent.
Sub-Division L Pairing

In the event the District entérs into.an aﬁ‘angement of paired teaching staff with another

district, it will be done with the following provisions:

a. Staff that is paired with another district will remain under the home district’s
contract and the shared district will reimburse the home district for service.

b. Assignments will be made on a volunteer basis. If there is.no volunteer, then
they will be assigned.

c. Teachers will be paid round trip mileage between schools, or given use of a school car.

d. Evaluations may be shared by each district, not to exceed three per year:

e. Teachers will retain all seniority, right, salary, and benefits under the home district’s
contract. '

f Teachers will be given prep-tiime and Tunch time, in addition to transportation time
between districts.

g. Teachers are not required to accept schedule C assignments in the other district.

Article 2. Length of the School Year

Pursuant to M.S. 120A.40, the School Board shall, prior to April 1 of eachschool year, establish
the number of school days and teacher duty days for the next school year, and the teacher shall perform services
on those days as determined by the School District including those legal holidays on which the School District
is authorized to conduct school and, pursuant to such anthority, has determined to coniduct school. The school
years for 2021-2022 and 2022-2023 shall each consist of 180 duty days.

Article 3. Length of School Term

‘Sub-Division A, Calendar Modifications:

In the event that schools must be closed for any reason, the School District and the Exclusive.
Representative shall meet within 10 days, if requested by the. Exclusive Representative, of such closing to
discuss extending the school term or changmg the school calendar: If the School Board determines, through
‘meet-and confer, that an extension of the school term is necessary, the teachers shall teach on such days

Sub-Division B. Notification: _
If the school calendar is.changed, the teachers shall be notified of such change within 3 work days.

Section VII. UNREQUESTED LEAVE OF ABSENCE (ULA) AND SENIORITY AGREEMENT
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Article 1. Purpose: The purpose of this article is to implement the provisions of M.S; 122A.40, Subd. 10.,
which article, when adopted, shall constitute the required plan for ULA because of discontinuance of position,
lack of pupils, financial limitations, or merger of classes caused by consolidation of school districts,

Article 2. Definitions: For purposes of this article, the terms defined shall have the meanings respectively
-ascribed to themi,

‘Sub-Divisien A. Teacher: “Teacher shall mean those members of the unit as defined by PELRA and
this Agreement, except the provisions of this article shall not be applicable to any other bargaining unit
meniber whois not a teacher as.defined by M.S, 122A.40, Subd.1.

‘Sub-Division B. Qualified: “Qualified” shall mean a teacher who, in addition to the state license, has a
major in the subject matter or field taught and,.as' determined by-the School District, has successfully
had teaching experiénce in such subject matter or field within the past five (5) years.

Sub-Division C Seniority: “Séniority” applies only to Tier 3 and Tier 4 qualified teachers and
commences with the first day of continuous teaching service in the School District.

For seniority purposes, teachérs émployed as District-wide coordinators and consultants will be
considered as part of the subject matter. area most closely related to the teacher’s current assignment as
determined by the School District.

Article 3. ULA:

Sub-Division A. Terms: The School Board may place on ULA such teachers.as may be necessary:
because of discontinuance of position, lack of pupils, financial limitations, or merger of classes. Such
leave of absence shall ¢ontirue fora period of five (5) years, after which the right to t¢instatement shatl
terminate; provided the teacher’s right to reinstatement shall also-terminate if the teacher fails to file
with the Superintendent, by April Ist of each year, a written statement requesting reinstatement. Such
leave shall be effective no later than the close of the school year.

‘Sub-Division B., Notice to Teachers: Following School Board action on discontinued positions and
school board action proposing placements of teacliers on unrequested leave, each individual teacher on
ULA shall receive placemient niotice of proposed placement:

1, Pr__1_or to July 1; _

2. Statesthe appIicable. grounds for the proposed placemerit;

3. Provides notices to the teacher of their rights

Sub-Division C..

Placement: Teachers shall be placed on ULA in inverse order of seniority in the field and subject matter
employed with the following exceptions:

1} No teacher shall be placed on ULA if any other qualified teacher employed in the field and subject.
matter is ont a “Teacher Improvement Plan” as provided for in the “Teacher Evaluation and Peer Review
Process” required in MLS. 122A.40, Subd. 8.

2) No teacher holding a master’s degree or higher-in the field and subject inatter employed shall be-
placed on ULA if any other qualified teacher employed in the same field and subject matter holds less
than a master’s dégree in the field or subject matter employed. A graduate degree of master’s ot higher
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will riot provide protection from ULA if the degree is not in the subject matter for which the teacher is
employed.

Sub-Division D. Afﬁrmatwe Aétion Program: This section shall not apply if its application will result in
any violation of the School District’s affirmative action program which shall include ethnicity, race,
color; orsex; and any teacher eniployed in an affirmative-action program may be retained in the same
field or sub}ect matter of a teacher with greater seniority if such retention is necessary to effectuate the
purposes of such affirmative action program.

Sub-Division E. Additional Assignments: If reduction in number of teachers based oniseniority would
result in the discontinuance of any curricular educational program, the teacher employed in such
program may not be placed on'ULA, and the next senior teacher may be placed on such leave, at the
discretion of the School District.

Sab-Division F.
If a tie in seniority should occur between 2 or moré teachers, the following criteria shall be used
'sequentlally to determine the order of placement on unrequested leave of absence, tecall, or transfer:
1. in'the event of a tie iri seniority, employed by 1.8.D. 435 in a continuing teacher
coniract, the teacher having the greater number of yeais of service in the t€aching area being
reduced shall be the more senior )
2. in'the event of a ti¢ in the number of years of service in the téaching area, the teacher
having. the greater number of teaching license areas shall be the more senior; only those license
areas on file by January 15th with the office-of the Supetintendent shall be considered
applicable;
3. in the event of a tie in the number of teaching license areas, the teacher having the higher
lane placement on the salary schedule shall be the more senior;
4, in the event.of a tie in lane placement the teacher having the higher step placement on
the salary schedule shall be the more senior;
5. in the event that a tie(s) are not broken by the above sequence, the School District may
determine which teacher(s) will be mote senior.

Sub-Division G. _
A teacher on ULA does not forfeit any years of service towards seniority, upon reinstaternent. will
resumne with the same number of years -of service.

Article 4. Realignment: For purposes of placement on ULA or recall from ULA, nething in this article, skiall

require thie School District to reassign a senior teacher to a different position for which he/she is not qualified,
as defined in “Section 2.” above, to accommaodate the séniority claims of a junior téacher.

Article 5. Dropping of License: A teacher shall not be permitted to. exercise senierity to displace another

teacher in a different licensure area by dropping the license in the subject matter in which the téacher is
currently assigned by the School District in orderto acquire a different agsignment through the: ULA process. If
ateacher drops the license which qualified the teacher for the teacher’s current assignment, the School District
may place the teacher on ULA, and the teacher shall have no bumping rights nor realignment rights in another
licensure area.
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Article 6. Reinstatement:.

Sub-Division A. Process: No new teacher shall be employed by the School District while-any qualified
teacher is on ULA in the same field and sub]ect matter. Teachers placed on ULA shall be reinstated to
the posmons from which they have been given leave or any other available positions in the School
District in the fields in which they are qualified as such positions become available. The order of
reinstatement shall be in inverse order in which teachers were placed on ULA.

Sub-Division B. Notices: When placed on ULA, a teacher must file his/her name and address, to which
any notice of reinstatement or availability of position shall be mailed; with the School District personneél
office. Proof of service by the personin the Schiool District depositing.such notice to the teacher at the.
last known address shall be sufficient, and the teacher on ULA shall be responsible to provide for
forwarding of mail or for address changes, Failure of a notice to reach a-teacher shall not be the
responsibility of the School District.

Sub-Division C.. Acceptance of Reemployment: If a position becomes available for a qualified teacher
on ULA, the School District shall mail the notice to such teacher who shall have fifteen (15) working
days from the date of such notice to accept the reemployment. Failure to'accept, in writing, within such
fifteen (15) working day period shall constitute a'waiver on the part of the teacher to any further rights
of employment or reinstatement, and that teacher shall forfeit any future reinstatement or emp]oyment
rights.

Sub-Division D.. Reinstatement Rights: Reinstatement rights shall automatically cease five (5) years

from the date ULA was commenced, and no further rights to reinstatement shall exist unless extended
by written mutual consent of the School Board and the qualified teacher.

‘Section 7. Establishment of Seniority List:

Sub-Division A. The School Board shall annually cause a seniority list (by name, first:day of continuons
teaching service in the School District, qualification, and subject matter or field) to be prepared from its
fecords. The School Board shall thereupon cause such: list to be posted in an official place in each school
building of the School District.

Sub-Division B. Request for Change: Any teacher whose name appears-on such list and who may
disagree with the order of seniority in said list shall have ten (10) working days from the date of posting
to supply writtén documieiitation, proof, and request for seniority change to the Supermtendent

Sub-Division C. Final List: Within ten (10) working days thereafter; the: School District shall evaluate
any and all such written communications regarding the order of seniority contained in said list and may
make such changes the School District deems warranted. A final seniority list:shall thereupon be
prepared by the School District, which list as revised shall be binding.on the School District and any
teacher:
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Section 8. Filing of Licenses: In any year in which a reduction of teaching positions is occurring and the
School Board is placirig teachers on ULA, only-those on file‘in the Superintendent’s as of January 15th of such
year shall be considered for purposes of determining lay-off within areas of licensure for the following school
year. A license filed after January 15™ meeting shall be considered for purposes.of recall but not for the current
reduction.,

Section 9, Effect: This article shall be effective at the beginning date of this Master Agreement and shall be
governed by its duration clause. This article shall govern all teachers as defined in Section 2., Subd. 1. above
and shall not be construed to limit the rights of any other licensed employee not covered by the Master
Agreement or other Master Agreement affecting such licensed employee.

Section 10: Procedure; Any.challenge by a teacher who is proposed for placemernit on ULA or recall therefrom
shall be subject to the hearing and review procedures as provided in M.S. 122A.40.

SECTION VIIL. GRIEVANCE PROCEDURE

Article 1. Definitions

Grievance: A claim by a teacher or his/her designated representative that there has been a violation,
misinterpretation, or misapplication of any provisien of this Agreement may be processed as a grievance as
hereinafter provided. '

Article 2. Representative: The grlevant(s), admlmstrator(s) or School Board may be represented
during any step. of the procedure by-any person or agent designated by such patty to.act on the party’s behalf.

Article 3. Definitions and Interpretations:

Sub-Division 1 Extensions: Time limits specified in this Agreement may be extended.
by mutual, written agreement..

Sub-Division 2. Davs: Any reference to “days” regarding time periods in this procedure
shall refer to working days. A “working day™ is defined as all week days not
designated as holidays by statelaw.

Sub-Division 3 Computation of Time: In computing any period of time prescribed or
allowed by procedures in thisarticle, the date of the act, event, or default for

which the designated period of time begins to run:shall not be included. The

last day of‘the period so computed shall be counted, unless:it is a Saturday,

a Sunday or a legal holiday, in which event, the period runs until the end of they

next day which is-not a Saturday, 2 Sunday, or a legal holiday.

Sub-Division 4. Filing and Postmark: The filing or service of any notice or document
requited by this Agreéement shall be timiély if it is personally served or if it bears:
a certified postmark of the United States Postal Service within the time period.
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Article 4, Time Limitation and Waiver: A grievance shall not be valid for consideration unless the
grievance is submitted to the School District’s designee in writing, signed by the grievant(s), setting forth the
facts-and the specific: provisions(s) of the Agreement allegedly violated and particular relief sought, within
twenty (20) days after the date that the first evént giving raise to the grievance occurred. Failure to file any
gtievance within such period shall be deemed a waiver thereof. Failure to appeal a grievance from one level to
another within the time periods shali be deemed a waiver thereof. Failure to appeal a gnevance from one level
to another within the time penods hereafter provided shall constitute a waiver of the grievance. An effort shall
first be-made to resolve an alléged grievance mformally between the grievant(s) and the School District’s
designee.

Article 5. Rcs__(ilution- of Grievance:The School District and the grievant(s) shall attempt to resolve all
grievances which -may arise during the course of employment as follows:

Sub-Division I Level I:  Ifthe grievance is not resolved through informal discussion, the
School District’s designee shall give a written decision on thie grievance to the parties
volved.

Sub-Division 2. Level II:  In‘the event the griévance is not resolved in Level I, the decision
rendered may be appealed 1o the Superintendent, provided such appeal is made in

writing within five (5) days-after the receipt of the decision in Level I. If a grievarice is
properly appealed to the Superintendent, the Superintendent or his/her designee shall

set'a time fo meét regarding the. grievance within fifteen (15) days after receipt of the

-appeal. Within ten (10} days after the meeting, the Superintendent or his/her designee

shall issue a decision in wriing to the parties involved.

Sub-Division 3. Level IIl:  In the event the grievance is not resolved in Level II, the-decision
rendered may be appealed to ihie School Board, provided such appeal is made in wntlng

within five (5) days after receipt of the decision in Level II. If a grievance is properly

appealed to the Schiool Board, the School Board shall set a time to hear the grievance

within twenty (20) days after receipt of the appeal. Within twenty (20) days after the

meeting , the School Board shall-issue its decision in writing to the parties involved. At

the option of the School Board, a-committee or representatwe(s) of the School Board

may be designated by the School Board to hear the appeal at this level and reportthe

findings and recommendations to the School Board. The School Board shall then render

its decision.

Article 6. Denial of Grievance:  Failure by the School Board or its representative(s) to issue a decision
within the time petiod provided in this article shall constitute a denial of the grievance; and the grievant(s) may
appeal it to the next level.

_Artlcle 7. Arbitration Procedures: In the-event that the grievant(s) and the School Board are unable to resolve
any grievance, the grievance may be submitted to arbitration as defined in this article.

Sub-Division 1. Request: A request to submit a grievance to arbitration must be in writing
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signed by the aggrieved party(ies), and such request must be filed in the office of the
Superintendent within ten (10) days following the decision in Level III above.

Sub-Division 2. Prior Procedure Required: No grievance shall be considered by the arbitrator
which has not first been duly processed in accordance with the grievance procedure and
appeal provisions.

Sub-Division 3. Selection of Arbitrater: Uponthe proper submission of a grievance the terms
of this procedure, the partiés may, withiti ten (10) days after the request to arbitrate,
attempt t0 agree upon the selection of an arbitrator. If no agreemerit on an arbitrator

is reached, eithet party may request the Commissioner-to submit a panel of seven (7)
arbitrators to the parties, pursuant to. PELRA, provided such request is made within
twenty. (20) days after request for arbitration. Therequest shall ask that the panel be
submitted within ten (10) days after the receipt of said request. Within ten (10} days
after réceipt of the panel, the parties shall alternately strike names, and the remaining
name shall be the arbitrator to hear the grievance. ‘The erder of striking will be.
determined by lot. Failure to agree upon an arbitrator-or the failure to request an
arbitrator from the Commissioner within the time period as provided in this article shall
constitute a waiver of the grievance.

‘Sub-Division 4. Hearing: The grievance shall be heard by a single arbitrator, and both parties
‘may be represenied by such person(s) as they may choose and designate, and the

parties shall have the right to a hearing at which time both parties will have the

opportunity to submit evidence, offer testimony and make oral or written arguments-

relating to the issues before the arbitrator, The processing before the arbitrator shall

‘be a hearing de novo.

Sub-Division 5. Decision: The decision by the arbitrator shall be rendéred within thirty (30}
days after the close of the hearing. Decisions by the arbitrator in cases presented '
before him/her shall be final and binding upon the parties, subject, however, to the
limitations: of arbitration decisions as provided in PELRA. The arbitrator shall issue

a written decision and order in¢luding findings of fact which shall be based upon
substantial and competent evidence presented at the hearing. All witnesses shall be

sworn upon oath by the arbitrator.

Sub-Division 6. Expenses: Each party shall bear its own expenses.in connection with
arbitration including expenses relating to the: party’s representatives, witnesses, and
any other expenses which the party incurs int connection with presenting its case

in arbitration. A transcript or recording of the hearing shall be made at the. request of
either party. The parties shall share equally fees and expenses of the arbitrator, the
cost of the transcript or recording if requested by either or both patties, and any other
expenses which the parties mutually agree are necessary for. the conduct of the
arbitration. However, the party ordering a copy of such transcript shall pay for sicha

capy..
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Sub-Division 7. Jurisdiction: The arbitrator shall have jurisdiction over disputes or
disagreements.relating to grievances presented. before him/her pursuant to the terms of this procedure.
The jurisdiction of the arbitrator shall adhere to-terms and conditions of employment as defined and
contained in this written Agreement at the time the grievance was filed; nor'shall an arbitrator have
_]llI'lSdlCthl‘l over any grievance which has not been submitted to arbitration il compliarice with the terms
of the grievance and arbitration procedure as outlined in this article; nor shall the jurisdiction of the
arbitrator extend to matters of inherent rhanagerial policy, which shall include, but are not limited to,,
such areas of discretion or policy, as the functions and programs of the School district, its overall
budget, utilization of technology, the organizational structure, and selection and direction and number of
personnel. In considering any issue in dispute, the arbitrator’s order shall give due consideration to the
statutory tights and cbligations of the School District to' efficiently manage and conduct its operation
within the legal limitations surrounding the financing of such operations.

Sub-Division 8: 'In the event a grievance is filed after May 15 of any year and strict. adherence to
the time limits may result in hardshlp to any party, the Board-shall use its best efforts to process such
grievances prior to the end of the school term or as soon thereafter as possible.

Sub-Division 9: Notwithstanding the expiration of this Agreement, any claim of grievance drising
there under may be. processed through the grievance procedure until resolution.

‘Sub-Division 10; No reprisals of a.ny kind will be taken by the School District against any
Teacher because of his/her participation in this grievance procedure.

Article 8. Election of Remedies and Waiver: A party instituting any-action proceeding, or complaintin a
federal or state court of law or before an administrative tribunal, federal agency, state agency, or seeking relief
through any statutory process for which relief may be granted, the subject matter of which may constitute a
grievance under this Agreement, shall immediately thereupon waive any and all rights to-pursue a.grievance
under this article. Upon instituting a proceeding in another forum as outlined in this Agreement the teacher(s)
shall waive the right to initiaté a grievance pursuant to this article, or; if the grievance is pending in the
grievance procedure, the right to pursue it further shall be immédiately waived. This section shall not apply to
actions to compel arbitration as provided in the Agreement or to enforce the award of an arbitrator.

SECTION VIII. AGREEMENT DURATION AND PUBLICATION
Article 1, Duration

Sub-Division A. Term and Reopening Negotiations:

This Agreement shall remain in fuil force and effect for a period: commencing on July 1, 2021 through
June 30,2023, and thereafter until modifications are made pursuant to the PELRA. If either party desires to
modify or amend this Agreement commencing on July 1,2021, it shall give written notice of such intent to the
othier party no later than May 1, 2023. Unless otherwise mutually agreed, the parties shail not commence
negotiations more than 90 days prior to the expiration: of this Agreement.

Sub-Division B. Effect: |
This Agreement constitutes the full and complete Agreement between the School District and the
Exclusive Representative. The provisions herein relating to terms and conditions of employment supersede any
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and-all prior'Agreements, resolutions, practices, School District policies, rules, or regulations concerning terms
and conditions of employment inconsistent with these provisions.

Sub-Division C.  Finality:
Pursuant to M.S. 179A.20, Subd. 3, any maiters relating to the-current Agreement tern, whether or not
referred to in this Agreement, shall not be open for negotiations during the term of this Agreement.

Sub-Division D. Severability:

The prowsmns of this Agreement shall be severable, and if any pr0v1510ns thereof ot the apphcatlon of
any such provision under any circumstances is held invalid, it shall not affect any other provisionis of this
Agreement or the application of any provision thereof.

Article 2.  Publication

Copies of this Agreement shall be printed at the expense of the School District within 30 days after the
Agreement is signed, and a copy shall be presented to every teacher employed by the School District. Further,
the School District shall furnish each new teacher & copy of the Master Agteement.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

For: the Exclusive Representative For: the School District

President Schiool Board Chair

Secretary | School Board Clerk

Chief Teacher Negotiator School Board_Tfeasurer

Dated this day of 2021 Dated this day of 2021
Negotiator
Negotiator
Negotiator

EXTRA-CURICULAR PAY SCHEDULE C AND D

All coaches and advisors are required to take care of their respéctive activities through the season
as set by the Minnesota State High School League and until eliminated in post-season competition. The
pay listed is for the complete season of the activity from the legal beginning date through all
tournaments or contests.

DISTRICT SCHEDULE C
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To determine the payment for extra-curricular services, multiply the percentage times the starting
or beginning teacher’s salary as listed on the BA lane of the adopted salary. schedule. Each year that a
teacher continues in the same position as coach or advisor of the activity, he/she shall advance on the.
BA lane I step asa basis of calculating the extra-curricular pay. The cut-off or maximum for this
schedule in 2021-2023 will be the 8" step of the BA lane. A coach who has expenence in-another
school system or changes. positions in the same sport will be placed on the step of the salary schedule as
agreed between the District and coach, to. a maximum of step 7.

“The same sport” refers to both boys® and girls® athletics as 10ng_:.as the sport is the same,

JOINT/CO-OP SCHEDULE D
2021-2022
2022-2023
1. Steps will be calculated from the averages of BA Lane from both Waubun and Mahnomen salary
schedules.
2. Post-Season Pay: Head and assistant coaches are eligible to receive post-season pay per week
following the last competition for which all teams are eligible, Post-s¢ason pay will be 5% per week
of additional pay.
Coaches will be placed on the step based on their years of coaching experience within the district.
4. A Memorandum of Understanding will be developed as activities are added to the cooperating
Mahnomen/Waubun-Ogema- White Earth District between contract years. Those MOU’s will be
negotiated into the Joint Activities/Co-op Schedule during negotiations.

w
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MINNESOTA SCHOOL BOARDS ASSOCIATION TEACHER SALARY SETTLEMENT SUMMARIZATION SHEET - 2021-22 and 2022-23

* Explanation of Other

This Excel Worksheet is from the Teacher Negotiations Costing Sy of SchoolFil Com and was ped to support the MSBA Settlement Information Requirements
g’f:{.}:', Waubun 435 Person Reporting Michelle Heisler Settlement Date B/18/2021
Column (A) (B) (C) (D) (E} (F)
ltem 2020-21 2021-22 Increase over 2020-21 2022-23 Inc L
1) Number of Teachers (FTE)
Salary Costs =i
2)  Salary Schedule Cost $88,0
3)  Lane Change Cost “
4)  Extracurricular Cost m
5)  One-Time Off-Schedule Payment “ :
6  Q Comp Salary Cost _i.. -
7} Other Salary Costs (explain below) m_ ik
Total Salary Costs $4,12 52 :
Benefit Costs (District Paid) _ :
8) Health Insurance Premium Cost $500,512.98 J . 1
9)  HRA Contribution Cost $0.00 $0.00
10)  HSA Contribution Cost $0.00 $0.00
11)  Life Insurance Cost $430.18 $430.18
12)  Long-Term Disability Cost $8,352.00 $8,352.00
13)  Dental Insurance Cost $0.00 $0.00
14)  Workers' Compensation Cost $0.00 $0.00
15)  District TRA Cost $307,277.36 $335,665.57
16)  District FICA Cost $289,777.12
17)  Employer-Match 403B
18)  Employer-Match 457
19)  Other Benefits (Explain heiow)*
Total Benefit Costs
| 20) |Total Costs (2-19)
Column (L]
21)  2021-22 Average Total Package Dollar Increase per Teacher (ltem 20D / 1B)
22)  2022-23 Average Total Package Dollar Increase per Teacher (ltem 20F / 1B)
23)  2021-22 Average Total Package Dollar Cost per Teacher (ltem 20C/ 1B)
24)  2022-23 Average Total Package Dollar Cost per Teacher (ltem 20E / 1B) | §72,
25 Min. & Max B.A & M.A. Salaries B.A. Degree M:A Dogroa Numbsr of Steps
Minimum Maximum Minimum Maximum
2021-22 $43,000 $59,000 $50,200 $66,200 20
2022-23 $43,500 $59,500 $50,700 $66,700 20
26) Average Step Placement 2022-23 4
27)  Average Lane Placement 2022-23 BA+30
2020-21 2021-22 | 2022-23 |
28)  Total Number of Duty Days in Teacher Work Year 180 180 | 180 |




WEA Proposal #1 - Summary

Year 1

1 Adjust all Steps fo Equal $1,000.00

2. Eliminate Longevity Language/Pay _
3. Adjust BA O to $43,000 far Year 1 - ("_-$_474._OD)
Total Increase = 6.34% - $312,724.87

Year 2
1.. Adjust BA 0 to $43,500 for Year 2 - (+$500.00).

Total Increase =2.41% - $126,178.10

Total Two Year = 8.75% - $438,802.97




Pursuant to M.S. 122A.26, an ECFE teacher who teaches in an early childhood and family education
program which is offered through a community education program which qualifies for community education aid
or ECFE aid must meet licensure requirements as a teacher. However, M.S. 122A.26 specifically provides that
such licensure shall not be construed to bring such an ECFE teacher within the definition of a teacher for
purposes of M.S. 122A.40, Subd. 1. or M. S. 125.17, Subd. 1.

Article 2. Probationary Period:

The probationary period of ECFE teachers shall be 3 school years of continuous service. During the
probationary period, the School District shall have the unqualified right to suspend, discharge, or otherwise
discipline an ECFE teacher, and the ECFE teacher shall have no recourse to the grievance procedure. Upon
completion of the probationary period, an ECFE teacher may be suspended or discharged only for just cause,
and such teachers shall have access to the grievance procedure.

Article 3 Unrequested Leave of Absence (ULA) and Recall

ECFE teachers shall have seniority only as an ECFE teacher and shall have a separate seniority list
consisting only of ECFE teachers. An ECFE teacher shall not have any rights to any other teaching position in
the School District. ECFE teachers shall be placed on ULA and recalled within order of seniority with other
ECFE teachers.

Article 4 5. Sections of the Master Agreement not Applicable

SECTION 1., Article 5., Sub-Divisions F., G., H.;
SECTION III., Article 4., Sub-Division C.;
SECTION V., Articles 7., 8., 9.; and

SECTION VL

Article 5 6. Hours of Service, Duty Dayv, Duty Week, and Duty Year

Recognizing the unique, changing, and irregular nature of the ECFE program, hours of service, duty
day, duty week, and duty year shall be as assigned by the School District and modified from time to time based
upon the needs of the program.

SECTION V. ADDITIONAL COMPENSATION AND BENEFITS

Article 1. Extra-curricular Schedule

The wages and salaries reflected in Schedule C attached hereto shall be a part of this Agreement.

Article 2

Group Insurance, Health and Hospitalization Insurance
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Sub-Division A. Policy Section

The District will make available insurance policies to include a high single ($2000-33000), family
($4000-$6000), medium single ($500-$2000), family ($1000-$4000) and a low deductible single ($250-
$500), family ($500-$1000).

Sub-Division B. Selection
An insurance study committee compose of at least fifty (50%) teachers will make recommendations to
the School District relative to the selection of the insurance policy.

Sub-Division C. Enrollment

The teacher must enroll in the School District’s group health and hospitalization insurance plan to
qualify for coverage. The School District’s designated representative(s) and a member(s) of the
Exclusive Representative shall meet at the request of the Exclusive Representative to discuss insurance.

Sub-Division D. Single Coverage

The School District, for single coverage, shall pay up to and not exceed $7,524.14 of the hospital,
surgical and major medical insurance premiums for full-time teachers. Continuing thereafter; for each
continuing year, the School District contribution shall increase this maximum by 5% or the amount of
premium increase, whichever is less. Any additional cost of the premium shall be borne by the teacher
and paid by payroll deduction. Choice or policy for single coverage is at the discretion of the employee.
Employees are eligible for insurance benefits upon employment.

Sub-Division E. Dependent Coverage

The School District, for dependent coverage, shall pay up to and not to exceed $9475.00 of the hospital,
surgical and major medical insurance premiums for all full-time teachers and their dependents. Choice
of policy for dependent coverage is at the discretion of the employee. Employees are eligible for
insurance benefits upon employment.

Sub-Division F. Election
Employees must elther waive coverage or select smglefdependent coverage by the beglnmng of each
contract year. > OCCHES

: e [f a status Lhdntk quahl\mu event occurs mthm thL year, melnyu,s may
submlt this chanlre to the employer through the District Office for processing.

Article 3. Income Protection Insurance

The School District will pay up to $10.00 per month, not to exceed $120.00 per year in 2021-2022 and
the School District will pay up to $10.00 per month, not to exceed $120.00 per year in 2022-2023, toward the
sum necessary to pay the premium for each full-time teacher in the unit who qualifies for and is enrolled in the
District’s income protection insurance plan. Any additional cost of the premium over and above the District’s
contribution will be paid by the teacher through payroll deduction. If income protection payments are made
while accumulated, unused sick leave is still being drawn, then, to the extent permitted by the insurance policy,
the teacher may, at the teacher’s option, continue to draw accumulated sick leave not to exceed the difference
between disability income payments and full pay or may take disability income payments and stop using
accumulated sick leave, in which event, the unused accumulated sick leave shall remain available to the teacher.
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2021-2022 Schedule A

Step BA BA+15 BA+30 BA+45 BA+60/MA  MA+15
$43,000.00 $44,800.00 $46,600.00 $48,400.00 $50,200.00 $52,000.00
$44,000.00 $45,800.00 $47,600.00 $49,400.00 $51,200.00 $53,000.00
$45,000.00 $46,800.00 $48,600.00 $50,400.00 $52,200.00 $54,000.00
$46,000.00 $47,800.00 $49,600.00 $51,400.00 $53,200.00 $55,000.00
$47,000.00 $48,800.00 $50,600.00 $52,400.00 $54,200.00 $56,000.00
$48,000.00 $49,800.00 $51,600.00 $53,400.00 $55,200.00 $57,000.00
$49,000.00 $50,800.00 $52,600.00 $54,400.00 $56,200.00 $58,000.00
$50,000.00 $51,800.00 $53,600.00 $55,400.00 $57,200.00 $59,000.00
$51,000.00 $52,800.00 $54,600.00 $56,400.00 $58,200.00 $60,000.00
$52,000.00 $53,800.00 $55,600.00 $57,400.00 $59,200.00 $61,000.00
$53,000.00 $54,800.00 $56,600.00 $58,400.00 $60,200.00 $62,000.00
$54,000.00 $55,800.00 $57,600.00 $59,400.00 $61,200.00 $63,000.00
$55,000.00 $56,800.00 $58,600.00 $60,400.00 $62,200.00 $64,000.00
$56,000.00 $57,800.00 $59,600.00 $61,400.00 $63,200.00 $65,000.00
14  $57,000.00 $58,800.00 $60,600.00 $62,400.00 $64,200.00 $66,000.00
Cl $58,000.00 $59,800.00 $61,600.00 $63,400.00 $65,200.00 $67,000.00
Cl 20 yrs $59,000.00 $60,800.00 $62,600.00 $64,400.00 $66,200.00 $68,000.00

WV o N U pWwN e O
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2022-2023 Schedule B

Step BA BA+15 BA+30 BA+45 BA+60/MA MA+15
0 $43,500.00 $45,300.00 $47,100.00 $48,900.00 $50,700.00  $52,500.00
1 $44,500.00 $46,300.00 $48,100.00 $49,900.00 $51,700.00 $53,500.00
2 $45,500.00 $47,300.00 $49,100.00 $50,900.00 $52,700.00 $54,500.00
3 $46,500.00 $48,300.00 $50,100.00 $51,900.00 $53,700.00 $55,500.00
4 $47,500.00 $49,300.00 $51,100.00 $52,900.00 $54,700.00 $56,500.00
5 $48,500.00 $50,300.00 $52,100.00 $53,900.00 $55,700.00 $57,500.00
6 $49,500.00 $51,300.00 $53,100.00 $54,900.00 $56,700.00 $58,500.00
7 $50,500.00 $52,300.00 $54,100.00 $55,900.00 $57,700.00 $59,500.00
8 $51,500.00 $53,300.00 $55,100.00 $56,900.00 $58,700.00 $60,500.00
9 $52,500.00 $54,300.00 $56,100.00 $57,900.00 $59,700.00 $61,500.00
10 $53,500.00 $55,300.00 $57,100.00 $58,900.00 $60,700.00 $62,500.00
11 $54,500.00 $56,300.00 $58,100.00 $59,900.00 $61,700.00 $63,500.00
12 $55,500.00 $57,300.00 $59,100.00 $60,900.00 $62,700.00 $64,500.00
13 $56,500.00 $58,300.00 $60,100.00 $61,900.00 $63,700.00 $65,500.00

14  $57,500.00 $58,300.00 $61,100.00 $62,900.00 $64,700.00 $66,500.00
Cl $58,500.00 $60,300.00 $62,100.00 $63,900.00 $65,700.00 $67,500.00
Cl 20 yrs $59,500.00 $61,300.00 $63,100.00 $64,900.00 $66,700.00 $68,500.00
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DISTRICT Schedule C 2021-2022

Designated Step 8
Position Rate Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Max

Annual Advisor** 7% 3,010.00 3,080.00 3,150.00 3,220.00 3,290.00 3,360.00 3,430.00 3,500.00 3,570.00

Play Director: 3% 1,290.00 1,320.00 1,350.00 1,380.00 1,410.00 144000 1,470.00 1,500.00 1,530.00

Foreign Lang. Advisor 5% 2,150.00 2,200.00 2,250.00 2,300.00 2,350.00 2,400.00 245000 2,500.00 2,550.00

Close Up Advisor * 6% 2,580.00

Knowledge Bowl (2)

1/2 Each 5% 2,150.00 2,200.00 2,250.00 2,300.00 2,350.00 2,400.00 2,450.00 2,500.00 2,550.00

Computer Coordinator 5% 2,150.00 2,200.00 2,250.00 2,300.00 2,350.00 2,400.00 2450.00 2,500.00 2,550.00

FLA Advisor * 2% 860.00

Junior Class Advisor * 8% 3,440.00

Senior Class Advisor *

(3) 1/3 each 3% 1,290.00 2021-2022 BA

0 $43,000.00

School Store * 3% 1,290.00 1 $44,000.00
2 $45,000.00

Science Club Advisor * 2% 860.00 3 $46,000.00
4 $47,000.00

Star Team Advisor * 2% 860.00 5 $48,000.00
6 $49,000.00

Student Council Advisor * % 3,010.00 7 $50,000.00
8 $51,000.00

Student Contact Beyond Contract $ 24.00 PerHr.

Behind the Wheel Dr. Ed. $ 20.00 PerHr.

Curriculum Development $ 20.00 PerHr.

Grant Writing $ 20.00 PerHr.

ECFE Teachers $ 20.00 PerHr

* Step remains at 0 **|f the production of the annual is developed as a part of an assigned course of instruction, there will be no Schedule C rate of

pay. The teacher will receive 2 additional paid contract days at the teacher's current rate of pay.
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DISTRICT Schedule C 2022-2023

Designated Step 8
Position Rate Step 0 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Max

Annual Advisor** 7% 3,045.00 3,115.00 3,18500 3,255.00 3,325.00 3,385.00 346500 3,5635.00 3,605.00

Play Director: 3% 1,305.00 1,335.00 1,365.00 1,395.00 1,425.00 1,455.00 1,485.00 1,515.00 1,545.00

Foreign Lang. Advisor 5% 2,175.00 2,22500 227500 2,325.00 2,375.00 242500 247500 252500 2,575.00

Close Up Adyvisor * 6% 2,610.00

Knowledge Bowl (2)

1/2 Each 5% 2,175.00 2,22500 227500 2,325.00 237500 242500 247500 252500 2575.00

Computer Coordinator 5% 2,175.00 2,225.00 2,27500 2,325.00 2,375.00 242500 2475.00 25625.00 2,575.00

FLA Advisor * 2% 870.00

Junior Class Advisor * 8% 3,480.00

Senior Class Advisor * 3% 1,305.00 2022-2023 BA
0 $43,500.00

School Store * 3% 1,305.00 1 $44,500.00
2 $45,500.00

Science Club Advisor * 2% 870.00 3 $46,500.00
4 $47,500.00

Star Team Advisor * 2% 870.00 5 $48,500.00
6 $49,500.00

Student Council Advisor * 7% 3,045.00 7 $50,500.00
8 $51,500.00

Student Contact Beyond Contract $ 24.00 PerHr.

Behind the Wheel Dr. Ed. $ 20.00 PerHr.

Curriculum Development $ 20.00 PerHr.

Grant Writing $ 20.00 PerHr.

ECFE Teachers $ 2000 PRerHr

**If the production of the annual is developed as a part of an assigned course of instruction, there will be no
* Step remains at 0 Schedule C rate of pay. The teacher will receive 2 additional paid contract days at the teacher's current rate of

pay.
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