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GAAA Equal Emplovment Opportunity and Nondiscrimination GAAA

The board shall hire all employees on the basis of ability and the
district’s needs.

The district is an equal opportunity employer and shall not
discriminate in its employment practices and policies with respect to hiring,
compensation, terms, conditions, or privileges of employment because of an
individual’s race, color, religion, sex, age, disability or national origin.

Inquiries regarding compliance may be directed to Superintendent

113 E. 7', Solomon, KS 67480, (785) 655-2541 or to:
Equal Employment Opportunity Commission
400 State Ave., 9th Floor
Kansas City, KS 66101
(913) 551-5655
or
Kansas Human Rights Commission
900 SW Jackson, 8th Floor
Topeka, KS-66603
(735)296-3206
or
United States Department of Education
Office for Civil Rights
10220 North Executive Hills Boulevard, 8th Floor

Kansas City, Missouri 64153-1367
(816) 880-4247

Appraved: January 14, 2002
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GAAB Complaints of Discrimination GAAB
The district is committed to maintaining a working and learning en-
vironment free from discrimination, insult, intimidation or harassment due
to race, color, religion, sex, age, national origin or disability.Any incident
of
discrimination in any form shall promptly be reported to an employee’s im-
mediate supervisor, the building principal or the district compliance coordi-
nator for investigation and corrective action by the building or district
compliance officer. Any employee who engages in discriminatory conduct
shall be subject to disciplinary action, up to and including termination.

Discrimination against any individual on the basis of race, color, na-
tional origin, sex, disability, age, or religion in the admission or access to,
or treatment or employment in the district’s programs and activities is pro-

Run (2}
hibited. Superintendent H—gbmrd-rs, 113 E. 7', Solomon, KS 67480, (785)
655-2541 has been designated to coordinate compliance with nondiscrimina-
tion requirements contained in Title VI and Title VII of the Civil Rights Act
of 1964, Title IX of the Education Amendments of 1972, Section 504 of the
Rehabilitation Act of 1973, and The Americans with Disabilities Act of
1990.

Complaints of discrimination should be addressed to an employee’s
supervisor or to the building principal or the compliance coordinator. Com-
plaints against the superintendent should be addressed to the board of educa-
tion.

Complaints of discrimination will be resolved using the district’s
discrimination complaint procedures. (Sece KN)

Approved: January |4, 2002
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GAAC Sexual Harassment (Sce GAF) GAAC

The board of education is committed to providing a positive and
productive working and learning environment, free from discrimination on
the basis of sex, including sexual harassment. Sexual harassment will not be
tolerated in the school district. Sexual harassment of employees or students
of the district by board members, administrators, certificated and support
personnel, students, vendors, and any others having business or other con-
tact with the school district is strictly prohibited.

Sexual harassment is unlawful discrimination on the basis of sex un-
der Title IX of the Education Amendments of 1972, Title VII of the Civil
Rights Act of 1964, and the Kansas Acts Against Discrimination. All forms
of sexual harassment are prohibited at school, on school property, and at all
school-sponsored activities, programs or events. Sexual harassment against
individuals associated with the school is prohibited, whether or not the har-
assment occurs on school grounds.

It shall be a violation of this policy for any student, employee or
third party (visitor, vendor, etc.) to sexually harass any student, employee,
or other individual associated with the school. It shall further be a violation
for any employee to discourage a student or another employee from filing a
complaint, or to fail to investigate or refer for investigation, any complaint
lodged under the provisions of this policy. Violation of this policy by any

employee shall result in disciplinary action, up to and including termination.

©KASB. This material may be reproduced for use in the district. It may not be reproduced, either in whole or in part, in any form whatso-
ever, to be given, sold or transmitted to any person or entity including but not limited to another school district, organization, company or
corporation without written permission from KASB.
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GAAC Sexual Harassment GAAC-2

Sexual harassment shall include, but not be limited to, unwe_lcome
sexual advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature when: (1) submission to such conduct is made ei-
ther
explicitly or implicitly a term or condition of an individual’s employment;
(2) submission to or rejection of such conduct by an individual is used as the
basis for employment decisions affecting such individual; or (3) such conduct
has the purpose or effect of unreasonably interfering with an individual’s
work performance or creating an intimidating, hostile or offensive working
environment.

Sexual harassment may result from verbal or physical conduct or
written or graphic material. Sexual harassment may include, but is not lim-
ited to: verbal harassment or abuse; pressure for sexual activity; repeated
remarks to a person, with sexual or demeaning implication; unwelcome
touching; or suggesting or demanding sexual involvement accompanied by
implied or explicit threats concerning an employee’s job status.

The district encourages all victims of sexual harassment and persons
with knowledge of such harassment to report the harassment immediately.
Complaints of sexual harassment will be promptly investigated and resolved.

Employees who believe they have been subjected to sexual harass-
ment should discuss the problem with their immediate supervisor. If an em-
ployee’s immediate supervisor is the alleged harasser, the employee should
discuss the problem with the building principal or the district compliance
coordinator. Employees who do not believe the matter is appropriately re-
solved through
©KASB. This material may be reproduced for use in the district. It may not be reproduced, either in whole or in part, in any form whatso-
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GAAC Sexual Harassment GAAC-3

this meeting may file a formal complaint under the district’s discrimination
complaint procedure. (See KN)

Complaints received will be investigated to determine whether, under
the totality of the circumstances, the alleged behavior constitutes sexual
har-
assment under the definition outlined above. Unacceptable conduct may or
may not constitute sexual harassment, depending on the nature of the con-
duct and its severity, pervasiveness and persistence. Behaviors which are
unacceptable but do not constitute harassment may also result in employee
discipline.

Any employee who witnesses an act of sexual harassment or receives
a complaint of harassment from another employee or a student shall report
the complaint to the building principal. Employees who fail to report com-
plaints or incidents of sexual harassment to appropriate school officials may
face disciplinary action. School administrators who fail to investigate and
take appropriate corrective action in response to complaints of sexual har-
assment may also face disciplinary action.

Initiation of a complaint of sexual harassment in good faith will not
adversely affect the job security or status of an employee, nor will it affect
his or her compensation. Any act of retaliation against any person who has
filed 2 complaint or testified, assisted, or participated in an investigation of
a sexual harassment complaint is prohibited. Any person who retaliates is

sub

©KASB. This material may be reproduced for use in the district, It may not be reproduced, either in whole or in part, in any form whatso-
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GAAC Sexual Harassment GAAC-4

ject to immediate disciplinary action, up to and including termination of
employment.

To the extent possible, confidentiality will be maintained through-
out the investigation of a complaint. The desire for confidentiality must be
balanced with the district’s obligation to conduct a thorough investigation,
to take appropriate corrective action or to provide due process to the ac-
cused.

False or malicious complaints of sexual harassment may result in
corrective or disciplinary action against the complainant.

A summary of this policy and related materials shall be posted in
each district facility. The policy shall also be published in student, parent
and employee handbooks as directed by the district compliance coordinator.
Notification of the policy shall be included in the school newsletter or pub-

lished in the local newspaper annually.

Approved: 7-19-04
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GAACA Racial and Disability Harassment: Employees

GAACA - Racial and Disability Harassment: Employees (Also see GAF,

JGECA and KN)

The board of education is committed to providing a positive and
productive working and learning environment, free from discrimination,
including harassment, on the basis of race, color, national origin, or
disability. Racial and disability harassment will not be tolerated in the
school district. Racial or disability harassment of employees or students
of the district by board members, administrators, certified and support
personnel, students, vendors, and any others having business or other
contact with the school district is strictly prohibited.

Racial harassment is unlawful discrimination on the basis of
race, color or national origin under Titles VI and VII of the Civil Rights
Act of 1964, and the Kansas Acts Against Discrimination. Disability
harassment is unlawful discrimination on the basis of disability under
Section 504 of the Rehabilitation Act of 1973 and the Americans with
Disabilities Act. All forms of racial and disability harassment are
prohibited at school, on school property, and at all school-sponsored
activities, programs or events. Racial or disability harassment against
individuals associated with the school is prohibited, whether or not the
harassment occurs on school grounds.

It shall be a violation of this policy for any student, employee or
third party (visitor, vendor, etc.) to racially harass or harass on the basis

of disability any student, employee, or other individual associated with the
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GAACA Racial and Disability Harassment: Employees

school. It shall further be a violation for any employee to discourage a
student or another employee from filing a complaint, or to fail to
investigate or refer for investigation, any complaint lodged under the
provisions of this policy. Violations of this policy by any employee shall
result in disciplinary action, up to and including termination.
Harassment prohibited by this policy includes racially or
disability-motivated conduct which:
. Affords an employee different treatment, solely on the basis
of race, color, national origin, or disability, in a manner
which interferes with or limits the ability of the employee

to participate in or benefit from the services, activities or
programs of the school;

. Is sufficiently severe, pervasive or persistent so as to have
the purpose or effect of creating a hostile working
environment;

. Is sufficiently severe, pervasive or persistent so as to have

the purpose or effect of interfering with an individual’s
work performance or employment opportunities.

Racial or disability harassment may result from verbal or
physical conduct or written or graphic material.

The district encourages all victims of racial or disability
harassment and persons with knowledge of such harassment to report the
harassment immediately. Complaints of racial or disability harassment
will be promptly investigated and resolved.

Employees who believe they have been subjected to racial or
disability harassment should discuss the problem with their immediate
supervisor. If an employee’s immediate supervisor is the alleged harasser,

the employee should discuss the problem with the building principal or the
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GAACA Racial and Disability Harassment: Employees

district compliance coordinator. Employees who do not believe the matter
is appropriately resolved through this meeting may file a formal complaint
under the district’s discrimination complaint procedure. (See KN)

Complaints received will be investigated to determine whether,
under the totality of the circumstances, the alleged behavior constitutes
racial or disability harassment under the definition outlined above.
Unacceptable conduct may or may not constitute racial or disability
harassment, depending on the nature of the conduct and its severity,
pervasiveness and persistence. Behaviors which are unacceptable but do
not constitute harassment may also result in employee discipline.

Any employee who witnesses an act of racial or disability
harassment or receives a complaint of harassment or receives a complaint
of harassment from another employee or a student shall report the
complaint to the building principal. Employees who fail to report
complaints or incidents of racial or disability harassment to appropriate
school officials may face disciplinary action. School administrators who
fail to investigate and take appropriate corrective action in response to
complaints of racial or disability harassment may also face disciplinary
action.

Initiation of a complaint of racial or disability harassment in
good faith will not adversely affect the job security or status of an
employee, nor will it affect his or her compensation. Any act of retaliation

against any person who has filed a complaint or testified, assisted, or
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GAACA Racial and Disability Harassment: Employees

participated in an investigation of a racial or disability harassment
complaint is prohibited. Any person who retaliates is subject to immediate
disciplinary action, up to termination of employment.

To the extent possible, confidentiality will be maintained
throughout the investigation of a complaint. The desire for confidentiality
must be balanced with the district’s obligation to conduct a thorough
investigation, to take appropriate corrective action or to provide due
process to the accused.

False or malicious complaints of racial or disability harassment
may result in corrective or disciplinary action against the complainant.

A summary of this policy and related materials shall be posted in
each district facility. The policy shall also be published in student, parent
and employee handbooks as directed by the district compliance
coordinator. Notification of the policy shall be included in the school

newsletter or published in the local newspaper annually.

Approved: KASB Recommendation - 8/98; 7/03; 4/07; 9/12
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GAAD Child Abuse

GAAD — Child Abuse (Also see JCAC and JGEC)

Any district employee who has reason to know or suspect a child
has been injured as a result of physical, mental or emotional abuse or
neglect or sexual abuse, shall promptly report the matter to the local
Kansas Department for Children and Families (DCF) office or to the local
law enforcement agency if the DCF office is not open. Employees may file
a report of suspected abuse anonymously to either DCF by phoning 1-800-
922-5330 or to local law enforcement officials. The Code for Care of
Children also provides civil immunity from prosecution if the report is
made in good faith.

The employee making the report will not contact the child’s
family or any other persons to determine the cause of the suspected abuse
or neglect.

DCF or Law Enforcement Access to Students on School

Premises

The building principal shall allow a student to be interviewed
by DCF or law enforcement representatives on school premises to
investigate suspected child abuse and shall act as appropriate to facilitate
the agency’s access to the child and to protect the student’s interests
during the process. State law grants the investigating agency the authority
to determine whether a school employee may be present while the interview
is being conducted, taking into account the child’s best interests. If asked

to sit in on the interview by the agency representative conducting it, the
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GAAD Child Abuse

building principal or designee thereof shall oblige such request in order to
provide comfort to the child throughout the process and to facilitate the
investigation.

Cooperation Between School and Agencies

Principals shall work with DCF and law enforcement agencies to
develop a plan of cooperation for investigating reports of suspected child
abuse or neglect. To the extent that safety is not compromised, law
enforcement officers investigating complaints of suspected child abuse or
neglect on school property shall not be in uniform.

Reporting Procedure

The employee shall promptly report to the local DCF office or
law enforcement if DCF is closed. It is recommended the building
administrator also be notified after the report is made.

If the building principal has been notified, the principal shall
immediately notify the superintendent that the initial report to DCF has
been made. If appropriate, the principal may confer with the school's
social worker, guidance counselor or psychologist. At no time shall the
principal or any other staff member prevent or interfere with the making of
a suspected child abuse report.

If available, the following information shall be given by the
person making the initial report: name, address and age of the student;

name and address of the parents or guardians; nature and extent of injuries
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GAAD Child Abuse

or description of neglect or abuse; and any other information that might
help establish the cause of the child’s condition.

Any personal interview or physical inspection of the child by
any school employee shall be conducted in an appropriate manner with an
adult witness present.

State law provides that anyone making a report in good faith
and without malice shall be immune from any civil liability that might

otherwise be incurred or imposed.

Approved: KASB Recommendation - 2/98; 4/07; 6/07; 11/10; 8/12; 10/12;

11/12
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GAAE Bullying by Staff (See EBC, GAAB, IDD, JDDC, and KGC) GAAE

The board of education prohibits bullying in any form either by any
student, staff member, or parent towards a student or by a student, staff
member, or parent towards a staff member on or while using school property, in
a school vehicle or at a school-sponsored activity or event. For the purposes of
this policy, the term “bullying” shall have the meaning ascribed to it in Kansas
law.

The administration shall propose, and the board shall review and
approve a plan to address bullying as prohibited herein. The plan shall include
provisions for the training and education of staff members.

Staff members who bully others in violation of this policy may be
subject to disciplinary action, up to and including suspension and/or
termination. If appropriate, staff members who violate the bullying prohibition

shall be reported to local law enforcement.

Approved: KASB Recommendation - 6/08; 6/13
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JDDC SHORT MODEL BULLYING PLAN

USD 393 Bullying Plan
(Also see Policies GAAE and JDDC)

Bullying means: Any intentional gesture or any intentional written, verbal, electronic, or physical act or threat
either by any student, staff member, or parent towards a student or by any student, staff member or parent towards
a staff member that is sufficiently severe, persistent, or pervasive that it creates an intimidating, threatening, or
abusive educational environment that a reasonable person, urider the circumstances, knows or should know will
have the effect of:

Harming a student or staff member, whether physically or mentally;

Damaging a student’s or staff member’s property:

Placing a student or staff member in reasonable fear of harm; or

Placing a student or staff member in reasonable fear of damage to the student’s or staff member’s

property.

Bullying also includes cyberbullying. "Cyberbullying” means bullying by use of any electronic communication
device through means including, but not limited to, e-mail, instant messaging, text messages, blogs, mobile

phones, pagers, online games, and websites.

Additionally, bullying means any form of intimidation or harassment prohibited by the board of education of the
school district in policies concerning bullying adopted pursuant to K.S.A. 72-8256 or subsection (e) of K.S.A. 72-
8205, and amendments thereto. USD 393 will not tolerate these actions by students, staff, or parents.

For the purposes of this plan and its authorizing policies, “parent” includes a biological, adoptive, or step-parent;

guardian; custodian; or other person with authority to act on behalf of a student.

Similarly, a “staff member” means any person employed by the district.

Any act of bullying by either an individual student or group of students towards a student or staff member of the
district is prohibited on or while utilizing school property, in a school vehicle, or at school-sponsored activities,
programs, and events. This policy applies to students who directly engage in an act of bullying, to students who,
by their behavior, support another student’s act of bullying, and to all staff members and parents who engage in
similar behaviors.

Training concerning identifying, reporting, investigating, and preventing bullying behaviors as outlined in district

policies and this plan shall be provided to students and staff members using district resources available for such

©KASB. This material may be reproduced for use in the district. it may not be reproduced, either in whole or in part, in any form whatsoever, to be given,
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JDDC SHORT MODEL BULLYING PLAN

purpose and shall be provided through school assembilies, staff development, or other appropriate forums at least

annually.

The board or the district adminisiration on behalf of the board may seek student, staff, parent, and/or community
input on the adoption, revision, and/cr implementation of the board’s bullying policies or plan as directed or

approved by the board.

No teacher, administrator, or school district employee shall engage in, permit, or tolerate bullying.

Retaliation against a victim, good faith reporter, or a witness to bullying is prohibited. A student or staff member
who engages in an act of bullying, reprisal, retaliation or false reporting of bullying, shall be subject to discipline
in accordance with school district policy and procedures. The school administration and/or board may take into
account the following factors when determining an appropriate disciplinary action for such prohibited conduct:
the ages of the parties involved; the developmental and maturity levels, special education needs of the parties

involved, and the severity of the behavior.

Discipline guidelines for student bullying may be found in student and employee handbooks. Offenses over time
or single offenses which are severe in nature may result in discipline up to and including suspension and/or
expulsion or termination from employment. Parents participating in prohibited bullying conduct aimed at district
students and/or staff members may jeopardize their access to district facilities; district property; school sponsored
activities, programs, and events; and/or district students and/or staff members through the district’s
communication systems. As appropriate, reports to local law enforcement will be filed to report criminal bullying
behaviors. (See Policies EBC, GAAC, GAACA, JGEC, JGECA and KN)

©KASB. This material may be reproduced for use in the district. It may not be reproduced, either in whole or in part, in any forin whatsoever, to be given,
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JCE Complaints JCE

Complaints About Discrimination

The district is committed to maintaining a working and learning
environment free from discrimination, insult, intimidation, or harassment
due to race, color, religion, sex, age, national origin, or disability.

Any incident of discrimination including acts of harassment shall
promptly be reported for investigation and corrective action by the building
principal or district compliance coordinator. Any student or employece who
engages in discriminatory conduct shall be subject to disciplinary action, up
to and including termination from employment or expulsion from school.

Discrimination against any student on the basis of race, color,
national origin, sex, disability, or religion in the admission or access to, or
treatment in the district’s programs and activities is prohibited.
Superintendent W. S. Landis, 113 E. 7", Solomon, KS 67480, (785) 655-
2541 has been designated to coordinate compliance with nondiscrimination
requirements contained in Title VI of the Civil Rights Act of 1964, Title IX
of the Education Amendments of 1972, Section 504 of the Rehabilitation
Act of 1973, and The Americans with Disabilities Act of 1990.

Any student who believes that he or she has been discriminated
against may file a complaint with the building principal, another
administrator, the guidance counselor, or another certified staff member.
Any school employee who receives a complaint of discrimination or
harassment from a student shall inform the student of the employee’s

obligation to report the complaint and
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JCE Complaints JCE-2
any proposed resolution of the complaint to the building principal. If the
building principal is the alleged harasser, the report shall be made to the dis-
trict compliance coordinator. Any student complaint of discrimination shall
be resolved under the district’s discrimination complaint procedures. (See
KN)

Complaints About School Rules

Any student may file a complaint with the principal concerning a
school rule or regulation as it applies to the student. The complaint shall be
in writing, filed within 20 days following the application of the rule or
regulation, and must specify the basis for the complaint. The principal shall
investigate the complaint and inform the student of the resolution within 10

days after the complaint is filed.

Approved: January 14, 2002
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JDDC Bullving (See EBC, GAAB, GAAE, JCE, JDD, JGEC and JGECA)JDDC

The board of education prohibits bullying in any form, including elec-
tronic means, on or while using school property, in a school vehicle or at a
school-sponsored activity or event. The administration shall propose, and the
board shall review and approve a plan to address bullying on school property, in
a school vehicle or at a school-sponsored activity or event.

The plan shall include provisions for the training and education of staff
members and students and shall include appropriate community invelvement as
approved by the board. Students who have bullied others in violation of this
policy may be subject to disciplinary action, up to and including suspension and
expulsion. If appropriate, students who violate the bullying prohibition shall be

reported to local law enforcement.

Approved: September 8, 2008
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