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STAFF DRESS CODE 
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The Board expects all staff members to be neatly groomed and dressed in clothing suitable for the subject of 
instruction, the work being performed, or the occasion. 

The board retains the authority to specify the following dress and grooming guidelines for staff, within 
law, that will prevent such matters from having an adverse impact on the educational process. All staff 
members shall, when assigned to district duty: 

A. Be physically clean, neat and well groomed;

B. Dress in a manner reflecting their assignments;

C. Dress in a manner that does not cause damage to district property;

D. Dress and be groomed in such a way so as not to cause a health or safety hazard.

Staff members may not wear the following attire: blue jeans, sweat suits, sneakers, t-shirts, tank tops and 
shorts and flip flops. Notwithstanding these prohibited items, the Board recognizes that the nature of certain 
teaching assignments (i.e. Industrial Arts, Art, Physical Education, field trips, etc.) may require exceptions 
to the above policy and will be dealt with on an individual basis. 

If a staff member feels that an exception to this policy would enable him/her to carry out assigned duties 
more effectively, a request shall be made to the Superintendent or designee. 

Building administrators will make the final determination of acceptable and appropriate clothing.  They 
may make exceptions to the above policy for special activities such as blue jean Friday. 

Legal References:  

Legal References Disclaimer: These references are not intended to be considered part of this policy, nor should 
they be taken as a comprehensive statement of the legal basis for the Board to enact this policy, nor as a 
complete recitation of related legal authority. Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 
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