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2018 NMCEL Scholarship 

NMCEL is pleased to announce a scholarship opportunity for seniors who will graduate in May 

of 2018. The NMCEL Board has allocated funding for two $3,000 scholarships to be awarded to 

current seniors who will enroll in a college or university in the Fall of 2018.  

Criteria: 

1) Candidate must be a graduating senior from any public high school in the state of New 

 Mexico. 

2) Candidate must have a GPA of 3.0 or better for consideration. 

3) Preference will be given to those entering the field of education (teacher, counselor, 

 school business official, human resources, etc.) 

Applications must be emailed to the NMCEL office no later than: February 23, 2018 

Click here for the 2018 NMCEL Scholarship Application & Info 

 

Applicants must submit the following completed documents: 

1) The Scholarship Application Form (signed by a high school official) 

2) Two letters of recommendation from teachers and/or school administrators. 

3) A written essay (at least 300 words) outlining reasons for entering the field  of  

 education. 

Finalists must submit an Official High School Transcript prior to the interview process. 

Email to: scholarships@nmcel.org (preferred method of submission) 

Mail to: NMCEL Scholarship 

 Attn: Julie Arnold 

 6600 Palomas Avenue NE 

 Albuquerque, NM 87109 

  

http://www.nmcel.org/
mailto:info@nmcel.org
https://twitter.com/nmcel
http://www.youtube.com/channel/UCGUVQuqoCdLiSlvCtCNapbw
http://www.nmcel.org/home/nmcel-scholarship-info/


  

   

Our Heartfelt Thoughts and Prayers Go Out To  

Aztec Municipal Schools Superintendent Kirk  

Carpenter, Staff, Students, Parents and the  

Aztec Community. 
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Stan’s Straight Talk – December 2017 

I continue to be impressed with the outstanding educational 
work being done in districts around the State. As I visit more 

and more districts I notice that we are blessed to have “all 
hands on deck” working together to assure that our students 
are  being  placed  as  our  central  priority.  I  see   
Superintendents,  Principals,  Business Officers,  Technology 
Leaders, Special  Education  Directors, REC  Leadership,  all  of  

our  educational  partners  including  a group of retirees,  all pulling together, 
locally, to “make it happen.” We are blessed to have all of these “hands” as part of 
our  organization –  now  17 Affiliates – (including our newest – New Mexico 
Public Facilities Management Association).  

We are preparing for the 30 day session of our State Legislature beginning in 
January, the last session with  Governor Martinez.  I have had substantive  
discussions with our Secretary Designate, continuing to work together, and have 
asked that we all address the fact that in 13 months we will have a new  

Governor but will still have our students moving through the New Mexico  
educational system. It is our moral imperative to assure they are served well 

during and after this 13 month period is over. So, it is time for critical   
management  decisions to be  made  that  guarantee  they are  served well by  
assuring we have a well defined transition plan that maintains a balanced  

resourcing of our mission.  

To assist in this “imperative” we are proposing the following legislative platform 
for the 30 day session: 

Proposed Legislation for 2018-19 
 

Local Control: 

• The  best point of decision making and accountability to our school  

communities rests closest to our students. Therefore, local superintendents 
and local boards must be the first line of decision making about education. 

The “Top down, one size fits all” approach to decision making for public  
education does not recognize the local differences that exist due to size and 
demographic make-up of New Mexico districts. Therefore, all legislation 
passed by the New Mexico State Legislature must support the return of 

local control to districts and local boards of education. 

• New Mexico Administrative Code (NMAC) directly assigns the  

superintendent of schools as the chief executive officer of the district and the 
State of New Mexico must allow the superintendent to make the decisions 
that are most appropriate for the district he/she represents. Therefore,  
legislation passed must promote the return of superintendent  
prerogatives in decision making for local districts. 

 

Continued on page 10 

http://www.nmcel.org/
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• New Mexico School  

Superintendents’ Association 

(NMSSA) 

• Albuquerque Public Schools  

Principals Association (APSPA) 

• Alliance for the Advancement of 

Teaching & Learning (NMSU) 

• Cooperative Educational Services 

(CES) 

• Eastern New Mexico Educational 

Resource Center (ENMERC) 

• New Mexico Activities Association 

(NMAA) 

• New Mexico Association of  

Bilingual Educators (NMABE) 

• New Mexico Association of  

Educational Retirees (NMAER) 

• New Mexico Association of  

Elementary School Principals 

(NMAESP) 

• New Mexico Association of  

Secondary School Principals 

(NMASSP) 

• New Mexico Association of School 

Business Officials (NMASBO) 

• New Mexico School Personnel  

Association (NMSPA) 

• New Mexico Society for  

Technology in Education (NMSTE) 

• Regional Educational Cooperatives 

Association (RECA) 

• Southeastern New Mexico  

Educational Resource Center 

(SNMERC) 

• New Mexico Council of  

Administrators of Special Education 

(NMCASE) 

• New Mexico Public Facilities  

Management Association. 

(NMPFMA) 

Affiliates 
AFFILIATE CORNER 

 

Albuquerque Public Schools Principals 

Association 

Modern urban school administrators face daunting 
challenges, political pressure and ever changing  
expectations. Working as a school administrator  is  
tremendously stressful. APSPA members benefit from the support, 
knowledge, integrity, advocacy and commitment of their peers as well as the 
organizations leadership. 
 
The goals of APSPA for 2017-18 are: 
 
• To maintain open, consistent, and timely communication with district 

leadership and principals and assistant principals.  

• To ensure departments communicate with and support schools. 
 
APSPA supports Principals and Assistant Principals at the state level.  

• APSPA is the only local organization focused on advocating, networking 

and counseling Principals and Assistant Principals. 

• APSPA is present in Santa Fe during the State Legislative session  

advocating for adequate funding for education and supporting  

educational reforms. 

• APSPA partners with the New Mexico Coalition of School Leaders 

(NMCSL) to advocate on behalf of educational issues in New Mexico. The 

Albuquerque Public School Board of Education supports this work by 

paying membership dues for APSPA and every school administrator.  

• APSPA partners with the New Mexico Association of Education Retirees 

(NMAER) to protect retirement rights and the solvency of ERB. 

APSPA support Principals and Assistant Principals at the local level. 

• APSPA members of the Executive Committee meet monthly with the  

Superintendent to “Meet and Confer” on issues that support or impede 

the work of Principals and Assistant Principals. 

• The October session focused on the results and recommendations of a  

district-wide Principal Technology Survey conducted by APSPA. 

• APSPA is currently working on an Assistant Principal staffing formula to 

be presented at the November and December meetings.  The formula 

will mirror the state funding formula and allow schools to have the 

much needed administrative support.   

http://dev.nmcel.org/
http://dev.nmcel.org/
http://dev.nmcel.org/
http://alliance.nmsu.edu/
http://alliance.nmsu.edu/
http://www.ces.org
http://www.ces.org
http://www.rec6.net/
http://www.rec6.net/
http://www.nmact.org
http://www.nmact.org
http://nmabe.net/
http://nmabe.net/
http://www.nmaer.com/
http://www.nmaer.com/
http://www.nmaesp.org/index.html
http://www.nmaesp.org/index.html
http://www.nmaesp.org/index.html
http://www.nmassp.org/
http://www.nmassp.org/
http://www.nmassp.org/
http://www.nmasbo.org/i4a/pages/index.cfm?pageid=1
http://www.nmasbo.org/i4a/pages/index.cfm?pageid=1
https://sites.google.com/site/nmstesite/
https://sites.google.com/site/nmstesite/
http://www.crecnm.org/
http://www.crecnm.org/
http://www.bringonthescience.com/Home
http://www.bringonthescience.com/Home
http://www.bringonthescience.com/Home
http://www.nmcase.org/home
http://www.nmcase.org/home
http://www.nmcase.org/home
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AdvancED Continuous Improvement System                                   
Customizing Your Continuous Improvement Journey!                      

 
 
For ten years, AdvancED has been a key resource for all institutions seeking accreditation and 
school improvement.  As of July 2017, we implemented a new  continuous  improvement system 
with the introduction of the new AdvancED Standards and Protocol. Every five years, we revise our 
Standards and Protocol to ensure we’re addressing the ever-changing dynamics of the learning en-
vironments within the institutions we serve. These changes will help institutions move from an event-
driven process, in which every institution must meet the same expectations for internal and external 
review, to a continuous improvement system in which each institution can personalize and custom-
ize the experience based on its vision and long-term strategic goals and objectives—its 
own Improvement Journey. These changes in the new Protocol will better represent the realities that 
institutions face day-to-day rather than a snapshot in time presented every five years. Our new ser-
vices and tools and expansion of our support will allow you to embark upon a more personalized and 
customized journey of continuous improvement. 
 
Institutions will take the first step in their Improvement  Journey by using a new diagnostic tool to  
discover and analyze information about the quality of their institution. This diagnostic will better allow 
institutions to gauge where they are in their continuous improvement efforts by evaluating the overall 
effectiveness of improvement efforts every day. The new diagnostic, School/System Quality Factors 
(SQF) will serve as a roadmap for institutions as they explore and discuss where they are in relation 
to key factors that affect all stakeholders.  As you evaluate your institution using the School/System 
Quality Factors, AdvancED  will use a new set of Standards called the AdvancED Performance 
Standards to conduct reviews.  In concert,  the  School/System  Quality  Factors  and  the AdvancED 
Performance Standards will help institutions  and AdvancED partner in the continuous  improvement 
process  on an ongoing  basis. Read more about AdvancED’s insights about continuous improve-
ment and observations of effective schools by visiting  
http://www.advanc-ed.org/source/meeting-promise-continuous-improvement-whitepaper 
 
Want to learn more about engaging with AdvancED?   
 
Contact Dr. Susanna Murphy, AdvancED Engagement Specialist for the Mountain Region USA at  
smurphy@advanc-ed.org 

                                                          

Join the Journey! 

http://www.advanc-ed.org/source/meeting-promise-continuous-improvement-whitepaper
mailto:smurphy@advanc-ed.org
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Sufficiency of Funding: 

• With the diminished state of resource available in New Mexico, below the line funding should meet and  

compete with the overall priorities of educational need in New Mexico. Given the future political landscape 

and the long-term needs of New Mexico students, there must be a budgetary balance that assures the needs 
of children in ALL districts in New Mexico are addressed. Therefore, a long - term plan for balancing basic 
above the line funding, middle of the line funding and below the line funding that is sustainable through 
time must be formulated.   

• Supporting quality education in New Mexico is in the best interest of every citizen in the State. Therefore, 

legislation that reduces funding for New Mexico Public Schools, raids district cash balances, or enforces 
unfunded mandates are not acceptable. 

• The “cost to do business as required by law” should not be considered an increase above the base funding for 

public schools. These costs include the tier migration costs as a part of the three-tiered licensure system,  
liability insurance, health insurance, and utilities. Therefore, the “Open the Doors Costs” must be calculated 
and added to the FY 18 funding levels in the SEG. 

• In most districts, teachers and school employees have seen a decrease in take home wages due to the  

increase in shared insurance costs. Therefore, no further reduction of benefits should be supported in  

legislation.  

• The need for highly qualified teachers, administrators and ancillary service providers in New Mexico schools 

must be recognized as an economic development issue that requires a systemic plan of action. Therefore, 
legislation that invests in identifying and supporting viable solutions for improving the recruitment and 

retention of teachers and administrators must be supported.  

• The survivability of local districts is paramount to ensure that rural districts thrive. Therefore, the State 

must invest more fully in Regional Educational Cooperatives as important service points for rural  
collaboration. 

Finally, let me thank each of you for your service to our children and I wish you a blessed holiday season! 

 

Best Regards, 
 

 
 

Stan Rounds, Executive Director  

Stan’s Straight Talk Continued from page 5 
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NMCEL 

Executive Board Meetings: 

December 4, 2017, NMAA Bldg. 

January 11, 2018, Legislative  
Primer (Santa Fe) 

February 15, 2018, Talking  
Communities 

April 5, 2018, NMAA Bldg. 

Annual Retreat 
June 4-5, 2018, TBD 

Summer Conference  
July 25-27, 2018 - Embassy Suites 

 

Visit Us 

We’re on the Web! 

 

 

• New Mexico State Legislative Session: January 15 - February 16, 2018, 
Santa Fe, State Capitol Roundhouse 
 

• AASA 2018 National Conference on Education: February 15 - 17, 2018, 
Nashville, TN 

AASPA 

AASPA Personnel Administrators Boot Camp – January 25 – 26, 
2018:  Savannah, GA 

NMASBO 

2018 Winter Conference - February 21– 23, 2018 
Embassy Suites, Albuquerque 

Spring Budget Workshop - April 4 - 6, 2018 
Hotel Albuquerque, Albuquerque 

NMSSA 

February 9, 2018 El Dorado Hotel, Santa Fe 

April 4, 2018 Hotel Albuquerque (Spring Budget Workshop) 

June 1, 2018 TBD (Law Conference) 

 

NMSSA Executive Council 

January 16, 2018, NMAA Building 
April 3, 2018 

AASA 

Women’s Leadership Conference - March 15 - 16, 2018: Monroe Township, 
NJ 

Upcoming Events 

Every Student Succeeds Act (ESSA) Information available at the U. S.  

Department of Education website and at the NM Public Education Department.   

Click images below. 

 

 

 

 

U. S. Department 

of Education 

RAND Report on ESSA 

A new report from RAND reports on  

opportunities for states and districts to support 

social and emotional learning under the Every 

Student Succeeds Act. The study includes a  

review of more than 60 social and emotional 

learning interventions in U.S. Schools. It centers 

on three questions: How does ESSA address SEL? 

What SEL interventions appear to satisfy ESSA’s 

evidence requirements? What grade levels do 

these target, and what outcomes do they seek? 

https://www.rand.org/pubs/research_reports/

RR2133.html 

http://www.nmcel.org
https://aaspa.org/boot-camp/
http://www.nmasbo.org/i4a/pages/index.cfm?pageid=3279
https://nmasbo.org/nmasbo-events/winter-conference/
https://nmasbo.org/nmasbo-events/spring-budget-workshop/
http://dev.nmcel.org/
http://www.aasa.org/
http://www.ped.state.nm.us/ped/ESSA.html
https://www.ed.gov/ESSA
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Continued on page 16 
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Featured Video 

Colleagues: 

Please enjoy the videos below. I 

have chosen them specifically for 

this months newsletter. 

Best Regards: 

Stan 

NMCEL Executive Director 

December Featured Video #1 
 
December Featured Video #2 

NMCEL Board Minutes in Brief 

December 4, 2017 

• Meeting was called to order 

• Board members approved the Agenda 

• Introduction of Board Members/Recognition of Affiliates,  
Announcements 

Discussion Items:  

• Legislative Platform Discussion 

• Update: LESC and LFC Meetings 

• NMCEL Committees & Support 

• Conference Update - Theme 

• NM Public Education Vision Document 

• Mid-Year Budget Review 

• Update on Partnerships/Corporate Sponsors 

Action Items: 

• Approval of the October 18, 2017 Minutes 

• Approval of Financial Statements through November 2017 

• Approval of Conference Theme:  

Reports: 

• Affiliate Reports 

https://www.youtube.com/watch?v=IpnpU1YdjHw&feature=youtu.be
https://www.youtube.com/watch?v=fUXdrl9ch_Q&feature=youtu.be
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Continued from pg. 13,  

Continue to page 18. 
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Continued from page 16, 

Continue to page 23 
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Continued on page 20 
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Levels of Opportunity: 

 Platinum — $15,000 

 Gold       — $10,000 

 Silver      —   $5,000 

 Bronze    —   $2,500 

NMCEL can custom tailor a package that meets your  

corporate needs. 

Contact us to discuss the possibilities. 

505-217-2345 

Sponsorships / Partnerships 

 

 

 

 

 

• My AASA 

• Publications, Media, Resources 

• Leadership and Professional 

 Development 

• Policy and Advocacy 

Updates, Information 

and Resources 

Registration for AASA’s 2018 National       

Conference on Education Open: nce.aasa.org . 

http://my.aasa.org/AASA/Sign_In.aspx?LoginRedirect=true&returnurl=%2f
http://www.aasa.org/Publications-and-Online-Media/
http://www.aasa.org/Leadership-and-Professional-Development/
http://www.aasa.org/Leadership-and-Professional-Development/
http://www.aasa.org/Policy-and-Advocacy/
http://nce.aasa.org/
http://nce.aasa.org/
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Thought for the Month 

I am in charge of how I feel and today I am 
choosing happiness. 

Compliments of the Horace Mann League 

Good Reads Link to NM ESSA Plan 

The Board and the Superintendent Handbook 
Current Issues and Resources 
Edited by Amy e. Van Deuren, Thomas F. Evert and Bette A. 
Lang 
Rowman & Littlefield Education 
AASA Members get a 20% discount. Request the discount 

code here. 

  

The Board and Superintendent Handbook: Current Issues 
and Resources is a practical guide for both board members 
and superintendents. The book includes contributions from 
experienced and new superintendents and board members 
on a wide range of topics that boards and superintendents 
must navigate together successfully in order to move districts 
in a positive direction for students, staff, parents, and com-
munities.  
   Price: $52.00 hardback; $26.00 paperback;  
$25.99 e-book 

Cyberbullying In Social Media Within Educational Institutions 
Merle Horowitz and Dorothy M. Bollinger 
Rowman & Littlefield Education 
AASA Members get a 20% discount. Request the discount 

code here. 

   

Cyberbullying in social media is one of the most important 
concerns in educational institutions at the K-12 and higher 
education levels today. Cyberbullying is complicated be-
cause it involves children, parents, and other family mem-
bers as well as society at-large. It hurts the victim, the 
cyberbully, their families, their friends, others at and be-
yond the school, and our American society in countless di-
rect and indirect ways — educationally, emotionally, men-
tally, physically, socially, and in some cases it takes the 
victim’s life away. Sometimes the results of cyberbullying 

are intentional, other times the results are unintended. 
 
This book presents the information from the collaborative 
efforts and perspectives of a current school district superin-
tendent who has researched and worked day-to-day with 
the issues, and an attorney currently dealing with the legal 
issues relevant to cyberbullying. This book is helpful to stu-
dents, parents, educators, mental and medical health pro-
fessionals, and attorneys who work with the misery, fears, 
terror and other consequences of cyberbullying in social 
media.   
  Price: $35.00 hardback; $34.99 e-book 

http://ped.state.nm.us/ped/ESSA.html
https://rowman.com/ISBN/9781475815511/The-Board-and-Superintendent-Handbook-Current-Issues-and-Resources
mailto:webmaster@aasa.org
mailto:webmaster@aasa.org
https://rowman.com/ISBN/9781475800098/Cyberbullying-in-Social-Media-within-Educational-Institutions-Featuring-Student-Employee-and-Parent-Information
mailto:webmaster@aasa.org
mailto:webmaster@aasa.org


23 

 

Continued on page 18 


