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2018 NMCEL  

SUMMER CONFERENCE 

The Annual  Summer Leadership Conference, a premier event for school and district 

leadership teams, provides a unique opportunity to network with colleagues from 

throughout the state. 

Keynote Presentations:  Dr.  Cindy Moss, Vice President of Global STEM  

    Initiatives 

    Jimmy Casas, Educational Consultant, International 

    Center for Leadership in Education. 

Pre-Conference Sessions, targeted Breakout Sessions, over 60 Vendors,  

Continental Breakfasts and Snacks.  

Golf Tournament: Wednesday morning at Isleta Eagle Golf Course.  

7:30am Shot Gun Start! 

Awards Dinner: Thursday evening, July 26th, to honor the scholarship recipients and 

exceptional Educational Leaders. 
REGISTER TODAY!   Early Membership Registration:   $225 (ends July 1, 2018)       

   Non-Member:   $350 

Visit www.nmcel.org or call 505-217-2345 for registration and additional 

information. 

July 24 - 27, 2018 

Embassy Suites, Albuquerque, NM 

Destination: Student Excellence 
NM Practitioners’ Journey 

http://www.nmcel.org/
mailto:info@nmcel.org
https://twitter.com/nmcel
http://www.youtube.com/channel/UCGUVQuqoCdLiSlvCtCNapbw
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Stan’s Straight Talk – April/May 2018 

Colleagues: 

What are you up to? That is the question that I  

remember hearing this time of year. And my response 

was, “Oh nothing! Just building a budget, completing 

evaluations, working on next year’s staffing, PARCC  

Testing, managing through the politics of my  

community, and figuring out how we are going to manage the building 

renovations and improvements we are going to do this summer.  So, if I 

were to guess, I suppose you are feeling a little busy right now. 

I am happy to report that I have been successful at meeting with most of 

our candidates for Governor during this month. Thanks to those of your 

who have helped me set those meetings up. I am spending time with them 

providing our Shared Principles for an Effective Partnership to Transform 

the Education System in New Mexico. I have included a copy of that final 

work in this issue of our newsletter for your review and use. We will be 

working with our subcommittee to develop the following White Paper by 

the end of June and then start the strategic planning effort beginning in 

July. We will be providing you a “designed copy” of the Principles soon 

(thanks to David Chavez and the folks at CES). Remember with me that 

this is a “call to action” for developing a direction for New Mexico that 

starts with the successful candidate for Governor including us in the  

selection of the Secretary of Education and fully establishing a “field  

presence” in educational direction for New Mexico. You see, YOU COUNT! 

I am developing a plan to begin putting field representatives with  

legislative staff from LFC and LESC as a practice to design, develop, and 

coordinate our efforts to inform the legislation for the 2019 Session. To 

do this, we will be conducting several sessions with them and us to collab-

oratively work through how we will successfully flow sufficient funding 

into teacher quality, school leadership, extended learning opportunities, 

early childhood, and the supporting governance to accomplish them. We 

will have the funding capacity to accomplish important priorities in the 

new year!  

Additionally, I am excited about the efforts we have undertaken in  

collaboration with CES to develop aspiring principal, principal, aspiring 

superintendent, “new superintendent” and superintendent professional 

Continued on page 5 

http://www.nmcel.org/


  

 

The NMCEL Scholarship committee is pleased 

to announce that 99 applications  have been 

received for our $3,000  

scholarship for two college bound  

2018 graduating seniors. The deadline for 

submitting the applications was  

February 23, 2018. 

Next Steps: 

✓March 16: Committee will review all 99  

applications. Completed: 7 finalists will be 

interviewed. 

April 27: Interviews will take place.  

Completed: 2 Recipients chosen. 

May 7: Two recipients will be notified 

May 14: Letters of regret will be mailed to 

applicants. 

July 26: Recipients will receive award and 

first disbursement of $1,000 at the NMCEL 
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development. We are currently working to develop four modules that address the four school  

leadership domains which will be the bulwark of our new and aspiring superintendent training that will 

begin this fall. We plan to push out the majority of our PD in regional format so we can reduce the  

impact on time and budget of the travel associated with PD. MORE TO COME in future issues. 

Speaking of regional work, I am beginning an effort to have small group meetings of superintendents 

and association leadership starting at the CREC on April 30, and with the SNMERC superintendents on 

May 1. I am finding that we all agree that meeting together to discuss the myriad of issues we are  

working on/through makes sense to many superintendents. I intend on conducting periodic regional 

get-togethers on a regular basis. Please invite me to those that you value. 

I remind you of our summer conference coming July 24-27 at Embassy Suites. Please register your staff 

and join us for a great conference. We have extended the conference to include Tuesday so that  

organizations can use that extra time without colliding with the conference sessions. Also, we have  

included the Scholarship Golf Tournament on Wednesday morning of the conference and invite ALL of 

YOU to participate. Heck, even if all the golf you have played is putt-putt, we want you to play. We will 

have great networking and at the same time raise funds to assure scholarships to New Mexico Kids! 

COME AND PLAY! 

Finally, remember, we are here to help you! I am as close as your phone. Don’t be shy! 

Best Regards: 

 

 

Stan 

Stan’s Straight Talk Continued from page 3 
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 NMCEL Announces the 2018 Summer Conference! 

Destination: Student Excellence 

NM Practitioners’ Journey 

July 24 - 27, 2018  

Embassy Suites Hotel 

Albuquerque, NM 

The New Mexico Coalition of Educational Leaders is pleased to announce the keynote speakers for 

the 2018 Summer Conference. 

Dr. Cindy Moss, Vice President of Global STEM Initiatives, Discovery Education 

Dr. Cindy Moss is currently the Vice President of Global STEM Initiatives for Discovery Education, and  

travels the world helping companies, nonprofits, Ministries of Education and school districts understand the 

importance of STEM education and how to implement it successfully. Previously, Dr. Moss served 10 years 

as the PreK-12 Director of STEM for the 145,000 students and 10,000 students in the Charlotte  

Mecklenburg School system. While there, her work to decrease the achievement gap helped earn the district 

the Broad Award, often considered the superbowl of urban education. As a teacher, Dr. Moss taught Biology,  

Chemistry, Anatomy and Earth Science for 20 years, and earned numerous awards, including the Milken  

National Educator Award. Her recent awards include Top 100 Women in STEM Award from STEM  

Connector, the top 100 women in Diversity in STEM from Diversity Matters and 1 of the top 25 Business women in Charlotte 

from the Charlotte Business Journal. 

 

Jimmy Casas, Educational Consultant, International Center for Leadership in Education 

Jimmy Casas is in his 21st year of administrative leadership. He received his BA in Spanish and Master’s in 

Teaching from the University of Iowa and his Master’s in Administrative Leadership from Cardinal Stritch 

University in Milwaukee. He is currently working on his ED.S at the University of Iowa. Jimmy has served 

as principal at Bettendorf High School in Bettendorf, Iowa, for the last thirteen years. His passion for  

teaching and learning coupled with a vision for developing a community of leaders has procured a culture 

of excellence and high standards for learning amid a positive school culture for students and staff. Jimmy’s 

core purpose lies in serving others. Jimmy was named the 2012 Iowa Secondary Principal of the Year and 

was selected as one of three finalists for NASSP 2013 National Secondary Principal of the Year. In 2013, he received the  

Bammy Educators Voice Award as the Secondary Principal of the Year. His is also the Co-Founder of EdCompIowa. Finally, 

Jimmy is the Co-Founder & Co-Moderator of #lAedchat, moderating the on-line discussion chat every Sunday evening at 8:00 

p.m. CST. 
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Continued on page 11 

Shared Principles for an Effective Partnership 

to Transform the Education System in New Mexico 

The New Mexico education system requires a purposeful, balanced, and sustainable partnership between State and school district 

leaders.  Collaboration must be built on mutual trust and respect and on common goals to continuously improve the education 

system.  An active partnership is necessary to create a foundation for public involvement and community support to meet the 

needs of each student to become a productive citizen within the challenges and opportunities of an ever-changing world. 

Over the past 20 years as the education system has become more centralized. It has resulted in diminished local control, increased 

administrative burden through Federal and State mandates, confused roles and responsibilities, and degradation in reciprocal  

dialog between professionals that impedes design of innovative school settings and response to societal changes to provide  

meaningful, real-time learning experiences for students.  These obstacles must be eliminated as both a moral obligation to  

transform our education system into a student-centered learning environment and as an economic imperative to produce a  

vibrant economy and improved quality of life. 

Defining Premise I:  Constructive Balance of State and Local Roles, Responsibilities, and Control 

A successful, collaborative education enterprise requires a constructive, well-defined balance between state and local control, 

where the state guides and enables districts to innovate and deliver the educational system that will successfully produce its  

educated productive citizenry.  Celebrated schools and great communities can then exist in all parts of our State. 

The three-part state educational support structure of the Governor, Legislature, and Secretary of Public Education is charged with 

creating responsive structures that guide and enable local education agencies to educate productive citizens.  Public education 

finance mechanisms must be sufficient, equitable, and provide for meaningful local discretion and flexibility of resources to  

support goals and priorities regardless of student needs and school size.  Other elements of the state’s educational responsibilities 

are standards, licensure, agency professional development, technical assistance, and a comprehensive, reliable data system that 

meets information and program evaluation requirements of Federal, State, and local agencies.  Formed with school district input, 

these structures will assist in equalizing educational opportunity for each New Mexico student and contribute to the State  

economic goals that complement economic diversity, stability, and growth.   

The local school board and superintendent are responsible to:    

• Acquire, sustain, and continuously improve the educational delivery systems including personnel, curricula, student  

performance expectations, personnel evaluation systems, collecting, analyzing and disseminating site-based data; and 

• Identify needs, trends, and issues, recruit community resources, and develop an institution where professional staff members 

work together to innovate, evaluate, and apply research-based best practices to achieve desired student outcomes in a  

positive learning environment. 

Balanced roles and responsibilities permit the local district to have a sense of responsibility, take ownership of the outcomes, and 

work toward solutions closest to the origin of the problem or problems. Balanced State and local roles and responsibilities  

underpin cooperative partnerships to resolve disagreements that waste time, reduce administrative burdens on both sides,  

identify strategic opportunities for improvement, and meet the diverse needs of all students regardless of district size.  This can be 

accomplished through shared communication of what is and what is not working in the spirit of learning and continuous  

improvement. 

Defining Premise II:  Common Vision 

Navigation of the educational challenges associated with diversity, poverty, mobility, changing norms, needs, and stresses requires 

a common vision established through purposeful, balanced, and sustainable state/local partnerships based on trust and mutual 

respect.  Through their statutory responsibilities as leaders of the local education agencies, superintendents are accountable to 

the students of New Mexico.  Therefore, the New Mexico School Superintendents Association has embarked on an 18-month  

strategic planning effort, engaging support and input from other education, business, and nonprofit leaders.  The intent is to lay  
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Continued from page 9 Shared Principles for an Effective Partnership 

to Transform the Education System in New Mexico 

out a vision and plan for the future of education in New Mexico that provides a sound, systems-based foundation for investment 

of State and local resources.  The vision will include a clear description of the knowledge and skills students will be expected to 

have upon exiting the system. By applying best practices derived from research on brain development and the processes of  

learning, a structure can be put into place for guiding action to inform improvement efforts to reach attainable goals within the 

stated components of a common vision. 

Defining Premise III:  Strengthening Elements That Support Public Education 

To succeed, the New Mexico public education system must be embedded in larger system of integrated, funded support for  

students, staff, and families.  A sound educational system has as its base early childhood education and then continues to  

readiness for career and college.  Schools cannot be the answer to all problems affecting children.  Outside-of-school and in-school 

strategies and programs must be integrated to assure each student has the cognitive and social-emotional skills needed when  

beginning school.  Since families are the foundation for earliest childhood experiential training, this includes making productive 

State programs available across New Mexico communities to provide socio-emotional and economic support for families. 

A school setting has always been and should always be a safe place for students to learn.  Safe schools do involve emergency  

planning with physical preventive and intervention structures and procedures.  However, this is a reactive solution.   There has 

never been a physical restriction that a determined person has not overcome whether it be a destructive or constructive act. A 

collective partnership of educators, healthcare providers, government officials, and community leaders must also address the  

ethical, cultural, and mental health aspects of this pernicious problem.   

The Legislative Education Study Committee has adopted No Time to Lose from the National Conference of State Legislatures as a 

framework for guiding action.  The report, based on international benchmarks of successful education systems, identifies four key 

elements: effective early childhood programs, a world-class teaching profession, excellent career technical education, and an 

aligned, comprehensive system.  No Time to Lose provides a potential framework to recognize, integrate, and fund the elements 

needed to support the public education system.   

The New Mexico regional educational cooperatives are a state educational structure whose mission and capacity can be utilized as 

a vital resource to provide collaborative technical assistance and promote sharing, consistency, and ownership of in-district  

programs among the diverse New Mexico school districts.  Progress can also be accelerated by embracing systems-based best 

practices in continuous improvement provided by AdvancED New Mexico and Quality New Mexico as well as out-of-state  

programs, such as the University of Virginia School Turnaround Program, and integrating with the Education Plan for Student  

Success and other elements from the Public Education Department. 

The technological divide that exists in New Mexico exists in both physical and human resources.  Infrastructure components across 

the State need to be equalized for access and high standard of service.  Technology tools in the instructional process have to be 

current with a continuous system of replacement upgrades.  Teachers need advanced training to stay current with work-based 

technology applications.  With these sustained supports, students can use technology to customize their learning and hone their 

application of technology to become the productive, inquiring citizens that our economy and society need. 

Even with the advances of technology, learning is inherently a social process.  It is imperative that teachers, administrators,  

leaders of higher education and schools of education form a working coalition to determine the root causes of the current  

shortage of teaching professionals and implement short-term and long-term approaches to assure teachers are well-prepared, 

well-compensated, and well-supported throughout their careers.  New Mexico students deserve no less than the best teachers to 

be prepared for the challenges and opportunities of the 21st century. 

To initiate the partnership we ask all gubernatorial candidates to endorse our strategic planning efforts and commit to consult 

broadly with educational leaders in the nomination and confirmation of the next Public Education Secretary.  
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• New Mexico School  

Superintendents’ Association 

(NMSSA) 

• Albuquerque Public Schools  

Principals Association (APSPA) 

• Alliance for the Advancement of 

Teaching & Learning (NMSU) 

• Cooperative Educational Services 

(CES) 

• Eastern New Mexico Educational 

Resource Center (ENMERC) 

• New Mexico Activities Association 

(NMAA) 

• New Mexico Association of  

Bilingual Educators (NMABE) 

• New Mexico Association of  

Educational Retirees (NMAER) 

• New Mexico Association of  

Elementary School Principals 

(NMAESP) 

• New Mexico Association of  

Secondary School Principals 

(NMASSP) 

• New Mexico Association of School 

Business Officials (NMASBO) 

• New Mexico School Personnel  

Association (NMSPA) 

• New Mexico Society for  

Technology in Education (NMSTE) 

• Regional Educational Cooperatives 

Association (RECA) 

• Southeastern New Mexico  

Educational Resource Center 

(SNMERC) 

• New Mexico Council of  

Administrators of Special Education 

(NMCASE) 

• New Mexico Public Facilities  

Management Association. 

(NMPFMA) 

Affiliates 

Overview and Application Can Be Found On 

Pages 17 & 18 

Aspiring Superintendents’ Academy 

The Aspiring Superintendents’ Academy (ASA) is entering its tenth year of working 

with administrators who aspire to become superintendents in New Mexico school 

districts.  This comprehensive and beneficial program allows participants to  

experience a curriculum designed to provide them with the requisites for success in 

a superintendent’s position.  Participants in Cohort 8 were able to interact with  

experts covering an array of topics from building budgets to building solid  

relationships with board members and their communities.  As a result, during their 

mock interviews with volunteer board members from various districts, they were 

touted as being exceptionally well prepared.  Their program of study will be  

completed in June of this year.  Past participants who have since become  

superintendents around New Mexico include Travis Dempsey, Cloudcroft; Susan  

Wilkinson-Davis, Jemez Valley; Ricky Williams, Hagerman; Richard Perea, Santa  

Rosa; Lillian Torrez, Taos; Bonnie Lightfoot, Roy; Ricky Espinoza, Carrizozo; Max 

Perez, Belen.   

Applications are now available for the 2018-2019 school year.  Interested individuals 

are required to complete the application and submit it electronically to NMCEL at 

stan@nmcel.org.  A panel of administrators will interview prospective candidates.   

Applications are due by close of business on May 31, 2018 

Applicants will be selected and notified by June 15, 2018 

Qualifying Criteria — Applicants must: 

• Be a practicing school administrator in a New Mexico school; 

• Have had five years successful administrative experience; 

• Hold a valid New Mexico administrator’s license; 

• Have the concurrence and written support of the applicant’s superintendent; 

• Commit to participating fully in all aspects of the program; 

• Complete the application form and submit required documents; 

• Participate in a panel interview prior to final selection mid-June; 

• Pay the $500 registration fee, if selected. 

 

The application is available on the NMCEL website.  Interested parties may call the 

NMCEL office at 505-217-2345 for further information or if you have questions. 

http://dev.nmcel.org/
http://dev.nmcel.org/
http://dev.nmcel.org/
http://alliance.nmsu.edu/
http://alliance.nmsu.edu/
http://www.ces.org
http://www.ces.org
http://www.rec6.net/
http://www.rec6.net/
http://www.nmact.org
http://www.nmact.org
http://nmabe.net/
http://nmabe.net/
http://www.nmaer.com/
http://www.nmaer.com/
http://www.nmaesp.org/index.html
http://www.nmaesp.org/index.html
http://www.nmaesp.org/index.html
http://www.nmassp.org/
http://www.nmassp.org/
http://www.nmassp.org/
http://www.nmasbo.org/i4a/pages/index.cfm?pageid=1
http://www.nmasbo.org/i4a/pages/index.cfm?pageid=1
https://sites.google.com/site/nmstesite/
https://sites.google.com/site/nmstesite/
http://www.crecnm.org/
http://www.crecnm.org/
http://www.bringonthescience.com/Home
http://www.bringonthescience.com/Home
http://www.bringonthescience.com/Home
http://www.nmcase.org/home
http://www.nmcase.org/home
http://www.nmcase.org/home
mailto:stan@nmcel.org
http://www.nmcel.org/
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A big thanks to Superintendent 
Travis Dempsey from Gadsden  

Independent Schools for attending 
the NMABE Bilingual Educator's  
Institute in Santa Fe in January.   

NMRECA 

The New Mexico Regional Education  
Cooperatives Association (NMRECA) is 
currently comprised of nine regional  
education cooperatives located 
throughout New Mexico supporting 63 
rural school districts, charter schools, 
and state-supported schools. We are 
excited that beginning July 2018 there 
will be 10 REC’s as REC 1 will be  
re-established in the Northwestern  
corner of New Mexico to support 
school districts that region of the state.  
 
The NMRECA is a network of  
dedicated educators whose goal is to 
ensure equitable access to resources in 
every region of New Mexico so that 
every school district can provide sup-
ports to improve outcomes for every 
child they serve.  
 
With this as our focus, we: 
 
• advocate collectively for resources 
to be distributed equitably; 
• provide technical assistance in meeting federal and state 
regulations; 
• offer professional development services to build, develop, 
and sustain the capacity of educators at every level; 
• source and provide ancillary staff to provide related services 
to students with special needs; coordinate and connect re-
sources to support a compendium of services to students in our 
region. 
• work directly with the New Mexico Public Education Depart-

ment on state-wide projects and initiatives. 
 
With a common purpose, we are driving to create the conditions 
for excellent educators to thrive and ultimately, for students to 
dream bigger and achieve more than ever before. We know edu-
cation is the gift no one can take away and will determine the 
choices our children have for their future. We are committed to 
being a partner of excellence with NM schools so our children 
have unlimited choices for their future. 

AFFILIATES CORNER 

NMABE 
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Governors Vetoed Legislation - Continued from page 9 

Continued on page 18 

Continued on page 13 

AFFILIATES CORNER Cont’d 
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Join the Journey! 

                                                    

AdvancED STEM Certification 

There is a growing international effort to foster and perpetuate enthusiasm for science, technology, engineering and mathematics 
(STEM) disciplines.  This effort is accelerating in New Mexico schools and school districts, with increased media coverage about 
the accomplishments of educator commitment to STEM program implementation.   As the leader in quality education standards 
and an expert in engagement review, AdvancED has an unprecedented STEM certification program, which enhances those efforts 
through a six step process, leading to a mark of STEM distinction and excellence for K-12 educational institutions that are grant-
ed the certification.  
 
AdvancED STEM Certification provides a proven, research-based framework and criteria from which to assess and validate the 
quality, rigor, and substance of STEM educational programs. Through this certification protocol, institutions and programs build 
awareness, increase expectations, and demonstrate a commitment and ability to deliver high-quality STEM education. 
 

AdvancED STEM Certification: 
 

Combines a self-assessment process based on a rigorous framework of STEM best practices, information gathering, and the 
identification of high-quality evidence, with an on-site certification review resulting in data-based findings and a com-
prehensive, customized report to improve STEM quality and learning. 

 
Demonstrates a school’s ongoing commitment and capacity to prepare students for STEM fields of study and work. 

 
Communicates to postsecondary business and industry leaders that the school is committed to driving higher levels of student 

achievement.  
 

Requires STEM leadership to engage stakeholders in an honest and continual evaluation of practices, instructional strategies, 
and learning conditions in order to achieve desired outcomes. 

 
To learn more about the AdvancED STEM certification process, please contact Dr. Susanna Murphy at smurphy@advanc-ed.org 
for assistance.    
 
We look forward to seeing you at the 2018 NMCEL Summer Conference in July! 

 

To  

STEM Certification 

mailto:smurphy@advanc-ed.org
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AASA 

2018/2019 

Membership Benefits 

Why Join AASA?  
 

Recently I have been asked, "Why should I join AASA?" As a long time AASA member, I had to consider that we 
may not all understand the power of the national organization. I recently attended a States' Executives Leader-
ship Academy where I was struck by the power of our association and of the National AASA. During my three 
days, I was fully briefed on the new ESSA Regulations, the reduction of funding of Medicaid in the Schools, the 
issues of the impact of new competitive grants at USDOE for charter and voucher programs, a powerful anti-
bullying program that is free to districts nationwide through AASA and a review of several new publications that 
are available. I networked with State Directors around the nation as we strategized about where we need to take 
public policy both at the state and national level.  
 
I, then, realized that I took most of this for granted since I have been active over my career. So, to answer the 
question why join AASA as well as NMSSA, I would list several benefits of membership for your consideration:  
 
There are more opportunities that are available through the membership that you can find by going to the  
website, www.aasa.org. 
 
Stan Rounds, NMCEL/NMSSA Executive Director 

http://www.aasa.org
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Aspiring Superintendents’ Academy 

 

Sponsored by the New Mexico Coalition of Educational Leaders 

 

Overview and Application 

 

Purpose: The Academy, now in its tenth year, was created to support the aspirations of those who seek to become  
superintendents in New Mexico school districts.  It is designed to provide the participants a carefully structured year 
long program where the requisites for success in the superintendency are thoroughly explored through a variety of  
venues and experiences.   

 

Program: Participants will experience a curriculum designed to provide them the requisites for success in the  
superintendency.  Fellows meet a minimum of four times during the year in Face-to-Face settings for full day seminar 
experiences where a series of strategies to success in the superintendency will be presented by a cadre of experienced 
superintendents and professionals.  Bi-monthly meetings using online technology are facilitated by a veteran  
superintendent.  Additionally, participants will be expected to undertake a practical field experience outside his or her 
normal job responsibilities under the supervision of a mentor superintendent.  Relevant and related writing assignments 
are a significant component of the program.  Upon successful completion of the Academy, Fellows will have their  
portfolios placed with the New Mexico School Boards’ Association in a prominent placement position called the Premier 
Prospects Portfolio. 

 

Qualifying Criteria:  Applicants must: 

 

Be a practicing school administrator in a New Mexico school/district, 

Have had five years successful administrative experience, 

Hold a valid New Mexico administrator’s license, 

Have the concurrence and support of the applicant’s superintendent, 

Commit to participating fully in all aspects of the program, 

Complete the attached application form. 

Participate in a panel interview prior to final selection in early June, 

If selected, pay the $500 registration fee. 

 

Application Process: Applicants for the Aspiring Superintendents’ Academy may be nominated by practicing  
superintendents, former superintendents, or may self-nominate for the Academy by completing the form below.   
Applications must be received by May 31, 2018.  Initial applicants will be interviewed in Albuquerque in mid-June and 
will be notified of the interview date/time. Candidates will be selected and notified of selection by June 15, 2018.  Upon 
receipt of the candidate's check for $500, the candidate will be officially registered in the Aspiring Superintendents' 
Academy. Please make check out to and send to NMCEL, 6600 Palomas Avenue NE, Albuquerque, NM  87109. 
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Aspiring Superintendents’ Academy 

 

Application for the 2018-2019 Program  

 

Sponsored by NMCEL 

 

Complete this form electronically and return it no later than May 31, 2018 as a Word document file to stan@nmcel.org.  

 

Applicant Name: 

 

Applicant Position: 

 

School Address: 

 

 

 

Phone: 

 Work: 

 Mobile: 

 

E-mail: 

 Work: 

 Personal: 

 

Administrative experience (positions held and dates employed from current to initial administrative entry): 

 

 

 

Names and contact information for three references: 

 

 

 

mailto:stan@nmcel.org
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NMCEL 

Executive Board Meetings: 

June 7, 2018, TBD 

Annual Retreat 
June 4-5, 2018, Eldorado Hotel, 
Santa Fe, NM 

Summer Conference  
July 24-27, 2018 - Embassy Suites 

 

 

 

 

 

Visit Us 

We’re on the Web! 

 

 

NMCEL Summer Conference 2018! 

July 24 - 27, 2018, Embassy Suites, Albuquerque, NM 

July 25, 2018: NMCEL Scholarship Golf Tournament, Isleta Eagle Golf Course 

NMSBA 

NMSBA Thirty-Ninth Annual School Law Conference 

June 7 –9, 2018; The Hotel ABQ, 800 Rio Grande Blvd NW, Albuquerque, NM 

NMASBO 

Boot Camp: October 15 - 19,  2018 
Embassy Suites, Albuquerque, NM 

Winter Conference: February 20 - 22, 2019 
Embassy Suites, Albuquerque, NM 

NMSSA 

June 8, 2018 Hotel Albuquerque (in conjunction w/School Law Conference) 

July 26, 2018 NMCEL Summer Conference, Embassy Suites 

 

NMSSA Executive Council 

June 7, 2018 

AASA 

Discover China: Beijing, Shanghai and Nanjing. 2018 Summer Professional 
Development Program for K-12 Educators, July 7 - 18, 2018. (SAVE THE 
DATE) 

AASA’s 2019 National Conference on Education, February 14 - 16, 2019, Los 
Angeles, CA 

Upcoming Events 

Every Student Succeeds Act (ESSA) Information available at the U. S.  

Department of Education website and at the NM Public Education Department.   

Click images below. 

 

 

 

 

U. S. Department 

of Education 

RAND Report on ESSA 

A new report from RAND reports on  

opportunities for states and districts to support 

social and emotional learning under the Every 

Student Succeeds Act. The study includes a  

review of more than 60 social and emotional 

learning interventions in U.S. Schools. It centers 

on three questions: How does ESSA address SEL? 

What SEL interventions appear to satisfy ESSA’s 

evidence requirements? What grade levels do 

these target, and what outcomes do they seek? 

https://www.rand.org/pubs/research_reports/

RR2133.html 

http://www.nmcel.org
http://www.nmasbo.org/i4a/pages/index.cfm?pageid=3279
http://dev.nmcel.org/
http://www.aasa.org/
http://www.ped.state.nm.us/ped/ESSA.html
https://www.ed.gov/ESSA
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Featured Video 

Colleagues: 

Please enjoy the videos below. I 

have chosen them specifically for 

this months newsletter. 

Best Regards: 

Stan 

NMCEL Executive Director 

April May Featured Video #1 
 
April May Featured Video #2 
 
April May Featured Video #3 

NMCEL Board Minutes in Brief 

April 5, 2018 

• Meeting was called to order 

• Board members approved the Agenda 

• Introduction of Board Members/Recognition of Affiliates,  
Announcements 

Discussion Items:  

• Retirement Health Care Authority “Improving Sustainability and Sol-
vency” David Archuleta, Executive Director 

• New Affiliate: Coalition of State Supported Educational Programs 
(COSSEP) 

• NMCEL/NMSSA Strategic Plan and White Paper 

• Conference Update and Planning Structure 

• Update on Partnerships/Corporate Sponsors 

• Update on Scholarship 

Action Items: 

• Approval of the March 1, 2018 Minutes 

• Approval of Financial Statements through March 31, 2018 

Reports: 

• Affiliate Reports 

https://youtu.be/kY2xee5VgIg
https://youtu.be/MXghcI8hcWU
https://youtu.be/zJnGQFNbGHQ
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Levels of Opportunity: 

 Platinum — $15,000 

 Gold       — $10,000 

 Silver      —   $5,000 

 Bronze    —   $2,500 

NMCEL can custom tailor a package that meets your  

corporate needs. 

Contact us to discuss the possibilities. 

505-217-2345 

Sponsorships / Partnerships 

 

 

 

 

 

• My AASA 

• Publications, Media, Resources 

• Leadership and Professional 

 Development 

• Policy and Advocacy 

Updates, Information 

and Resources 

http://my.aasa.org/AASA/Sign_In.aspx?LoginRedirect=true&returnurl=%2f
http://www.aasa.org/Publications-and-Online-Media/
http://www.aasa.org/Leadership-and-Professional-Development/
http://www.aasa.org/Leadership-and-Professional-Development/
http://www.aasa.org/Policy-and-Advocacy/
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Thought for the Month 

I am in charge of how I feel and today I am 
choosing happiness. 

Compliments of the Horace Mann League 

Good Reads Link to NM ESSA Plan 

The Unlearning Leader 

Leading for Tomorrow's Schools Today 

Michael Lubelfeld and Nick Polyak 

Rowman & Littlefield 

AASA Members get a 20% discount. Request the discount 

code here.  

 

Mindfulness 

How School Leaders Can Reduce Stress and Thrive on 

the Job 

Caryn Wells Rowman & Littlefield Education 

AASA Members get a 20% discount. Request the discount 

code here. 

 

Principals, superintendents, teacher leaders, and other 

school leaders experience considerable stress in this day of 

accountability and high visibility. This book address that 

stress level and helps school leaders learn the why, what, 

and how of mindfulness practice. It also helps to show 

how to reduce stress through mindfulness, demonstrates 

how mindfulness is related with effective leadership prac-

tice, and reinforces the qualities that equate with  

leadership legacy. 

http://ped.state.nm.us/ped/ESSA.html
https://rowman.com/ISBN/9781475833478/The-Unlearning-Leader-Leading-for-Tomorrow%E2%80%99s-Schools-Today
mailto:webmaster@aasa.org
mailto:webmaster@aasa.org
https://rowman.com/ISBN/9781475826227/Mindfulness-How-School-Leaders-Can-Reduce-Stress-and-Thrive-on-the-Job
mailto:webmaster@aasa.org
mailto:webmaster@aasa.org
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