
 

  

 

  

Colleagues: 
Thank you for your continuing leadership!  

The 2019 Legislature has finished, and the Governor has acted on all of the 
legislation that was completed. This was a unique session as it started very 
quickly with the “Rocket Docket” bills being pushed through in the first weeks of 
the session and a flurry of activity on behalf of the Legislature. At the end, 46 
public school related bills passed and were signed, and an additional 14 
Memorials were passed. Within this newsletter is a synopsis of that enacted 
legislation (starting on page 12). Preeminent in these actions were the funding 
and restructuring of public school programs and funding related to the Martinez-
Yazzie Lawsuit, the restructuring of teacher salaries and the salary increases of all 
public school personnel, along with an increase in minimum wage.  

Significantly, the implementation of substantial funding increases for K-5+ 
and Extended Learning Time (ELT) set a backdrop of opportunity for each public 
school in New Mexico to enhance its practice in providing increased support to 
students in elementary education and potentially, extending learning practices 
for all students. Each district in New Mexico must determine what is the best fit 
for their community and their students.  Since both programs are permissive and 
not mandatory, the pressure is on local districts to find the “best fit.” 

K-5+ was funded so that all schools which meet the criteria can fully 
implement the program if they decide to do so. However, several of the rules  
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May 31, 2019:  

Deadline to apply for the Aspiring  

Superintendents’ Academy.  

Read page 16 for information. 
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Keeping Kids First! 

This year, Los Alamos National Laboratory (LANL), Pojoaque 
Valley School District (PVSD) and New Mexico Highlands 
University (NMHU) officially launched the region’s first 
professional development school at a PVSD board meeting 
September 26, 2018. 

“The value of education and the critical role it plays in 
the future success of both Northern New Mexico and Los 
Alamos National Laboratory cannot be overstated,” said 
Terry C. Wallace, Jr., the Laboratory’s director.  

  
 

 “Given this, we’re very excited to collaborate with our 
K-12 and higher education partners to bring a new  ap-
proach to teacher professional development to Northern 
New Mexico. By helping to support our educators, we also 
support our students—and we all benefit.” 

The goal of the Regional Partnership School (RPS) is to 
combine Pojoaque Valley Schools, Laboratory, and 
Highlands expertise and resources to support improved 
teaching and learning (particularly in the cruicial  

— continued p. 3 

— continued p. 9 
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This will likely be an ongoing issue in some districts. The 
funding methodology for K-5+ has changed and is now 
funded on a 0.3 factored basis.  Hence, each student that is 
in program on July 17 will create approximately $1,369 
additional to fund the program cost. In a class of 20 that 
will create a revenue stream of approximately $27,380. 

Extended Learning Time (ELT) is also designed to meet 
the Martinez-Yazzie criteria by providing for three things: 
10 additional days (or equivalent hours if coupled with K-
5+), after-school enrichment and support, and 80 hours of 
PD for teachers. The interest is to serve the additional 
learning needs of students and create an environment of 
support, particularly for students at-risk. There is no 
“cohort” requirement in ELT. However, should a school or 
district elect to implement ELT, it will require all three parts 
to be implemented AND calls for an increase of 10 days to 
the existing instruction time, a 190-day teacher calendar 
(for five-day school districts) or a 160-day teacher calendar 
(for four-day school districts), and a minimum of 80 hours 
of teacher PD during the year. The funding for this com-
ponent is 0.11 which equates to approximately $502 per 
student enrolled at that site. For a class of 20 (in com- 
parison to K-5+) it would generate approximately $10,040.  
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Officers (back row, left to right): NMSSA Past President 

Ricky Williams; Executive Director Stan Rounds; NMCEL 

Past President Erik Bose; (front) President-Elect Will 
Hawkins; President Maria Jaramillo; and NMSSA President 

Lillian Torrez. 

create decision points that may be problematic for some districts. The K-5+ program provides for 
25 additional days of learning (generally at the beginning of the school year) for those students in 
program. The teacher for that cohort is expected to be the service person for both the summer 
and the subsequent school year. Early monitoring of this issue seems to show a number of 
teachers that are hesitant to work the additional 25 days.  This creates a quandary for principals 
and district administrators. Martinez-Yazzie set a target for additional learning opportunities for 
at-risk students and the K-5+ program design does exactly that. 

There is considerable confusion regarding teacher 
minimum salaries due to different Level 1 numbers in 
HB5/SB1 and HB2. The final resolution sets the Level 1 
minimum salary at $41,000. The calculation for the 
minimum salary measures is AFTER you have determined 
the 6% increase upon the current year salaries.  So, the 
three tiers at minimum are $41,000, $50,000 and $60,000, 
respectively.  

There is also confusion regarding principal salary 
language. Principals are on a statutory index for salary 
based upon the Level 3 minimum. That starting point is, 
therefore, $60,000. So, the following salaries are the 
minimums: HS Principal (1.6 factor)- $96,000; HS Assistant 
Principal (1.25 factor)-$75,000; Middle School Principal 
(1.4 factor)-$84,000; MS Assistant Principal (1.15 factor)-
$69,000; Elementary School Principal (1.2 factor)-$72,000; 
ES Assistant Principal (1.1 factor)-$66,000. Finally, 
minimum wage is set at $9.00.  

We will continue to report other impacts of legislation 
as the year continues. Thanks again for all of your efforts!  

 
— Best Regards,   

 Stan 
 

mailto:stan@nmcel.org
mailto:jolynn@nmcel.org
mailto:info@nmcel.org
http://www.nmcel.org/
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NMCEL Affiliates 
 

▪ Albuquerque Public Schools Principals 

Association (APSPA) 
 

▪ Alliance for the Advancement of 

Teaching & Learning (NMSU) 
 

▪ Cooperative Educational Services (CES) 
 

▪ Coalition of State Supported 

Educational Programs (COSSEP) 
 

▪ Eastern New Mexico Educational 

Resource Center (ENMERC) 
 

▪ New Mexico Activities Association 

(NMAA) 
 

▪ New Mexico Association of 

Educational Retirees (NMAER) 
 

▪ New Mexico Association of Bilingual 

Educators (NMABE) 
 

▪ New Mexico Association of Elementary 

School Principals (NMAESP) 
 

▪ New Mexico Association of School 

Business Officials (NMASBO) 
 

▪ New Mexico Association of Secondary 

School Principals (NMASSP) 
 

▪ New Mexico Council of Administrators 

of Special Education (NMCASE) 
 

▪ New Mexico Public Facilities 

Management Association (NMPFMA) 
 

▪ New Mexico School Personnel 

Association (NMSPA) 
 

▪ New Mexico School Superintendents’ 

Association (NMSSA) 
 

▪ New Mexico Society for Technology in 

Education (NMSTE) 
 

▪ Regional Educational Cooperatives 

Association (RECA) 
 

▪ Southeastern New Mexico Educational 

Resource Center (SNMERC) 
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NMCEL Scholarship Finalists 

The New Mexico Coalition of 
Educational Leaders (NMCEL) 
congratulates seven seniors 
from across this great state who 
have been named as Finalists in 
the 2019 NMCEL Scholarship 
Program.  Each of these seniors 
will graduate in May and two of 
these students will receive a 
scholarship from NMCEL. 

The NMCEL Board funds two 
$3,000 scholarships each year 
for students who will enroll in a 
college or university in the fall.  
The scholarships will be distri-
buted in $1,000 increments over 
three semesters if the recipient 
continues to be enrolled in 
college. In addition to maintain-
ing a high GPA and participating 
in diversified community/school 
activities, the students sub-
mitted an application packet 
that included an essay and 
letters of recommendation.  

“It’s a great day when we 
award the scholarships because 
we know the impact it will have 
on their lives,” said Stan Rounds, 
Executive Director of NMCEL. 

In April, the finalists will go 
through an interview process in 
Albuquerque with an NMCEL 
selection committee.  (A stipend 
will be provided for students 
who must travel further than 
100 miles from Albuquerque.) 
Then, two of these outstanding 
young adults will each be 
awarded a $3,000 scholarship no 
later than May 6, 2019. The two 
recipients will be awarded with 
their scholarships at the annual 
NMCEL conference awards 
dinner on July 25.  

Congratulations to all of the 
finalists! 

 Emily Nguyen 

Farmington High 
Farmington Municipal 

 

Andria Herrera 

Albuquerque High  

APS 
 

Bowen Perry 

Alamogordo High  

Alamogordo 

Public Schools 

Rybecca Webster 

Animas High School 

Animas Public 

Schools 

Rosario Magana 

Ruidoso High School 

Ruidoso Municipal 

Schools 

Alissa Puderbaugh 

Grants High School 

Grants-Cibola 

County Schools 

Kamryn Duenas 

Belen High School 

Belen Consolidated 

Schools   



  

 
 

Measured Progress Assessment Services 
Advancing district goals through 

creating more meaningful quality assessments 

 

 

Assessment Services from Measured Progress provide collaboration and 

expertise to help districts and schools improve current tests or build customized 

assessments. 

Without accurate and informative assessments, staff members struggle to apply 

the resulting data to inform instruction, or to see the value of time spent on 

assessments. 

Why Measured Progress? 

Our content experts have helped create and implement effective assessment 

programs for dozens of states; now we bring that level of expertise directly to 

districts. Measured Progress has been trusted for more than 30 years to deliver 

standards-aligned measurement that supports student learning. Whatever your 

district’s current—or future—assessment needs, Measured Progress stands 

ready to help.  Learn more at: 

www.measuredprogress.org/assessment-services 

It’s all about student learning! 

 

If you create your own 

assessments, do you 

know that they provide 

clear evidence of student 

learning?  How do you 

validate their 

effectiveness? 

 

   Affiliates Corner 
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  NMCEL PLATINUM PARTNER 

 

Our staff all have successful experience in 

working and coaching in high-needs schools 

to improve student achievement.

NIET will work shoulder-to-shoulder with you 

to build capacity around the following 

strategies: 

• Creating high expectations for instruction 

coupled with strong, meaningful support

• Teachers leading their own development

• Investing in people to build a positive, 

collegial culture

• Strengthening effective leadership—

district leaders, principals, and teacher 

leaders

For more information about NIET services, please contact:
Patrice Pujol at ppujol@niet.org, or visit niet.org

NIET – Experts in School Improvement 

Solutions for More Than 20 Years
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NMABE News – Victoria Tafoya, NMABE PAST PRESIDENT  

On April 13th, students from around New Mexico competed in the State Spanish Spelling Bee at the National Hispanic 
Cultural Center.  The top two winners will represent New Mexico at the National Spanish Spelling Bee this summer in 
Denver, Colorado.    

In addition, NMABE's 45th Annual Conference, “Language is a Gift - Reclaiming Responsibility for our Future,” is being 
held April 25-27 at the Embassy Suites Hotel in Albuquerque.  This event will bring together educators from around New 
Mexico for three days of quality presentations, inspiring keynote speakers, and opportunities for collaboration and  
networking.  Register today, and join us!  https://www.regonline.com/nmabeconference2019 
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https://www.regonline.com/nmabeconference2019
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Heather Pillman
Core Solutions 

heather.pillman@hmhco.com

Mica McCreary
Intervention Solutions 

mica.mccreary@hmhco.com

Anna Ishihara
Professional Learning 

anna.ishihara@hmhco.com

At HMH, we honor the journey.
As The Learning Company™, HMH® is commit ted to supporting all 

students in achieving more with personalized instruction, world- class 

intervention resources, and professional learning for teachers.

Into Math Students Are Unstoppable!

Through insightful, data-driven assessments and 

professional learning opportunities that can be tailored 

to any teacher’s preference, HMH Into Math™ delivers 

on the promise to invest in teachers, create fearless 

problem solvers, and foster growth in Grades K– 8.

Into Math is more than just a solution, 

it’s a vision for student growth. 

hmhco.com/ IntoMath

HMH Into Math™, GO Math!®, Saxon Math™, The Learning Company™, Houghton Mif in Harcourt®, and HMH® a re trademarks or registered trademarks of Houghton Mif in Harcourt.
© Houghton Mif in Harcourt. All rights reserved. 03/19 FSM-MH

Transform your math instruction—contact your local Account Executive to get started. 

Meet Rising Standards 

with Focus, Coherence, 

and Rigor

Grades K–8

hmhco.com/ gomath

Build Deep Understanding 

with an Inquiry- Based 

Curriculum

Grades Pre-K– 6

hmhco.com/ mathexpressions

Ensure Sustained 

Achievement through 

Incremental Instruction

Grades K–12

hmhco.com/ saxonmath
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Pojoaque Schools (cont. from p. 1) 

grades 4-8), leading to better outcomes for teachers and students. It is 
also intended to be a model of innovation for New Mexico educators 
and policy makers. This was also the major part of PVSD’s school 
improvement plans. 

The RPS is the first program in New Mexico that strategically 
combines a school district, a university teacher education program and a 
major employer. Four education specialists from the Laboratory are 
supporting the initiative, which is being implemented across PVSD’s 
existing intermediate school, sixth grade academy and middle school. 

“I'm delighted Pojoaque can be a part of this innovative  develop- 
ment,” said Jon Paul Romero, president of the PVSD Board of Education. 
“Our students, faculty and staff deserve this.” 

  

 
 
The partners have spent the last year developing the improvement 

plans which coordinate professional development for current in-service 
teachers and pre-service teachers from NMHU's School of Education, 
giving future teachers, current teachers and education leaders the op- 
portunity to continuously improve their craft.   

“The Regional Partnership School design is an exciting, long-term 
collaboration with a five-year commitment and PVSD is proud to be part 
of it,” said Superintendent of Schools Dr. Mel Morgan.  

He said the focus is on students and teachers to make sure all have 
the requisite skills and knowledge that they need to be successful.  This 
partnership gives teachers a larger repertoire of approaches and exper- 
tise to make this happen.  The goal of RPS is to combine PVSD, LANL and 
NMHU expertise and resources to support improved teaching and 
learning, particularly with PVSD’s school improvement schools leading to 
better outcomes for teachers and students. 

Implementation of the plan started this school year, with the five-
year program following the professional development school approach 
that has enjoyed success across the country. In this model a school 
becomes a center of excellence in teacher development in much the 
same way as a teaching hospital fosters the development of physicians 
and medical research.  

"New Mexico Highlands University is proud to be the higher educa- 
tion institution partner for the Regional Partnership School,” said Sam 
Minner, president of New Mexico Highlands University. "The oppor-
tunity to work with the Pojoaque Valley School District and Los Alamos 
National Laboratory to enhance the education of pre-service and in-
service teachers in a school setting will ensure that our teachers are 
prepared to go into classrooms ready to meet the needs of students.”   

Los Alamos enhances national security by ensuring the safety and 
reliability of the U.S. nuclear stockpile, developing technologies to 
reduce threats from weapons of mass destruction, and solving problems 
related to energy, environment, infrastructure, health, and global 
security concerns.  

— Dr. Mel Morgan, Superintendent 
Pojoaque Valley School District  

 

 

 

Support Given to Vets 
Interested in Officiating  

Do you know of someone who is a veteran 
and is also interested in getting involved 
with officiating inter-scholastic sports?  
There is now support for active military and 
military veterans through scholarships from 
the Battlefields to Ballfields Foundation and 
the New Mexico Officials Association 
(NMOA).  

On the NMAA website you can check 
out the details on how veterans can receive 
training, uniforms and help with  start-up 
costs and fees when becoming a sports 
official.  The eligible sports are basketball, 
baseball/ softball, soccer, volleyball and 
football.   

More scholarship information is also 
available here:  
https://www.battlefields2ballfields.org/sch
olarship-details.  

 

All Ships Rise Together! 
2019 NMCEL Summer Conference 

REMINDER: The 2019 NMCEL Summer 
Conference is set for July 23-26, 2019 at the 
Albuquerque Embassy Suites Hotel. The 
conference begins on Tuesday with the 
NMCEL Executive Board meeting, followed 
with a day of fun on the golf course on 
Wednesday. The NMCEL golf tournament 
will be at the Ladera Golf Course. Sign up 
online for a sponsorship or call 505-217-
2345 for more information. 
 Thursday begins with registration and 
breakfast followed by the day’s opening 
remarks, keynote address and multiple 
breakout sessions.  The final day features 
more informative sessions and the 
conference wraps up by noon with two $300 
cash prizes! 
 Take a peek at the draft agenda and take 
advantage of the early registration price by 
registering here soon. 
 

PVSD: STRENGTHENING OUR FUTURE ONE STUDENT AT A TIME! 

https://www.nmact.org/file/B2B%20_NMOA_Flier.pdf
https://www.nmact.org/file/B2B%20_NMOA_Flier.pdf
https://www.battlefields2ballfields.org/scholarship-details
https://www.battlefields2ballfields.org/scholarship-details
http://nmcel.org/:%20http:/nmcel.org/conference-information/nmcel-2019-annual-summer-conference-registration
http://nmcel.org/:%20http:/nmcel.org/conference-information/nmcel-2019-annual-summer-conference-registration
http://nmcel.org/uploads/PDFs/Summer%20Conference/2019%20Agenda%20at%20a%20Glance%20REV%203.13.19.pdf
http://nmcel.org/:%20http:/nmcel.org/conference-information/nmcel-2019-annual-summer-conference-registration
http://nmcel.org/:%20http:/nmcel.org/conference-information/nmcel-2019-annual-summer-conference-registration


  NMCEL PLATINUM PARTNER 



   

 

NMCEL PLATINUM PARTNER 



 
12   THE ADVOCATE            



  

   THE ADVOCATE   13        



  14   THE ADVOCATE            
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Association of School 
Business Officials 
Terry Dean, Executive Director 
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Join the Aspiring Superintendents’ 
Academy 
APPLICATIONS NOW AVAILABLE 
 

The Aspiring Superintendents’ Academy (ASA) is entering its tenth 
year of working with administrators who aspire to become super-
intendents in New Mexico school districts.  This comprehensive and 
beneficial program allows participants to experience a curriculum 
designed to provide them with the requisites for success in a 
superintendent’s position.   

Participants in Cohort 10 interacted with experts in an array of 
topics from building budgets to building solid relationships with 
board members and their communities.  As a result, during their 
mock interviews with volunteer board members from various 
districts, they were touted as being exceptionally well prepared.  
Their program of study will be completed in June of this year.   

Past participants who have since become superintendents 
around New Mexico include Travis Dempsey, Gadsden; Susan 
Wilkinson-Davis, Jemez Valley; Ricky Williams, Hagerman; Richard 
Perea, Santa Rosa; Lillian Torrez, Taos; Bonnie Lightfoot, Roy; Ricky 
Espinoza, Carrizozo; and Max Perez, Belen.   

Applications for Cohort 11 are now available for the 2019-2020 
school year.  Interested individuals are required to complete the 
simple application and submit it electronically to NMCEL at 
stan@nmcel.org.  A panel of administrators will interview 
prospective candidates.   

 

Applications are due by close of business on May 31, 2019.  

Applicants will be selected and notified by June 14, 2019. 

Qualifying Criteria — Applicants must: 
➢ Be a practicing school administrator in a New Mexico 

school 
➢ Have had five years successful administrative experience 
➢ Hold a valid New Mexico administrator’s license 
➢ Have the concurrence and written support of the 

applicant’s superintendent 
➢ Commit to participating fully in all aspects of the program; 
➢ Complete the application form and submit required 

documents 
➢ Participate in a panel interview prior to final selection mid-

June 
➢ Pay the $1,000 registration fee, if selected 

 

For an overview of the scholarship and for the application form, 

visit the NMCEL website.  Interested parties may call NMCEL at 

505-217-2345 for further information  
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NMASBO is planning some big changes.  
We are in the process of implementing a 
new software program that will allow our 
members to share ideas and best 
practices via a platform that is more like  
social networking.  We will be rolling out 
the new platform in June for the start of 
the 2019/20 fiscal year. 

We are also expanding our training 
committee membership to include some 
specialty areas.  We are including these 
new committee members to help us keep 
our training relevant for today’s NMASBO 
members.   

Below is a list of the upcoming events 
for NMASBO: 
 
2019 Fall Conference 
Hotel Encanto, Las Cruces – Sept. 18-20, 
2019 
 
2019 Boot Camp 
Embassy Suites, Albuquerque – October 
14-18 
 
2019 ASBO Intl. Conference 
Gaylord National, National Harbor, 
Maryland, October 25-28 
 
2020 Winter Conference 
Embassy Suites, Albuquerque, February 
19-20, 2020 
 
2020 PED’s Spring Budget Workshop 
Hotel Albuquerque, April 1-3, 2020 
 
Mark your calendars.   
If you need any  
additional information, 
please call our office  
at 505-923-3283 or  
email me at 
terry@nmasbo.org. 
 
 
 
 
 

Terry Dean 

mailto:stan@nmcel.org
http://www.nmcel.org/
mailto:terry@nmasbo.org
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  WHAT’S ONLINE 

The New Mexico Parent Guide  

  
Upcoming Events 

 
NMAA 
April 15-19: Spring Sports Officials  
   Appreciation Week 
 
NMCEL 
June 3-4: Annual Retreat, Hotel  
   Chaco; more information soon 
 
April 19, Friday: Many state offices  
   and schools closed prior to Easter 
 
    

 
 

 

Staying Current 

Here are this month’s suggestions from Stan’s desk, computer and mobile 
device.  Send your “Staying Current” suggestions to info@nmcel.org: 

  GOOD READS   
Blended Coaching: Skills and Strategies to 
Support Principal Development by Gary S. Bloom, 

Claire L. Castagna, Ellen R. Moir, and Betsy Warren  

 Concise and equally helpful 
for all principals. Master the 
professional and emotional 
challenges of school leader-
ship in a manner that has a 
positive impact on students. 
It contains practical skills for 
leadership coaching 
explicitly tied to the needs 
of principals and other 
administrators.  
Amazon Paperback: $28; 
Kindle $17 
 

The NMPED website has parent resources for 
every grade level.  Navigating the requirements of 
high school and getting students ready for  

  FEATURED VIDEOS 
 

What Teachers Really Say This Time of Year 

At this time of year in 
just about any school 
district, a little levity is 
always helpful during 
staff meetings.  Share 
this funny video to 
help lighten the stress 
of the end-of-the-
school-year! 

 

graduation are found on 
webpage #3 of the NM 
Parent Guide, “Keep an 
Eye on the Future.”  The 
entire guide is structured 
to help parents lead their 
children to success. Superintendent for 

Hire? Contact 
NMSBA 

The New Mexico School Boards 
Association assists districts and 
School Boards that are looking 
for a new superintendent.  Take 
a look at the NMSBA webpage 
that provides superintendent 
search resources:  
http://www.nmsba.org/superint
endent-search/.  It also contains 
some sample interview questions 
when it comes to that stage of 
the hiring process.  
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https://families.ped.state.nm.us/
http://hepg.org/hep-home/books/the-alliance-way
https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&text=Gary+S.+Bloom&search-alias=books&field-author=Gary+S.+Bloom&sort=relevancerank
https://www.amazon.com/s/ref=dp_byline_sr_book_2?ie=UTF8&text=Claire+L.+Castagna&search-alias=books&field-author=Claire+L.+Castagna&sort=relevancerank
https://www.amazon.com/s/ref=dp_byline_sr_book_3?ie=UTF8&text=Ellen+R.+Moir&search-alias=books&field-author=Ellen+R.+Moir&sort=relevancerank
https://www.amazon.com/s/ref=dp_byline_sr_book_4?ie=UTF8&text=Betsy+Warren&search-alias=books&field-author=Betsy+Warren&sort=relevancerank
https://video.search.yahoo.com/yhs/search;_ylt=AwrWnLl0kqZc0xgA9aYPxQt.;_ylu=X3oDMTByNWU4cGh1BGNvbG8DZ3ExBHBvcwMxBHZ0aWQDBHNlYwNzYw--?p=to+help+teachers+at+the+end+of+the+school+year&fr=yhs-domaindev-st_emea&hspart=domaindev&hsimp=yhs-st_emea#id=20&vid=626b73b43314d0eecd743c1f37acb8e2&action=view
https://families.ped.state.nm.us/
https://families.ped.state.nm.us/
http://www.nmsba.org/superintendent-search/
http://www.nmsba.org/superintendent-search/
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Public Education Related Legislation Passed  
by the 2019 Legislature & Signed by the Governor (cont.) 
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NMCEL SILVER PARTNERS 

 

 

 

Over the next decade, studies show a 55% increase in 
demand for students to have many types of technical 
skills and an unprecedented ability to be adaptable, 
creative and self-directed critical thinkers. These are 
skills not easily measured using traditional growth criteria 
and performance tools. 
 

bulb Digital Portfolios has a mission to tell a student’s 
whole story. Each bulb is a shareable record of one's 
work and a showcase of one's accomplishments, from 
process to product and beyond. bulb integrates with most 
LMS or SIS, including Microsoft Office 365, Google, 
Canvas, Schoology and Blackboard, and partnerships 
with Clever and ClassLink provide single sign-on 
functionality. 
 

Download bulb's "Skills for the Future” eBook to 
discover what the latest research reveals about student 
competencies of the future and how your institution can 
begin to “measure what matters” by leveraging the 
powerful effects of digital portfolios. 
 

Visit bulb's website here to learn more about how bulb 
Digital Portfolios is helping districts across the nation 
mind the gap and create future-ready students, today. 

High Plains Regional 

Education Cooperative 

Pre-Bid Contracts 

http://bulbapp.com/
http://try.bulbapp.com/skills-for-the-future-ebook
http://try.bulbapp.com/skills-for-the-future-ebook

