Quil Ceda Tulalip Newsletter

November 2021
Principal’s Message

Dear Community and Families,

Ear7y Release at We hope this newsletter finds you all well!
12:30 p.m. Mona’ay, This month, we would like to highlight some of the literacy work that has been
october 1 through going on in the building. Many of you know, reading is a focus and commit-

; ment for us in our School Improvement Plan. We have spent these first
Fri day . OC tober Sth. two months of school really digging into foundational reading skills and devel-
opment. Our staff have been lifting the sky together to:

Picture Retake 1. Assess all of our students around their progress towards reading stand-
Day—Monday, ards
November 8th

2. Identify key foundational literacy skills needed for individuals and
groups of students such as letter sounds, word endings, sight words, etc.

Gtudent Messages \ 3. Launch our literacy acceleration blocks to provide small group instruc-
tion for all students at their level

Please call the office by 3:00
PM if you are changing how
your student goes home. This
will prevent confusion for 5. Provide daily whole group reading lessons and independent reading

the student and ensure practice for all students

enough time to pass along th 6. Meet weekly to discuss student progress and plan next steps for teach-
Qlessage. ing and learning

ot | Our Book Fair
. . Sincerely,
iS Happenhing! Sarah-Marie Boerner, Principal

Scholastic Book Fair will be here
during conference week, November
1st through November 5th [ocated in
our gym. Gtudents will have the op-
portuhity to Visit the book fair ahd
purchase books during their library
time.

4. Learn about and digging deeper into shared reading as a way to help
students access and think about complex texts

We are so proud of the hard work of our QCT students!

Family Shop Times :

8:30-9:05 AM, 12:30-4:00 PM
. . / Fall Conferences
We will be open until 7:00 pm on

Tuesday ahd close early on Friday at Fall conferences will be held the week of Monday,

3:00 pm. November 1st through Thursday, November ¢th.
Safety Protocols: Distnissal during conference week is 12:30 p.m. each day
Masks required, maintain 6 feet (Monday through Friday). If you heed to Change your Con-

apart, must sanitize before entering . . .
and upon exiting , one way traffic Ferencg time p}ease contact the sChool office. Students will
be provided with a saCk [uhCh to take home each day. /

Flow. K




SafeSchools Alert
Our District's Tip Reporting Service

Safety is one of our district's top priorities, that's why we're now using SafeSchools Alert, a tip reporting system that allows students, staff, and parents to submit
safety concerns to our administration four different ways:

Phone: 360.799.5414 Email: 1248@alert1.us Text: Text your tip to 360-799-5414 Web: http://1248.alert1.us

Easily report tips on bullying, harassment, drugs, vandalism or any safety issue you're concerned about. You can submit a tip anonymously online or by telephone.
More information, including the SafeSchools Alert Terms of Use and Privacy Policy, is available online at http://1248.alert1.us. Thanks in advance for helping to
make our school community a safer place to work and learn! We appreciate your support.

Student Conduct

The Marysville School District acknowledges that conduct and behavior is closely associated to learning. An effective instructional program requires a wholesome
and orderly school environment. The district requires that each student adhere to the rules of conduct and submit to corrective action taken as a result of conduct
violations. The rules of conduct are applicable during the school day as well as during any school activity conducted on or off campus. Special rules are also ap-~
plicable while riding on a school bus.

A copy of Policy 3240 “Student Conduct Expectations and Reasonable Sanctions” is available online at www.msd25.org or at the District Office: 4220 80th Street
NE, Marysville, WA, 360-965-0000.

Weapon-Free, Drug-Free, and Tobacco-Free

The Marysville School District is a Weapon-Free, Drug-Free, and Tobacco-Free environment. You can find the standards and procedures set forth in Policy 4210 -~
“Regulation of Dangerous Weapons on School Premises” on the District’s website at www.msd25.org. The document describes the regulation for which corrective
action or punishment (i.e., discipline, suspension, and expulsion) may be imposed. Paper copies may be requested in the office of your child’s school or at the
receptionist’s desk in the School District’s Service Center, 4220 80t Street NE.

Please Note: Policies that deal with this issue are Policy 3200 - Student Rights and Responsibilities & 3240 - Student Conduct. This Policy is available online at
www.msd25.o0rg or at the District Office: 4220 80t Street NE, Marysville, WA, 360-695-0000.

FrR ‘... Dress for the Weather

runny nose

) f@ _ As the weather Changes, please | }
e WX\ ensure your child wears appropri- s
ate clothing. Be mindful that Not Feeling Well?
they may go outside during recess. [V]ake sure If your student is not feeling well
you mark Ccoats and sweatshirts with their olense kaop them home from sehoel and

hames in them in Case they get |Ost. follow the steps outlined below:

etc...

Lost and Found Remember to set Call the school office to report the ab-

. . sence.
IS your child miss- your Clocks back If your student exhibits any COVID like

i“g a coat, sweal- onhe hour on symptoms, please complete a health
shirt or hat? screener by using the QR Code below to
Please have them Sunday, complete the screener.

check our lost and November 7th If you complete the

i , health screener, someone El.:lir;;il_.': [=]
g)(:l\:lll(:lgl‘lv::llol‘;:l: from Heath Services will T -

claimed items.

contract you for further .
instructions. ot

EQUAL OPPORTUNITY EMPLOYER

Marysville School District complies with all federal and Washington State rules and regulations and will provide equal employment opportunity and treatment for all applicants and staff in recruitment, hiring, retention, assignment,
transfer, promotion, and training. Such equal employment opportunity will be provided without discrimination with respect to race, creed, national origin, age, honorably discharged veteran or military status, sex, sexual orientation
including gender expression or identity, marital status, the presence of any sensory, mental or physical disability or the use of a trained dog guide or service animal by a person with a disability. The district will provide equal access to
school facilities to the Boy Scouts of America and all other designated youth groups listed in Title 36 of the United States Code as a patriotic society.

The following employees have been designated to address questions and complaints of alleged discrimination: Civil Rights Coordinator - Gregg Kuehn, Director of Risk Management, Facilities, and Maintenance, 360-965-0110; Title
IX Officer - Tracy Souza, Director of COVID-19 Health and Safety, 360-965-0076; Section 504 Coordinator and ADA Coordinator, Trish Campbell, Executive Director of Special Education, 360-965-0174. NON-
DISCRIMINATION STATEMENT

Marysville School District complies with all federal and Washington State rules and regulations and will provide equal employment opportunity and treatment for all applicants and staff in recruitment, hiring, retention, assignment,
transfer, promotion, and training. Such equal employment opportunity will be provided without discrimination with respect to race, creed, national origin, age, honorably discharged veteran or military status, sex, sexual orientation
including gender expression or identity, marital status, the presence of any sensory, mental or physical disability or the use of a trained dog guide or service animal by a person with a disability. The district will provide equal access to
school facilities to the Boy Scouts of America and all other designated youth groups listed in Title 36 of the United States Code as a patriotic society. The following employees have been designated to address questions and com-
plaints of alleged discrimination: Civil Rights Coordinator - Gregg Kuehn, Director of Risk Management, Facilities, and Maintenance, 360-965-0110; Title IX Officer - Tracy Souza, Director of COVID-19 Health and Safety, 360-965-
0076; Section 504 Coordinator and ADA Coordinator, Trish Campbell, Executive Director of Special Education, 360-965-0174. Discrimination and discriminatory harassment may be reported to any school staff member or to the
district’s Civil Rights Coordinator, listed above. You also have the right to file a written complaint. Address: 4220 80th Street NE, Marysville, WA 98270. Website: www.msd25.0rg. Marysville School District is a drug- and tobacco-
free workplace.Policies that address this issue are Policy 3210 “Non-Discrimination” & 5010 - “Non-Discrimination and Affirmative Action.” These Policies are available online at www.msd25.org at your school, or at the District
Office: 4220 80™ Street NE, Marysville, WA, 360-965-0000.



mailto:gregg_kuehn@msd25.org
mailto:tracy_souza@msd25.org
mailto:trish_campbell@msd25.org
mailto:gregg_kuehn@msd25.org
mailto:tracy_souza@msd25.org
mailto:trish_campbell@msd25.org
http://www.msd25.org
http://www.msd25.org
http://www.msd25.org
http://www.msd25.org
http://www.msd25.org

