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ARTICLE 1. RECOGNITION

The Board of Education of School District #113, St. Clair County, Swansea, Illinois, hereinafter
referred to as the "Board", recognizes the full-time and part-time regularly employed licensed
teachers, and full-time and part-time teacher assistants, custodians, Pre-K teachers, Pre-K aides,
Rtl aides/coaches and personal care aides employed and paid by the Wolf Branch Board of
Education, known as the Wolf Branch Association of Teachers, hercinafter referred to as the
"Teachers and/or WBAT", except for the Superintendent, Assistant Superintendents, Principals,
Assistant Principals, Department Chairmen, and all other administrative ot supervisory personnel
having the authority to hire, transfer, assign, promote, discharge, discipline, evaluate, or
process grievances of other employees or having the responsibility to make recommendations
thereon, as the sole and exclusive negotiating agent for the above referred to teachers.

ARTICLE II. NEGOTIATIONS PROCEDURE

Section 1. The parties agree that their duly designated representatives shall negotiate
in good-faith with respect to items within this contract.

Section 2. The parties will meet on or before April 1 in the final year of the contract to
discuss negotiation ground rules and procedures for a successor contract.

ARTICLE I1I. CONTRACTUAL CONDITIONS AND FRINGE BENEFITS

Section 1.  Placement and horizontal advancement on the salary schedule shall be
determined as follows: Vertical advancement will be provided to those
teachers that qualify for advancement on the salary schedule, but only if the
parties' negotiated a step movement for that particular contract year, For the
purpose of vertical advancement on the salary schedule, one year credit
shall be given for those beginning full-time teaching who have completed
120 school days of teaching during a school term. For the purpose of
vertical advancement, part- time teachers shall be given credit for one year
after completing the equivalent of 120 full-time days of teaching service.

a. Hours gained towards advanced horizontal placement on the salary
schedule shall be subsequent to courses required for baccalaureate
graduation, proper certification, and shall be in the field of
education.

b. Advanced approval of courses must be requested of and granted by
the Superintendent. The Board will reimburse teachers up to the
current SIUE tuition rate for 3 graduate credit hours for expenses
for tuition and books per fiscal year.
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An official transcript from the training institutions indicating
satisfactory completion of the course must be filed in the Office of
the Superintendent prior to the third Tuesday of September or the
third Tuesday in January each year in order to receive additional
placement. Notification in January will result in additional
placement on the salary schedule for the second semester only and
such placement shall not be retroactive to the beginning of that
schoolyear.

Teachers who start working in the District in the 2020-2021 school
year and thereafter may receive credit for teaching outside the
system in an approved school and may be granted up to 10 years, on
a year for year basis, at the board’s discretion. An approved school
{s a public school located in the state or any other state territory
dependency or possession of the United States, or school operated
by her under the auspices of the United States. All teachers who
started working in the District in the 2009-2010 school year through
and including the 2019-2020 school year, will be granted a one-
time, non-cumulating stipend of $200 for each year of approved
teaching experience they obtained prior to starting work in the
District for which they did not receive credit for placement on the
salary schedule. For example, a teacher hired in 2009-2010 with six
years of prior teaching experience was granted 2 years of credit on
the salary schedule. Therefore the teacher is eligible for a one-time
payment in the amount of $200 for each year of prior teaching
experience not used for placement on the salary schedule (4 x $200
= $800.00.)

Each bargaining unit member that chooses to complete the
necessary requirements for Google Certification (Levels 1 & 2), and
who submits the necessary documentation proving completion, will
be paid a total of $400. Both Levels must be completed and proof
must be submitted before any payment will be made.(Payment will
be as follows: $200 within one month of completion of Level 1 and
$200 within one month of completion of Level 2).

Teachers that present during professional development sessions,
upon administrative request, will be paid $25 per session.

A licensed employee who substitutes during his/her preparatory

planning period shall be paid $25. However, any such use of a
licensed employee will occur only in emergency situation.
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Section 2.

Section 3.

h. Any aide with a teaching license or substitute teaching license that
substitutes for a certified staff member will be paid their regular
hourly rate of pay or the substitute teacher rate of pay, whichever is
higher, plus an additional $10 per period up to a maximum of $20
per day. However, an Rtl aide that subs for part of a day that causes
the Rt aide to lose their regular prep period, will be paid an
additional $5.00. The additional $5.00 will not apply if the RtI aide
receives a preparation period while substituting for a teacher.

The Board will contribute the teachers required contribution to TRS up to a
maximum of 9.0%, plus any TRS cost factor charged to the Board for
paying the contribution on behalf of teachers, and up to a maximum of
1.02% toward the member THIS Fund contribution of the teachers' credible
earnings.

Insurance Program

a. The Board will coniribute toward the Cornerstone Insurance
program for individual coverage per month for full-time Teachers,
full-time Pre-K Teachers, and full-time Custodians according to the
following schedule.

YEAR MAXIMUM MONTHLY BOARD CONTRIBUTION
TOWARD INDIVIDUAL COVERAGE

2020-2021 | $700

2021-2022 | 750

2022-2023 | $775

2023-2024 | $800

b. The board will contribute $150.00 per month for full time Teachers,
full time Pre-K Teachers, and full time Custodians on the family
coverage premium.

c. The Union President or his/her designee may request release time to

attend health insurance meetings and the Superintendent may grant
or deny the request.
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Section 4.

Section 5.

d. Insurance Opt-Out

Upon notification to the District Bookkeeper prior to the start of
each school year or August 20, whichever comes first, full time
Teachers, full time Pre-K Teachers, and full time Custodians may
elect to receive $1000 in compensation in lieu of receiving board
paid insurance. Each teacher who has opted-out of the District-
offered health insurance will be paid the $1000 compensation
during September of the following school year.

Any full time Teacher, full time Pre-K Teacher, or full time
Custodian who has opted-out of the District-offered health
insurance, but requires reentry prior to the following year's open
enrollment period due to one of the exceptions listed in the
insurance company’s Exceptions Clause, will receive a prorated
amount of the $1,000 compensation during September of the
following school year calculated upon the number of calendar days
during which the teacher had opted out.

The Board will contribute the teachers required contribution to TRS
up to a maximum of 9.0%, plus of any TRS cost factor charged to
the Board for paying the teacher the cash option in lieu of
insurance, and up to a maximum of 1.02% toward the member
THIS Fund contribution of the teachers' cash option.

Pay Dates

Bargaining unit members shall be paid on the 15" and the 30" of each
month. If a regular pay falls on a holiday or weekend, the previous business
day will be used. (February 28 is the 2nd pay for that month.)

Teacher assistants shall have the option of being paid on a nine (9) or
twelve (12) month schedule.

Personal and Professional Days

Full-time and part-time Teachers/Pre-K Teachers are granted three (3)
personal days per school year to be used at the discretion of the
superintendent. Part-time Teachers/Pre-K Teachers will be compensated at
their part-time per diem rate of pay. No personal days will be granted
during the first or last day of a school year. Requests for personal days that
fall immediately preceding or following a holiday or school break may be
granted, but only to the first five (5) Teachers/Pre-K Teachers who make
such a request within the twelve (12) month period prior to the personal
leave day(s) under consideration. In the event of an emergency, leave may
be granted at the discretion of the superintendent.
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Section 6.

Personal days may be accumulated to a maximum of five days per school
year, Upon the accumulation of the five personal days, remaining petsonal
days shall be permanently added to the sick leave total.

Teachers/Pre-K Teachers may be eligible for two (2) workshops per year;
all other non-certified staff covered by this CBA may be eligible for one (1)
workshop per year, to be approved by the Superintendent. The workshop,
registration, and substitute fees shall be paid by the school district.

Sick Leave

a. Allotment - The normal annual allotment of sick leave for Certified
Teachers and non-certified staff shall be as follows:

1. Sick leave for Certified Teachers shall accumulate without limit
(TRS) and sick leave for non-certified staff shall accumulate to
a maximum of 240 days (IMRF).

2. Thirteen (13) days of sick leave will be awarded at the start of
each school year for Teachers/Pre-K Teachers and Custodians.
Pre-K_ aides, RtI aides/coaches, teacher assistant and personal
care aides who meet the 600 hour IMRF rule shall be granted 10
paid sick leave days per school year. Non-certified employees,
excluding Pre-K teachers, may use two of the allotted sick days
for personal reasons. Otherwise, the sick leave days may be
used in accordance with The Illinois School Code, 105 ILCS
5/24-6. Unused sick leave may accumulate to a maximum of
240 days.

3. Teachers/non-certified staff who have reached an accumulation
of eighty (80) days of sick leave at the end of a school year will
be entitled to a normal annual allotment of forty (40) sick leave
days at the start of the next school year. For each school year
after a Teacher/non-certified staff is awarded the forty (40) days
normal annual allotment of sick leave, the Teacher/non-certified
staff will receive a normal annual allotment of thirteen (13) days
or ten (10) days, as applicable, until the Teacher/non-certified
staff accumulates 180 days.

4. Teachers/non-certified staff who have reached an accumulation
of one hundred eighty (180) days of sick leave at the end of a
school year will be entitled to a normal annual allotment of forty
(40) days at the start of the next school year. For each school
year after a Teacher/non-certified staff is awarded the forty (40)
day normal annual allotment of sick leave, the Teacher/non-
certified staff will receive a normal annual allotment of thirteen
(13) days or ten (10) days, as applicable, until the Teacher
accumulates 280 days and non-certified staff accumulates 240
days (maximum allowed).
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10.

Teachers who have reached an accumulation of two hundred
eighty (280) days of sick leave at the end of a school year will
be entitled to a normal annual allotment of forty (40) days at the
start of the next school year. For each school year after a
Teacher is awarded the forty (40) day normal annual allotment
of sick leave, the Teacher will receive a normal annual
allotment of thirteen (13) days.

A Teacher that reaches an accumulation threshold of 80, 180
and 280, which results in awarding the teacher a normal annual
allotment of forty (40) sick leave days after reaching those
thresholds and then falls below the threshold number of 80, 180
or 280, will only be entitled to thirteen (13) days of normal
annual allotment upon reaching those threshold numbers a
second or subsequent time.

A non-certified employee that reaches an accumulation
threshold of 80 and 180, which results in awarding the non-
certified employee a normal annual allotment of forty (40) sick
leave days after reaching those thresholds and then falls below
the threshold number of 80 or 180, will only be entitled to their
normal annual allotment of thirteen (13) days or ten (10 days, as
applicable, upon reaching those threshold numbers a second or
subsequent time.

Part-time Teachers/Part-time Pre-K Teachers will be
compensated for sick days at their part-time per diem rate of
pay. For part-time Teachers, the unused portion shall
accumulate from year to year without limit. For part-time Pre-K
teachers, the sick leave days will accumulate until the part-time
pre-K Teacher reaches 240 unused sick days.

In the event TRS determines that the award to sick leave to
certified teachers, as set forth a above in paragraphs 1 through 8,
results in an additional monetary cost to the District, the sick
leave days awarded to the teacher shall be reduced to eliminate
any such additional cost to the District and the parties agree to
immediately revert to the certified teacher sick leave language
set forth in the 2014-2017 collective bargaining agreement.

In the event IMRF determines that the award of sick leave to
non-certified staff, as set forth a above in paragraphs 1 through
8, results in an additional monetary cost to the District, the sick
leave days awarded to non-cettified shall become null and void
and the parties shall negotiate sick leave to ensure the District is
not assessed any penalties/costs.
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11. Certified Teacher Reduction in Absentesism & Emergency

Substitution Compensation

Each year, the District accounts for the cost of acquiring
substitute teachers. The Board believes the quality and
consistency of instruction provided by the assigned teacher of a
class surpasses the quality and consistency provided by a
substitute teacher. The Board prefers to use the previous year’s
expenditure toward the compensation of current teachers
assigned to classes rather than expending it to hire substitute
teachers for the classes. Therefore, the Board agrees to
reallocate any savings achieved in substitute costs with full-time
teachers having less than four (4) absences per year.

Calculation:

Qualifying Teachers (QT) = those teachers qualifying to
participate in the incentive. QT are those teachers who are full-
time teachers and have less than four (4) absences for the
current school year,

Previous year’s substitute teachers expenditure less current year

A

B.

substitute costs = substitute cost savings (SCS)

[SCS / QT] = incentive compensation per teacher for each QT
that has Zero (0) absences for the current school year.

[(SCS / QT) X .75] = incentive compensation per teacher for
each QT that has One (1) or Two (2) absences for the current
school year.

[(SCS / QT) X .50] = incentive compensation per teacher for
each QT that has Three (3) or Four (4) absences for the current
school year.

Example: If the 2018-2019 substitute teachers cost were
$50,000, and the substitute teacher costs for the 2019-2020 are
$35,000 and the district employed 30 full-time teachers having
less than four (4) absences for the 2019-2020 school year, the
calculation would be as follows:

$50,000 - 335,000 = 815,000 (SCS).

4.

[815,000 (SCS) / 30 (QT)] = 8500 incentive to be paid on the
June 13, 2020 paycheck for the 2019-2020 school year to each
OT who has Zero (0) absences for the current school year.
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B. [815,000 (SCS) /30 (QT) X .75] = $375 incentive lo be paid on
the June 15, 2020 paycheck for the 2019-2020 school year to
each OT that has One (1) or Two (2) absences for the current
school year.

C. [$15,000 (SCS) / 30 (QT) X .50] = 8250 incentive to be paid on
the June 15, 2020 paycheck for the 2019-2020 school year to
each QT that has Three (3) or Four (4) absences for the current
school.

If the Board changes the rate of substitute pay, the expenditure
cost will be proportionally adjusted to accommodate the
substitute pay rate change. If payment of the incentive to a
teacher in any given year will cause the District to incur a 6%
“TRS excess salary contribution”, then such payment will not
be earned by the teacher until the teacher retires on the date
included in the teacher’s retirement notice and then such
payment will be made post retirement no later than sixty (60)
calendar days after the teacher received his/her final
compensation from the District. If the teacher retires earlier than
the date included in the retirement notice, he/she forfeits the
attendance incentive payment.

b. Sick Leave Bank

The Sick Leave Bank is a voluntary bank of sick leave days,
administered exclusively by the Union’s sick leave bank
committee, which may be used for serious illness only by
participating certified and non-certified staff. The employer
and union agree that the employer shall, pursuant to the
direction of the Union’s Sick Leave Bank Committee, accept
donations of employee’s sick days to the sick leave bank, shall
hold these days, and further, pursuant to the direction of the
Union’s Sick Leave Bank Committee, and subject to the
availability of days in the sick leave bank, distribute days from
the sick leave bank.

The Union shall indemnify, defend and hold the District
harmless from any and all claims, liabilities, suites, disputes,
grievances and litigation, in any administrative or judicial form,
related to any and all Union decisions concerning employee
membership in the sick leave bank, award or denial of sick
leave bank days, medial or personal information requested, used
or maintained in administering the sick leave bank, and any and
all other aspects of, and decisions related to, the establishment
and operations of the employee sick leave bank program.
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Funeral Leave

Employees are eligible to use sick leave for the death of an
immediate family member in accordance with the Illinois School
Code, 105 ILCS 5/24-6, but the first day of leave will be paid and
not charged to sick leave.

Custodian Vacation
Vacation shall accrue at the following rates for full time forty hour

per week 12-month custodians for the effective period of this
Agreement:

Beginning with the first year of employment: 5 days
Beginning with the second year of employment: 10 days
Beginning with the fifth year of employment: 15 days
Beginning with the fifteenth year of employment: 20 days

The vacation days will be awarded to the employee and available
for use at the start of the 12 month work year, but vacation is earned
based on working the full year (12 months). In the event the
employee’s employment ends, for any reason, prior to working the
full 12 months, the employee’s vacation days shall be prorated
based on the number of workdays worked in that year (260
workdays in a year). If the employee used more vacation days than
he/she earned at the time his/her employment ended, the employee
authorizes the District to deduct the overpayment of vacation days
from his/her final payroll check.

Vacation must be used within 12 months from the date it is awarded
and shall not carryover to the next year and any unused vacation
days shall be forfeited.

When a holiday falls during the vacation period of an employee,
that holiday does not count as a day of vacation.

Requests to use vacation time must be submitted to the Building
Principal or his/her designee no later than ten (10) working days in
advance. The Principals decision to approve or deny the request
shall be final.
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Upon an employee’s separation from employment with the District
for any reason, the employee shall be compensated for any earned
but unused vacation days at the rate of his/her current salary at the
time his/her employment ends. The Union and Board agree that the
payment of any earned but unused vacation days upon the
employee’s separation from employment shall not cause the
employee’s IMRF creditable earnings to exceed 6% or 1% times the
Consumer Price Index-Urban (CPI-U), whichever is higher, over
his/her previous year’s IMRF creditable earnings. Any vacation
pay that would cause the employee to exceed the 6% or CPI-U
limit, whichever limit is applicable, shall be paid to the employee
post-employment, i.e. sixty five (65) days after his’her last day of
employment.

Paid Holidays:
Full time 12 month custodians shall be entitled to the following paid

holidays but only if the holiday does not fall on a school attendance
day:

1. Independence Day 8. New Year’ Day

2. Labor Day 9. Martin Luther King, Jr. Day
3. Columbus Day 10. Memorial Day

4. Thanksgiving Day 11. Veterans Day

5. Day after Thanksgiving  12. Presidents Day

6. Christmas Eve 13. Good Friday

7. Christmas Day

Overtime and Work Schedules/Assignments:

Overtime for custodians will be assigned on a rotating basis by
seniority. The first opportunity for overtime will be assigned to the
most senior employee, the next opportunity for overtime will be
assigned to the next senior employee, and so on. Once the seniority
list is exhausted, the assignment of overtime is reset and assigned to
the most senior employee. If all custodians decline the opportunity
for overtime, the work shall be assigned to the custodian with the
least seniority that is available. Overtime pay shall be calculated
and paid in accordance with state and federal law.

The administration will continue to establish the work
schedules/assignments, but agrees to informally meet with
custodians to discuss possible scenarios for days requiring custodial
attendance on non-student attendance days.
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Section 7.

Section 8.

Section 9.

Section 10.

Bargaining unit members with four (4) consecutive years of employment
may be granted a maximum of one (1) school year leave for reasons
acceptable to the Board. Upon return to the school, they shall be placed in
an available position for which they are qualified. Any leaves, when
granted, shall be on an individual basis, arranged for between the
Individual and the Board.

Bargaining unit members granted leaves of absences shall notify the Board
of Education on intent to return to full time assignment for the following
year by March 1, during the year of the leave. Written requests for leaves
of absence without pay shall be made to the Board within a reasonable
amount of time; prior to the desired leave.

Unpaid Leaves of Absence may be granted for:

a. Advanced study leading to a degree in an approved university;

b. Educationally related travel, if the applicant provides an itinerary
and an explanation of how such travel will improve the educational
program at Wolf Branch School.

c. Other reasons acceptable to the Board, but at the Board's sole
discretion.

One board packet, including the agenda, will be made available
electronically to the WBAT Officers as soon as possible before each Board
meeting. During the months of June, July, and August, the WBAT Officers
shall be notified by the Board Secretary of all special meetings.

Salary Schedules and Stipend Schedules

a. For the 2020-2021 contract year, salaries shall be increased as
follows:

Certified Staff: One step for teachers eligible for step, plus
1% increase on each cell.

Non-Certified Staff: 3.5% increase in hourly rate of pay

b. For the 2021-2022 contract year, salaries shall be increased as
follows:

Certified Staff: One step for teachers eligible for step, plus
.5% increase on each cell.

Non-Certified Staff: 3.0% increase in hourly rate of pay

Page 14 of 44



Salaries for some non-certified staff are adjusted for the 2021-2022
school year, which shall be retroactive to the employee’s first day
of work in the 2021-2022 school year. The non-certified salaries
for 2021-2022, 2022-2023 and 2023-2024 are forth in the new
Exhibit C, which shall replace the current Exhibit C. An employee
eligible for retroactive pay shall be paid their retroactive salary, ina
regular payroll check, on or before December 31, 2021,

For the 2022-2023 contract year, salaries shall be increased as
follows:

Certified Staff: One step for teachers eligible for step, plus
.5% increase on each cell.

Non-Certified Staff: 3.0% increase in hourly rate of pay.

For the 2023-2024 contract year, salaries shall be increased as
follows:

Certified Staff: One step for teachers eligible for step, plus
1% increase on each cell.

Non-Certified Staff: 3.5% increase in hourly rate of pay.

Certain bargaining unit employees shall be eligible for a one-time
non-recurring and non-compounding bonus, as set forth in Exhibit
E. The one-time bonus shall be paid to employees in a separate
check in December 2021. In order to be eligible for the bonus
payment, the employee must be employed at the time the bonus is
paid.

Pre-K teachers (IMRF employees) shall be paid based on the
teachers’ salary schedule and will receive credit on the schedule for
educational experience and step movement in the same manner as
certified teachers.

Page 15 of 44



h.

Starting hourly rate of pay for non-certified positions for the
duration of this contract are set forth below:

STARTING HOURLY RATES

FY22 |REVISEDFY22| FY23 ¥Y24
Tech Asst $12.00 $16.00 $17.00 $17.00
Ritl/Testing Aide $15.00 $18.00 $19.00 $19.00
Teacher Assistants/PCA's $12.00 $16.00 $17.00 $17.00
Cafe/Playground Aide $11.00 $15.00 $15.00 $15.00
Preschool Daycare Aide $12.00 $16.00 $17.00 $17.00
Library Aide $12.00 $16.00 $16.00 $16.00
Custodian $11.75 $16.00 $17.00 $17.00
1 BASIC Coordinator $16.27 $17.00 $18.00 $18.00
BASIC/Summer BASIC $12.00 $13.00 $15.00 $15.00

Maintenance Established by the Board

Pre-K teachers (IMRF employees) shall be paid based on the
teachers’ salary schedule and will receive credit on the schedule for
educational experience and step movement in the same manner as
certified teachers.

The Board will contribute the teachers required contribution to TRS
up to a maximum of 9.0%, plus any TRS cost factor charged to the
Board for paying the contribution on behalf of teachers, and up to a
maximum of 1.02% toward the member THIS Fund contribution of
the teachers' credible earnings including stipend salary. The extra-
curricular activities shall receive pay according to the stipend
schedule and all vacancies shall be posted.

Stipends will be divided by the number of payments in the annual
pay cycle, unless the teacher receiving the stipend has notified the
bookkeeper prior to September 1 of his/her choice to receive the
entire stipend as a lump sum at the end of the season specific to the
stipend. If a teacher resigns his/her stipend duty prior to the end of
the season, and has elected to receive a lump sum specific to the
stipend, the teacher will be paid the prorated amount If a teacher
resigns his/her stipend duty prior to the end of the season, and is
receiving equal payments each pay period, the bookkeeper will
calculate if the teacher is entitled to additional funding up to the
prorated amount, or if teacher will be required to reimburse the
district for amounts paid greater than the prorated amount.
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Section 11.

Section 12.

ARTICLE IV.

Section 1.

Section 2.

Section 3.

L. Part-time teachers will be compensated on a pro-rated basis
according to their work schedule and degree and placement. For
example, if a part-time teacher is employed to teach four periods
per day, the teacher will be paid 50% of the annual, full-time salary.

The Superintendent shall meet as needed with the Union's officers to
discuss issues related to this agreement. These meetings shall be informal
and are intended to address issues which arise and the parties do not intend
that the meetings are bargaining meetings or that understandings reached at
the meetings are bargaining agreements.

Not later than three (3) weeks prior to the start of school, teachers will be
notified of their tentative teaching assignments, tentative schedule and,
when possible, a tentative class list In the event changes are necessary, the
teacher(s) will be notified as soon as possible.

RETIREMENT PLAN

A retirement program will be offered to the employees of Wolf Branch
School District 113 covered under this CBA. To qualify for this program,
an employee must be eligible to retire with TRS or IMRF, as applicable.

An employee may elect the Wolf Branch Retirement Program that will be
paid over a period of up to four fiscal years prior to the employee's
effective retirement, provided the employee submits an irrevocable written
notice of retirement to the Superintendent by January 15. (An employee
giving a one year notice must submit his/her letter on or before January 15
of his/her last year of employment. An employee giving a two-year notice
must submit his/her letter of retirement on or before January 15 one year
before his/her last year of employment,

An employee giving a three-year notice must submit his/her letter of
retirement on or before January 15 two years before his/her last year of
employment.) An employee giving a four-year notice must submit his/her
letter of retirement on or before January 15 three years before his/her last
year of employment)

Total payment due under the Wolf Branch Retirement Program will be
calculated as follows for certified staff:

Service Completed in District 113 on
the Effective Date of Retirement

Retirement  Program
Payment

10-14 years $9,000
15-19 year $12,000
20 or more years $20,000
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Section 4.

Section 5.

Total payment due under the Wolf Branch Retirement Program will be
calculated as follows for non-certified staff:

Service Completed in District 113 on Retirement  Program
the Effective Date of Retirement Payment

10-14 years $2,000

15-19 year $4,000

20 or more years $6,000

For certified staff, this retirement program payment may be paid in two
forms — i) TRS creditable earnings and/or ii) a retirement severance
payment — and shall be paid according to the following procedures:

a.

A calculation will be made comparing the employee's creditable
earnings of the immediately previous year with his/her creditable
earnings of the year he/she gave notice. If such creditable earnings
are less than 106% of his/her creditable earnings of the previous
year, that portion of the retirement program payment necessary to
increase his/her creditable earnings to 106% shall be paid to the
employee in his/her last regular paycheck of the first notice year.
However, if the legislature lowers the 6% allowable rate to a lower
rate and this contract is not grandfathered and exempt from the
change, the allowable rate for the retirement benefit under this
provision shall be reduced from 6% to the allowable rate that is
permissible which does not result in the District paying any
additional pension costs to TRS.

For each succeeding year of the notice period, where there exists a
balance of the program payment to be made, a comparison will be
made between the employee's creditable earnings of the previous
year and the current year. That portion of the program payment
necessary to increase the employee's creditable earnings for the
current year to 106% will be paid to the employee as creditable
earnings in his/her last regular paycheck of the current year. In any
succeeding year if the balance of program payment due is less than
the amount needed to increase the employee's creditable earnings to
106%, then only the amount remaining will be paid to the employee
as creditable eamings in the current year. However, if the
legislature lowers the 6% allowable rate to a lower rate and this
contract is not grandfathered and exempt from the change, the
allowable rate for the retirement benefit under this provision shall
be reduced from 6% to the allowable rate that is permissible which
does not result in the District paying any additional pension costs to
TRS.
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Section 6.

In the event the entire program payment due the employee is not
paid as creditable earnings during the notice period, the remaining
balance will be paid to the employee as a severance payment. Such
payment shall be made within ten (10) days after the employee's last
workday and/or receipt of his/her last regular paycheck, whichever
comes last. This severance payment will not be treated as creditable
earnings under TRS,

For non-certified staff, this retirement program payment may be paid in
two forms — i) IMRF creditable earnings and/or ii) a retirement severance
payment — and shall be paid according to the following procedures:

a.

A calculation will be made comparing the employee's creditable
earnings of the immediately previous year with his/her creditable
earnings of the year he/she gave notice. If such creditable earnings
are less than 6% or 1% times the Consumer Price Index-Urban
(CPI-U), whichever is higher, than his/her creditable earnings of the
previous year, that portion of the retirement program payment
necessary to increase his/her creditable earnings to 6% or 1% times
the Consumer Price Index-Urban (CPI-U), whichever is higher,
shall be paid to the employee in his/her last regular paycheck of the
first notice year. However, if the legislature lowers the 6% or
Consumer Price Index-Urban (CPI-U) rate to a lower rate and this
contract is not grandfathered and exempt from the change, the
allowable rate for the retirement benefit under this provision shall
be reduced the allowable rate that is permissible which does not
result in the District paying any additional pension costs to IMRE.
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For each succeeding year of the notice period, where there exists a
balance of the program payment to be made, a comparison will be
made between the employee’s creditable earnings of the previous
year and the current year. That portion of the program payment
necessary to increase the employee's creditable earnings for the
current year to 6% or 1% times the Consumer Price Index-Urban
(CPI-U), whichever is higher, will be paid to the employee as
creditable earnings in his/her last regular paycheck of the current
year. In any succeeding year if the balance of program payment due
is less than the amount needed to increase the employee's creditable
earnings to 6% or 1% times the Consumer Price Index-Urban (CPI-
U), whichever is higher, then only the amount remaining will be
paid to the employee as creditable earnings in the current year.
However, if the legislature lowers the 6% or Consumer Price Index-
Urban (CPI-U) rate to a lower rate and this contract is not
grandfathered and exempt from the change, the allowable rate for
the retirement benefit under this provision shall be reduced the
allowable rate that is permissible which does not result in the
District paying any additional pension costs to IMRF.

In the event the entire program payment due the employee is not
paid as creditable earnings during the notice period, the remaining
balance will be paid to the employee as a severance payment. Such
payment shall be made on or after sixty five (65) calendar days after
the employee's last workday. This severance payment will not be
treated as creditable earnings under IMRF.

ARTICLE V. SENIORITY

Section 1.

Section 2.

Section 3.

Section 4.

For all full-time certified teachers, the seniority date shall be based on the
date the Board of Education awards tenure for the certified teacher.

In case of a tie between two or more certified teachers, the initial date of
continuous employment by the Board of Education shall determine their
placement

In case of a tie in the initial date of continuous employment, the order in
which the certified teacher appeared on the employment list on the Board
of Education Agenda shall be the determinant.

Adjustments to the seniority list are to be made on periods of absences in
excess of five (5) unpaid working days except for military service. All
adjustments will be made on a 185 day school calendar.
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Section 5.

ARTICLE VL

Section 1.

ARTICLE VIL

Section 1.

For all non-certified members, the seniotity date shall be based on their
first date of employment in a job classification, with seniority prorated for
part-time employees. In the event of a tie in seniority, the Superintendent
and Union President will draw lots to determine the order of seniority. The
job classifications are as follows:

Teacher Assistants
Custodians
Maintenance

Pre-K Teachers
Pre-K Aides

RtI Aides/Coaches
Personal Care Aides

Seniority earned in one job classification shall not transfer to another job
classification.

An employee moving from one job classification to another job
classification shall start earning seniority in the new job classification on
the first workday in the new job classification.

Previously earned seniority in a job classification shall not be lost, but will
be frozen when the employee departs that job classification.

Upon an employee’s separation from employment, the employee shall lose
all earned seniority in all job classifications in which seniority was earned.
However, an employee honorably dismissed under a RIF will have his/her
earned seniority frozen and retained during the period of his/her recall
rights. If the employee is recalled during his/her recall period, seniority
will start to accrue in the job classification to which the employee was
recalled. If the employee is not recalled during his/her recall period, all
earned seniority shall be forfeited.

REDUCTION IN FORCE

All reductions in force for certified and non-certified staff will comply with
the Illinois School Code.

RECALL OF STAFF
Teachers and non-certified employees shall have recall rights consistent
with the Iilinois School Code. Failure to respond within 20 calendar days

after receipt of a certified letter of recall will result in termination of the
bargaining member’s right to recall.
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ARTICLE VIIL

Section 1.

Section 2.

Section 3.

GRIEVANCE PROCEDURE

A “"grievance" shall mean, only a complaint that there has been an alleged
violation, misinterpretation, or misapplication of any of the specific
provisions of this Agreement.

a. Every bargaining unit member covered by this Agreement shall
have the right to present grievances in accordance with these
procedures.

b. Failure of a bargaining unit member (or, in the event of an appeal

to arbitration by the Association) to act on any grievance within the
prescribed time limits will act as a bar to any further appeal and an
administrator's failure to give a decision within the time limits, shall
permit the grievant to ptoceed to the next step. The time limits,
however, may be extended by mutual agreement.

c. It is agreed that any investigation or other handling or processing of
any grievance by the grieving bargaining unit member shall be
conducted so as to result in no interference with or interruption
whatsoever of the instructional program and related work activities
of the grieving bargaining unit member or of the teaching staff.

a. First Step. An attempt shall be made to resolve any grievance in
informal, verbal discussion between complainant and his or her
principal. (In the event the district does not employ a principal,
substitute the word Superintendent).
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Second Step. If the grievance cannot be resolved informally, the
aggrieved bargaining unit member or Union shall file the grievance
in writing and, at a mutually agreeable time, discuss the matter with
the principal. The written grievance shall state the nature of the
grievance, shall note the specific clause or clauses of the grievance,
and shall state the remedy requested. The filing of the formal
written grievance at the Second Step must be within fifteen (15)
school days from the date of the occurrence or the event giving rise
to the grievance. The principal shall make a decision on the
grievance and communicate it in writing to the teacher and the
Superintendent within fifteen (15) school days after receipt of the
grievance.  The procedures are the same except the word
Superintendent shall replace the word principal, in the event no
principal is employed by the District.

Third Step. In the event a principal is employed, the following
procedure shall be used: In the event a grievance has not been
satisfactorily resolved at the Second Step, the aggrieved bargaining
unit member shall file, within fifteen (15) school days of the
principal’s written decision at the Second Step, a copy of the
grievance with the Superintendent, within 15 school days after such
written grievance is filed. The aggrieved and the Superintendent or
his designee shall meet to resolve the grievance. The
Superintendent or his designee shall file an answer within ten (10)
school days of the Third Step grievance meeting and communicate
it in writing to the teacher and the principal.

Fourth Step. If the grievance is not resolved satisfactorily at this
point, there shall be available a Fourth Step of impartial binding
arbitration.

Page 23 of 44



Section 4.

ARTICLE IX.

Section 1.

e The Association may submit, in writing, a request on behalf of the
Association and the grieving bargaining unit member to the
Superintendent within thirty (30) school days from receipt of the
previous step, answer to enter into arbitration. The arbitration
proceeding shall be conducted by an Arbitrator to be selected by the
two parties within seven (7) days after said notice is given. If the
two parties fail to reach agreement on an Arbitrator within seven
days, the American Arbitrator Association will be requested to
provide a panel of seven (7) arbitrators. Each of the two parties will
alternately strike one name at a time from the panel untii only one
shall remain. A coin shall be tossed by a Board member and the call
made by the grievant/WBAT/representative to determine the order
of rejection. The remaining name shall be the Arbitrator. The
decision of the Arbitrator shall be binding on both parties on
grievances filed under the terms of this grievance class.

f. Expenses for the arbitrator services shall be borne equally by the
Association and the School District.

g. The arbitrator, and his opinion, shall not amend, modify, nullify,
ignore, or add to, the provisions of the agreement. His authority
shall be strictly limited to deciding only the issue, presented to him
in writing by the School District and the Association and his
decision must be based solely and only upon his interpretation of
the meaning or application of the express relative language of the
agreement,

If the Association or any employee files any claim or complaint in any
forum other than under the grievance procedures of the Agreement, then
the School District shall not be required to process the same claim or set of
facts through the grievance procedure.

NO STRIKE - NO LOCKOUT

During the term of this Agreement and any extension thereof:

a. The Board shall not lock out its employees, and;
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Section 2.

b. No employee covered by this Agreement, nor the Association, nor
any person acting on behalf of the Association shall ever or at any
time engage in, authorize, or instigate any picketing, any
recognition of any picket line at the School District's premises, any
strike, slowdown or other refusal to render full and complete
services to the Board, or any activity whatsoever which would
disrupt in any manner in whole or in part the operation of the
School District.

In the event of any violation or violations of any of Section 1 Part (b) of
this article by the Association, its members or representatives, or by any
employee:

a. Any violating employee shall be subject to discipline or discharge
as determined appropriate in the sole and unilateral discretion of the
Board.

b. The Association shall, upon notice from the Board, immediately

direct such employees both orally and in writing to resume normal
operations immediately and make every other reasonable effort to
end any violations.

ARTICLE X. EMPLOYER RIGHTS

Section 1.

Section 2.

ARTICLE XL

Employers shall not be required to bargain over matters of inherent
managerial policy, which shall include such areas of discretion or policy as
the functions of the employer, standards of services, its overall budget, the
organizational structure and selection of new employees and direction of
employees.

It is expressly understood and agreed that all functions, rights, powers, or
authority of the administration of the School District and the Board of
Education which are not specifically limited by the express language of this
Agreement are retained by the Board.

WAIVER OF ADDITIONAL BARGAINING

The parties acknowledge that during the negotiations which resulted in this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law or by specific agreement of the parties that the area of collective
bargaining, and that the understandings and agreements arrived at by the parties after the exercise
of that right and opportunity are set forth in this Agreement.
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Therefore, the School District and the Association, for the life of this Agreement, each voluntarily
and unqualifiedly waives any right which might otherwise exist under law, practice, or custom to
negotiate over any matter during the term of this Agreement, and each agrees that the other shall
not be obligated to bargain collectively with respect to any subject or matter referred to, or
covered in, this Agreement or with respect to any subject matter not specifically referred to or
covered in this agreement, even though such subject or matter may not have been within the
knowledge or contemplation of either or both of the parties at the time that they negotiated or
signed this Agreement.

ARTICLE XIL EFFECT OF AGREEMENT

Section 1. The terms and conditions set forth in this Agreement represent the
understanding between the parties. The terms and conditions may be
modified only through the written mutual consent of the parties.

Section 2. Should any article, section, or clause of this Agreement be declared illegal
by a court of competent jurisdiction, then that article, section, or clause
shall be renegotiated within said school year. The remaining articles,
sections, and clauses shall remain in full force and effect.

ARTICLE XIIL DUES DEDUCTIONS

The Boatd shall honor employees’ individually authorized deduction forms, and shall make such
deductions in the amounts certified by the Union for union dues, assessments or fees. The District
shall pay the fees to the Union within ten (10) days of the date they are deducted from the
employees’ salaries. Dues deduction authorizations shall remain in effect unless and until they are
revoked in writing per the Union membership card procedures.

The Union shall indemnify the Board for any damages and reasonable costs incurred for any
claims made by employees for deductions made in good faith reliance on information provided to
it by the Union, as required by the Illinois Educational Labor Relations Act (115 ILCS 5/11).
ARTICLE XIV. TERMS OF AGREEMENT

This Agreement shall be effective the first day of the 2020-2021 school year and shall continue in
effect until the day prior to the first day of the 2024-2025 school year.

This Agreement is signed this Q” da\ty of O C}L(Jbe , 202{ .

FOR THE TEACHERS ASSOCIATION:

S Wuare

s —— v

FOR THE BOARD OF EDUCATION:

!
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Wolf .Branch School District 113-]ékiiibit A

Exhibit A - 4-Year Salary Schedule

Step

Year

BS

BS+8

BS+16| BS+24 MS

MS+8

MS+16

MS+24

20-21

Salary

336,264

$36,989

$37,729] $38,484| $39,253

$40,038

$40,839

$41,656

TRS

$3,587

$3,658

$3,731 $3,806| $3,882

$3,960

$4,039

$4,120

Total

$39,851

$40,647

$41,460( $42,290] $43,135

$43,998

$44,878

$45,776

21-22

Salary

$36,445

$37,174

$37,918| $38,676] 839,449

$40,238

$41,043

$41,864

TRS

$3,604

$3,677

$3,750]  $3,825 $3,902

$3,980

$4,0659

$4,140

Total

$40,050

$40,850

$41,668| $42,502| $43,351

$44,218

$45,102

$46,005

22-23

Salary

$36,628

$37,360

$38,107] $38,870| $39,647

$40,439

$41,248

$42,074

TRS

$3,622

$3,695

$3,769| $3.844| $3,921

$3,999

34,079

$4,161

Total

$40,250

$41,055

$41,876| $42,714] $43,568

$44,439

$45,328

$46,235

23-24

Salary

$36,994

$37,733

$38,488] $39,259] $40,043

$40,844

$41,661

$42,494

TRS

$3,659

$3,732

$3,806|  $3,883]  $3,960

$4,039

$4,120

$4,203

Total

$40,653

$41 465

$42 295 $43 141 $44 003

$44 883

$45 781

$46 697

20-21

Sa}a ry

$37,171

$37 914

$38 6‘72 $39 446 $4() 235

$41 039

$41 860

$42 697

TRS

$3,676

$3,750

$3,825| $3,901 $3,979

$4,059

$4,140

$4,223

Total

$40,847

$41,664

$42,497| $43,347; $44,214

$45,098

$46,000

$46,920

21.22

Salary

$37,357

$38,104

$38,865| $39,643] $40,436

$41,244

$42,069

542,910

TRS

$3,695

$3,768

$3,844|  $3,921 33,999

$4,079

$4,161

$4,244

Total

$41,051

341,872

$42,709( $43,564] $44,435

$45,323

$46,230

$47,154

22-23

Salary

$37,544

$38,294

$39,060; $39,841| $40,638

$41,450

$42,280

$43,125

TRS

$3,713

$3,787

$3,8631 $3,940 34,019

$4,099

$4,181

$4,265

Total

$41,257

$42,081

$42,9231 $43,782| $44,657

345,550

846,461

$47,390

23-24

Salary

$37,919

$38,677

$39,450| $40,240f $41,045

$41,865

$42,702

$43,556

TRS

83,750

$3,825

$3,902] $3,980f $4,059

$4,140

$4,223

$4,308

Total

$41 669

$42 502

$43 352 $44 220 $45 104

$46 005

$46 926

$47 864

20-21

Salary

$38 1(}(}

$38 862

$39.639| $40,432] $41,241|

$42 065

$42.007|

$43 765

TRS

$3,768

§3,843

$3,920] $3,999| $4,079

$4,160

$4,244

$4,328

Total

$41,868

$42,705

$43,5591 $44,431| $45,320

$46,225

$47,151

$48,093

21-22

Salary

$38,291

$39,056

$39,837] $40,634| 341,447

$42,275

$43,122

$43,984

TRS

$3,787

$3,863

$3,940 $4,019| $4,099

54,181

$4,265

$4,350

Total

$42,077

$42,919

$43,777| $44,653| 345,546

$46,456

$47,386

$48,334

22-23

Salary

$38,482

$39,252

$40,036] $40,837] $41,654

$42,487

$43,337

$44,204

TRS

$3,806

$3,882

$3,960 $4,039 34,120

$4,202

$4,286

$4,372

Total

$42,238

$43,134

$43,996| $44.876| $45,774

$46,689

$47,623

$48,575

23-24

Salary

$38,867

$39,644

$40,437| $41,246| 342,071

$42,912

$43,771

$44,646

TRS

$3,844

$3,921

$3,999|  $4,079] $4,161

$4,244

$4,329

$4,415

$48,099

$49,061

Total

$42,711

$43,565

$44.436( $45,325 $46,232

$47,156
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Wnli‘ Branch Schoei ]jistrict 113
Exhibit A — 4 Year Salary Schedule

Step| Year BS BS+8 BS+16 BS+24 MS MS+8I MS+H16] MS+24
4| 20-21| Salary| $39,052| $39,833| $40,630| $41,443 $42,2721 $43,117| $43,979| $44,8359
TRS $3,862 $3,939 $4,018 $4,099 $4,181 $4,264 $4,350 $4,437
Totall $42914] $43,772| $44,648| $45,542| $46,453| $47,381 $48,3291 $49,296
21-22| Salary| $39,247| $40,032| $40,833 $41,650( $42,483| $43,333| $44,199( $45,083
TRS $3,882 $3,959 $4,038 34,119 $4,202 34,286 $4,371 $4.459
Total| $43,129| $43,991| $44,872] $45,769] $46,685] $47,618 $48,570| $49.,542
22-23| Salary} $39,443} $40,232| $41,037 $41,858| $42,606| $43,549| $44,420] $45,309
TRS $3,901 $3,979 $4,059 $4,140 $4,223 $4,307 $4,393 $4,481
Total| $43,344| $44211] $45,096f $45,998] $46,918| $47.856| $48,813| $49,790
23-24|. Salary| $39,838| 840,635 $41,448] $42,277| $43,123| $43,985] $44,864] $45,762
TRS $3,940 $4,019 $4,099 54,181 34,265 $4,350 $4,437 $4,526
Total| $43,778| $44,653| $45,547| $46,458] 8$47,388| 348,335 $49,301F $50,288
5| 20-21] Salary| $40,029] $40,829| 341,646| 342,479 $43,328 $44,195, $45,079; $45,980
TRS $3,959 $4,038 34,119 $4.201 $4,285 $4,371 $4,458 $4,547
Total] $43,988| $44,867] $45,765) $46,680] $47,613| $48,566 $49,537| $50,527
21-22| Salary| $40,229| $41,033} $41,854 $42,691| $43,545F $44,416)7 $45,304] $46,210
TRS $3,97% $4,058 $4,139 $4,222 $4,307 $4,393 £4,481 $4,570
Total| $44,208| $45,091| $45,994; $46914] $47.851| $48,809 $49,785| $50,780
22-23| Salary] 340,430] $41238| $42,064 $42.905| $43,762| $44,638] $45531] 546,441
TRS $3,999 $4,078 54,160 $4,243 $4,328 $4,415 $4,503 $4,593
Total] $44,429( $45317] $46,224| $47,148] $43,090| $49,053 $50,034| $51,034
23-24| Salary| $40,835] $41,651 $42.484] $43,334] $44,200| $45,084| 345986 $46,905
TRS $4,039 $4,119 $4,202 54,286 $4,371 $4,459 $4,548 34,639
Total| $44,873| $45,770| $46,686| $47,620| $48,571] 849,543 $50,534| $51,544
6| 20-21] Salary| S$41,029| $41,850] $42,687| $43,541| $44,412 $45,300| $46,200; $47,130
TRS $4,058 54,139 $4,222 $4,306 $4,392 $4,480 54,570 $4,661
Total| $45,087] $45,989| $46,909| $47,847| $48,804f $49,780 $50,776F $51,791
21-221 Salary| $41,234| $42,059] $42,900 $43,759| $44,634| $45,527| $46,437] $47.366
TRS $4,078 $4,160 $4,243 $4,328 $4,414 $4,503 $4,593 $4.,684
Total] $45312| $46,219| $47,143] $48,086] $49,048 $50,029 $51,030] $52,050
2223 Salary| $41,440] $42,270| 3$43,115 343,977 $44.857] $45,754F $46,669| 347,602
TRS $4,098 $4,180 $4,264 $4,349 $4,436 34,525 $4,616 $4,708
Totall $45,539| $46,450] $47,379| $48,327] 349,294 $50,279| 851,285 $52,310
23-24| Salary] $41,855] $42,692| $43,546 $44.4171 $45306| $46,212( $47,136] $48,079
TRS $4,139 54,222 $4,307 $4,393 $4.,481 $4,570 $4,662 $4,755
Total| $45,994] $46,915 $47,853| $48,810| 3$49,787| $50,782 $51,798F $52,833
tSTRES RSN IROTT e A ‘I R s T e e e SRmeE S
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" Wolf Branch School District 113]

Exhibit A - 4-Year Salary Schedule

Step| Year BS|  BS+8| BS+i6] BS+24 MS| MS+8| MS+16| MsS+24
70 20.21| Salary| $42,055| $42,896| $43,754] $44,620| $45522| $46,432] $47,361] $48,308
TRS| $4.150] Saza2| $4327| S$44i4|  $4,502| $4,592 $4.684] 4,778
Totall $46.214] $47.138| $48,081] $49,043| $50,024| $51,024] $52,045 $53,086
2122| Salary| $42.265| $43,110| $43,973| S$44,852] $45750| $46,664] $47,598 $48,550
TRS| 54,180 $4264] $4349] $4.436| $4,525| $4,615| $4707] $4,802
Total| $46.445| $47374| $48.322| $40288] $50,274| $51,279| $52,305| $53.351
22.23| Salary| $42.477| $43,326] $44,193| $45076| $45978| $46,897| $47,836] $48,792
TRS| $4201] $4285| $4.371| $4,458| $4,547| S4,638] $4731] $4,826
Totall $46.678] $47611| $48,563| $49,534] $50,526] $51,536| $52,567| $53,618
23.24| Salary| $42,001| $43759] $44,635| $45527| $46,438] $47366| $48,314] $49,280
TRS| 54243 $4328]  $4414] $4503| $4,593| $4,685| $4,778| $4,874
Total] $47.144) $48,087| $49,049| $50,030] $51,031| $52,051| $53,002] $54,154
8] 20-21] Salary| $43,107| $43,969| $44,848| 545745 $46,660| 347,593] $48,545] $49,516
TRS| $4.263| $4349] $4435| $4,524] $4,615] 84,707 $4801| $4,897
Total] $47,370| $487318| $49,283| $50260| $51,275| $52,300| $53,346| $54,413
2122| Salary| $43323| $44,189] $45,072| $45974] $46,393] $47,831| $48,788] $49,764
TRS|  $4285| $4370| $4.458| $4,547| $4.638] $4,730| $4.825| $4922
Total] $47607| $48,559| $49,530| $50,521] $51,531] $52,561| $53,613] $54,685
32.23| Salary| $43,539| $44,410| $45298| $46204] $47,128] $48,070] $49,032] $50,012
TRS| $4306] $4392] S$4,480] $4,570] $4,661] $4754| $4,849] $4,946
Total| $47.845| $48,802| $49,778| $50,773| $51,789] $52,824| $53,881| $54,959
3324| Salary| $43,075| $44,854| $45,751| 546,666 $47,599] $48,551| $49,522[ $50,513
TRS|  $4349]  $4436| $4525| S$4,615| S$4,708| $4.802| $4,898] $4,99
Totall $48.324] $49200| $50275| $51.281| $52,307| $53,352] $54,420 $55,508
Salary| $44,184) $45,068 $45,969| $46,889] $47.826| $48,783] 349,750] 850,754
TRS| $4370| $4457] S4546| $4637| $4,730| $4,825| $4,921] $5,020
Total| $48,554| $49.525| $50,515| $51,526] $52,556| $53,608 $54,680| 855,774
21.22| Salary| $44,405| $45293| $46,109] $47,123| $48,065 $49,027] $50,008] 851,008
TRS| $4392] $4480] $4,560] S4661| S$4,754| $4849] $4.946 $5,045
Totall $48.797| $49.773| $50,768| $51,784] $52,819| $53,876| $54,954| $56,052
22.23| Salary| $44.627| $45520| $46,430] $47,359] $48305| $49272| $50,258 $51,263
TRS| $441a] $4502] $4592| $4684] $4,777| $4873| $4970 $5,070
Total| $49,041| $50.022| $51,022| $52,043| $53,083] $54,145| $55228] $56,333
23.24| Salary| $45073| $45,075| $46,894| $47,833| $48,789] $49,765| $50,760] $51,775
TRS| $4.458] $4547| $4.638] $4,731| 34,825 4922 $5,0200 $5,121

$49.531 $52.563 $54.687

Total

$50,522| $51,532

553,614

$55,781

$56,896
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Exhibit A - 4-Year Salary Schedule

Step

Year

BS

BS+8

BS+16

BS+24

MS

MS+8

MS+16

MS+24

10

20-21

Salary

$45,289

546,195

$47,118

548,061

$49,022

$50,002

$51,003

$52,023

TRS

$4,479

$4,569

$4,660

$4,753

34,848

$4,945

$5,044

£5,145

Total

549,768

$50,764

$51,778

$52,814

$53,870

$54,947

$56,047

$57,168

21-22

Salary

$45,515

$46,426

547,354

548,301

$49,267

$50,252

$51,258

$52,283

TRS

$4,501

$4,592

$4,683

$4,777

$4,873

$4,970

$5,069

$5,171

Total

$50,017

$51,018

$52,037

$53,078

$54,140

$55,222

$56,327

$57,454

22-23

Salary

$45,743

$46,658

$47,590

$48,543

$49,513

$50,503

351,514

$52,545

TRS

$4,524

$4,614

$4,707

$4,801

$4,897

$4,995

$5,095

$5,197

Total

$50,267

351,273

$52,297

$53,344

$54,410

$55,498

$56,609

$57,741

23-24

Salary

$46,200

$47,125

$48,066

$49,028

$50,009

£51,008

$52,029

$53,070

TRS

$4,569

34,661

$4,754

$4,849

$4,946

$5,045

$5,146

$5,249

Total

$50,770

$51,785

$52,820

$53,877

$54,954

$56,053

$57,175

$58,319

11

29-21

Salary

546,421

§47,349

548,296

$49,262

$50,248

$51.253|

$52,278

$53,323

TRS

$4,591

$4,683

$4,776

$4,872

$4,970

$5,069

$5,170

$5,274

Total

$51,012

$52,032

$53,072

$54,134

$55,218

$56,322

$57,448

$58,597

21-22

Salary

$46,653

$47,586

$48,537

$49,508

$50,499

$51,509

$52,539

$53,590

TRS

$4,614

$4,706

$4,800

$4,896

54,994

$5,094

£5,196

$5,300

Total

$51,267

$52,292

$53,338

$54,405

$55,494

$56,604

$57,736

$58,890

22-23

Salary

$46,886

$47.824

$48,780

$49,756

$50,752

£51,767

$52,802

$53,858

TRS

$4,637

$4,730

$4,824

$4,921

$5,019

$5,120

$5,222

$5,327

Total

$51,523

$52,553

$53,605

$54,677

$55,771

$56,887

$58,024

$59,184

23-24

Salary

$47,355

$48,302

$49,268

$50,253

$51,259

$52,284

$53,330

$54,396

TRS

54,683

$4,777

$4,873

$4,970

$5,070

$5,171

335,274

$5,380

Total

$52,039

$53,079

$54,141

$55,223

356,329

$57,455

$58,604

$359,776

12

20-21

Salary

$47,582

548,533

$49,504

$50,494

551,504

$52,534

$53,585

$54,656

TRS

$4,706

$4,800

$4,896

$4,994

$5,094

$5,196

$5,300

$5,405

Total

$52,288

$53,333

$54,400

$55,488

$56,598

$57,730

$58,885

$60,061

21-22

Salary

$47,820

$48,776

$49,752

$50,746

$51,762

$52,797

$53,853

$54,929

TRS

$4,729

$4,824

$4,920

35,019

$5,119

$5,222

$5,326

$5,433

Total

$52,549

$53,600

$54,672

$55,765

$56,881

$58,018

$59,179

$60,362

22-23

Salary

$48,059

$49,020

$50,000

$51,000

$52,020

$53,061

$54,122

$55,204

TRS

$4,753

$4,848

$4,945

$5,044

$5,145

$5,248

$5,353

$5,460

Total

$52,812

$53,868

$54,945

$56,044

$57,165

$58,308

$59,475

$60,664

23-24

Salary

$48,540

$49,510

$50,500

$51,510

$52,541

$53,591

$54,663

$55,756

TRS

$4,801

54,897

$4,994

$5,094

$5,196

$5,300

$5,406

$5,514

Total

$53,340

$54,406

$55,495

$56,605| $57,737

$58,891

$60,070

$61,270
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Fxhibit A - 4-Year Salary Schedule

Stepl Year BS BS+8 BS+16 BS+24 MS MS+8] MS+16] MS+24
13| 20-21| Salary| $48,771| $49,746] $50,741| 851,756] $52,791| $53,847 $54,924 $56,023
TRS $4,823 $4,920 $5,018 $5,119 $5,221 $5,325 $5,432 55,541
Total| $53,5904| $54,666| $55,759| $56,875| $58,0121 $59,172] $60,356] $61,564
21-221 Salary| $49,015] $49,995| $50,995| $52,015 $53,055| $54,116] $55,1991 $56,303
TRS $4,848 $4,944 $5,043 $5,144 $5,247 $5,352 $5,459 $5,568
Total| $53,862| $54,939| $56,038] $57,159| $58,302| $59.468| $60,658 $61,871
22-23| Salary| $49,260| $50,245| $51,250| $352,275 $53,320] $54,387] $55475| $56,585
TRS $4,872 $4,969 $5,069 $5,170 $5,273 $5,379 $5,486 $5,596
Total] $54,132] $55214} §$56,318] $57,445] $58,594| $59,766| $60,561| $62,181
23-24| Salary| $49,753| $50,747| 851,762} $52,798 $53,853| $54,931| $56,029| $57,150
TRS $4,921 $5,019 $5,119 $5,222 $5,326 $5,433 $5,541 $5,652
Total| $54,673| $55,766| $56,881| §$58,019| $59,180f $60,363] 361,571 $62,803
14} 20-21| Salary| $49,990| $50,990| $52,010| $53,050] $54,111] $55,193; $56,297 $57,423
TRS $4,944 $5,043 85,144 $5,247 $5,352 $5,459 $5,568 $5,679
Total| $54,934| $56,033| $57,154| $58,297| $59,463| $60,652| $61,865| $63,102
21-22| Salary| $50,240| $51,245| $52,270] 853,315] 554,382 $55,469; $56,578| $57,710
TRS $4,969 $5,068 $s5,170 $5,273 $5,378 $5,486 $5,596 $5,708
Total| $55,209] $56,313| $57,440| $58,588| $59,760| $60,955| $62,174] 563,418
22-23| Salary| $50,491] $51,501| $52,531] §$53,582 $54,653| $55,746! $56,861] $57,999
TRS $4,994 $5,093 $5,195 $5,299 $5,405 $5,513 $5,624 $5,736
Total| $55,485| $56,595| $57,727 $58,881| $60,059| $61,260| $62,485| $63,735
23-24} Salary| $50,996| $52,016] $53,057] 8$54,118] $§55,200 $36,304; $57430| $58,579
TRS $5,044 $5,144 $5,247 $5,352 $5,459 $5,568 $5,680 $5,793
Total] $56,040] $57,161| $58,304| $59,470{ $60,659| $61,872| §63,110 564,372
15| 20-21| Salary| $51,240| $52,265] $53,310| $54,376| $55,464| $56,573 $57,705| $58,859
TRS $5,068 $5,169 $5,272 $5,378 $5,485 $5,595 $5,707 $5,821
Total| $56,308| $57,434| $58,582 $59,754| $60,949| $62,168| $63,412| 564,680
21-22| Salary| $51,496| $52,526| $53,577| $54,648 £55,741] %56,856( $57,994| $59,153
TRS $5,093 $5,195 $5,299 $5,405 $5,513 $5,623 $5,736 $5,850
Total| $56,589] $57,721| $58,875| $60,053] $61,254| $62,479| 163,729 $65,004
22-23| Salary| $51,754| 852,789] $53,844| $54,921 $56,0201 $57,140| $58,2837 $59,449
TRS $5,118 $5,221 $5,325 $5,432 $5,540 $5,651 $5,764 $5,880
Total| $56,872| $58,010| §59,170! $60,353| $61,560| $62,791| $64,048| $65,329
23-24| Salary| $52,271| $53,317| $54,383] 855,470 $56,580| $57,712| $58,866] $60,044
TRS $5,170 $5,273 $5,378 $5,486 $5,596 $5,708 $5,822 $5,938
Total| $57,441| $58,590| $59,761| $60,956{ $62,176] $63,419] 364,688 $65,982
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Exhibit A - 4-Year Salary Schedule

Step

Year

BS

BS+8

BS+16| BS+24

MS

MS+8

MS+16

MS+24

16

20-21

Salary

$52,521

$53,572

$54,643| $55,736

$56,851

$57,988

$59,147

$60,330

TRS

$5,194

$5,298

$5,404| 85,512

$5,623

$5,735

55,850

$5,967

Total

$57,715

$58,870

$60,047{ 561,248

$62,474

$63,723

$64,997

$66,297

21-22

Salary

$52,784

$53,840

$54,916| $56,015

$57,135

$58,278

$59,443

$60,632

TRS

$5,220

$5,325

$5,431 $5,540

$5,651

$5,764

$5,879

$5,996

Total

$58,004

$59,165

$60,347| $61,555

$62,786

$64,042

$65,322

$66,628

22-23

Salary

$53,048

$54,109

$55,1911 $56,295

$57,421

$58,569

$59,740

$60,935

TRS

$5,246

$5,351

$5,458 $5,568

$5,679

$5,793

$5,908

$6,026

Total

$58,294

$59,460

$60,649| $61,862

$63,100

$64,362

$65,648

$66,961

23-24

Salary

$53,578

$54,650

$55,743| $56,858

$57,995

$59,155

$60,337

$61,544

TRS

$5,299

£5,405

$5,513 $5,623

$£5,736

$5,850

$5,967

$6,087

Total

$58,877

$60,0535

$61,256| $62,481

$63,731

$65,005

$66,305

$67,631

17

20-21

Salary

353,834

$54,911

$36,009| $57,129

$58,272

$59,437

360,626

$61,838

TRS

$5,324

55,431

$5,539|  $5,650

$5,763

$5,878

$5,996

$6,116

Totai

$59,158

$60,342

$61,548] $62,779

$64,035

365,315

566,622

$67,954

21-22

Salary

$54,103

$55,186

$56,280] $57,415

$58,563

$59,734

$60,929

$62,147

TRS

$5,351

$5,458

$5,567|  $5,678

$5,792

$5,908

$6,026

$6,146

Total

$59,454

$60,643

$61,856| $63,093

$64,355

$65,642

$66,955

$68,294

22-23

Salary

$54,374

$55,461

£56,570| $57,702

$58,856

$60,033

$61,234

$62,458

TRS

$5,378

85,485

$5,595]  $5,707

$5,821

$5,937

$6,056

$6,177

Total

$59,751

$60,947

$62,165] $63,408

$64,677

$65,970

$67,290

$68,635

23-24

Salary

$54,917

$56,016

$57,136 $58,279

$59,445

$60,633

$61,846

$63,083

TRS

$5,431

$5,540

$5,651 $5,764

$5,879

$5,997

$6,117

$6,239

Total

$60,349

$61,556

$62,787| $64,043

$65,324

$66,630

$67,963

$69,321

18

20-21

Salary

$55,180

$56,284

$57,409| 358,557

$59,729

$60,923

$62,142

$63,384

TRS

$5,457

$5,566

$5,678] 85,791

$5,907

$6,025

$6,146

$6,269

Total

$60,637

$61,850

$63,087| $64,348

$65,636

$66,948

$68,288

$69,653

21-22

Salary

$55,456

$56,565

$57.696| $58,850

$60,028

$61,228

$62,453

$63,701

TRS

$5,485

$5,594

$5,706/  $5,820

$5,937

$6,055

$6,177

$6,300

Total

$60,940

$62,160

$63,402] $64,670

$65,964

$67,283

$63,629

$70,001

22-23

Salary

$55,733

$56,848

$57,985| $59,144

$60,328

$61,534

$62,765

$64,019

TRS

$5,512

$5,022

$5,735]  $5,849

$5,966

$6,086

$6,207

$6,332

Total

$61,245

$62,471

$63,719| $64,993

$66,294

$67,619

$68,972

£70,351

23-24

Salary

$56,291

$57,417

$58,564| $59,735

$60,931

$62,149

$63,393

$64,660

TRS

$5,567

$5,679

$5,792|  $5,908

$6,026

$6,147

$6,270

$6,395

$61,858

563,095

$64,356| $65,643

$66,957

$68,296

$69,662

$71,054

)
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Step] Year BS BS+8| BS+16] BS+24 MS MS+8] MS+16; MS+24
19| 20-21| Salary| $56,559| $57,691| $58,844| $60,021| $61,222{ $62,446| $63,695) $64,969
TRS| $5594| $5706] $5,8201 $5936| $6,055] $6,176] $6299] 86,425
Total] $62,153| $63,397| $64,664| $65,957] $67,277| $68,622| $69,994| $71,394
21-22| Salary| $56,842] $57,979| $59,138| $60,321| $61,528] $62,758| $64,013 $65,294
TRS| $5,622| $5,734| $5,849| $5966{ $6,085| $6,207| $6,331] $6,458
Total| $62,463| $63,714| $64,987) $66,287| $67,613] $68,965] 8§70,344] 371,751
22-23] Salary] $57,126] $58269| $59,434| $60,623| $61,836] $63,072| $64,334) §65,620
TRS| $5,6501 $5,763| $5878| $5,996| $6,116] $6,238] $6,363}  $6,490
Total| $62,776| $64,032] 8§65,312] $66,618| $67,951| $69,310| $70,696] $72,110
23-24| Salary| $57,697| $58,852| $60,028{ $61,229| $62,454] $63,703] 364,977 $66,277
TRS! $5706| $5,820] $5937{ $6,056] $6,177| $6,300] $6,426| $6,555
Total| $63,404{ $64,673| $65,965| $67,284| $68,631| $70,003] $71,403f $72,831
20| 20-21| Salary| $57,973| $59,133] $60,316 $61,522 $62,752| $64,007| $65.288| $66,593
TRS| $5,734| $5,848| $5965| $6,085| $6,206] $6,330| $6,457) $6,586
Total| $63,707| $64,981| $66,281| $67,607| $68,958] $70,337| 871,745 $73,179
21-22| Salary| $58263| $59.429| $60,618| $61,830] $63,066] $64,327| $65,614| $66,926
TRS| $5,7621 $5877{ $5,995| $6,115| $6,237| $6,362| $6,489] 6,619
Total| $64,025| $65,306] $66,613| $67,945| $69,303| $70,689| $72,104] $73,545
22-23| Salary| $58,554| $59,726| $60.921| $62,139| $63,381| $64,649| $65943| $67,261
TRS| $5,791] $5907| $6,025] $6,146| $6,268] $6,394! §6,522| $6,652
Total| $64,345| $65,633| $66,946| $68,284] $69,649| $71,042| $72,464| $73,913
23-24| Salary| $359,140] $60,323| $61,530| $62,760| $64,015| $65,295| $66,602] $67,933
TRS| $5,849| $5966] $6,085| $6,207| $6,331 $6,458| $6,587 $6,719
Total| $64,989| $66,289| $67,615| $68,967| $70,346| $71,753| $73,189| §$74,652
21| 20-21] Salary| $59,423| $60,611| $61,823] $63,060) $64,321] $65,608| $66,920| 568,258
TRS| $5,877| $5,994| $6,114| $6,237| $6,361 $6,489] $6,618| $6,751
Total| $65,300| $66,605| $67,937| $69,297| $70,682| $72,097| $73,538} $75,009
21-22| Salary| $59,720{ $60,914| $62,132| $63,375| $64,643| $65,936 $67,255; $68,599
TRS| $5906| $6,024| $6,145| $6,268| $6,393 $6,521; $6,651] $6,784
Total, $65,626] $66,938| $68.277| $69,643| $71,036] $72,457| $73,906| $75,384
22-23| Salary] $60,019] $61,219] $62443] $63,692| $64,966| $66,266] $67,591 $68,942
TRS| $5936| $6,055| $6,176] $6,299| $6,425| $6,554] $6,685| $6,318
Total| $65,955| $67,273| $68,618] $69,991| $71,391| $72,819| $74,276| $75,761
23-24| Salary| $60,619] $61,831] $63,067| $64,329| $65,615| $66,928| 568,267 $69,632
TRS| $5,995] $6,115| $6,237| $6,362| $6,489| $6,619| $6,752] $6,887
Total| $66,614| $67,946| $69,305| $70,691| $72,105| $73,548] $75,018] $76,518
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Wolf Branch School District 113

Exhibit A - 4-Year Salary Schedule

Step

Year

BS

BS+8

BS+16

BS+24

MS

MS+8

MS+16

MS+24

22

20-21

Salary

$60,908

$62,127

$63,369

504,636

565,929

567,248

568,593

$69,965

TRS

$6,024

$6,144

56,267

$6,393

$6,520

$6,651

$6,784

$6,920

Total

$66,932

$68,271

$69,636

$71,029

$72,449

£73,899

$75,377

$76,885

21-22

Salary

$61,213

$62,438

$63,086

$64,959

$66,259

$67,584

$68,936

$70,315

TRS

$6,054

$6,175

$6,299

$6,424

$6,553

$6,684

$6,818

$6,954

Total

$67,266

568,613

$69,984

$71,384

$72,812

$74,268

$75,754

$77,269

22-23

Salary

$61,519

$62,750

$64,004

$65,284

566,590

867,922

569,281

$70,666

TRS

$6,084

$6,206

$6,330

86,457

$6,586

$6,718

$6,852

$6,989

Total

$67,603

$68,956

$70,334

$71,741

$73,176

$74,640

$76,133

$77,655

23-24

Salary

$62,134

$63,377

$64,644

$65,937

$67,256

$68,601

$69,973

$71,373

TRS

$6,145

$6,268

$6,393

$6,521

$6,652

$6,785

$6,920

$7,059

Total

$68,279

$69,645

$71,038

572,458

£73,907

$75,386

$76,894

$78,432

23

20-21|

Salary

S62,431

$63,680]

$64,953

$66,252

$67,577

568,929

570,208

$71,714

TRS

$6,174

$6,298

$6,424

$6,552

$6,683

$6,817

$6,953

$7,093

Total

$68,605

$69,978

$71,377

$72,804

$74,260

$75,746

$77,261

$78,807

21-22

Salary

$62,743

$63,9938

$65,278

$66,583

$67.915

$69,274

$70,660

$72,073

TRS

$6,205

$6,329

$6,456

$6,585

$6,717

$6,851

$6,988

$7,128

Total

$68,948

$70,328

$71,734

$73,168

$74,632

$76,125

$77,648

§79,201

22-23

Salary

$63,057

$64,318

$65,604

$66,916

$68,254

$69,620

$71,013

§72,433

TRS

$6,236

$6,361

56,488

$6,618

$6,750

56,885

$7,023

$7,164

Total

$69,293

$70,679

$72,002

$73,534

$75,005

$76,505

878,036

$79,597

2324

Salary

563,687

$64,962

$66,260

867,585

368,937

$70,316

371,723

$73,157

TRS

$6,299

56,425

$6,553

$6,684

$6,818

$6,954

$7,093

$7,235

Total

$69,986

$71,386

$72,813

$74.270

$75,755

$77,270

£78,816

$80,393

24

20-21

Salary

$63.992

$65,i72

$66,577

$67,909

$69,267

§70,652

$72,065

373,507

TRS

$6,329

$6,455

$6,584

$6,716

$6,851

$6,987

$7,127

$7,270

Total

$70,321

$71,727

$73,161

$74,625

$76,118

$77,639

$79,192

$80,777

21-22

Salary

364,312

$65,598

$66,910

$68,249

$69,613

$71,005

$72,425

$73,875

TRS

$6,360

$6,488

$6,617

$6,750

$6,885

$7,022

$7,163

$7,306

Total

$70,672

$72,086

$73,527

$74,998

$76,498

$78,028

$79,588

$81,181

22-23

Salary

$64,634

$65,926

$67,244

$68,590

$69,961

571,360

$72,787

$74,244

TRS

$6,392

$6,520

$6,650

$6,784

$6,919

$7,058

$7,199

$7,343

Total

$71,026

$72,446

$73,805

$75,373

$76,881

378,418

£79,986

$81,587

23-24

Salary

865,280

$66,586

$67.917

$69,276

870,661

$72,074

$73,515

$74,986

TRS

86,456

$6,585

$6,717

$6,851

$6,988

$7,128

$7,271

37416

Total

$71,736

$73,171

$74,634

$76,127

$77,649

$79,202

$80,786

$82,402
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“Wolf Branch School District 113

Exhibit A - 4-Year Salary Schedule

Step| Year BS BS+8 BS+16 BS+24 MS MS+8| MS+16; MS+24

25| 20-21| Salary| $65,592| $66,903| $68,242| $69,606] $70,998| $72,418; $73.867| $75,344

TRS| $6,487| $6,617 $6,749| $6,884| $7,022| $7,1621 §7,305| $7452

Total| $72,079| $73,520| $74,991| $76,490| $78,020| $79,580| $81,172] $82,796

21-22| Salary| $65920f $67,238] $68,583| $69,954| $71,353] 872,780} $74,236} $75,721

TRS| $6,5191 $6,650| §$6,783 $6,918] §7,057| $7,198 $7,342|  $7,489

Totall $72,439| $73,887| $75,366| $76,872| $78,410| $79,978| $81,578] $83,209

22-23| Salary| $66,250| $67,574| $68,926| $70,304| $71,710 $73,144] $74,608| $76,099

TRS| $6,552| $6,683 $6.817| $6,953 $7,092| $7,234] 37379} $7,526

Total| $72,802| $74,257| $75,743| $77,257| $78,802; $80,378| 81,9861 $83,626

23-24] Salary| $66,912| $68,249] $69,615| $71,007] $72,427| $73,875| 875354 $76,860

TRS $6,618 $6,750 $6,885 $7,023 $7,163 $7,306 $7,452 $7,601

Total] $73,530| $74,999| $76,500| $78,029| $79,590| $81,182| $82,806| $84,462

26{ 20-21| Salary| $67,231 368,576. $69,948| $71,347 $72,773 $74,229| $75,714] $77,228

TRS| $6,649 $6,782] $6,918| $7,056| $7,197} §7,341 $7,488 $7,638

Total| $73,880] $75,358| $76,866; $78,403; $79,970{ $81,570| $83,202| $84,366

21-22] Salary| $67,567| $68,919| $70,298] $71,704| $73,137| §74,600 376,093 $77,614

TRS| $6,682| $6,816] $6,952| §7,091 $7,233 $7,3781 $7.526] §7,676

Total| $74,250| $75,735| $77,250| $78,795| $80,370| $81,978| $83,618| $85,290

22-23| Salary| $67,905| $69,263] $70,649] $72,062| $73,503| $74,973 $76,473] $78,002

TRS| $6,716] $6,850] $6,987| $7,127| $7,269} §$7415 $7,563 $7,714

Total| $74,621] $76,114| $77,636; $79,189} $80,772] $82,388| $84,036| $85,717

23-24{ Salary| $68,584| $69,956| $71,356] $72,783] $74,238| $75,723| $77.238 $78,782

TRS{ 56,783 $6,919| $7,057| $7,198 $7,342| $7.489| $7,639| $7,792

Total| $75,367| $76,875| $78,413| $79,981| $81,580| $83,212| $84,877| $86,574

27| 20-21] Salary| $68912| $70,290| 571,696| 373,130 $‘7T4,593 $76,085| $77,606 $79,.158

TRS| $6,815 $6,952] $7,091 $7,233 $7,377,  $7,525 $7,675 $7,829

Total| $75,727] $77,242| $78,787| $80,363} $81,970| $83,610| $85281| $86,987

21-22] Salary| $69,257| $70,641] $72,054] $73,496! 374,966 $76,465| $77,994 $79,554

TRS| $6,849] $6,986| $7,126] $7.269| $7.414| §7,562] §$7,714] §7,868

Total] $76,106] $77,628| $79,181| $80,764| $82,380| $84,028| $85,708| 3$87,422

22-23| Salary| $69,603| $70,995| $72,415| $73,863| $75341| $76,848| $78,384 $79,952

TRS| $6,884) $7,021 $7.162}  §7,303 $7,451 $7,600| $7,752¢ §7,907

Total| $76,487| $78,016] $79,577| $81,168 $82,792 $84,448| $86,136] 387,859

23-24| Salary| $70,299{ $71,705| $73,139| $74,602] $76,094| $77,616] $79,168 $80,751

TRS| $6,953 $7,092| $7,233 $7,378 $7.526 $7,676 $7,8301 $7,986

Total| $77,251 $78,796| $80,372| $81,980{ $83,620{ $85292| $86,998| 38,737

e
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Wolf Branch Schoot District 113

Exhibit A - 4-Year Salary Schedule

Step| Year BS BSt+8| BS+16; BS+24 MS MS+8] -MS+16| MS+24
28| 20-21| Salary| $70,635] $72,048] $73,489| $74,958| $76,458| §$77,987 $79,547| $81,137
TRS $6,986] $7.126 $7.268| $7,413 87,562 §7,713 $7,867]  $8,024

Total| $77,621| $79,174| $80,757] $82,371} $84,020| $85700; $87,414| §89,161

21-22| Salary| $70,988| $72,408| $73,856| $75,333] $76,840{ $78,377 $79,945| $81,543
TRS| $7,021 £7,161 $7,304] $7,450 $7.,600( $7,751 $7,907( $8,065

Total| $78,000] $79,569] $81,161| $82,783| $84,440| $86,128| $87,851} $89,607

22-23] Salary| $71,343] $72,770| $74,226] $75,709| $77,224| $78,769| $30,344 $81,950
TRS $7,056 $7,197 $7,341 $7.488 $7.638} $7,790 57,946 $8,105

Total| $78,399| $79,967| $81,567| $83,197| $84,862| $86,559| $88,291| $90,055

23.24| Salary| $72,057] $73,498] $74,968| $76,467| $77,997| $79,557 $81,148) $82,770
TRS| §$7,126| $7,269 87,4141  $7,563 $7,7141  $7,868 $8,026 $8,186

Total| $79,183| $80,767| $82,382{ $84,029| $85,711| $87,425| $89,173| 390,956

291 20-21] Salary| $72,401| $73,849| $75,326| $76,832| $78,369| $79,936| $81,535 383,166
TRS| $7,160| $7,304] $7,450] $7,599 $7,751 $7,906 $8,064 $8,225

Total| $79,5611 $81,153| $82,776| $84,431| $86,120 $87,842| $89,599| $91,391

21-22} Salary| $72,763| $74218| $75,703| $77,216| $78,761| 580,336 $81,943] $83,582
TRS $7,196 $7,340| $7.487| $7,637 37,789 87,945 $8,104| $8,266

Total| $79,959| $81,558| $83,190| $84.853| $86,550| $88,281| 8§90,047| $91,848

22-23| Salary| $73,127| $74,589| $76,081| $77,602| $79,155| $80,737 $82,352] $84,000
TRS $7,232 $7,3771  $7,524 $7,675 $7.828| $7,985 $8,145 $8,308

Total| $80,359] $81,966| $83,606| $85,277| $86,983| $88,722| $90,497| $92,307

23-24] Salary| $73,858| $75,335| $76,842] $78,378 $79,946] $81,545| $83,176] $84,840
TRS 87,305 $7.451 $7,600] §7,752 $7,907| $8,065 $8,226| 88,391

Total] $81,163| $82,786| $84,442| $86,130| $87,853| $89,610| $91,402) $93,230

30 20-21| Salary| $74,211] $75,695| $77,209| $78,753| $80,328| $81,935 $83,574| $85,245
TRS $7,339 $7,486] §7,636| $7,789 $7,944|  $8,103 $8,265 $8,431

Total| $81,550| $83,181| $84,845| $86,542| $88,272| $90,038| $91,839] $93,676

21-22| Salary| $74,582| $76,073| $77,595| $79,147] $80,730] 582,345 $83,992| $85,671
TRS $7.376 $7,524] $7.674] $7,828 $7,984| $8,144] 38,307 $8,473

Total] $81,958| $83,597| $85,269| $86,974| $88,714| $90,489| $92,299| $94,144

22-23| Salary| $74,955[ $76,454| $77,983| $79,542| $81,133| $82,756| $84,412 $86,100
TRS $7.413 $7,561 $7,713 $7,867 $8,024|  $8,185 $8,343 $8,515

Total| $82,368] $84,015| $85,696| $87,409| $89,157| $90,941| $92,760} $94,615

23-24] Salary| $75,705| $77,218| $78,763| $80,338| $81,945] 583,584 $85,256] $86,961
TRS| $7,487 $7,637| $7,790| $7,945 $8,104| $8,266] $8,432] $8,600

Total| $83,192| $84,855| $86,552] $88,283] $90,049| $91,850| $93,683| $95,561
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Teachers who go beyond step 30 will receive a 1.5% increase on top of their 2019-2020 salary. Teachers who go
beyond step 30 will receive a 1.5% increase on top of their 2020-2021 salary. Teachers who go beyond step 30 will
receive a 1.5% increase on top of their 2021-2022 salary. Teachers who go beyond step 30 will receive a 1.5%

increase on top of their 2022-2023 salary. Teachers who go beyond step 30 will receive a 1.5% increase on top of
their 2023-2024 salary.
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Exhibit B - Certified Staff Salary Schedule for FY21-FY24 *Based on Current Staff 10.12.2021
” J **After Step 30 = No Step + 1.5% Increase Page 1
— FY20 Fy21 FY22 Fy23 FY24
wastrame | MISST | e eiace | 8|S | S | SN | STer | mase |ser | mase | sTor| mask
SALARY SALARY SALARY SALARY SALARY
Step + Step + Step + Step +
1.0% = 0.5% = 5% = 10%=
) 35% . 3.0% . 3.0% . 3.5%
increase inerease increase increase
Ahif Kim 1 MS+24 21 §67,582 22 £69,964 23 872,070 24 $74,244 25 $76,360
Barberio Jenny 1 MS+24 10 $50,498 11 $52,278 12 $54,929 13 $56,585 14 $58,579
Biggs Leslie 1 BS 5 $39,632 6 $41,029 7 542,264 8 343,539 9 $45,073
Rirk Erin 1 BS 23 $61,813 24 563,992 25 $65,918 26 $67,905 27 370,299
Birk Jeff 1 MS+24 25 $74,598 26 $77,228 27 §79,552 28 $81,950 29 $84,340
Blassie Summer 1 MS 4 $38,666 5 540,029 6 $41,234 7 $45,978 8 §47.599
Bridenbaugh Janine 1 MS 3o $79,533 30 $80,726 30 581,937 30 $83,166
Brown Kayla i BS+16 7 $35,666 8 $45,292 9 346,877
Crook Colby 1 MS 10 $48,537 11 $50,248 12 §51,760 13 §53,320 14 $55,200
Cruikshank Kerrie 1 BS+24 30 §77.974 30 §79,144 30 $80,331 30 $81,536 30 582,759
Cruz Stephanie | 1 BS+24 25 568,917 26 571,346 27 $73,496 28 £75,709 29 $78,378
Deal Kelly 1 MS+8 19 $61,828 20 $64,007 21 365,934 22 $67,922 23 $70,316
DeloconyPena Kelly 1 BS 3 $37,723 4 539,653 5 $40,228 6 $41,440 7 $43,975
i _ ger Hollie 1 BS 5 $39,632 6 $41,029 7 $42,264 8 543,539 9 $45,073
Elfrink Sara 1 MS+8 9 $48,300 10 $50,003 n| §51,508 12 $53,061 13 $54,931
Gillespie Cassandra j 1 MS 4 841,853 5 §43.328 [ $44,633 7 §45,978 8 $47,599
Gingrich Paula 1 BS+16 7 343,321 8 $44,848 9 346,198 10 $47,590 11 $49,268
Grossman Kara 1 MS+8 9 $47,353 10 349,022 i1 $50,498 12 $53,061 13 $54,931
Grove Emily 1 MS 7 $45,749 8 $47,128 9 §48,789
Harber Mary Sue 1 BS+24 28 $74,216 29 §76,832 30 §79,145 30 $30,334 30 §81.539
Hesseldenz Taylor 1 BS [ 841,235 7 $42,477 8 $43,975
Jones Jason 1 MS 14 $53,575 15 $55,464 16 $57,133 17 358,856 18 $60,931
Kazmierczak Bethany 1 MS&+16 § 20 $64,641 21 366,920 22 $68,934 23 $71,013 24 $73,515
Kellmeyer Cheryl 1 MS+8 i1 $50,745 12 $52,534 13 $54,115 14 $55,746 15 $57,7112
Knolhoff Nick 1 BS 12 847,110 13 548,771 14 550,239 15 §51,754 16 $53,578
Krausz Julie 1 MS 3 $40,832 4 §42,271 5 $43,544 [ $44,857 7 846,438
Maddox Stephanie | 1 MS 19 560,616 20 $62,753 21 $64,642 22 $66,590 23 $68,937
Malter Amy 1 RS 4 $38,606 5 $40,029 6 341,234 7 342,477 8 $43,975
Meyer Stephanie 1 MS5424 21 $67,582 22 %69,964 23 $72,070 | 24 $74,244 25 $76,860
Miller Rebecea 1 MS+24 18 861,526 19 563,695 20 $65,612 21 $68,942 22 371,373
Mitan Brittany 1 BS 3 837,723 4 §39,053 5 $40,228 6 541,440 7 $42,901
| cn Natalie 1 BS+24 26 $70,640 27 373,130 | 28 §75.331 29 §77,602 30 $80,338
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Exhibit B - Certified Staff Salary Schedule for FY21-FY24 *Pased on Current Staff 10.12.2021
**After Step 30 = No Step + 1.5% Increase
o FY20 FY21 FY22 FY23 FY24
‘ FIRST FY20 CBA ry21 CBA FY22 CBA FY23 CBA FY24 CBA
LASTNAME | o op | FTE | PLACE | oypp | pasy | STEP | BASE | STEP | BASE | STEP | BASE | STEP | BASE
SALARY SALARY SALARY SALARY SALARY
Step + Step + Step + Step +
1.0% = 0.5% = 5% = 1.0% =
35% 3.0% 30% 3.5%
increase increase increase increase
Partney Lora 1 BS+8 30 §74,946 | 30 76,070 30 $77,211 30 $78,369
Pellegrino Debbie 1 MS+24 | 30 $84,401 30 $85,667 30 $86,952 30 $88,256 30 $89,580
Pena Sonya 1 MS+24 | 27 $78,375 28 $81,138 29 $83,580 30 $86,100 30 $87,392
Pickerel Lauren 1 BS 4 $38,666 5 $40,029 6 $41,234 7 $42,477 3 $43,975
bor Jaom |1 |wsas [@ [swom [0 | sweass| m| s _
Rhoderick Theresa 1 MsS+24 | 29 $82,343 30 585,246 30 $86,524 30 $87,822 30 $89,139
Rodriguez Kyla 1 MS+8 13 $53,314 14 $55,193 15 $56,855 16 $58,569 17 $60,633
Rohn Kathy 1 BS+8 19 $57,120 20 $59,133 2t $60,913 22 §62,750 23 $64,962
Schieppe Rosemary | 1 BS+16 | 23 $64,310 24 $66,577 25 $68,581 26 $70,649 27 $73,139
Seel Alex 1 MS 7 $42,472 8 $43,969 9 $45,293 10 349,513 1t $51,259
Solsten Susan i MS:24 | 26 576,463 27 $79,158 28 $81,541 29 584,000 30 386,961
Spargur Jennifer 1 MS 4 $41,032 5 $42,478 6 $43,757 7 $45,978 8 $47,599
Toenjes Stacey 1 BS 6 $41,235 i §42,477 8 $43,975
T -erean Linda i BS+8 22 $60,305 23 $62,431 24 $64,310 25 $67,574 26 $69,956
Y _giler Jennifer 1 MS+24 | 26 $76,463 27 $79,158 28 $81,541 20 $84,000 30 $86,961
Wyatt Stephanie | 1 MS+24 | 8 $48,064 y $49,758 10 $51,256 11 $53,358 12 $55,756
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Wolf Branch School District 113

Exhibit C - Hourly Rate of Pay for FY21-FY24 CBA for Non-Certified (IMRF) Staff

FY20 FY21 FY22 FY23 FY24
Last Name First Name Rate of Rate of Rate of Rate of Rate of
Pay Pay Pay Pay Pay
3.5%
Increase

Clapper Jenny $14.18 $14.68 $18.00 $20.00 $20.70
Guthrie Carline $12.55 $12.99 $17.00 $19.00 $19.67
Hadley Jennifer $16.00 $17.00 $17.60
Hanvey Jan $16.26 $16.83 $19.00 $21.00 $21.74
Heffron Lauren $16.00 $18.00 $18.63
Kokotovich Becky $12.00 $12.42 $16.75 $18.85 $19.51
Looney Isabella $16.00 $17.00 $17.60
Ricketts Allison $16.00 $17.00 $17.60
Winder Carolyn $17.00 $19.00 $19.67
Daesch Gary $18.57 $19.22 $19.80 $21.25

Harbison Alan $12.63 $13.07 $17.00 $18.50 $19.50
Schnur Dan $24.71 $25.57 $26.34 $27.13 $28.08
Sprinz Jim $13.60 $14.08 $17.50 $19.00 $20.00
Stroup Cathy $11.71 $16.25 $17.75 $18.37
Todd Peggy $17.46 $18.07 $18.61 $21.00 $22.00
Placement on Salary Schedule

Lehman Kerri $36,264.00 | $38,866.00 | $40,036.00 | $41,448.00
Ricketts Allison $18,223.00 | $18,772.00 | $19,434.00

*Based on Current Staff 10.12.21

**Head Custodian Receives a Daily Stipend of
$25/Day (Pro-Rated for less than full days)

Page 40 of 44




Athletic Director

Boys Basketball (A Team)
Boys Basketball (B Team)
Girls Basketball (A Team)
Girls Basketball (B Team)
Cheerleading
GirlsV()lle ball

B)aseball
Softball

Boys Track
Girls Track
Co-ed Soccer

Odyssey of the Mind Team

Art Club
Boys Volleyball Bowling MS Band Pianist
Boys Basketball (C Team) Wrestling MS Vocal Scholar Bowl
Boys Basketball (D Team) Dance ES Vocal Model United Nations
Girls Basketball (C Team) Cross Couniry Fall Play Chess
Girls Basketball (I> Team) Operetta/Play 1 Student Council 1
Operetta/Play 2 Student Council 2
Yearbook Math Team
Sports Schedule
Congecutive Years Yearl Year2-3 Yeard-5 Year 6-7 Yeuar 89 Year 10+
4% 4% 4% 1% 4%
Scheduie 1 54,830 $5,023 $5,224 $5,433 $5,650 $5.877
Schedule 2 $2,760 $2,870 $2,985 $3,105 §3,229 $3,358
Schedule 3 $2,530 52,631 $2,737 $2,846 $2,910 $3,079
Schedute 4 $2,300 $2,392 $2,487 52,588 $2,691 $2,798
Schedule 3 $2,070 $2,153 $2,239 $2,329 $2,422 §2,519
Schedule 6 51,840 51,914 $1,991 $2,070 $2,153 $2,239
Cluby Schedule
Consecutive Years Yeari Year2 Year3 Yeard Year 5
8ith Grade $402 $502 $599 £701 3304
Art Club 5747 $851 §945 $1,014 $1,083
Band Spoensor (5) $1,360 $1,544 $1,719 $1,966 $2,212
Band Sponsor (6-8) $1,955 52,186 $2,406 §2,713 $3,020
Chess $561 $620 $678 $737 8796
Fall Play 8755 $857 $954 $1,072 $1,189
Math Team §747 5851 $945 51,014 $1,083
Model United Nations 3747 $851 $945 $1,014 $1,083
Odyssey of the Mind Team $747 5851 $945 $1,014 $1,083
Operetta/Play T 51,120 $1,277 $1,416 $1,623 $1,830
Operefta/Play 2 51,120 $1,277 $1,416 $1,623 $1,830
Pianist $747 $304 $862 $1,069 $1,276
Scholar Bowl $£747 £851 $945 §1,014 $1,083
Siudent Couneil 1 $755 $857 3954 $1,072 $1,189
Student Council 2 §755 $857 $954 $1,072 $1,189
Vocal Music (ES) $1,360 §1,544 $1,719 $1,966 $2,212
Vocal Music (6-8) $1,699 $1,930 §2,149 52,456 $2,763
Yearbook $1,840 $1,914 $1,991 52,670 $2,153
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Placement of a coach on the Sports Schedule will be based on their years’ experience as a hired coach at Wolf
Branch, specific to the sport that he/she is hired to coach.

Pay Scale for:
Scorekeepers - $25/event
Time Clock Operators - $25/Event
Ticket Takers - $25/Event (If deemed necessary by the Administration)
Event Supervision - $40/Event (If deemed necessary by the Administration)

Non-Faculty coaching/sponsor positions earn Base 1 Salary of that Sport/Activity and do not move across the
Schedule.

Teachers at Wolf Branch who apply for an open coaching/sponsor position shall be highly considered prior to posting
a position externally.

Longevity is established to reward coaches/sponsors/advisors for their years of service in the same activity or sport at

Wolf Branch. Longevity is capped at ten (10) years of service for all coaching positions and five (5) years of service
for all club sponsor positions,

Page 42 of 44



One-Time Non-Recurring and Non-Compoundable Bonus - Exhibit E

Certified Staff

Last Name First Name Service Bonus

Ahlf Kim $2,000
Barberio Jenny $2,000
Biggs Leslie $2,000
Birk Erin $2,000
Birk Jeff $2,000
Blassie Summer $2,000
Bridenbaugh Janine $2,000
Brown Kayla $500
Crook Colby $2,000
Cruikshank Kerrie $2,000
Cruz Stephanie $2,000
Deal Kelly $2,000
DeLoeonyPena Kelly $2,000
Effinger Hollie $2,000
Elfrink Sara $2,000
Gillespie Cassandra $2,000
Gingrich Paula $2,000
Grossman Kara $2,000
Grove Emily $500
Harber Mary Sue $2,000
Hesseldenz Taylor $500
Jones Jason $2,000
Kazmierczak Bethany $2,000
Kellmeyer Cheryl $2,000
Knolhoff Nick $2,000
Krausz Julie $2,000
Maddox Stephanie $2,000
Malter Amy $2,000
Meyer Stephanie $2,000
Miller Rebecca $2,000
Mitan Brittany $2,000
Ogden Natalie $2,000
Partney Lora $2,000
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One—Time Non-Recurring and Non-Compoundable Bonus - Exhibit E

Certified Staff (cont.)

Last Name First Name Service Bonus

Pellegrino Debbie $2,000
Pena Sonya $2,000
Pickerel Lauren $2,000
Posey Jenny $2,000
Rhoderick Theresa $2,000
Rodriguez Kyla $2,000
Rohn Kathy $2,000
Schieppe Rosemary $2,000
Seel Alex $2,000
Solsten Susan $2,000
Spargur Jennifer $2,000
Toenjes Stacey $500
Tessereaun Linda $2,000
Wagner Jennifer $2,000
Wyatt Stephanie $2,000
Non-Certified Staff

Last Name First Name Service Bonus

Clapper Jenny $1,000
Guthrie Carline $1,000
Hanvey Jan $1,000
Kokotovich Becky $1,000
Winder Carolyn $2,000
Heftron Lauren $1,000
Lehman Kerrie $2,000
Ricketts Allison $500
Hadley Jennifer $250
Looney Isabella $250
Daesch Gary $2,000
Harbison Alan $1,000
Schnur Dan $2,000
Sprinz Jim $1,000
Todd Peggy $2,000
Stroup Cathy $1,000
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