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The Legislative Process 

Governor Murphy signed A-4454 into law on March 1st of this year (P.L. 2021, c.32). 

The bill (effective date beginning this fall)...

● Requires school districts to provide instruction on diversity and inclusion in an appropriate place within 
the curriculum for students K-12 as part of implementation of the New Jersey Student Learning 
Standards (NJSLS)

● Requires schools to examine the impact that unconscious bias and economic disparities have at both the 
individual level and on societies as a whole

● Requires schools to highlight and promote economic diversity, concepts of equity, inclusion, tolerance, 
and belonging in connection with gender and sexual orientation, race and ethnicity, disabilities, and 
religious tolerance



The Legislative Process 

Governor Murphy signed A-4454 into law on March 1st of this year (P.L. 2021, c.32). 

The bill (effective date beginning this fall)...

● Requires the encouragement of safe, welcoming and inclusive school environments for all students 
regardless of race or ethnicity, sexual and gender identities, mental and physical disabilities and religious 
beliefs 

● Requires inclusion of instructional materials on the political, economic, and social contributions of 
persons with disabilites and lesbian, gay, bisexual, and transgender people, in an appropriate place in 
the curriculum of middle and high school students (P.L. 2019, C.6 (1/31/19) - Districts should have 
implemented this during this past year and should be continuing with that going forward)

● N.J.S.A. 18 A:35-28 Holocaust and Genocide Instruction
● N.J.S.A. 18 A:35-1 African American History

“The bill is about treating one another well and being kind”



Incorporating D/E/I into Curriculum
What Our and Other School Districts Have Implemented

Created 
Committees

● Review curriculum
● Use data to evaluate 

programming
● Implement plans that 

focus on race, gender, 
ethnicity, disability, etc.

Intentional 
Professional 
Development

Partner with 
Other Districts

● Empower staff by 
providing D/E/I training 

● Hire professional 
consultants

● Share and learn what 
others are doing in D/E/I

● Collaborate with other 
districts to acquire ideas



Cresskill’s D/E/I Long-Term Plan

Curricular Pilots 
Revision/Collaboration

Spring/Summer curriculum 
work with elementary, middle, 
and high school staff allowing 

for collaboration amongst 
teachers to learn and 

implement D/E/I practices

Diversity, Equity and 
Inclusion Committee

Includes administrators, 
teachers, Board members, 

parents, alumni, and students; 
subcommittees for 

Curriculum, 
School Culture and Events, 
Professional Development, 

High School Students
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Professional 
Development 

Intentional training for 
District Leadership Team 

3/2021-6/2021 and for first 
staff cohort beginning 9/2021 

with Kelisa Wing, 
Ed Consultant for D/E/I



Cresskill’s D/E/I Long-Term Plan

Student Involvement 

High School Student 
Subcommittee

School Culture 
and Events

Heritage Months, 
Six Million Steps, 

IAC Workshop, LGBTQIA+ Club, 
No Place for Hate
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Culturally Responsive 
Classrooms

Schools creating goals and 
teachers creating professional 

development plans around 
building classrooms that are 

authentically inclusive 



Analyzing Key Data

NJSLA Data

Examination of subgroup 
performance for equitable 

educational planning

Classification Rates for 
Special Education 

Monitoring and revising Intervention 
and Referral Services (I&RS) practices 

Staffing Practices and 
Assignments 

Are we intentional in our hiring 
practices with regard to D/E/I?

Participation in Rigorous 
Programs 

Do we believe all children can learn, 
achieve, and deserve high 

expectations? 



The Work Being Done Is Not...

● Critical Race Theory (“CRT”)

○ “CRT” is now inaccurately cited as the basis of all diversity and inclusion 
efforts 

○ “CRT” is not a synonym for Culturally Relevant Teaching (“CRT2”)

● Indoctrinating students in a harmful theory or political mindset  

○ 21st Century Education = teaching students to reflect, analyze, critically think, 
and come to their own conclusions about history, government, and social 
organization through evaluating balanced information/sources

○ Teaching history through a wide lens of contexts and circumstances that 
allows students to form informed perspectives of the past and present day 



The Work Being Done Is...

Empowerment
● Empower students from an early 

age using developmentally 
appropriate resources and bring 
awareness about D/E/I

● Empower teachers by supporting 
them in through intentional training

● Empower parents by educating 
them and being transparent about 
what is being taught and why

Consistency
● Know that all this work takes time, so be 

consistent and listen to others to better 
understand 

● Be diligent about the work  being done until 
everyone can come to an understanding of 
the motives for it 

Education
● Educate everyone involved so 

that there is smooth 
transference between grade 
levels and across content areas 

● Survey and learn of differences 
and similarities across families in 
the district to better serve 
everyone



Thank You


