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PREAMBLE 

This agreement, made and entered into by and between the JEWELL EDUCATION 
ASSOCIATION, hereinafter called the “Association”, and JEWELL SCHOOL DISTRICT NO. 
8, Clatsop County, Oregon, hereinafter called the “District”. 

Whereas, the parties have reached certain understandings which they desire to confirm in this 
agreement. 

In consideration of the following mutual covenants, it is hereby agreed as follows: 

ARTICLE 1 - RECOGNITION 

A. The District recognizes the Jewell Education Association as the exclusive bargaining 
representative on wages, hours and conditions of employment for all regular full-time and 
regular part-time (half time or more) licensed members employed by the District, herein 
after referred to as “member”. Licensed members working between one (1) and sixty (60) 
days will not be considered part of the bargaining unit. Beginning on the sixty-first (61st) 
day, they shall be members of the bargaining unit for aspects of the agreement. 

B. The purpose of this article is to recognize the right of the bargaining agent to represent 
members in the bargaining unit in negotiations with the District. 

ARTICLE 2 - DISTRICT FUNCTIONS 

The management and direction of the work force is vested exclusively in the District, subject to 
the terms of this agreement. All matters not specifically and expressly covered or treated by the 
language of this agreement may be administered for its duration by the District in accordance 
with such policy or procedure as from time to time may be determined. 

A. The Board, on its own behalf and on behalf of the electors of the District, hereby retains 
and reserves unto itself, without limitations, all powers, rights, authority, duties, and 
responsibilities conferred upon and invested in it by the laws of the constitution of the 
state of Oregon, and of the foregoing, the right: 

1. To the executive management and administrative control of the school system and 
its properties and facilities, and the activities of its members during school hours 
and at school sponsored activities. 

2. To the unqualified right to hire all members and subject to provisions of the Law, 
to determine their qualifications and the conditions of their continued 
employment, assignment, promotion, transfer, demotion, or their dismissal. 

3. To establish grading system and courses of instruction, including special 
programs, and to provide for athletic, recreational and social events for students 
all as deemed necessary or advisable by the District. 
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4. To decide upon the means and methods of instruction, in accordance with 
member evaluation procedures. Textbooks and other teaching materials, and the 
use of teaching aides of every kind and nature, will be selected by the 
Superintendent/Principal and members with District approval. 

5. To determine class schedules, and the duties, responsibilities, and assignments of 
members and other members with respect thereto. 

6. The unqualified right to establish the school calendar in accordance to district 
policy. 

7. To determine the services, supplies and equipment necessary to continue its 
operation and to determine the methods, schedules and standards of operation, the 
means methods and processes of carrying on the work including automation 
thereof or changes therein, the institution of new and/or improved methods or 
changes therein. 

8. Adopt reasonable rules and regulations. 

9. Determine the financial policies, including all accounting procedures and all 
matters pertaining to public relations. 

10. Determine the size of the management organization, its functions, authority, and 
amount of supervision and table of organization. 

11. Determine the policy affecting the selection, testing or training of members 
providing such selection shall be based upon lawful criteria. 

B. Nothing shall restrict the District’s right to contract or subcontract out bargaining unit 
work and/or work currently being performed by members of the bargaining unit. If the 
District is planning to contract out any current bargaining unit position, the District will 
notify the Association and, upon demand made within fourteen (14) days of that notice, 
will bargain both the impact and decision under ORS 243.698. 

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the District, 
shall be limited only by the specific, written terms of this agreement and then only to the extent 
such terms are in conformance with the Constitution and the laws of the state of Oregon. 

ARTICLE 3 – GRIEVANCES 

A. GRIEVANCE DEFINITIONS: 

1. For the purpose of this agreement, a grievance is defined as: 

(a) A claim by a member based upon the interpretation, application or 
violation of this agreement. 
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(b) Non-compliance with Board policies affecting a member or group of 
member(s) or the Association. 

2. “Grievant” refers to a bargaining unit member, or a group of members or the 
Association who has the grievance and is presenting the grievance. 

3. “Representative” is a member of or the advisor to a member of the Association 
who may speak for and advise the grievant. 

4. “Days” shall mean the grievant’s working days. During the summer “days” shall 
mean days when the District office is open for business, unless the parties 
mutually agree to extend the timelines. 

5. “Association” is the organization that is representing the bargaining unit as 
defined in Article 1. 

B. GRIEVANCE PROCEDURE 

1. Every effort shall be made to settle grievances at the lowest possible level of the 
grievance procedure. 

2. Any step(s) in the grievance procedure may be waived by mutual agreement. 

3. Members are entitled to Association representation at all times in the grievance 
procedure. 

4. Each party shall bear all costs of producing its own witnesses, preparations of 
exhibits and other materials to include the production of a record or transcript of 
the proceedings, unless such record or transcript is desired by both parties. The 
fee and expenses of the arbitrator and the cost of the hearing room shall be borne 
equally by both parties. 

5. Grievances will be processed in the following manner and within the stated time 
limits. 

Step 1 - Superintendent/Principal 

a. An aggrieved member(s) shall promptly attempt to resolve the grievance 
informally between the member(s) and the Superintendent/Principal. 

b. If the grievance is not resolved informally, it shall be submitted in writing 
to the Superintendent/Principal. If a grievant(s) does not submit its 
grievance to the Superintendent/Principal in writing, in accordance with 
Step 1, within fifteen (15) days after the facts upon which the grievance is 
based first occur or first becomes known to the member(s), the grievance 
will be deemed waived. 

c. The written grievance shall include: 
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(1) Article and section of the collective bargaining agreement violated 

(2) Basic factual information of situation being grieved 

(3) The relief sought 

d. The Superintendent/Principal will reply in writing to the member(s) with a 
copy to the Association within five (5) days after receipt of the written 
grievance. 

Step 2 - Appeal to Board 

a. If the grievance is not settled in Step 1 and the member(s) wishes to appeal 
the grievance to Step 2, the member may file the grievance in writing to 
the Board within ten (10) days after receipt of the Superintendent/Principal 
written answer. The written grievance shall include: 

(1) Article and section of the collective bargaining agreement violated 

(2) Basic factual information of situation being grieved 

(3) The relief sought 

b. Within five (5) days of receipt of the appeal, the Board will notify all 
official parties of a hearing to be held, no later than the next regular board 
meeting. The Board shall hear arguments of the parties involved and give 
a written answer to the member(s) with a copy to the Association no later 
than five (5) days after the hearing. 

Step 3 - Arbitration 

a. Grievances not settled in Step 2 of the grievance procedure may be 
appealed to arbitration provided: 

(1) Written notice of a request for arbitration is made to the 
Superintendent/ Principal within ten (10) days of receipt of the 
Board's answer in Step 2. 

(2) The issue must involve interpretation, application or violation of 
this agreement. 

b. When a timely request for arbitration has been made, the parties or their 
designated representatives shall attempt to select an impartial arbitrator. 
Failing to do so, they shall within ten (10) days of the appeal, jointly 
request the Oregon Public Employment Relations Board submit a list of 
seven (7) Washington and Oregon arbitrators. As soon as the list has been 
received, the parties or their designated representatives shall determine by 
lot the order of elimination, and thereafter each shall, in that order, 



5 
 

alternately strike a name from the list. The seventh remaining name shall 
act as the arbitrator. 

c. The arbitrator shall schedule a hearing on the grievance and, after hearing 
such evidence as the parties desire to present, shall render a written 
decision which shall be binding on both parties. The arbitrator shall have 
no power to advise on salary adjustments, except as to the improper 
application thereof, nor to add to, subtract from, modify or amend any 
terms of this agreement. The arbitrator shall have no power to substitute 
his/her discretion for that of the Board in any manner not specifically 
contracted away by the Board. 

ARTICLE 4 - COMPLAINT PROCEDURE 

A. Definition 

A complaint is any negative remark or criticism against a member by a student, parent, 
staff member, or community member communicated to the Superintendent/Principal. In 
order to be processed, a complaint must be in writing and signed by the complainant. 
Anonymous complaints will not be processed. The District will follow policy KL-AR, 

B. Procedural Steps 

1. Complaints from individuals are to be directed first to the member affected by the 
complaint. 

2. However, where a complainant is not willing to meet with the member, the 
Superintendent/Principal shall meet with the complainant and shall offer an 
opportunity to meet together with the member to discuss the nature of the 
complaint and attempt to find a resolution. 

3. A copy of any complaint shall be provided to the member within three (3) day 
after its receipt by the Superintendent/Principal. 

4. The member has the right to representation at all levels. 

5. A conference between the Superintendent/Principal shall be held with the member 
and the member’s representative within five (5) days of receipt of the complaint.  

6. No record of any complaint which has been investigated and determined to be 
unfounded or unsubstantiated shall be placed in the member’s personnel file, but 
the District may maintain a confidential record of the investigation in its working 
files. 

7. Any complaint that the Superintendent/Principal chooses not to discuss with the 
member or is not discussed within the required time shall not be considered in the 
member’s evaluation and shall not be used against the member in any subsequent 
action by the District or placed in the member’s personnel file. 
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8. The Board will address complaints only after they have been explored by the 
appropriate level according to District policy in the above sequence. Such 
complaints will be referred to the Board and addressed by the Board in executive 
session when such action is necessary as recommended by the 
Superintendent/Principal and/or permitted by law. 

9. Nothing in this section shall be construed to limit the authority of the District 
under ORS 342.961. 

C. Criminal Allegations 

Allegations of harassment, sexual conduct, child abuse and other criminal conduct are 
excluded from the provisions of this article. 

ARTICLE 5 – EVALUATION AND PROGRAM OF ASSISTANCE 

A. Pursuant to Oregon Revised Statute 342.850, the District shall conduct evaluations of 
teachers based on job descriptions and performance standards with the adopted 
evaluation policies.  

1. Each year district administration and representation from the Association (three 
members) will review the current evaluation process from the Licensed Educators 
Evaluation and Growth System and suggest modifications if needed.  

2. Adoption of changes or revisions shall be through acceptance from the 
Association, the Superintendent, and the school Board. Changes will be 
implemented once revisions have been accepted and they are updated in the 
Jewell School Evaluation Guiding Documents. 

B The results of any performance observation and/or evaluation shall be in writing with a 
copy to the member. Where significant deficiencies are identified by administration based 
upon the Jewell School Evaluation Guiding Documents, noted in writing, and shared with 
the member, a member may be placed on a Plan of Assistance for Improvement as 
defined in ORS 342.815(7). It is understood that a Plan of Assistance for Improvement 
may be commenced at any time. There is no requirement that a Plan of Assistance for 
Improvement can only be initiated at the conclusion of an evaluation cycle. 

C. The Plan of Assistance for Improvement will be developed by the administrator in 
cooperation with the member, shall be in writing, and shall include the following: 

1. The specific deficiencies identified in observations and/or evaluations.  

2. The specific correction(s) and/or change(s) expected. 

3. The specific assistance to be provided by the District. 

4. The time line for improvement, which shall be reasonable. 
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5. Schedule of frequency of conferences with written progress reports. 

6. Identification of assessment techniques to measure performance. 

7. The specific consequences if the plan is or is not met. 

D. A Plan of Assistance for Improvement will not be used to address deficiencies identified 
in the teaching of a subject for which the member is not licensed. 

E. A successfully completed Plan of Assistance for Improvement will not be used in future 
evaluations. 

F. A member will not be placed on a Plan of Assistance for Improvement for disciplinary 
reasons. The intent of this section is to apply to instructional practices and competencies 
only. 

G According to ORS 342.513, A school district must notify probationary employees of their 
intent for non-renewal by March 15.  The District will provide advance notification to 
probationary teacher of their intent to recommend non-renewal by March 1. 

ARTICLE 6 - LEAVE OF ABSENCE 

The District recognizes the following type of leaves of absence with their own set of provisions. 

A. Bereavement Leave 

Up to five (5) days leave with pay shall be authorized by the District in the event of a 
death of any member’s immediate family. Immediate family includes mother, father, 
spouse, same sex domestic partner, son, daughter, brother, sister, mother or father-in-law, 
and any other relative living in the same household. Up to five (5) additional days may be 
approved by the Superintendent/Principal subject to availability of substitutes and 
deduction in pay shall be equal to the substitute’s rate per day. 

The District reserves the right to grant time off for funeral absences of members for the 
death of close friends, students, the death of an opposite sex domestic partner, or a 
member of the partner’s immediate family. This leave will be charged against 
accumulated sick leave or personal leave. 

B. Military Leave 

Military leaves shall be allowed in accordance with federal and state law relating to such 
leaves. Per ORS 408.290, the district will provide a paid, protected leave of absence for a 
single period not to exceed fifteen (15) days in any one training year for National Guard 
and reserve training, so long as the employee has been employed for at least six (6) 
months preceding the leave. 
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C. Parental Leave and Family Leave 

The District acknowledges the provisions of the Oregon Family Medical Leave Act 
(OFLA) and the Family Medical Leave Act (FMLA). Parental leave will be administered 
according to federal and state statute and District policy. Any accrued sick leave shall be 
used first and shall run concurrently with any granted OFLA and/or FMLA leave. The 
member shall notify the Superintendent/Principal in writing of the desire to take leave, 
and except in cases of emergency, shall give such notice at least thirty (30) days prior to 
the date the leave is to begin. The District will communicate to members about the 
process for taking OFLA and/or FMLA leave. District insurance contributions will be 
provided for as per OFLA and/or FMLA guidelines. The member may remain enrolled in 
an OEBB medical insurance plan under the established guidelines of OFLA and/or 
FMLA and OEBB. 

D. Personal Leave 

Two (2) days of personal leave with pay shall be available to each member each year. 
Personal leave may not be used for more than two (2) consecutive school days or used 
within the last five (5) days before winter break, spring break or the last five days of the 
school year. Requests for personal leave should be submitted to the 
Superintendent/Principal 48 hours in advance of the leave date(s). If a member requests a 
half (1/2) day, approval shall be subject to availability of substitutes. Use of personal 
leave days for the extension of holiday or vacation is subject to staffing needs and 
Superintendent/Principal approval. One (1) additional day must be approved by the 
Superintendent/Principal and deduction in pay shall be at the substitute's rate per day. 

 Members may choose to carry over up to two (2) unused personal days into the next 
year, provided the member gives the District notice by June 1. There can be a maximum 
of 4 accumulated days. Unused personal days not carried over will be paid out. Pay will 
be at the curriculum rate. 

E. Jury Duty Leave 

A member shall be granted leave with pay for service upon a jury. The compensation 
paid to the member for the period of leave shall be reduced by the amount of 
compensation received by the member for such jury services. Upon being excused for 
jury service during any day the member shall immediately return to complete his/her 
assignment for the remainder of the regular work day. 

F. Witness/Appearance Leave 

Leave with pay shall be granted for an appearance before a court, legislative committee, 
judicial or quasi-judicial body as witness in response to a subpoena or other direction by 
proper authority; provided, however, that the compensation paid to such a member shall 
be reduced by an amount equal to any compensation the member receives as witness fees. 
Use of this leave is prohibited in those instances where the member or the Association is 
a complaining party against the District as initiated by said member or Association. 
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However, rights to this leave shall not be denied a member required by subpoena to 
testify on behalf of a third party who has initiated proceedings against the District. 

G Sick Leave 

1. Sick Leave is accumulated at the rate of ten (10) days per school year and may be 
used for the medical needs of the member or his/her family as defined by Oregon 
Family Medical Leave Act (OFLA) and/or the Family Medical Leave Act 
(FMLA). Unused sick leave will accumulate to an unlimited number. 

2. The District acknowledges the provisions of the Oregon Family Medical Leave 
Act (OFLA) and the Family Medical Leave Act (FMLA). Any sick leave accrued 
by members shall be used first and shall run concurrently with any leave granted 
under provisions of OFLA and/or FMLA. 

3. When a member will be absent from work, he/she shall give notice to the 
Superintendent/Principal or the person designated by him/her to receive such 
notice. If the absence is for consecutive days, the Superintendent/Principal should 
be notified of the probable date of return. 

4. A member returning from any illness, whether or not sick leave benefits have 
been paid, may be required to submit a medical doctor's certificate of health prior 
to returning to work in order to safeguard the health of students and fellow 
employees. 

5. If, at the beginning of the school year, a member previously employed for at least 
one school year is ill and unable to resume their teaching duties, and such member 
had unused accumulated sick leave days at the end of the prior school year, he/she 
will be allowed to use such previously accumulated sick leave days while he/she 
remains ill and unable to work. Such member shall not be credited with any 
additional sick leave days until he/she has returned to his/her duties. 

6. The continued accrual of sick leave benefits shall stop when employment with the 
district is terminated. Members must notify the District regarding when and where 
to forward any accumulated sick leave hours. 

7. Any member obtaining sick leave benefits by fraud, deceit, or falsified statement 
shall be subject to disciplinary action. 

H. Sick Leave Bank 

Members may contribute up to five (5) sick leave days per school year into a sick leave 
bank for use by other licensed members with an OFLA or FMLA qualifying event. Usage 
would be subject to the provisions below: 

1. Members using donated sick leave must have exhausted all other paid leaves and 
may not be receiving disability or workers compensation benefits. 
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2. Any unused days remaining at the end of the academic year shall remain in the 
bank and rollover into the next academic year. 

3. The sick leave bank will be organized and maintained by the Association, as well 
as with a consultation between the JEA Union leadership and the Superintendent. 

I. Worker’s Compensation 

Employees will suffer no loss in pay or benefits as a result of workplace illnesses and 
injuries, including the first three (3) days absence not compensated by Workers’ 
Compensation payments. If a Worker’s Compensation claim is denied, the District may 
deduct the first three (3) days of absence from the employee’s sick leave, or pay if the 
employee has exhausted all sick leave. After three (3) days, sick leave may be drawn on a 
pro-rata basis and added to Worker’s Compensation benefits for an approved claim. The 
combined pay shall not exceed the employee’s regular salary. 

J Unpaid Leave of Absence 

1. The District may authorize unpaid leave of absence. 

2. All benefits to which a member was entitled at the time the unpaid leave 
commenced, including seniority and accumulated sick leave, shall be restored to 
the member upon his/her return as fully as if he/she had never taken said leave, 
and the member shall be assigned to the same or substantially equal position held 
at the time the leave commenced. Seniority and sick leave shall not accrue during 
this leave. 

K. Association Leave 

Up to ten (10) days Association leave will be granted to members who serve as 
OEA/NEA officers and up to three (3) days to members who serve on committees of 
OEA/NEA. Compensation to the District will be paid by OEA/NEA at the members’ 
daily rate of pay. This leave is not to be used in support of labor disputes which may 
occur in other districts. 

ARTICLE 7 - PROFESSIONAL COMPENSATION 

A. Payment Option 

Each member shall be paid in twelve (12) equal monthly payments with the payments for 
June, July and August given after completion of a check-out sheet on the last working 
day in June. 

B. Professional Development & Educational Improvement 

1. Tuition Reimbursement: Tuition reimbursement for coursework of contract 
teachers at approved colleges and universities will be limited to no more than 
twenty-four (24) quarter credits or sixteen (16) semester credits, to be paid at no 
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more than the current graduate tuition rate charged at the University of Oregon. 
As defined by Oregon State System of higher education, 1 semester credit shall 
equal 1.5 quarter credits. Pre-approval by the District of courses to be taken is 
required. The credit hours must be in the individual’s teaching field or within a 
planned program approved by the District. These credit limits are for the life of 
the contract. 

Tuition reimbursement for coursework of probationary teachers will be limited to 
no more than nine (9) quarter credits or six (6) semester credits per school year, 
for a total of twenty-four (24) quarter credits or sixteen (16) semester credits over 
the life of the contract. The District will revoke the summer tuition reimbursement 
of probationary teachers should the probationary teacher resign and not return to 
the District the following school year. The Superintendent/Principal may approve 
a member using available credits from a prior work year in addition to the current 
work year, and/or using credits from the upcoming work year. 

Upon Superintendent/Principal approval of tuition credits, the District will make 
arrangements to pay the college or university. In the event that an employee does 
not satisfactorily complete the course, the amount of the tuition shall be paid back 
to the District through a payroll deduction of up to three months in length. 

In the event that a teacher pays out of pocket for approved credits, the District will 
reimburse the teacher within 5-7 business days. 

2. Repayment of Reimbursement. 

a. If an employee who has received District reimbursement for 7-12 semester 
credits voluntarily leaves employment with the District within one year of 
the completion of the credits, the employee agrees to reimburse the 
District for the payments made by the District for those 7-12 semester 
credits. 

b. If an employee who has received District reimbursement for 13 or more 
semester credits voluntarily leaves employment with the District within 
two years of the completion of the credits, the employee agrees to 
reimburse the District for the payments made by the District for those 13 
or more semester credits. 

c. If an employee who has received District reimbursement for 10-16 quarter 
credits voluntarily leaves employment with the District within one year of 
the completion of the credits, the employee agrees to reimburse the 
District for the payments made by the District for those 10-16 quarter 
credits. 

d. If an employee who has received District reimbursement for 17 or more 
quarter credits voluntarily leaves employment with the District within two 
years of the completion of the credits, the employee agrees to reimburse 
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the District for the payments made by the District for those 17 or more 
semester credits. 

3. Student Loan Payment. Employees who have outstanding student loan balances 
shall be entitled to receive an annual District payment toward their student loan 
subject to the following conditions: 

a. Loan payments are limited to the lesser of $1000 or the balance of the 
loan. 

b. The employee will not be eligible for loan payments in any school year in 
which the employee has received credit reimbursement pursuant to 
paragraph 2, above. 

c. The employee interested in participating in this loan payment benefit shall 
provide to the District documentation of the loan balance and information 
sufficient for the District to make a payment to the loan provider. 

d. Payments shall be made directly to the loan provider. 

e. The employee shall be responsible for any tax liability resulting from this 
loan payment. 

C. Salary Column Advancement 

Approved coursework which is necessary to maintain current licensure and/or 
endorsements, or to acquire additional endorsements or licensure that will be of 
immediate and direct benefit to the District, or designed to strengthen skills in the 
individual’s current position will be accepted for advancement on the salary schedule. 
Members who intend to move horizontally on the salary schedule due to credit hours 
shall make every effort to inform the District as early as possible. Column change for a 
school year may occur upon the member providing the District with official transcript(s). 

D. Professional Travel 

The District will reimburse approved requests for travel, and meals, at the current IRS 
rate and per diem for the area as defined by the General Services Administration in the 
annual publication of Per Diem Rates (For Travel Within the Continental United States), 
Publication 1542. Lodging, incidentals and registration will be reimbursed at actual 
amounts. Mileage accrued in a personal car with District approval will be reimbursed at 
the current IRS rate. 

E. Contributions to the Public Employees Retirement System (PERS)  

Members do not have the option of receiving salary or wages intended to be contributed 
to PERS by the employer. However, contributions deducted from a member’s salary will 
be made before any federal or state tax computations are made and, as a consequence of 
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this practice, salary or wages reported on the annual W-2 will reflect any such reductions 
and the member’s contributions will be noted in the appropriate box on the form W-2. 

F. Payroll Deductions 

The District agrees to deduct from the salaries of its regular members as requested in 
writing by the individual member, and make remittance to the appropriate agency for: 

1. Tax sheltered annuities 

2. Section 125 plan 

3. Credit union 

4. Premiums for District approved insurance programs 

5. United Way Fund 

6. District housing 

ARTICLE 8 - WORK SCHEDULES 

A. Contract Year 

The contract year will equal 190 days including grading days, in-service days and 
holidays. Non-contract days may be interspersed at the discretion of the District. The 
Association shall have input into the development of the calendar with the Board having 
final approval. There shall be two (2) teacher-directed work days, at the sum of 16 hours, 
prior to the beginning of the school year. 

B. Regular Building Hours 

Regular building hours for members shall be eight (8) hours to include required student 
contact hours plus a 30-minute duty-free lunch every day. The Superintendent/ Principal 
will communicate to members the start and end times of the work day at least two weeks 
prior to the start of the work year. Members are expected to communicate with the 
Superintendent /Principal any need for a change in the schedule. 

During in-service days at the onset of the work year, equal time will be made for (a) 
trainings, (b) meetings, and (c) individual classroom preparation. In-service days at the 
close of the work year shall limit the number of mandatory meetings to no more than half 
the time to allow members time to close their classrooms for the summer. 

C. Vacation Periods 

Members will not be required to be on duty during vacation periods nor will vacation 
periods be counted in the number of days of contracted service for payment of salary or 
other benefits. Vacations will normally be scheduled on the day following Thanksgiving, 
winter break, and for approximately one week in the spring. The following school 
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holidays will be included as part of the licensed personnel's contracted days of service: 
Labor Day, Veteran's Day, Thanksgiving Day, President's Day, and Memorial Day. 

D. Extra Hours 

When members are required to stay at work well beyond the regular workday for 
purposes such as student-teacher study hall, parent-teacher conferences or extended staff 
training, committees, or school events; the District will allow a like amount of early 
release time following the end of the student school day. 

E. Staff Meetings, Duty-Free Lunch 

In addition to regular building hours, the following shall apply: 

1. Members shall attend staff meetings outside of building hours when and as 
required by the Superintendent/Principal. The Superintendent/Principal will give 
twenty-four (24) hours prior notice to all staff members. No more than one staff 
meeting per month may extend beyond regular building hours. 

2. All members will have a thirty-minute duty free lunch period between the hours 
of 11:00 A.M. and 1:00 P.M. 

F. Daily Preparation Period 

Assigned preparation time will be considered time on duty and shall be used for the 
activities considered as preparation, consultation and conference time. Less than full-time 
but greater than one-half time members will be accorded preparation period in proportion 
to their percentage of full-time equivalence: 

1. Each elementary classroom member shall be scheduled a minimum of 60 minutes 
duty free preparation time per day. 

2. The aforementioned 60 minutes will be in uninterrupted blocks of a minimum of 
30 minutes. 

3.  The middle and high schools will be scheduled a minimum of one period of duty 
free preparation time per student contact day. 

4. Preparation time can only be counted in uninterrupted blocks of no less than 30 
minutes. 

5. Regular classroom members at the elementary level shall not to be required to 
remain with their classes while a licensed specialist hired for such purpose is 
conducting instruction. 

6. When it becomes necessary for a member to cover another member’s class during 
their preparation period, the District shall compensate the member at one-seventh 
of the curriculum rate for each period covered. 
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7. Members working pre-approved summer assignments will be paid at the 
curriculum rate, unless other agreed upon arrangements have been made between 
staff and the school administration. 

G. One Day Non-Student Contact at End of Each Quarter 

One day at the end of each grading quarter will be a non-student contact day for members 
to do report cards, or plan classroom curriculum. Attendance at any District sponsored 
meetings or trainings on any grading day will be optional. Should the number of contact 
hours for secondary students become an issue, secondary members may be given 1/2 day 
while still allowing one full day to elementary members. 

H. Departure from these Norms 

No departure from these norms shall be made without prior consultation with the 
Association. 

I. School Closures 

If school is closed due to loss of electricity or water, or due to snow or other emergencies, 
the licensed staff shall suffer no loss of pay. If the lost time is in excess of two days, the 
District, may schedule make-up days without additional compensation. The Association 
will be consulted about which days are to be added back. 

J. Extra Duty and School Improvement Activities 

1. The District and the Association agree that extracurricular activities are 
worthwhile educationally. These activities are listed in Article 20 and the salary 
schedule is found in Appendix B. 

2. Member’s participation in extracurricular activities which extend beyond the 
regularly scheduled in-school day shall be voluntary and shall be compensated 
according to Article 20 and the schedule set forth in Appendix B. 

ARTICLE 9 - RIGHTS OF PROFESSIONAL EMPLOYEES 

A. Right to Organize 

Members shall have the right to organize, join and assist with the Association, to 
participate in professional negotiations with the Board through representatives of their 
own choosing, and to engage in other activities, individually or in concert, for the 
purpose of establishing, maintaining, protecting or improving conditions or professional 
service and the quality of the educational program. 

B. Written Notice for Required Appearance 

Whenever any member is required to appear before the Superintendent/Principal or the 
Board concerning any disciplinary matter(s), he/she will be given written notice of the 
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reasons for such meeting or interview and shall be entitled to have a representative of the 
Association and/or legal counsel present to advise him/her and represent him/her during 
such meeting or interview. 

C. Discipline of Member 

No employee shall be disciplined without just cause. This provision shall not apply to the 
dismissal or non-extension of contract employees covered by the Fair Dismissal Act, nor 
to the nonrenewal of probationary employees. Any suspension of a professional member 
pending charges shall be with pay. In the event the suspension is upheld, the member 
shall be required to repay any compensation received during suspension. 

D. Determination of Grades 

The member shall maintain the exclusive right and responsibility to determine grades and 
other evaluations of students, in the event that a disputed grade is determined to be 
inappropriate due to a measurable deviation from the member’s published grading 
procedures or criteria, the Superintendent/Principal may determine the grade and, if 
necessary implement the grade change. If the grade is changed, without the consent of the 
member, the Superintendent/Principal shall notify the member of the change in grade, the 
reason for the change, and the legal authority to change the grade, by notarized/certified 
mail. The member may appeal any grade change to the Board. In the event that the 
grading member is unavailable to determine a grade or grade change, the grade shall be 
determined by the Superintendent/Principal or his/her designee. 

E. Identification of Membership 

No member shall be prevented from wearing pins or other identification of membership 
in the Association or its affiliates. 

F. Personnel Files 

Members personnel files come with the following rights: 

1. The official personnel records of any member in the bargaining unit shall be 
maintained in the District personnel office. The evaluation record, including any 
plans of assistance, and any disciplinary material, including letters of reprimand, 
shall bear the member’s signature or initials indicating by a supervisor that the 
member has been shown the material and has refused to sign or initial such 
information. A copy will also be presented to the member. 

2. Members will have the right, upon request and with advanced appointment, to 
review the contents of their personnel file and to receive a copy of any documents 
contained therein. This file shall contain all materials relevant to the member’s 
employment. A member will be entitled to have a representative of the 
Association accompanying him/her during such a review. 
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G. Master Schedule Preview 

A master schedule for the next school year shall be available to members no later than the 
end of the previous year. 

If a course/elementary grade level that the member has never taught before is assigned to 
a member after the end of the previous school year, the member shall be provided with up 
to three (3) days of release time for planning purposes. Release time shall be scheduled 
with the Superintendent/Principal in no less than ½ (.5) day increments. Alternately, for 
said planning, the member may choose to do planning outside of the school day and 
receive pay at the curriculum rate. 

If a grade level assignment occurs after August 1, the three (3) above days may extend 
into the new school year. 

ARTICLE 10 - PERSONAL FREEDOM 

The District agrees that the personal life of a member shall not be a basis for concern unless 
some personal activities prevent the member from satisfactorily performing his/her assigned 
functions during the work day. 

Members shall be entitled to full rights of citizenship. Outside the work day, no religious or 
political activities, or the lack thereof, shall be grounds for the dismissal or disciplining of any 
member, provided that such activities do not violate any state or federal law. 

ARTICLE 11 - ASSOCIATION RIGHTS AND PRIVILEGES 

A. No Loss in Pay for Association Representatives 

Whenever, at the request or by the approval of the District, a representative of the 
Association or any member participates during working hours in negotiations, grievance 
proceedings, conferences or meetings, he/she shall suffer no loss in pay. 

B. Announcements to Members 

Upon request, an Association representative shall be allowed to make brief 
announcements at the end of any faculty or other professional meeting. The notice of an 
agenda of any such meeting shall be given to the members prior to said meeting. The 
Association shall have the opportunity to suggest items for the agenda. 

C. Board Agenda 

The District shall place on the agenda of each regular Board meeting as the first item for 
consideration under "New Business" any matters brought to its consideration by the 
Association so long as those matters are made known to the Superintendent/Principal's 
office seven (7) calendar days prior to said meeting. The Association shall have the 
opportunity to suggest items for the agenda. 
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D. Recommendations to the Board 

The Association shall have the right to put recommendations to the Board, following 
consultation with the Superintendent/Principal, concerning any new or revised policies, 
working conditions or economic matter affecting the members. 

E. Exclusive Negotiations Representative 

The Association will have the right to have placed in the Superintendent/Principal's 
package to all new members a letter prepared by the Association informing said members 
that the Association is recognized as the exclusive negotiation representative for all 
members in the Jewell School District. 

ARTICLE 12 - ASSOCIATION COMMUNICATION/FACILITIES 

A. Intra-School Mail Facilities 

Intra-school mail facilities may be used for the distribution of Association 
communications so long as such communications are labeled as Association materials 
and contain the name of the authorizing association official and are not detrimental to 
District member relations or defaming any individual; nor shall such activity interfere 
with the regular duty assignment of any members. 

B. School Facilities, Materials, and Supplies 

School facilities may be used for Association meetings at reasonable times during 
nonduty hours provided that such meetings shall not interfere with normal school 
operations. 

The Association shall pay for the reasonable cost of all materials and supplies incidental 
to such use, and for any repairs necessitated as a result. Arrangements shall be made 
through the Administration for the use of the building and equipment. 

C. Electronic Mail Systems 

The Association shall have the right to use the employer’s electronic mail systems and 
any other employer electronic communication system to communicate with bargaining 
unit employees regarding collective bargaining, contract maintenance, employment 
relations matters, and Association business. 

ARTICLE 13 - DUES DEDUCTION 

A. Dues Deduction 

The employer will deduct dues, fees, and any other assessments or authorized deduction 
to the union in accordance with the payroll-deductions authorizations signed by members 
and provided to the union. The union will provide the employer with a list identifying the 
employees who have signed such authorizations and the authorized deduction amounts. 
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The employer shall rely on the list to make the authorized deductions and to remit 
payment to the Local and State Associations. Dues deducted will be transmitted to the 
Local and State Association within five (5) days of the deduction, and will include a list 
of bargaining unit employees, both active members and non-members, indicating the 
amount of deduction from each, 

B. Employee Lists 

So long as the employer has such information in its records, it shall provide to the 
Association, in an editable digital file agreed to by the Association, the contact 
information for each employee, including name, all known telephone numbers, work and 
home email addresses, personal mailing address, date of hire, job title, salary, work site, 
FTE, and PERS Classification. This information will be provided within 10 calendar days 
of the date of hire for newly-hired employees, and every 120 calendar days for current 
employees. 

C. Change in Employment Status: 

The District shall promptly notify the OEA Membership Specialist whenever an 
employee in the bargaining unit is placed on an unpaid leave of absence, retires, is laid 
off, resigns, or changes their name. 

D. Hold Harmless:  

The members and the Association agree to hold the District harmless and indemnify it 
thereon, including attorney's fees, against any and all claims, suits, orders, or judgments 
brought against the District as a result of the provisions of this article, provided that the 
District notifies the Association within 30 days of any such claim and tenders the defense 
of that claim to the Association. 

ARTICLE 14 - INSURANCE BENEFITS 

A. District Premium Contributions Cap 

For the period of July 2020 through June of 2021 the District will continue to purchase 
insurance benefits up to the amount of the specified insurance cap. The amount covered 
will be $1,650.00 of the monthly composite rate for medical, vision, and dental insurance 
coverage. For each subsequent year of the Agreement, the District monthly premium 
contribution will increase by $50.00. 

B. Health Annuity 

The district will contribute $500.00 per bargaining unit employee each contract year to 
fund a health annuity for the purpose of off-setting qualifying expenses. 
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C. Opt-Out 

The member may “opt out” of participating in OEBB plans for medical, dental and 
vision, life and accidental death insurance coverage subject to the insurance carrier’s 
and/or OEBB’s rules and regulations. In that case, the District will provide the member 
with a monthly contribution of $550.00 into a health reimbursement account or tax 
sheltered annuity available to the employees of the District. This “opt-out” choice will be 
made annually by the member, following OEBB guidelines. 

D. Plan Changes 

Any change to medical, vision, dental, life and accidental death benefits will not be made 
without the recommendation of a committee of Association members, 
Superintendent/Principal, and Board members. 

E. Retirement Options 

In the event that a teacher retires or resigns from District service after the successful 
completion of a contract year, the insurance coverage will end on September 30th of the 
same calendar year. At the start of the new insurance year, the retired member may elect 
to continue insurance coverage at the retiree's own cost, subject to carrier approval, and 
based upon the guidelines and requirements of OEBB and COBRA. The individual must 
pay the premium for such coverage in advance. The District may consider insurance 
coverage options for licensed personnel who retire. This would be negotiated on a case-
by-case basis. 

F. Resignation Prior to End of Contract Year 

In the event that a teacher resigns from the District prior to completion of the school year, 
a member’s insurance will be discontinued on the last day of the month in which service 
ends. The member may elect to continue insurance coverage at the member’s own cost, 
subject to carrier approval, and based upon the guidelines and requirements of OEBB and 
COBRA. 

ARTICLE 15 - MISCELLANEOUS PROVISIONS 

A. Savings Clause 

If any provision of the agreement or any application of this agreement to any member or 
group of members is held to be contrary to law, then such provision or application shall 
not be deemed valid or subsisting, except to the extent permitted by law, but all other 
provisions or applications shall continue in full force and effect. Any article of this 
agreement rendered invalid by force of law will be subject to the terms of ORS 243.702. 

B. This Agreement Controlling 

Any individual contract between the Board and an individual member heretofore or 
hereafter shall be subject to and consistent with the terms and conditions of this 
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agreement. If an individual contract contains any language inconsistent with this 
agreement, this agreement, during its term, shall be controlling. 

C. Copies of Agreement 

The Association shall provide a copy of this agreement for each member. 

ARTICLE 16 - NO STRIKE 

A. Neither the Association, its officers, agents nor any of the members covered by this 
agreement will engage in, encourage, sanction, support or suggest any strikes, 
slowdowns, mass resignations, mass absenteeism, the willful absence from one's position, 
the stoppage of work or the abstinence in whole or in part of the full faithful and proper 
performance of the duties of employment during the period of this agreement. This 
provision shall not apply to disputes arising out of bargaining obligations under ORS 
243.698 (Expedited Bargaining Process) or 243.702 (Renegotiation of Invalid 
Provisions). 

ARTICLE 17 - REDUCTION IN FORCE/LAYOFF 

A. Layoffs 

1. Conditions 

The District shall determine when reductions in force are necessary and which 
programs and members shall be affected. When the District determines a 
reduction in force is necessary, it will discuss that matter at a regular or special 
meeting of the Board and shall consider such factors and alternatives it deems 
necessary to arrive at a decision. If the Board has formally considered action on a 
reduction of staff it will notify the President of the Association within fifteen (15) 
calendar days. Such notice shall be in writing indicating the programs which may 
be affected and will be accompanied by a seniority list of all members of the 
bargaining unit. Reduction in force may take place under the following 
conditions: 

a. Inability to levy a tax sufficient to provide funds to continue the District's 
educational program. 

b. Elimination or adjustment of classes due to an administrative decision. 

c. Other reasons as determined by the Board. 

Nothing in this Section, however, is intended to interfere with the right of the 
District to discharge, remove or fail to renew the contract of a probationary 
member pursuant to ORS 342.835 or to dismiss a contract member pursuant to the 
provisions of current applicable state law. 
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2. Program Identification 

In the event the District, in its discretion, determines that a layoff is necessary, it 
will first identify the programs, classes and/or positions to be eliminated or 
reduced. 

a. After such determination, the District will make every reasonable effort to 
transfer members in such program(s), classes, and/or positions to other 
vacant positions for which they are qualified and properly licensed. 

b. The District will make every reasonable effort to combine positions in a 
manner which allows members to remain qualified so long as the 
combined positions meet the curriculum needs of the District and the 
competence and merit considerations specified in subsection D (4) of this 
article. 

c. Actual layoffs will be based upon the criteria set forth in subsection D 
below. 

3. Staff Identification 

When the District has identified the programs, classes, and/or positions to be 
eliminated or reduced, the Superintendent/Principal shall identify the pool of 
current staff members who are properly licensed for each remaining position 
based on Teacher Standards and Practices Commission rules and the member's 
current license and endorsement(s). 

4. Considerations for Retention 

When the District has identified the programs, classes and/or positions to be 
eliminated or reduced, members affected shall be considered for retention based 
on the following: 

a. Current applicable state law. 

b. Proper licensure to fill remaining positions. 

c. Seniority. 

d. Competence and merit, if the District desires to retain a member with less 
seniority than a member being released. 

e. No dismissal, layoff, or non-renewal shall be based upon a member's 
salary. 
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5. Administrator Rights of Return 

An administrator shall retain status and seniority as a contract member and 
voluntarily may return to teaching in a reduction in force situation. However, an 
administrator who was never employed as a member in the District will not be 
eligible to become a non-administrative member in the District. 

6. Association Notification 

Whenever the District determines a reduction in force is necessary, it will notify 
the Association. As soon as practicable, notice will be given to the affected 
members of their layoff. At the time of layoff, the District shall provide for laid-
off members to express in writing a desire to return to the District. The District 
shall also receive the member's address for recall notification. 

7. Insurance During Layoff 

Members who are laid off will have the option to continue insurance programs at 
their own expense subject to the guidelines and requirements of OEBB and 
COBRA. 

8. Substitute Teaching Opportunities 

Members who are laid off will be given consideration for substitute teaching; such 
teaching will not affect member recall rights. 

9. Terms 

As used in the layoff section: 

a. "Seniority" means continuous service for the District on a regular licensed 
contract since the most recent date of hire and shall continue to accrue 
during paid leaves. Seniority shall accrue during unpaid leaves of absence, 
and authorized unpaid leaves of absence shall not be considered to break 
continuity of employment. In case two or more members have the same 
date of employment with the District, the tie shall be resolved by drawing 
lots. 

b. "Competence" means the ability to teach a subject or grade level based on 
recent teaching experience related to that subject or grade level within the 
last 5 years, or educational attainments, or both, but not solely on being 
licensed to teach a subject or grade level. The District will determine 
competence based upon member evaluation, consultation with the 
Administration, and other criteria deemed necessary by the District. 

c. "Merit" means the measurement of one member's ability and effectiveness 
against the ability and effectiveness of another member. The District will 
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determine merit based upon formal member evaluation, consultation with 
the Administration, and other criteria deemed necessary by the District. 

B. RECALL 

1. Right to Recall 

Members who have been released because of a prospective or actual reduction in 
force shall have the right of recall for twenty-seven (27) months after the last date 
of release by the District unless waived by failure to comply with District recall 
procedures or rejection of a position offered by the District. The end of recall 
rights shall constitute voluntary resignation, in good standing, with District 
employment. 

2. Criteria for Recall 

Criteria for recall shall be the same as those used for retention when a reduction in 
force occurs (See Layoff, D above). In the event two or more laid off members 
are found to be equal under these criteria, the tie shall be resolved by drawing 
lots. 

3. Recall Procedure 

If within twenty-seven (27) months of a layoff a vacancy occurs within the 
District for which a laid-off member is deemed qualified, the recall procedure 
shall be as follows: 

a. The District shall notify the member of the available position by licensed 
mail, return receipt, sent to the last address given by the member to the 
District office. A copy of the notification letter will be sent to the 
Association president at the same time. 

b. The member will then have fifteen (15) calendar days from the mailing of 
such notice to notify the District of his/her intent to return to District 
employment. The member must thereafter report on the date specified by 
the District in such notice. Failure of the member to respond within the 
fifteen (15) calendar days herein specified shall terminate such member's 
employment as a voluntary resignation. 

c. All benefits to which a member was entitled at the time of layoff, 
including unused accumulated sick leave, will be restored to the member 
upon the member's return to active employment, and the member will be 
placed on the proper step of the salary schedule for the member's 
experience and education. A member will not receive increment credit for 
the time spent on layoff nor will such time count toward the fulfillment of 
time requirements for acquiring contract status. Member benefits do not 
accrue during the time of layoff. 
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d. A contract member who is recalled shall retain the contract status obtained 
before the layoff. Years taught by a probationary member after recall shall 
be deemed continuous to years taught before layoff for purposes of 
obtaining contract status. 

C. APPEAL 

1. Any "appeal" from the District’s decision on layoff or recall shall be by 
arbitration under the rules of the Employment Relations Board. Appeals from 
multiple reductions may be considered in a single arbitration. The arbitrator is 
authorized to reverse the layoff or recall decision made by the District only if the 
District: 

a. Exceeded its jurisdiction; 

b. Failed to follow the procedure applicable to the matter before it; 

c. Made a finding or order not supported by substantial evidence in the 
whole record; 

or 

d. Improperly construed the applicable law. 

ARTICLE 18 - DURATION 

A. Term 

This agreement shall remain in full force and effect from its effective date of ratification 
and will be retroactive to July 1, 2020 through June 30, 2024 

B. Successor Negotiations 

Negotiations for a successor agreement shall begin upon the request of either party no 
later than January 1, 2024. 

ARTICLE 19 - COMPENSATION 

A. Salary Schedules 

 The Salary Schedules for 2020-2024 shall be per Appendix A (attached) with increases 
on the salary schedule as follows: 

1. Year 1 (2020-2021) 6.5% added to the base salary of the previous year. 

2. Year 2 (2021-2022) 1% added to the base salary of the previous year. 

3. Year 3 (2022-2023) 1% added to the base salary of the previous year. 
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4. Year 4 (2023-2024) 4% added to the base salary of the previous year. 

B. Placement on Salary Schedule 

Any licensed member hired will be placed on the current salary schedule based upon 
education and experience. Any placement at more than their experience shall not be 
offered without prior consultation and approval by the Association. 

C. Meals 

Employees shall be permitted to receive complimentary breakfast and/or lunch. 

ARTICLE 20 - EXTRA DUTY AND SCHOOL IMPROVEMENT ACTIVITIES STIPENDS 

A. Extra-Duty Contracts Defined 

Extra duty contracts and school improvement position stipends are annual agreements 
over and above the regular working day. The pay for such agreements is set as a 
percentage of the base salary for the year of the contract. All coaching and extra duty 
contracts, curriculum hourly work, and school improvement stipends will be figured 
using the agreed upon rate or the percentage of the base pay for the assignment. 

B. Extra Duty Salary Schedule 

The extra duty salary schedule shall be per Appendix B and shall remain in effect 
throughout the duration of this contract. 

1) Coaches and student activity leaders who serve the district in a program/sport 
continuously for four years will receive a $500.00 longevity stipend every four 
years with their extra duty salary. 

2) Coaches/directors that have that qualifiers for OSAA State Competitions/Playoffs 
will get an additional $250 per week during the playoff weeks. 

C. Extra Duty Positions 

The District shall determine the activities, number and qualifying activities for extra duty 
positions and school improvement stipends. The following positions are compensated at 
the listed percentage of the base salary for the current contract year. 

 

School Improvement Stipends: 
Curriculum Hourly Rate………. 0.0008% 
Talented & Gifted Lead ................... 3.0% 
Special Education Teacher…………5.0% 

Student Activities: 
Outdoor School ................................ 1.5% 
High School Leadership Advisor ..... 3.0% 

Student Activities (continued): 
Band Director ................................... 5.0% 
Senior Advisor ................................. 3.0% 
Junior Advisor .................................. 2.0% 
Frosh/Soph Advisor ......................... 1.5% 
Middle School Leadership Advisor . 1.5% 
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Activity Support: 
• 2020-21, 2021-22…..$30.00 per 

game/match 
• 2022-23, 2023-24.....$35.00 per 

game/match 

High School Athletic Coaches: 
Head Football ...................................... 10.5% 
Head Volleyball .................................. 10.5% 
Head Basketball (Men & Women)...... 10.5% 
 
Head Track (Men and Women) .......... 10.5% 
Head Cross County (Men & Women)..10.5% 

High School Athletic Assistant Coaches: 
Assistant Football .................................. 8.5% 
Assistant Volleyball .............................. 8.5% 
Assistant Basketball (Men or Women) . 8.5% 
Asst. Track Coach (Men & Women) ,,,. 8.5% 
Asst. Cross Country (Men & Women) ,.8.5% 

Middle School Coaches: 
Football Coach….………………...….. 5.5% 
Volleyball Coach ................................. 5.5% 
Basketball Coach (Men and Women).. 5.5% 
Track (Men and Women)……….…….5.5% 
Middle School Asst Coaches (Any).....4.0%

 
EXECUTION AND SIGNATURES 

This is to certify that the above agreement was ratified Jewell Education Association and the Board of 
Directors, Jewell School District #8. 

Agreed to this by signature _____________________. 

 

____________________________________  ______________ 
Cory Pederson, President     Date 
Jewell Education Association 

 
____________________________________  ______________ 
Michael Stahly, Chairperson    Date 
Jewell School Board 
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APPENDIX A: SALARY SCHEDULES 

Licensed - 190 Days, 2020-2021 

Step  BA BA+30 MA MA+40 
0 $42,500 $44,370 $46,322 $48,360 
1 $44,200 $46,145 $48,175 $50,295 
2 $45,968 $47,991 $50,102 $52,307 
3 $47,807 $49,910 $52,106 $54,399 
4 $49,719 $51,907 $54,191 $56,575 
5 $51,708 $53,983 $56,358 $58,838 
6 $53,776 $56,142 $58,612 $61,191 
7 $55,927 $58,388 $60,957 $63,639 
8 $58,164 $60,723 $63,395 $66,185 
9 $60,491 $63,152 $65,931 $68,832 
10 $62,910 $65,678 $68,568 $71,585 
11  $68,306 $71,311 $74,449 
12  $71,038 $74,163 $77,427 
13   $77,130 $80,524 
14   $80,215 $83,745 
15    $87,094 
16    $90,578 
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APPENDIX A: SALARY SCHEDULES 

Licensed - 190 Days, 2021-2022 
(1% COLA from base 20-21) 

 

Step BA BA+30 MA MA+40 
0 $42,925 $44,814 $46,786 $48,844 
1 $44,642 $46,606 $48,657 $50,798 
2 $46,428 $48,470 $50,603 $52,830 
3 $48,285 $50,409 $52,627 $54,943 
4 $50,216 $52,426 $54,732 $57,141 
5 $52,225 $54,523 $56,922 $59,426 
6 $54,314 $56,704 $59,199 $61,803 
7 $56,486 $58,972 $61,567 $64,275 
8 $58,746 $61,331 $64,029 $66,846 
9 $61,096 $63,784 $66,590 $69,520 
10 $63,539 $66,335 $69,254 $72,301 
11  $68,989 $72,024 $75,193 
12  $71,748 $74,905 $78,201 
13   $77,901 $81,329 
14   $81,017 $84,582 
15    $87,965 
16    $91,484 
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APPENDIX A: SALARY SCHEDULES 

Licensed - 190 Days, 2022-2023 
(1% COLA from base 21-22) 

 

Step BA BA+30 MA MA+40 
0 $43,354 $45,262 $47,253 $49,332 
1 $45,088 $47,072 $49,143 $51,306 
2 $46,892 $48,955 $51,109 $53,358 
3 $48,767 $50,913 $53,153 $55,492 
4 $50,718 $52,950 $55,279 $57,712 
5 $52,747 $55,068 $57,491 $60,020 
6 $54,857 $57,270 $59,790 $62,421 
7 $57,051 $59,561 $62,182 $64,918 
8 $59,333 $61,944 $64,669 $67,515 
9 $61,706 $64,421 $67,256 $70,215 
10 $64,175 $66,998 $69,946 $73,024 
11  $69,678 $72,744 $75,945 
12  $72,465 $75,654 $78,982 
13   $78,680 $82,142 
14   $81,827 $85,427 
15    $88,845 
16    $92,398 
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APPENDIX A: SALARY SCHEDULES 

Licensed - 190 Days, 2023-2024 
(4% COLA from base 22-23) 

 

Step BA BA+30 MA MA+40 
0 $45,088 $47,072 $49,143 $51,305 
1 $46,892 $48,955 $51,109 $53,358 
2 $48,767 $50,913 $53,153 $55,492 
3 $50,718 $52,949 $55,279 $57,712 
4 $52,747 $55,067 $57,490 $60,020 
5 $54,856 $57,270 $59,790 $62,421 
6 $57,051 $59,561 $62,182 $64,918 
7 $59,333 $61,943 $64,669 $67,514 
8 $61,706 $64,421 $67,256 $70,215 
9 $64,174 $66,998 $69,946 $73,023 
10 $66,741 $69,678 $72,744 $75,944 
11  $72,465 $75,653 $78,982 
12  $75,364 $78,680 $82,141 
13   $81,827 $85,427 
14   $85,100 $88,844 
15    $92,398 
16    $96,094 
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APPENDIX B: EXTRA DUTY AND SCHOOL IMPROVEMENT ACTIVITIES SALARY SCHEDULES 

JEA – JSD EXTRA DUTY STIPEND SCHEDULE 
2020-2024 

Base Salary for 2020-2021 = $42,500 
Base Salary for 2021-2022 = $42,925 

Base Salary for 2022-2023 = $43,354 
Base Salary for 2023-2024 = $45,088

School Improvement & Student Activities 2020-21 2021-22 2022-23 2023-24 
 Curriculum Hourly Rate ‐ .0008 of the base $34.00 $34.34 $34.68 $36.07 

 Talented & Gifted Lead ‐ 3% of the base $1,275 $1,288 $1,301 $1,353 

 Special Education Teacher ‐ 5% of the base $2,125 $2,146 $2,168 $2,254 

 Outdoor School ‐ 1.5% of the base $638 $644 $650 $676 

 Band Director ‐ 5% of the base $2,125 $2,146 $2,168 $2,254 
 High School Leadership Advisor - 3% of base $1,275 $1,288 $1,301 $1,352 
 Senior Advisor - 3% of the base $1,275 $1,288 $1,301 $1,352 

 Junior Advisor ‐ 2% of the base $850 $859 $867 $902 

 Freshman, Sophomore Advisor ‐ 1.5% of base $638 $644 $650 $676 
 Middle School Leadership Advisor - 1.5% of base $638 $644 $650 $676 

 Athletic Contest Support ‐ per game $30 $30 $35 $35 

      
High School Coaches     
 Head Football ‐ 10.5% of the base $4,463  $4,507  $4,552  $4,734  

 Head Volleyball ‐ 10.5% of the base $4,463  $4,507  $4,552  $4,734  

 Head Basketball (Men and Women) ‐ 10.5% of the base $4,463  $4,507  $4,552  $4,734  

 Head Track (Men and Women) ‐ 10.5% of the base $4,463  $4,507  $4,552  $4,734  

 Head Cross Country (Men and Women) ‐ 10.5% of the 
 

$4,463  $4,507  $4,552  $4,734  

      
High School Assistant Coaches     
 Assistant Football ‐ 8.5% of the base $3,613  $3,649  $3,685  $3,832  

 Assistant Volleyball ‐ 8.5% of the base $3,613  $3,649  $3,685  $3,832  

 Assistant Basketball (Men and Women) ‐ 8.5% of the 
 

$3,613  $3,649  $3,685  $3,832  

 Assistant Track Coach (Men and Women) ‐ 8.5% of the 
 

$3,613  $3,649  $3,685  $3,832  

 Assistant Cross Country (Men and Women) ‐ 8.5% of 
  

$3,613  $3,649  $3,685  $3,832  

      
Middle School Coaches     
 Football ‐ 5.5% of the base $2,338  $2,361  $2,384  $2,480  

 Volleyball ‐ 5.5% of the base $2,338  $2,361  $2,384  $2,480  

 Basketball (Men and Women) ‐ 5.5% of the base $2,338  $2,361  $2,384  $2,480  

 Track (Men and Women) ‐ 5.5% of the base $2,338  $2,361  $2,384  $2,480  

      
Middle School Assistant Coaches     
 Any sport ‐ 4% of the base 

 
$1,700  $1,717  $1,734  $1,804  
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