
SCHOOLCRAFT COMMUNITY SCHOOLS
TITLE: SCHOOL BUS DRIVER
FLSA: Non-Exempt
PAID BY: Schoolcraft Community Schools

REPORTS TO: Transportation Supervisor/Assistant Maintenance & Grounds Supervisor

QUALIFICATIONS:
1. Must meet health requirements of Department of Transportation physical 

examination.
2. Must be a United States Citizen.
3. High School Diploma or equivalent. 
4. Must be able to read at a sixth grade level.
5. Must posses a valid Michigan driver’s license.
6. Must have or be able to obtain a B, P, and S endorsement and a CDL.
7. Must have or must attend School Bus Driver Certification Classes.
8. Meet local or state standards for driver record check.
9. Must meet State Requirements of a Bus Driver.
10. Ability to meet. 

JOB GOAL: To provide safe and efficient transportation so that students may enjoy the 
fullest possible advantage from the District’s curricular and extracurricular 
programs.

PERFORMANCE RESPONSIBILITIES:

1. Conduct pre-trip inspection of school bus prior to every trip and route as prescribed.
2. Only use established routes and designated bus stops.
3. Operate bus/District vehicle on approved time schedule.
4. Obey all traffic laws, regulations and procedures.
5. Observe all mandatory safety and radio check regulations.
6. Maintain discipline when students are on bus.
7. Report bus accidents and pupil injuries to authorities and complete required reports.
8. Conduct emergency evacuation drills in keeping with school policies and laws.
9. Instruct riders regarding being responsible passengers.
10. Report undisciplined students to the proper authority.

PHYSICAL DEMANDS

The physical demands described here are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to stand; walk; use hands to finger, 
handle, or feel objects, tools, or controls; and talk or hear. The employee frequently is required to reach with hands 
and arms. The employee is occasionally required to sit. The employee may occasionally lift and/or move up to 50 



pounds. Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral 
vision, depth perception, and the ability to adjust focus. The employee is required to be able to hear conversations in 
quiet and noisy environments.

WORK ENVIRONMENT

The work environment characteristics described here are representative of those an employee encounters while 
performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions.

While performing the duties of this job, the employee regularly works near moving mechanical equipment. The 
employee may frequently work with toxic or caustic chemicals such as petroleum products, degreasers, gases fumes, 
cleaning products and sprays. The employee also works in outside weather conditions and is can be exposed to 
fumes or airborne particles. The employee must be able to meet deadlines with severe time constraints. The noise 
level in the work environment can be usually loud and occasionally very loud.

The information included in this job description is for compliance with the American Disabilities Act (ADA) and 
is not an exhaustive list of the duties performed for this position.  The individuals currently holding this position 
perform additional duties and additional duties may be assigned.

Please sign acknowledging receipt of job description:

_________________________________________________ ____________________
Employee Signature Date
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