
The Dayton School District is a partnership that thrives with active support  

from school employees, parents, students and community 

 

 

 
Dayton School Board 

609 South Second Street 
Board Work Session 

October 6, 2021 6:00 p.m.  
 

Via Zoom https://us02web.zoom.us/j/84225704737 
 

AGENDA 
 

 
I.             Call to Order – 6:00 p.m. Zoom Session   

- https://us02web.zoom.us/j/84225704737 
 

II.  Flag Salute 
 

III. Work Session Topic #1 –  Strategic Plan 
 

IV. Work Session Topic #2 – Vaccine Mandate Update 
 

V. Action Items 
 - Recommendation to Increase Certificated Sub Rate from $140 to $150 per Day 
 - Increase Adult Lunch Price from $4.00 to $4.75 per SSO Program Rules 
 - Adoption of Social Studies/History Curriculum for Dayton Secondary School 
 - Appoint Student Representative to the Board – Madison Richardson  
 - Athletics Site Manager for Dayton & Waitsburg – Tracy Pearson 
 - Recommendation to Approve DW Combine Committee Bylaws  
 - Recommendation to Remove Paula Moisio from HomeStreet Bank Account  
   0329 (ASB Imprest) and Add Veronica Perez. Shannon Turner, Angie Alleman &  
   Kristina Brown Remain on the Account 

 - Recommendation to Remove Paula Moisio from HomeStreet Accounts 2018  
      (Merchant Services Acct) 3358 (Payroll Acct) & 3366 (Revolving Fund Acct.) & 
       Add Veronica Perez and Rachel Lowe. Jana Eaton & Guy Strot Would 
              Remain on the Accounts 

- Donation from HomeStreet Bank for $1,000 for Winter Coats/Boots for Elem.  
  Students 

 - Resignation School Board Director for District 2 – Justin Jaech  
 - Recommendation to approve iGrant 217 Highly Capable Program 
 - Resignation Morgan Stone – Dayton Elementary Kindergarten Teacher  
 - Out of Endorsement Approval for the Following Teachers: 

 Hannelee Farrell – K-5 Computer Technology 
 Tracy Pearson – Woodshop, Art Metals 
 Kristine Warren – HS English Language Arts, Personal Career Readiness 
 Melanie Morgan – World History 
 Jeanne Walter – 8th Grade Math 
 Brenda Henderson – 6th Grade World History 
 Amy Gillick – K-12 Music/Band  
 Gary Eastvedt – PE Teacher/Learning Center 

 

https://us02web.zoom.us/j/84225704737
https://us02web.zoom.us/j/84225704737


 
 
 
 
 
 

VI. Public Comment 
- “If there are members of the audience who wish to address the board on  

on matters listed for action this evening we invite you to do so at this time.  
There is a three (3) minute time limit on public comment.  

 
VII. Executive Session 

- Superintendent Evaluation 
 

VIII. Adjournment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The mission of the Dayton School District is to promote academic  
excellence, active citizenship, and provide all students with the   

opportunity to become productive members of society. 



 
Strategic Plan Discussion 

October 6, 2021 
 
 

My recommendation to the school board is have the goal of creating a draft strategic 
plan that includes input from staff, students, parents and the community by March 2022.  
At the same time Ms. Cox will have a draft of the elementary school improvement plan 
and Ms. Brown will have a draft of the middle and high school improvement plan.  In 
April and May the board will finalize and adopt all three plans. 
 
The goal tonight is to discuss where we want to go and provide feedback, to begin the 
process.  Over the next month, we will start our monthly parent newsletter, quarterly 
community newsletter, monthly community forums, listening sessions with the 
Superintendent for students, staff, parents and the community and communicating with 
all parents of students who have choiced out of our school district.  In future school 
board meetings we will look at the data from all of these and begin to formulate our 
strategic plan including data, goals, and strategies. 

 
 

 Board Operating Protocol – Should we adopt something?  There are samples 
from other districts included in the packet.  

 

 What should our overall pillars be?   
o The 4 themes of Communications, Trust, Leadership and Behavior 
o The current ones of student achievement, resource management, District 

communication and collaboration and unified school culture 
o One from another school district 

 

 Do we want to change our mission and/or vision? 
o The mission of the Dayton School District is to promote academic 

excellence, active citizenship, and provide all students with the opportunity 
to become productive members of society. 

o The vision statement is the Dayton School District is a partnership that 
thrives with active support from school employees, parents, students and 
community. 
 

 What data should be on our data dashboard?  Should some be by family income 
level? 

o Attendance, Kindergarten Readiness, SBAC test results 3rd through 8th 
grade, Star or iReady diagnostic tests, 4 and 5 year Graduation Rate, 9th 
grade on track to graduate, Students passing classes with at least a C, 
discipline, Substance Abuse, Trusting Caring Adult, Social Emotional, 
Alumni after 5 years, students passing Algebra by the end of 9th grade, % 
of students reading at grade level at the end of 3rd grade, students 
participating in a club or sport, Healthy Youth Survey, climate surveys by 
CEE (Center for Educational Effectiveness), Students in a CTE class, % 
with a plan for after high school,  

 
 



 

 What should our goals be?  What are our big must do’s?  All must be 
measureable with a time frame. 

o All students at grade level reading and math at the end of 3rd grade 
o All students passing Algebra by the end of 9th grade 
o Create an early learning program for all students by?? 
o Close the family income equity gap?? 
o Maintain an ending fund balance of $425,000 
o Increase graduation rate to 90% by?? 
o Have 90% of all students pass all their classes by?? 
o Annual growth in the CEE climate survey for students, staff and parents. 
o By the end of 2021 / 2022 every student will be connected to a caring 

adult and that will carry forward to the fall. 
o Begin to implement MTSS (Multi Tiered Systems of Support) 
o Communicate with every family who have choiced their student(s) out by 

December 31, 2021 and determine what changes we need to make to our 
programs to have them return. 

o Work to win the state modernization grant and build a facilities 
improvement plan during the 2021/2022 school year. 

 
 
 
 

 
 

 







































World History Curriculum

Shayna Hutchens, Kristine Warren and Jon Boggs recommend to the board that 6th Grade
Social Studies and 10th Grade World History at Dayton Secondary use the textbooks from
National Geographic and Cengage.

6th Graders will benefit from colorful, engaging 2-page lessons. The scope is aligned with the
Washington State Learning Standards. Primary Source documents are embedded in the
curriculum as a two-page spread. Online supports include supplemental materials and a
differentiated text. In addition, every chapter has a story and video about a current National
Geographic explorer or scholar explaining their world and how we KNOW what happened in the
past. This will encourage students to find their own answer to “How do we know this?”

World History: Great Civilizations
Ancient Through Early Modern Times
9781285352312
Sample Text

10th Graders will benefit from short sections as well, which allows students to absorb material
one topic at a time. The online supplemental material is engaging and easy for the teacher to
use. This book covers material from Prehistory through the present day, so teachers must start
half way through to hit the Washington State learning standards for 10th grade World History.
There are important writing assignments embedded in the curriculum as well as rubrics and
other supporting materials online. Connections with National Geographic explorers are also
included in this text.

World History: Great Explorations

Sample Text

https://ngl.cengage.com/esamples/16229/21506/index.html
https://ngl.cengage.com/esamples/16229/25051/index.html


We also reviewed texts from HMH and Pearson/Savaas. Both of these texts had more text per
page and very long sections. The Pearson curriculum had the smoothest online portion, but
sections in the text could be 9 pages long- and we feel that could be overwhelming and
less-student friendly. The HMH was our least favorite overall for it’s bulk and least engaging
online platform and layout.

Overall, the National Geographic books will allow students and teachers to explore our history
and our world connecting current and future historians, paleontologists, archaeologists and
travellers. We urge the district to purchase this curriculum.



DAYTON-WAITSBURG ATHLETIC COMBINE COMMITTEE BYLAWS 

I. NAME: DW Wolfpack Leadership Team 

II. PURPOSE: To administer all aspects of the Dayton-Waitsburg Athletic Combine within the 

authority of the Dayton School Board and Waitsburg School Board.  This includes matters of 

logistics, budgeting, facilities, scheduling, league memberships, and public relations.  In any 

matter affecting School District policy on athletics this committee will serve only in an advisory 

role by making recommendations to the respective School Boards.  No assets are to be 

generated or held by this Committee. 

III. AUTHORITY:  Having approved these bylaws at a duly called meeting of their respective School 

Boards, each School District and School Board recognizes the authority of this Committee to 

carry out its stated purpose until the Committee is dissolved according to these bylaws. 

IV. MEMBERSHIP: This committee shall be comprised of the Dayton-Waitsburg Athletic Director 

and 1 each of the following from Dayton and 1 each of the following from Waitsburg: 

a. Current Student: student members of the committee shall be elected by their school’s 

ASB and must meet the following criteria: 

i. Prior or current participant in DW Athletics. 

ii. In good academic standing. 

iii. In full compliance with the Athletic Code of Conduct. 

iv. Provide meaningful contributions to the Committee, engage in discussion, and 

represent the individual student bodies in their community. 

v. Two representatives shall be elected by each school; 1 male and 1 female. 

b. Community Member: must be a full-time, current resident within the School District 

boundaries for the School they represent on the Committee.  There is no requirement 

that the community representative also be an alumni of either school.  This member is 

to be approved by the respective School Board in order to be appointed to the 

Committee. 

c. School Board Member:  must be a current member of the School Board they represent 

on the Committee. 

d. All Committee members representing a specific community shall serve a 12 month term 

and may seek reappointment for up to 4 consecutive terms. 

e. Any Committee member missing 3 consecutive meetings shall be considered to have 

resigned their appointment and will be replaced in accordance with the requirements 

for their position. 

V. MEETINGS 

a. Meetings shall be held monthly, no later than the 2nd Wednesday. 

b. Meeting locations will alternate between Dayton and Waitsburg. 

VI. QUORUM and VOTING 

a. A quorum at any duly called meeting of the Committee shall consist of a minimum of 3 

representatives from each Community and the Current Athletic Director. 

b. Each member of the Committee shall have 1 vote in all matters presented before the 

Committee. 



c. In the event a Committee member is unable to attend a meeting, they may grant their 

vote by proxy to another member of the Committee provided they notified the Chair in 

writing of their proxy designee prior to the beginning of the meeting.  An approved 

proxy vote shall count toward the minimum for quorum. 

d. Any vote shall pass by a simple majority. 

VII. OFFICERS – All Officers shall be members of the Committee and in good-standing 

a. Chair: The Athletic Director will serve as Committee Chair with the following duties: 

i. Creating and submitting meeting agendas to all members prior to meeting dates 

ii. Presiding over all meetings of the Committee. 

iii. Reporting to both School Boards on all Committee decisions. 

iv. The Chair will not vote on any issue except in the event of a tie.  In a tie vote, 

the Chair’s vote will serve to break the tie. 

b. Secretary 

i. Take accurate minutes and attendance records of all Committee meetings 

ii. Submit draft of minutes to Committee members no less than 7 days prior to the 

next meeting. 

iii. Provide Committee Chair, and each School District administrative office with 

approved minutes to be kept on file. 

c. Treasurer 

i. Work with School District Business office to track athletic budgets and 

expenditures. 

ii. Report current budgetary totals to Committee for consideration in all financial 

decisions made by the Committee. 

VIII. ELECTION OF OFFICERS 

a. The Current Athletic Director will serve as Chair of the Committee.  Secretary and 

Treasurer shall be elected by a majority vote at a legal meeting of the Committee in the 

month of October, serving a term of 12 months. 

IX. AMENDMENTS 

a. Amendments to these Bylaws may be done at any regular meeting of the Committee 

and must be approved by a 2/3 vote. 

X.  DISSOLUTION 

a. This Committee shall remain in place until such time as one or both schools involved in 

the Athletic Combine decide to end the Athletic Combine.  As no assets are to be 

generated or held by this Committee there shall be no property to disperse and one 

final meeting may be held to ensure all records have been properly submitted to each 

School District regarding all prior meetings of the Committee. 



WAC 181-82-110 

School district response and support for non-matched endorsements to course 

assignment of teachers. 

Individuals with initial, residency, endorsed continuing, or professional teacher 

certificates who are employed with a school district under RCW 28A.405.210 may be 

assigned to classes other than in their areas of endorsement. If teachers are so 

assigned, the following shall apply: 

(1) A designated representative of the district and any such teacher so assigned shall 

mutually develop a written plan which provides for necessary assistance to the teacher, 

and which provides for a reasonable amount of planning and study time associated 

specifically with the out-of-endorsement assignment; 

(2) Such teachers shall not be subject to nonrenewal or probation based on evaluations 

of their teaching effectiveness in the out-of-endorsement assignments; 

(3) Such teaching assignments shall be approved by a formal vote of the local school 

board for each teacher so assigned; 

(4) A teacher who has completed twenty-four quarter credit hours (sixteen semester 

credit hours) of course work applicable to a special education endorsement shall be 

eligible for a preendorsement waiver from the special education office per chapter 392-

172A WAC which will allow that person to be employed as a special education teacher. 

All remaining requirements for special education endorsement shall be completed within 

five years. 

 

Dayton Elementary 
      
Hannelee Farrell   K-5  Elementary Computers/Technology 
Amy Gillick    K-5 Music/Band  
   
 
Dayton Middle and High School 
 
Tracy Pearson   Woodshop 
     Art Metals 
Melanie Morgan   World History - 10th Grade 
Brenda Henderson   World History - 6th Grade 
Jeannie Walter    8th Grade Math 
Kristine Warren   English Language Arts 
     Personal Career Readiness  
Amy Gillick     6-12 MS/HS Band 
Gary Eastvedt   Secondary PE/Learning Center 
 

http://app.leg.wa.gov/RCW/default.aspx?cite=28A.405.210
http://apps.leg.wa.gov/WAC/default.aspx?cite=392-172A
http://apps.leg.wa.gov/WAC/default.aspx?cite=392-172A



