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ARTICLE I 

A. Recognition

THIS AGREEMENT dated this 1st day of July, 2021, by and between the LITCHFIELD
COMMUNITY UNIT SCHOOL DISTRICT NO. 12, or its successors, located in the
jurisdiction of CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN AND HELPERS
LOCAL UNION NO. 525, hereinafter called the “Company” or “Employer,” Party of the First
Part, and CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN AND HELPERS LOCAL
UNION NO. 525, affiliated with the International Brotherhood of Teamsters, or its
successors, Party of the Second Part, hereinafter called the “Union,” for the purpose of
establishing rates of pay, wages, hours of work, and conditions of employment to be
observed between the Parties hereto.

Litchfield Community Unit School District No. 12, hereinafter referred to as the “Employer”
or “District” recognizes Teamsters Local Union No. 525, hereinafter referred to as the
“Union” as the exclusive and sole negotiating agent for all regularly employed full-time and
part-time custodians, bus drivers, bus aides and maintenance workers as certified by the
Illinois Educational Labor Relations Board (IELRB), Case No. 96-RC-0001-S.

All other employees are excluded, including all managerial, supervisory, confidential and
short-term employees, including the Director of Maintenance and Buildings, as defined by
the Illinois Educational Labor Relations Act (“Act” or “IELRA”).

If a new position is added to the bargaining unit, the parties will negotiate as to the proper
pay grade for the position.

B. Recognition Restrictions

The Employer will neither negotiate nor make collective bargaining agreements for any of
its employees in the bargaining unit covered hereby, unless it is through duly authorized
representatives of the Union.

Litchfield Community Unit School District No. 12 agrees that it will not sponsor or promote,
financially or otherwise, any group or labor organization for the purpose of undermining the
Union, nor will it interfere with, restrain, coerce or discriminate against any of its employees
in connection with their membership in the Union.

The Union agrees not to discriminate against fair share members of the bargaining unit.

ARTICLE II 

A. Dues Deduction

The Board shall deduct from each employee’s pay the current dues of the Teamsters Local
525. Provided that the Board has an employee dues deduction authorization executed
annually, the amount of which shall annually be certified by the Teamsters Local 525. The
authorization form shall be furnished by Teamsters Local 525. Authorization shall be
revocable upon written signed notice from the member to the District. Upon receipt of any
revocation, the Board shall notify Teamsters Local 525 in writing of same. District liability
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with regard to dues deduction shall be limited to properly performing the procedural 
aspects of the above. In no case shall the District be liable for: 

1. Dues in arrears;
2. Dues of employees separated from the District or on unpaid leaves; and
3. Dues owed where income does not meet dues liability.

B. New Employees

The District will notify the Union of all new hires.  The Union will inform any new 
employee covered by this Agreement that he/she may voluntarily join the 
Teamsters Local Union No. 525 and pay union dues. 

Each new employee will have the opportunity to join the Union within 31 calendar 
days of being hired by the District.  For any new employee that elects to join the 
Union, the Union will provide the District payroll office with a copy of the employee’s 
dues deduction authorization card.  During the month of June, employees may 
choose to join or opt out of Union membership and the employee’s decision shall 
be irrevocable until the next June.  

C. Stewards

The Employer recognizes the right for the Union to designate stewards and alternates from
the Employer’s seniority list. The authority of stewards and alternates designated by the
Union shall include, but is not limited to, the following duties and activities:

The investigation and presentation of grievances with the Employer or the 
designated District representative in accordance with the provisions of the collective 
bargaining agreement. 

D. Union Access to Workplace

Authorized agents of the Union shall have access to the Employer’s establishment during
working hours for the purpose of adjusting disputes. investigating working conditions,
collection of dues, and ascertaining that the Agreement is being adhered to, providing,
however, that there is no interruption of the employee’s work, or the delivery of educational
services or any other function of Employer, and provided the Union provides the Employer
advance notice of each entry onto the Employer’s premises.

E. Time-Off to Conduct Union Business

Union designated persons may be given time off by the Employer to conduct Union
business at the Employer’s discretion. The parties shall schedule grievance meetings or
hearings during non-work hours, or if mutually agreed upon such meetings may be
scheduled during work hours and the employee shall not suffer loss of pay to attend such
meeting or hearing.

F. Bulletin Boards

A bulletin board will be made available in each building for Union postings.
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H. Board Minutes - Union Copies

Board approved minutes shall be posted on the District website as required by the Illinois
Open Meetings Act.

I. Contract Distribution

As soon as possible after approval of the proof copy, the Board shall have sufficient copies
of the Agreement prepared and delivered to the Association for its distribution to each
bargaining unit member.

J. Board Meeting Agendas

The Board shall place the Union on the agenda of any regular Board meeting under new
business, provided the Union notifies the Board no later than three (3) working days prior
to the Board meeting that it has business to present. The Board reserves the right to limit
presentations to a reasonable period of time as determined by the Board President. The
Union shall provide the Board with the general topic it wishes to address at the Board
meeting in advance of the meeting on request.

K. Interschool Mail

Bargaining unit members shall have use of the interschool mail provided same exists.

L. Use of Facilities

Bargaining unit members may request use of school facilities for Union business and
meetings. Reasonable requests which do not conflict with previously scheduled events,
disrupt the educational program, or present hazards to persons or property shall be
granted.

M. The School District agrees that the bargaining unit shall have a representative on both of
the following committee’s:

Insurance Calendar

There will also be a bus driver on the Safety committee.
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ARTICLE III 

PAY/VACATIONS/HOLIDAYS 

A. School Canceled Time Pay

When a “bus driver only” employee reports to work “as scheduled” and school is canceled
due to inclement weather prior to his Ieaving on his/her bus route, that employee will be
entitled to one (1) hour of route pay. When a “bus driver only” employee reports to work “as
scheduled” and school is canceled due to inclement weather after leaving on his/her bus
route that employee will be entitled to one (1) hour of route pay.

The minimum time paid for driving ½ of a school bus route will be no less than two (2)
hours.

B. Vacations

Full time twelve (12) month employees will receive paid vacations as follows:
After one (1) year:         Two (2) weeks vacation 
After six (6) years:          Three (3) weeks vacation 
After twenty (20) years:          Four  (4) weeks vacation 

  After twenty-five (25) years:    Five  (5) weeks vacation  

Vacation days will be pro-rated from the anniversary date of employee’s hiring until June 
30 of that particular year.   On July 1 of that particular year, the full two weeks can be 
granted.   12 month part-time employees will receive pro-rated vacation. 
All vacation periods must be approved by the employee’s supervisor and reported to the 
Unit Office. Vacation may be taken during the school year. No more than 2 days per month 
and must be approved by their designee. No more than one custodian per building, and 
one bus driver may be absent for vacation on any given day.   

C. Holidays

The school Board recognizes the following as holidays:

New Year’s Day Martin Luther King’s Birthday* 
Independence Day (July 4) President’s Day or Abraham Lincoln’s Birthday 
Labor Day (whichever is recognized as a holiday for students)’* 
Columbus Day*         Casimir Pulaski Day* 
Veteran’s Day* Memorial Day 
Thanksgiving Day Christmas Eve 
Christmas Day New Year’s Eve or the Friday after 
Friday of Spring Break Thanksgiving (1) at the discretion of 

the employee 

*These days shall be treated as holidays if, and only if, school is not in session on a day
recognized as one of these holidays. The determination as to whether or not one of these
days shall be recognized shall be at the sole discretion of the Board.
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An employee shall be eligible for holiday pay if, and only if, the employee works, or is 
compensated for a pre-approved absence, the work day immediately before and the work day 
immediately after the holiday. 

An employee shall be eligible for holiday pay if the holiday falls within the employee’s work year 
and all other provisions of this section have been observed. 

Should a holiday fall on a Saturday or a Sunday rather than Monday through Friday, the 
Superintendent at his sole discretion shall choose a day other than a Saturday or Sunday to 
recognize the holiday. 

If an employee is required to work on a day designated as a holiday, the employee shall be paid 
for the time worked at 1 and 1/2 time rate for hours worked plus holiday pay. 

ARTICLE IV 

A. Reduction in Force

In the event of a reduction in force the procedures set forth in the Illinois School Code will
apply.

B. Recall

If the Board has any vacancies for the following school term or within one (1) calendar year
from the beginning of the following school term, the positions thereby becoming available
within a specific category of position shall be tendered to the employees so removed or
dismissed from that category or position, so far as they are qualified to hold such positions
on the date of recall.

C. Recall Notification

Employees in the layoff pool shall be notified by certified mail, at the last known address of
vacancies for which they are eligible. Employees shall have twenty (20) days to notify the
Board of Education of their intentions. Failure to respond within the time limit shall result in
termination of all employment rights.

ARTICLE V 

A. Seniority List

On or before February 1st of each year, in consultation with the Union, the Board shall
develop a bargaining unit seniority list. Each bargaining unit employee shall appear on
each seniority list under each position to which the employee is assigned.

B. Seniority List Exceptions

The Union and/or its members shall have (30) days from February 1st of each year to file
exceptions to the seniority list. Exceptions shall be filed with the Superintendent of
Schools. The seniority list shall be posted in each building each year on or about February
1st.
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C. Categories of Positions

For purposes of determining seniority among the support staff in the bargaining unit, the
following categories of positions shall exist within the meaning of School Code Section
10-23.5:

1. Custodian
2. Maintenance
3. Bus driver
4. Bus Aide
5. Classroom Aide

CI. Seniority Definition

Seniority shall be defined as the length of continuous service measured from the first day
of employment in Litchfield Community Unit School District No. 12. All seniority
computations shall be calculated on the basis of total continuous service and by treating
eight (8) hours per day and the number of days in the normal work year of the position as
full time employment and by treating any number of hours less than eight (8) hours per day
and any number of days fewer than the normal work year of the position as fractional
seniority. Overtime hours shall not be considered in seniority computations.

Examples:
1. An employee regularly employed only as a four (4) hour per day custodian shall

receive only one-half (½) a year’s seniority for each year of employment (so long as
the employee’s employment is limited to four (4) hours per day). At the end of the
employee’s first year, the above employee shall appear on the custodian seniority
list and shall be shown as having accrued one-half (½) a year’s seniority.

No employee shall appear on a seniority list except in a position to which the employee is 
currently assigned. 

E. Seniority Breaks

Seniority shall not accrue during any unpaid absence. Seniority shall accrue during any
paid absence, including an absence paid by worker compensation.

F. Seniority, Loss Of

All seniority shall be lost upon resignation, retirement, dismissal for cause or upon layoff
when recall rights expire.

G. Seniority List Order

The seniority list developed pursuant to the above shall list the employee with the greatest
seniority in each category of position first, followed by the other employees in each
category of position in order of seniority.



10 

10 

H. Seniority Measure

For purposes of start of service, end of service or breaks in service, seniority shall be
measured in terms of days of service; and in no case shall seniority be measured in terms
of a unit of time smaller than a day. Overtime shall not be recognized for purposes of
seniority computations. Fractions of years shall be measured by use of a denominator
equal to the number of days in the routine regular work year for the particular category of
position:

239 
239 
175 

1. Custodian
2. Maintenance
3. Bus driver
4. Bus Aide
5. Classroom Aide

175 

 Bus drivers and bus aides will receive the minimum of work days equal to the original pupil  
  attendance days.  

J. Seniority for Part-Time Employees

Regularly employed part-time employees (who qualify for inclusion in the bargaining unit
within the meaning of the IELRA) shall accrue fractional seniority. To calculate such
seniority, the employee’s routine regular work week, exclusive of overtime, shall be divided
by forty (40) hours per week, and the resulting fractional seniority shall be credited.
Routine regular work week shall mean the employee’s mean work week July 1 to June 30,
exclusive of overtime.

Examples:
I. An employee who routinely works thirty (30) hours per week shall receive three-
fourths (3/4) of a year’s seniority for each year the employee is employed.

2. An employee who routinely works eight (8) hour work days but is only employed
three (3) days per week shall receive three-fifths (3/5) of a year’s seniority for each year the
employee is employed.

K. Vacancies

1. Bus drivers and bus aides' seniority shall be used to bid on routes consistent with
the following procedures.

2. A vacancy shall be defined as any opening in a newly created position or any
opening in a bargaining unit position which occurs as a result of the employee’s
resignation, retirement, promotion, reassignment, transfer or termination which the
Board decides to fill and is not filled by reassignment of current bargaining unit
personnel. Such application for a vacancy shall be in writing and submitted to the
Superintendent or his/her designee within the five (5) calendar day posting period.
It is agreed that a “vacancy” shall not include positions filled by reassignment of
current personnel and positions that the Board decides it will not fill.

3. Vacancies will be posted in each building for five (5) calendar days.

 180
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4. When an employee timely applies for a vacant position within his/her current job
classification, the most senior employee will be awarded the position.  However, the
District shall not be required to consider an applicant’s seniority if the employee has
any disciplinary record in his/her personnel file and/or has unsatisfactory
performance issues documented in his/her personnel file.

5. The District will fill all vacant positions within thirty (30) calendar days from the date
the position becomes vacant, provided the District determines an applicant is both
acceptable and qualified to fill the position during that thirty (30) day period.  In the
event the District does not identify both an acceptable and qualified applicant within
the thirty (30) calendar day period, the District will continue advertising the vacancy
and will fill the vacancy when it identifies both an acceptable and qualified applicant
to fill the position.

6. The Superintendent or his/her designee may reassign an employee to a different
bargaining unit position or building so long as the reassignment is within the
employee’s same job classification and does not result in a reduction or increase in
work hours, unless the reassignment is due to a reduction in force or as a result of
recall rights. The employee will be given written notification within five (5) working
days prior to the date the reassignment is to become effective. The employee may
request a meeting with the Superintendent to discuss the reassignment.

ARTICLE VI 

A. Personal Leave

The Board shall grant each employee up to two (2) days non-accumulative personal leave
per year. Personal leave usage shall require three (3) day notice to the employee’s
immediate supervisor.  This may be waived by the Superintendent in an emergency
situation. Personal days shall not be permitted, except with special permission of the
Superintendent during the first and last five teacher attendance days, or for union-related
job actions. Unused Personal Days will be converted to Sick Days. No more than one
custodian per building, and one bus driver may be absent for personal leave on any given
day.   Permission for more personal leave day grants on a particular day may be granted at
the discretion of the superintendent.   Personal Days may be used in conjunction with
Holidays, the same as vacation time is used currently.

Perfect Attendance

An employee who does not use a sick leave day from July 1st through December 31st will
be awarded a one day (1) noncumulative personal leave day and any employee that does
not use sick leave from January 1st to June 30th will be awarded a one (1) day
noncumulative personal leave day.

B. Sick Leave

Each employee hired after July 1, 2011, shall accrue ten (10) sick leave days per year,
without loss of pay, no cap on accumulation. After five years of continuous service with the
district, the employee shall accrue fifteen (15) sick leave days per year. All employees
hired prior to July 1, 2011, will continue to accrue fifteen (15) sick leave days per year,
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without loss of pay, no cap on accumulation. 
Sick leave shall be interpreted to mean personal illness, including pregnancy-related 
disability, or serious illness or death in the immediate family or household. The immediate 
family, for purposes of this Article, shall include: parents, spouse, brothers, sisters, 
children, grandparents, grandchildren, grandparents of children, parents-in-law, 
brothers/sisters-in-law, legal guardians, nieces, nephews, aunts and uncles. 

C. Leave of Absence without Pay

Leaves of absence may be granted without pay to employees who have been employed by
employer for at least two (2) continuous calendar years who desire to return to
employment in a similar capacity at a time mutually agreed upon. Each approved leave of
absence shall be of the shortest possible duration required to meet the purpose of the
leave. Leaves of absence without pay for not more than one (1) year may be granted to
qualifying employees according to the following conditions:

1. Written requests for leave of absence without pay should be made at least three (3)
months before the leave is desired, subject to approval by the Board.

2. Dates of departure and return must be mutually acceptable to the employee and
administration, and determined prior to any final action on the request.

3. Leaves may be granted for:
a. child care-maternity / paternity; and
b. other reasons acceptable to the Board.

4. Employees on such leave may continue insurance benefits if they reimburse
prorated costs of benefits for which they apply, provided the insurance carrier
permits same.

5. Employees will not acquire a year of service credit for salary purposes or seniority
while on the approved leave of absence without pay unless working at least one
half of the employee’s regular work year in the contract year in which the leave was
taken.

6. The Board may waive the above restrictions at its discretion.

D. Jury Duty - Subpoenas

Members of the bargaining unit who are called to serve as jurors or subpoenaed to appear
in a court of law shall be excused from duty without loss of pay or benefits, provided the
employee reimburses the Board for any jury pay received. The employee shall provide
proof of summons and shall provide proof of pay received, or the Board shall retain the
option of docking pay for each day said employee is absent from duty for jury duty and/or
serves as a witness.
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ARTICLE VII 

A. Grievance Definition

Any claim by the Union or an employee that there has been a violation, misinterpretation or
misapplication of the Agreement shall be a grievance:

B. Time Limits

All time limits shall consist of school days, except that when a grievance is submitted fewer
than ten (10) days before the close of the current school term, time limits shall double and
consist of all weekdays, exclusive of holidays.

C. Time Bar

To be timely filed, a grievance must be formally filed in writing within thirty (30) days of the
event giving rise to the grievance, or when the grievant became aware of the event, or
should have been aware of the event, whichever is later, or the grievance will be barred for
lack of timeliness.

D. Informal Resolution

The parties hereto acknowledge that it is usually most desirable for an employee and the
employee’s immediately involved supervisor to resolve problems through free and informal
communications. If, however, the informal process fails to satisfy the employee or the
Union, a grievance may be processed as follows:

E. Step One

The employee and the Union steward may present the grievance in writing to the
immediately involved supervisor, who will arrange for a meeting to take place within five (5)
days after receipt of the grievance. The grievant and the immediately involved supervisor
shall be present for the meeting. Within five (5) days of the meeting the grievant shall be
provided with the supervisor’s written response.

F. Step Two

If the grievance is not resolved at Step One, then the grievant may refer the grievance to
the Superintendent or official designee within five (5) days after receipt of the Step One
answer, or within five (5) days after the Step One meeting, whichever is later. The
Superintendent shall arrange for a meeting to take place within five (5) days of the
Superintendent’s receipt of the appeal. Each party shall have the right to include in its
representation such witnesses and counselors as it deems necessary. Within five (5) days
of the meeting, the grievant shall be provided with the Superintendent’s written response.

G. Step Three

If the grievance is not settled in Step 2 and the Superintendent’s final answer is not
satisfactory to the Union, the Union may appeal the grievance to arbitration by giving
written notice of its desire to arbitrate to the President of the Board within thirty (30) work
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days after the date of the Superintendent’s final answer in Step 3. If the grievance is 
appealed to arbitration, representatives of the Board and the Union shall make joint 
request with the Illinois Department of Labor, which will summit a panel of arbitrators, one 
of whom will decide the matter. A list of the panel of arbitrators shall be sent to both 
parties. The parties will alternately strike such submitted names until only one (1) name 
remains, who shall then automatically become the chosen arbitrator for that grievance. If a 
demand for arbitration is not filed within thirty (30) days of the date for the Step Two 
answer, then the grievance shall be deemed withdrawn.  

H. Evidence

Neither the Board nor the Union shall be permitted to assert any grounds or evidence
before the arbitrator which were not previously disclosed to the other party.

I. Power of the Arbitrator

The arbitrator shall have no power to alter the terms of this Agreement.

J. Bypass to Superintendent

If the Union and the Superintendent agree, Step One of the grievance procedure may be
bypassed and the grievance brought directly to Step Two.

K. Bypass to Arbitration

If the Superintendent and the Union agree, a grievance may be submitted directly to
arbitration.

L. Class Grievance

Class grievances involving one (1) or more employees or one (1) or more supervisors, and
grievances involving an administrator above the building level may be initially filed by the
Union at Step Two.

M. No Reprisals Clause

No reprisals shall be taken by the Board or the administration against any employee
because of the employee’s participation in a grievance.

N. Filing of Materials

All records related to a grievance shall be filed separately from the personnel files of the
employee.

O. Release Time

Should the Board require an employee be released from his/her regular assignment in
order to process or investigate a grievance, said employee shall be released without loss
of pay or benefits.
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P. Grievance Withdrawal

A grievance may be withdrawn at any level without establishing precedent.

Q. Expenses

The fees and the expenses of the arbitrator shall be shared equally by the parties.

ARTICLE VIII 

A. Employees that have not completed a 90 workday probationary period may be
disciplined, up to and including dismissal, at the District’s sole discretion without
progressive discipline, without just cause and without due process and such action
shall not be subject to the grievance/arbitration provisions of this contract.

B. For employees that have completed their 90 workday probationary period, the District
shall adhere to the principles of progressive discipline, although nothing herein shall
require the district to begin with the first step of the disciplinary progression if the
employee’s misconduct is sufficiently serious to warrant beginning at a higher level.
Neither shall anything herein prevent the District from skipping disciplinary levels if
skipping levels is justified by the seriousness of the employee’s misconduct.

C. Progressive discipline shall mean: 1. Oral warning, 2. Written warning, 3. Suspension
without pay by the superintendent, 4. Dismissal. Each disciplinary event, including oral
warning, shall be documented in writing, and copies shall be provided to the union
president, the employee, and a copy shall be placed in the employee’s personnel file.

NOTE: If an employee has not received any additional disciplinary action within 24
months from the date of his/her most recent disciplinary action (verbal warning, written
warning or suspension without pay), the employee shall go back one step on the
progressive discipline schedule.

D. The parties agree that following the progressive discipline procedures establishes just
cause to suspend an employee without pay and/or discharge the employee.

E. The parties agree that the following non-exhaustive list of offenses committed by an
employee for the first time shall constitute just cause to dismiss the employee without
the use of progressive discipline:

1. Violations of the District’s policy prohibiting sexual harassment
2. Theft and/or misappropriation of funds
3. Unauthorized removal of District property from a District building
4. Violation of the District’s Drug and Alcohol-Free Workplace policy
5. Assault upon supervisors, other employees, or students
6. Falsification of records (including official records, time sheets of tampering with

time clocks)
7. Falsification of a worker’s compensation claim

F. Only suspensions without pay and dismissal are subject to the grievance/arbitration
provision. An employee receiving an oral or written warning may request a meeting
with his/her supervision to present reasons why he/she disagrees with the verbal or
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written warning and following the meeting the supervisor, the decision on whether 
the verbal or written warning will remain in effect shall be final. However, the employee 
may submit a written rebuttal to the verbal or written warning, and the employee’s 
rebuttal will be placed in the employee’s personnel file. 

ARTICLE IX 
A. Work Week

A workweek shall commence at 12:00:01 a.m. on Monday and continue to the following
Sunday at midnight.

B. Work Day

A workday shall commence at 12:00:01 a.m. and shall end the following midnight for a
period of twenty-four (24) consecutive hours.

C. Overtime

Employees shall be paid at a rate of one and one-half (1 1/2) times their regular hourly rate
for hours worked in excess of forty (40) hours per week. All overtime worked must be at
the request of the employee’s direct supervisor, must be recorded or the time sheet or card
and must have the prior approval of the Superintendent or his/her designee.

Overtime resulting from extra bus trips, transportation to and from field trips, transportation
to and from sports events and custodial overtime resulting from graduation, sports events,
concerts, plays, and events held by youth groups which rent school facilities except any
overtime above which can be performed by an employee serving in a blended position
during the employee’s regular work day shall be offered first on a rotating basis to the most
senior qualified employee regularly assigned to the building where overtime is needed and
then to the next most senior qualified employee in the building and so on until a qualified
employee accepts the overtime. If no custodian in the building accepts the overtime, the
principal of the building may then assign the specific overtime to another district custodian
who normally works in another building. The employee will be trained in advance for the
work in the building where he is to perform the overtime work.

It is further understood that “maintenance work” that is to be performed by the
maintenance classification of employee consists of work which is assigned by the director
of buildings and grounds by means of a work order. Other work, not so stipulated to be
accomplished by means of a work order, is assigned to custodial personnel by the building
principal, the superintendent or his designee, as is established past practice.

D. Summer Hours

Custodians will be scheduled for ten (10) hour workdays during the summer months.
The schedule will consist of four consecutive days, either Monday through Thursday or
Tuesday through Friday. All hours worked over forty (40) hours in a week will be
overtime. Beginning and ending of the summer schedule (10-hour days/4-day weeks)
shall be at the discretion of administration and, while not binding, the administration will
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consider implementing this schedule starting the first full week after students are 
dismissed for summer break and end the schedule the Thursday or Friday, as 
applicable, the week prior to teachers reporting for the new school year. Summer help 
will be provided as available. 

E. Out of Town Trips

Out of town, extracurricular trips shall be paid at two (2) hours drive time minimum.

F. In Town Routes

In town routes shall be paid at one (1) hour drive time minimum.

ARTICLE X  

A. Health Insurance

Each six (6) hour per day and one hundred seventy-five (175) day per year employee shall
be provided a maximum of $545 per month full single hospitalization and major medical
insurance by the Board. During this contract period the Health Insurance Premiums will
coincide with the LEA premiums. Part-time employees shall receive a pro-rated premium
payment paid to the carrier by the Board to the extent the carrier permits. If a part-time
employee elects not to pay the remaining premium amount, the Board shall not be
obligated to make a premium payment on behalf of the employee.

Vision & Dental Insurance

As per availability through insurance carrier, make group plan vision and dental insurance
purchase option available, at employee’s sole expense, to all bargaining unit members.

 All regularly scheduled trips will be averaged into the calculation and added to a Bus
Drivers daily route times for the purpose of calculating a part-time Bus Drivers prorated
premium payment. The calculated prorated premium shall remain the same for the summer
months, as it is for the rest of the year. The bus drivers’ pro-rated portion of the health
insurance premium will start at the beginning of the new school year.

B. Life Insurance

Each six (6) hour per day and one hundred seventy-five (175) day per year employee and
each “am” and “pm” full route bus driver who is scheduled for one hundred seventy-five
(175) or more days per year shall be provided with a term life insurance policy in the
amount of Fifty Thousand Dollars (50,000 Dollars).

C. Pension

Any employee who works more than six hundred (600) hours per year in service to the
District and in compliance with all rules, regulations and statutes relevant to IMRF shall
receive IMRF benefits as required by law.
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D. Pay Dates

Regular pay days shall be the first and fifteenth of the month.  During the summer, checks
shall be mailed at least one (1) day before the appropriate pay day.

E. Clothing Allowance
Custodial staff will receive up to $150.00 per year for clothing. Staff must provide a receipt
for reimbursement for purchased work related clothing; ie. pants, footwear, shirts.

F. Random Drug Testing

In an effort to promote a Drug Free Workplace and Drug Free School Zone, members of
the bargaining unit shall participate in annual random drug testing. Positive results from the
random drug screening shall be subject to the recommendations found in the district’s
Administrative Discipline Handbook.

ARTICLE XI 

A. Reparability and Savings

In the event that any part or provision of this Agreement shall be rendered or declared
invalid by reason of any law, or State or Federal Governmental body regulation, order or
decree of any court or board, then only that part or provision rendered or declared invalid
shall be considered null and void, and the remainder of this Agreement shall remain in full
force and effect according to its original terms. In such event, the parties hereto agree to
negotiate in good faith in an attempt to modify said invalid provision in such fashion as to
preserve the original intent of the Agreement as nearly as possible.

B. Continuity of Operations

Neither shall the Employer lock out any bargaining unit member during the term of this
Agreement.

C. Non-Discrimination

The Employer agrees that there shall be no discrimination by its representatives against
officers and members of Teamsters Local Union No. 525 engaged in negotiations of
agreements, the adjustment of grievances or the performance of any other legal Union
activity in the interest of the Union or its members.

D. Term of Agreement

This Agreement shall be effective the 1st day of July, 2021 and shall continue in effect until
and including the 30th day of June, 2025.
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APPENDIX I 

Salary schedules 
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A. Salary Schedule - Reference

  Waiting time in all Schedule’s will be the Illinois current minimum wage. 

 Wait time starts when driver stops at destination and ends when driver leaves destination. 

B. Drivers may choose to have a special payroll deduction to save money for the summer
months.

C. All Bargaining Unit employees desiring a school e-mail address shall be given one within
30 days of application for an e-mail account.

Custodians will be paid a shift differential of .60 cents per hour for the 2:30-
11:00p.m. shift.



SCHEDULE A:  Hired prior to January 18, 1995

Years of 

Service 

(Base)

Custodian 

Only

10 23.78          

SCHEDULE B:  Hired after January 18, 1995

Years of 

Service 

(Base)

Custodian 

Only

Bus Driver 

Only Bus Aide

Special Ed 

Driver

0 17.76          30.85         17.52        23.60      

1-2 18.46          31.89         18.20        24.54      

3+ 19.15          33.42         18.90        25.45      

10 20.46          

15 22.01          

20 Schedule A

Drive Time: 20.92      

Wait Time: 12.00      

SCHEDULE C:  Hired after July 1, 2004

Years of 

Service 

(Base)

Bus Driver 

Only

0 25.92         

1-2 26.99         

3+ 28.01         

Drive Time: 20.92      

Wait Time: 12.00      

3.5% increase over 20-21 rates

2021-2022

LITCHFIELD COMMUNITY UNIT SCHOOL DISTRICT #12

CUSTODIAN - BUS DRIVER - BUS AIDE



SCHEDULE A:  Hired prior to January 18, 1995

Years of 

Service 

(Base)

Custodian 

Only

10 24.61          

SCHEDULE B:  Hired after January 18, 1995

Years of 

Service 

(Base)

Custodian 

Only

Bus Driver 

Only Bus Aide

Special Ed 

Driver

0 18.38          31.93           18.13        24.43      

1-2 19.11          33.01           18.84        25.40      

3+ 19.82          34.59           19.56        26.34      

10 21.18          

15 22.78          

20 Schedule A

Drive Time: 21.65      

Wait Time: 13.00      

SCHEDULE C:  Hired after July 1, 2004

Years of 

Service 

(Base)

Bus Driver 

Only

0 26.83           

1-2 27.93           

3+ 28.99           

Drive Time: 21.65      

Wait Time: 13.00      

LITCHFIELD COMMUNITY UNIT SCHOOL DISTRICT #12

CUSTODIAN - BUS DRIVER - BUS AIDE

2022-2023

3.5% increase over 21-22 rates



SCHEDULE A:  Hired prior to January 18, 1995

Years of 

Service 

(Base)

Custodian 

Only

10 25.47          

SCHEDULE B:  Hired after January 18, 1995

Years of 

Service 

(Base)

Custodian 

Only

Bus Driver 

Only Bus Aide

Special Ed 

Driver

0 19.02          33.05 18.76        25.29      

1-2 19.78          34.17 19.50        26.29      

3+ 20.51          35.80 20.24        27.26      

10 21.92          

15 23.58          

20 Schedule A

Drive Time: 22.41      

Wait Time: 14.00      

SCHEDULE C:  Hired after July 1, 2004

Years of 

Service 

(Base)

Bus Driver 

Only

0 27.77 

1-2 28.91 

3+ 30.00 

Drive Time: 22.41      

Wait Time: 14.00      

LITCHFIELD COMMUNITY UNIT SCHOOL DISTRICT #12

CUSTODIAN - BUS DRIVER - BUS AIDE

2023-2024

3.5% increase over 22-23 rates



SCHEDULE A:  Hired prior to January 18, 1995

Years of 

Service 

(Base)

Custodian 

Only

10 26.36          

SCHEDULE B:  Hired after January 18, 1995

Years of 

Service 

(Base)

Custodian 

Only

Bus Driver 

Only Bus Aide

Special Ed 

Driver

0 19.69          34.21           19.42        26.18      

1-2 20.47          35.37           20.18        27.21      

3+ 21.23          37.05           20.95        28.21      

10 22.69          

15 24.41          

20 Schedule A

Drive Time: 23.19      

Wait Time: 15.00      

SCHEDULE C:  Hired after July 1, 2004

Years of 

Service 

(Base)

Bus Driver 

Only

0 28.74           

1-2 29.92           

3+ 31.05           

Drive Time: 23.19      

Wait Time: 15.00      

LITCHFIELD COMMUNITY UNIT SCHOOL DISTRICT #12

CUSTODIAN - BUS DRIVER - BUS AIDE

2024-2025

3.5% increase over 23-24 rates
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