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ARTICLE |
PURPOSE

Section 1. Parfies: This Agreement is entered into between the independent School District #2888, Lake Park
Audubon, Lake Park, Minnesota hereinafter referred to as the School District and: the Lake Park Audubon Education Assomahcn
hereinafter referred to as the Exclusive Representative for all licensed personnel, empioyed pursuant to and in compliance with
the Public:Employment Labor Relations Act of 1971, as amended, hereinafter referred to as PELRA, to provide the terms and
conditions of employment for teachers during the duration of this Agreement.

o ARTICLE li _ _
RECOGNITION OF OFFICIAL BARGAINING UNIT
Section 1, ‘Recognition: 1n-accordance with PELRA, the Schoo! District recognizes the Lake Park Audibon Education

Association, as the Exclusive Representative of Independent School District No. 2889, which Exclusive Representative shaﬂ
have those rights and duties as prescribed'in PELRA and as described in the provisions of thiig Agreement.

_ Section 2, Appropriate Unit: The Exclusive Representative shall represent all teachers employed by the.School District
as defined in this Agreement and in accordance with PELRA.

ARTICLE Il
DEFINITIONS

‘Section. 1. Terms and. Conditions: of Employment. “Terms and conditions of employment” means the. hours of
employment, the compensation, therefore, including fririge beneﬁts except refirement contributions or benefits other than
smployer payment of,‘or contributions to, premiums for group insurance coverage. of policies affecting the working. canditions of
the employees. In the case of professional employees; the term does not mean educational poiicies of a school district, “Terms
and conditions of emiployment™ is subject to section 1794.07.

Section 2._Appropriate Unit: The Lake Park -Audubon Education Association shall represent all teachers in the
appropriate unit as determined pursuant to PELRA. For purposes of this section, the term “teacher” shall mean any person
employed by Independent School District No. 2882.in & position for which licensure is required by the. State of Minnesota orin-a
position of physical therapist.or dccupafional therapist except- superintendent, assistant supenntendent ‘principal,. assistant
principal, of ariyone who devotes more than 50% of time to administrative or supervisory duties, and daily substitute teachers
whe do not replace the same teacher for moere than 30 working days.

Section 3. Other Terms: Terms not defined in'this: Agreement .shé_ill__ﬁave those meanings as defined by PELRA:

o ARTICLEV
SCHOOL DISTRICT RIGHTS AND OBLIGATIONS

Section_1._loherent Managerial Rights; The Exclusive Representative recognizes that the School District is not
required to meet and negotiate on matters of inherent managerial policy, which include; but are not fimited to such areas of
discretion or.policy-as the functions and programs of the employer, its overall budget, utilization of technology, the crganizational
structure and sélection-and direction and number-of parsonnét.

‘Section 2. Management Responsibiliies: The Exclusive Representative recognizes the right and obligation of the
Schol Board to efficiently manage-and conduct the ‘operation .of the-School District.to the extent: -authorized by law and in
accordance with this Agreement with its primary obligation to- provide an educational opportunity for the students of the School
District.

‘Section 3. Effect of Laws, Riiles, and Regulations: The Exclusive Representative recognizes that all teachers covered
by this Agreement shall perform the teaching and non-teaching services' (Appendix 1) prescribed by the School Board and shal}
be governed by the faws of the State of Minnesota and by the School Board's rules, regufations, directives, and orders, issued by
properly designated officials of the Schoot District. The Exclilsive Representative aiso recognizes:the right, obllgatlon and duty
of itie School Board and its duly designated officials t6-promulgate rules, regulations, directives, and orders from time to time .as
deemed necessary by the School Board insofar as such rules, regulations, directives, and orders are not inconsistent with the
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terms of this Agreement, are subject to the laws of the State of Minnesota, Federal Laws, rules-and regulations and ‘orders of
State and Federal governmental agencies. Any provisions of this Agreement found to-be’ in vickation of any such laws; rules,
regulations, directives or orders shall be null and void and without force and effect.

-Section. 4. Reservation of Mariagerial Rights: The foregoing enumeration of Schoot District rights and duties’shall not
be deemed to exclude those inherent management rights and management functions not expressly reserved herein, .and all
management rights and management functions not expressly deIegated in this Agreemenit are reserved to the' School District:

Section 5. Obligation fo Meet and Negotiate. The District has an obligation to meet and negotiate in good faith with the
Exclusive -Representative’ regarding grievance procedires and the terms and conditions of employment in accordarice with
PELRA. ' '

Section 8. Obligation to Meet and Confer: The District has an obligation to meet and confer with professional
amployees fo discuss policies and those matters relating 16 their employment, in accordance with PELRA.

Section 7. Official Representation: The District shall meet.and negotiate or meet and confer onty with represeéntatives
of the Exclusive Representative, in accordance with PELRA.

: ARTICLE V
TEACHER RIGHTS AND OBLIGATIONS

Section 1. Rights to View: Nothing.contained in this Agresment shali be-construed fo limit, impair or affect the fight of
any teacher or hisher representafive. fo the expression or communication of a view, grievance complaint, or opinion-cn any
matter related to the conditions or compensation of public employment:or their betterment, so'long as the same is not desighed
to and does not interfere with the full, faithful and. proper performance of the duties of employment or-circurnyvent the rights of the
Exclusive Representative; nor shall it be construed fo-require:-any teacher to pérform labor or services against histher will.

Section 2. Right to Join: Teachers shall have the right to-form and join labor or employee organizations.and shall-have
fhe right not to form and join such-organizations. Teachers:in.an appropnate unit.shall have the right by secret baliot to designate
an Exclusive Representative for the purpose of negotiating grievance procedures and the terms and ‘conditions of employmant:
for such teachers.

Subd: 1: Upon request, the District shall provide, within 10. business days, in-an editable: electronic form to the
Exclusive Representative the names, addresses, telephone numbers, e:mail address, birthday, not including the year of birth,
full-time equivalency {FTE) stafus, worksite. location and assignment.of ali bargaining unit members employed, Requests will be
honored up to four {4} times a year.

Section 3. Fair Share Fes: _ N _ _

After 30 days' notice in writing tu the payroll officér of the name of the teacher and the amount of the fair share fee
certified by he Exclusive Representative, the School District wilt deduct such fair shiare fee In instaliments from such teacher's
paycheck gach month and will forward such fees to the Exclusive Representative. The Exclusive Representative agrees to notify
the School District prompily whenever any teacher subject to.a fair share fee deduction: hecomes a member of the Exclusive
Representative, and no-further fair share fee deductions for such teacher will thereafter be made. Any dispute as fo the amount
of such fee shall be soleiy betwsen the Exclusive Representative and the teacher involved.

 The Exclusive Representative hereby warrants and .covenants that it shall defend, indemnify and save the School
District harmless from any and ali actions, suits; claims, damages, judgments, and executions. or other forms of liaility,
liquidated or unliquidated, which any person-may have or cfaim to.have, now or in the futiire, arlsing-out of or by reason of the
deduction of the fair share fee specified by the Exclusive Representative as provided herein.

Section 4. Duss Check-Qff, Teachers shall be :allowed dues.checkoff for the organization of their choice, in
accordance with PELRA by the following plan: Any teachier who is a member of the Valley and Lakes Educatlon Association,
Lake Park Audubon Chapter, may sign and deliver to the School District an authorization form for deduction: of membership dues
to the educafional associations of theii choice. Such ‘authorization shall continue in effect for the pericd of-oné school-year.
Pursuant to- stich authorization, the: School District shall déduct 1/t of such-dues from the-regular salary check of the teacher
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each month for eight (8) months, beginning in September and ending in April.. Deduction for -teachers hired after the
commencement of the school year shall be. appropriately prorated to complete payments by the following June.

‘Section 5. Professional Rights: Teachers who are professional employees as defined by PELRA have the right to
meet and confer with the School District regarding . policies and matiers not jnciuded under the: definition of *terms and
conditions,” in accordance with PELRA.

Section 6. Policy Consultants: The School District. recognizes that teachers possess knowledge, expertise, and
dedication which is.helpful and necessary to the operation and quality of public education and which mdy assist the Board in
developing its policies. It is therefore the agreement of the negotiating parties to encourage close cooperation and provide for
discussions and the mutial exchange of ideas regarding all matters not specified under “terms and conditions,” in accordance
with PELRA,

Section 7. Educational Planning: The teachers shall elect a-committee to meet and confer with representatives of the
Board on matiers not specified under “terms-and conditions,” as defined in PELRA, relafing to the services being provided to the
public. The Board shall provide the facilities and set fime for such.conferences to take-place, provided that the-parties shall meet
together at least once every four months, in accordance with PELRA,

‘Section 8. Personnel Files: Pursuantto MN Statute 12244, Subd. 19-as amended, all evaluations, files, and listing of
contents refating to.each individual teacher shall be avaitable during regular.school business hours to ‘each individual teacher
upon hisfer requést. The teacher stiali have the right to reproduce any of the contents of the files, at the teacher's expense, and
fo submit for Inclusion in the file written information in response to any material contained therein. However, the School District
may destroy personniel files as provided by law.

‘Section 9. Reservation of Teacher Rights: Nothing coritained herein shall be. construed to deny or restrict to. any
teacher the rights hie: andfor shie may-have under the-existing laws and regulatiens. The rights. granted to teachers hereunder
shall be deemed to be in addition to-those provided by such laws and regulations.

-8ection 10. Teacher and Assighment Changes: All feachers {probationary and tenured) shéll be given written notice
{the class schedule shall suffice) of their assignment for the forthcoming year as soon as practicable, but no later than May 1.

The School District; howgver, réserves the right to revise schedulés and assignments if'chang_es-or turnovers cccur.
Teacher input will. be sought prior to effecting a thange in assignmient.

Sectidn 11. Use of Sctiool Property; Duly authorized -representafives of the Exclusive Representative and: their
respective affiliates shall be permitted to transact official Exclusive Representative Busmess on School District property, before
orafter the regular teaching day, provided that this shall not interfere with orinterrupt school ope_ra_tlons

Subd. 1. Facilities and Equipment: “The Exclusive Representative shall have the right-to use School District
facilities arid .equipment at times when such equipment is not ctherwise in use. :Reimbursement for such
usage shall be &t the rate of School District cost,

Subd. 2. Posting of Notices: The Exclusive Representative shall have. the right to post: notices of activities
and rmatters of the Exclusive Representative concern on teacher bulletin boards. The Exclusive
‘Représentalive also may: use the District teacher mailboxes and District E-mail for communications to
teachers.

Subd: 3. Schoo! Building: The Exciusive Representative and its representatives shall have the right fo use
school buildings at all reasonable- hours for meetings. Meetings scheduled after the dinfier hour (i.e. at night)
‘will be scheduled through the building principal or superintendent. Charges will be. effected if additional staff
are required.according to Scheol District policy and af the Sehool District costs.
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~ ARTICLE VI N
BASIC SCHEDULES AND RATES OF PAY

-Section 1. ‘Salary Schedule: All basic salaries ‘of teachers covered by this. Agreement are set forth in Appendix il
‘hereto attachied and incorporated into this Agreement. Such a salary schedule shall remain in effect durlng the duration of this-
Agreement.
? Subd. 1. FY10: Returning employees will-be paid aceording to-their 2008-2009 step position.
Subd. 2. FY11: LPA faculty employed for the 2009:2010.school year will advance one step.on thie established salary’
- scheduieé for the 2010-2011 school year.
Subd. 3. The December 2009 compensation paid at the incréased step rate will not be repaid to the District.

Section 2.-Salary Schedule Step Limitations: The salary schiedule wili contain twenty-six steps through the 2012-2013
contract year for faculty hired prior to July 1, 2005. Beginning with thé 2017-2018 contract. year, steps ‘will' be limited to
sixteen({16) steps in the BA Lane, eighteen (18) steps in the BA+10 Lane, and twenty-six {26) steps in the: BA+20, BA+30,.MA,
MA+10, and MA+20 Lanes. Faculty hired after July 1, 2005, will be limited to 16, 18, and 26 steps as indicated aboveé.

At the coniclusion of the 2012-2013 contract year, faculty members must provide evidence of earned credits sufficient
to permit step advancement with the salary schedule. Facuity not meeting credit requirements permiitting step advanicement in
the 2013-2014 contract year will be frozen on their 2012:2013 contract year step until Sufficient credits are. earned {o permit lane
‘and step advancemeiit. Faculty frozen on their 2012-2013 confract year step in the BA and BA + 10 SH Lanes are not eiigible
for Step advancement or Career Incréments..

Career Incréements paid pnor to the 2015-2017. agreement fo staff members i in the BA,.and BA + 10.SH will continue to-
beé paid unti the: staff memiber-advances to the next lane of the salary schiedule. No Career Increments will be paid for the 201 5:
2017 agreement, or subsequent agreement, for contract steps in the BA.and BA + 10 SH Lanes beyond the 2014-2015 contract’
year:

Secltign 3. ‘Career Incréments: _ o _
Career Increments amounts accumulated-through the .2019:2020 school year will continue to- be paid fo employees
thirough the remaining years of their employment.

~ Section 4. Status of Salary Schedule: Al teachers shall be-granted salary-increments as.indicated on the schedules
set forth herein; except that if the School District decides. to withhald an increment, the following procedure shall-be followed:

1. The notice sha]l statein wnhng what condlbons are considered unsatisfactory;

‘2. The Board and District. Administration shall provide reasonable time and. supervision to enable the teacher to

~correct the deficiency _ _ _ _

3. Meetings between the teacher, thé appropriate.pringipal, andfor superintendent shali-‘be held for the purpose of
discussing progress being made-and for prowding suggestions. If at'the end of this fime period, the teacher has
gorrected the situation, then the teacher's right to receive the increment shall be reinstated.
if the situation has not been corrected, ne reinstatement will occur.

Sectian. 5. Placement on Salary Schedule; The following rules shali be appllcable in-determining the placement of a
teacher on the appropriate salary schedule:

Subd. 1. Germane: Graduate and undergraduate and continuing education credits are eligible to be
considered for application on any lane of the salary schedule and credits must be germane-lo the teaching.
assignment-as determined by the School District. Additional graduate and undergraduate and confinuing
education cradits. considered germarie nclude courses that increase a teacher's: knowledge of their content
area or enhance a feacher's instructional. or classroom management skills.or courses required by the Board:
of Teaching for re-licensure, or are.a coutse requirement of an approved advanced degree programi, or work
1o meet District goals.




Continuing education credits (identified as 1) contmumg edication; 2} professional development, 3} staff
development; 4) graduate-level, 5 of-classes with a'similar connotation) are efigible for lane advancement on
a praportional basis.

Credits from classes referred to n the previcus paragraph of this subd. will have an equivalency of 1/3
graduate or undergraduate semester credit for the purpose of application to the salary schieduie. Three (3}
continuing education, or other with similar reference, will be equivalent to'one (1) graduate or undergraduate
semester credit

A lifetime maximim of 60 continuing education credits'(equivalént fo 20-semester g_raduate-or"un_dergraduate
credits) will be accepted for application to the salary schedule. A combination of graduate, undergraduate;
and proportional contiriuing education credits may be used for lane advancement,

Subd. 2. Grades ahd Credits; To apply on the salary schedule, all credits must bé graduate credits,
undergraduate cfedits, or contiuing -education credits, must be eamned beyond the Bachelor's Degree, and
must carry & gfade equwa]ent of B or highér. Undergraduate credits beyond a Bachelor's Degree. that
provide bengfit to the District are acceptable provided the. supermtendent and teacher agree to a written plan
of study prior to enrcliment in the program orcourses: A “pass”or a “pass/fail” course will be accepled if a
letter-grade opfion is not avaifable.

Continuing education credits (identified as 1) continuing education, 2) professional development, 3} staff
development, 4) graduate-level,.5) or classes with a similar connotation) are eligible for lane advancement on
a proportional basis.

Credits from classes: referred to in the previous paragraph of this subd. will have an equivalency. of 1/3
graduate or undergraduate semester credit for the purposes of application to the salary schedule. Three (3)
eontinuing education, or'other with.simiiar reference; will be equivalent to cne (1) graduate or undergraduate-
semester-credit.

A lifetime maximum of B0 continuation credits (equivalent to 20-semester graduate or undergraduate credits)
will be accepted for application to the salary schedule. Combinations of gradiiaté, undergraduate, and
proporticnal continuing education credits may be used for lané advancement__

Subd. 3. National Board Certification: Any teacher who becomes Nafionally Board Certified will be granted a
stipend of $600 annually -as long as he (she) holds the certification, The National Certification must be
approved by the Board at the: Superlntendent‘s recommendation..

Subd. 4.a. Credit Approval; All credits to be considered for application on the safary-schedule:must be pre-
approved by the Superintendent. Approval (or disapproval) of these credits shall be done in writing on-the
form included as partof this Agreement as Appendix V within: 15 days of the superintendent’s. receiving the
form: from the teacher. Any course that is part of the faculty member’s approved. advanced degree program
will be accepted for a lane change.

If the Superintendent. disapproves a request for prior approval or an application to.the salary schedule, the
faculty member-ghall within 15 days request a committee review. The Superiritendent will convene within 25
school days of the requsst for feview, a ‘committee consisting of two Lake Park Audubon teacher
representatives selected by the Lake Park Auduben Education Association, the Superinterident, and the
building Priricipal. Thie committee will consider the appication and either approve, disagprove, or come to &
split decision. The building Principal will nofify the teacher of the committee’s decision.

The committee's decision to. approve or disapprove is final. if the commitfee arrives at a spiit decision, the
teacher may seek a remedy through the Grigvance Pracedure of this Agreement in Article XIV.

Subd,_4b. Comprehensive. Review: Prior to submitting for pre-agproval, the teacher i is responsmie for
course review to assure courses submiited for prior-approval are graduate, undergraduate, or confinuing
education credits. The teacher must submit adeguate evidence-to the Superintendent for approval. If the




franscript or any ofhier information is obtained after prior approval, indicates that the:class does not provide
graduate or undergraduate or continuing education credit; .credit will be: applied. to the' salary schedule
consistent with the creditlevet indicated on the transcript.:

Subd. 4.c._Credits Earned Prior to District Employment: Graduate, acceptatle undergraduate credits, and
continuing ‘education” credits mesting the. definition of germane and are germane to the teacher's current
assignment, may bé ‘approved for lane advancement. For a newly hired teacher, the- request for an
application to the salary schedule must be made-at. the time of the original contract. Fora current teacher,
the request must be made within 60.calendar days of the acceptance: of the 2015+ 2017 Master Agreement,

Stibd. 4.d, _Timeline For Credits Earned After Employment Commences. Courses submitted for prior
approval must be completed and transcript submitted within 12 months of the Supermtendents prior
approvat For graduate, undergraduate, and continuing education credits. as previously defined that have
prior approval and have been earned prior to rafification-of the.2015-2017 contract, teachers will have 60
calendar days. to request an application to the: salary scheduie. Thig time fimitation does not apply fo
graduate credits that are'part of the téachier's approval and an accredited Masters/Doctoral program,

Subd. 5. Effective Date (Lane Change). Teachers may move from one lane to another atthe beginning of
the fall or spring semesters. Requests for-a fali lane change may be made through September 15®. Requests
for a spring lane change may be made through February 1%, Credits must have been eamed prior to the
Septerber 15% or February 1% request deadiine. Adjustments on the salary schedule will take-place during
the first pay period after the official nofification from. the granting instiution has been received by the
Superintendent and approved by the School Board at the next.scheduled regular meeting. Requests
submitted after September 15% or February 1st will result in a delay of the-lane change until the next
September 15t or February 1 payday.

Suibd. 6, Advanced Degree Program; A teacher shall be paid on the Masters’ Degree Lane or higher degree
lane only if the degree program is germane in the teaching assignment or as approved in writing by the
Superintendent in advance.

Subd. 7. Salary Schedule Placemerit; A teacher who has had experience in other school-systems or in other
fields of endeavor will be placed on the salary schedule as. agreed between the School District and the
teacher, A newly hired teacher without expérience can be placed no-higher than Step 5,

Subd. 8. Dates of Salary Payment: Paydays are scheduled for the 15% and the last calendar day of each
month. On days.when the 15 or the last calendar day falls on a-weekend or holiday, payday will be the last
business day preceding the weekend of holiday. Teachers will bé paid in 24 egual instaliments. Extra-
cumicular pay will be included but only aftér the coach's or director's season starts.

Subd. 8. Mileage: Teachers who may be required to use- thelr own. automoblies when- traveling between
buildings during the scheol day in the performance of duties shall be reimbursed for all such travel at the rate
sef by the School Board at its-annual reorganizational meeting. Mileage wili be reimbursed one way if the
teacher-ends thelr duty day at the other building. Mileage will be reimbursed both ways if the teacher must
travel back to-fulfill their-duty day. Personal mileage will be- paid when School District transportation is not
avaiiable.

Subd.10. -Additional Licehse heyond a Masters Social Workers and counselors shall be placed on the
salary schedule as agreed between the. Schoel District and-the employee when first employed by the Distiict.
A social worker or-counselor may be granted & stipend equivalent to-a Lane Change for the atfainment of dn
-additional license beyond a Masters' Degree, The license. inust be. germane to the social worker's or
counselor's responsibilities within the District and must include hiours of instruction anid/or supervised training
equivalent to or greater than the number of semester hours required for.a lane change. Supervision hotirs
must be completed in-a setfing outside the normal hours of responsibility-at LPA. Ohe (1) semester credit
hour equals thirty:(30] instructienal clock hours or thirty (30) supervised clock hours, The superintendent will
determine the equivalency of the license and provide recommendations to the District Board of Education.
Upon approval, -the. stipend will be paid annually ‘in twenty-four (24) monthly payments as iong as the




employee holds the license, Stipends will be paid for a maximum of two licenses beycnd .a Masters’ degree.
A social worker or counselor who Tequests a Lane Change for ‘an additional license is not eligible for Lane
Changes for the gccumulation of additional hours or licensure beyond a Masters" Degree.

Subd. 11.a.: A teacher holding a career and techinical education (CTE) ficense are eligible for additional
compensation at the rate of $1, 000 annually. The teacher must maintain the license, teach a minifum of
one CTE class (or two- semester credits), maintain proper state program €ligibility, conduct annual advisory
meetings; attend CTE ‘training - and workshops, and subimit 2 minimumm of one proposal for CTE funding
(Federal Perkins Grants)-annually.

Subg. 11.b.: A teacher teaching an Advanced Placement (AP), concurrent enrollment, or. articufation
agreement for college credit. (AACC) oertlﬁed teacher is eligible for additiorial compensation at a rate of
$1,000 annually. ‘The teacher must maintain the ficense; teach a minirmum of one certified class {or two
semester credits), maintain proper program ehgiblhty. conduct required meetings andfor observations, and
attend required program meetings.

Subs. 11 A téacheris eligible toreceive a maximum of $1,000 of additional compensation annually as
defined above in 11.2. and 11.h.

Section 6. Paid Time OffiAdditional Compensation: Any duties petformed by.a teacher during a preparation
period, or other than the contract day, at the request of the Schoo! District and mutually consented to, shall
be reimbursed at the rate of $27.00 per Kout for the 2019-2020 and 2020-2021 school years.

A teacher may choose to accumulate *Paid. Time OfF equal to the amount of duty- performed in ligu of
monetary reimbursement. Paid time off must be used in full or half.day {.5) Increments. Elementary
Instructors will ‘accumiulate one (1) minute of paid time off for éach on {1) minute of duty performed during a
preparation period. -Secondary Instructors will accumulate {1 period of paid- time off for each cne(1) period
of duty performed: during:& preparation pericd. Upon completion of the additional duty of teacher. must
complete the appropriate documentation to designation their choice of compensation or paid time off.
Requests for use :of accumulated. paid“time off will follow the same stipulations as personal leave. A
maximumm of sixteen {16) hours of PTO.can be eamed and jor carried: forward to the following year. Faculty
members will be compensated at a rate of $27.00. per-hour beyond the sixfeen. (16) hour fimit, By June 30, a
teacher leaving the District will be compensated. at a rate of $27.00 per hour for their accumulated paid fime.
off. Voluntary-committee work is not eligible for PTO or additional pay.

Elementary teachers supervising-at elementary concerts will be reimbursed for 1.5 hours-on fhe contraciual
rate-specified in Article VI, Section 6, -or may choose to accumulate 1. 5 hours toward a day of paid time. off
per occurrence. -Music teachers receiving co-curricular compensation for music-are not gligible for this
corpensation crleave.

A teaclier that sefves as-a mentor-will be compensated at a rate of $300.00 per mentee annually. Mentors
may orly-be assigned one mentee annually.

Subd 1. Pay Deductions: A penalty of the. teacher's annual salary {including extra-curricular pay in season)
divided by the number of teacher duty days, multiplied by the nurnber-of days unexcused, may be withheld
from the teacher's pay in the event that the:teacher is found to have been absent without.causé under the
provisions of this Agreement.

Subd 2.Teacher Resignation; Pursuant to.M.S, 122A.40, Subd. 7 any full-time, nen-probationary teacher
who resigns after the statutory deadiiries shall pay a fee to the District to receive a contractual release front
the District. If-an agreement as to the terms and conditions of employment for the succeeding school year
has been adopted pursuant fo the provisions. of sectionis 179A.01 to 179A.25; the fee:schedule shall be:

Prior to May 10 = $0; May 10 - May 30 = $500; June 1 - June 30 = $1,000, and July-1 or later = $1,500.

The -statutory resignation deadiine for a- probationary teacher is. July- . The: contractual release of a-
probationary teacher is July 1. The contractual release of a.probatignary teacher after July 1 will require a

fee of $1,500.




I an agreement as to the terms and conditions-of employment for the succeeding school year has not been
adopled pursuant fo the provisions of sections 179A.01 to 179A.25, prior 10 March 1, fhie teacher's right of
resignation is extended to the: 30t calendar day followmg the adoption of said. confract in compliance with
section 179A.20; subdivision 5. Such written rewgnahcn by the feacher is effective as of June 30 if
.subm|tted prior to that ddte and the teacher's right of resighation for the school year then beglnnlng shall
cease on July 15. Any parttime téaéher who resigns after the statutory deadline shall pay a percentage of
the fee-equivalent to the teacher's FTE.

The Board will waive the resignation fee due to: 1} the employee’s inability to cantinue work due to their
health when substantiated by .a physician’s statement, 2) the employee’s inability to continue work due to
health of the employee’s spouse er child fiving in the employee’s home when substantiated by a physician’s
statement, 3} the employee's suspension or ongoing investigation of the employee, 4) the employee's
resignation to.accapt another posifion within the-District, or 5) a chiange in residence locaion of 90 miles or
morg from Lake Park or Audubon due to @ change in employment of the employee's spouse.

The assessed fee will be returned to the:teacher, tenured, or probationary if replacement interviews have nat
been scheduléd within 45 days of the teacher's resignation.

ARTICLEVIl
EXTRA COMPENSATION

Section 1. Exira-Curriclar Schedule: The wages. and salaries reflected in Appendlx  of this Agresiment (entltled Extra-
‘Curricutar Schedule) shall be part of this Agreement:

Section 2. Method .of Determining Compensation: Compensation shafl be computed on the proper index {percent)
multiplied by the teacher's co- -curricular placement on the B.A. Lane of the salary ! schedule {Appendix [I) except that in no case
may the teachers placement on the. BA. Lane exceed Step thirteen (13) in 2019-2021 for purposes of determining
extracurricular safaries.

For purposes of determining-extra-curricular pay, placement on the B.A. Lane shall reflect the teacher’s total tenure i in
the activity in the- Sghoot District or negofiated prior experience. Activity experience outside the District is limited to five (9) years:
unless prior Board .approval is given. Teachers who are assigned-or given assignments in the same sport shall refain their step
on the extra~ cu_rncular_ salary schedule. Teachers who are assigned or given assignments i in the same activity shall be placed on
the extra-curricular-salary-schedule according to the ratios presented below.

LPA Experience:
‘Lateral Move (9%, G, JV, or 7%-& 8%) — One Step for each year of éxperience up.to Step 13
Moving Up (Asst, JV,.C, or 9% to Head) — One Step for two years of experience up to Step 13.
Moving Up (JH to 9%, €, or.JV) — One Step for two years of experience up o Step 13
Moving Up (JH to Head) — One Step-for three years of experience up.to Step 13
Moving Down (Head to any level) - Maintain all years of experience up to Step 13

Qut of District:Experience:
Lateral Move - One Step for each year of experience up to Step & unless prior Board approval is-given.
Moving Up (Asst., JV, C, or 9% to Head) — One Step for two years of experience up to Step &
Moving Up {JH to.9%, C, of JV} - One Step for two years of experience up to Step 8-
Moving Up {IH to Head) ~ One Step for three: years of experience up to Step &
Maving Down (Head fo any fevel) — Maintain all years.of experience up fo-Step 8

Section_3. Practice- Starting Dates: The MSHSL establishes starling dates for. athletic. seasons. Percents: for co-
curricular dctivity seasons are based upon daily practices beginning on thie. MSHSL starting dates.- Coaching salaries will be
proportionately decreased if practices start. later than MSHSL. starting ‘dates. The athlatic season length used tc calculate




proportionate-salary is-the number of days from the MSHSL starting date of the respective sport until the: date.of the earliest
MSHSL sponsored playofiftournament in the spert.

Section 4. Nen-Scheduled Extra-Curricular Assignment: If an assignment is made to-any feacher not coveréd by the
Master Agreement, the compensation shall be agreed upon for: that season or for that school year | between the School District
-and the Exclusive Representative,

Section 5, Post-Season Compensation for MSHSL Events and District Sponsored Activities: Coaches and advisors: of
teams and groups participafing in post-season competitions will. receive & $100.00 stipend for each post-season level of
competiion. See Appendix X:

Section 6. Athletic Admission; Teachers and their immediate family meribers will have free admission to local athletic
contests during the school year.

Section 7. Coaches Requested Leave of Absence: If a coach’s requested a leave of absence from @ coaching position
extends more than 2 weeks of a head coach’s MSHSL athletic seasori, the hiead coach will be removed from coaching
responsibilities: during the leave of absence, coaching salary will be reduced proportionally during the leave of abisence, and an
interim coach will be hired: The calculafion for salary reduction will be based on the number of calendar days within the sports
season and the number of calendar days missed. The athletic season length used to calculate proportionate salary is the
number of days from the MSHSL st_a_m_ng date of the respective sport until the date of the earfiest MSHSL spensored:
playoffftournament in the sport. At the conclusion of the leave of absence, the coach will resume head coaching position, if
desired. '

if a coach is approved for a leave of absence from a teaching positicii and the- ceach desires to continue: ir their coaching.
‘pasition during the leave of absence from teaching, the coach must fulfill all coachlng re5p0n5|b|||t|es during the teaching leave of
absence.

Section ‘8. Athietic Event Worker Assignmerits: Except for positions that have regularly been fiied by non-facuity
meiribers, -faculty members- will bé provided the first: opportunity to fill event worker positions {ticket sellers, timekeepers,
bookkeepers, referees, sideline officials,. etc.). The compensation schedule will be created: by the Athietic Director and High-
Schoot Principal and approved by the Board of Education,

ARTICLE VIl
LEAVES OF ABSENCE

Section 1. Disability Leave:

Subd. 1. A full-time teacher shall earn disability leave &t a rate of 15 :days each-year of service in the employ
of the' Schoal District,. Annual disability leave shall accrue monthly-as it is earned on a proportionate basis to
the teacher's work year. All teachers shall be granted six {6} days at the beginning of the academic school
year. ' '

Subd. 2. Unused disability leave may accumulate to a maximum credit of 120 days of disability leave.per
teacher.

Subd. 3. Sick leave- with-pay will be allowed by the-School District whenever a teachier's.abserice.is due to
lliness- which prevented his/her atiendance at school and performance of duties on that day or days dufing.
the regular school year, provided that the teacher has unused sick leave at the time of such absence.

‘Subd. 4.a. Pursuani to MS.181.9413, a teacher who performs services for at least 12 consecutive months’
preceding the request for pald disability leave may use: up to 160 hours.of histher-accrued disability teave in
any 12:moniths period for absences due to the illness of or injury to the teacher's child, as defined in-section
181.940, subdivision: 4, adult-child, spouse, sibiing, parent, grandparent, or step-grandparent for reasonable-.
periods of time ag the teacher s attendance. may be necessary, on the same terms upon which-the teacher is



able to use disability leave benefits: for the teacher's own illness: or injuty. Disability leave for dependent
children will be covered by MN: Statute 181.940-944.

Subd. 4.b, Should MS 181.9413 be repealed, Subd4a. will be removed from contract language o be
replaced with: A teacher may use up fo five {5) of such disability days per year to cover absences
necessitated by the illness or disability of @ child hot covered by the Family Medical Leave: Act; spouse or
parent in need of the teacher's care or attention. Disability leave for dépendent children will be covered by
MN Statute 181.940-944.

Subd.4.c. Shouid MS 184.9413 be amended, Subd 4.2 shall be amended to reflect the statufory changes.

Subd. 5. The Schooi District may require a teacher to furnish a medical cérfificate from a quialified and
licensed meadical doctor as evidence of any illness -and/or disability pursuant to this. settion, indicating such
absenice was due fo lllness and/or disability, in order 1o qualify for disability leave pay. However, the final
deferrriination as to the éligibility of a teacher for disability leave is reserved for the School District. In the:
evert that a medical certificate will be required, the teacher will be so-advised. The District may request a
_formal medical opinion from eithier the teacher's doctor-or from its own doctor who shall be permitted to-
examine the teacher, all at the School District's expenise.

Subd. 8. Disability laavé allowed shali be deducted from the accrued disability leave days eamed by the
teacher. '

Subd. 7. Disability leave pay shiall be approved only upon submission of a signed request form-available at
the office: '

Subd. 8. Sick Leave Bank: A sick leave bank will be established and is expressly intended to be used by any
teacher who is physically ingapable of perfarming- hissher dufies due to-accident or serious illness after
hefshe has used histher personally accumulated sick lsave. Appfications for use of these days will be made
{o the EM — LPA Executive Committee which will approve:or disapprove the application and inform ‘the-
District of its decision.

Membership wil_l be .open-tb all teachers at the beginning of each school year or the beginning date of
their contract thereafter.

All teachers who wish to parficipate will be assessed one day of sick leave. All assessed days will be.
accumulated from year to year in a bank where they will be available-to.participants. who have used all their
designated sick leave days. When all the days in the bank have been exhausted, all participants will be
reassessed one day.

The sick leave bank shall notbe used when a teacher qualifies for disabillty income insurance.

A teacher may withdraw from the. sick ieave bank at the beginning of any school year. In case of
withdrawal, & teacher’s coritribution of days to the sick leave bank stays in the bank.

The Exclusive Representative hereby warrants.and covenants that it will defend, indemnify and save the.
District harmless from any and:all actions, suits, claims, damages, judgments, ang execution or other forms
of liabiiity, |qU|dated ar unhquldated which any parson may have or claim to have, now or in the future,
arising out of the. administration of the teache protection bank as specified by the Exclusive Representative
as provided herein. Any teacher protection bank challenge shall not be subject to the grievance procedurs.

Employees utilizing the sick Teave bank will not accumulate additional feave days or benefits during the
period of absence.

Section 2. Workér's Compensation; Pursuant to MN Statute, Chapter 176, a teacher injured on the job in the.service of
the School District and collecting workers' compensation insurance may draw sick leave and receive full salary fiom the. Schocl
District, e salary to be reduced by-an amount equal to the insurance payments,-arid only that fraction of the days not covered
by insurance will be. deducted from acérued sick ieave.
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Section 3. Emergency Leave: A fullfime teacher may be granted paid emergency leave, at the discretion of the
Superintendent, upon writlen request stating the reasons therefare for situations. that arise requiring the teacher's personal
attention which cannot be attended to. when-school is not in session and. which are not covered by other provisions of this
Agreement. All such emergency leave granted will not be deducted from personal leave. it will be deducted from disability leave:

Section 4. Personal Leave:

‘Subd. 1. A full-ime teacher may be granted a perscnal leave at the discretion of the Superintendent.

a. At the beginning of each schaol year, each feacher shall be credited with two {2). days of personal
leave. o _

b. Personal leave is accumulative to a maximum of five (5) days total. _

‘. Leave'is fo'be used for-the teacher's personal husiness which cannot be performed at any other
time. '

d. Carryover leave will never exceed three-{3) day's total accumulation.

€ In the month of June, teachers will be compensated at the' substitute teacher rate for personal
teave accumulation exceedmg three (3) days:

f. A teacher leaving District employment will be compensated for their total unused personal leave. by
June 15 in exchange for pay-at the substitute teacher's daily rates.

Subd, 2 The Schoo] District shall pay the salary of substitutes hired when personal leave is granted pursuant
o this. section.

Subd: 3. The teacher shall fill cut the-absentee cafd in histher principal's office after refurning from sueh
leave, '

Section 5. Bereavement Leave: Leave may be granted for up-to five (5) days per cccurrefice with pay for the death of
a spouse, child, parent, or sibling, and three (3) days per occurrence with pay for the death of a grandparent, mother-in-law,
father-inlaw, sistéi-inJaw, brother-nlaw, cousin or brother or sister of thie parent of the teacher or histher spouse, anhd.orie (1)
day with pay per school year for the death of a friend. Bereavement leave with pay-will be-deducted from disabllity leave. Leave
without pay may be granted for other or extended bereavement as determined by the Superintendent

Section 6. Child care Leave:

Subd. 1. The District shall grant child-care leave-of up to 12 months without pay or insurance benefits to any
teacher, regardless of marital stafus, who requests such- |lzave for the purpose of prowdtng parental care fo
his of her natural-born, unborn or adapted ehild or children, subject to the pravisions of this section.

.Subd. 2. In the event of pregnancy, a‘teacher may commince sither & pregnaricy leave without pay prior to
the onset of disablity occesicned by childbirth or the teacher may continug! teaching unitil the onset of the
disability and thereafter commence.a disability leave with pay.

a.  Pregnancy Leave: If a pregnant teacher chooses to commence a pregnancy ieave, -she
shall first-submit & written application to the School District at-least two (2) months prior'to
the beginning of the leave. The application shal! provide notice of the teacher’s expected
delivery-date as determined by her attending physician. The pregnancy leave shall remain
in effect from the date of commencement through the period of childbirthy and recovery.

b. Disability Leave; If a pregnant feacher chooses to continue teaching untit the onset of
disability cocasioned by pregnancy and childbirth, stie shall notify the School District in
writing ‘at least two (2) menths. prior to-the. expected delivery date as. determined by her
attending physician. The teacher miay utilize her agtumulated disability leave through the
period 'of pregnancy-related disabiiities, childbirth, and recovery as determined by her
attending physician..



Subd. 3. A teacher making an application for child care leave shall inform the School District in writing of his
or her intention to take the leave at least two calendar months before the commencement of the intended
leave. The date of return. from the leave shall be determined by mutual agreement between the teacher and
the School District, If the teachet initiates & preghancy leave pursuant to paragraph a. above, or disability
leave, pursyant to paragraph b. above, she may elect to notify the Schoot District of her intent to take a child
care ieave or-any time thereafter, but-not iater than two- motiths prior to the commencement of child care
leave. A teacher -shalf not accrue additional disabilly leave beyond the period of fime certified by the
physician as-the point of termiriation of the disability.

Subd. 4. Failure of the teacher to return pursuant to the date determined under this section shall constitute
grounds for termination uriless the School District and the teacher mutizally agree fo an extension in the
leave..

Subd. 5. Upon refurn from child care leave, the teacher shall be reinstated to his-or her original position or to
a position of similar status and conditions for which he or she is licensed unless previously dlscharged or
previcusly placed on unrequested leave of absence. The. conhnumg contract shalf remain in effect, and the
‘feacher shall retain all seniority, salary, and bensfit status; and ottier advantegee accrued prior o takmg the
leave. These provisions.shall also apply {6 a teacher returiing from pregnancy leavé or disability leave. The
teacher shall not accrue additional experience.credit for pay. putposes during the-period of absence beyond
the period of time' certified by the physician asthe terminaticn point of the: disabllity uniess 90 of more
‘working days and/or disability days are accrued.

Subd. 8. The parties -agree that'the: applicablé periods of probation for teachers as. set forth in Minnesota
Statutes are intended fo be periods of attual service enabling the Schiool District to. Have the cpportunity to
evaluate a teacher's perfarmance. The parties agree, therefors, that periods of timé for which the teacheris
on'child care leave shall not be counted in defermining the completion of a probationary period.

Subd. 7. A teacher on child care leave is eligible to participate in* group health insurance programs. if
permitted under the insurance policy provisions, but shall pay the-entire premium, except for individual
benefit eligibility provided -within FMLA or otherwise required by law, for such programs as the: teacher
wishes to-retain, commencing with the beginining of the child care ieave, The right o continue participation in
such group Insurance. programs, however, will terminate if the teacher does not return to the School District
pursuant to-this section.

Section 7. Exclusive Representative Leave: The School District must afford days off to-elected officials or appdinted
representatives of the Exclusive Representative, in-accordance with PELRA, for the purpose. of attending delegate assembly
meefings or cther meetings when -school is in session or to atfend arbitrafion, negotiations, mediation, .or other jUdICia] or
administrative iribunals. The Exclusive Representative shall recgive.credit for ten. {10).such days each year, non-accumulative.
Further, such leave shall be with pay and the. Exclusive Representative shall pay for the substitute when such leave is granted.

Section 8. Military Leave:. Military leave shall be granted-pursuant to applicablé law.

Seclion 9. Jury Duty Leave: Any teacher who is.called for jury duty shall be compensated for the difference between
the-teacher's pay and the pay received for the performance-of such obiigation,

Section 10, Adoption Leave: Any teacher may be.granted adopfion leave under the provisions of Section 3;
Emergency Leave. This is to be.deducted from disability leave.

Section 11. Professional Leave: Upon written application, a teacherwho has been-empioyed by the School District for
a minimurn of four {4) years may be granted a leave of absence up to two (2) years for the Ppurpose-of engaging in study (at an
accredited co[iege or university) reasonably related to hisfher teaching resp0n5|b|IJt|es foreign or military teaching programs;
Peace Corps or Job Corps as a full-time parficipant in such program; andfor cultural cr work’ programs refated {o their
professional posmon




Upon retuin from such leave, thie feacher shall be placed at the same position ‘on the salary schedute, unless
previously terminated or placed on ULA. The teacher shall maintain the same benefits; compensation and other advantages:that
he or shé-would have received or accrued had-he or she taughtin the School District during such period.

 Section 12. Response Time: The_ﬁ-Superi_htendent or his/her -designee 'shall attempt o respond to ali writteri leave
reguests within five (5} schooldays after the request is submitted to the Superintendent in writing.

ARTICLE IX
HOURS OF SERVICE

Section 1. Basic Day: The basic teacher's day shall be eight {8) hours per day.

Section 2. Additional Activities: In addition 1o the basic school day, teachers may be asked to participate i school
activities beyond the basic-teacher's day as is reqwred by the School District. The normal duties for teachers include a
reasonable share of extra-curricular and supervisory activities as determined by-the School District for which’ the teacher will be
compensated at rates specified in Appendix | for the 2019-2020 and 2020-2021 school years:

Secfion 3. Duty-Free Lunch: Beginning in 2008-2008, .all feachers shall have- not less than 25 minutes of duty-free
junchtime. Lunchtime shalf be uninterrupted and continuous whenever possible.

Section 4. Emergency Closing: In the case of an emergency closing of school during-the schooi day, teachers will be.
released as soon as the students have departed, provided it is determined by the Superintendent.or hisfer designee that there
exist unsafe, hazardous, or life-threatening conditions.

Sectlon 5. Prep Time and Workload: K-12 teachers shall be given a daily average of 50 minutes minimum of
preparation over a period of one week. Preparatlon time shall be during the studént day and in one or two separate blocks.
Unless agreed upon with a memorandum of understanding

Grade 7 - 12 teachers on the basis of & seven-period day, teachers in the secondary grades shail niot be required fo teach more
than six” (8) classes per day unless agreed upon with a memorandum of understanding.

Section 6. Workload: 2019-2020 SY - on the basis of seven or eight pericd day, teachers in the secondary grades
shall not be required to teach more than $ix (6) classes:pér day, including study hall supervision. Teachers-who. are assigned to
teach (6).classes in High Schiod! or an Elementary combined class shail be paid. $3,915 in 2019-2020 per year for the-extra
class..

Section: 7: Aiternative Scheduling: A teacher can be-scheduled to work an alternative-schedule that includes'a class
period preceding or following the Tegular workday. The alternative Schedule requires mutual. agreement between the instuctor
and principal and approval by. the Board of Education. The altemative schedule will be-equivalent in length and- workload toa
regular duty day for a period not to- exceed oné year unless a subsequent agreement is approved by the. insiructor, principal, and
Board of Education.

ARTICLE X.
SUBSTITUTE TEACHERS

Section 1. Unit Status: In a_ocordance;wfth the PELRA, any substitute teacher who replaces the same teacher for.more
thari-15 consecutive days in a schoot shall be classified as a long-term substityte.

‘Section-2, Terms and Conditions of Employment;

-Subd. 1, Long Term Substitutes: For the purpose of this Aricle, -a Jong-termsubstitute teacher is a unit
member who has replaced the same teacher for more than 16 consecutive days. The terms and conditions of
emp10yment for long-term sUbstitutes shali be-as follows:
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1. Satary based upon the appropriate salary schedule placement and the quantity of work time calcufated
pursuant to Article XI (Part-Time Teachers);’

Disability Leave in accordance with Article VI, Section {;

Workers' Compensation as per Article VIII, Seciion 2;

Jury Duty in accordancé with Atticle VIII, Sectlon 9,

Hours of Service per Articte 1X, Section 1;

Length 'of Schoo! Year per Article XIi, Section 1;

Public Obligation per Article: XVII.

oY R w3

"Subd. 2. Casual Substifutes: For the: purposes of this article, a casual substitute teacher is a teacher who
does not work more than 15:consecutive days replacing the same teacher. Casual substitutes shall be paid
-only per diem wage rate set by the Schooi District and shall not be- eligible for any of the provisions of this
Collective Bargainirig Agreemént. '

ARTICLE XI
PART-TIME TEACHERS:

The School District réserves the right to hire part-time teachers at its discretion.

The . Schoot District -aiso reserves thé right 0 establish class schedules and "Iength's of class. periods and other
scheduling matters at its discretion.

Bo long as the School District uses the seven-period student day, teachers hired by the School District to perform
teaching duties requiring a license from the Board of Teaching or other teachers licensing agency on & parttime basis shall be
compensated ‘gecording to the following schedule; '

1. One-class shall be compensated-at .17 of the appropriate lane and step for the part-time teacher;

2. Two classes shall be compensated at .343 of the appropriate jane and step for the part-ime teacher;

3, Threeclasses shall be compensated at.513 of the appropriate Jane and step for the part-ime teacher;

4, Four classes shall be compensated-at .685-of the appropriate lane and step for the part-time teacher.

The decimals-in the schedule set forth above are arrived at by the following formula: 147 + /5 (17} + 131+ 028 = A7

In a seven-period day, a teacher employed. for six {6) classes would also be assigned the additional duties of a full-time
teacher, The District may employ a teacher to perform supervisory duties.only; but that teacher would not be considered fo be
performing teaching duties requiring licensure. Study halls when assigned shall be a work unit.

ARTICLE Xil
LENGTH OF SCHOOL YEAR

Section 1. Teacher Duty Days: Pursuant-to MN Statute 120A:40, the-School Board shall, prier to -Aprit 1¢,.of each
year, establish the number of schadl days and teacher duty days for the next school year, and the teacher shall perform'services
on those days.as determined by the School Board, ineluding those legal holidays on which the .Schoal Baard is authorized to
sondifct the school. Beginning with the 2018-2019 school year, the basic school.calendar shall- iave 181 teacher: duty days but
shall not éxceed its. hourly equivalent should -a four-day-week be adopted.

‘Section 2. Emergency Closings; n the event of a student.day or teacher duty day lost for any emergency, the teacher
shall perform duties when that day is ‘made up,” as determined by the School Board.

Section 3. After School Meetings: Teacher meetings that are scheduled by the: Superntendent or hisher designee
shall be announced at least 24 hours in advance.of the meeting. Emergency meefings are exciuded from this time requirement.
The School District shall determine if an. emergency does exist. Workshops and curriculum mieetings shall be announced-at least
48 hours in advance of the meeting.
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ARTICLE Xl
_ STAFF REDUCTION-LAYOFF AND RECALL
Section 1. ULA:

‘Subd. 1. Terms: The board may place on unrequested leave of absence (ULA) without pay or fringe benefits,.as many
teachers as may be necessary because of discontinuance of positior, lack of puplls, financial limitations, or merger of classes
caused by consolidation.of districts, Such-leave of absence shall continue for & period of 3 years, after which the rightto
reinstatement shall ferminate. Theteacher’s right to reinstatement shall also terminaite if the teacher fails to file with the
Superintendent by Aprit 15t of any year.a writien statement requesting reinstaternent. Such leave shall be effective at the-close
of the:schaol year of: such earlier ime as mutually agreed upon by the teacher and the School Board.

Subd. 2 Seniority; “Seniority” applies only to: Tier 3 and Tier 4 teachers and commences with the:first day of
continuous teaching service in the School District,

Subd. 3. Placement: Teachers shall be placed on ULA in inverse order of seniority in the field and subject matter
licensed, as calculated by the initial date of continuous teaching service.

‘Subd. 4 Notice: Teachers placed on such leave shall receive hotice by May 1tof the school year prior to the-
commencement of such l6ave with reasons for said placement.

Subd. 5. Affirmative Action Program; This section shall not apply if its appltcatlon wilt result in any violationof the
SchoolDistrict affirmation action program which shall include ethnicity, race; color; or sex; and any teacher- employed in an
affirmative action program may be-retained i the same figld or subject matter of a teacher with greater seniority if such refention
is'iecessary to effectuate the purposes of such-affrmative action program,

‘Subd. § Additional Assignments. If aréduction inthe humber of teachers based on seniority would: resuit in the
discontinuance of any curricular program, the teacher-employed in such a program may not be placed on such leave, atthe
discretion of the-schodl district. S

Subd. 7. Years of Sefvice;: Any teacher placed on stich leave miay engage in teaching or any other‘occupation during
‘such period and such leave will not result in.a loss of credit for years of service in the School District earned prior fo the
commencement of such leave. Teachers placed on ULA shall remain eligible for pammpat:on in the school disfrict’s group
insurance programs at their own expense for the duration of their reinstatement period.

‘Subd. 8. Tie-Breakers:

1. Total years in education as a teacher {as defined by Article Ili; Section 2. of the Master Agreement);

2. .Current year full-time teachers over a current ysar part-tinte teachers;

3. Most areas of certification;

4.. Most number of years as a téacher or administrator in the School District;

5. Mostexira-curricilar assighments in {he current school year,

‘8. The major-certificafion shall take precedent:dver minor cerfification;

7. The higher lane placement-on the salary-schedule:

8. The Exclusive Representative and the School District negofiate. further tie-breakers; and

9. if a tie remains:after one {1) through eight (8) above have been applied, the Board of Education shall
make the final determination.

Section 2. Reinstatement.

Subd. 1. Progess: No.new teacher shiali be employed by the School district while any teacheris-on ULA
in the.same field and subject matter. Teachers placed on ULA shall be reinstated to the pos:tlons
from which they have been pl faced on ULA or any other available position in-the Schocl District in
‘the fields-in which they have been placed on ULA or any .othiér available position in the School
District in. the fields in- which' they are licensed as such' positions become. available, The arder of
reinstatement shall be in inverse order in which teachers were placed-on | ULA.



Subd. 2. Nofices: When placed on ULA, a teacher must file histher name, address, and phone number,
to which any nofice of remstatement o7 availablltty of position shall be sent by registerad mail. The
tsacher on ULA shall be responmble to provide contact information for forwarding of mail or address
changes. Failure of 3 notice to.reach a teacher shall not be the responsibility of the Schoof District if
any nofice has been mailed and one.phone call as provided in this article.

-Bubd: 3. Acceptance of Re-eniployient: If a position becomes available for alicensed teacher on ULA,
the Schoo! District shall notify the teacher, who shall have 10 working days from the date of such
notice o accept the re-employment. If a teacher responds- within 10 workmg days but is-unable fo
accept:due 1o a contract in another district, afl recall rights will rernain. Failure to accept; in writing;
for other feasons than above, within such ten-day period shall constitute & waiver on the part of the
téacher to any further fights of employment or reinstatement; and that teacher shall forfeit any fiiture
reinstatement of employment rights.

‘Subd. 4. Reinstatement Rights: Reinstatement rights shall automahcally cease threg (3) years for the
date. ULA was comimenced, arid no further rights 1o reinstatement shall exist uniess. extended by
written mutual consent of the Schiool Board.and licensed teacher.

-Section 3. Dropping of License: A.teacher shall not be permitted to exercise senicrity to displace
another feacher in a different licensure area by dropping the license in the subject matter in which
the teacher is currently assigned by the School District in order {6 acquire-a different assignment
through the ULA process. if a teacher drops the license which qualified the teacher for the teacher's
current assignment, thie Schoo! District may place the teacher on ULA, and the teacher shall have
no bumping rights nor realignment rights in another licensure area.

Section 4. Filing of Licenses: In any year in which a:reduction of teaching positions is occumng and
the Schoo! Board: is placmg a teacher on ULA, only those licenses actually received in the
Superintendent's office for filling-as of January 15 of such year shall be considered for purposes of
determining ULA within areas of licensure for the following school year. A license filed after January
15t shall be considered for purposes of reinstatement but not for current reduction.

Section 5. Establishment of Seniority List:

Subd. 1. Preparation: The Schoo! Board shall annually cause a seniority list by name, date of
employment, gualification, and subject matter or field, to be prepared from its records. The School
Board' shall thereupon cause such list to be posted by November 1%t in an-official place in each
school building of the School District.

Subd. 2. Request for Change: Any teacher whose name.appears on- such a list and who may disagree
with the order-of seniority in the said list shall have ten (10} working days from the date.of posting to
supply written documentation, proef, and request for:seniority change tothe Superintendent.

Subd. 3. Final List Within ten. {10} working days thereafter, the School District shall evaluate any and

" all-such written communications. regarding the order of seniority contained in the said list and may
make such changes the School District which. shall be binding on the School District and any
“teacher. If disagreement to placement on the seniority list has not been satisfactorily resolved, the
issue may be finalized through the grievance process.

Section 8, Procedure:. Any challenge by a‘teacher who is proposed for placement-on ULA. or
reinstatement theréfrom shall be subject to the hearing and review procedures. I the teacher

reguests a hearing, teachers proposed for placement on unrequested leave of absence pursuant fo

school board action shall be entitled to a hearing and chall enge the proposed placement pursuant to
the grievance procedure as provided in this agreement commeiicing .at the arbitration level as
regulated by MN State Stafute 122A.40. Allchaliénge proceedings nidst be completed by June 30%.
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 ARTICLEXV
GRIEVANCE PROCEDURE

Section 1. Grievance Definition: A grievarice. shall mean an allegation by a teacher resulting in a dispute or
disagreement between the teacher and the. School District as to. the interpretation or application of terms and conditions- in this
Agreement.

Section 2. Representative: The teacher, -administrator, or School Board may ‘be represented duriig any step.of the
procedure by any person or agent designated by such: party to act on the party's behalf,

Section 3. Definitions and Inferprefations:

Subd. 1. Extension: Time fimits specified in-this Agreement may be extended or reduced by mutual
.agresment,

Subd. 2. Days: -Reference to days tegarding time periods in this procedure shall refer to working days. A
working day is defined as all weekdays not designated as holidays by state law and shali not include any
‘Saturdays.or Sundays.

Bubd. 3. Computation of Time: In computing, any period of this time prescribed or-allowed by procedures
herein, the date of the act, event, or default for which the designated period of time begins to run shall not be:
inciuded. The last day of the period so computed shall be counted, unless it is Saturday, Sunday, or alegal
heliday, in which évent the perlod of fime: rins until the end of the next day which Is not a Saturday, a
Sunday, or a legal holiday.

Subd, 4. Filing and Postmark: The filing or service of ariy notice or document herein shall be timely: if itis:
personally served or if it bears a certified postmark of the Unitéd States Postal Service within:the'time period.

‘Section 4, Time Limitation-and Waiver; Grievances -shall not.bé valid for considerationi ‘unless the grievance ‘is
submitted in wiiting to the Schoo! District's designee,: setting forth the facts and the specific provisions' of the Agreement
allegedly viclated and the particular relief sought within 20 days. after the nofification date that the event giving rise fo the
grievance occurred: Failure-to file any grievance within such period shall be deemed a waiver.of the grievance. Failure to appeat
a'grievance from one level to @ncther within the timé periods. hereafter provided: shall constitute a waiver of the grievance. An
gffort shall be made 1o adjust an altered grievance informally between the teacher and the School District's designee.

Section 5. Adjustment of Grievance: ‘The School District and the teacher shall attempt to-adjust-all grievances which
may arise during the.course of employment of any teacher within fhe School District in the following mahner:

-Subd. 1. Level I. If the grievance is not resoived through informal discussions, the- School District's designee
shall give a writtent decision on the grievance to the pariies ifivolved within ten days.after. receipt of the
written grievance.

Subd. 2. Level Il: In the event, the grievance is riot resolved in Level |, the decision rendered may be
appealed fo the Superintenderit of schools, provided such-appeal is made. in-writing within.ten days after
receipt of the decision -in- Level 1. If a grievance is properly appealed to the Superintendent, the
Superintendent or hisher designee shall set a time to meet regarding the grievance within 15 days after
receipt of the appeal. Within ten days after the meeting, the Superintendent or hisher designee shall issue a
decision in- wntmg tothe partle_s involved,

Subd. 3. Level Ill; In the event, the grievance is not.resdived In Level 1I; the decision rendered may be
appedled to the Schoo!l Board, provided such. appeal is made in writing within ten days after receipt of the
‘decision in Level IL. If a grievanee is properly appealed to the School Board, the School Board shall set a
tirie fo hear the grievance Wwithin 20 days aftér receipt of the appeal. Within 20 days after the meeting, the
School Board-shall issue its decision i wiiting fo the parties involved, At the option of the Scheol Board, a
committee or representative of the: School Board may be’designated by the School Board to hear the appeal
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at this Jevel and report its findings and recommendations t6 the- School Board. The School Board shall then
render its.decision.

Section 6. School Board Review, The Sthool Board reserves the right to review any decision issued tnder Level { or
Level Il of this proceduire provided the School Board or its representative notify the parﬁes of the intentions to review within ten
days aftet the: decision*has been rendered In the ‘event the Schioo! Board reviews a‘grievance under this section, the School
Board reserves the right to reverse or modify such decision: I such an avent; the right of appeal from such a decision shall exist
for ten days after receipt of written notice thereof.

Section 7. Denial of Grievance: Failure by the School Board or its reépresentative to issue a decision within the time
_penods provided herein shail constitite-a denial of the grievance, and the teacher may appesl it to thé next fevel.

Section 8. Mediation Procedures: in the event that any grievance between the School Board and a teacher, the-
grievance may be submiited to mediation by mutual consent of both parties as defined herein:

Subd. 1. Request: A request to submit-a grievance fo-the Bureau of Mediation Services {BMS} must be in
writing,. signed by botfi parties of the grievance and such request must be filed in the office of the BMS.and a
copy provided to both parties within ten days following the-decision in Leve! lil-of the grievance procedure.

Subd. 2.-Prior Procedure Required: No grievance shali be consideréd: by the mediater which has not been
first duly processed.in accordance with the grievance procedure and appeal provisions.

Subd. 3. Submission of Grigvance Information: Upon appointment of the mediator, the parties to the
grigvance shall conform to the timelines and procedures prescribed by the.mediator.

Subd. 4. Decision: The decisicn by the mediator shall be rendered within the ftireling established by BMS.
Decisions by the medlator are.not binding, or if no.sofution.is reéached; the parties may have an idea of how
their argument will be received by an arbitrator, if no resolution is achieved in the mediation process, the
issue will resort back to the grievance pragess af the-appropriate step and level,

Subd: 5. Expenses; Each party shall bear-its own expenses in:connection with mediation including expenses
relating to- the party's representatives, wiinesses, and any other expenses which the party incurs in
connection with presenting its case in mediation.

Subd. 6. Jurisdiction; The mediator-shall have jurisdiction over disputes or disagreements relating to
grievances properly before the mediator pursuant to the terms of the procedure. The jurisdiction of the
mediator shall not extend. fo proposed changes in terms and conditions. of employment as defined herein-and
contained in this written ﬁgreement; nor shall a mediator have jurisdiction over any grievance.which has not
been submilted to mediation in compliarice with the terms.- of the grievance and mediation procedures
outlined herein; nor- shalf the jurisdiction. of the mediator extend to matters of inherent managerial policy,
which shall include but are notlimited to such areas of discrefion or policy as the functions and programs of
the.School District, its overall budget; utilization of technol 0gy, the-organizational structure, and selection and
direction and the number of personnel. In-considering any issué i dispute, in his/er order the médiator shall
give due- cansideration to the statutory rights and obligations of the' School District to efficiently- manage and
conduct its operation within the legal limitations surrounding the financing of such- cperations.

Section 9, Arbitration Procedures: In the‘-eve_nt_'that the te_a_cher and the S"_ch_ool' Board are unable to resolve
any grisvance, the grievance may be submitted to arbitrations defined herein:

Subd. 1. Request: A request fo submit a grievance to arbitration must be in writing, signed by the aggrieved
paity, and-such request must bé filed in the office of the superintendent within ten days following the decision
in Level Il of the grievance procedure,

Subd. 2. Prior Procedure Reguired: No grievance shafl be cohsidered by the arbitrator which has not been
first duly processed in accordance with the grievance procedire and appeal provisions.
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Subd. 3. Selection of Arbitrater: Upon the proper submission of a.grievance under the terms of this
procedure, the parties shall, within ten days after the.request to arbitrate, attempt to agree upon the selection
of the arbitrator; proviging such request is made with 20 days after-a request for drbitration. The request
shall ask that the appointment be made.within 30 days after the receipt of said request. The failure to
request an arbitrator from the Burgau of Mediation Services within the fime periods provided herein shialt
constitute a waiver of the:grievance.

Subd. 4. Submission of Grievance Information;

a. Upon appeintment of the arbitrator, the appealing party. shall, within ten'days after notice.of
appaintment, forward to thé-atbitrator, with-a.copy to the Superintendent, the submission: of
the grievance which shall include the following.

L. Theissues involved.
Il Statementof the facts;
{Il.  Position of the grievant;
IV.  The writilen documents relating to Section 5. Article XIV of the grievance
_ procedure.

b.  The School District may make a similar submission of information relating to the grievance

either. before or &t the time of the hearing.

Subd. 5. Hearing: The grievance shali-be heard by a single arbitrator, and both parties may be represented
by such person or persons as they may choose and designate, and the parties shall have the right fo-a
hearing at which time both parties will have the opportunity to submit evidence, ofier testimony,‘and make
oral or written arguments relating to the issues before the arbiirator. The proceeding before the. arbifrator
shall be a hearing de NOVO.

Subd. 6. Decision: The decision by thé arbitrator shall be rendéred within' 30 days after the close of the
hearing. Decisions by the arbitrator in cases properly before him/her shall be final and hinding upon the
partiés, subject, however to the limitations of arbitrafion decisions.

Subd. 7 Expenses. Each party shall baar its own expenses in connection with-arbitration including
expenses relating to the party's représentative, witnesses, and any other expenses which the party incurs in
connecting with presentlng its cases in arbitration. - A transcript or recording shall be made of the hearing at
the request.of either party. The parties shall share equally fees and expenses which the parties mufually
agree are necessary for the conduct of the arbitration. However, the party ordering a copy.of such transcript
shall pay for such copy.

Subd. 8. Jurisdiction; The arbitrator shall have jurisdiction over disputes or d|sagreements relating to
grievances properly before the arbitrator pursuant o the terms of the procedure; The jurisdiction of the.
arbitrator shall ot extend to proposed changes in terms and conditions of employment as-defined. herein-and
contained in this writtery Agreement; nor shall ‘an arbitrator hiave-jurisdiction-over any grievance which has not
besn submitted to arbitration compliarice with the ferms of the grievance and arbitration procedures outlined
herein; ner shall the jurisdiction of the arbitrator extend to.maiters of inherent managenai policy, which shail.
nclude but are not lirited o such areas of discretion or policy as the functions.and programs of the School
District, its overall budget, utilization of technology, the organizafional structure, and selections and direction
and-the nurbér of personnel.. n converting an issue in dispute, in histher order: the arbitrator shall give due
consideration to.the statutory rights and obligations of the School District to efficiently manage and conduct.
its operatior within the legal limitations surrounding the-financing: of such. operations.

~ ARTICLE XV
PROGRESSIVE DISCIPLINE

‘Section 1. Discipline:. Discipline shall consist of oral reprimand, written reprimand, suspension with pay, suspension

without pay, and: discharge. However, the School District reserves the r|ght to impose discipline at-any level as determined by
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the School District based upen the circumstances surrounding the action. A conference between the teacher and histher
supervisor(s) shall be held prior to the imposition of a written reprimand, suspension, or discharge.

Section 2. Grounids for Disciplinary Action: The imposition of an oral reprimand'shall hot be subject to the grievance.
procedure. A teacher may challenge the contents of any written materials in his/her personnel fie pursuant o the provisions. of
'M.8:122A.40, Subd. 19. A teacher shall be suspended without | pay only for justcause, and such action-shall be subjeot o the:
grievance procedure. A teacher wha is the subject of dischargé shall be. governed by M.S.122A.40, and such action shall riot be
subject to the provisions of this article.

Section 3. Opportunity to Meet. ‘Suspension with or without pay:shall be imposed only by the -Superintendent or
histher designee. If a suspension without pay is fo be considered pursuant to Section 2, above; the teacher shall be afferded an
gpportunity to mest with the Superlniendent or his/her designee, ahd the teachier may elect 6 have a fepresentative in
alfendance at-any such meefing.

Secticn 4.. Subject to-Arbitration: ‘Suspension-without pay shali take effect only after written notification from the
-Supetintendent or histher designee to the teacher stating the grounds-for suspension without pay. The teacher shall have the
right to invoke the grievance procédure setforth in this Agreement at the arbitration level, provided written niotification requesting
‘arbitration is sent to the Superintendent or hisher designeé within-ten {10} working days:after receipt of the writteh notice of
suspension without pay. The:arbitrator's authority shall include a review of whether thie suspension without pay and the length of -
the suspension were appropriate considering the circumstances surrotinding: the action. .

Section’5. Removai from Duty — Investigation: Nothingin this article shall- apply toa teacher who is removed fromi
duty pending investigation of allegations, which petiod shall be covered by a paid suspension unless such suspension is invoked
under the-provisions of M.S8.1224.40, Subd. 13., and which shall not be subject to the grievance precedure.

 ARTICLEXV]
GROUP INSURANCE

Section 1. Selection:- The selection of the insurance carrier and policy. shali be made by the-Schoo! District as provided

by law.

Section 2. Health and Hospitalization: The School District shail annually provide up-to $4,898 in 2017-2018 and
$4,898 in 2018-2019 toward single coverage or up to $7,684 in 2017- 2018 and $7,684 in 2018-2019 for family coverage for each
feacher- employed by the School District who qualifies for and is énrolled in the School District's group heaith and hospltallzatlon
and dental insurance plans. A married couple teaching in the School District, who qualifies for and is enrolled in the Schoo!
District's-group health.and: hospltallzation and dental insurance plans, can réceive up to two times the single coverage amount of
the District's coritribution for 2017-2018 and 2018-2019.

A teacher with a non-teaching spouse employed in the District may choose either the single benefit amount and the
teacher's spouse will receive his/her insurance benefit o the teacher may choose the family benafit.and the tedcher’s spouse will
not be.eligible for a heafth insurance benefit

All married teachers must seiec}.singlé;l'_nsurance if they do nof have dependents. All single teachers-must elect single
insurance if they do not-have dependents, Any additional costs of premiums shalt be borne by the employee and paid by payroll
deduction,

Section 3. Long Term Disability Insurance: The :School District shall provide every téacher who qualifies for and is
enrolled in the School District's Long Term Disability Insurance Plan with long-term disability insurance. For the information-of
leachers, the insurance-shall b_ecome gffective 90 days folfowing the certified disability. The benefit shal be 66 and 2/3's percent
of the: teacher’s *base salary.” The carrier will be-selected’ by the District. The plan shall provide the-option for teachers. to
purchase additional disability insurance, at the option of the carrier, at their own expénse.

~ Section 4. Term Life Insurance: The School District shall contribute up to $150 for each full-ime teacher if that teacher
qualifies for and:is enrclled in the Schiool District's group plan toward a $50,000- term life insurance policy. The. cantribution -of




part-time teachers shail be pro-rated if the same manner as other insurance. The benefit reduces:to 65% upon the attainment of
age 65.and reduces to 50% upon the attainment of age. 70 and-will terminate upon retirement.

Segtion 5. Claims Against the: School District; [tis understood that the Schoot District’s- only obligation is to purchase-
an insurance policy and pay such amounts-as.agreed to herein and no-claim:shall be:made against the School District as a result
of a denial of insurance benefits by an insurance carrier.

Section 6. Duration of Insurance Contribution: A teacher is eligible for School District.contributions a$ provided in this -
article as long as the employee is employed by the Schoot District. Upon termination of émployment, all Districts’ participation
and contribution shall cease, effective on the last working day (except as might be provided by the laws of the Stafe of Minnesota
or other languages in this Agreement).

Section 7. Change of Carrier. In any given year- in which the premium increases more than 50% or if both parties
mutually agree-to do.so, there shall be cause to rebid this insurance.

Section.8. Eligibility:

Subd. 1. Full benefits provided in this articte -are designed for full-time teachers. regardless of when their
employment began. The benefit.is paid over- 12 months; beginning with September 1 of the contract year.
Benefit-for full-time: teachers beginning after September 1 vill have benefits prorated. basad on the starting
date and September 1.

Subd. 2. Part-time teachers who are employed more than .75 FTE per day shall be eligibie for the full benefit
This stipulation must be subject o the insurdnce-carrier agreement.

ARTICLE XVII
RETIREMENT PROGRAM

Section 1. Eligibility;
Subd. 1. Teachers with less thian riine (9) years of full-time service with the. District as'of September 1, 2000,
shall oniyr ‘be eligible for the 403(b) pian (2B} described below. -

Subd: 2. Cnly teachers with (3) or-more-years of fullime service with the District as of September 1, 2000,
have the opfioii of choosing to participaté in either the 403{b) plan {2BY or the unused sick leave retirement
package (2A). Tha chéice was a one-time pinding irrevocable decision. The failure to make.such a.choice by
August 1, 2000, constituted the automatic election of the sick leave retirement package (2A).

For- empicyees smployed a minimum .6f 15 consecutive years, the February 1 and tfiree-month. notice-
requirements may be- waived at the discretion of the Lake Park Audubon Board of Education due fo a-
documented medical or emotional condition of the einpioyes that preverits-employment or. greatly limits the-
employee’s ability to teach effectively. The employee must submit an application for a waiver to the
superinitendent who will subimit the-waiver to the Board of Education for considération.

Subd. 3. Eligible teachers oh unpaid leave or on sabbatical may not parficipate in the 403(b} matching
‘program until the {eacher refumns to regular service. Teachers.who were emplayed in a part-time capacity are
gligible for retirement beriefits urider this articte, but their benefits will be prorated based on their actual
percentage of full-time equivalency {FTE).

Subd. 4 -Disqualification: The: benefits under Section 2A or 2B below shall not be granted to any teacher
who is discharged under MN Statutes 122A.40 by the District, nor shall benéfits be granted retroactively.

Subd. 5. Eligibility requirements for current refirerent options are described in Section 2 below



Section 2. Plans:

Subd. 1. Employer ‘malching -contributions to a 403(b) plan must be directed to insurance: companies
-approved by the Minnesota State Board of Investment. The 403(b} plan shall comply with the i.R.S: Gode,
26, U.S.C 403 {h).

Subd. 2. The plan year shall be September 1 through August 31,

Subd: 3. In sach-year, an eligible teacher may make an application for participation by February 1t of gach
schoo! year of within 30 days after the rafification of the: Master Agreement (whichever is later), A faculty
member who is hired after September 15t or-is less than full-time wili be eligible for a proportionate ‘benefit
based on the numiber of contracted days or their full-time eqlivalency. Staff members hired after February
1stwill have 30-days to make an application for participation..

Subd. 4. There shall be alifefite teacher cap of $20,000 on School District Contributions.

-Subd. 5. Yearfy mafching-amounts paid by the School District shall be'limited ‘to-a maximum ariount as
Tollows:

Years of Employment Maxdmum Amount Match
1-3 $250.00
4-6 $500.00
78 $750.00
10-14 $1,008.00
15+19 -$1,250,00
20+ $1,500.00

-Subd. 6. The parfies agree that any description of benefits contained: in this section is intended 1o be
informational only and the management of contributed funds is the responsibility of the provider selected by
the.teacher. It is further understood. that the District's only obligation is to make contributions as specified in
this article and that no ofher claim shall be made ‘against the District pursuant to-this article.

Section 3. Insurance Benefits; Insurance benefits provided inthis Section shall be providedto eligible teachers:

asfollows:

Subd; 1. Teachers who were employed by the District prior to September 1,-1891, and have completed at
least ten- (10} years of continuous servica in the-School District and are at least fifty-five (55) years of age by
September 1 in.the year of retirement shall be-eligible for insurance hienefits under the terms:of this section.
Teachers employed after September 1, 1991,:must have completed fifteen (15) years of service to qualify far
insurance benefits under this section.

Subd. 2. In order to teceive the insurance benefiis in” this section, a teacher must submit his/her written
resignation to thé School District by February 1 of the school year at the end of which the resignation wilt be
-effective; If the teacher resigns during the school year, he or she shall provide the Schoot District with nofice
of the resignation at least three months beforé the effective date of the resignation,

‘Subd. 3. Rate of payment. This section shall be restricted by requirements under-Article XV1,-Sectien 2. of
this agreement pertaining to ehglblllty The. contribution. to be paid by the ‘Schooi District for hospitalization,
medical and surgery coverage shall be based on the contribution paid by-the School’ D:stnct in effect at the
fime of refirement according to the following schedule: _

Single Coverage = District contribution up-fo $3,449 for the 2017-2018 and 2018-2019 schao} years plus
50% of any future District Contribuion increase.

Dependent Coverage District contribution up to $5, 443 for’ the 2017-2018 and 2018-2019 school years
plus 50% of any future Disfrict contribution increase:

'NOTE: $6,443 in 2017-2018 and $6,443 in 2018-2019 are the maximum District contributions for & married
colple employed. on or before Septermber 1, 1997, and employed by the District on September 1, 2003:

1.
&2




Subd. 4. Dental ‘insurance premiums. and life insurance premiums shall be 100% paid by the retired
employee. Consistent with: the District Life Insurance gontract, a retiree may only participate for'a period of
eighteen (18) months after retirement. The District contribution towards. health insurance will cease when;
The refires reaches. the age of Medicare/Medicaid, If the refired teacher changes fom individual to
dependent plans. or increases the dependent coverage, the teacher shall pay 100% of the dependent
premium.

Subd. 5. A teacher may sfay in the dental .plan for 18 months at his or hier own expense once district
employment has ended according to MN. Statute 47161,

Subd. 6. If the retiree should die before receiving the maximum amount. of insurance henefits under this
Section, benefits will cease.

Section 4. Retirement Payment for Teachers Rétiring Under Section 2B.

Subd. 1. In addition to 403 benfits; teachers retiring under Section 2B and ¢ligible pursuant to Section 3,
Subd. 1, shall receive ag-an Early Refirement Incentive the -amount obtained by miuitiplying the teacher's
accumu ated and unused sick leave days on the date of refirement up to @ maximum of one hundred: twenty
(120) days times 25% times the dally rate of pay during the Tast year of employnient. In order to be eligible.
for this payment, the teacher must have submitted histher resignation in-accordance with Section 3, Subd. 2.
Sick leave shall also accumulate the last year of employmient.

Any compensation received for extracurricular; co-curricular, extended employment, o other compensation
shall not be figured intd the teacher’s daily rate of pay. '

Subd. 2. The Early Retirement Incentive calculated under Subd. 1 will be paid to a feacher in one installment
in .Janl.i&lryr in the first year following retirement. If the teacher. should die-prior to all benefits being paid, the
remaining amount will-be paid'to the teacher’s beneficiary.

Section 5. This article shall not be retroactive to any teacher who had retired pfio‘r to the terms-of this agreement.

ARTICLE XVill
PUBLIC OBLIGATION

_ -Th‘e_parfies recognize that their first obligation s to the public and that the right of students and residents of the School
District to the continuous and uninterrupted. opsration of the Schoal District is-of paramount importance:

The paities agre that procedures affecting this article-are provided for by the Act and, therefore; shall not be subject to
the grievance or arbitration procedures. '

The Exclusive- Representative agrees, therefore, that during the ferm of this Agreement, neither the Exclusive
Représentative hor-any individual teacher shall engage in any unfair labor practice as defined by PELRA, 170A. 13, Subd. 3. The
parties: agree that procedures -affecting’ this article are: provided for by PELRA, 179A.68, Subd. 1, and therefore, shall not be
subject to the grievance or arbitration procedure.

ARTICLE XVIV
DURATION

Section 1. Terms and Reopening Negotiations: This Agreemént shail remain in full force ‘and effect for a peried
commencing pon the date of its ‘execution thyough June -30, 2021, and thereafter until modifications. are made pursuant to
PELRA. In the event & successor Agreement is-not entered into-prior to'the commencement of school in 2021, a teacher shall be
compensated acccrdlng to the last individua! confract executed between the Exclusive Representative and the Schéol District
until'such fime a stccessor Agreement is executed. Such-compeénsation shall ke retroactive. The unpaid balance shall be paid in
one lump sum within' two (2) months of the signing ‘of the Agreement. If either party desires to modify or amend this Agreement

23



commencing on July 1, 2021, it.shall give wiitten notice of siich intent no later than May 1, 2021, Unless otheriwise mutually
agreed, the parties sha[l nof commence negotiations mare than 90 days prior to the expiration of this Agreement.

Section 2, Effect: This Agreement constitutes the full and complete agreement between the Schoal District and the
Exclusive Representative representing the teachers of the Disfrict. The provisions herein relating to térms. and conditions. of
employment supersede any and .all prior agreements, resolutions, practlces School District policies, fules, ‘or regulations
concerning terms and conditions of employrient inconsistent with-these provisions.

Section 3. Finality: Any matters relating to the current contract term; whether or not referred to in this Agreement, ‘shall
not be-open for negofiation during the term of ihis Agreement.

Section 4. Severability. The provisions ‘of this Agreement shall be severable, and if any provision théreof or the
application of any siich provision under any circumstance is held invalid, it shall not affect any other provisions of this Agreement
or the application of:any provision thereof,
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Dated: ___ dayof

Dated

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

L

day of

2020

; 2020

By:

Independent Schoot District #2889
Lake Park Audubon Public Schools

g

i i
sy el ZLu’fz[L(/(f

lts Chair=t Bédk.y._M\ifcheu

Its Clerk — Marge Beaudine

Lake Park Audubon Education Association

o Madle Tnaste

Its President — Kristen Frank
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LAKE PARK AUDUBON PUBLIC-SCHOOLS

~ 15D 2389
APPENDIX I
GRIEVANGE FORM
Name of Grievant:
Article being grieved:
Date of 5aid grievance:
Explanation of grievance:
Proposed resoluticn of grievance:.
Grievarit Date.

‘Exclusivé Representative’



LAKE PARK AUDUBON PUBLIC SCHOOLS
ISD 2889
APPENDIX IV

REQUEST FOR EARLY RETIREMENT

I, , wish to dectare'my intent to retire from teaching and

-request early refirement incentive.pay under-the provisions of Arficle XVl of the Master. Agreement,

Birth date:. Month, Date, Year

‘Years taught in the School District

‘Signature of Teacher




APPENDIX V: Prior Approval Request Form
Credits to be used for salary schedule advancement

Instractor’s Name: Teaching/Co-Curricular Assignment:

Ci_)_mp_let'e' and submit two copies of request form along with supporting documentation to the Superintendent.

For each course, include the following supporting documentation:

1. Course description
2. Length of Course (Days, Weeks, Semester, Other)
3. Your answer to the following question: Why is course germane to your teaching/co-curricular assignmernit?
4. Course syltabus (when-available)
5. Evidence of credit classification (graduate or undergraduate)
6. Undergraduate credits require an approved written plan of study
‘Credit
Classification .
. . Number of * (Graduate, : Anticipated Superintende.
" : Department S - College or ISP nt Approval
Title of Course. . Semester Undergraduat \ . Completion
& Cotirse # . . : University SR -or
Credits. g, Date Disaporoval
-or Continuing sapp '
Education
*Creilit Classification: Graduate: Post-baccalaureate courses

‘Undergraduate: Courses fulfilling requirements for a bachelor’s degree. A separate Program of Study must be'approved by

the Superintendent,

Continuing Education/Professional Development: Post-baccalaureate coursés not identified as graduate credit or ot

applicable to graduate degrees..

ALength of Course: Appendix VI-A-and official transcript miust be submitted within 12 months of Superinténdent’s
approval. The 12'month requirement does not apply to courses inciuded in your approved Masters’ Program Plan of Study.

Please provide an initial timeline for the courses included in your plan,
Provide responses to the three items below and submit with other supporting documentation,

1. Course Description:
2. Length of Course:

3. Whyis the:course germane to-your teaching/co-curricular assignment?

Employee Signature Date

Superintendent Signature Date
{(Negotiations — Appendix V — Prior Approval - CE—4 18'16)




APPENDIX VI-A: Request for Application of Credits to Salary Schedule

Credits to be used fnt's'alary-scheduie advancement

Instructor’s Name: Teaching/Co-Curricular Assignment:

Complete aiid submit two copies of request form, transcript, and supporting docunientation to the Superintendent.

Credit
Classification* e
s : Department & Number q_f (Graduare, Caollege or “Transeript Supetintenden
Title of Course b : Semester A L L t Approval or-
g Course # Credits Undergraduate. University Date Disan: !
= or Continuing. isapprova
Education)
Employee Signature Date
Supérintendent Signature Date

Superintendent Commients:’




APPENDIX VI-B: Lane Change Request

Credits to be uséd for salary schedule-advancement

Inistructor’s Narnie: Teaching/Co-Curricular Assignment:

Present Salary Schedule Lane: Requested Salary Schedule Lane:

Complete and submit two copies of request form, official transcript(s) if not previously submitted.

Credit

S Classification® . .

. . Depaftment & Number of (Graduate. Cotlege or Officr.j’l Su perlntgnden
Title of Course. b ; Semester ) N Transcript. t Approval or

: Course # . Undergraduate, University . .-
Credits S e : . Date: Disapproval
or Cotitinning -
Ediication)

*Credit Classification: Graduate: Post-bacéalaureate courses

Undergraduate: Courses fulfilling requirements for a bachelor’s degree, A separate Program of Study

riust be approved by the Superintendent.

Continuing Education/Professional Development: Post-baccalaureate courses not identified as graduate

credit-or not applicable to graduate degrees_.

Employee Signature Date.

Superintendent Signature- Date

Superintendent Comments: (Negotiations — Appendix VI-B.~ App to'SS — CE—4 18 16)




LAKE PARK AUDUBON PUBLIC SCHOOLS
1SD 2889
APPENDIX Vil

Coniference or meeting. attended:

Location:

Dates. of conference:

General evaluation of meeting;

Were you:benefited by attending the meeting? (If 5o, how?)

Value'of meeting to the School District {List some ideas or suggestions that you received at this meeting that could
‘mprove the School District:)

Signaturs

Date of report




LPA TRAVEL AND/OR STAFF DEVELOPMENT REQUEST

COMPLETE BOTH: SIDES OF THIS FCRM AND SUBMIT T TO THE BUILDING PRINCIPAL
DISTRICT STAFF SUBMIT THIS FORM TO THE SUPERINTENDENT

Name:

Date of Request:

Datefs of Activity:

Location:

Name of Activity:

Briefly Describe Activity:

COSTS INVOLVED IN ACTIVITY

CATEGORY

RATES (2017-2018)}

AMOUNT

Registration

Hotel Room

nights % % =
($95 per niight limit unless conference is- hield at the hotel)

Substitute Salary & Fringes-

$103.00 per day (includes fringes) x dayfs =

Mileage. Federal Rate: $.54 x miles for pérsonal car =
School vehicle Yes orNo
Meals/Stipend
Breakfast = $7, Lurich =-$9, Binngr = $15
Other Costs (Describie) Staff Development Projection: $31.09/Hr.

(Curriculum Rates &re $27/hr plus TRA & FICA)
Daily Workshop. Stlpend for non-contract day: - $1 15/Day
($100/day plus TRA & FICA)

‘TOTAL OF ALL EXPENSES:

AMOUNT OF FUNDS REQUESTED FROM THE FOLLOWING SOURGES:

Staff Development, District $ Speciat Education (Federal} $
Staff Development, Elementary  § Special Education {State) &
Staff Development, Secondary $ Eisenhower, Title Il $
Staff Development Best Practices  § Title1 $
Carl Perkins Funding $ Other Source: $
APPROVED: ___

{Principal's Signature) (Date)
APPROVED:

{Signature of Elementary or Secondary Staff Development Representative) {Date)
APPROVED: |

(Superinterident's Signature) (Date)




Lake Park Audubon Staff Development Goals

{COMPLETE THIS SIDE ONLY WHEN INVOLVED IN A STAFF DEVELOPMENT ACTIVITY)

Check ALL LAKE PARK-AUDUBON LEGISLATIVE
GOALSthat | STAFF DEVELOPMENT GOALS OUTCOMES
apply {summarized)

GOAL #1: Provide staff with on-going staff development that will result
in improved student achievement of standards.

#1: Improve student achievement of state

and local standards by using best pracices

#3: -Provide an inclusive curriculum
consistent with the state diversity nile

GOAL #2: Provide on-going staff.development and consultation for
meeting the needs of at-risk children.

#2: Meet the needs of a diversé student
population, including at-risk children, gifted,
-and children with disabilities o

GOAL#3: Provide collaborative staff development dctivities
consistent with best practices and provide support for new teachers

through mentoring and peer coaching.

#4: Improve staff collaboration and devejop

mentoring and peer coaching programs

GOAL #4: Provide on-going training to staff in violence pravention,
harassment issues-and conflict resolution so that they can teach,
model; and actively promote positive behaviors.

#5: Effectively teach violence prevention,

‘harassment issues, and conflict resolution

GOAL #5: improve staff skills in all areas of job responsibilities
including leadership, site based management and technology.

#6° Provide staff with appropfiate site
based- management and financial

management skills

Justification: Explain how yoir staff development activity addresses the goals checked above,

Evidence of Learning: Expiain how you will share what you have leamed with your students and colleagues. (Exam‘piesz brief reéport;
discuss with principal, share with grade level/department, etc)) i

Expected completion date:




LAKE PARK.AUDUBON PUBLIC SCHOOLS

1SD 2889
APPENDIX IX .
LEAVE FORM
To: _
{Superviscr)
From: _
{Teacher or Emp[oy.ee_)
Personal Leave; _
(Reason) {Dates}

Exclusive Representative Leave;

(_D'ates_)

Personal Hiness:

{Dates)
Family lliness:

(Dates)
Bereavement Leave:

(Dates)
Emergency Leave: _

{Dates)
QOther Leave:

(Specify type -and dates)

| hereby request the above leave. Eligibility for the above leave is govemed by the provisions of the Master Agreement..

Dated: _
Employee Signature
'Dated;: _
Payment Approved
Dated:

Payment Not Approved



Lake Park Audubon 2889
TEACHER NEGOTIATIONS COST SHEET SUMMARY 2019-21 201320 | 2020-21
Dciar t Adjsstments to Balary II
it o Balary n.lﬂl [
| 56.12844) SotomentDats  UOI1900
ake MO ENIIes on tis WOrksheer | 2018-159 | mcnasgs | 2019-20 | %changs | 2020-21
SALARY SCHEDULE & PART-TIME SAL ARIES
SALARY RATE CHANGES 8 2 517,334 asmm|s  s2ese2m amow] ¢ 2,782,315
LANE CHANGES ' . Is =
Co-Curricular Salaries $185.292 7.38%) $177.803 a% $152 BE2
Extra Classes 3 18,002 n.oe%) § 19,802 0. [] 18,802
Q-Comp Cost Totals [ 3 3 - | "
Dther Salaries (ﬂese_u:i;e] 3 7,200 noew| § 7.200 [ 7.200
Schedule and Part Nme Sakanes 'li_r $ 2,708,628 447%| § 2,830,844
Benefit Costs
Health Insurance 3 237,718 poe%| § 237.710 0.00%)] § 237,710
HRA Confribution Cost s e S " s .
HSA Contribution Cost [ ; [ R [ =
Life Insurance $ 5477 Doew) § 5877 0.00%] § &.877
Long-Term Disabiity 3 i s i 3 .
Dental insurance Cost [ 8291 noow) 3 2201 0.00%] § 2281
" Comp Costs 3 20,000 oo $ 20,000 3 20,000
Employer Match 4038 $ A8.268 D.00%| § _sn.9e9 0. [ 40,588
Employer Match 457 3 . s - 3 .
Other Benefits 3 = s % 3 N
Total Benems Coszs | § 322647
ompensation totals for TRA and FICA $ 2705 I $ 280064 $ 2363008
and FICA
HICA are computed an Schadul and Extra Salaries 7. 7% 8.1
TRA 7.33% ' 7 S L
7. T 7.
A 44 = =
Total ! 416184 I E.80% ]
Read e comment in the cei below Slhange % Change
TOTAL TWO YEAR AGREEMENT COSTS|  §a448.350] 4224% 023 4.429%) 7532
201819 | 2019-20 2020-21
Dollar Increase in Each Year $145.664 $159.196
Dollar increase Per FTE in Each Year $2.595 $2.836
Dollar increase Per FTE over Two Years $5.431
Sum or Year {1) Percentage and Year [2) Percentage B.654%
Weighted Percent for Settlement {2xYri+ 4.293%







