
 
 

 

FRENCHTOWN SCHOOL DISTRICT 

 

GROUNDS KEEPER 
 

ESSENTIAL FUNCTIONS: 
 

1.Performs grounds maintenance, landscape work, and possesses all qualifications common to 

that class. 

2.Maintenance Supervisor determines priorities of work. 

3.Performs general maintenance and care of lawns, landscaping, drives, walkways, and fields. 

4.Keeps records and reports on activities. 

5.Keeps records of supplies and equipment. 

6.Repair and monitor sprinkler systems. 

7.Identifies animal and insect problems and takes appropriate corrective action. 

8.Plants, Transplants, and removes or recondition shrubs, lawns, and trees. 

9.Ensures proper care, cleaning, repair, and replacement of equipment. 

10.Assists in maintenance and replacement of asphalt, concrete, and fencing. 

11.Performs snow removal, de-icing and winter safety maintenance.  

12.Ability to lift 50 lbs on a frequent basis. 

13.Only minimum duties are listed.  Other functions may be required as given or assigned. 

 

DESIRED MINIMUM QUALIFICATIONS: 
 

1.High school diploma or equivalent; experience in grounds maintenance or landscaping work, 

including training and experience likely to provide the desired knowledge and abilities. 

2.Valid Montana driver’s license. 

3.Landscape gardening work, including knowledge of methods, supplies, and tools used in 

planting, cultivating, and caring for lawns, trees, and shrubs. 

4.Knowledge of pest and weed control chemicals, materials, and techniques.   

5.Knowledge of general safety procedures and practices. 

6.Knowledge of diseases affecting trees, lawns, and shrubs. 

7.Proficiently use various gardening and grounds-maintenance tools and power equipment 

safely. 

8.Perform heavy manual labor. 

9.Drive and operate trucks and large power equipment efficiently and safely. 

10.Maintain accurate and complete reports. 

11.Understand and carry out oral and written instructions. 

12.Maintain cooperative working relationships with those contacted in the course of work. 

13.Ability to handle stressful situations. 

14.Ability to effectively manage time and responsibilities. 

 

EQUIPMENT USED: Trucks, large power equipment, shovels, rakes, lawnmowers, weed 

eaters, snow removal equipment and sprinkler controls. 

 

REPORTS TO:  Maintenance Supervisor.  In addition, Grounds Keeper, as are all district 

employees, is under the general supervision of the District Superintendent. 



 
 

 

 

WORK ENVIRONMENT: While performing the duties of this job, the employee regularly 

works outside.  The employee must be able to meet deadlines with severe time constraints. 

 

The noise level in the work environment is usually moderate but can be loud, depending upon 

the task at hand. 

 

PHYSICAL DEMANDS: While performing the duties of this job, the employee is frequently 

required to sit, walk, and stand; twist at neck and waist; kneel; travel from one building to 

another.  Specific vision abilities required by this job include close vision, distance vision, depth 

perception, and the ability to adjust focus.  The employee is required to operate vehicles and 

large equipment.  May be required to lift or move up to 50 pounds. 

 

MENTAL/MOTOR DEMANDS: While performing the duties of this job, the employee often 

performs routine work.  The employee frequently exercises flexibility (ability to shift from one 

task to another).  Guidance and reinforcement are usually unavailable.  The employee frequently 

works within time constraints and must maintain attentiveness intensity. 

 

The physical demands, work-environment characteristics, and mental/motor demands described 

within this job description are representative of those that must be met by an employee to 

successfully perform the essential functions of this job.  Reasonable accommodations may be 

made to enable individuals with disabilities to perform the essential functions. 

 

For those classified employees employed under a written contract for a specified term, 

nothing contained in this job description shall create a property right beyond the specified 

duration of the employment contract. 

 

 

EVALUATION: Performance of this position will be evaluated per the provisions of the 

Frenchtown Classified Association and the Board’s Policy on Evaluation of Classified 

Employees. 

 

 


