_ineludes staff salaries, purchaze and

- maintenance of equipment, ete.

Provides comparable Facilifies for | Compliant
raale and female teams. :

(b

1v.

Equal locker room facilifics in buildings

that require them.

Enzurc that ooty smd male i

mmEmm:HEagﬁ&mﬁmoﬁonmchﬁm_w nm_ﬁﬁ:ﬁﬁ.
© represented

- in detentions, suspensions,

. expulsions, dropouts, or spocial

Dneed

- clazzifications.

. EMPLOYMENT

Suspension recerds, expulsion records,

behavior logs, Child $tudy Team referrals.

Comiplisnt
IRACT - ot Non-

- PRACTICES * eompliant
DA AL 8 Tade VIL Civil Right set of

- 1964 Litle 1%, Kdvoation Amendmenls ol 1972

L sLEAL LS Tguel Puy Ao 1073

_administration.

Bocumentation or Evidence to
Substantiate Compliance

Ensurc that the dismwict/charter
schan] provides equal and bias-free

access to afl categories of - Comnpliant
cmployment as foilows: .

Litlize equitable pracrices that
conrect imbalanee and isolation
based on race, national origin,
sexual erientation, and gender
ameng the districtcharter school's
certificated and non-certificated
stalT and within every category of
eraplovment, incleding

" List nxme of

. noncompliant
. school{s) in the
- district

: Policy #3334: Non-Discriminations
Affirmative Action; 2/25/07

| Policy #4111:Recruitment, $election and
: Hiring; 4/29:97

. Application for Employmertt




Iv. i EMPLOYMENT/CONTRAC  Conpliant Decumentation or Evidence to . List name of
. _ T PRACTICES ot Non- Suhstantiate Compliance poncompliant
b continned | compliant i : schaol(s) in the
” district -
L 2) + Target under-utilized groups in i Complians * Qee [V.A (1) -
every category of employment. £
) Ensure thal the disinicticharter
. school’s employment applicalions Compliant Application for Emplovment :
_and pre-employment ingquires :
i comfomma to the gudelmes of the
| New Jersey Division on Civil
L4y | Monitor promotions and transfers . Compliant  Policy #'s 4113/4114:

to cosure non-diseTiminalion.

Assigment Transter; 4729/97

1
et

; Ensure cqueal pay for cgual work

" among members of the - Compliant

diztrict‘charter school’s staft,
recardlass of race, creed, color,
matonal oTigin, ancesty, age,
mantal states, aflfectionsl or sexual
arientation, gender, 1eligion,

disabilily or socloeconomis statis. _
Ensures that athletic programs
recelve cquilable ireatment that | Compliant
meludes staff salarics, purchaze and
tmaintenance of equipment, ete.

TR Tﬂamn#mw& TR

salary Schedule’'guide

- salary schedule

Provides comparable facilities for | Compliant
male and female teams. .

Ensure that the district/charter

school does not enter into, or

maintain, contracts with persons, CompHant
agencics, of organizsalions thal

- discriminate in employment o [n

* the provision of benefits or

- services, on the basis of race, creed,
- color, national origin, apccstry, age,
: marital status, affeetional or sexnal

- Policy #3320: Purchasing Procedures;
311497

Lipdaled per bond referendum. Site plad

Policy %#3327: Relations with Vendors;
3117 .




| otientation, gender, religion, _
...... disability or socipsconomic status. |
Equality in Emploviment and :

k

| Policy #3320; Purchasing Procedures;

Contract Praclices for all persons, | Compliant 3711597
regardiess of race, creed, color, m Policy #3327 Relatons with Vendors; : :
. national ongin, ancestry, age, : 31197 : :

- arital statns, affcrional or sexual
¢ prientation, gender, religion,

1
Do : : |
| disability or socipeconomic stafns. i

NJ State Division on Civil Rights website: HYPERLINK "hifitp://www.state nj.ns/lpe/der/™ hitp://wwew.state.njos/Ipe/der!
.8, Dept. of Edacation Office for Civil Rights website: HYPERLINK
"hittp/fwewed.goviabont/offices/ Tist/ocr/index.hém1? sye=mr" hitp:/orerw.ed.gov/abont/officesTist/ocr/index.html *sre=mr
1.5, Commission on Civil Rights website: HYPERLINK "http:/wwwuscer.gov/™ hitpo/www.uscer.goy/

L.5. Dept. of Fogtice Civil Rights Division wehsite: HYPERLINK "http:/fvww.usdoj.gov/ert/crt-home, html"

htrp:/fowreensdoj. goviert/ert-hnome htm] .




COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE
Academic Years 2019-2022
BOAERD RESPONSIBTLITIES

DISTRICT/CHARTLR SCHOOL:__ Pennsville School Dhstrict

OBJECTIVE: Describe the district/charter school’s plan to he implemented for Academic Years 2019-2022 to ensure that the
Board of Lducation follows throngh with its responsibilities as defined on pages 12 and 13 of this document, including
adoption or re-adoption of writien equality and equity policies; the authorization of the AAQ to develop a CEP; collection of
disagsregated data; and adoption of the CEP and facilitate and support its implementation.

ON-COMPLIANT AREAS: Use more than one page as needed.

. None




. ﬁD??ﬂﬁﬂmAmﬂﬂ EQUITY PLAN FOR AREAS OF NOM haﬁwr;? CE
Academic Years 2019-2022

STAFF DEVELOPMENT PROGRAM

DISTRICT/CHARTER SCHOOL:_ Pemmsville Schogl Digtnct

OBJECTTIVE: Describe the district/charter school’s plan te be implemented for Academic Years m.ﬁw-m:mm to provide
in-service training for school persenoel on a continuing basis to identify and resclve problems arising from prejudice on the
basis of race, creed, color, national origin, ancesiry, age, marital status, affectional or sexual orientation, gender, religion,
disability or socio-cconomic statns. .

Aﬁ__ ﬁ@f.—.:}ﬁ &E }m Use maore than one page as needed.
yil naaﬂﬂmﬂ.ﬂ 5

Siatf

CITNLALL a) " Provide staff . Affirmative Action : I. GCN Training reports
- development to all _ Officer

: * interested parents and "

community members, | Professional

certified and | Development Committee ;
non-certified staff to .
inform, identify and . Consultants
reselve problems in :
the following areas:
| State Mandating




- Trainings (Suicide
- Prevention, Gang

. Awareness,

© Affirmative Action,
_FERPA, ect.)




COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE
Academic Years 2019-2022
SCHOOL AND CLASSROOM PRACTICES:; EQUALITY AND EQUITY IN CURRICULUM

DISTRICT/CHARTER SCHOOL:__ Pennsville School Digtrict

OBJECTIVE: To provide opportunities for middle school classitied resource center students to have equal access to fine and
performing arts curricnlnm.

NON-COMPLIANT AREAS: LUse more than one page as nceded,

- NONE ; :




COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE-
Academic Years 2019-2022
SCHOOL AND CLASSEQOM PRACTICES: EQUALITY AND EQITTY IN CURRICULLM

DISTRICT/CHARTER SCHOOL:_ Pennsville School Diginet
OBJECTIVE: Describe the district/charter school’s plan to be implemented for Acaderic Years 2019-2022 for developing

and/or revising curricuium to eliminate discrimination, add multicultural content, and promote understanding and mutual
respect among all students.

NON-COMPLEANT AREAS: Use more than one page as needed.




COMPREHENSIVE EQUITY PLAN FORE AREAS OF NONCOMPLIANCYE
: Aecademic Years 2009-2022
SCHOOL AND CLASSREOOM PRACTICES: FEQUALITY AND EQEITY IN STUDENT ACCESY

DISTRICT/CHARTER SCHOOL:___FPennsville School Thsimct

OBJECTIVE: Describe the district/charter school’s plan to be tmplemented for Academic Years 2019-2022 to provide cqgual
and bias-free access for all students to all school facilities. courses, programs, activities and services, regardless of race,
natfonal origin, sexual orientation, gender, religion, English proficiency, socio-economic statas or disability.

NON-COMPLIANT AREAS: ﬂ.m.m m ,_Emu one page as needed




COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE
Academic Years 2019-2022
SCHOOL AND CLASSROOM PRACTICES: EQUALITY AND EQOUITY IN GUIDANCE PROGRAM SERVICES

DISTRICT/CHARTER SCHOOL:_ Pennaville School Drstrict

OBJECTIVE: Describe the district/charter school’s plan to be implemented for Academic Years 2019-2022 to provide
equitable treatment, adequate and appropriate counseling services for ALL students, including females, minority students,
" limited English-proficient students, non-college bound students, and students with disabilities, and to ensure exposurce andd
counseling services focused on careers in the science and techmology industries, pon-traditional career options and
post-secondary opportunities for minority and female students. .

NON-COMPLIANT ARTFAS: Use more than one _uwmﬁ.w as needed.




COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCIL
Academic Years 2089-2022
SCHOOL AND CLASSROOM PRACTICES:; EOUITY IN PEYSICAL ERDUCATION & ATHIETIC PROGRAMS

DISTRICT/CHARTER SCHOOL: Pennsville School District

OBIECTIVE: Describe the district/charter school's plan to be implemented for Academic Years 2012-2022 to ensure that
there is gender equity in all physical education angd athlctic programs, and to ensure equitable opportunities for all students to
participate in athletics regardless of race, natiomal origin, gender, sexual orientation, religion, English proeficiency,
socio-economic stxtus or disability,

NON-COMPLIANT AREAS: Use more than one pase as needed.




COMPEEHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE
Academic Years 2019-2022
SCHOOL AND CLASSROOM PRACTICYS: EOUITY IN PHYSICAL EDUCATION & ATH,

DISTRICT/CHARTER SCHOOL:_ Pennsville School District :

OBJECTIVE: Describe the district/charter school's plan to he implemented for Academic Years 2019-2022 to ensure that
there is gender equity in all physical education and athletic programs, and to ensure equitable opportunitics for 2]l students to
participate in athletics regardless of race, pational origin, gender, sexzuzal orientatiom, religion, English proficiency,
socio-economic states or disability.

NON-COMPLIANT AREAS: L'se more than one page as needed.

ILE.5. 1. Construct Locker room facilities, with storage,  Supervisor of Phys. _ i Comapletion of

rest rooms, and snack shack in close proximity tv - g4 & Health

. - renovation
. softhall and field hockey fields. :

: : High Schoeol Principal

© 2. Work with coginecrs to design facilities which
are comparable to what boy’s athlefic teams have
at stadinm

* 3. Coordinate with commnanity in arcas of hndget
- and fundraising.




| Association to help with donation of funds for
| projeet.

COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE
Academic Years 2010-2022
EMPLOYMENT AND CONTRACT PRACTICLES

DISTRICT/CHARTER SCHOOL:_ Pemngville School District

OBJECTIVE: Describe the disirict/charter school’s plan to be implemented tor Academic Years 2019-2022 to ensure equitable
practices in cmployment at all levels of responsibility, 2nd to avoid engaging in business with firms that discriminate on the
basis of race, national origin, sexual erientation, gender, religion, English proficiency, socio-economie status, or disability.

NON-COMPLIANT AREAS: Use more than one page as needed,




