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Attachrent "E"

PENNSVILLE EOARD OF EDUCATION POLICY FILE CODE: 5131.2
Redline copy revised copy

RECORDING, VIDEO AND CAMERA POLICY

Since technology is constantly changing and improving, the purpose of this policy,
whether or not the actual device is included herein, is to prevent a student from
recording or capturing an image and transmitting same on the Internet or downlesding it
to any other mechanism without the permission of the person recorded or captured and
the approval of the Principal er his/her designes. This policy includes, but is not limited
to, an audid/video tape recorder, a video camera, a digital camera, a PDA with built-in
camera capabilifies or any other device that can be used to record or capture images.

This offense will result in the disciplinary measures deemed appropriate by the building
Principal or his/her designee, depending upon the nature of the offense.

Revized: August 28, 2014

Date: June 28, 2004




Apiil 29, 2018
Attachenent "

AFFIRMATIVE ACTION TEAM MEMBERSHIP FORNM

The following Affirmative Action Team (AAT) members and other stakeholders pariicipated in the development of the needs assessment
and Comprehensive BEquity Plan. PLEASE NOTE: The AAT must conistst of 4 ommmum of three persennel and 15 compnised of diverse
stakcholders FORMSE WITHOLT SIGNATURES WITLL BE RETURNED TO THE DISTRICT.
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DISTRICT/CHARTER SCHOOL NEEDS ASSESSMENT CHECKILIST
TO ACHIEVE EQLALITY AND BQUITY IN EDUCATIONAL PROGRAMS

Directiony: Tndicate compliance by checkmark, When a district is non-compliant, Iist the name of the school(s) not in
_compliance; specific areas Identified as non-compliant MUST be addressed on the Comprehensive Equity Plan forms

L BOARD RESPONSIBILITY Compliant ; Documentation or Evidence to =~ | Eistname of
_ m or - Substantiate Compliance MUST Include nencompliant
i Non-corapliant . Board policy tiile, number and date of school(s) in the

e ....adoptian. district m

A MJAC GA7-1,7; Boacer w Plainficld, 467 %), ST ;

1955: Tite VI, Civdl Rights Act of '964: ” : i

Seclion 504, Feabililalinn Ast ol 1873;

M.LE.A A, Tite 1K ) "
Adopt or re-adopt written equality : . o
ane squity policies, Tequiring the |

Tollowing:

0 | Tqualiry and Fquity m School and  Compliant | Policy #5145.4: Bqual Bducational | T
. Classroom Practices, that shall, as a ' Opportunity; 2:10/98 |
 {2) : minimum, do the following: ; _

: Identify and address all forms of

- prejudice and diserinmination m all
. distriet/charter school programs,

| praclices, curriculs, instructional

- malerials and asscssments.

" Ensure equal access to all m_Es_u_ﬁ._mv
(b} © facalitics, programs, activilies, and
~ hencfits for all studemts, regardless

" of race, creed, color, national
_ . grigin, ancestry, age, marital status,
: - affectional or sexual orientation, |
gesider, Teligion, disability or _
o snciaezonontic status.

. Compliant | Policy #5145.4: Equal Educational
" - Oppottanily; 2/10/93

Provide cquitable irealment for . Compliant Folicy #mwm%gmam&?mm:m:ﬁ T%Lmv
premant and marned sudents, © 2410/98

©




“Policy 5145.4: Equal Educational

Compliant
- (d i Prohibit or eliminate sexial . Oppormnity; 2/10/9%
haraszment, and harasgment. .
” 1 Equality m Empleyment and Compliant ! Pol icy #4111.1: Non-Discrimination/
2} - Contract Pracuices for all persons, . Affirmative Action, 5/8/06
. ¢ regandless of race, creed, color, m
© national oTigin, ancesty, age,
- marital stams, affectional or sexual
i omientation, gender. religion,
...... . disability or socioeconomic status, ,
i The appointment of an Affirmarive |
H ©Agtion Office (AAQ) whe can also _ Compliant Board Reselution Attached
gerve asr, ol coordinate with, the !
- district/charter school’s Section 504
| Officer andior the disiclicharter : :
| school’s Fitls I, Coordinator e
| Provide  Staff development to - Compliant | Policy #4131/4131.1: Staff
i 4) ' engure that afl equity Tequirements :

“are 1o complisnes with N.JAC,
- 6AT-1.6,

DevelopmentIn-Service Bducation et.al.;
L 58006 B




BOARD RESTONSIBILITY
Continmed

. Compliant
»oor Mon-
© coropliant

Authorize the Affirmative Action
Ofcet team to davelop 2
Comprehensive Tauity Plan,
implement the plan over a

Cotpliant

: three—year peried of lime, submiran
: anmual Statement of Assurance of
1t3 implementarion and progress,

D and complate the District

- Performance Roview in the NJ

QSAC. Charter schools will report

. annual progress in the Charter

. Schael Annual Report,

Documentation or Evidence to

" Bubstantiatc Compliance MUST Include

Board policy tide, number and date of

e 2] optioD,

List name of
noncompliant
school(s) in the
district

Board Eesolution Allached

- Collest and aoalyee AYP dala for

" disaggrepated

- underperforming subgroups | Compliant
m

by gender, race, ethnicity, limited
English proficiency, special
educaticn,

migrant, date of enrollment, student
suspension, expulsion, child study
team

reforrals, Pro-E-12
promotionsretention data, Pre-K-12

' completion rates and

- re-gxamination and re-evaluation of
* glassification and placement of

* sludents

1 special edecation programas if
thers 1s over representation writhin
cestajn . _
groaaps; staffing practices: quality
of program data; and stakeholder
satisfaction dava. Idemiify any

Azzembled Asscesment and Behavioral

. Data




- subgroups on
. ammual AYT reports for slats
_ agsessments,

Adopt the Comprehensive Tquity |
Plan {CEP) by board resohation,
and

facilitate and support
irplementation of the CEFR, by

- undertaking or

authorizing the following actions:

Publicizc throwghoun ha

corurnity the locat Brard's Compliant

: polieres probabiting

. bias, harassment, discrimination
. and segregation; and ensuring
Ceguality m

- cducabional programs,

e ————

e e e mn.?uo._ U__.“__:._nﬁ o, T-otiers fo parents

and-students, Faculty and student
i handbaoks.

i Officer, andfor Title IX
- Copordinator), require that the AAQ

Define the responsikdlics of the
AAQ (Affirmative Action

Oditcer/504 . Compliant

be a cantificated

stalf person and train the AAC 10
handle the Gancticharter school's
equity!

responathilitiea.

Policy 4111.1: Non-Discormination,
: Affirmative Action; 3/28/11

Toform students, slall and the
commnity of the name, office
address, and

Compliant

i phons number of the district/charter
. schools AAO, "and publicize the
- location

Cand avarlability of the
" district/charter school’s CEFE,

~ pracedures and anpual yeports. m

‘policy(ics), STICVARCS

© Letlers o parents and siadenis, posters in
afl school tacilities, parent handbook.




)

discrimination complaints,
aricyances and incidents

between snrdents and teachers or
among students, based on race,
natiomal

ongin, sexual orientation, gender,
rehigion, English proficiency, soeio
eoonomic slatus or disability,

Compliart

Grievance Process found on pes. 14-16 in
the School Calendar.




: BOARD Cormpliant Documentation or Evidence to List name of

Beport on progress made in

RESPONSIBILITY.......Conti  or Non- . Substantiate Compliance MUST Inelude - noncompliant
; _ nned - compliant ¢ Board policy title, number and date of - schoal(s) in the
_ _ adoption. ) district

| .

_

5) meeting the adequate vearly - Compliant . No gap exists,
targets (as set by the m
i Department of Education) (or
: . ¢losing the achievement gap ) :
) - Autliorize the AAQ 1o conduct  © Compliant _ #2411 1.1:Non-Discrimination/ A ffirmative
- yearly equity training for all _ Action; 3/28/11

: staif.

" List name of
STAFF DEVELOFWMENT AND Compliant : Docomentation ar Evidence ta . noncompliant

.

TRAINING or Non- ” Substantiate Compliance.
| NI&C 8AT-16 & NISA 10:5 compliant :

- Provide staff development, which : :
LA . will be open 1o parents and . " MANDATORY: Address this on page
| COMUTLMILY L

- members, to identify and resolva Ongoing :
problerns associated with the :
student : .
achievement gap and other m
inequities adsing from prejudice :
rogardices of mace, creed, coler,
nadional oogmn, anecsiry, agc,
roarital statig, attectional or
sexwual crientation, gender, religion,
disability or socioeconomic status

. school(s) in the
district




gchool vear, as follows:

. MAANDATORY: Address this on page
i 15

[y : To all cortified (administrative and
2 " To all non-certifiad

m
- professinnal) staff. ]
' |
i
I

. MANDATORY: Address this on page
15

Ongoing

{non-prafessional) ataff

Fehebililaten Act ol 1973, 5 1.5 10:5; Tilles
1%, Féneadion Amendnens af 1672,

Ensure that the disfrict/charter

¢ 1L i SCHOOL AND Compliant . | Documentation or Evidence to i List name of
: CLASSROOM PRACTICES ar Non- : Substantiate Compliance | noncompliant
: ! ' compliant | schaol(s) in the
district
: : I
Al " Equality and Equity in m
. - Curriculum
13 N.LAGCL BATLT(BY: Section 504, ;

. gchool's curmeulum and instructdon
- are aligmed i

"o the State’s Core Curmiculom _

Content Standards and addresseg
the

eHmination of discrimination and
the achievement gap, as identificd
by .
underperfonmung schoal-level AYP
eeports fon State assessment, by
providing

¢ eguity in cducational programs and :

- by providing epportunities for _
- students 1o : _

- mieract positively with athers
- regardless of race, creed, color,




| national ongin,

ancastry, age, martal stalos,

affectional or sexeal orientation,
gender, religion,

t disability or socineconomic stains,

Arcas covered mnelude, but ars not

limited

to, the following:

(a) School climatesleamnine " Compliant

enviromnent

- Positive Behavior Support _m.u.._ﬁmqm_sm at all

| buildings

() i Courses  of  siudy, ineluding  Compliant
Phyvaical cducalion

TR oy 18161, 1Instructional Material m.u

| Class lists

 Selection & Adoption; 1(/4/98

on Library materials/Instuctional DGEEHEH
S  Mharerials and stategres
{dy Technology/softerare and Compliant

aundio—viszal materialz

Cuidance and counselmg, including ﬁoﬂvmmwﬁ.
sgxual harammment & grisvance
i procedutes

| Poliey 5131.1: Creating & Placing Web
. Pages; 499

: Policy #4161: District E-mail Policy:
L 2/23/99

. Soflware Review Committec

: Liidance hitings at all evels and
i eurneulumdpibl ications frons depatiment
i

3 mmﬂg:nsanzg programs  and smﬂgwmmﬂ
| aprvities

[ Policy #6143, ExtraCumricular Activities, |
| Policy #6145; 10/31:11

{zh Testing and other assezstments . CompkHant IEF’s & 304%. Review of district-wide
_ :  testing
(I} : Reducing or preventing the under  Compliznt :mr@..mmwﬁmﬁ M
- Tepresentation of minority, female !
! * and male students in all classes and
_programs.- | . |
) : Include  Mualtiendtural  Educadon  Complaint | PSD ﬁﬁ_,_.,.m_uﬂm._‘:.wmm.hw_‘.& _
) . content and  practices across the | Multiculmeal Chab
:cwriculum. :
3 . Enswre  that  instrucfion  on | " PSD Historv/Social Studies Curricula

- Afrcan-Asmerican History, - Compliant
" inclading the Amistad, and the




”HEH of the history of the United -

C Statos. NISA RASED)

D

s Imclude mstrucdon on the
: Holocaust and other genocides in
:the curdculum far elementary and
" sacondary school students. IS

e MEAIRS2H)

Compliant

PSD History/Sncial Stadies Curricula




SCHOOL AND

CLASSR M PRACTICES
verenarscONTiNIed

- Compliant
" or Nom-
" compliant

1)

Documentation aor Evidence to
Substantiate Compliance

List pame of -

noncompliant

_
school(s} in the |

Eﬂ..lﬁ

Equality and Fgwicy in

i Student Access

P NIAC 6401 & g); Titles V1 & V), Chvil

i Rights st of 1964 Tile TE. Eéncation

| Amerdrents
rf T972; Scetion 54, Rehasilarion Aot of
19T N5 A 105 TDBA of 1597, fmidolines
Zor .

| Hliminetne Dissrimination aud Dewsal of

. Bervices in Voroutione! Bd-satinn (1589, U.5,

S prEme

(ot 1982 Blvar v 0)

Pravide equal amd bias-free access

- tor all students to all school

- Taglities,

. COUrses, programs, activivies amnd

. sarvices, regardless of race, croed,
color,
national origin, sncestry, age,
marttal staius, atffectional or sexual
ortentation,
gender, religon, disability or
SOCIOECONOMEC stams, ag follows:

?E?.ﬂz&.wﬂ.mﬁnﬁ.mﬁ o
. access to all school and classroom
Taeilities,

Compliant

- Five-Year Faciliies Plan

2)

Altam mineTity Tepresentation,
including racial and ethnic balance, | Compliant
within :
gach school that approximates the

- district/charter school's overall

minGrity

racial and ethnic reprasentation.

” Student Entollment Data

Refrain from locating new facilities = Compliant
_in areas that will contribute o .

No new facifities in last 30 years. None
Planned.




s imbalanced, isolated, or racally

_identifiable schoal cnrpllments.

4

" Tngure that students ars not

L it
separated or isolated by race, creed, |

color,

natipnal origin, ancestry, ags,

rmaurifal stalus, alectional or scxual

orientation,

gender, religion, disability or

' sosloecononmic slalus, resulling in
. mappropriate placeroent within
- sclhwols, courscs, classcs, programs

_or extrachrricular activitics.

@

-~ Ensure that minarity and fomale
. students are not disproportionately
- represented in gifted and talented or

: including
© math and science.

Studend schedules are computer
(remerated.

. Compliant

acceleratadiadvanced courses,

Class Tigts

(b)

©

Fipsure that minerity and mala
stdents are not dispropotticnately
reprascoted

i delenlions, suspensions,
expudsions, dropows, or special
nead

" Compliant

! glassifications.

* Suspension records, expulsion records,

behavior logs, Child Study Team referrals.

. Ensure equal and bias-free access

- for all stndends ko computers,

Compliant

GOMPTEET
clagzes, vocational ed classes, and
technologicalbv-advanced .
instruetional _
: assistance, regardless of Tace, croed,

color, naliomal origin, ancesley, ages,
marital sratus, alfcouonal/sexual
orientation, gender, religion,
disabality or saciocconamic statms,

‘Class lists




{d

. Ensurce that all Timited © Compliant
~ BEnglish-proficient  students  have -
cequal and hias-frec access to all |

. schaol programs and activilies.

P Class lists




" Compliant
¢ or Non-
© compliant

SCHOOL AND
. CLASSROOM PRACTICES
eranaercontinued

Documentation or Evidence to
Suhstantiate Compliance

| programs and activities.

" Iinsure that all stdents with
- disabilities have equal and
i bias-free access to all schaool

- Compliant

List name of
noncompliant
school(s} in the

district

{"lass Lists

_ Ensure that all scheols’ registration : Compliant
i procedures are in compliance with

| State and Federal regulations,

| Tltilize & State approved Janguage
| proficisncy measure on an annual
| basis for determining the special
neads of langage-minonty

- students,

- Compliant

ELLs English Language Proficiency Test

)

C Thilize hias-free measures for
- determining the special neads of
students with disabilities.

Complhant

Child Study Team policies and procedures.

Ensure that mﬁﬁvm_.ﬁ.mﬂinmﬂ (eo
school-based vouth services, health
care, tuloring and mentoring) arg
availahle to all smdents, inchading
limited ¥nglish-proficient students.

- Cotmplian

N

B

Ghrdance services

Ensure that afl pregoant students

are pemtiled 1o remain in the

- reglar school proaram and i
activities. 7f not permitted to attend |

_school by her doctor, ensurs that :

equivalent instruction is provided

the student.

Compliant

Policy #5134 Married Pregnant Papils;
2710/98

Equality and Equity in Guidance
Programs and Services

M. A T-1COTITLE IX, Educarion
t Amerndmentz of 1972, & Carl 1. Perking

¢ Woeatensl & Tecznical Edocaicen Ac. of 1953
f Tnsre that the disteiet/charier

: school’s quidance program

. provides the following:




" Guidance counselor hirings at all levels

PR

. Aceess 10 adequatc and appropriate | Compliant
1 - counsaling servicas for all smdents, and curriculun/pamphblets from
- ingluding females, minosily department
~ students, limited English proficient
! . students, non-college bound
; students, and students with
disabilies,
ey The presantation of a full range of Compliant Student handbook; “The Gnn_.%mao:
_ . possible carser, professional, and/or - Finder”, SDA by Psvichological
. vocational chojees [or all students, Aszessnent Fescurces
_ Including careers in tha science and
i technolowy industies and
3 - Guidance Coungelors are not using  Corapliant " Review of Guidance Procedurcs

 biaged materials.




SCHOOL AND
CLASSROOM PRACTICES
wessnanaCONtinmed

1)

ey

! Equality and -_;ﬂn_?. in Eﬁﬁnmm

" Education
¢ WAL 6AIE) and Tie [X, Bdusaticn
Sanend-cent of 1072

Ensure that the district/charter
school s physical education
pragram s eo-cducational, as
Tfolows:

All mstructional activities are
cquitable and are co-educational.

Doﬁmﬁmﬁ

Or Non-
compliant

Docomentation or Evidénce to
Substantiate Compliance

Compliant

List name of

noncompliant

school(s) in the _
&wﬁﬁ

‘Roster of classes.

- Equalicy and Equily in Athletic

! Programs

oA

v Guidelizes 190R6; ™ A C G4 70d) ang

! Titic [X, RBducetion Amendmesis of 1972

Ensure that the district/charter
. school’s Athletic Program

: accomplishes the following:

An interest survey has been

" sompleted in the lagt three vears 1o

cnsure equitable opportunitias for
female and malke sludents to
| participata in athletics,

Compliant

Ensures Him:dm_d equal numbers DH
varsity and sub-varsity teams for

i male and female students.

3

Ensures equitable scheduling of

: night games, practice times,

[ocations and numbers of games for

i male and female teams.

Compliant

© Survey Tesults

List of all teams

Compliant

Ensures that athletic programs

L Teceive equitable treatment that

Compliant

Schedule of games/practices

Athletic budget and extra-curricular
salary schedule




