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This is my weekly update on the state of the district which focuses on a variety of issues relating to 

facilities, curriculum, activities, and programs occurring throughout our district.  There may be weeks in 

which I only focus on one or two topics, but I do want to keep you informed.   I welcome comments and 

feedback regarding this update or any of your concerns regarding our district. 

 

 

Insurance Is A Big Deal For Our District: 
Insurance is a big ticket item for our District.  On an annual basis, the District pays around $1.7 million 

in premiums on behalf of our current employees.  If we are able to fund our District insurance costs 

more affordably, that savings would have a direct, positive impact on our overall budget.  Those savings 

would be passed on to our students by providing educational opportunities in: maintaining smaller class 

sizes, curriculum materials, and technology to name a few. 

 

Currently we have three insurance plans.  Over the past two years, our District and I have worked to 

reduce the total number of insurance plans that we offer.  In an effort to lower costs for the employees 

and reduce the District cost for insurance, we have been moving toward switching all of our employees 

toward a VEBA Health Insurance Plan.  The coverage is excellent, the costs are lower and the District 

currently contributes the entire deductible amount for single and family coverage into a health care 

reimbursement account for you.   

 

VEBA is the plan I have used for the past 8 years and I would not change because the VEBA plan has 

allowed me to manage my deductible amounts.  With a VEBA, if I don’t use my entire deductible, the 

remaining money is mine to keep in my VEBA/HRA.  If fact, that remaining balance in my VEBA/HRA can 

even be used for vision or dental.  However, if I do get sick or need to pay any portion of my deductible 

amount, it costs me nothing because the District currently contributes the entire deductible amount; 

and the premium is cheaper. 

 

I would encourage anyone who is currently paying more premiums on either Aware Gold or HMO to 

switch to our VEBA Plan.  By switching, you’ll: save money, provide yourself with the opportunity to 

save the District contributions made to your VEBA account, have excellent coverage, and provide the 

District opportunities to reduce overall premium payments.   

 

Our District has recently received bids from the Public Employee’s Insurance Program (PEIP).  This is yet 

another plan that could be added to our insurance plans our District now offers.  I have reviewed the 

PEIP bids and although some of the bids are comparable to our current rates, the benefits are not 

comparable and there are out of pocket expenses. 

 

Sometimes we take our insurance benefit for granted, but this is a very important decision that we can 

make together to make a huge difference in our overall insurance costs.  As we begin to review all of 

our new bids in the next two weeks, please take the time to really think about this.  Together we can 

make a big difference in our insurance costs.  By moving to one plan, not three or four plans, we make a 

positive impact with positive gains for our school, employees and especially our students. 

 

Closing Comments: 
Have a terrific weekend.  Consider giving a May Basket to someone, it could pay huge dividends!   As 

always, I appreciate your replies and comments. 
 


