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STUDENT BULLYING 
 
Policy Statement 
The Board recognizes that bullying and cyberbullying significantly interferes with the learning process. Through 
this Policy, and consistent with MCL 380.1310b, the Board prohibits bullying "at school", as defined below, as 
well as off-campus conduct that is likely to lead to a material or substantial disruption of the school learning 
environment for one or more students. 
 
This Policy is intended to protect all students from bullying, including cyberbullying, regardless of the subject 
matter or motivation for the behavior. The Board, through this Policy, also prohibits retaliation or false 
accusations against a target of bullying, as well as a witness or another person with reliable information about 
an act of bullying.  The identity of an individual who reports an act of bullying shall remain confidential.  The 
Superintendent will promulgate administrative regulations to implement this policy. 
 

A. Implementation  
Responsible School Official.  The Principal of each school building is primarily responsible for 
implementing this administrative regulation and its corresponding policy for the school to 
which he or she is assigned. 

 
Publication. The Superintendent will revise the District's Student Code of Conduct, consistent with 
this administrative regulation, to specifically prohibit bullying and cyberbullying, as defined below. 
The Superintendent is directed to post this administrative regulation and its implementing policy on 
the School District's website. 

 
Reporting. The Superintendent shall report to the Board of Education, on an annual basis, all verified 
incidents of bullying, and the resulting consequences that were imposed. 

 
 

B. Definitions  
The following definitions shall apply for purposes of this administrative regulation and its corresponding 
policy: 
 
“Bullying” means any written, verbal or physical act, or any electronic communication, including, but not 
limited to, cyberbullying, that is intended or that a reasonable person would know is likely to harm one or 
more School District students, either directly or indirectly, by doing any of the following: 

1. Substantially interfering with educational opportunities, benefits or programs; 
2. Adversely affecting a student's ability to participate in or benefit from educational programs or 

activities by placing a student in reasonable fear of physical harm or by causing substantial 
emotional distress; 

3. Having an actual and substantial detrimental effect on a student's physical or mental health; or 
4. Causing substantial disruption in, or substantial interference with, the orderly operation of the 

school. 
 

“At school” means in a classroom, anywhere else on school premises, on a school bus or other school- 
related vehicle and at a school-sponsored activity or event, whether or not it is held on school premises. "At 
school" includes the off-premises use of a telecommunications access device or telecommunications service 
provider if the device or service provider is owned by or under the control of the School District. 

 
“Cyberbullying” means any electronic communication that is intended or that a reasonable person would 
know is likely to harm one or more students either directly or indirectly by doing any of the following: 

1. Substantially interfering with educational opportunities, benefits or programs; 
2. Adversely affecting a student's ability to participate in or benefit from educational programs or 
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activities by placing a student in reasonable fear of physical harm or by causing substantial 
emotional distress; 

3. Having an actual and substantial detrimental effect on a student's physical or mental health; or 
4. Causing substantial disruption in, or substantial interference with, the orderly operation of the 

school. 
 

C. Accountability 
Each student in the School District is accountable for his/her own behavior, based on age-appropriate         
expectations.  Respect for all students is part of a safe and healthy learning environment.  Each student is 
expected to demonstrate respect through their interactions with the give-and-take of friendships, group 
cooperation, social interaction, compromise, and acceptance of differences among other students and staff. 

 
D. Retaliation 

Retaliation against a target of bullying, a witness, another person with reliable information about an act of 
bullying or any person who reports, is thought to have reported, files a complaint, or otherwise 
participates in an investigation or inquiry concerning allegations of bullying is prohibited and will not be 
tolerated.  Such retaliation shall be considered a serious violation of Board policy independent of whether 
a complaint is found to have been substantiated.  Suspected reprisal or retaliation should be reported in the 
same manner bullying. 
 
Making intentionally false reports about bullying for the purpose of getting someone in trouble is 
similarly prohibited and will not be tolerated.  Retaliation and intentionally false reports may result in 
disciplinary action. 

 
E. Complaint Procedure 

In order to implement the bullying policy, the School District has developed the following complaint 
procedure: 
 
A student who believes that he/she has been the victim of bullying or cyberbullying must immediately 
report the incident(s) to the building principal.  A student’s parent must also report any such incident(s) on 
behalf of the student.  Upon receipt of a report (complaint), the principal or his/her designee (the 
investigator) will conduct a prompt investigation.  At the request or with the permission of the 
complainant, the investigator may first attempt to resolve the matter informally, such as through 
restorative practices.  Informal steps will not, however, cause a substantial delay in the investigation.  The 
complainant may, at any time, request that the matter move to a formal investigation.  Where the bullying 
activity is alleged to have been based, in whole or in part, on the protected classifications of race, color, 
sex, national origin, or disability, the building principal will notify the School District’s designated 
Compliance Officer or Coordinator pursuant to Board of Education Policy 4100. 
 
Step 1:  Formal Investigation 
The investigator will interview the complainant and document the interview.  Generally, the complainant 
will be asked to reduce the complaint to writing, to provide the names and contact information, if known, 
of any persons who witnessed and may be able to substantiate the allegations of the complaint, and to 
produce any documents or other things supporting the complaint.  The complainant will be directed not to 
discuss the complaint with other students while the investigation is pending. 
 
The investigator will interview the accused and document the interview.  Generally, the accused will be 
asked to reduce his/her response to writing and to produce any documents or other things supporting 
his/her response.  The investigator should not disclose the identity of the complainant unless this is 
necessary to enable the accused student to respond to the allegations.  The accused will be directed not to 
contact the complainant, if the complainant’s identity is known or suspected, or retaliate or threaten to 
retaliate in any way against the complainant or any potential witnesses. 
 
In the event of a significant discrepancy between the complainant and the accused, the investigator will 
interview other persons reasonably necessary to resolve the discrepancy. 
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Step 2:  Decision 
    Complaint Found Valid.  If the investigator concludes that the complaint is valid (i.e., bullying or 
    cyberbullying in violation of School District policy has occurred), the following actions will be taken: 

1. The parent of both the complainant and the accused will be notified of the results of the 
investigation; 

2. The results of the investigation will be reported to the Superintendent; 
3. The Superintendent will consider whether restorative practices may be appropriate and, if so, invite 

the complainant and the accused to participate in a restorative practices team meeting; 
4. The Superintendent will consider whether disciplinary action may be appropriate and, if so, initiate 

disciplinary action in accordance with the Student Code of Conduct; and 
5. The Superintendent will determine whether relief to the complainant is feasible and available.  
 
Complaint Found Not Valid.  If the investigator concludes that the complaint is not valid (i.e., no 
bullying or cyberbullying in violation of School District policy has occurred or can be substantiated), 
the following actions will be taken: 
1. The parent of both the complainant and the accused will be notified of the results of the 

investigation; 
2. The complainant and the accused will be reminded the School District prohibits retaliation or 

threats of retaliatory action; 
3. The results of the investigation will be reported to the Superintendent; and 
4. Any references to the complaint will be removed from the education records of the accused.  The 

investigator will retain the investigative file for at least three years. 
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