
Emails Received as Citizen Comments for 8/18 DEI Subcommittee Meeting
(note, email addresses have been removed for privacy reasons)

From: Brian Odell
Date: Mon, Aug 16, 2021 at 1:17 PM
Subject: Some Questions For You and the DEI Subcommittee
To: brian_lally@nksd.net <brian_lally@nksd.net>
Cc: Gregory Blasbalg <gregory_blasbalg@nksd.net>

Please share with your DEI Subcommittee and submit into the official meeting records…

Concerned parents, grandparents, students, and other citizens want to know:

● Why are you pushing to spend over $90,000 on an “equity” audit when the NKSD has
already spent hundreds of thousands revamping curriculum over the last couple of years
and millions on updating teaching and learning technology, curriculum, and professional
development tools and sessions for teachers? Yet, for example, NK’s summer/out of
school teaching methodology is still stuck in the same modes as it has been for decades.

● RIGL requires School Committee members to put the educational welfare of students
first. The DEI Subcommittee seems to be channeling funds and resources to a group
connected to the teacher’s union (note the op-ed in the Independent – that writer is a
teacher’s union leader and connected to the non-profit that the DEI Subcommittee wants
to use for a $90,000 audit). This audit may or may not be the best use of that money –
but town charter and NKSC policy requires it follow proper process, including being first
recommended by the NKSC and not pursued by Jennifer Lima with an unnecessary DEI
advisory committee.

● If the School Committee and DEI Subcommittee were really concerned about equity and
inclusion, why are you silent on the gender learning gap; the lack of diversity among
teachers, administrators, and coaches (recent admin hires were mostly internal, white
people); and the gaps in our special education population; and overall social/emotional
health of all students. Wouldn’t $90,000 be better spent on social/emotional support
post-COVID for all students? Why is an “equity and inclusion” focused group essentially
composed for and focused on one issue/area?

● Why is there no diversity on the DEI Subcommittee? All members, I believe, are
Democrats fully supportive of the DEI “agenda. No one outside your orbit was seriously
considered for membership. In fact, several highly qualified candidates were rejected
because, we believe, they oppose CRT and its teachings. There’s no other reason they
wouldn’t be considered we believe. Why do we believe that? The Town refuses to share
the qualifications of rejected candidates and the criteria used to reject them.

● The DEI Subcommittee is pushing a conclusion that it has pre-ordained and that the
NKSC has refused to discuss in open session considering real data, such as RICAS
data (which really shows boys has having the greatest inequity along with lower income
of ALL races), Surveyworks (which shows little differentials by race in student
perceptions of the school across multiple dimensions), NK Civil Rights data which shows
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that items such as suspensions are proportional by race (although again boys have a
greater share) and items such as harassment/bullying by race and sexual orientation as
basically non-existent. Why don’t you look at RISAS or other
social/emotional/mental/behavioral data on the welfare of students coming out of any
extraordinary period?

● If “equity” is so important to you, then why did the School Committee (during the last
election) ask for the maximum tax levy on households with almost zero consideration on
the impact that raising taxes would have on making NK “less affordable” for diverse
populations? As the real state data shows, the biggest obstacle to success is
affordability by minority households. During this period, the town and school was flush
with cash and could have held the line on taxes for a year.

There are other legal, ethics and policy issues outside of these being looked at. But it would be
good to understand your perspective on these while we look at those.

Brian Odell

152 Salisbury Avenue

North Kingstown, RI  02852



Kay Ho <

to: Jennifer_Lima@nksd.net,
"Mancieri, Denise" <denise_mancieri@nksd.net>,
brian_lally@nksd.net

date: Aug 16, 2021, 12:49 PM

Hi All, I just want to voice my support and thanks for everything the DEI group is doing to bring a
thoughtful understanding of how race, diversity and inequity play a role in our society historically
and today into the school curriculum.  I understand that there is a small but vocal group of
people who are trying to derail this. I am hoping the DEI subcommittee won’t be deterred by
this.

Thank you
Kay Ho
139 North Rd
Saunderstown



Ramona Bessinger <>

to: Jennifer_Lima@nksd.net,
Brian_Lally@nksd.net,
"Mancieri, Denise"
<denise_mancieri@nksd.net>
Aug 17, 2021, 8:57 PM

Hello DEI Task Force/ Committee Members,
Sorry if this is a duplicate email:

Ramona Bessinger’s statement for DEI meeting: Jen Lima openly supports

political ideology around a race based education.  Ms Lima openly

advances her partisan political ideology around racism.  Ms Lima hopes a

race-based curriculum will replace North Kingstown’s already high

performing, diverse, equitable and inclusive curriculum.  Please answer the

following questions for me as a stakeholder in my son’s education:

How will proposed "anti-racist" curriculum changes increase academic

standing?

Is Critical Race Theory part of the standards?  Jen Lima openly supports the

advancement of CRT in NK Schools, can she tell us how her political agenda

will increase reading, and writing scores?

Where is the survey and survey questions used to mine for DEI curriculum

data?
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Who is being given the survey?

Anti-racism is not included in any current or proposed K-12 Academic

Standards, so how will this be measured?

How will the DEI committee demonstrate that the new curriculum platform

will close the reading and writing gaps?  And why do we need a new

curriculum?

How will the DEI recommendations demonstrate to  stakeholders that the

proposed curriculum changes will be rigorous, fair and equitable?

How will the DEI recommendations demonstrate to  stakeholders that the

proposed curriculum changes will be non-partisan?

The DEI committee seems to believe that:

1. America’s institutions — political, legal and culture — are permeated
by “systemic racism”;

2. Race determines identity (“who we are”); we are members of racial
groups first, and individual human beings only secondarily; and

3. Life is a relentless, zero-sum power struggle between racial groups —
oppressors and victims, “dominant” and “non-dominant” groups. Can
you provide accurate data to support this belief?

4.
Please explain where that data is to support the following question posed by

the DEI committee at the last meeting:  Racism permeates the second draft’s



history and ELA standards. These standards focus on dividing Americans into

racial groups with “dominant and non-dominant narratives,” and highlighting

“marginalized narratives” and “absent voices” (systemic racism and power

analysis).  Where is the data?

How will the DEI committee evaluate dominant and non-dominant

narratives about change and continuity over time, taking into account

historical context, i.e., a) how and why individuals and communities created

those narratives; and b) why some narratives have been marginalized while

others have not?

Where is the data to support any proposed curriculum changes??

Ramona Bessinger



Heather Murphy <>

to: "Lima, Jennifer" <jennifer_lima@nksd.net>,
Denise Mancieri
<denise_mancieri@nksd.net>,
brian_lally@nksd.net

Dear Dr. Mancieri, Ms. Lima and Mr. Lally,

I wanted to share some perspective that I have on the district's DEI
subcommittee and its role in our school and community.

I would have normally presented this in person, but I understand this is no longer
an option.

Every employer I have had in healthcare has had a similarly focused group that
addressed the diverse needs of our employees and most importantly the patients
we serve.

I think a group such as this can be an asset to our community, but I equally want
to share some concerns I have about the role the subcommittee is addressing.

To start, I think having this committee addressing the following will be well served
in our classrooms and could in fact unite not only our students but community at
large:

· policies to assure equality for every student
· finding out what our students want for clubs in terms of support and
making such clubs available.
· looking at community resources and diverse citizens who can participate
in sharing their cultural insights and experiences with students (there is a
member of our community for example who did a medical mission to
Rwanda as an example, I am sure there is a lot of untapped resources)
· looking at age-appropriate cultural activity, like a science fair, having a
diversity fair
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· looking at unconscious bias workshops for staff and as developmentally
appropriate students

I do however have a concern with the push to put direct critical race theory
concepts into our curriculum. I have read everything I can find about this, the left
side of things, the right side of things and quite frankly it concerns me that there’s
no middle ground.

Critical race theory constructs were built purposefully for our legal system, health
care and higher education, but they were not designed with the school age child
in mind. I think pushing critical race theory concepts into our community is
distracting us from the actual good work that could be done to diversify our
students' experience in this district. It’s the most current political topic/football of
the year that we should not put our children in the middle of. I think it’s
irresponsible to just rush this in. We do not need the constructs of critical race
theory to do the right thing for our children in school. We do not need critical race
theory constructs that have never been used in the K through 12 setting thrown
at our children irresponsibly.

As it states it is a theory, it is not a curriculum, and we have to proceed very
cautiously. I have not found any evidence that such a devised curriculum exists
that addresses the diverse age span of the K-12 student.  I believe there is a
process that requires piloting one and extensive evaluation by teachers and
students of such a change in teaching, I cannot find such programs.  I realize I
am looking with google.

A few months ago I was present for a school committee meeting where Dr.
Mancieri presented a comprehensive review of all of the curriculum ( I think
reading focused) that was reviewed.  This appeared to be well thought out and
reviewed.  It seems, and I could be mistaken, that this process is being skirted.

Perhaps I am wrong, perhaps being in the early stages of this committee this
work has not been done.  I have reviewed in depth the current Social Studies
curriculum available online.  It seems quite comprehensive to address many
aspects of race in our history and how it shaped our world.  It begs me to wonder
what exactly this committee is looking to address.



The only voice that our community currently hears is all on social media.  The
only info from the DEI subcommittee that we have to access are stated goals,
minutes and what TANK and Ms. Lima post on their Facebook pages.  So, I could
have a complete misinterpretation of the plan, but I have no idea what specifically
the committee is looking to change where curriculum is concerned.

Lastly, and most importantly,  I have significant concerns about the financial
commitment that this committee is looking to proceed with for an evaluation of
our schools.  Given the current learning loss of COVID, especially at the HS
level, I think that using 90K for an eval is reckless.  My brain certainly works like
a Health care worker, and we are taught to triage and prioritize.  This is not the
year to invest in outside companies to evaluate what all of our administrators
should have some insight into to start the process DEI needs to get going.

I am personally struggling with Special Education needs for my upcoming Junior.
Since his freshman year when COVID started he has never known a full year of
in person teaching and it shows.  His learning was severely impacted.   I am
fighting for his opportunity to go to college. It's going to be close. He requires
re-evaluation so we know how to focus his learning and currently the message I
have coming from this team is he would not be allowed access to testing.  We
have not met formally yet and I am still hopeful, but should we not invest in the
LEARNING needs of our students first?  This is the whole reason the school dept
exists, to teach.  So while my child could possibly not get funding to learn, we are
paying an outside company for evaluations.  Now is not the time.  Learning
needs must be triaged ahead of this.

I urge you to focus on doing the right thing for our students in all aspects, but
LEARNING must come first, and funding surveys and evaluations before
addressing our students' needs is irresponsible.

Thank you for your time.

Best,
Heather Murphy



S Tingley <>

to: "Lima, Jennifer" <jennifer_lima@nksd.net>,
Brian_Lally@nksd.net,
Denise_Mamcieri@nksd.net

date: Aug 17, 2021, 10:34 PM

Dear Committee Members,

I believe the root cause equity audit you are proposing is wasteful and these funds would be
better used to address the problems that we know exist: our boys and lower socioeconomic
groups consistently perform lower.

There have been zero complaints of racism in our school system.  If we are making decisions
based on facts, not emotion, then this audit is unnecessary.  I don’t believe a reliable audit can
be done by a company that also sells the equity material and implementation of it.  Data and
leading questions are very easy to manipulate for desired outcomes.  We already have plenty of
data that is readily available for free.  Why not take a look at this instead of wasting over
$90,000?
There are also organizations such as the Foundation Against Intolerance & Injustice (FAIR),
fairforall.org, that provide free curriculum to schools.

Thank you,
Suzanna Tingley

http://fairforall.org
http://fairforall.org


Kate Scott <>

to: Phil Auger <phil_auger@nksd.net>,
"gregory_blasbalg@nksd.net"
<gregory_blasbalg@nksd.net>,
"lisa_hildebrand@nksd.net" <lisa_hildebrand@nksd.net>,
"jennifer_hoskins@nksd.net"
<jennifer_hoskins@nksd.net>,
Jennifer Lima <jennifer_lima@nksd.net>,
"jake_mather@nksd.net" <jake_mather@nksd.net>,
"s.f.schott@gmail.com" <s.f.schott@gmail.com>,
Joan Beisel <joan_beisel@nksd.net>,
"ibis_berganza@nksd.net" <ibis_berganza@nksd.net>

date: Aug 18, 2021, 11:21 AM

Hello everyone,

As a parent of two children who attend Hamilton, going into 2nd grade & 5th grade, I

fully support Diversity, Equity and Inclusion efforts within the NKSD. I work for a

community health center based in South Providence and see every day how important it

is for everyone to be aware of, and embrace, these important issues. I hope the work that

the subcommittee is doing will be welcomed into the schools.

Thank you.

~Kate Scott



Liz Finneran <>

to: jennifer_lima@nksd.net,
Brian_lally@nksd.net,
denise_mancieri@nksd.net

date: Aug 18, 2021, 12:08 PM

To the DEI Subcommittee,

I am writing to support the continued work of the North Kingstown (NK) School Committee, and
in particular, the Diversity Equity and Inclusion (DEI) subcommittee. I am a NK taxpayer, a
parent of an NK graduate, and a teacher. It is a brave and intellectually rigorous step for the NK
community to begin to examine difficult questions of privilege and equity. Predictably, some
people have pushed back. Their resistance is expected and should be welcomed. Dialogue is
exactly what is called for right now.

The antidote to indoctrination is critical thinking.

All students need to be able to look dispassionately at an opinion and evaluate it for themselves.
If they are not taught explicitly how to do this, then I agree they would be susceptible to any kind
of indoctrination. Without the ability to critically evaluate information, students will not learn
how to form their own opinions, which is the bedrock of our democratic society.

Sincerely,
Elizabeth Finneran

40 Earle Drive



K. Connerton <>

to: phil_auger@nksd.net,
gregory_blasbalg@nksd.net,
lisa_hildebrand@nksd.net,
jennifer_hoskins@nksd.net,
jennifer_lima@nksd.net,
jake_mather@nksd.net,
s.f.schott@gmail.com,
joan_beisel@nksd.net,
ibis_berganza@nksd.net

date: Aug 18, 2021, 12:08 PM

My family and I support all Diversity, Equity and Inclusion efforts in the NKSD!

Kathleen, William and Will Connerton -Residents of NK & Students:

Charlotte Connerton Nkhs Gr 11

Annabelle Connerton Wickford Middle Gr 8

Clara Connerton Hamilton El Gr 2

Thank you!

Sent from my iPhone



Nancy Sherman <>

to: Denise Mancieri
<Denise_Mancieri@nksd.net>,
Brian Lally <brian_lally@nksd.net>

cc: Jennifer Lima <Jennifer_Lima@nksd.net>

date: Aug 18, 2021, 12:21 PM

subject: DEI sub-committee

I am writing to register my support for what the DEI sub-committee is doing. I think this petition

is ludicrous. Ms. Lima is doing what she ran her campaign on, for which she received

overwhelming voter support. Let the voters decide at the next election. Don’t wasted taxpayer

money!

Nancy W. Sherman, 64 Pleasant St., NK

Sent from my iPhone



Robert Vanderslice <>

to: Jennifer_Lima@nksd.net,
Brian_Lally@nksd.net,
Denise_Mancieri@nksd.net

cc:

date: Aug 18, 2021, 1:42 PM

subject: Support for DEI

Although I cannot attend tonight’s meeting of the DEI Committee, please recognize that I

support the work of this committee and recognize the importance of its mission.  At last week’s

NK School Committee, several individuals characterized the DEI Committee as a “…solution

looking for a problem.” I think we all wish this were true, but clearly inequities and prejudice

exist. Please continue this important work.

Bob Vanderslice

151 Prospect Ave, NK. 02852



Mick Lefort <>

to: gregory_blasbalg@nksd.net,
lisa_hildebrand@nksd.net,
jennifer_hoskins@nksd.net,
jennifer_lima@nksd.net,
jake_mather@nksd.net,
s.f.schott@gmail.com

cc:

date: Aug 18, 2021, 3:20 PM

Hi all and thank you for all that you do.  My name is Mick Lefort and I have a daughter at the

High School and a son who will begin Pre-K this year.  My wife and I are also in public

education in South County and are well aware of the increasing pressures around public schools

these days.  We recently returned from a family vacation and in trying to catch up with the world

I came across the news regarding Committee Member Lima.  While I fully support people's

rights to free speech and petition, I find it a bit outrageous that Ms. Lima's name is being dragged

through the mud that has become thicker and thicker in recent months. My family and I

applaud and encourage all policies and actions that support a more equitable experience

for all children and families in NK. Please do your part in ensuring that fear mongering does

not gain a foothold in our town.

Best,

Mick Lefort



Kristi Mason <>

to: Philip Auger <aspen-sysadmin@myfollett.com>,
gregory_blasbalg@nksd.net,
lisa_hildebrand@nksd.net,
jennifer_hoskins@nksd.net,
jennifer_lima@nksd.net,
jake_mather@nksd.net,
s.f.schott@gmail.com,
ibis_berganza@nksd.net,
joan_beisel@nksd.net

date: Aug 18, 2021, 3:27 PM

My family and I support all Diversity, Equity and Inclusion efforts in the NKSD.

Sincerely, Kristi and Curt Mason parents of Owen (9) and Taylor(7) Mason Hamilton

Elementary school.



to: brian_lally@nksd.net,
denise_mancieri@nksd.net,
jennifer_lima@nksd.net

The fight for change is hard and real, it takes courage to stand your ground against vocal

opposition.  I stand with you in your efforts to move NK forward in addressing the systemic

disparities in our education system and curriculum.

Language and Words Matter

They say “I don’t see colour” or “I am colourblind”

What they think they are saying (I hope) is:

I am a good person, I can see past your colour [differences] and see you as a fellow human being

– your colour doesn’t impact how I see you/think about you as a person; I am not racist

What the person hears (or they are really saying this?) is:

Your colour doesn’t matter to me, your experiences and history don’t matter to me, you don’t

matter

Thank you for all you do and please continue your work for the good of our students

Tracy Wilkinson

72 Pine Tree Circle

North Kingstown

RI 02852



NK Parents Against Indoctrination <>

to: Jennifer_Lima@nksd.net,
Brian_Lally@nksd.net,
Denise_Mancieri@nksd.net

cc:

date: Aug 18, 2021, 4:12 PM

Please include the following comments for the record in the minutes of the DEI
subcommittee meeting for August 18, 2021 per the agenda published for this
meeting on the RI Secretary of State website (URL for the agenda)

Minutes of the DEI Subcommittee are not being kept appropriately

Dear Ms. Berganza,

I am writing to ask for clarification on certain minutes maintained by the NKSD.  The RI
Secretary of State's open government site lists you as the point of contact.

North Kingstown DEI Subcommittee.

(1) Why are the minutes not posted on the RI SOS website, yet are posted on the NKSD website?

(2) Would you please clarify in the minutes or back in correspondence to me the following:



a. Who exactly is on the committee as "members of the public body?"  RI General law requires
for open meeting minutes that

§ 42-46-7(a). These minutes must include: (a) the date, time, and place of the meeting; (b) the
members of the public body recorded as either present or absent; (c) a record by individual
member of any vote taken;

Hence, will you please confirm that those people listed on the "roll call" on the following
documents are the "members of the NKSD DEI sub-committee public body" given the
above cited RI law and the fact the minutes/draft minutes use the term "present/absent"?

https://drive.google.com/file/d/10pnF_3i9KKyiE4HL3dMOyrg0BYu0tCA6/view

https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/1382783/DEI_Meeting
_Minutes_6-16-21-Draft.pdf

Second, will you be correcting the minutes to indicate the individual member votes as per
the law instead of the use of "all in favor" or "unanimously"?

******
DEI SUBCOMMITTEE OFFERS TO RECOMMEND A PROPOSAL TO THE SCHOOL
COMMITTEE WITHOUT AN RFP AND ENGAGES IN PRICE NEGOTIATION

https://drive.google.com/file/d/10pnF_3i9KKyiE4HL3dMOyrg0BYu0tCA6/view
https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/1382783/DEI_Meeting_Minutes_6-16-21-Draft.pdf
https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/1382783/DEI_Meeting_Minutes_6-16-21-Draft.pdf




LETTER TO GREG BLASBALG FROM NK PARENTS AGAINST INDOCTRINATION
JULY 30, 2021

Hi Greg,

Thanks again for meeting with us July 29 at the library. We appreciate that both of you and Ms.
Hildebrand were willing and able to attend.

As you heard, we are more than a bit concerned. Critical Race Theory (CRT), we believe, is
being promoted and pushed into the curriculum of North Kingstown schools. How do we know?
Because one of your members is its principal advocate (as founder and chief activist for
T.A.N.K.). She is also a central member of your DEI Subcommittee. How do we know it is CRT
that they are pushing? Because they are open about their mission. In fact, just yesterday, Ms.
Lima and T.A.N.K. were literally promoting CRT in a town-wide door-knocker campaign
utilizing a flyer defining and defending it. They are explicit that “DEI” is about “CRT.” You
might say it is not CRT that the NKSD is pursuing – “it’s just DEI” – but we believe that is
semantics. The evidence we have seen so far supports our assertion.

We are not alone in our view of CRT. A recent national poll shows that “73% of American voters
have been following the debate about critical race theory and believe it will make race relations
worse by a 19-point margin. The American people—including a plurality of independents and
racial minorities—reject CRT.” And, we believe, many people in NK have not yet discovered
what is happening and how divisive CRT could be. We also believe that most of them would
agree that defining students and teachers by race or skin color is discriminatory (and that MLK
was right).

However, that is all just a polite backdrop to this: We would expect that any changes to the NK
curriculum, including the introduction of new books and lessons, would be based on data. We
ask the question, where is the data that suggests changes are required? A handful of anecdotes
are not reason enough to change.

As we mobilize our opposition, we are hoping to get a fair hearing to expose the facts and
present an alternative point-of-view. As we mentioned:

● We hope that the 2021-2022 Goals will reflect data and reality. We will continue to
mine the data in order to offer some practical ideas. Granted, not all goals need to
reflect data, but to us, DEI reflects the activism of T.A.N.K and is a solution in search of
a problem. There is no data to support it.



● The T.A.N.K agenda (which is Ms. Lima’s agenda) and its emphasis on CRT (or
so-called “anti-racism”) is diverting money, time and focus away from more
pressing problems related to “equality and inclusion,” such as special education,
emphasis on low income students, as well as advancing teaching and learning for
all students. An example might be the NKSD summer learning and teaching
approaches that have not progressed in years despite the investment of millions of
dollars in education technology.

● We will remain vigilant in examining the process being followed by the DEI
Subcommittee to uncover the ways in which they may be violating North Kingstown

School Department policies, the Town Charter, and possibly state purchasing,
education and ethics laws.

● As we mentioned, we are asking for time to have this topic debated in a public forum
and for alternatives to the DEI Subcommittee recommendations to be
presented. We already have alternatives in mind – even though we see no reason to
change from what exists relative to equality and inclusion. NK is exceptional,
relatively speaking.

● We were encouraged to hear that you expect the DEI Subcommittee to address a
broad range of issues in the school system, not just “anti-racism.” But again, we are
seeing that there are many more important initiatives that should be addressed, not
DEI.

We also feel compelled to remind the School Committee that: Advisory committees are
recommending bodies without authority to act upon or implement their recommendations. Yet it
is clear from the draft DEI subcommittee minutes that the DEI subcommittee is doing just that by
pushing affinity group creation and soliciting an expensive vendor proposal. Certainly, as
Chairperson, it is your responsibility to ensure the advisory committees are following policy and
that recommendations are vetted in open meetings by the entire NKSC before any actions are
taken.

Also, as promised, we will continue to share incidents and examples where we see that CRT and
actual racism is already being injected into the curriculum. This includes materials that are
inappropriate for young, impressionable students. Mainly, these are books or handouts we have
discovered. These are disturbing on their own and should be scrutinized for that. But to us, they
represent a bigger picture of the slow leakage of CRT into the schools without proper vetting.
Again, no data to support their introduction into the schools. They should be scrutinized on that
basis too.



Once again, thank you for being open and available to hear us. We will stay in touch.

Regards,

NK Parents Against Indoctrination

(Concerned parents, grandparents, citizens, teachers, and students)

PS: Thank you for removing the logo/graphic from the DEI Subcommittee webpage. We
appreciate that you created the page in the first place (when you were not required to) and that
you aim to have it remain as neutral as possible.

STATEMENT OF PRINCIPLES - NK PARENTS AGAINST INDOCTRINATION
§ We are a group of nonpartisan NK parents, grandparents, teachers, students, and
other citizens. First and foremost, we believe, like MLK, that people should not be
judged by the color of their skin, but by the content of their character.

§ Our concern is for the children, who would not being properly served by a highly
race-oriented education that distorts history and challenges the tenets of our
founding. We believe public education is there to serve children and not to
stereotype them, shame them, or teach them to hate others based on skin color. To
us, those things only create division when empathy and unity is required.

§ We believe that racial and ethnic divisions are healed by recognizing our common
humanity, not by highlighting tribal differences. That is, teachers and students
benefiting from an inclusive school philosophy that isn’t defined by immutable
characteristics.

§ We also believe in equality, not equity, where the district focuses on expanding
opportunities and access for all students to achieve success as opposed to limiting
them to achieve outcomes under the notion that differences must be the result of
inherent biases or systemic racism.

§ Our expectation is that the NK School Committee will sharpen its focus on
excellence in the core curriculum of math, science and language arts while also
addressing the real issues in our schools. Here are four examples, as identified by
the actual data:

o A disparity in outcomes for students from low-income families, across all
races.
o A disparity in outcomes for boys versus girls.



o A disparity of outcomes for Hispanics who sometimes struggle with
English
o A rising drug, alcohol, and vaping problem in the high school

§ Teachers should not use the goal of teaching “diversity of thought” as an excuse to
teach students to view others through ethnic stereotypes, or that America is an
irredeemably racist country.

§ Teachers should use instructional content that creates a shared sense of national
identity, teaching that America belongs to all Americans, and that this nation and its
progress is worth celebrating.

§ Teachers should impart the foundational principles of this country: intrinsic equality
of all humans, equal protection under the law, liberty, and self-reliance; teach history
impartially, with differing views considered in a balanced, non-politicized curriculum;
and explain how government works at different levels.



Anne Geertman <>

to: Jennifer_Lima@nksd.net,
Brian_Lally@nksd.net,
Denise_Mancieri@nksd.net

date: Aug 18, 2021, 4:34 PM

subject: DEI Subcommittee - Letter of Support

Dear North Kingstown DEI Subcommittee members,

I am unable to attend the meeting tonight - instead, I am writing to show my support for the work
you all are doing in regards to diversity, equity, and inclusion in our NK schools. Thank you for
examining ways to create equitable access to educational opportunities while also prioritizing a
respectful and inclusive environment for students and staff.

I appreciate all your efforts and thank you for your service on the committee.

Best regards,
Anne Geertman



kahlia shmerer <>

to: Jennifer_Lima@nksd.net,
Brian_Lally@nksd.net,
Denise_Mancieri@nksd.net

date: Aug 18, 2021, 4:34 PM

Good afternoon,

Please consider this email as comments to be added to the Wednesday 8/18 meeting minutes.

I am writing to express my unequivocal support of the DEI Subcommittee, its members, and the
work being done to combat racism in the school system and town. I am also in full support of
student affinity groups, and other local anti-racism efforts. I went to a small, diverse, and
inclusive high school, and even there I think a dedicated DEI subcommittee and student affinity
groups would have been beneficial to the students and faculty. In a place like North Kingstown,
where the population is relatively homogenous (I can get further into this another time), DEI
programs, including adjusting curriculum to include an accurate account of US and global
history, is necessary and will help raise a generation of critical thinking, self-reflective, and
caring individuals.

Unfortunately I cannot make it to the in-person meeting this evening, but I hope you will include
these thoughts with the meeting minutes and please feel free to share.

Thank you,

Kahlia Shmerer
383 West Allenton Road,
North Kingstown, RI



Catherine Pastore <>

to: Jennifer_Lima@nksd.net,
Brian_Lally@nksd.net,
Denise_Mancieri@nksd.net

date: Aug 18, 2021, 4:56 PM

To the DEI Subcommittee:

I am unfortunately unable to attend this evening's meeting, but please record my support for the
work of the DEI subcommittee and the pursuit of equity in our schools.

Kids need every opportunity to succeed. There are very often unseen systemic hindrances
which marginalize kids and deny them the same opportunities that their peers are free to
pursue. Kids need to know that they are included and their peers, who may be ignorant of the
factors that impede equity, need to learn what those factors are and how they can help to
eliminate them.

Thank you for your work in this arena.

Catherine and Richard Pastore
121 Suffolk Drive



Lisa Andrews <>

to: "Jennifer_Lima@nksd.net" <Jennifer_Lima@nksd.net>,
"Brian_Lally@NKSD.net" <Brian_Lally@nksd.net>

date: Aug 18, 2021, 5:30 PM

My name is Lisa Andrews; I live at 50 North Road, Saunderstown. I write to state my support for
the DEI Sub-Committee as they work to examine and incorporate well-founded, well-rounded
inclusive education into curriculum and practices of the North Kingstown School system. This is
in the best interest of our children and the citizenry of our town.

I’ve been a resident of North Kingstown for over 40 years, and I’ve raised 2 children who both
graduated from the North Kingstown School, in 2008 and 2013 respectively. I support the efforts
of Jen Lima, duly-elected School Committee Member, along with her colleagues, who are
leading the way to establish the DEI Committee and establish its dynamic presence to benefit
all.

I take exception to those who are publicly speaking against the establishment and funding of the
DEI Sub-Committee, and to those individuals who are petitioning to recall Jen Lima from the
public role to which she has been elected.  Their efforts are fraught with misstatements and
misperceptions based on fear and anxiety over labels of racists and racism which are not
applicable.

Thank you for the opportunity to submit and consider this statement of support .

Sincerely,

Lisa Andrews



Alice Rose <>

to: Jennifer_Lima@nksd.net,
Brian_Lally@nksd.net,
Denise_Mancieri@nksd.net

date: Aug 18, 2021, 5:52 PM

Dear DE&I Subcommittee members,

I am reaching out to express my support for the work that you have undertaken on behalf of the
North Kingstown School District.

Increasingly, schools, businesses, and organizations across the United States are doing the
work that our country has long ignored. The issues around diversity, equity, inclusion, and
belonging should be addressed head-on, and doing so requires thoughtfulness and a whole lot
of education.  I have been actively engaged in this process through my employer and, although
at times it is uncomfortable, the learning has given me the perspective that I need to address my
own biases and to help those around me do so as well. It is a learning process and can take
time but I truly believe that providing opportunities for our children to learn how to be allies will
lead to a community that cares for all and addresses discrimination in a constructive manner.

I know that my education left gaping holes in diversity, equity, and inclusion issues, and hope
that future generations will benefit from the work that you are doing.

I respectfully request that this email is read into the minutes of your meeting this evening as I
am unable to attend.

Best regards,
Alice Rose
North Kingstown (Saunderstown) resident



Michelle Girasole <>

to: Jennifer_Lima@nksd.net,
"Lally, Brian" <Brian_Lally@nksd.net>,
Denise Mancieri
<denise_mancieri@nksd.net>

date: Aug 18, 2021, 6:41 PM

Dear Jen, Brian and Denise,
I have been following the development of the DEI Subcommittee and fully support the efforts to
support the NK School Committee members, by developing annual goals connected to the
District Strategic Plan, evaluating district-wide programs through an equity lens, enhancing
teacher and staff professional knowledge, skill sets and implementation strategies relative to
anti-racism, cultural competence, cultural responsiveness, and implicit and explicit bias,
establishing of systemic equity and inclusivity practices; and providing the support and
resources needed to develop and implement culturally responsive instruction and curriculum,

It is beyond my understanding why some politicians and residents want to ban the
conversations about race we are having in classrooms, workplaces,and in government.  They
insist that talking about race is “divisive,” but that is a lie designed to rob us of our history and
deny us the knowledge that will help us unite to build a more just and inclusive world –a world in
which one’s race does not limit your opportunity and achievements in life.

There is benefit for everyone in addressing systemic racism. By having honest and courageous
conversations about systemic racism, people of all backgrounds have come to a deeper
understanding of themselves, developed stronger connections with their neighbors, and have
found purpose in doing their part to build a more fair and inclusive world.

Thank you for the work you have done and will continue to do for the children in our community.
Please support teaching the truth in our district and do not allow any bans on what can be
discussed in our classrooms.

Regards,
Michelle Girasole
635 Annaquatucket Road, North Kingstown, RI 02852



Monica Hayman <>

to: Phil Auger <phil_auger@nksd.net>

cc: gregory_blasbalg@nksd.net,
lisa_hildebrand@nksd.net,
jennifer_hoskins@nksd.net,
jennifer_lima@nksd.net,
jake_mather@nksd.net,
s.f.schott@gmail.com,
joan_beisel@nksd.net,
ibis_berganza@nksd.net

date: Aug 18, 2021, 6:53 PM

Hello Dr. Auger,
I wanted to pass along that my family knows and trusts that you all are looking out for the best
interests of the students. I do trust that you all will make the right decisions when it comes to the
education and safety of our NK Students.  Please note that my family and I support all Diversity,
Equity and Inclusion efforts in the NKSD and we do support the wearing of masks this school
year to protect our younger kids who are not vaccinated.

Thank You,
Monica Hayman
Hamilton Elementary School Parent
Children Rising 4th and 2nd Graders



From: Robert Vanderslice
Date: Tue, Aug 31, 2021 at 11:19 AM
Subject: Diversity, Equity and Inclusion
To: <gregory_blasbalg@nksd.net>, <lisa_hildebrand@nksd.net>, <jennifer_hoskins@nksd.net>,
<jennifer_lima@nksd.net>, <jake_mather@nksd.net>, <s.f.schott@gmail.com>
Cc: Meg Kerr <megkerr66@gmail.com>, <joan_beisel@nksd.net>, <ibis_berganza@nksd.net>

Dear Members of the School Committee,

Thank you for promoting Diversity, Equity and Inclusion in NK Schools.  At the July School
Committee meeting, I voiced my support for Ms. Lima’s efforts and my wife spoke to the fact
that many employers, including her own, have instituted DEI training for their staff.  We have
served on non-profit boards that promote DEI.  RI Foundation grants require applicants to report
on the diversity of their Boards and staff. Today’s ProJo editorial by Kevin Tracy, President of
Bank of America (Diversity, equity, inclusion critical to a better future) makes an even more
convincing argument for the value of NK’s DEI subcommittee.

Thank you for your service.

Bob Vanderslice
151 Prospect Ave, NK



From: Robert Jones <>
Date: Wed, Aug 18, 2021 at 4:26 PM
Subject: Comments for DEI Sub-committee meeting
To: denise_mancieri@nksd.net <denise_mancieri@nksd.net>, brian_lally@nksd.net
<brian_lally@nksd.net>
CC: Phil Auger <Phil_Auger@nksd.net>, Denise Mancieri <Denise_Mancieri@nksd.net>,
Kimberly Carson <Kimberly_Carson@nksd.net>, Gregory Blasbalg
<gregory_blasbalg@nksd.net>, jennifer_hoskins@nksd.net <jennifer_hoskins@nksd.net>,
Morse, Barbara <barbara_morse@nksd.net>, shivali_finkelstein@nksd.net
<shivali_finkelstein@nksd.net>

Denise/Brian,

Thanks for allowing citizen comments and allowing such comments to be entered
into the official minutes.

Please include the attachment in the minutes for tonight’s meetings per the wording
of the published agenda.

First, I applaud you for taking a deeper look into some of the educational
outcome gaps, although I would have hoped that your advisory group might have been
both larger and included more people with where potentially more of the issues exist,
such as special education/SELAC representative and low income parents (I don’t think
any of your sub-committee members are from low income households).  I would have
hoped that the district would have first done the data-driven assessments to inform such
a sub-committee composition as opposed to the seemingly limited and narrow scope of
the committee.

Second, I noted your focus on the agenda on graduation rates and AP
participation.  If you look at graduation rates for recent cohorts (where the public data is
available and from data supplied to me by RIDE),  a few observations stand out.

1. Based on enrollments and cohort composition (pages 2 and 3), making
comparisons by  individual “racial groups” is statistically impossible.  The cohort
sizes are way too small (even RIDE won’t publish the rates) for individual
groups other than white students.  To make any assessments based on cohorts
of 10 or less as you well know is fraught with methodological challenges.  Even



slightly larger size (up to 10%) are challenged by the fact small changes will
have oversized impacts on the percentages. However, even aggregation
shows the NKHS has made significant progress along racial group
graduation rates (see 2020 gap table provided by RIDE) while poverty and
disability have continued to lag.

2. The economically disadvantaged (no surprise) and IEP rates though are
statistically significant and worthy of attention from your group.

3. If you look at the two factor (to the extent RIDE allows for this) metric of
“LunMin” (although even that has an issue that bi/multi-racial students are
lumped in with white students so “MIN” is not a precise measure of students of
color, you note the lower percentages; however, when you disaggregate
(looking at 2019 and 2020), you can easily tell the FRL (economically
disadvantaged) students dominate the differential.  In other words, poverty cuts
across all the other demographics.

That is why it was a bit disappointing, although perhaps an inaccurate
interpretation of the committee’s resolution as approved by NKSC, to read in the
Providence Journal one of your members saying it was a focus solely on “students of
color.” I assume poverty and IEP (as a proxy for disability) know no race or
gender exclusively.   The data suggests that if you have $100,000 of funds to spend
on research, these might be better focus areas to research.

Third, if you look at college attendance, the gap for NKHS graduates at least in recent
available years is by gender.   One could simply cite the fact national females attend
more than males (given the Federal Government currently only allow reporting in that
category by biological sex I am using only male/female); however, comparison (as the
data provided by RIDE shows) with comparable districts don’t show the same
differentials.

Fourth, if you look at RICAS scores, what is a good news story (from of course
only 1 year of data as Spring 21 data has not been made public), is our elementary
schools do a great job using a predictive modeling basis in ELA and Math compared
to districts that using only an actual model show higher proficiency rates (because they
do not control for poverty).   I am hoping to partner with RIDE this year to push a
predictive component to assessment measures as a complement to the current forms



and allow for more comparisons (such as to charters) that factor in demographics such
as gender and poverty (and race to the extent the cohort sizes allow).

However, what the model also show is some of the gains in ELA are then not
maintained equally by Grade 8; in fact, the gap between DMS and WMS is more than
just the 40% actual, the real gap is the underperformance of DMS, even accounting
for the poverty share differential with WMS. That is something frankly your
group should be investigating as the gap – along with the known gap in ELA
based on gender.  To me, this is where a significant educational outcomes gap
occur and speaks to the educational need for a single middle school (the
infrastructure efficiencies notwithstanding).

Fifth, when it comes to AP data, there has been a historical differential based on
gender (more females % are test takers) and poverty; however, the results (4 and 5
scores) are a bit less differential.

Finally,  the data aside, from a process standpoint I am a bit disappointed that
given this sub-committee has generated significant interest that (1) you are not
recording your sessions; (2) you are not including data to be discussed in your public
agenda, especially since any reports and data presentations become a matter of public
record once discussed, and (3) you have the generic “member input” agenda item that
during my time on the SC, the chair and SC attorney repeatedly advised against such
agenda items since they likely violate the OMA agenda law and do not give the public
any insight to make comment or provide feedback.

Regards,

Bob

63 Pheasant Run

Saunderstown, RI




