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ARTICLE 1 

RECOGNITION 
 

The Mount Healthy City School District Board of Education (hereinafter “Board”) hereby grants sole 
and exclusive recognition to the Mount Healthy Classified Employees Association (hereinafter 
“MHCEA”), an affiliate of the Ohio Education Association/National Education Association (OEA/NEA) as 
the representative, for the purpose of any collective bargaining with the Board, of all full time and 
part time non-certificated employees of the Mount Healthy City School District (hereinafter “District”) 
excluding without limitation the following: any person whom the Board has approved only as a 
substitute employee; any person employed as Supervisor of School Food Services, Administrative 
Assistant Levels I & II, Secretary to Director of Special Services & Psychologists, Assistant to Supervisor 
School Food Services, Secretary to Directors of Instruction, Assistant Treasurer, Assistants to the 
Treasurer, Resource Officers, Parent Mentor, Facilities Manager, Athletic Field Technician, Community 
Public Relations Support, and any employee, not already excludable by the above, who is not a public 
employee under Ohio Rev. Code, Sec. 4117.01(C), effective 4/1/84. This agreement covers only the 
non-certificated employees of the District who are not excludable from the bargaining unit pursuant 
to the immediately preceding sentence. As used in this agreement, the term “employee(s)” does not 
include any person working pursuant to a contract between the District and a private employer. 
 
 

ARTICLE 2 
ASSOCIATION RIGHTS 

 
2.01 ORGANIZATIONAL RIGHTS 
 

2.0101 Right to have announcements made on the public address systems notifying 
membership of meetings or other Association activities when other announcements 
are customarily made. Such announcements are to be made by the building 
principal or his/her designee. 

 
2.0102 Use of school buildings and equipment. Meetings that begin prior to 7:00 a.m. or 

end later than 5:00 p.m. on school days will require a facilities use permit. Board 
policy will be followed for any days other than school days. 

 
2.0103 Upon request and within a fifteen (15) day period, the time of the request, to 

receive the names, addresses, and home phone numbers, unless unlisted, of all 
members of the bargaining unit. 

 
2.0104 Use of school mailboxes for the distribution of printed communications without an 

affixed signature and/or without prior submission to, and/or approval by, a 
principal(s) and/or other administrative person(s), and without any other unlawful 
and/or unconstitutional prior restraint. 

 
2.0105 To be provided all agendas, minutes, and other public information made available 

to Board members no later than the time of public distribution. To be provided, 
upon request and without charge, a copy of any and all financial documents which 
are matters of public record. If such document(s) do not exist, there shall be no 
obligation to create the documentation. The District agrees to comply with the 
requirements of the Ohio Public Records Law. 
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2.0106 Access to the schools by representatives of the Association, provided such presence 
is made known immediately to the school office, so long as these meetings do not 
occur during the employee(s) assigned work hours and do not interrupt the 
employee’s performance of his/her duties.  

 
2.0107 Time up to five (5) minutes at opening day for the Association to introduce itself to 

new employees. Also, up to five minutes at the beginning of the annual 
paraprofessional, secretary and food service meetings, at the request of the 
Association. The request shall be made at least forty-eight (48) hours before the 
meeting date. 

 
2.0108 The Association shall have the right to make a general address at each Board 

meeting. In addition, the Association shall have all the rights and privileges granted 
to other individuals or organizations present at each Board meeting. In the case of 
each emergency meeting, the Association president or his/her designee shall be 
notified by telephone at the same time the Board members are notified of that 
meeting. 

 
2.0109 The Association President, or their designee, may be a volunteer member of the 

District Events Calendar Committee at his/her own discretion. 
 

 
ARTICLE 3 

NEGOTIATIONS PROCEDURES 
 

3.01 INITIATING NEGOTIATIONS 
 

All requests for the initiation of negotiations shall be made in writing. Requests for negotiations 
shall be made in accordance with the re-opener provision of this contract. 

 
At the first negotiations meeting, the parties shall exchange proposals and set dates for at 
least two (2) negotiation meetings.  After the exchange of proposals, neither party may submit 
new proposals unless otherwise mutually agreed. Negotiations shall be in private. 

 
3.02 NEGOTIATIONS TEAMS 

 
a. Bargaining shall take place during the work day, and Association Bargaining Team 

members and all participants Shall be released from normal duties to attend every 
bargaining session at no loss of pay or benefits. 
 

b. Each team shall be made up of not more than five (5) people of the party's choice.  Each 
team shall designate a chairperson. Each party may have no more than two (2) to act as 
observers. The observers shall not participate in the negotiation discussions unless 
otherwise mutually agreed to. 

 
3.03 INFORMATION 
 

The designated representatives of the Board and the Association agree to make available to 
each other upon written request within ten (10) days, all available public information on issues 
being negotiated. 
 



MOUNT HEALTHY CLASSIFIED EMPLOYEES ASSOCIATION 
Master Contract Effective July 1, 2021 – June 30, 2022 

 

  
 3  

3.04 CAUCUSES 
 
Either group shall have the right to recess for independent caucus at any time. Ordinarily, 
caucuses shall be limited to one hour in length unless otherwise mutually agreed. 
 

3.05 ITEM AGREEMENT 
 
As negotiation items receive tentative agreement, they shall be reduced to writing and shall 
be initialed by each party. Such initialing shall not be considered binding or as a final 
agreement by the parties and it is expressly understood by the parties that the tentative 
agreement reached on any items may be withdrawn if impasse is declared. 
 

3.06 AGREEMENT 
 
When an agreement is reached by the teams, that agreement shall be reduced to writing and 
signed by the chairperson of each team. Each team will recommend favorably to its members 
the acceptance of the tentative agreement. The tentative agreement shall be submitted to the 
Association for possible ratification and the results of the ratification vote by the Association's 
membership shall be communicated to the Board in writing by the President of the Association. 
Upon receipt of notification that the Association has ratified the agreement, the Board shall 
meet within fourteen (14) days to consider the approval or non-approval of the tentative 
agreement. 
 
Only if the agreement is ratified by both the Association and the Board shall it become part of 
this contract. 

 
3.07 IMPASSE 
 

In the event that agreement cannot be obtained on all issues being negotiated within sixty 
(60) days from the first negotiation session, either party may declare impasse. 
 
If an impasse is declared, the parties shall jointly contact the Federal Mediation and 
Conciliation Service and request the appointment of a federal mediator. 
 
Mediation shall last for thirty (30) days from the parties' first meeting with the mediator but 
may be extended by mutual agreement, if an agreement has not been reached within that 
time, then an impasse shall exist and the impasse procedures shall be deemed to be 
completed. 
 
This provision shall supersede and replace the impasse procedures contained in Chapter 4117 
of the Ohio Revised Code. 
 

3.08 RIGHT TO STRIKE 
 
In the event all of the impasse procedures set forth in this contract have been fully completed 
and no agreement has been reached between the parties and the effective date of the contract 
provisions at issue have expired, and the Association has given the statutory notice to strike 
required by Chapter 4117, Ohio Revised Code, then, in that event only, the Association may 
exercise its statutory right to strike. 
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3.09 INADVERTENT ERRORS OR OMISSIONS 
 

In the event that the draft copy of the negotiated contract between the Mt. Healthy Classified 
Employees Association and the Mt. Healthy Board of Education contains inadvertent errors 
due to transfer of materials, the signed Tentative Agreements, in each case will be the 
controlling document.  This will include those items which have remained as "current 
language." 

 
ARTICLE 4 

RATIFICATION 
 

When negotiations have been concluded, the agreement shall be reduced to writing and signed by 
the chairperson of the teams. The tentative negotiated agreement shall be presented to the MHCEA 
for ratification. If the tentative agreement is ratified by the MHCEA, written notice shall be sent by 
MHCEA to the Board. Upon receipt of this notice, the Board shall consider and vote on the tentative 
agreement at its next regular board meeting. 
 
 

ARTICLE 5 
GRIEVANCE PROCEDURE 

 
Any employee covered by this agreement who has a complaint that there has been an alleged 
violation, misinterpretation, or misapplication of Board of Education policies, administrative 
regulations, or terms of the negotiated contract relative to salaries, fringe benefits, or working 
conditions, shall follow the following procedure:  
 
5.01 PURPOSE 

 
The grievance procedure is a method by which a member of the bargaining unit, a group of 
members of the bargaining unit, and/or the Association, can express a grievance without fear 
of reprisal, and obtain a fair hearing at the lowest level possible. The primary purpose of this 
procedure shall be to obtain equitable solutions to grievances at the lowest level and in the 
shortest period of time by providing for democratic interpretation of the negotiated Contract. 
 

5.02 TIME LIMITS 
 
5.0201 Every effort shall be made to expedite the grievance process. Failure of the grievant 

to adhere to the time limits shall result in the resolution which was obtained at the 
last level of hearing. The time limits, however, may be extended by mutual 
agreement of the parties concerned, and shall be expressed in writing. 

 
5.0202 If any grievance is not initiated at Level One within ten (10) days after the grievant 

knew or reasonably should have known of the event(s) or condition(s) upon which 
it is based, the grievance shall be considered waived, shall no longer be deemed a 
grievance, and may not be processed as such. However, if a condition is recurring, 
the ten (10) day time limit shall be applied to the most recent occurrence. 
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5.03 ADJUSTMENT OF A PROBLEM 
 
Nothing required by this formal grievance procedure shall be construed as preventing any 
member of the bargaining unit or group of members of the bargaining unit having a grievable 
complaint or problem from discussing the matter informally with any appropriate 
representative of the administration and having such matter adjusted without the intervention 
and/or consultation of the Association, provided the adjustment is not inconsistent with the 
terms of the negotiated Contract and the Association has been given the opportunity to be 
present at such adjustment and has been given the opportunity to state its views before the 
adjustment is decided upon. 

 
5.04 ASSOCIATION GRIEVANCE REPRESENTATIVE 

 
The Association may designate an Association member(s) as its representative for processing 
grievances in each school building.  Any member of the bargaining unit or group of members 
of the bargaining unit may consult this representative for assistance; however, any activity of 
this type may be conducted at times which will not interfere with the normal assigned duties 
of the member(s) of the bargaining unit involved. 
 

5.05 GRIEVANCE PROCESS 
 
5.0501 Level One:  Principal 
 

(a) The grievant and/or the Association shall file a grievance in writing with the 
supervisor/principal using the prescribed form.  Such filing in writing must 
take place no later than ten (10) days after the grievant and/or the Association 
knew or reasonably should have known of the event or condition upon which 
it is based and shall state the specific basis for the grievance. 

 
(b) Within ten (10) days of his/her receipt of the written grievance, the 

supervisor/ principal shall arrange and conduct a hearing with the grievant or 
at another time mutually agreed to by the grievant and the principal.  The 
hearing should include the grievant, the Association representative(s), the 
party(ies) in interest and any witness called by the grievant, the Association 
and/or the supervisor/principal.  A written statement of the action taken and 
the specific reason(s) therefore shall be sent to the grievant and the 
Association on the prescribed form within ten (10) days after the hearing. 

 
5.0502 Level Two:  Superintendent 
 

(a) In the event that the Association is not satisfied with the disposition of the 
grievance at Level One, the Association may appeal the grievance in writing 
to the Superintendent on the prescribed form. Such filing in writing must take 
place no later than ten (10) days after the grievant and the Association have 
received the written statement under Level One of the grievance procedure. 

 
(b) Within ten (10) days of his/her receipt of the Level Two appeal, the 

Superintendent shall arrange a hearing concerning the grievance, at a time 
mutually agreeable. The hearing shall include the grievant, and Association 
representative(s), the supervisor/principal involved, and any other party(ies) 
in interest, and witness(es) called by the grievant, the Association, and/or the 
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supervisor/principal. Within ten (10) days after this hearing, the 
Superintendent or his/her designee shall issue his/her decision along with the 
specific reasons, in writing, on the prescribed form. A copy shall be furnished 
to the grievant, the Association and the supervisor/principal involved. 

 
5.0503 Level Three:  Binding Arbitration 
 

(a) The Association only shall have the right to appeal any grievance to binding 
arbitration. Binding arbitration must be requested by the Association in writing 
within ten (10) days after the written answer was received by the Association 
under Level Three of the grievance procedure. 

 
(b) Notification of the intent of the Association to appeal a grievance to binding 

arbitration must be submitted in writing to the Superintendent and the 
American Arbitration Association within ten (10) days after the written answer 
was received by the Association under Level Two of the grievance procedure. 
In addition to notification of the Superintendent, the Association shall request 
a list of nine (9) arbitrators from the American Arbitration Association. The 
arbitrator shall be selected from the American Arbitration Association in 
accordance with its rules except as herein modified. If no arbitrator is mutually 
acceptable from the first list supplied by the American Arbitration Association, 
no more than three (3) additional lists will be requested. 

 
(c) The arbitrator shall conduct a hearing and receive such evidence and 

testimony as he/she deems proper. Such hearing shall be held at the earliest 
time mutually convenient to the Association, the Board, and the arbitrator. In 
case of disagreement concerning the time of the hearing, the arbitrator shall 
have the authority to determine the date and location of the hearing. 

 
(d) Neither party shall assert at arbitration any claim not previously disclosed to 

the other party at the prior Levels of the grievance procedure. 
 
(e) As soon as possible following the hearing, the arbitrator shall issue his/her 

written report and recommendations, including instructions on how the 
matter should be resolved. The report shall be transmitted simultaneously to 
the Association and the Board treasurer. Unless contrary to law, the decision 
of the arbitrator shall be final and binding upon the Board, the administration, 
the Association, and all members of the bargaining unit.  

 
(f) The arbitrator shall not have the power to add to, subtract from or modify 

this Contract and shall only have the authority to interpret the provisions of 
this Contract as the same relate to the specific grievance appealed to 
arbitration. 

 
(g) The Board and the Association shall share equally the fees and expenses of 

the arbitrator and any expenses incidental to the binding arbitration 
proceeding. Each, however, shall be responsible for the fees and expenses of 
its representative(s). 
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5.06 RIGHT TO REPRESENTATION 
 
During the term of this negotiated Contract, no member(s) of the bargaining unit may be 
represented by any other organization other than the Association in any grievance. No 
member(s) of the bargaining unit and/or the Association, shall be denied the right to 
Association representation and/or legal advice and/or counsel at any time. 

 
5.07 ASSOCIATION GRIEVANCES 

 
The Association, as such, shall have the right to file a grievance, if the subject matter involved 
concerns: 
 
5.0701 An alleged violation of the negotiated Contract as respects rights or privileges 

granted to the Association, its officers, or its representatives, as such.  Such 
grievance shall be filed at Level Two. 

 
5.0702 An alleged violation of the negotiated Contract as respects a matter affecting any 

member(s) of the bargaining unit. 
 
5.0703 Any alleged violation, misinterpretation, or misapplication of Board of Education 

policies, administrative regulations, or terms of the negotiated contract. 
 
5.08 MISCELLANEOUS 

 
5.0801 A grievance may be withdrawn at any level without prejudice or record. 
 
5.0802 Copies of all written answers to grievances, on the prescribed form, shall be sent 

to the grievant and the Association. 
 
5.0803 Forms for filing and appealing grievances are found in Appendices A – C. 
 
5.0804 Nothing in this negotiated Contract shall be construed so as to deny the Association 

and/or its representatives the right to redress before any administrative agency 
and/or through the courts. 

 
5.0805 The Board and the administration shall cooperate with the Association in its 

investigation of every grievance, and further shall furnish the Association such 
information as it requests for the processing of any grievance. 

 
5.0806 The Association shall represent all members of the bargaining unit equally and 

without discrimination, regardless of their membership or non-membership in the 
Association. 

 
5.0807 Should the processing of any grievance(s) at Level Two and/or Level Three require 

that a member(s) and/or an Association representative(s) be released from his/her 
regular assignment, he/she shall be released without loss of pay or benefits. 

 
5.0808 No reprisals of any kind shall be taken by or against any grievant(s), any party(ies) 

of interest, any participant(s) in the grievance procedure, the Association, or any 
member of the Association by reason of such participation. It is agreed that a 
member and/or the association shall not file an unfair labor practice alleging a 
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violation of Ohio Revised Chapter 4117, but will utilize only the grievance procedure.  
All documents, communications and records dealing with the processing of 
grievances shall be filed separately from the personnel files of the participants. 

 
A grievance may be withdrawn at any level without prejudice or record. Should the processing 
of any grievance(s) at level two and/or three require that a member(s) and/or an association 
representative(s) be released from his/her regular assignment, he/she shall be released 
without loss of pay or benefits. 
 
The grievance procedure shall be enforceable as provided by law – including Ohio Revised 
Code, Sec. 4117.11(A) (6), and effective 4/01/84.  

 
ARTICLE 6 

SEVERANCE PAY UPON RETIREMENT 
 

Upon retirement from any of the retirement systems of the State of Ohio, the Mount Healthy Board 
of Education shall make conversion of unused sick leave in a lump sum payment, such payment to be 
based upon the regular daily rate of pay at time of retirement. Payment shall be for twenty-five percent 
(25%) of unused sick leave at time of retirement, not to exceed a maximum of sixty (60) days of 
payment. Such payment shall cancel all existing sick leave days. 
 
 

ARTICLE 7 
SEVERANCE PAY UPON RESIGNATION 

 
Upon resignation from the Mount Healthy City School District, any employee with ten (10) or more 
years of service shall be entitled to convert unused sick leave to a lump sum severance payment. Such 
payment shall be at the regular daily rate of pay at time of resignation, and shall not exceed a 
maximum of twenty-five (25) days severance pay. Payment shall be based upon the conversion of 
twenty-five (25) days severance pay. Payment shall be based upon the conversion of twenty-five 
percent (25%) of accumulated sick leave at time of resignation. Such conversion shall cancel all sick 
leave days as recorded with the Mount Healthy Board of Education. 
 
 

ARTICLE 8 
RETIREMENT INCENTIVE BONUS 

 
In the event that a support staff employee resigns his/her employment with the Board for retirement 
purposes and retires through SERS, and he/she becomes eligible for the incentive and tenders said 
resignation to the Board he/she shall receive a onetime lump sum payment equal to 25% of the salary 
the employee earned during the most recent contract year. This will be in addition to the severance 
pay he/she is entitled to receive pursuant to the collective bargaining agreement. The payment for 
incentive shall be based on the employee’s regular employment compensation and shall not include 
any compensation earned on extended contracts, stipends, overtime, or supplemental contracts. Any 
employee who does not resign his/her employment in the contract year he/she becomes eligible to 
retire, shall forfeit his/her right to this retirement incentive bonus but shall be entitled to severance 
pay pursuant to collective bargaining agreement. To be eligible, employees must have at least fifteen 
(15) years of experience with the Mt. Healthy City School District. 
 
For the purpose of this provision, eligible to retire through the State Employees Retirement System 
shall be the first happening of any of the following qualifying events: 



MOUNT HEALTHY CLASSIFIED EMPLOYEES ASSOCIATION 
Master Contract Effective July 1, 2021 – June 30, 2022 

 

  
 9  

 
1. Reaching eligibility for full actuarial benefit. 
2. Reaching eligibility for reduced actuarial benefit. 
 
This provision does not apply to an employee retiring on a disability retirement. Each member shall 
provide a copy of his/her most recent SERS statement to the Superintendent to be considered for the 
incentive. 
 
 

ARTICLE 9 
PERSONAL LEAVE 

 
All members of the MHCEA are entitled to four (4) days personal leave to conduct business that cannot 
be done after normal working hours. No reasons have to be stated for use of this leave. At the end of 
the contract year, all unused personal leave is transferred to the member’s sick leave accumulation. 
 
Personal days may not be taken the day before or the day after a holiday or to extend vacation time. 
Anyone wishing to use more than two (2) personal days consecutively, must state a reason. 
 
In an emergency, personal leave may be granted with less than a forty-eight (48) hour advance 
written notice. The member must give verbal notice of the problem to the Superintendent or her/his 
designee within twenty-four (24) hours. Immediately upon the member’s return to work, a written 
application, stating the reason for which the leave is being requested, shall be submitted by the 
member to the Superintendent or her/his designee. No member shall be entitled to receive personal 
leave on an emergency basis unless he/she has followed this procedure. The Superintendent or her/his 
designee may grant or deny the member’s request for an emergency leave based on the reasons 
stated in the leave application and any other relevant information. The Superintendent or her/his 
designee shall not act unreasonably with a request for emergency leave. Forms for filing emergency 
personal leave will be printed by the Board and will be available from the member’s immediate 
supervisor. 
 

 
ARTICLE 10 
SICK LEAVE 

 
Full-time employees shall accrue sick leave at the rate of one and one-half (1 ½) days per month of 
service; part-time employees shall accrue sick leave for their tie worked at the same rate of accrual 
as that of full time. Maximum sick leave accumulation shall be two hundred and sixty-five (265) days. 
All other requirements associated with sick leave will be handled pursuant to Ohio Revised Code 
3319.141. 
 
If an employee has been absent on sick leave for more than five (5) consecutive days, the employee 
shall submit a physician’s statement. If an employee has been absent on paid or unpaid sick leave for 
more than ten (10) days, the employee shall be required to meet with Human Resources which may 
result in the institution of an attendance plan, a letter of counseling being issue, or the imposition of 
discipline. Personal leave and professional leave do not count towards the days. No discipline shall be 
issued if a valid doctor’s note is being submitted. 
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ARTICLE 11 
ASSAULT LEAVE 

 
Assault leave shall be granted to an employee who is absent due to physical disability resulting from 
a clearly unprovoked attack upon said employee. The assault could occur while on school property or 
while in attendance at an official school function. By approval of the Superintendent, or his/her 
designee, the employee could be granted up to ten (10) working days of assault leave which shall not 
be deducted from the employee’s sick leave or personal leave. 
 
Assault leave will not be granted unless said employee: 
 

1. Has signed a written statement justifying the granting and use of assault leave; 
 

2. Provides a certificate from a licensed physician stating the nature and duration of the 
disability and the necessity of absence from employment; 

 
3. Agrees to file criminal charges against the person or persons involved. Falsification of these 

statements shall be grounds for suspension or termination of employment. 
 

 
ARTICLE 12 

PROFESSIONAL LEAVE 
 

Representatives of the MHCEA will be given professional leave to attend training sessions as provided 
by the School Employees Relations Board (see Ohio Rev. Code, Sec. 4117.02 {H} {4}). This provision 
of the agreement is limited to three (3) people from MHCEA. 
 
 

ARTICLE 13 
MEDICAL LEAVE 

 
Upon written request of a member of the bargaining unit and written documentation from a certified 
medical doctor, the Board of Education will grant an unpaid leave of absence due to illness or other 
disability not to exceed two (2) years. The actual time of the leave for less than two (2) years will be 
a decision made by the member in consultation with the Superintendent, or her/his designee. Upon 
subsequent request, such leave may be renewed by the Board. All other elements of Ohio Revised 
Code 3319.13 will apply. 
 
 

ARTICLE 14 
PARENTAL LEAVE 

 
Given the availability of sick leave, the Board shall grant six (6) weeks of sick leave (thirty (30) 
consecutive working days) for the delivery or adoption of a child. In the case that the mother is 
medically unable to return to work or due to illness of the child, additional sick leave may be used 
upon receipt of a doctor’s statement. Both of these shall run concurrent with any leave for which the 
employee is eligible under the Family Medical Leave Act. 
 
The Board shall also grant a parental leave of absence, without pay, for child care, to each employee 
of the bargaining unit who notifies the Superintendent, or her/his designee of his/her intent to take 
said leave. This leave shall commence at the end of the leave in the prior paragraph.  
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When requesting parental leave, the employee shall notify the Superintendent, or his/her designee, 
in writing at least thirty (30) calendar days in advance of the date that he/she intends said leave to 
commence, indicating the anticipated starting and ending dates of said leave. 
 
The notice requirements herein shall be waived in case of adoption, provided the employee notifies 
the Superintendent or his/her designee within five (5) days of his/her receipt of confirmation of 
placement of child(ren) leading to adoption. 
 
An employee on parental leave who does not intend to return shall notify the Superintendent of his/her 
intent not to return no less than thirty (30) calendar days in advance of the termination date of his/her 
leave. Subject to the requirements of this contract, a ember returning from parental leave shall be 
returned to his/her former position or to a position consistent with his/her certification. An employee’s 
parental leave shall not exceed one year from the time the leave commences. 
 
 

ARTICLE 15 
HEALTH INSURANCE, DENTAL, & GROUP LIFE INSURANCE PLANS 

 
Any full time employee of the bargaining unit who works thirty (30) hours or more per week (twenty 
hours for food service employees) is eligible to participate in the medical, dental, and life insurance 
plan. Medical, dental, and life insurance plans will be consistent with those offered through the Greater 
Cincinnati Insurance Consortium Plan. The Board shall pay ninety percent (90%) of the premium for 
health insurance and one hundred percent (100%) of the premium dental insurance. 
 
Any full-time employee of the bargaining unit who works less than thirty (30) hours per week, but 
fifteen (15) or more hours per week is entitled to participate in the dental insurance plan and life 
insurance plan only. 
 
 

ARTICLE 16 
VACATION LEAVE 

 
TWELVE MONTH EMPLOYEES 
 
1. After one year of service  10 days 
2. After four years of service  15 days 
3. After ten years of service  20 days 
4. Vacation leave will accrue monthly and be reflected as such on employees’ direct deposit 

notices. 
5. The anniversary date of full time employment by the Board will determine the years of service. 
6. Vacation leave may be requested for any time providing that such vacation leave does not 

hamper the operation of the school or school district. Vacation leave will not be approved 
during the two weeks prior to the beginning of the school year nor for a period of two weeks 
after the opening of school, nor one week after the last day of school. Vacation leave may be 
taken at any time under the following conditions: 
a) Length of vacation leave shall be determined by the anniversary of the hire date as a 

regular full time employee. 
b) Vacation leave shall be limited to the amount accrued at the time the vacation leave is to 

be taken. 
c) Vacation leave shall be requested at least two (2) weeks prior to its use. 
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d) In the event that more than one person requests vacation for the same tie and sufficient 
substitutes are not available, vacation leave shall be approved on a first come, first serve 
basis. 

e) Vacation leave requested within two (2) weeks of its use may be approved or disapproved 
at the discretion of the immediate supervisor. 

f) Any accrued vacation exceeding 20 days will be forfeited after September 1st of each year. 
 
 

ARTICLE 17 
SALARIES 

 
17.01 SALARY 
 
 17.0101 Beginning with the 2018-2019 school year, and thereafter, employees will resume 

moving through the salary schedule from their current positions. Salary schedules in 
effect shall be designated as Appendix A, B and C attached hereto and made a part 
hereof, calculated as follows: 

 
A. 2021-2022 Contract Year 

 
  For the 2021-2022 school year, each employee who worked and/or was on paid 

leave for 120 days shall advance one step, if eligible, on the salary schedule 
attached as Appendix A.  

 
 

17.0102 Salaries for employees covered by this agreement shall be determined according 
to Appendix A of this agreement, which is attached hereto and the entire contents 
of which is incorporated by reference into this agreement. 

 
 

ARTICLE 18 
OVERTIME 

 
18.01 The Mt. Healthy Board of Education will grant overtime at the rate of one and one-half (1 ½) 

times the employee’s normal rate of pay upon proper authorization from the Superintendent 
or her/his designee. No overtime will be paid without prior authorization from the employee’s 
supervisor. Overtime pay will be based on the numbers of hours worked in excess of a forty 
(40) hour work week. With the exception of weeks containing holidays, an employee will begin 
to accrue overtime only after completing forty (40) hours of work within the work week. Sick 
leave, vacation and personal leave do not count as hours worked when determining overtime. 
The work week for payroll purposes will be defined as Sunday through Saturday. 

 
18.02 In the beginning of each school year, the Superintendent or her/his designee will offer all 

maintenance employees the opportunity to sign up to work overtime such as soccer matches 
or football games, or other jobs designed to provide a clean, safe and orderly appearance to 
the school property. Overtime will be offered on a rotating basis based upon the seniority list 
of those employees who signed up in the fall. The rate of pay will be one and one-half (1 ½) 
times the employee’s regular rate of pay. 

 
18.03 Jobs of mowing grass, plowing snow and driving the band truck will be rotated among 

maintenance employees. In the event that no workers are available from the maintenance 
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staff to fill the above-mentioned jobs, the Superintendent or his/her designee may select a 
person from another classification whom the Superintendent or her/his designee feels is 
qualified to do the job. 

 
 

ARTICLE 19 
MANDATORY MEETINGS 

 
Non-certificated employees shall receive one and one-half (1 ½) times their hourly rate over 40 (forty) 
hours for meetings which require mandatory attendance beyond the regular work week. MHCEA 
members in attendance at Employee Relations Committee meetings are excluded from this mandate. 
 
 

ARTICLE 20 
PAY PERIODS 

 
20.01 All employees covered by this agreement shall be paid semi-monthly and receive twenty-

four (24) pays in a fiscal year. 
 
20.02 Direct Deposit is mandatory for all employees. Notices for direct deposit will be e-mailed to 

all employees. 
 
20.03 The Board shall provide payroll deduction(s) for each member of the bargaining unit, and 

when optional in any amount(s) as requested by the member at no charge to that member 
and/or the Association for the following items: 

 
(a) Taxes (City, State of Ohio, and Federal)  
(b) Association dues and service fees  
(c) Credit union  
(d) Group insurance plans  
(e) School Employees Retirement System (SERS) 
(f) Annuities  
(g) United Appeal  
(h) Income protection plan  
(i) Amounts for political organizations and parties and for non-partisan issues 

subject to limitations previously set forth herein.  
(j) Purchase of SERS experience credit. 
(k) Purchase of Ohio tuition credits 
(l) Other(s) to which the Association and the Board mutually agree at a later 

date(s). 
 

20.04  The treasurer of the Board of Education shall deduct from the wages and salaries of 
members such amounts for the OEA Fund for Children and Public Education as the member 
by written authorization may demand and shall transmit any amount so deducted as the 
authorization shall direct. Any such authorization shall be on a form which is separate from 
any form used to apply for or authorize membership in or authorize payment of dues or 
fees to any organization. 

 
20.05 Each request from each member for changes, additions, and/or deletions for insurances, 

annuities, Association dues and/or the Association service fees, and/or United Appeal shall 
be implemented no later than thirty (30) calendar days after said request. 
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(a) Each request for the initiation and/or change of a group insurance plan deduction 

shall be made during the next enrollment and/or change period of the appropriate 
insurance company. 

  
(b) Each time a member notifies the Board treasurer of his/her designee that he/she 

wishes to cease deduction of Association dues and/or service fees, the Board 
treasurer shall deduct the final amount due the Association from that member's next 
pay. The amount so deducted shall be determined by the Association treasurer. 

 
 

ARTICLE 21 
ATTENDANCE 

 
If an employee has received a written reprimand(s) for poor attendance and his/her sick leave balance 
is less than ten (10) days, the Treasurer’s office has the authority to pay said employee from a time 
sheet with a payroll lag. The employee would not suffer any loss in wages (from time worked) and 
would be paid at their regular rate of pay for tie worked until the following contract year. If attendance 
improves, where the employee has a balance of at least ten (10) days of accumulation, said employee 
will be placed back on the regular stretch pay plan. All leaves continue to accumulate while on a time 
sheet. 
 
Prior to the treasurer’s office implementing any such action, an employee would be issued a warning. 
A one week notice will also be given to the employee prior to making said change. 
 
 

ARTICLE 22 
LAY-OFF/DISPLACEMENT PROCEDURE 

 
22.01 Whenever it becomes necessary to lay off employees, affected employees shall be laid off 

according to seniority within the classification on a district-wide basis, with the least senior 
employee laid off first. Seniority shall be defined as the uninterrupted length of continuous 
service with the Board of Education in a particular job classification computed from the 
latest date of hire or appointment to their present classification. An authorized leave of 
absence for medical reasons does not constitute an interruption in continuous service. 

 
22.02 The following classifications shall be used in the event of layoff: 
 

1 Aides-Educational Assistants 7 Cook 
2 Aides-Clinic/Office 8 Maintenance 
3 Aides-Student Attendant 9 Regular Food Service 
4 Assistant Nurse 10 Secretary 
5 ASA Monitor 11 Unit Manager 
6 Central Manager 12 Kindergarten Aides 
  13 Student Supervisor 

 
22.03 Any employee laid off may return to a previously held lesser paying classification by displacing 

the least senior employee in the previously held lesser paying classification  
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22.04 RECALL RIGHTS 
 

22.0401 An employee who has been laid off will have recall rights for a period of one year 
from the date of the lay-off. Laid off employees will be placed on a recall list 
according to the order in which they were laid off. Laid off employees will also 
have the right, for a period of one year, to be included in the District’s health care 
and life insurance group plans at the individual’s own expense. (Those employees 
who were not eligible for benefits while employed will not be eligible under this 
provision.) A laid off employee on the recall list who is recalled and accepts the 
job will not lose credit for continuous employment seniority. 

 
22.0402 If a laid off employee who is on the recall list refuses a full time job offer with the 

Mt. Healthy Board of Education, the employee will immediately be removed from 
the recall list and lose all of his rights to further recall and to any other provisions 
in this contract. 

 
 

ARTICLE 23 
EMPLOYEE RELATIONS COMMITTEE 

 
For the purpose of creating a cooperative working environment, the MHCEA will form an employee 
relations committee to meet with the Superintendent or his/her designee. These meetings may be 
called by either the Superintendent/designee or the chairperson of the employee relations committee. 
These meetings shall take place preferably not more than once per month unless mutually agreed by 
both parties. The guidelines for the committee membership will be the same as those which are 
currently in place for the executive committee of the MHCEA. These meetings are to be scheduled 
after the employees’ normal work day. Under no circumstances will employees be permitted to miss 
work in order to attend these meetings. 
 
 

ARTICLE 24 
VACANCIES & TRANSFERS 

 
These general provisions shall apply to all sections of assignment changes, transfer and vacant 
positions. 
 
1. Seniority in each non-certified job classification will be determined by the date and time when 

regular employment was accepted by the employee. 
2. All vacant positions shall be posted in each work area for a period of five (5) days. Postings will 

be listed on the district website. 
3. If a vacancy occurs any time when school is not in session for five (5) or more calendar days, the 

Board will post the vacancy on the District website. 
4. Seniority will not be the sole factor considered when two or more persons with equal qualifications 

apply for the same position. Applicants must have the basic skill set for the classification for which 
they are applying. 

5. In the event that a position is not given to the most senior applicant, written reasons will be given 
to the employee and president of MHCEA by the appropriate decision making supervisor. 

6. An employee filling a vacancy within the bargaining unit under this article shall be provided 
appropriate training. 

7. No employee shall be transferred without a written reason given. 
8. No employee shall be placed on a lower step or salary due to an involuntary transfer. 
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ARTICLE 25 
EMPLOYEE RELEASE TIME 

 
The Association shall be granted up to five (5) days per year for Association business such as OEA 
Representative Assemblies.  Two (2) of the five (5) days may roll over from year to year but 
accumulation shall not total more than ten (10) days in any given year. 
 
 

ARTICLE 26 
PRIVATE CONTRACTING 

 
In the event that the Board of Education decides to contract with an outside company in order to 
eliminate any department that is filled by MHCEA employees, such action will take place at the end of 
the school year and employees will be given a three month notice priori to any such action. Further, 
any employee eligible for retirement by SERS rules will be offered retirement, and any employee 
eligible for severance pay as per Articles VI and VII of this contract will be offered said severance. 
(Note that this section covers the elimination of a department due to privately contracting for the 
same services. It does not apply to the reduction or elimination of a department where no other 
services will take their place.) 
 

ARTICLE 27 
CALAMITY DAYS 

 
27.01 In the event that the schools of the School District are closed for an entire school day due to 

an epidemic, weather conditions, or other public calamity, employees shall be paid for all hours 
contracted to work. A state emergency declared by the Governor of the State of Ohio or an 
extraordinarily grave event marked by great loss, lasting distress and affliction shall also be 
considered to be a public calamity (the foregoing shall be referred to herein as “Calamity 
Days”). 

 
27.02 The administration of the Board reserves the right to require any and all employees to report 

to work on Calamity Days. Any employee who is specifically required by the Superintendent 
to work on any of the first five (5) Calamity Days in a school year shall be granted 
compensatory time off in an amount equal to the hours actually worked on each such Calamity 
Day not to exceed the total number of hours in the employee’s regular work day. The 
compensatory time off shall be at a subsequent time designated by the Superintendent and 
shall be used no later than June 30. 
 

27.03 Each employee who has been paid for a Calamity Day, but does not work that Calamity Day, 
shall be required to work any student make-up day scheduled by the Board without any 
additional compensation. 

 
27.04 It is understood and agreed that this provision does not apply to delayed school day starts or 

weather related early release days. 
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ARTICLE 28 
SENIORITY LIST 

 
Each April, the Union President shall be provided with a current seniority list of all employees in the 
bargaining unit. This seniority list will delineate both the system and classification seniority dates of 
each bargaining unit employee. 

 
 

ARTICLE 29 
CLASSIFICATION SPECIFIC PROVISIONS 

 
29.01 MAINTENANCE STAFF 

 
29.0101 The regular work week shall consist of forty (40) hours (2,080 annual hours). 

Maintenance staff may be requested to work additional hours not to exceed twelve 
(12) hours per week. All actual time worked over forty (40) hours per week will be 
calculated at one and one-half (1 ½) times the maintenance employee’s normal 
hourly rate (See Article XIX) 

 
29.0102 The maintenance staff is responsible to the Director of Facilities or her/his 

designee. The maintenance staff will report to the Facility Manager for daily 
operations. 

 
29.02 AIDES 
 
 All aides will have a thirty (30) minute uninterrupted, duty free lunch period each school day. 

Aides shall be divided into the following classifications: 
 

1. Educational Assistants: Defined as those aides primarily working in classrooms, libraries, 
media centers, or other areas not specifically defined in other classifications. 

 
2. Clinic/Office Assistant: Defined as those aides with responsibilities primarily being working 

in an office area, clinic, or combination. 
 
3. Student Attendant: Defined as those aides with the primary responsibility of attending to 

one or just a few students with specific needs. 
 
4. Kindergarten Aides: Defined as those assigned to support teachers with academics and 

behavior issues. 
 
These classifications are not necessarily meant to restrict duties which may at time cross over 
categories or responsibilities. These classifications will be used for seniority, RIF, and work 
calendars. 
 
Aides shall at all times, while in the performance of their duties be under the supervision and 
direction of the teacher or principal. The duties of an aide need not be performed in the 
physical presence of the teacher or principal, but the activity of an aide shall be at all times 
under the direction of the teacher or principal. Aides may not be used in place of classroom 
teachers or other certificated employees. 
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Since aides are hired to address specific needs of students in the district or district programs, 
aides with fewer than four years of experience are subject to non-renewal on an annual basis. 
Re-employment of aides non-renewed will be based upon the appropriate skills in concert with 
the specific needs of the individual(s) and/or program(s) served. Such determinations will be 
made by the Superintendent or his/her designee. 

 
In the event that it is necessary to reduce the number of aides who have been employed for 
more than four years due to any reason; reductions will be made according to seniority and 
within the classification described above. 

 
Transfer requests should be obtained from the building principal. The principal will sign the 
request and send it to the Personnel Department for further consideration. This does not 
guarantee that the request will be granted. 

 
Overtime authorization will be granted according to the schedule below. Overtime 
compensation is only for clinic aides and will be in the form of applicable hourly wage or coop 
time at the request of the employee: 

 
 First three weeks of the school year: Up to 5 hours per week 
 Last three weeks of the school year: Up to 5 hours per week 

 
29.03 SCHOOL FOOD SERVICE 

 
Any food service personnel who have earned a Level 1 certification for their classification 
through the School Nutrition Association are eligible for an additional 15¢ per hour if they 
submit proof of such certification to the Director of Food Service before September 1 or 
January 1 of each school year. If proof of certification is provided between September 1 
and December 31 the pay shall become effective January 1 and shall be pro-rated. 
 
The Food Service Director and the Central Kitchen Managers will define the duties of 
"Cook." The definition must have the approval of the Food Service Director. The 
Central   Kitchen Managers shall be compensated for additional responsibilities by 
receiving a stipend on an annual basis (see salary schedule). 
 
Food service personnel designated as "Unit Managers" shall be responsible for efficient 
operation of the cafeterias in their buildings. When necessary, they will be expected 
to report  at times other than their regular schedule.  The Unit Manager of each unit shall 
be compensated for additional responsibilities by receiving a stipend on an annual basis 
(see salary schedule).  
 
Mileage reimbursement will be provided to employees who are requested by the Director 
of Food Service to leave their duties to substitute for another employee or transport 
items from one unit to another unit. Any reimbursements must have prior approval by the 
Director of Food Service. 
 
Regular workers requested to substitute for a Unit Manager or Cook shall receive the 
hourly Unit Manager pay or Cook pay pro-rated. 
 
During the thirty-eight (38) week work year, food service staff may be requested to work 
additional hours and, for such work, will be compensated their regular hourly rate of pay. 
On regularly scheduled in-service days, per the Mt. Healthy City School District calendar, 
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food service employees will be paid their regular hourly rate of pay only if the Food Service 
Director requests them to work. Workers do not have to honor this request unless they 
choose to do so. 
 
Extra hours will be given to employees in the building in which they are working if the 
extra hours are anticipated to be for 1 week or less.  For long term extra hours, more 
than 1 week, the seniority of current food service workers will be used as long as the 
extra hours do not interfere with their current hours or duties. In this case, mileage will 
not be paid to travel between the workers regular duties and extra hour duties. 
 
Service credit for salary schedule placement will be given for years worked as a sub based 
upon a minimum of 120 days being equal to one year. 

 
The work year for all food service employees will be 172 days.  All state approved calamity 
days shall be paid. For those employees working in elementary schools, the work year 
will include an additional three (3) days, to be added at the end of the school year, 
unless notified otherwise by the Food Service Director four weeks prior to any schedule 
change. With said notification, elementary employees may be reduced up to three (3) days. 
Should the school year be extended beyond the days listed above, food service personnel 
will be required to work the additional days as requested by the Food Service Director with 
said notification. 

 
In the event that a school closes (not due to a calamity day) on a scheduled work day, 
employees in that building may take a personal leave day or a day without pay. Otherwise, 
the employee will report to work as normally scheduled and be subject to assignment 
changes for that day as made by the Director of Food Service or designee. 

 
Food service personnel who, according to their written job description, work a minimum of 
four (4) hours will be entitled to a fifteen (15) minute break. The time and place of the 
breaks, as well as the number of people on breaks will be at the discretion of the Unit 
Manager. 

 
Any additional time required must be confirmed by obtaining permission from the Food 
Service Director. When an emergency arises or the Food Service Director is unavailable, the 
Kitchen and/or the Unit Manager have the authority to assign overtime. 

 
If the Food Service Director determines that a job is open, the Director will post in all kitchens 
the location and type of job with the number of hours determined by the Food Service 
Director. 

 
During the summer months, if a position becomes open, it will be posted on the District’s 
website. 

 
Should summer school be provided by the District and food required to be provided, the 
Food Service Director shall compile a list of food service employees interested in working 
during the summer. The rate of pay shall be at their current rate of pay with a minimum 
of 1.5 hours per day. Should the list not provide enough food service personnel, the 
Food Service Director shall employ substitute individuals or individuals from other 
classifications to ensure proper staff levels. 
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29.04 SECRETARIAL STAFF 
 

The work year shall be two hundred and sixty (260) days less legal holidays (provided school 
is not in session) and vacation time. Work day shall be a minimum of seven and one half (7 
½) hours (with lunch time outside of the 7 ½ hours). 
 
Ten month secretaries will work two hundred and sixteen (216) days on a schedule mutually 
agreed to between the immediate supervisor and the secretary, with the approval of the 
Superintendent or his/her designee. Work day shall be a minimum of seven and one-half (7 
½) hours (with lunch time outside of the 7 ½ hours). 
 
Efforts will be made to provide appropriate training in technology and other applicable areas 
as they apply to the secretaries’ job responsibilities. 
 
Overtime authorization will be granted according to the schedule below. Overtime 
compensation will be in the form of applicable hourly wage or comp time at the request of the 
employee: 

 
 First three weeks of the school year: Up to 5 hours per week 
 Last three weeks of the school year: Up to 5 hours per week 

 
 

ARTICLE 30 
REOPENER CLAUSE 

 
30.01 OBSERVANCE AND MAINTENANCE OF CONTRACT 
 

The Board and the Association agree that this negotiated Contract constitutes a contract which 
is binding on both parties. Each party is without authority to alter the language or intent of 
the Contract during its term. The Contract shall become effective when ratified by the 
Association and adopted by the Board. 

 
30.02 SEVERABILITY 

 
30.0201  Should the State Employment Relations Board or any Court of competent 

jurisdiction, determine, after all appeals or times for appeal have been exhausted, 
that any provision herein is unlawful, such provision or portion thereof, shall be 
automatically terminated but all other provisions of the Contract shall remain in 
full force and effect. 

 
30.0202  At the request of the Association, the parties will meet no later than thirty (30) 

calendar days after the final determination of unlawfulness, to begin bargaining 
over its impact and to bring the Contract into compliance. If the parties fail to 
reach agreement over the affected provision thirty (30) days after the initial 
bargaining session, the contractual MAD found in Article III of this collective 
Bargaining Agreement shall be utilized to resolve the dispute.  

 
30.03 REOPENER 

 
30.0301 The reopener for a successor agreement shall be requested sixty (60) days prior 

to the expiration of the agreement. 
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30.0302 If during the life of the contract, bargaining is necessary due to impact, 

severability, or a specified re-opener provision in the contract, said bargaining shall 
be in keeping with the bargaining procedure outlined in Article III of this contract 
and ORC 4117. 

 
This contract entered into this ____ day of ___________, 2021, shall continue in full force and effect 
until 12:00 pm of June 30, 2022. 

 
 

For the Mt. Healthy Classified     For the Mt. Healthy Board of 
Employees Association      Education 

 
By: ______________________________   By: ____________________________ 

President             Board President 
 
 
By: ______________________________   By: ____________________________ 
 Secretary                       Superintendent 
 
 
        By: ____________________________ 
              Treasurer 
 
  

ekreinest@mthcs.org
Signature
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APPENDIX A 
2021-2022 SALARY SCHEDULE  

 
 

 
 

STEP RATE STEP RATE STEP RATE STEP RATE
0 $13.80 0 $28,447 0 $27,544 0 $21.33
1 $14.25 1 $29,445 1 $29,078 1 $22.51
2 $14.73 2 $30,473 2 $30,697 2 $23.77
3 $15.21 3 $31,539 3 $32,407 3 $25.09
4 $15.68 4 $32,643 4 $34,215 4 $26.49
5 $16.21 5 $33,786 5 $36,120 5 $27.96
6 $16.73 6 $34,970 6 $38,132 6 $29.52
7 $17.29 7 $36,194 7 $40,252 7 $31.16
8 $17.83 8 $37,460 8 $42,505 8 $32.91
9 $18.43 9 $38,770 9 $44,888 9 $34.74
10 $19.01 10 $40,128 10 $47,399 10 $36.70
15 $19.81 15 $42,041 15 $51,727 15 $40.06
20 $21.06 20 $45,051 20 $58,809 20 $45.53

    
STEP RATE STEP RATE STEP RATE STEP RATE

0 $14.14 0 $14.44 0 $16.30 0 $19.53
1 $14.57 1 $14.88 1 $16.79 1 $20.11
2 $15.00 2 $15.33 2 $17.29 2 $20.72
3 $15.45 3 $15.79 3 $17.81 3 $21.34
4 $15.91 4 $16.26 4 $18.34 4 $21.98
5 $16.35 5 $16.70 5 $18.84 5 $22.58
6 $16.88 6 $17.25 6 $19.46 6 $23.32
7 $17.39 7 $17.77 7 $20.04 7 $24.02
8 $17.91 8 $18.30 8 $20.64 8 $24.75
9 $18.45 9 $18.85 9 $21.27 9 $25.48
10 $19.00 10 $19.42 10 $21.90 10 $26.24
11 $19.43 11 $19.85 11 $22.39 11 $26.84
12 $19.85 12 $20.29 12 $22.88 12 $27.42
13 $20.28 13 $20.72 13 $23.37 13 $28.01
14 $20.84 14 $21.30 14 $24.02 14 $28.78
15 $21.27 15 $21.73 15 $24.51 15 $29.38
20 $22.43 20 $22.92 20 $25.86 20 $30.98

    
STEP RATE STEP RATE STEP RATE STEP RATE

0 $14.14 0 $14.44 0 $16.30 0 $19.53
1 $14.57 1 $14.88 1 $16.79 1 $20.11
2 $15.00 2 $15.33 2 $17.29 2 $20.72
3 $15.45 3 $15.79 3 $17.81 3 $21.34
4 $15.91 4 $16.26 4 $18.34 4 $21.98
5 $16.39 5 $16.75 5 $18.89 5 $22.64
6 $16.88 6 $17.25 6 $19.46 6 $23.32
7 $17.39 7 $17.77 7 $20.04 7 $24.02
8 $17.91 8 $18.30 8 $20.64 8 $24.75
9 $18.45 9 $18.85 9 $21.27 9 $25.48
10 $19.00 10 $19.42 10 $21.90 10 $26.24
15 $19.70 15 $20.12 15 $22.71 15 $27.20
20 $20.78 20 $21.23 20 $23.95 20 $28.69

 
STEP RATE STEP RATE

0 $20.87 0 $19.33
1 $21.60 1 $19.91
2 $22.36 2 $20.50
3 $23.13 3 $21.12
4 $23.95 4 $21.76
5 $24.79 5 $22.41
6 $25.65 6 $23.08
7 $26.55 7 $23.78
8 $27.48 8 $24.48
9 $28.44 9 $25.21
10 $29.44 10 $25.98
15 $31.53 15 $26.92
20 $35.03 20 $28.40

AIDES ASA MONITOR ASSISTANT NURSE 1:1 LPN

FOOD SERVICE (REG) FOOD SERVICE (COOK) FOOD SERVICE (UNIT MGR) FOOD SERVICE (CENT MGR)

New New

SECURITY MONITOR FOOD SERVICE TECHNICIAN

Grandfather Grandfather Grandfather Grandfather

FOOD SERVICE (REG) FOOD SERVICE (COOK) FOOD SERVICE (UNIT MGR) FOOD SERVICE (CENT MGR)

New

New New
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STEP RATE STEP RATE STEP RATE STEP II III STEP II III STEP STEP RATE

0 $18.81 0 $18.81 0 $29.87 0 $38,909 $36,271 0 $38,910 $36,271 0 $30,228 0 $24,841
1 $19.37 1 $19.37 1 $30.40 1 $40,229 $37,587 1 $40,229 $37,588 1 $31,328 1 $25,710
2 $19.95 2 $19.95 2 $30.93 2 $41,546 $38,910 2 $41,548 $38,911 2 $32,426 2 $26,611
3 $20.55 3 $20.55 3 $31.47 3 $42,535 $39,896 3 $42,536 $39,898 3 $33,251 3 $27,542
4 $21.17 4 $21.17 4 $32.02 4 $43,523 $40,887 4 $43,524 $40,885 4 $34,073 4 $28,507
5 $21.80 5 $21.80 5 $32.58 5 $44,517 $41,874 5 $44,517 $41,875 5 $34,895 5 $29,505
6 $22.46 6 $22.46 6 $33.15 6 $45,504 $42,866 6 $45,505 $42,864 6 $35,730 6 $30,535
7 $23.13 7 $23.13 7 $33.72 7 $46,821 $44,183 7 $46,820 $44,185 7 $36,821 7 $31,608
8 $23.83 8 $23.82 8 $34.31 8 $48,084 $45,447 8 $48,085 $45,447 8 $37,854 8 $32,679
9 $24.54 9 $24.54 9 $34.91 9 $49,382 $46,747 9 $49,384 $46,746 9 $38,912 9 $33,786
10 $25.28 10 $25.27 10 $35.53 10 $50,715 $48,085 10 $50,720 $48,085 10 $40,003 10 $34,932
11 $25.84 15 $26.26 15 $36.26 11 $52,085 $49,459 15 $52,571 $49,868 15 $41,483 15 $36,542
12 $26.40 20 $27.80 20 $37.37 12 $53,492 $50,875 20 $55,451 $52,646 20 $43,791 20 $39,068
13 $26.97 13 $54,936 $52,329

14 $27.53 14 $56,420 $53,825

15 $28.09 15 $57,943 $55,365

16 $28.66 20 $60,359 $57,729

20 $29.22

10 MONTH SECRETARY  

 

 STUDENT SERVICES
Grandfather New New Grandfather New New MONITOR

 MAINTENANCE  MAINTENANCE HVAC SKILLED CRAFTSMAN 12 MONTH SECRETARY  12 MONTH SECRETARY  
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APPENDIX B 

GRIEVANCE FORM 
 

MT. HEALTHY CITY SCHOOLS 

GRIEVANCE REPORT FORM 

LEVEL ONE 

 
SUBMIT TO PRINCIPAL DISTRIBUTION: 1.  Principal 
  2.  Association 
  3.  Grievant(s) 
 
GRIEVANCE NUMBER/BUILDING:  
 
PRINCIPAL/SUPERVISOR TO WHOM GRIEVANCE IS SUBMITTED:  
 
  
 
 
Date of Event or Condition Precipitating Grievance: 
 
 
 
 
 
 
 
 
 
Statement of Grievance: 
 
 
 
 
 
 
 
 
Relief Sought: 
 
 
 
 
 __________________________________ __________   
 Signature(s) of Grievant(s) Date 

 
Page 1 of 2 
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MT. HEALTHY CITY SCHOOLS 

GRIEVANCE REPORT FORM 

LEVEL ONE (continued) 
 
 
Disposition of Principal/Supervisor: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 _________________________________ _________   
 Signature of Principal/Supervisor Date 
 
 
Position of Association 
 
 
 
 
 
 
 
 
 
 
 
 
 
 _________________________________ __________   
 Signature Date 
 
 
 
Note:  If space is needed in addition to reporting section above, attach additional sheet(s). 
 
  

Page 2 of 2 
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APPENDIX E 
GRIEVANCE FORM 

 
MT. HEALTHY CITY SCHOOLS 

GRIEVANCE REPORT FORM 

LEVEL TWO 

 
SUBMIT TO SUPERINTENDENT DISTRIBUTION: 1.  Superintendent 
  2.  Association 
  3.  Grievant(s) 
 
GRIEVANCE NUMBER/BUILDING:  
 
 
 
Please attach copy of Level One Grievance to this form 

 
Date Received by Superintendent (or designee):  
 
Disposition of Superintendent: 
 
 
 
 
 
 
 
 
 
 _________________________________ _________   
 Signature of Superintendent or Designee Date 
 
Position of Association: 
 
 
 
 
 
 
 
 
 
 
 
 ___________________________________ _________   
 Signature Date 
 
Note:  If space is needed in addition to reporting section above, attach additional sheet(s). 
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APPENDIX E 
GRIEVANCE FORM 

 
MT. HEALTHY CITY SCHOOLS 

GRIEVANCE REPORT FORM 

LEVEL THREE 

 
SUBMIT TO SUPERINTENDENT DISTRIBUTION: 1.  Superintendent 
  2.  Board Treasurer 
  3.  Association 
  4.  Grievant(s) 
 
GRIEVANCE NUMBER/BUILDING:  
 
 
 
Please attach copy of Level One and Level Two Grievances to this form 
 
 
 
Date Submitted to American Arbitration Association:  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Note:  If space is needed in addition to reporting section above, attach additional sheet(s). 


