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Gila Crossing Community School 
 

 
 
Job Title: Facilities Worker 
FLSA Status: Non-Exempt 
Supervised By: Facilities Manager 

 
 
 
 
 
Classification: Full-Time, 12-month Contract 
Directly Supervises: None

 
 
QUALIFICATIONS: 
 

1. Education – High School Diploma or GED. 
2. First Aid/CPR Certified. 
3. Must provide a current Arizona Finger Print Clearance Card. 
4. Ability to successfully pass a pre-employment drug test and extensive background check. 
5. Valid Arizona Driver’s License in order to operate a school vehicle. 
6. Must pass all drugs and background checks as required for employment at Gila Crossing 

Community School. 
7. Must acknowledge and agree to maintain a Drug-Free workplace as a condition of 

employment at Gila Crossing Community School and the Gila River Indian Community. 
 

JOB GOALS: Provide for a safe, energy efficient, clean, and well maintained interior/exterior 
environment.  

 
KNOWLEDGE, SKILLS AND ABILITIES: 
 

1. Ability to read and interpret documents such as Invoices, packing slips, statements, and 
procedure manuals. 

2. Ability to write routine correspondence.  
3. Ability to speak effectively with vendors and staff. 
4. Ability to apply common sense understanding to carry out instructions furnished in written, 

oral, or diagram form.  
5. Ability to deal with problems involving several concrete variables in standardized 

situations. 
 
 
POSITION RESPONSIBLITIES: 

1. Internal/External cleaning position. 
2. Will maintain the up-keep and cleanliness of the facility. 
3. Set multiple chairs and tables for events. 
4. Performs preventative maintenance on equipment. 
5. Replaces light bulbs. 
6. Painting of curbs, Ballard poles and striping 
7. Transports small equipment or tools between departments. 
8. Operates heavy equipment. Boom lift, fork lifts and vehicles. 
9. Cleans and maintains batteries and charging area. 
10. Cleaning and janitorial duties of the facility. 
11. Performs other duties as assigned 
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PROBATIONARY PERIOD:  Newly appointed employee will be subject to an initial ninety (90) calendar 
day probation period. 
 
PHYSICAL DEMANDS:  While performing the duties of this job, the employee is regularly required to 
talk, hear and see/observe. The employee frequently is required to stand, walk, bend, sit, and 
occasionally to reach with hands and arms and the ability to lift at least 50lbs. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential functions. 
 
WORK ENVIRONMENT: Must exhibit sensitivity and respect for Gila River Indian Community 
language, culture, history, traditions and people. Conducts duties and responsibilities in accordance 
with the Gila Crossing Board of Trustee's approved Policies and Procedures, Personnel manual and 
other reporting policies and procedures of the tribe, state, and federal government. 
 
 


