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Gila Crossing Community School 
 
 

 
 
Job Title: Social Studies Teacher 
FLSA Status: Exempt 
Supervised By: Principal 

 
 
 
 
 
Classification: Full-Time, 10-month Contract 
Directly Supervises: None

 
 
QUALIFICATIONS: 
 

1. Applicants need to be highly qualified as defined by the State of Arizona and other Governing 
regulations 

2. Education – Bachelor degree  
3. Current Arizona Teachers Certificate  
4. SEI requirements  
5. First Aid/CPR Certified 
6. Valid Arizona Driver’s License 
7. Valid IVP Fingerprint Clearance Card 
8. Ability to successfully pass a pre-employment drug test and extensive background check 

 

 
JOB GOALS: To develop in each student an appreciation of American ideals and cultural heritage; to 
develop proficiency in the use of social studies inquiry skill and concepts; to motivate each pupil to 
understand and exercise he/her rights, privileges, and responsibilities as a citizen’ to develop 
understanding of the geographical, historical, cultural, and political factors which influence the 
development of the world regions; to encourage pupils to develop sound opinions based on study of 
facts concerning operation of political and economic systems. 
 
KNOWLEDGE, SKILLS AND ABILITIES: 
 

• KNOWLEDGE required is proficiency in the use of social studies to educate students in the 

fundamentals of the humanities, history and social sciences. 

 

• SKILLS are required to perform multiple, highly complex, technical tasks with a need to 

periodically upgrade skills in order to meet changing job conditions. 

 

• Specific skill-based competencies required to satisfactorily perform the functions of the 
job include: applying Assessment instruments; operating standard office equipment 
including using pertinent software applications; and preparing and maintaining 
accurate records. 

 

• Specific knowledge-based competencies required to satisfactorily perform the 
functions of the job include: appropriate codes, policies, regulations and/or laws; age 
appropriate activities; lesson plan requirements; stages of child development; and 
behavioral management strategies. 

• Schedule activities, meetings, and/or events; gather, collate, and/or classify data; and use 
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job-related equipment.  
 

• Flexibility is required to work with others in a wide variety of circumstances; analyze data 
utilizing defined but different processes; and operate equipment using standardized 

methods.  
 

• Ability is also required to work with a diversity of individuals and/or groups; work with data 
of varied types and/or purposes; and utilize specific, job-related equipment. Problem 
solving is required to analyze issues and create action plans. Problem solving with data 

frequently requires independent interpretation of guidelines; and problem solving with 

equipment is moderate. 
 

• Specific ability-based competencies required to satisfactorily perform the functions of 
the job include: establishing and maintaining constructive relationships; adapting to 
changing work priorities; maintaining confidentiality; exhibiting fact and patience; and 
working flexible hours 

 
 
POSITION RESPONSIBLITIES: 

• Teaches courses in social studies, history, geography, American government, Tribal government, 
political science, or humanities to secondary pupils, utilizing course of study adopted by the 
Board of Education and other appropriate learning activities.  
 

• Instructs pupils in citizenship and basic subject matter specified in state law and administrative 
regulations and procedures of the school district.   

 
• Develops a balanced social studies program involving factual background material, material on 

current events, discussion time, and other appropriate activities designed to encourage pupils to 
develop skills and attitudes, draw conclusions, achieve improved interpersonal relationships, 
and make value judgments based on scientific methods of inquiry. 

  
• Provides individual and small group instruction in order to adapt the curriculum to the needs of 

pupils with varying intellectual abilities, attitudes, and cultural backgrounds.  

 
• Develops knowledge of the purpose, structure, and operation of the American governmental 

and economic system, and the rights and responsibilities of American citizenship.  

 
• Develops an understanding of the contributions of racial, religious, and political groups to 

American culture.  

 
• Develops knowledge of political and economic systems of other nations and their influence on 

personal freedom, education, and living standards.  

 
• Encourages pupils to become aware of the complexity and inter-relations of local, state, 

national, and world problems.  
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• Maintains standards of pupil behavior to provide an orderly, productive classroom environment. 
• Maintains professional competence through in-service education.  

 
• Selects and requisitions books an instructional aids, and maintains required inventory records; 

may request resource speakers and field trips.  

 
• Communicates with parents and school counselors on pupil progress. 

 
• Identifies pupil needs and cooperates with other professional staff members in helping pupils 

solve health, attitude, and learning problems.  

 
• Supervises pupils in out-of-classroom activities during the assigned work day.  

 
• Participates in curriculum and other developmental programs.  

 
• Participates in faculty committees and the sponsorship of student activities.  

 
• Participates cooperatively with the appropriate administrator to develop the method by which 

he/she will be evaluated in conformance with district guidelines.  

 
• Performs other duties as many, from time to time be assigned by the supervisor 

 
PROBATIONARY PERIOD:  Newly appointed employee will be subject to an initial ninety (90) calendar 
day probation period. 
 
PHYSICAL DEMANDS:  The usual and customary methods of performing the job's functions require 
the following physical demands: some lifting, carrying, pushing, and/or pulling; and significant fine 
finger dexterity. Generally the job requires 40%    sitting, 20% walking and 40% standing. This job   is 
performed in a generally clean and healthy environment. 
 
WORK ENVIRONMENT: The noise level in the work environment is usually quiet. 
 
The duties listed above are only intended as illustrations of the various types and scope of work that may 
be performed.  The omission of specific statements of duties does not exclude them from the position if 
the work is similar, related or a logical assignment or extension of the position.  The job description does 
not constitute an employment agreement between the employer and the employee and is subject to 
change by the employer as the needs of the employer and the requirements of the position change. 
 


