
District MTSS Coach
(Trauma Informed Care in Schools Grant)

Qualifications:

- Valid NJ Teacher Certification required;
- Minimum of five years experience as a classroom teacher;
- The MTSS Student Support and Instructional Coach has a strong background in Literacy

and/or mathematics practices, student-centered learning, standards-based instruction
and can effectively communicate using positive interpersonal skills.

Reports To:  Superintendent or Designee

Job Goal:  The MTSS Student Support and Instructional Coach is a district-based position and
the individual will work with novice teachers, Learning Acceleration Teachers, teachers who
request assistance, and teachers who are struggling to meet district goals for performance.

Performance Responsibilities:

- Planning, coordinating and implementing a comprehensive balanced literacy/mathematics
program that facilitates learning;

- Plans and delivers components to Balanced Literacy and/or mathematics in the
classrooms, using a model of gradual release and based on student trends in data;

- Provides in-service training and follow-up coaching to assist teachers in improving best
practices in literacy and/or mathematics;

- Assists with planning, sequencing, and scaffolding reading and/or mathematics
instruction within classrooms based on teacher needs and student trends in data;

- Meets regularly with teachers either individually or as teams to co-plan instruction and
problem-solve challenges;

- Observes and provides feedback to teachers related to instruction as a peer collaborator,
never judgmental and the feedback is never included as part of a staff member’s
evaluation process;

- Monitors and maintains accurate records on student achievement and articulates their
progress;

- Communicates our district goals for Balanced Literacy and/or mathematics instruction to
families;

- Serves as a resource in literacy and/or mathematics instruction for the district, building
administration, classroom teachers, special education/CST staff, and families;

- Perform other duties as assigned by the Superintendent or designee

TERMS OF EMPLOYMENT: Ten months per year. Salary to be determined by the Board of
Education negotiation process.

EVALUATION: Performance of this job will be evaluated annually in accordance with state law,
administrative code, and provisions of the board’s policy on the evaluation of certificated staff.

Approved: Board of Education Date:  December 19, 2022


