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Ducor School
23761 Avenue 56 — P.O. Box 249
Ducor, CA 93218
(559) 534-2261

Board of Trustees:

Board President Mary McGill Gabina Becerra (Member)

Diana Vance(Member) Maria Vasquez (Member)
Florance Pace (Member)

SPECIAL School Board Meeting

August 19, 2021
Meeting Place: Library ##23 resolution(s): 2
Open Session _4:00  PM

*Possible board action

Agenda
Called to order: Time: pm
__Board President Mary McGill __Board Member Gabina Becerra
Board Member Florance Pace __ Board Member Diana Vance Mrs. Vasquez

1.1  Pledge of Allegiance

1.2 Introduction of Visitors:

1.3 Community Input:

Regular Business Agenda/Board Action:

2.1 * PUBLIC HEARING: Ed. Code. 54954.3 Opportunity for the public to address legislative body:
Public hearing was open at:
Public hearing was closed at:

2.2 * Salary for Certificated Employee: Principal position, Dr. Jesse Coronado. Annual salary $92,033

Action:
Mrs. McGill Mirs. Pace Mrs. Vance Ms. Becerra Mrs. Vasquez



2.3 *Salary for Classified Employee: Bus Driver/Information Technology Technician; Jeff Delk |

Annual Salary $43, 679. 58

Action:

Mrs. McGill Mrs. Pace Mrs. Vance

Informational:

D

Ms. Becerra

New Business: Any new business to include or discuss at the next meeting.

4.1.

Adjourn to Closed Session: Time:
Action:
Mrs. McGill Mrs. Pace Mrs. Vance

Closed Session: Business

6.1.  Employee Business (Gov. Code 54957)
6.2.  Superintendent Business

Report Out of Closed Session: Time:
Action:
Mrs. McGill _~ Mrs.Pace Mrs. Vance
Adjournment: Time:
Action:

Mrs. McGill Mrs. Pace Mrs. Vance

—pm

Ms. Becerra
pm
Ms. Becerra
pm
Ms. Becerra

Mrs. Vasquez

Mrs. Vasquez

Mrs. Vasquez

Mrs. Vasquez



DUCOR UNION ELEMENTARY SCHOOL DISTRICT
NOTICE OF SALARY FOR CERTIFICATED EMPLOYEES

Employee: Jesse Coronado School Year: 2021-22
Job Assignment Principal Step: 3
180 School Days
36 Preparation & Closing Days
216 Total Work Days
8.00 Hours Authorized Daily
1728.00 Total Hours
92,033.00 Annual Salary
0.00 Additional pay:
92,033.00 Annual Pay
1 Months Worked
8,366.64 6ross Salary by Month



Ducor Union Elementary School District
2021-2022 Principal

Salary Schedule
Step Salary
1 $ 87,600.00
2 S 89,352.00
3 S 92,033.00
4 S 95,714.32
5 S 97,628.61
6 | 100,557.47

Approved by Board on




OBJECTIVE

%

Seeking an administrative, coordinator, or
teaching position to foster & sustain a
high-quality community/environment
that promotes educational efficacy,
learning, & growth among all
constituents.

SKILLS

¢  County-wide FBI/DOJ Clearance

e Progressive / Transform. Educator

e Bilingual/English/Spanish

e Excellent Oral, Written,
Organizational & Presentation Skills

¢ Excellent Mentoring/Coaching Skills

¢ Excellent Lesson Planning &
Execution Skills to assure mastery

®  Proficient in Windows ,Google
Systems, Zoom, Canvas, and other
virtual learning/meeting platforms

e Team Player/Collaborative

¢ HR; hiring and recruitment,
supervision and training, benefit
enrollment, evaluation, discipline
and improvement plans.

¢  Data Analysis and monitoring
assuring compliance for
accreditation cycles (higher
education)

* Knowledge of Keagan Strategies,
Illuminate, and Aeries Software

EXPERIENCE

PRESENT

SUBSTITUTE TEACHER VARIOUS DISTRICTS * 2018-

Teaching K-8 students with varied
academic and socio-emotional needs

Data Analysis, Evaluation and Reporting

Acting administrator while site admins
wetre not available (pet diem basis): Terra
Bella Elementary SD

Assured student safety, instructional
efficacy, and organizational effectiveness

SDAIE strategies

Keagan Strategies

Scaffolding and supporting

Building positive relatonships

PROGRAM MANAGER/VPe PORTERVILLE UNIFIED DIST.e

2016-2018

Site administrator, supervising and leading
over 40 staff with ADA of 700+

SPED, GATE and Intervention Resource
Classroom (IRC) student populations

SST meeting coordinator and establishing
new model aligned with RTI

Maintained site within District and State
Guidelines

Provided and led staff development in
various instructional paradigms PLTW,
Tlluminate, data analysis and goal setting).

ELD, SDAIE and supporting language
development for fragile student
populations

Evaluation of veteran, new, and classified
staff using coaching model and reflective
dialogue.

Building positive relationships with staff,
students, parents and community
constituents

Monitored site budget, safety plan, and
developed behavioral support systems
aligned with PBIS

Structured school-wide
discipline/monitoring system with
discipline referral with tered levels.

training, etc.)

Knowledge of HR policies and practices (i.e., evaluation, progressive discipline, new hire

LEADERSHIP CREDENTIALING COORDINATOR/ELL
CONTENT SPECIALIST » TULARE COUNTY OFFICE OF

EDUCATION - 2012-2016

Developed, organized, and led Preliminary
and Clear Administrative Credentaling
Programs for emerging teachers and
leaders.

Developed, organized, and led Preliminary
and Clear Administrative Credentialing
Programs for emerging teachers and
leaders.

Development of all survey instruments,
progress monitoring tools, Individual
Induction Plans, Descriptions of Practice

aligned with CCTC standards and
requirements.

Active ongoing recruitment of potential
candidates for credentialing programs and
worked with local partners (Le., county
offices, CCTC, Institutions of Higher
Education (IHE’s) throughout admissions
process.

Supported planning, organizing, and
developing of grant projects with
administrator.

Co-trained over 75 principals & vice-
principals on Learning Focused
Supervision Coaching Model.

Instructor for Administrative and Teacher
Preparation Program.

Knowledgeable with state induction model
for teachers and administrators

Assured compliance with local and state

requirements.

ELD monitoring and compliance for
teacher interns.




SKILLS

®  STAR Reading/AR, PBIS, PLTW

¢ Able to build strong Collaborative
Partnerships with Parents, and
Community Partners

¢  Former Instructor for TCOE
Impact Program for administrative
and teaching programs/Adult
Learning Theory/Equity & Access

®  Leading and facilitating SST and 504
meetings/data driven decision
making

*  Remodeled student discipline system
utilizing PBIS with teacher and
student accountability systems

¢ ELAC/DLAC/SSC Representative

e Resiliency and GRIT models

¢ Building positive relationships with
students, staff, parents, and
community members

s Tulare and Kern County County-
wide Fingerprint and Background
Clearance 2021

¢ Adult Learning Theory/Teaching
and Learning

EXPERIENCE CONT.

VICE-PRINCIPAL/CO-ADMINISTRATOR ¢« EARLIMART
SCHOOL DISTRICT ¢ 2008-2012

TEACHER * STRATHMORE ELEMENTARY SCHOOL
DISTRICT « 2003-2007

EDUCATION

DOCTOR OF EDUCATION (ED.D.) » 5/2014 « UNIV. OF THE PACIFIC
CLEAR ADMIN. CREDENTIAL » 5/2005 « CHAPMAN UNIVERSITY
CLEAR MULT/SUBJECT CREDENTIAL ¢ 5/2003 « CHAPMAN
UNIVERSITY

PERSONAL AWARDS AND CERTIFICATIONS

+ Learning Focused Supervision Trainet of Trainers Coaching Model
¢ Outstanding Teaching Award Strathmore Elementary

¢ UPHS Boatd of Trustees 2015-2016

¢ Terra Bella Town Administrator 2017-19

PUBLICATIONS

Coronado, J. A. (2014). Exploration of the interaction benween risk and protective
Jactors within the cnltural construct of five male academically resilient Latino college
graduates (Doctoral dissertation). ProQuest. (3625176)



+

DUCOR UNION ELEMENTARY SCHOOL DISTRICT
NOTICE OF SALARY FOR CLASSIFIED EMPLOYEES

Employee: Jeffrey Delk School Year: 2021-22
Job Assignment Bus Driver/Information Technology Technician Step 8
180 School Days
45 Preparation & Closing Days
225.00 Total Work Days
7.00 Hours Authorized Daily
1,575.00 Total Hours Which Earn Vacation
84.00 Earned Vacation Hours (12 days x 7 Hrs/Day)
84.00 Paid Holiday Hours (12 holidays x 7 Hrs/Day)
1,743.00 Total Paid Hours
25.06 Hourly Rate
43,679.58 Annual Salary
0.00 Additional Pay
43,679.58  Annual Pay
12 Months Worked
3,639.97  Gross Salary by Month



DUCOR UNION ELEMENTARY SCHOOL DISTRICT
2021-2022 Classified Salary Schedule
BUS DRIVER/INFORMATION TECHNOLOGY TECHNICIAN
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