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*REQUIRED POLICY 2012 7550

POLICY

SUBJECT: DIGNITY FOR ALL STUDENTS ACT

The Board of Education recognizes that learning environments that are safe and supportrve can
-increase student attendance and improve academic achievement. A .student's. ability to learn and- -
- achieve high academic standards, and a school's ability to educate students, is. comprormsed by -

incidents ‘of discrimination or harassment including . but not limited to bullylng, taunting and =
intimidation. Therefore, in accordance with the Dignity for All Students Act, Education Law, Article = -
2, the District will strive to create.an environment free of discrimination and harassment. and will
foster civility in the schools to prevent and prohlbrt conduct wh1ch is inconsistent with the Dlstrrct‘

, educatlonal mlsswn

The Dlstrlct condemns and prohibits all forms of discrimination and harassment of students
based on actual or perceived race, color, weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, gender or sex by school employees or students on school
property and at school-sponsored activities and events that take place at locations off school property.
In addition, any act of discrimination or harassment, outside of school sponsored events, which can
reasonably be expected to matenally and substantrally dlsrupt the education process may be subject to

dlscrplme

Dlgmty Act Coordmator !

At least one (1) employee at every school shall be desrgnated as the Dlgmty Act Coordinator(s).
The Dignity Act Coordinator(s) will be thoroughly trained to handle human relations in the areas of
race, color, weight, national origin, ethnic group, religion, religious practice, dlsablllty, sexual
orientation, gender (identity or expression) and sex. The Board of Education shall appoint the Dignity
Act Coordrnator(s) and share the name(s) and contact information with-all school personnel, students,

and parents/persons in parental relation.

If a Dignity Act Coordinator vacates his/her position, another school employee shall immediately
be designated for an interim appointment as Coordinator, pending approval from the Board of
Education, within thirty (30) days of the date the position was vacated. In the event a Coordinator is

unable to perform the duties of the posrt1on for an extended period of time, another school employee .
,shall immiediately be de31gnated for an mtenm apporntment as Coordmator pendmg return of the el N

S -prevrous Coordlnator to the posrtlon

Trammg wﬂl be provrded each school year for all Drstnct employees an- con;unctlon wrth_"”"

- -existing: profess;lonal development tralmng to raise staff awareness and sensitivity of harassment and

- “discrimination directed at students ‘that are committed by students ot school employeeson school
‘property or at a. school function.  Training will include ‘ways 1o promote a supportive school 7

. ‘environment that is free from discrimination and harassment, emphasize positive relationships, and

. demonstrate preventlon and intervention technlques to assist employees m recogmzrng and respondmg AL
to harassment and dlscnmlnatlon as well as ensurmg the safety of the Victlms SRS e e e T

' (Continued)
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POLICY

SUBJECT: DIGNITY FOR ALL STUDENTS ACT (Cont'd.)

_ Instruction in grades Kindergarten through 12 shall include a component on civility, citizenship
- .and character education. Such -component shall instruct students on .the principles -of - honesty,
~'tolerance, personal respons1b111ty, respect for: others, observance of laws -and rules, courtesy, dignity -
"~ and other. traits- which ‘will enhance “the quality of their experiences in; and contnbutlons to, the
commumty For the purposes of this policy; "tolerance," "respect for others" and "dignity" shall
include awareness and sensitivity to discrimination or harassment and civility in the relations of people
of different races, weights, national origins, ethnic groups, rehglons rehglous practlces mental or -
” phys1ca1 ab111t1es sexual onentatlons genders and sexes.. A : 3

Rules agalnst dlscnmmatlon and harassment will be 1ncluded in the Code of Conduct publicized
District-wide and disseminated to all staff and parents. An age-appropriate summary shall be
distributed to all students at a school assembly at the beginning of each school year.

Reports and Investigations of Discrimination and Harassment

The District will investigate all complaints of harassment and discrimination, either formal or
informal, and take prompt corrective measures, as necessary. Complaints will be-investigated in
accordance with applicable policies and regulatlons If, after an appropriate investigation, the District
finds that this policy has been violated, corrective action will be taken in accordance with District
pohcles and regulatlons the Code of Conduct, and all appropnate federal or state laws. ;

The District will annually report material incidents of dlscnmmatlon and harassment to the State
Education Department as part of the Uniform Violent and Dlsruptlve Inc1dent Reporting System

(VADIR).
Prohibition of Retaliatory Behavior (Commonly Known as '"Whistle-Blower"' Protectxon)

Any person who has reasonable cause to suspect that a student has been subjected to
discrimination or harassment by an employee or student, on school grounds or at a school function,

~ who acts reasonably and in good faith and reports such information to school officials or law
“enforcement authorities; shall have immunity from any civil hablhty that may arise’ from making such

" fepott. ‘The Board prohlblts any - retaliatory ‘behavior directed at complainants, victims, witnesses - s
and/or any other 1nd1v1duals who partlcxpated in the mvestlgatlon of a complamt of dlscnmlnatlon or kg

Er harassment S

‘_Educatlon Law Sectlons 10~18 and 801 e L '
=8 New York Code of Rules and Regulatlons (NY CRR) Sectlon 100 2( 1)(2)

(Continued)
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POLICY

SUBJECT: DIGNITY FOR ALL STUDENTS ACT (Cont'd.)

NOTE: Refer also to P011c1es #1330 -- Appointments and Designations bV the Board of Education
B #3410 -- Code of Conduct on School Property - : :
" #3420 -- Non-Discrimination and Antl-Harassment in the School
" - Distiiet
#3430 --"Uniform Vlolent and Dlsruptlve In01dent Reportm,q Svstem :
. N ARy T :
- #7551 -- Sexual Harassment of Students o

#7552 -- Bullying in the Schools ©

#7553 -- Hazing of Students- '

#8130 -- Equal Educational Opportumtles

#8242 -- Civility, Citizenship and Character Educatmn/[nterpersonal

Violence Prevention Education

Adoption Date
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POLICY BT

SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY

The District has developed and will amend, as appropriate, a written Code of Conduct for the

: Mamtenance of Order on School Property, mcludmg school functions, which shall govern the conduct .

- of students, teachers and other school personnel, as well as. visitors and/or ve_ndors ‘The Board of
._'Educatlon shall further prov1de for the enforcement of such Code of Conduct ' o Rl e

For purposes of thls pohcy, and the 1mplemented Code of Conduct school property means inor
within any building, structure;-athletic playing field, playground, parkmg lot or land contained within
- the real property boundary line of the District's elementary or secondary schools, or.in or on a school
bus; and a school function 'shall mean a school-sponsored extracurricular event or activity regardless:
of where such event or activity takes place, including those that take place in another state. '

The District Code of Conduct has been developed in collaboration with student, teacher,
administrator, and parent orgamzatlons school safety personnel and other school personncl

The Code of Conduct shall include, at a minimum, the following:

a)  Provisions regardlng conduct, dress and language deemed appropriate and acceptable on
school property and at school functions, and conduct, dress and language deemed
unacceptable and inappropriate on school property; provisions regarding acceptable civil
and respectful treatment of teachers, school administrators, other school personnel, students -
and visitors on school property and at school functlons the appropriate range of
disciplinary measures which may be imposed for violation of such Code; and the roles of
teachers, administrators, other school personnel, the Board of Education and

parents/persons in parental relation to the student;

b)  Provisions prohibiting discrimination and harassment against any student, by employees or
students on school property or at a school function, that creates a hostile environment by
conduct, with or without physical contact and/or Velbal threats, intimidation or abuse, of

such a severe nature that

ko 'Has or Would have the effeet ‘of.- unreasonably and substantlally 1nte1feuna w1th a

- student's -educational perfonnance opportu111t1es or. beneﬁts or mental emotronal e E e

G and/ol phys1cal Weﬂ bemg, Or

Reasonably causes 01 would 1easonably be expected to cause a student to fej __
: .--hls/her phys1cal safety : e : . e

Such conduct shall 1nclude but is not lunlted to, threats 111t1m1dauon or: abuse based ona
- person's’ actual’ or pelcelved race; color, weloht ‘national origin, ethmc _group, - rehgron s

‘religious: practlces -disability, : ‘sexual orlentatlon gender” as’ deﬁned in. Education. Law. - -

" “Section 11(6); or sex; provided. that nothing in this subdivision ‘shall- be construed to
~ .,p1olnb1t a denlal of adrmssron into, or exclusmn from, a course of 1nstrucuon based ona

(Continued)
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SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY (Cont'd.)

g

h)

- seq.), or to prohibit

erson's gender that would be permissible under Education Law Sections 3201-a or
2854(2) (a) and Title IX of the Education Amendments of 1972 (20 USC Section 1681, et

Standards and proCcduré's.tb’ assure séc@ﬁty and 'Saféty-of étudehts'_and school personnel;

Provisions for the removal from the classroom and from school property, including a -
school function, of students and other persons who violate the Code; x '
Provisions prescribing the period for which a disruptive student may be removed from the
classroom for each incident, provided that no such student shall return to the classroom
until the Principal (or his/her designated School District administrator) makes a final
determination pursuant to Education Law Section 3214(3-a)(c) or the period of removal

- expires, whichever is less;

Disciplinary measures to ‘be taken for incidents on school property or at school ﬁmcﬁons

- involving the use of tobacco, the possession or use of illegal substances or weapons, the

use of physical force, vandalism, violation of another student's civil rights, harassment and

threats of violence; .

Provisions for responding to acts of discrimination and harassment against: students by
employees or students on-school property or at a school function pursuant to clause (b) of

this subparagraph; :

Provisions for detention, suspension and removal from the classroom of students,
consistent with Education Law Section 3214 and other applicable federal, state and local

laws, including provisions for school authorities to establish procedures to.ensure the

provision of continued educational programming and activities for students removed from
nded from school, which shall include

the classroom, placed in detention, or suspe

- alternative educational programs appropriate to individual student needs; .~ =

’;PI'O

i) Procedures by which violations are reported and determined, and the disciplinary measures

- - imposed and carried out; . . -

and federal laws relating to students with disabilities;

..r

‘notified of Code violations which constitute a crime; -

'(Conﬁnued)

e ,or tc it, as discrimination based on disability, actions that would be permissible .~ . -
- under 504 o_f't_-hé; RehabﬂitaﬁonAc’tOf197.3_; it s el s B s Bl SRS R e

ovisions ensuring the Code of Conduct andits ehféfcem_eﬁf'aié'in_ﬁ'éo'fr'nﬁ_li'zinc:e w1th state e

svisions setting forth the procedires by which local law enforcement agencies shall be
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SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY (Cont'd.)

)

- i)

P

9.

Provisions setting forth the circumstances under and procedures by which parents/persons :

_m parental relatlon to the student shall be notrﬁed of Code v1olat10ns

Prov1s1ons setting. forth the c1rcumstances under and procedures by Wh1ch a complarnt in -

~ criminal court, a Juvemle delinquency petition or person in need of supervision ("PINS ")

petition as defined in Articles 3 and 7ol the Family Court Act ‘will be filed;.

Clrcumstances under and procedures by whlch referral to- approprrate human service
agencies shall be made;

A minimum suspension period for students who repeatedly are substantially disruptive of
the educational process or substantially interfere with the teacher's authority over the
classroom, provided that the suspending authority may reduce such period on a case-by-
case basis to be consistent with any other state and federal law. For purposes of this
requirement, as defined in Commissioner's Regulations, "repeatedly is substantially
disruptive of the educational process or substantially interferes with the teacher's authority
over the classroom" shall mean engaging in conduct which results in the removal of the

student from the classroom by teacher(s) pursuant to the provisions of Education Law

Section 3214(3-a) and the provisions set forth in the Code of Conduct on four (4) or more

occasions during a semester, or ‘three (3) or more occasrons durmg a trimester, as -

apphcable

A minimum suspension period for acts that would quallfy the student to be deﬁned as a
violent student pursuant to Education Law Section 3214(2-a)(a). However, the suspending
authority may reduce the suspension period on a case-by-case basis consistent with any

other state and federal law;

A Bill of Rights and Responsrblhﬁes of Students which focuses upon positive student '
behavior and a safe and supportive school climate, which shall be written in plain-

language, and-which shall-be pubhcrzed and explamed in an age appropuate manner to allr i
o students onanannualbasrs and T o il - -

: Gurdehnes and programs for in-service educatron programs for all D1str1ct staff members oo
_ ‘ensure_effective 1mp1ementatron of school pohcy on'-school conduct: and diseipline, - -

" including but not Timited to, ‘guidelines on promoting 4 safe and. supportrve schodl climaté . - o
-among other things, discrimination or-harassment against students By unon

~students ‘and/or school employees;- and including safe ‘and- supportrve school chmate-_ S g

while ‘discouraging,

concepts in the currrculum and classroom management

* (Continued)
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SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY (Cont'd.)

The District's Code of Conduct has-bees shall be 'adopted by the Board of Education only after at
least one (l) pubhc heanng that prov1ded for the part1c1pat10n of school personnel parents/persons .. -

; The Distriet's Code of Conduct shall be rev1ewed on an annual basis, and updated as necessary in’

- accordance with law. The District may establish a committee pursuant to Education Law Section
2801(5)(a) to facilitate review of its Code.of Conduct and the District's response to Code of Conduct
violations. The School Board:shall reapprove any updated Code of Conduct or adopt revisions only -
after at least one (1) public hearing that provides for the participation of school personnel,
parents/persons in parental relation, students, and any other interested parties. The District shall file a
copy of its Code of Conduct and any amendments with the commissioner, in a manner prescribed by
the Commlssmner no later than thirty (30) days after their 1espect1ve adopttons

" The Board of Edu'ca’ﬁon shall ensure commu‘nity awareness of its Code of Conduct by:

a) Posting the complete Code of Conduct on the Internet websrte if any, including any annual
updates and other amendments to the Code;

b) P10v1d1ng copies of a summary of the Code of Conduct to all students in an age-appropriate
version, written in plain language, at a school assembly to be held at the beglnmno of each

school year;

~¢) Providing a plaln lancruage summary of the Code of Conduct to all parents or persons in

parental relation to students before the begmnlng of each school yea1 and Dlakan e o

o "summal ¥4 avallable thereafter upon 1equest

B :r d) P10V1dll’lg each’

b :.XVIStIng teache1 Wlth a copy of the complete Code of Conduct and a: copy of e

e any- amendments to the ‘Code  as ‘soon as. ‘practicable . following ‘mitial adoptlon o1 o
: amendment of the Code, New. teachels shall be: plOVlded a complete copy of the cunent T

oE 'Code upon then* employment and

S e) Makmg complete coples avaﬂable f01 1ev1ew by students pa1ents 01 persons in. parental'v i

_,Iela‘uon to students othe1 school staff and 0the1 commumty members

- (Continued)
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POLICY e

SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY (Cont'd.)

~ Privacy Rights A ; :

: As part of any iﬁi{ééfigatioh; : bth'_e District has the _ﬁéht:j-t(_)" Search all " échbbl.-‘pro?cﬁy and
" equipment including District computers. Rooms, desks, cabinets, lockers, computers, etc.are provided - -
by the District. for the use of staff and students, but the users do not have exclusive use of these =~ -
“locations or equipment and should not expect that materials stored therein will be private. .-~

Education Law Sections 801-a, 2801 and 3214
Family Court Act Articles 3 and 7

Vehicle and Traffic Law Section 142

8 NYCRR Section 100.2(1)(2)

NOTE:  Refer also to District Code of Conduct on School Propérly 4

| '_Adop_t:ion D;ﬁe /
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POLICY -

SUBJECT: CIVILITY, CITIZENSHIP AND CHARACTER EDUCATION/
INTERPERSONAL VIOLENCE PREVENTION EDUCATION

i Ci&iﬁty,—Citizenshiﬁ and Chaifa_cter Edﬁrca'tion.‘,. S

e T -Ebard- of Education fecognizes that teaching students respect; 01V1hty and understanding -
- toward others, as well as the practice and reinforcement of appropriate behavior and values of our *

society, is an important function of the School System.
. The School District wishes to foster an environment where students exhibit behavior that -
- promotes positive educational practices, allows students to grow socially and academically, and
encourages healthy dialogue in respectful ways. By presenting teachers and staff as positive role
models, the District stresses positive communication and discourages disrespectful treatment. This
policy is not intended to deprive and/or restrict any student of his/her right to freedom of expression
but, rather, seeks to maintain, to the extent possible and reasonable, a safe, harassment free and

educationally conducive environment for our students and staff.

Furthermore, the District shall ensure that the course of instruction in grades K through 12
includes a component on civility, citizenship and character education in accordance with Education
Law. Character education is the deliberate effort to help students understand, care about, and act upon

core eth_ical values. : :
-Character education shall instruct students on the brinciéles of:
a) Honesty; | .
b) Tolerénce;
c) Pérsonal responsibility;
d) Respect for others;
.'e')’: AWQ’%Gh_éSS‘ aﬂd‘ .'senéitiv,.it:yft'd dlscnnnnatlonand/ or’ 1ié_ré§;51ii¢ﬁt_’aé deﬁnedmtheDlgnlty fors

e AILStudents At (DASAY 0 0 S0 BT e

“f). " Civility-in relation fo.people of different races, weights, national ‘origins, ethnic groups,. .~

Tireligions;
- SEREE T

g) ObSGrVanceof lawsandrules, Al

-~ h)  Couttesy;and

(Continued)

religious practices, physical or mental abilities, ‘sexual ‘orientations; genders.or .
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POLICY -

SUBJECT CIVILITY CITIZENSHIP AND CHARACTER EDUCATION/
INTERPERSONAL VIOLENCE PREVEN TION EDUCATION (Cont'd.)

i) v_ D1gn1ty, and other traits whlch w1ll enhance the quahty of students experlences in, and_ :
contnbutlons to, the commumty : \ s e A i

s As determmed by the Board of Regents and as. further enumerated in Comm1ss1oners
“Regulations, the components of character education shall be 1ncorporated in ex1st1ng School Dlstrrct _

3 currlcula as applicable. -

: The Dlstrlct encourages the 1nvolvement of staff, students parents and community members in
the implementation and reinforcement of character education in the schools.

Education Law Sections 801 and 801-a
8 New York Code of Rules and Regulations (NYCRR) Section 100.2(c)

Interpersonal Violence Prevention Education

_ The District will utilize the interpersonal violence prevention education package provided by the
State Education Department. These materials will be incorporated as part of the health or other related
curricula or programs for students in grades K through 12.

‘Education Law Section 804(4)

Adopti'dn.Da_te



