PLACERVILLE UNION SCHOOL DISTRICT

2017/2018 CLASSIFIED MANAGEMENT SALARY SCHEDULE

Position Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step 8 Step 10 | Step 15 | Step 20
Licensed Vocational

Nurse (LVN) 3,439 3,612 3,793 3,980 4,181 4,388 4,607 4,838 5,043 5,254 5,474

(9.5 Months)

Lead Bus Driver

3,084 3,213 3,347 3,489 3,635 3,790 3,947 4,113 4,287 4,466 4,653
(10.5 months)

Microcomputer

Specialist | (12 Months) 4,090 4,295 4,512 4,739 4,976 5,222 5,484 5,757 5,999 6,250 6,438

Family Resource/After
School Director (10.5 4,091 4,214 4,340 4,470 4,604 4,741 4,884 5,030 5,240 5,461 5,691

months)

Technology/Network

Director (12 Months) 6,074 6,316 6,571 6,833 7,105 7,391 7,687 7,995 8,316 8,664 9,027

Food Service Director
(12 Months) 3,733 3,888 4,052 4,227 4,400 4,587 4,777 4,978 5,186 5,403 5,630

Mai(qti/LranSH ?irector 4,383 4,538 4,702 4,877 5,050 5,237 5,427 5,628 5,836 6,053 6,280
onths

To be eligible for Step 10, an employee must have completed 9 years of satisfactory service; to be eligible for step 15, an employee must have
completed 14 years of satisfactory service; to be eligible for step 20, an employee must have completed 19 years of satisfactory service.

Effective July 1, 2006 (Board adopted 3/14/07) (4.0% Salary Increase) On April 18, 2007 the Board changed Food Service Supervisor to

Food Service Director
Effective July 1, 2007 (Board adopted 3/14/07 2.0 % Increase)

Effective 7/1/07 Master's Degree stipend of $1,000 annually and Occasional Bilingual Stipend Vacation Accrual

Effective 8/19/09 Board changed Transportation Supervisor to Mainenance/T ransportation Supervisor 0 to 5 years 1.25 days per month
Effective 8/30/11 Added time base column per PERS circular 200-056-11 5to 10 years 1.75 days per month
Effective July 1, 2012 (Board adopted 5/31/13, 2.0% increase) 10 or more years 2.0 days per month

Effective July 1, 2013 (Board adopted 5/31/13, 1.0% increase)

Effective July 1, 2013 (Board adopted 3/12/14, 2.0% increase) (increase masters stipend to $1500)

Effective July 1, 2014 (Board adopted 4/15/15, 5.0% increase)

Effective for 2015/16 school year Counselor was added (Board adopted 8/19/15) Effective 9/30/2015 (Board adopted 9/30/2015) Family Resourse/After School Coordinator
Effective July 1, 2015 (Board adopted 5/25/2016, 1.5% increase)

Effective July 1, 2016 (Board adopted 3/8/2017, 4% increase)

Effective July 1, 2017 (Board adopted 4/18/2018, 2% increase)



