
	

	

Milford Public Schools 
Activities Handbook 

2022-2023 
  
 

 
 
 
 

 
 
 
 

 
 

 
 
 
 

 
 

 

Everyone has a story, make yours with telling	



	

	
2 

INTRODUCTION 3 
ACTIVITY ADMITTANCE 4 
ATTENDANCE AT PRACTICES AND CONTESTS 4 
AWARDS 4 
CLOSINGS 4 
CODE OF CONDUCT FOR EXTRACURRICULAR ACTIVITIES             4 
COMPLAINT PROCEDURE 7 
CONCUSSION AWARENESS 8 
CURFEW 9 
DANCES 9 
DRESS CODE FOR ACTIVITIES 10 
ELECTRONIC COMMUNICATION 10 
ELIGIBILITY 10 
EQUIPMENT 11 
FUNDRAISING 11 
INITIATING AND HAZING 12 
INJURIES 12 
INSURANCE 12 
LETTERING 12 
LOCKERROOM/DRESSING ROOMS 13 
LODGING AND MEALS 13 
NONDISCRIMINATION IN EDUCATIONAL PROGRAMS AND ACTIVITIES 14 
PHILOSOPHY FOR EXTRACURRICULAR ACTIVITIES 14 
PHILOSOPHY FOR PARTICIPATION 15 
PRACTICE REGULATIONS 16 
RELATIONSHIPS BETWEEN PARENTS AND COACHES/SPONSORS 16 
ROYALTY ELIGIBILITY 17 
SCHEDULING OF ACTIVITIES 18 
SCHEDULING OF CLASS AND/OR ORGANIZATIONAL ACTIVITIES 18 
SCHOOL ATTENDANCE 18 
SECRET ORGANIZATIONS 19 
SPORTSMANSHIP - BEHAVIOR EXPECTATIONS OF STUDENTS AND 
SPECTATORS 19 
STUDENT MANAGERS, HELPERS, OR ACTIVITY AIDES 20 
STUDENT ACTIVITY/ORGANIZATIONS OFFERED 20 
SUNDAY AND WEDNESDAY NIGHT ACTIVITIES 20 
TRAINING RULES 20 
TRANSPORTATION 20 
WARNING FOR PARTICIPANTS AND PARENTS 21 
WEIGHTROOM 21 
  
ATTACHMENTS  
CONCUSSIONS: A PARENT’S GUIDE TO CONCUSSIONS 21 
CONCUSSIONS: WHAT SHOULD I DO 22 
TITLE IX POLICY (3057) 24 

 
 

 



	

	
3 

 
INTRODUCTION 
Student participation in extracurricular activities has been linked to improved attendance, higher academic 
achievement, and greater student self-confidence and self-esteem. Milford Public Schools provides students with the 
opportunity to participate in a comprehensive activities program that includes athletics, fine arts, and select clubs or 
organizations associated with academic areas. 
  
Although the school district believes strongly in the value of student activities, participation in the activities program 
is a privilege, not a right.  Students must obey the rules set out in this handbook and any additional rules created by 
their coach or activity sponsor.  This handbook is advisory and does not create a “contract” with parents, students, or 
staff.  The administration reserves the right to make decisions and make rule revisions at any time to implement the 
educational program and to assure the well-being of all students.  The administration is responsible for interpreting 
the rules contained in the handbook.  If a situation or circumstance arises that is not specifically covered in this 
handbook, the administration will make a decision based upon all applicable school district policies, and state and 
federal statutes and regulations. 
  
Please read this handbook carefully.  Students and their parents are responsible for complying with all of the 
rules and procedures detailed in this booklet.  
  
Parents must sign the acknowledgement and permission to participate form at the end of this handbook 
before their student will be permitted to participate in the activity programs of the district.   
  
Although the information found in this handbook is detailed and specific on many topics, the handbook is not 
intended to be all encompassing so as to cover every situation and circumstance that may arise during any school 
day, or school year. The administration reserves the right to make decisions and make rule revisions at any time to 
implement the educational program and to assure the well being of all students. The administration will be 
responsible for interpreting the rules contained in the handbook.  Should a situation or circumstance arise that is not 
specifically covered in this handbook, the administration will make a decision based upon all applicable school 
district policies, NSAA policies, and state and federal statutes and regulations. 
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ACTIVITY ADMITTANCE 
Students grades 7 - 12 will be admitted free with student ID.  The District will not sell activity passes.  The Board of 
Education will set the admittance price for fans at the beginning of each year.  Preschool and kindergarten children 
are free.  
  
ATTENDANCE AT PRACTICES AND CONTESTS 
Participants in the activities program are expected to attend and be on time at all practices and meetings scheduled 
by the coach or sponsor.  Participants may be excused for absences resulting from a participant’s illness, a death in 
the family, a doctor’s appointment, a court appearance, or other absences that are arranged in advance.  The coach, 
sponsor, or director of an activity may require a participant who has an excused absence to complete an alternate 
assignment for missing a practice, meeting, event, performance, or contest.  A participant who is unable to attend a 
scheduled practice, meeting, or game must contact the coach or sponsor in advance.  Students who are absent from 
school due to illness are not required to provide the coach or sponsor with additional notification of the student’s 
absence from practice.  
  
If a participant misses a scheduled contest or performance, the coach or sponsor may impose discipline up to and 
including suspension of the participant from the activity for the remainder of the season or length of the activity.  
 
To be eligible to practices and contests, a participant must satisfy the following requirements: 

1. Submit to the coach or sponsor a signed physical form and Activities Code that verifies that a physical 
examination has been completed and that the student and parent(s) understand the school’s position 
regarding the use or possession of alcohol, tobacco, and other related drugs. 

2. Furnish the high school principal with proof of insurance. 
3. Students must be in school by 11:30 a.m. to be permitted to practice or participate in an athletic contest or 

activity performance unless the student has the building principal’s prior permission to participate despite 
the absence.  

		
AWARDS 
Patches for conference champs, state play-offs, district, etc. will not be purchased with school funds.  If students 
wish to purchase awards of this nature , the service will be provided. 
 
CLOSINGS 
Unless the administration determines that it is permissible for the activity to continue as scheduled, all activities will 
be canceled or postponed in the event that school has been called off for inclement weather or any other reason as 
determined by the administration.  Unless the administration determines that it is permissible for the activity to 
continue as scheduled. 
 
CODE OF CONDUCT FOR EXTRACURRICULAR ACTIVITIES 
All students associated with Milford Public Schools and participating in extracurricular or school sponsored 
activities (including all NSAA activities) are required to avoid conduct that is detrimental to the integrity of and 
public confidence in the school.  Rules promoting lawful, ethical, and responsible conduct serve the interests of all 
people associated with the school.  Illegal and irresponsible conduct puts people at risk, tarnishes the reputation of 
the offender and everyone else associated with the school, and undermines the public support and respect of the 
school district.   
 
Standard of Conduct.  Participation in school-sponsored or extracurricular activities is a privilege and not a right.  
Participants must follow board policy, this code, and all the training rules and rules of conduct of the coaches and/or 
activity sponsors.  Students participating in school-sponsored or extracurricular activities are held to a high standard.  
Students are expected to conduct themselves in a way that is lawful, responsible, promotes the values upon which 
the school is based, and that brings credit to themselves and the school.  Students who fail to live up to the required 
standard of conduct are guilty of detrimental conduct and subject to discipline under all school policies, the general 
student code of conduct, and these Activity Participation Rules. 
 
Coach and Sponsor Rules.  Coaches and/or activity sponsors shall establish training rules or rules of conduct for 
participation in or attendance at the activity or event.  General training rules or rules of conduct shall be established 
prior to the activity or event.  This Code shall control in the event that there is a conflict with coach or sponsor rules. 
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Prohibited Conduct.  Students in school-sponsored and/or extracurricular activities may not engage in the 
following conduct: 

1. Receipt of a criminal citation by law enforcement for any reason. 
2. Conviction of a crime in adult court or the adjudication of a criminal charge in juvenile court. 
3. Any behavior that is illegal under the laws of Nebraska or the United States of America regardless of 

whether it results in a criminal charge or conviction. 
4. Any conduct that substantially interferes with the educational process or disrupts the activity or event.  
5. Possession, use, distribution, or being at parties in the presence of alcohol, illicit drugs, tobacco, or 

controlled substances, or any lookalike or imitations thereof, without parental supervision, or being under 
the influence of alcohol, illicit drugs, tobacco, or controlled substances, or any lookalike or imitations 
thereof.  "Lookalike or imitations" means substances such as K2 and products like electronic cigarettes, 
vapor pens, etc.  (Note:  the term “under the influence” for school purposes has a less strict meaning than it 
does under criminal law; for school purposes, the term means any level of impairment and includes even 
the odor of alcohol on the breath or person of a student; also, it includes being impaired by reason of the 
use or abuse of any substance for the purpose of inducing a condition of intoxication, stupefaction, 
depression, giddiness, paralysis, inebriation, excitement, or irrational behavior, or in any manner changing, 
distorting, or disturbing the auditory, visual, mental, or nervous processes). 

6. Engaging in initiations, defined as any ritualistic expectations, requirements, or activities placed upon new 
members of a school organization for the purpose of admission into the organization, even if those 
activities do not rise to the level of “hazing” as defined below. Initiations are prohibited except by 
permission of the superintendent. 

7. Engaging in hazing as defined by state law and this policy.  Hazing is defined as any activity by which a 
person intentionally or recklessly endangers the physical or mental health or safety of an individual for the 
purpose of initiation into, admission into, affiliation with, or continued membership in any school 
organization. Hazing activities include, but are not limited to, whipping, beating, branding, an act of sexual 
penetration, an exposure of the genitals of the body done with the intent to affront or alarm any person, a 
lewd fondling or caressing of the body of another person, forced and prolonged calisthenics, prolonged 
exposure to the elements, forced consumption of any food, liquor, beverage, drug, or harmful substance not 
generally intended for human consumption, prolonged sleep deprivation, or any brutal treatment or the 
performance of any unlawful act that endangers the physical or mental health or safety of any person.  

8. Bullying which shall include cyber-bullying, defined as the use of the internet, including but not limited to 
social networking sites such as Facebook, cell phones or other devices to send, post or text message images 
and material intended to hurt or embarrass another person.  This may include, but is not limited to; 
continuing to send e-mail to someone who has said they want no further contact with the sender; sending or 
posting threats, sexual remarks or pejorative labels (i.e., hate speech); ganging up on victims by making 
them the subject of ridicule in forums, and posting false statements as fact intended to humiliate the victim; 
disclosure of personal data, such as the victim's real name, address, or school at websites or forums; posing 
as the identity of the victim for the purpose of publishing material in their name that defames or ridicules 
them; sending threatening and harassing text, instant messages or emails to the victims; and posting or 
sending rumors or gossip to instigate others to dislike and gang up on the target. 

9. Using any Internet or social networking websites to make statements, post pictures, or take any other 
actions that are indecent, vulgar, lewd, slanderous, abusive, threatening, harassing or terrorizing. 

10. Violating any school policy or a coach’s or activity sponsor’s training rules or rules of conduct. 
11. Dressing or grooming in a manner which is (A) dangerous to the student’s health and safety or a danger to 

the health and safety of others, (B) lewd, indecent, vulgar, or plainly offensive, (C) materially and 
substantially disruptive to the work and discipline of the school or an extracurricular activity, (D) 
interpreted to advocate the use of illegal drugs or other substances by a reasonable observer. 

12. Failing to report for an activity at the beginning of a season unless excused by the coach or activity 
sponsor. 

13. Truancy or failure to attend assigned classes or assigned activities; or tardiness to school, assigned classes 
or assigned activities.  

14. Failing to attend scheduled practices and meetings unless excused by the coach or activity sponsor. 
 
Calendar Year:  Such conduct is prohibited year-round regardless of whether it occurs on-campus or off-campus.  
However, punishment for violations that occur during the summer break shall be administered by the administration 
with input from the coach. 
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Discipline.  Students who violate any provision of these Activity Participation Rules may be subject to discipline up 
to and including expulsion from extracurricular activities and school sponsored events. Because circumstances 
surrounding each incident will vary, the administration and coaches have the discretion to administer discipline in a 
manner consistent with those circumstances. Every situation is unique and discipline will vary for each individual 
and incident when applying the eleven factors listed below.  Disciplinary action may include a probationary period 
and conditions that must be satisfied prior to or following reinstatement.  Administrators and coaches will take the 
following into consideration when making disciplinary decisions: 

1. Any prior or additional misconduct; 
2. The nature and seriousness of the offense; 
3. The motivation for the offense; 
4. The amount of violence involved; 
5. The student’s demeanor and attitude regarding the violation; 
6. The actual, threatened, or potential risk to the student and others due to the student’s behavior; 
7. Whether the student has compensated or will compensate the victim in the event of property damage or 

personal injury; 
8. Whether the circumstances of the violation are likely to recur; 
9. The student’s willingness to participate in evaluations, counseling, or other programs; 
10. Any mitigating factors; 
11. Self reporting of incident; 
12. Any other relevant factors. 

 
If suspended, the student must continue to participate in practices and conditioning during the suspension if required 
by the coach or activity sponsor.  The failure to comply with the practice and conditioning requirement will make 
the student ineligible for reinstatement to the activity. 
 
Evaluation, Counseling, and Treatment.  Apart from any other disciplinary procedures, students who violate any 
provision of these rules may be required to undergo a formal clinical evaluation at the 
administration’s/coach’s/sponsor’s discretion.  Based upon the results of that evaluation, the student may be 
encouraged or required to participate in an education program, counseling, or other treatment deemed appropriate by 
the evaluating professional.  
  
Reporting of Incident.  Students shall report any violation of these rules to the coach, principal, or superintendent 
no later than 30 minutes after the beginning of the next school day after the violation has occurred.  Failure to report 
an incident will constitute a violation of these rules and will be taken into consideration in making disciplinary 
determinations under this policy. 
 
Discipline Procedures.  Prior to any disciplinary action under this activities code, the following procedures shall be 
followed: 

1. The administration, coach or activity sponsor shall make an investigation of alleged violation and provide 
an opportunity for the student to present his or her version of the facts surrounding the alleged violation. 

2. The student shall be given notice of the information obtained as a result of the investigation and provided 
an opportunity to confer with the administrator, coach or sponsor and building principal or activities 
director regarding the incident and any resulting disciplinary action.  

3. The administration, coach or activity sponsor shall make a decision regarding disciplinary action and shall 
report to and consult with the principal regarding the decision. Consequences may include, but are not 
limited to: counseling, suspension (in school/out of school), expulsion, activities suspensions, etc. 

4. The student or the student's parents will be given written notice of the disciplinary action taken within a 
reasonable amount of time by the activity sponsor. 

 
Review of Disciplinary Action. A student or the student's parents may, within 5 school days of the notice of 
disciplinary action from the administrator, coach or activity sponsor, notify the principal in writing of their request 
for a review of the discipline action. The principal or his or her designee shall review the situation and render a 
decision within 3 school days from the date of the request for review.   
 
A student or the student's parents may, within 5 school days of the notice of disciplinary action from the principal, 
notify the superintendent in writing of their request for a review of the principal's determination.   The 
superintendent or his or her designee shall review the situation and render a decision within 3 school days from the 
date of the request for review. The superintendent's decision shall be in writing and shall be final. 
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Misrepresentations. Any misrepresentation of fact by a student regarding any alleged violation of these rules shall 
be considered a separate violation of these rules, and the student shall be subject to additional disciplinary action. 
 
Questions. Any parent or student who has questions about board policy, this code, training rules or rules of conduct 
of coaches or activity sponsors, or their interpretation or application shall consult with the activities director and/or 
the principal. 
 
Assistance. Students are encouraged to consult with their coach, an administrator, a counselor, or a teacher to obtain 
access to educational, counseling, and other programs and resources that may be available to help avoid misconduct 
that may result in discipline under this policy. 
 
COMPLAINT PROCEDURE 
Good communication helps to resolve many misunderstandings and disagreements.  This complaint procedure 
applies to board members, patrons, students and school staff, unless the staff member is subject to a different 
grievance procedure pursuant to policy or contract.  Individuals who have a complaint should discuss their concerns 
with appropriate school personnel in an effort to resolve problems.  When such efforts do not resolve matters 
satisfactorily, including matters involving discrimination or harassment on the basis of race, color, national origin, 
sex, marital status, disability, or age, a complainant should follow the procedures set forth below.  Students and 
employees who believe they have been subjected to sex harassment in violation of Title IX should refer to the 
board’s policy titled “Title IX”, attached below.  A preponderance of the evidence will be required to discipline a 
party accused of misconduct.  This means that the investigator must conclude that it is more likely than not that 
misconduct occurred. 
 
General Guidelines for Activity Complaints: 

1. We welcome parents to contact coaches/sponsors by calling them at school during school hours. Parents 
should not contact coaches/sponsors at home or by cell; except in cases of emergency (e.g. athletic injury or 
unexpected absences from scheduled events). 

2. Appropriate concerns to discuss with coaches: 
a. The treatment of your child both mentally and physically 
b. Ways to help your child improve 
c. Concerns about your child’s behavior 
d. Injuries or health concerns. Report injuries to the coach immediately! Tell the coach about any 

health concerns that may make it necessary to limit your child’s participation or require assistance 
of trainers.  Students are sometimes unwilling to tell coaches when they are injured, so please 
make sure the coach is told.  

3. Issues not appropriate to discuss with coaches: 
a. Other student-athletes (except to report activity code violation) 
b. Playing time (see #5) 

4. No complaint or conflict between a parent, student, official, or coach/sponsor should be addressed during 
or immediately (day of that event) following a contest or production. The contest site, practice area, lobby, 
or locker room is not an appropriate place to handle questions and conflict.  

a. Coaches/sponsors are not to meet or deal with questions or conflicts at these times or in these 
places. 

5. Playing Time.  Any discussion regarding playing time decisions or performance opportunities with any 
coach, advisor, or administrator by anyone other than the student involved, may affect the student’s 
participation in games or fine arts performances, or their removal from the program. Only students are 
encouraged to discuss playing time or performance opportunities with their coach or advisor.  Ultimately, 
playing time is up to the discretion of the head coach or sponsor based upon many factors including 
performance in both games and practices, attitude, and overall willingness to be a contributing member of 
the team or group.  The primary values of participation are in learning skills and teamwork. The amount of 
time played in games is not the sole measurement of a participant’s value to the team. 

a. Our objective for junior high athletes (7th and 8th grades) is to provide the opportunity to compete 
as part of a team or organization. Playing time may vary based on a student-athlete’s practice 
attendance and eligibility.  

 
If a parent/guardian or student has a concern, a meeting should be established following the procedures outlined 
below. Your cooperation is expected and appreciated. 
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Steps for Conflict Resolution   

1. Participant/Student Concerns 
a. A meeting between the student and the coach/sponsor should be held and may be initiated by the 

coach/sponsor or the student. 
2. Parent Concerns 

a. Step 1 - Parent Concerns 
i. A meeting involving the coach/sponsor can be requested by the parent directly by calling 

the coach/sponsor, or the activities director may be utilized as a point of contact for 
activities and requested to set up the meeting. If so desired, the activities director may 
also facilitate the meeting. 

b. Step 2 - Concerns 
i. If a resolution is not achieved (through step one) and a parent and/or student desires 

further intervention or discussion of the issue, a meeting with the principal may be held to 
handle an athletic or activities related issue. 

c. Step 3 - Concerns 
i. If the conflict still has not been resolved through the coach and athletic director, please 

follow the district complaint procedure found in the student handbook. 
 
CONCUSSION AWARENESS  
The Nebraska Unicameral has found that concussions are one of the “most commonly reported injuries in children 
and adolescents who participate in sports and recreational activities and that the risk of catastrophic injury or death 
is significant when a concussion or brain injury is not properly evaluated and managed.”  
 
The School District will:  

1. Require all coaches and trainers to complete one of the following on-line courses on how to recognize the 
symptoms of a concussion or brain injury and how to seek proper medical treatment for a concussion or 
brain injury 

a. Heads UP Concussions in Youth Sports 
b. Concussion in Sports—What You Need to Know 
c. Sports Safety International 
d. ConcussionWise  
e. ACTive™Athletic Concussion Training for Coaches  

 
2. On an annual basis provide concussion and brain injury information to students and their parents or 

guardians prior to such students initiating practice or competition.  This information will include: 
a. The signs and symptoms of a concussion; 
b. The risks posed by sustaining a concussion; and 
c. The actions a student should take in response to sustaining a concussion, including the notification 

of his or her coaches. 
 

A student who participates on a school athletic team must be removed from a practice or game when he/she is 
reasonably suspected of having sustained a concussion or brain injury in such practice or game after observation by 
a coach or a licensed health care professional who is professionally affiliated with or contracted by the school. The 
student will not be permitted to participate in any school supervised team athletic activities involving physical 
exertion, including practices or games, until the student: 
 

1. has been evaluated by a licensed health care professional; 
2. has received written and signed clearance to resume participation in athletic activities from the licensed 

health care professional; and 
3. has submitted the written and signed clearance to resume participation in athletic activities to the school 

accompanied by written permission to resume participation from the student’s parent or guardian. 
 
If a student is reasonably suspected after observation of having sustained a concussion or brain injury and is 
removed from an athletic activity, the parent or guardian of the student will be notified by the school of: 
 

1. the date and approximate time of the injury suffered by the student, 
2. the signs and symptoms of a concussion or brain injury that were observed, and 
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3. any actions taken to treat the student. 
 
The school district will not provide for the presence of a licensed health care professional at any practice or game. 
 
School officials shall deem the signature of an individual who represents that he/she is a licensed healthcare 
professional on a written clearance to resume participation that is provided to the school to be conclusive and 
reliable evidence that the individual who signed the clearance is a licensed health care professional. The school will 
not take any additional or independent steps to verify the individual’s qualifications. 
 
CURFEW 
Curfews are largely the responsibility of parents and students.  The sponsor of an activity may require students to be 
in the evening prior to an activity.  It is understood that participation by students that have irregular sleeping habits 
may inhibit their ability to participate in the activity.  
 
DANCES 
School dances are part of the district’s extracurricular activity program.  Students who wish to participate in school 
dances must comply with the activity code.  Students may be prohibited from participating in school dances as a 
consequence for violating school rules or these activity rules. 
 
General Rules of Student Conduct at Dances.  In addition to all rules of student conduct in the Student handbook, 
students attending dances shall adhere to the following rules of conduct: 

1. Who Can Attend:  
a. Only students of Milford High School and their guests may attend.  
b. Students currently attending Milford High School or another Nebraska high school who have not 

been restricted from attending extracurricular activities at Milford High School or their own 
school are generally considered appropriate dates or invited guests.   

c. Students who do not attend Milford High School must be signed in the office and be approved by 
the administration 2 days prior to the dance. Guests must be at least 9th grade, and must be under 
the age of 21.  

d. Some school dances may be restricted to students attending specified grades levels at Milford 
Public Schools.   

e. Students who are currently  suspended from school or from extracurricular activities may not 
attend. 

f. The school reserves the right to exclude persons who may or do cause a disruption or detract from 
the event.  Dates or invited guests not attending our school are expected to follow the same rules 
of conduct which apply to our students.   

g. Students will not be allowed to return to the dance once they have left the building. 
h. Students or their guests who engage in inappropriate behavior, whether on or off of the dance 

floor, may be asked to leave. 
i. Students must be in attendance on the day of the dance (if the dance is held on a school day) by 

11:30 to be able to attend.  
 

2. Prohibited Substances:  
a. Alcoholic beverages, illegal drugs, and tobacco are prohibited. Anyone using these or showing the 

effects of use will not be allowed admission or, if discovered after admission, be removed from the 
dance. Their parents will be contacted.  

b. Students and their dates may be required to submit to a breathalyzer prior to gaining entrance.  
Those who choose not to submit to a breathalyzer will not gain entrance. Law enforcement will be 
contacted if there is reasonable suspicion that the student or a student's date is under the influence 
of alcohol or drugs. 

 
3. Appropriate Attire:  

a. Students and their guests must meet the dress code requirements established for each dance.  
Teachers or administrators will make the final decision as to whether or not a student's attire is 
appropriate.   
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b. Students will be asked to change unacceptable items, which may mean that the student may have 
to return home to change the inappropriate clothing. It is advisable to check in advance of the 
dance with the Principal or staff sponsor for the event if you are uncertain about your attire. 

 
4. No dance is to be held on campus without a police officer on duty.  A police officer will be present at the 

beginning of prom to administer a breathalyzer. 
	
DRESS CODE FOR ACTIVITIES 
Students will follow the dress code in the Student-Parent Handbook and wear clothing appropriate for the occasion.  
The head coach of the sport/activity involved will designate apparel to be worn.   
	
ELECTRONIC COMMUNICATION 
The school board supports the use of technology by coaches, extracurricular sponsors, and other staff members to 
communicate with students for legitimate educational, extracurricular, and other school-related purposes.  However, 
electronic communication between students and teachers, sponsors, and coaches shall be appropriate at all times and 
shall not violate any law, district policies, or the Regulations and Standards for Professional Practices Criteria, 
commonly known as Rule 27 of the Nebraska Department of Education (“Rule 27”).  Please see the Social Media 
Policy For School District Employees for further explanation. 
 
ELIGIBILITY 
In order to represent a high school in interscholastic athletic competition, a student must abide by eligibility rules of 
the Nebraska School Activities Association.  
 
If you do not understand a summary of these rules listed below or you need an explanation of other requirements, 
consult the high school principal or athletic director.  

1. Student must be an undergraduate.  
2. Students must be enrolled in at least 20 hours per week and regular in attendance in accordance with 

attendance policy.  
3. Student must be enrolled in some high school on or before the 11th school day of the current year.  
4. Student is ineligible if 19 years of age before August 1 of current school year.  
5. After a student's initial enrollment in grade nine, he/she shall be ineligible after eight semesters of school 

membership.  
6. Student must have been enrolled in school the immediate preceding semester. 
7. Student must have received 20 semester hours of credit the immediate preceding semester.  
8. Once the season or a sport begins, a student shall compete only in athletic contests/meets in that sport 

which are scheduled by his/her school.  Any other competition will render the student ineligible for a 
portion of, or all of, the season in that sport.  The season of a sport begins with the first date of practice as 
permitted by NSAA rules and ends with the state meets. 

9. A student shall not participate in sports camps or clinics during the season of a sport which he/she is 
involved, either as an individual or as a member of team. 

10. A student shall not participate on an all-star team while a high school undergraduate.  
11. A student entering grade nine for the first time after being promoted from grade eight of a two-year junior 

high, or a three-year junior high school is eligible.  After making a choice of high schools, any subsequent 
transfer will cause the student to be ineligible for ninety school days.  If a student has participated on a high 
school team at any level as a seventh, eighth, or ninth grade student, he/she has established his/her 
eligibility at the high school where he/she participated.  If the student elects to attend another high school 
upon entering ninth or tenth grade, he/she shall be ineligible for ninety school days.  

12. A student is ineligible for 90 school days if his/her parents have changed their domicile to another school 
district and the student has remained in former school which is in a different school district. (EXCEPTION:  
If parents have moved after school has started, the student will be eligible to compete for the remainder of 
the school year, or if parents have moved during the summer which immediately precedes the school year 
and the student is in grade twelve and has attended the high school for two or more years, the student is 
eligible for that school year in the school district from which the parents moved.) 

13. Guardianship does not fulfill the definition of a parent.  If a guardian has been appointed for a student, the 
student is eligible in the school district where his/her natural parent(s) have their domicile.  Individual 
situations involving guardianship may be submitted to the Executive Director for his review and a ruling.  

14. A student shall not participate in a contest under an assumed name.  
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15. A student must maintain his/her amateur status.  
16. Private, Denominational or Parochial School Students:  Students who are enrolled in a private, 

denominational or parochial school may not participate in extracurricular sports and activities sponsored by 
the public school district if they participate in extracurricular sports and activities offered by the private, 
denominational or parochial school.   

17. Exempt or Home School Students:  Exempt school students may participate in extracurricular sports and 
activities if they are enrolled in at least 10 credit hours per semester.  Exempt school students who are not 
enrolled in at least 10-credit hours may not participate in extracurricular sports and activities.  All part-time 
students must meet all other eligibility requirements set by the board, administration and coach/sponsor prior 
to participating in the sport or activity. 

18.  Exempt school students who transfer into the district will be considered a transfer student and shall be 
ineligible for varsity competition for ninety school days unless the home school is located in the same school 
district as the high school to which the student is transferring.  

19.  The school district will determine whether credits awarded to exempt transfer students will be accepted for 
the purpose of eligibility for extracurricular sports and activities pursuant to the board’s policy on Grade 
Placement and Academic Credits of Transfer Students. 

 
EQUIPMENT 
Each participant in the athletic portion of the activities program will be issued a locker to store his/her personal 
belongings and school equipment that has been checked out.  Students should secure their athletic lockers with 
combination locks. 
  
School-owned clothing or equipment that is checked out to individual students remains the property of the school.  
The clothing or equipment is not to be used or worn by the student except for the intended use.  Each piece of 
equipment or clothing is to be returned to the instructor or coach when the season or the use for such clothing or 
equipment is over.  Each participant is responsible for all equipment checked out to him/her.  Students will be 
assessed the replacement cost for school equipment that has been check out to him/her and is lost or stolen. 
 
FUNDRAISING 
All school-sponsored fundraising activities must be approved by a member of the school district administration.  
Fundraising for any activity must comply with the district’s policies, including applicable provisions specifically 
pertaining to Booster Clubs and PTOs for non-school-sponsored fundraising.  Use of the school mascot shall not be 
permitted unless approved by the superintendent. 

1. Any organization, or class, is eligible to sponsor a raffle.   
2. The organization and/or class sponsor(s) must approve and present the project to the secondary principal 

for final approval.   
3. There is no designated limit to the number of raffles per school year.   
4. The cost limit on the item to be raffled should be determined by the ability of the organization, or class, to 

absorb any loss incurred. 
5. Organizations should not limit their fundraising to only raffles.  Other methods or projects may be tried, but 

must have prior approval of the principal. 
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INITIATIONS AND HAZING 
Initiations and hazing by members of classes, clubs, athletic teams, or any other organization affiliated with the 
district are prohibited except as otherwise permitted by this policy.  Any student engaging in hazing or non-
approved initiations is subject to discipline as permitted by policy and law. 
  
Initiations are defined as any ritualistic expectations, requirements, or activities placed upon new members of a 
school organization for the purpose of admission into the organization, even if those activities do not rise to the level 
of “hazing” as defined below.  Initiations are prohibited except by permission of the superintendent.   
  
Hazing is defined as any activity by which a person intentionally or recklessly endangers the physical or mental 
health or safety of an individual for the purpose of initiation into, admission into, affiliation with, or continued 
membership in any school organization.  Hazing activities include, but are not limited to, whipping, beating, 
branding, an act of sexual penetration, an exposure of the genitals of the body done with the intent to affront or 
alarm any person, a lewd fondling or caressing of the body of another person, forced and prolonged calisthenics, 
prolonged exposure to the elements, forced consumption of any food, liquor, beverage, drug, or harmful substance 
not generally intended for human consumption, prolonged sleep deprivation, or any brutal treatment or the 
performance of any unlawful act that endangers the physical or mental health or safety of any person. 
 
INJURIES 
Participants who suffer any type of injury while involved in extracurricular activities must notify the coach or 
sponsor immediately.  The coach or sponsor will then evaluate the injury and, if necessary, notify the participant’s 
parents or seek immediate medical treatment. 
  
If at any time during participation a doctor removes an athlete from participation because of an illness or injury, the 
athlete must have a written release from a doctor before participating again.  The written release must be given to the 
coach or sponsor of the activity.  
  
Note: The release requirement will be satisfied if the initial doctor’s order specifies the duration of the student's 
restriction from participation and/or competition.  Also see Concussion Awareness section. 
 
INSURANCE 
The school district does not provide medical or other insurance coverage for students who participate in athletic 
contests or other activities.  It is the parents’ responsibility to provide adequate insurance to cover any medical 
expenses that may be incurred while the student is participating in athletics or other activities. 
 
The school district makes an accident insurance plan available for purchase by participants and their families 
through an authorized insurance agent.  Information about policies which families may purchase will be available 
prior to each sports season and at fall registration. 
 
LETTERING 
The following guidelines will be used in determining students’ eligibility for lettering: 

1. Football  
a. A participant must play in 1/4 of the total quarters of a varsity regular season.  

2. Cross Country  
a. Medal in a varsity meet, (individual).  Usually this means placing the top fifteen.   
b. Team places in the top half at a meet.  
c. Individual places in the top half of the field at half of the varsity meets.   

3. Volleyball  
a. To letter a girl must play for any length of time in 1/3 of the varsity regular season games.  

4. Softball  
a. To letter in softball a player must participate for any length of time in 1/3 of the varsity games. 

5. Basketball  
a. To letter must appear in 1/4 of total quarters of the regular varsity season.  

6. Wrestling  
a. For varsity matches using dual score criteria, you need 30 pts. to letter. In addition athletes are 

given one point every time they wrestle regardless of the match results.  
7. Track  
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a. To letter in track, an athlete must make 1 point in any major meet of average 2 pts in a minor 
meet.  A major meet is defined as a meet with (4) or more teams.  

8. Golf   
a. Three possibilities:  Varsity for 1/2 matches or earn varsity medal or on varsity when the team 

earns a trophy. 
9. Dance 

a. Dance team members will need to participate in 90% of scheduled performances and perform at 
the state dance competition.  

10. Music 
a. Be a member of the MHS band or choir for the entire year.  
b. Participate in all major performances (unless excused by sponsor). 
c. Participate in one of the following: 

i. All State 
ii. Musical 

iii. Honor group 
iv. Contest - solo/ensemble 
v. Select music group 

vi. Four year senior 
vii. FFA choir or band 

viii. Technical assistant 
d. Nominated by sponsor. 

11. Drama/Speech 
a. Be a member of the MHS speech or drama team.  
b. Participate in all major performances (unless excused by sponsor).  
c. Participate in one of the following: 

i. Musical/School Play 
ii. Four year senior 

iii. Technical assistant 
d. Nominated by sponsor. 

12. Art 
a. Senior in Advanced Art for the entire year. 
b. Participate in all major exhibits (unless excused by sponsor) 
c. Earn Award in one of the following: 

i. NE State Visual Art Competition 
ii. NE State Capitol Exhibition 

iii. Seward County Exhibit 
iv. Other competitive show 

d. Nominated by sponsor.  
13. Injured Participants 

a. Cases involving injury are at the discretion of the head coach of the activity involved. 
b. Completion of the season is required.  
c. Any student that has successfully participated in a sport for (4) four years will letter regardless of 

playing time.   
 
LOCKER ROOM/DRESSING ROOMS 
All students will be given a locker in which to store his/her equipment.  Locks can be obtained through the office.  
The student is responsible for all clothes, equipment, and valuables stored in his/her locker.  Therefore, it should be 
locked at all times.  Athletes must not linger in the dressing room, be rowdy, or endanger the safety of others.  
 
Dressing/Locker rooms at opposing sites must be left in a clean and orderly condition.  This is the responsibility of 
the coaches/sponsors and participants. 
 
LODGING & MEALS 
When lodging is required for NSAA activities, the expense shall be paid by the school.  All accommodations will be 
made by the activities director and administration.  Four or more individuals will stay in a room whenever possible.  
Meals will be provided only on overnight trips.  The meal allowance will be determined by the activities director 
and administration.  All meal expenditures will be supported by receipts. 
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NONDISCRIMINATION IN EDUCATION PROGRAMS AND ACTIVITIES 
The school district does not discriminate on the basis of race, color, national origin, sex, disability, or age in its 
programs and activities and provides equal access to the Boy Scouts and other designated youth groups.  The 
following person has been designated to handle inquiries regarding the nondiscrimination policies: 
  
Name:     Dr. Mitch Kubicek 
Title:  Director of Learning 
Address:  1200 West 1st Street 
Telephone:  402-761-3321 
E-mail:    mitch.kubicek@milfordpublicschools.org 
  
For further information on notice of nondiscrimination, visit 
http://wdcrobcolp01.ed.gov/CFAPPS/OCR/contactus.cfm for the address and phone number of the office that serves 
your area or call 1-800-421-3481.  
 
PHILOSOPHY FOR EXTRACURRICULAR ACTIVITIES  
Extracurricular activity programs enrich the curriculum of the school by making available a wide variety of 
activities in which a student can participate. Extracurricular activity programs are considered an integral part of the 
school's program of education that provide experiences that will help students physically, mentally and emotionally.  
 
Everyone involved is expected to compete honorably. Extra-curricular activities are provided as a privilege to those 
students having the desire to compete and to enhance their overall abilities. Students who choose to participate are 
considered “representatives” of Milford Public Schools and are expected to demonstrate good character, high 
morals, and an attitude of giving their best. In addition, “representatives” of Milford Public Schools are expected to 
demonstrate good sportsmanship and self-discipline. Because the Milford Board of Education, administration, and 
staff expect these attributes, the Milford Extra-Curricular Code of Conduct is used to ensure that these qualities are 
manifested in all activities by all participants. 
 
The element of competition and winning, though it exists, is controlled to the point it does not determine the nature 
or success of the program. This is considered to be educationally and psychologically sound because of the training 
it offers for living in a competitive society. Students are stimulated to want to win and excel, but the principles of 
good sportsmanship prevail at all times to enhance the educational values of contests.  Participation in activities, 
both as a competitor and as a student spectator, is an integral part of the students' educational experiences. Such 
participation is a privilege that carries with it responsibilities to the school, team, student body, community and the 
students themselves. In their play and their conduct, students are representing all of these groups. Such experiences 
contribute to the knowledge, skill and emotional patterns that they possess, thereby making them better individuals 
and citizens.  
 
Objectives 
While the Board of Education takes great pride in winning, it does not condone “winning at any cost” and 
discourages any and all pressures, which might tend to neglect good sportsmanship, mental and physical health.  At 
all times, the athletic program must be conducted in such a way as to justify it as an educational activity. 
The activity program shall: 

1. Be conducted in accordance with existing Board of Education policies, rules and regulations.	
2. Provide a highly competitive experience grounded in sound educational practice.	
3. Assist in the safe and healthy development of the participant.	
4. Create an enjoyable experience for the participants, student body, fans, and community by promoting 

sportsmanship, morale, and school spirit.	
5. Instill qualities such as teamwork, pride, work ethic, personal responsibility, leadership and self-

discipline in its participants.	
6. Teach how to compete honorably.	

 
 
Purposes Of Student Organizations 
The commitment to student organizations stems from the belief that the total development of individuals is essential 
to the preparation of competent workers.  Experience has shown that student organization activities are an effective 
way to teach many of the critical skills that are necessary if today's students are to reach their fullest potential.  
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Student organizations are highly visible components of education programs and provide a means of linking students 
and educators to all other segments of the community.  They promote a general public awareness of the work that 
students in education programs are doing to better themselves, their families, communities, states, the nation and the 
world.  Working with civic, social, business and labor groups on community projects is an excellent way of 
orienting students to the adult world.  
 
Safety 
The District's philosophy is to maintain an activities program which recognizes the importance of the safety of the 
participants.  To ensure safety, participants are required to become fully familiar with the dangers and safety 
measures established for the activity in which they participate, to adhere to all safety instructions for the activity in 
which they participate, to inform their coach or sponsor when they are injured or have health problems that require 
their activities be restricted, and to exercise common-sense.   
  
Measuring an Activities Success 
The popularity of extracurricular athletics and activities has placed a tremendous responsibility upon administrators 
and coaches in regard to the manner in which these programs are conducted. Although every participant and 
coach/sponsors strives to be his or her very best, winning and losing become secondary issues when compared to the 
manner in which participant and coach/sponsors conduct themselves on and off the field.  
 
The goal is to strive for excellence that will produce successful activities within the bounds of good sportsmanship, 
while enhancing the mental health of the student participant. 
 
In a much larger life perspective, scoreboard results become fleeting memories when compared to the lasting effect 
of an individual’s maximum effort toward a greater purpose.  
 
While it is true that teams/competitors do not always perform at the same level from day to day, it is their dedicated 
commitment to excellence and positive attitude that define the core of their winning.  The benefit of activity 
participation will prepare the individual for success in a world beyond the activity itself.  
 
Warning for Participants and Parents  
The purpose of this warning is to bring your attention to the existence of potential dangers associated with athletic 
injuries. Participation in any athletic activity may involve injury of some type. The severity of such injury can range 
from minor cuts, bruises, sprains and muscle strains to more serious injuries to the body's bones, joints, ligaments, 
tendons, or muscles, to catastrophic injuries to the head, neck and spinal cord. On rare occasions, injuries can be so 
severe as to result in total disability, paralysis or death. Even with appropriate coaching, appropriate safety 
instruction, appropriate protective equipment and strict observance of the rules, injuries are still a possibility.   
 
PHILOSOPHY FOR PARTICIPATION  
In accordance with our philosophy of activities and our desire to see as many students as possible participate in 
activities, we encourage coaches/sponsors to keep as many students as possible without unbalancing the integrity of 
their sport/activity. Obviously, time, space, facilities, equipment, personal preference, and other factors will place 
limitations on the most effective squad for any particular activity. However, when developing policy in this regard, 
the coach/sponsor will strive to maximize the opportunity for participants without diluting the quality of the 
program. 

1. For all levels, coaches/sponsors shall have the sole discretion to determine participation/playing time. 
2. At the high school level, the best participants in school shall make up the varsity group irrespective of 

grade level. 
3. Our objective for junior high athletes (7th and 8th grades) is to provide the opportunity to compete as part 

of a team or organization.  All participants will participate in games.  However, playing time may not be 
equal.  

4. Generally, the programs will not cut participants.  Athletes/participants not able to contribute at a varsity 
level for golf and dance may be cut after tryouts to control the number of athletes/participants.  

5. The amount of time played in games is not the sole measurement of a participant’s value to the team. 
6. Participants should attend all practices, scrimmages, performances, and games for the assigned team/group. 

Be punctual. 
 
PRACTICE REGULATIONS 
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1. Before being permitted to practice, the student must have a complete physical examination.  A copy of the 
form used for the exam will be given to you with this booklet.   A copy must be on file in the Athletic 
Director's/Principal's office before the student is permitted to practice.  All copies must be signed by the 
student's parents and medical doctor, wherever a signature is required.  

2. No practices will be scheduled on Sundays unless a varsity contest is scheduled on the following Monday, 
and is approved by the administration.   

3. No practices will be held after 6:00 p.m. on Wednesday.  
4. No athlete will work out using school facilities unless supervised by a sponsor.  
5. All participants will wear the practice clothing and equipment required by the coach.  
6. If an athlete suffers an injury which requires a doctor's attention, he must have a written medical release to 

resume practice.  
7. If an athlete is injured he/she will be expected to attend practices even though they cannot actually 

participate.  Athletes may be excused by their respective coach.  
8. All athletes are expected to attend all practice sessions.  If an athlete cannot attend practice, he must contact 

the coach in advance.  Exception: If an athlete is absent from school, he need not notify the coach in 
advance. However, the coach would appreciate knowing the reason why the athlete is gone.  Any penalty 
for missing practice will be handled by the individual coach.  

9. Sometimes it will be necessary for an athlete to miss an excessive number of practices.  For example:  
parent vacation, travel, work or illness.  Students who miss practice have to understand that their position 
on the team will be jeopardized and they will have to put forth additional effort and practice to gain their 
position back.  

10. Participants must be in school by 11:30 to participate in practices or events. 
 
 
RELATIONSHIPS BETWEEN PARENTS & COACHES/SPONSORS 
Both parenting and coaching are very difficult vocations. By establishing an understanding between coaches and 
parents, both are better able to accept the actions of the other and provide a more positive experience for everyone.  
 
Parents have the right to know the expectations placed on them and their children. Coaches and sponsors have the 
right to know that if parents have a concern, they will discuss it with the coach at the appropriate time and place. 
 
Parent’s Role in Interscholastic Athletics and Other Extracurricular Activities 

1. Communicating with your Children: 
a. Make sure that your children know that win or lose, you love them, appreciate their efforts and are 

not disappointed in them. This will allow them to do their best without fear of failure. Be the 
person in their life they can look to for constant positive reinforcement. 

b. Try your best to be completely honest about your child's athletic ability, competitive attitude, 
sportsmanship and actual skill level. 

c. Be helpful but don't coach them. It's tough not to, but it is a lot tougher for the child to be flooded 
with advice and critical instruction. 

d. Teach them to enjoy the thrill of competition, to be “out there trying,” to be working to improve 
their skills and attitudes. Help them develop the feeling for competing, for trying hard, for having 
fun. 

e. Try not to relive your athletic life through your child in a way that creates pressure. If they are 
comfortable with you win or lose, then they are on their way to maximum enjoyment. 

f. Don't compete with the coach. If your child is receiving mixed messages from two different 
authority figures, he or she will likely become disenchanted. 

g. Don't compare the skill, courage, or attitude of your child with other members of the team. 
h. Get to know the coach(es). Then you can be assured that his or her philosophy, attitudes, ethics, 

and knowledge are such that you are happy to have your child under his or her leadership. 
i. Always remember that children tend to exaggerate, both when praised and when criticized.  

Temper your reaction and investigate before overreacting. 
j. "Team selection” and “playing time” decisions are the responsibility of the individual coach or 

sponsor of the activity.   
 
Communicating with the Coach 

1. Communication you should expect from your child's coach includes: 
a. Philosophy of the coach 
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b. Expectations the coach has for your child 
c. Locations and times of all practices and contests 
d. Team requirements 
e. Discipline that results in the denial of your child's participation 

  
Communication Coaches Expect from Parents 

1. Concerns expressed directly to the coach 
2. Notification of any schedule conflicts well in advance 
3. Specific concerns in regard to a coach's philosophy and/or expectations should be expressed with the coach 

at appropriate time and setting 
 
ROYALTY ELIGIBILITY 
Nomination and selection as royalty for school sponsored dances is an honor awarded by students to those of their 
peers that exemplify the highest standards of integrity and achievement.  Students nominated for dance royalty must 
have demonstrated through their conduct, academic achievement and activities that they have represented, and will 
represent, themselves, their classmates, and their school in a manner which reflects outstanding effort, commitment 
to their school and fellow students, and integrity and good citizenship in the school and in the community.  The 
students selected to be the “royalty” for the Homecoming and Prom or any other school sponsored dance or activity 
shall meet that general standard as determined by the administration and, in addition, meet the following specific 
academic, activity and conduct standards: 

1. Achievement, Citizenship and Conduct Qualifications: 
a. The student must have exhibited sportsmanship and leadership in activity endeavors and 

participation. 
b. The student must have exhibited a cooperative and respectful attitude toward fellow students, 

teammates, opponents, sponsors, coaches, and officials. 
c. The student must have a cumulative grade average of 2.0 at the end of  his/her junior year to be 

eligible for homecoming royalty.  In order to be eligible for prom royalty, a student must have a 
cumulative grade average of 2.0 at the end of the first semester of his/her senior year.   

d. The student must not have had excessive violations of school policies and procedures during their 
high school career.  A student who has been suspended (ISS or OSS) or placed in Saturday School 
(for disciplinary reasons) during the current semester will not be eligible for royalty. 

e. Beginning June 1st of the summer prior to the senior year a student may not have engaged in 
criminal violations involving: (i) alcohol, drugs or tobacco; (ii) driving law violation in which the 
penalty is a loss of four points or more under the point system; (iii) a Class I, II, III, or IIIA or 
Class W misdemeanor; or (iv) a felony. Criminal violations will be and school officials have a 
reasonable basis for determining that grounds for the issuance of the citation exist or (b) a student 
is convicted of a criminal offense. Conviction includes, without limitation, a plea of no contest and 
an adjudication of delinquency by the juvenile court. 

f. The student must be enrolled as a full time student at Milford High School. 
g. The student cannot have been disciplined multiple times in regards to the Milford High School 

Drug and Alcohol Policy.  
 

2.  Royalty Candidate Eligibility and Selection:   
a. The determination of whether a student meets the foregoing conduct and citizenship qualification 

standards shall be made by a committee appointed by the Principal for each dance at which royalty 
is to be selected. The committee will ordinarily include the Principal, Activity Director and the 
certificated staff sponsors. 

 
3. Pre-Qualification of and Acceptance by Student:  All students nominated for dance royalty shall meet with 

the Principal.  At the meeting the Principal will review the eligibility requirements for the honor of dance 
royalty. The student  will be required to confirm that the student meets all eligibility requirements.   The 
student will be required to confirm his or her acceptance of the nomination for dance royalty and the 
responsibilities of such an all school honor.  The Principal or designee may contact local, county and/or 
state law enforcement and judicial authorities to confirm a student's eligibility for the honor of being 
nominated for or awarded dance royalty. 

 
4. Specific Dance Eligibility and Selection Requirements: 

a. Homecoming Queen & King: 
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i. Only a senior girl shall be eligible to be Queen and only a Senior boy shall be eligible to 
be King. 

ii. The student body will nominate five queen and five king candidates subject to a 
determination of eligibility by the Royalty Eligibility Committee. 

iii. The queen and king will be chosen from the qualified nominees by secret vote of the 
student body during Homecoming week. Crowning will be held following the football 
game. 

b. Prom King and Queen:  
i. Only a Senior girl shall be eligible to be Queen and a Senior boy shall be eligible to be 

King.  The candidates may not have been previously selected as royalty at another school 
sponsored dance. 

ii. The Junior and Senior Class will nominate three queen and king candidates subject to a 
determination of eligibility by the Royalty Eligibility Committee. 

iii. To be eligible, a candidate must agree to attend the Prom and represent the school 
properly. 

iv. The queen and king will be chosen from the qualified nominees by secret vote of juniors 
and seniors of Milford High School students attending prom. 

 
SCHEDULING OF ACTIVITIES 
All activities must be approved by the office and placed on the school calendar.  
 
SCHEDULING OF CLASS AND/OR ORGANIZATIONAL ACTIVITIES 

1. All classes and/or organizations are to schedule activities with the principal's office so these activities will 
appear on the school's monthly calendar.  

2. Regular classroom work in all grades have precedence over any other activity.   Students will not be 
dismissed from classes to participate in extracurricular activities without special permission from the 
principal.  

3. All evening activities must have a sponsor.  Non-school sponsors must be approved by the administration.  
Transportation arrangements must be approved in advance by the principal.  

 
SCHOOL ATTENDANCE   
In order for any student to participate in an activity, practice, or attend as a spectator,  a student must be in 
attendance by 11:30 a.m. the day of the activity or practice unless it is pre-excused by the sponsor of the activity and 
administration.  If the afternoon absence is for illness, the student will not participate in the scheduled activity or 
practice that day.  If a morning activity (after 8:15 a.m.) the student must be in attendance prior to the activity.  
 
Students who are absent all or any part of the day following a school activity will be held accountable by their 
sponsor.  "Sleeping in" the morning following a game or activity does not reflect responsible behavior.  
	
SECRET ORGANIZATIONS 
Secret organizations are prohibited.  School officials shall not allow any person or representative of any such 
organization to enter upon school grounds or school buildings for the purpose of rushing or soliciting students to 
participate in any secret fraternity, society, or association. 
	
SPORTSMANSHIP - BEHAVIOR EXPECTATIONS OF STUDENTS AND 
SPECTATORS 
Good sportsmanship is expected to be exhibited by all coaches, sponsors, students, parents and other spectators.  The 
school can be punished by NSAA for a lack of good sportsmanship at NSAA sanctioned events.  More importantly, 
activities are more enjoyable for the students when good sportsmanship is displayed.  
 
NSSA Sportsmanship Rules 
Students must abide by the Nebraska School Activities Association Sportsmanship Rules.  A complete copy of these 
rules can be found at http://www.nsaahome.org/nsaaforms/pdf/manualsp.pdf.  Unsportsmanlike conduct shall 
include physical or verbal assault upon any participant, game official, or spectator, or any acts that may endanger the 
personal safety of individuals involved, or acts which hinder the normal progress of a contest or lead to the 
restriction of discontinuance of a contest. 
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If a student, participant, patron, and/or staff member representing a member school acts in a manner constituting 
unsportsmanlike behavior during competition the member school and/ or individuals shall be subject to penalties.  A 
student, participant, patron, and/or staff member may not be permitted to attend activities if involved in 
unsportsmanlike conduct. 
 
Southern Nebraska Sportsmanship Guidelines 
In order to be a positive leader in the area of sportsmanship, the Southern Nebraska Conference has established 
guidelines for the member schools and their fans to follow. 

1. Playing by the rules 
2. Winning and losing with class 
3. Respecting all participants 
4. Cheering positively at all times 
5. Showing support and enthusiasm 

 
Other Responsibilities of Spectators  

1. Remember you are a representative of our school when you attend an athletic event.  Our fans, opposing 
fans, the local communities, and the media view your actions.  Your display of good sportsmanship will 
reflect on you and our school. 

2. Show proper respect for opening ceremonies by standing at attention and remaining silent when the 
National Anthem is played. 

3. Understand that a ticket is a privilege to observe the contest, not a license to verbally attack others, or to be 
obnoxious. Maintain self-control.  School officials reserve the right to refuse attendance of individuals 
whose conduct is not proper. 

4. Learn, understand, and respect the rules of the game, and the decisions of the officials who administer 
them. 

5. Demonstrate good sportsmanship by showing respect towards everyone in attendance at the event.  This                   
includes the opposing team, their fans, and officials. 

6. Do not “boo” or make disrespectful remarks toward players or officials. 
7. Obey and respect officials and faculty supervisors who are responsible for keeping order. Respect the 

integrity and judgment of game officials.  
8. Noise makers of any kind are not allowed.  
9. Stay off the playing area at all times. 
10. Do not disturb others by throwing material onto the playing area. 
11. Respect public property by not damaging the equipment or the facility. 
12. Follow school and NSAA rules. 
13. Demonstrate Eagle Pride. 

 
 
Student Seating 

1.  Sit and watch the game! 
a. Sit in the designated student section.  
b. You should be in the stands/designated area while the game is in play.   
c. Elementary students must sit with their parents or in designated areas. 

2. No footballs should be brought to the games.   
3. Students should not be under the bleachers.   

 
STUDENT MANAGERS, HELPERS, OR ACTIVITY AIDS 
Students wishing to serve as student volunteers for extracurricular activities must gain the permission of the activity 
coach or sponsor.  Student volunteers must comply with all of the rules and procedures contained in this handbook.  
 
STUDENT ACTIVITIES/ORGANIZATIONS OFFERED 
All School Musical   FFA    Quiz Bowl 
Annual Staff   Football     Softball  
Art Club    Girls Cross-Country   Spanish Club 
Boys Basketball    Girls Basketball    Speech 
Boys Cross-Country   Girls Track    Sportsmanship Committee 
Boys Track    Golf     Sports-Student Managers 
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Builders Club    Instrumental Music   Student Council 
Class Officers    Jazz Band    Show Choir 
Close-Up    Key Club    Vocal Music 
Dance Team    "M" Club   Volleyball 
FBLA     One Act    Wrestling 
FCCLA     ProStart 
 
SUNDAY AND WEDNESDAY NIGHT ACTIVITIES 
In order to provide students sufficient time away from school for family-related activities, the school will endeavor 
not to schedule activities on Wednesday evenings or on Sundays.  Practices will be organized so that all participants 
are showered, dressed, and/or leave the facilities by 6:00 p.m. on Wednesday nights.  An exception to this guideline 
would be when a team, group of students, or an individual may be required to participate in an activity sponsored by 
the conference, district, or state on a Wednesday night. 
  
The school does not allow Sunday practice sessions, except when a varsity team, group of students, or individual is 
scheduled to compete or perform on a Monday.  Practices scheduled for a Sunday must have the prior approval of 
the superintendent. 
 
TRAINING RULES 
As an athlete or member of any extracurricular activity group or team, you will be serving as a representative of our 
school.  Head coaches or sponsors may develop additional training rules or rules of conduct for their activity.  
Students are responsible for knowing these rules and complying with them. 
 
TRANSPORTATION 
The school district provides transportation to students who are participating in school-sponsored events and they 
must ride to those events in a school vehicle.  Travel by private car is not permitted. A student may ride home with 
his or her parent/guardian if the parent/guardian personally contacts the sponsor at the activity and signs a written 
release. Additionally, a student may ride home with an adult other than a his/her parent/guardian (age 19 and older 
or a high school graduate) if the student's parent/guardian has personally contacted the principal prior to the activity 
(preferably 24 hours in advance) and the adult personally contacts the sponsor and signs a written release with at the 
activity. 
  
Students are reminded that school transportation is a privilege.  Students are required to comply with the following 
rules: 

1. All directions given by the bus driver and sponsors.  
2. Do not load or unload out of the emergency door unless directed to do so by the driver or sponsor.  
3. Remain seated and facing forward when the vehicle is in motion.  

 
WARNING FOR PARTICIPANTS AND PARENTS  
The purpose of this warning is to bring your attention to the existence of potential dangers associated with athletic 
injuries. Participation in any athletic activity may involve injury of some type. The severity of such injury can range 
from minor cuts, bruises, sprains and muscle strains to more serious injuries to the body's bones, joints, ligaments, 
tendons, or muscles, to catastrophic injuries to the head, neck and spinal cord. On rare occasions, injuries can be so 
severe as to result in total disability, paralysis or death. Even with appropriate coaching, appropriate safety 
instruction, appropriate protective equipment and strict observance of the rules, injuries are still a possibility.   
 
WEIGHT ROOM 
The weight room has been developed to help each athlete, student, or adult in the community maintain a level of 
physical fitness.  No one may use the weight room or equipment without proper supervision.  The school will 
develop a schedule for use of the weight room by athletes during the school year and during the summer months. 
  
The weight room is a high demand area within the school facilities.  The following guidelines will help determine 
the priorities in reference to use if more than one group desires to use the facility at the same time: 

1. Physical education instruction 
2. By the team sports, which are in season 
3. Conditioning programs for athletes not currently out for a sport 
4. Summer conditioning programs 
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5. Adult education 
 
 

Attachments 
 
CONCUSSIONS:  A PARENT’S GUIDE TO CONCUSSIONS 
  
What Is A Concussion? 
A concussion is a brain injury that results in a temporary disruption of normal brain function.  A concussion occurs 
when the brain is violently rocked back and forth or twisted inside the skull as a result of a blow to the head or body.  
An athlete does not have to lose consciousness (“knocked-out”) to suffer a concussion. 
  
Concussion Facts 

● It is estimated that more than 140,000 high school athletes across the United States suffer a concussion 
each year.  (Data from NFHS Injury Surveillance System). 

● Concussions occur most frequently in football, but girl’s lacrosse, girls’ soccer, boy’s lacrosse, wrestling, 
and girls’ basketball follow closely behind.  All athletes are at risk. 

● A concussion is a traumatic injury to the brain. 
● Concussion symptoms may last from a few days to several months. 
● Concussions can cause symptoms that interfere with school, work, and social life. 
● Athletes who have symptoms from a concussion should not return to sports because they are still at risk for 

prolonging symptoms and further injury.  
● A concussion may cause multiple symptoms.  Many symptoms appear immediately after the injury, while 

others may develop over the next several days or weeks.  The symptoms may be subtle and are often 
difficult to fully recognize. 

  
What Are The Signs And Symptoms Of A Concussion? 
  
Signs Observed by Parents or Guardians 

1. Appears dazed or stunned 
2. Is confused about assignment or position 
3. Forgets an instruction 
4. Is unsure of game, score, or opponent 
5. Moves clumsily 
6. Answers questions slowly 
7. Loses consciousness (even briefly) 
8. Shows behavior or personality changes 
9. Can’t recall events prior to hit or fall 
10. Can’t recall events after hit or fall 

 
Symptoms Reported by Athlete 

1. Headache or “pressure” in head 
2. Nausea or vomiting 
3. Balance problems or dizziness 
4. Double or blurry vision 
5. Sensitivity to light or noise 
6. Feeling sluggish, hazy, foggy, or groggy 
7. Concentration or memory problems 
8. Confusion 
9. Does not “feel right” 

 
CONCUSSIONS: WHAT SHOULD I DO IF I THINK MY CHILD HAS HAD A 
CONCUSSION? 
  
An athlete who is suspected of having a concussion must be removed from play immediately, whether it is in a game 
or practice.  Continuing to participate in physical activity after a concussion can lead to worsening concussion 
symptoms, increased risk of further injury, and even death.  Parents and coaches are not expected to be able to 
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“diagnose” a concussion, as that is the job of a medical professional.  However, they must be aware of the signs and 
symptoms of a concussion and if they are suspicious, the child must stop playing: 
  
When In Doubt – Sit Them Out! 
Every athlete who sustains a concussion needs to be evaluated by a health care professional who is familiar with 
sports concussions.  Parents should call their child’s physician, explain what has happened, and follow the 
physician’s instructions.  A child who is vomiting, has a severe headache, or has difficulty staying awake or 
answering simple questions should be taken to the parent’s doctor or emergency room immediately.  
  
When May An Athlete Return To Play Following A Concussion? 
No athlete who has suffered a concussion should return to play or practice the same day.  Previously, athletes were 
allowed to return to play if their symptoms resolved within 15 minutes of the injury.  Studies have shown that the 
young brain does not recover quickly enough for an athlete to return to activity in such a short time. 
  
Concerns about athletes who return to play too quickly have led state lawmakers in Oregon and Washington to pass 
laws stating that no athlete shall return to play on the day he or she suffered a concussion and the athlete must be 
cleared by an appropriate health care professional before he or she are allowed to return to play in games or 
practices.  The laws also mandate that coaches receive education on recognizing the signs and symptoms of 
concussion. 
  
Once an athlete is free of symptoms of a concussion and is cleared to return to play by a health care professional 
knowledgeable in the care of sports concussions, he or she should proceed with activity in a step-wise fashion to 
allow the brain to readjust to exertion.  On average, the athlete will complete a new step each day.  The return-to-
play schedule should proceed as below following medical clearance: 
  
Step 1: Light exercise, including walking or riding an exercise bike.  No weight-lifting. 
Step 2: Running in the gym or on the field.  No helmet or other equipment. 
Step 3: Non-contact training drills in full equipment.  Weight training can begin. 
Step 4: Full contact practice or training. 
Step 5: Game play. 
  
If symptoms occur at any step, the athlete should cease activity and be re-evaluated by a health care provider. 
  
How Can A Concussion Affect Schoolwork? 
Following a concussion, many athletes will have difficulty in school.  These problems may last from days to months 
and often involve difficulties with short and long-term memory, concentration, and organization. 
  
In many cases, it is best to reduce the athlete’s class load after the injury.  This may include staying home from 
school for a few days, followed by a lightened schedule for a few days or perhaps a longer period of time if needed.  
Decreasing the stress on the brain soon after a concussion may reduce symptoms and shorten the recovery period. 
  
What Can You Do? 

1.  Both you and your child should learn to recognize the “Signs and Symptoms” of a concussion as listed 
above. 

2. Emphasize to administrators, coaches, teachers, and other parents your concerns and expectations about 
concussion and safe play. 

3. Teach your child to tell the coaching staff if he or she experiences such symptoms. 
4. Teach your child to tell the coaching staff if he or she suspects that a teammate has a concussion. 
5. Monitor sports equipment for safety, fit, and maintenance. 
6. Ask teachers to monitor any decrease in grades or changes in behavior that could indicate concussion. 
7. Report concussions that occurred during the school year to appropriate school staff.  This will help in 

monitoring injured athletes as they move to the next season’s sports. 
  
Other Frequently Asked Questions: 

1. Why is it so important that an athlete not return to play until they have completely recovered from a 
concussion? 

a. An athlete who has not fully recovered from an initial concussion is very vulnerable to recurrent, 
cumulative, and even catastrophic consequences of a second concussive injury.  Such difficulties 
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are prevented if the athlete is allowed time to recover from the concussion and return-to-play 
decisions are carefully made.  No athlete should return to sport or other at-risk participation when 
symptoms of a concussion are present and recovery is ongoing. 

2. Is a “CT scan” or MRI needed to diagnose a concussion? 
a. Diagnostic testing which includes CT (“CAT”) and MRI scans are rarely needed following a 

concussion.  While these are helpful in identifying life-threatening brain injuries (e.g., skull 
fracture, bleeding, swelling), they are not normally used, even by athletes who have sustained 
severe concussions.  A concussion is diagnosed based upon the athlete’s story of the injury and the 
health care provider’s physical examination.  

3.  What is the best treatment to help my child recover more quickly from a concussion?  
a. The best treatment for a concussion is rest.  There are no medications that can speed the recovery 

from a concussion.  Exposure to loud noises, bright lights, computers, video games, television, and 
phones (including text messaging) may exacerbate the symptoms of a concussion.  You should 
allow your child to rest as much as possible in the days following a concussion.  As the symptoms 
decrease, you may allow increased use of computers, phone, video games, etc., but the access 
must be reduced if symptoms worsen. 

4. How long do the symptoms of a concussion usually last? 
a. The symptoms of a concussion will usually go away within one week of the initial injury.  You 

should anticipate that your child will likely be out of sports for about two weeks following a 
concussion.  However, in some cases, symptoms may last for several weeks or even months.  
Symptoms such as headache, memory problems, poor concentration, and mood changes can 
interfere with school, work, and social interactions.  The potential for such long-term symptoms 
indicates the need for careful management of all concussions. 

5. How many concussions can an athlete have before he or she should stop playing sports? 
a. There is no “magic number” of concussions that determine when an athlete should give up playing 

contact or collision sports.  The circumstances surrounding each individual injury, such as the way 
the injury happened and length of symptoms following the concussion are very important and 
must be considered when assessing the athlete’s risk for further and potentially more serious 
concussions.  The decision to “retire” from sports is a decision best reached following a complete 
evaluation by your child’s primary care provider and consultation with a physician or 
neuropsychologist who specializes in treating sports concussion.  

6. I’ve read recently that concussions may cause long-term brain damage in professional football players.  Is 
this a risk for high school athletes who have had a concussion? 

a. The issue of “chronic encephalopathy” in several former NFL players has received a great deal of 
media attention lately.  Very little is known about what may be causing dramatic abnormalities in 
the brains of these unfortunate retired football players.  At this time, we have very little knowledge 
of the long-term effects of concussions that happen during high school athletics. 

b.  In the cases of the retired NFL players, it appears that most had long careers in the NFL after 
playing in high school and college.  In most cases, they played football for over 20 years and 
suffered multiple concussions in addition to hundreds of other blows to their heads.  Alcohol and 
steroid use may also be contributing factors in some cases.  Obviously, the average high school 
athlete does not come close to suffering the total number or sheer force of head trauma seen by 
professional football players.  However, the fact that we know very little about the long-term 
effects of concussions in young athletes is further reason to carefully manage each concussion. 

  
Adapted from A Parent’s Guide to Concussion in Sports, National Federation of High School Associations. 
  
Some of this information has been adapted from the CDC’s “Heads Up:  Concussion in High School Sports” 
materials by the NFHS’s Sports Medicine Advisory Committee.  Please go to 
www.cdc.gov/ncipc/tbi/Coaches_Tool_Kit.htm for more information. 
 
TITLE IX POLICY (3057) 
It is the policy of the school district that no person shall, on the basis of sex, be excluded from participation in, be 
denied the benefits of, or be subject to discrimination under any of the school district’s programs or activities.  The 
district is required by Title IX (20 U.S.C. § 1681) and 34 C.F.R. part 106 to not discriminate in such a manner. 
  

1. Title IX Coordinator 
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1.1. Designation.  The district will designate and authorize at least one employee to coordinate its 
efforts to comply with its responsibilities under this policy, who will be referred to as the “Title IX 
Coordinator.”  The district will notify applicants for admission and employment, students, parents 
or legal guardians of students, employees, and all unions or professional organizations holding 
collective bargaining or professional agreements with the district, of the name or title, office 
address, electronic mail address, and telephone number of the Title IX Coordinator.  Any person 
may report sex discrimination, including sexual harassment (whether or not the person reporting is 
the person alleged to be the victim of conduct that could constitute sex discrimination or sexual 
harassment).  This report may be made by any means, including but not limited to, in person, by 
mail, by telephone, or by electronic mail, using the contact information listed for the Title IX 
Coordinator, or by any other means that results in the Title IX Coordinator receiving the person’s 
verbal or written report.  Such a report may be made at any time (including during non-business 
hours). 

2. Definitions.  As used in this policy, the following terms are defined as follows: 
2.1. Actual knowledge means notice of sexual harassment or allegations of sexual harassment to any 

district employee.  Imputation of knowledge based solely on vicarious liability or constructive 
notice is insufficient to constitute actual knowledge. This standard is not met when the only 
district employee with actual knowledge is the respondent (as that term is defined below). 
“Notice” as used in this paragraph includes, but is not limited to, a report of sexual harassment to 
the Title IX Coordinator as described in subsection 1.1 above. 

2.2. Complainant means an individual who is alleged to be the victim of conduct that could constitute 
sexual harassment. 

2.3. Formal complaint means a document filed by a complainant or signed by the Title IX Coordinator 
alleging sexual harassment against a respondent and requesting that the district investigate the 
allegation of sexual harassment.  The only district official who is authorized to initiate the 
Grievance Process for Formal Complaints of Sexual Harassment against a respondent is the Title 
IX Coordinator (by signing a formal complaint).  At the time of filing a formal complaint with the 
district, a complainant must be participating in or attempting to participate in the district’s 
education program or activity.  A formal complaint may be filed with the Title IX Coordinator in 
person, by mail, or by electronic mail, by using the contact information required to be listed for 
the Title IX Coordinator under subsection 1.1 above, and by any additional method designated by 
the district.  As used in this paragraph, the phrase “document filed by a complainant” means a 
document or electronic submission (such as by electronic mail or through an online portal 
provided for this purpose by the district) that contains the complainant’s physical or digital 
signature, or otherwise indicates that the complainant is the person filing the formal complaint.  
Where the Title IX Coordinator signs a formal complaint, the Title IX Coordinator is not a 
complainant or otherwise a party under this policy or under 34 C.F.R. part 106, and will comply 
with the requirements of this policy and 34 C.F.R. part 106, including subsections 5.1.3–5.1.4 and 
34 C.F.R. § 106.45(b)(1)(iii). 

2.4. Respondent means an individual who has been reported to be the perpetrator of conduct that could 
constitute sexual harassment. 

2.5. Consent for purposes of this policy means the willingness in fact for conduct to occur.  An 
individual may, as a result of age, incapacity, disability, lack of information, or other 
circumstances be incapable of providing consent to some or all sexual conduct or activity.  Neither 
verbal nor physical resistance is required to establish that an individual did not consent. District 
officials will consider the totality of the circumstances in determining whether there was consent 
for any specific conduct.  Consent may be revoked or withdrawn at any time. 

2.6. Sexual harassment means conduct on the basis of sex that satisfies one or more of the following: 
2.6.1. An employee of the district conditioning the provision of an aid, benefit, or service of the 

district on an individual’s participation in unwelcome sexual conduct; 
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2.6.2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to the district’s 
education program or activity; 

2.6.3. Sexual assault, as defined in 20 U.S.C. § 1092(f)(6)(A)(v), which means an offense 
classified as a forcible or nonforcible sex offense under the uniform crime reporting 
system of the Federal Bureau of Investigation: 

2.6.3.1. Sex Offenses, Forcible—Any sexual act directed against another person, without 
the consent of the victim including instances where the victim is incapable of 
giving consent. 

2.6.3.1.1. Rape—(Except Statutory Rape) The carnal knowledge of a person, 
without the consent of the victim, including instances where the victim 
is incapable of giving consent because of his/her age or because of 
his/her temporary or permanent mental or physical incapacity. 

2.6.3.1.2. Sodomy—Oral or anal sexual intercourse with another person, without 
the consent of the victim, including instances where the victim is 
incapable of giving consent because of his/her age or because of his/her 
temporary or permanent mental or physical incapacity 

2.6.3.1.3. Sexual Assault With An Object—To use an object or instrument to 
unlawfully penetrate, however slightly, the genital or anal opening of 
the body of another person, without the consent of the victim, including 
instances where the victim is incapable of giving consent because of 
his/her age or because of his/her temporary or permanent mental or 
physical incapacity 

2.6.3.1.4. Fondling—The touching of the private body parts of another person for 
the purpose of sexual gratification, without the consent of the victim, 
including instances where the victim is incapable of giving consent 
because of his/her age or because of his/her temporary or permanent 
mental or physical incapacity 

2.6.3.2. Sex Offenses, Non-forcible—(Except Prostitution Offenses) Unlawful, non-
forcible sexual intercourse. 

2.6.3.2.1. Incest—Non-Forcible sexual intercourse between persons who are 
related to each other within the degrees wherein marriage is prohibited 
by law 

2.6.3.2.2. Statutory Rape—Non-Forcible sexual intercourse with a person who is 
under the statutory age of consent 

2.6.4. Dating violence, as defined in 34 U.S.C. § 12291(a)(10), which means violence 
committed by a person— 

2.6.4.1.  who is or has been in a social relationship of a romantic or intimate nature with 
the victim; and 

2.6.4.2. where the existence of such a relationship shall be determined based on a 
consideration of the following factors: 

2.6.4.2.1. The length of the relationship. 
2.6.4.2.2. The type of relationship. 
2.6.4.2.3. The frequency of interaction between the persons involved in the 

relationship. 
2.6.5. Domestic violence, as defined in 34 U.S.C. § 12291(a)(8), which includes felony or 

misdemeanor crimes of violence committed by a current or former spouse or intimate 
partner of the victim, by a person with whom the victim shares a child in common, by a 
person who is cohabitating with or has cohabitated with the victim as a spouse or intimate 
partner, by a person similarly situated to a spouse of the victim under the domestic or 
family violence laws of the jurisdiction receiving grant monies, or by any other person 
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against an adult or youth victim who is protected from that person’s acts under the 
domestic or family violence laws of the jurisdiction. 

2.6.6. Stalking, as defined in 34 U.S.C. § 12291(a)(30), which means engaging in a course of 
conduct directed at a specific person that would cause a reasonable person to— 

2.6.6.1. fear for his or her safety or the safety of others; or 
2.6.6.2. suffer substantial emotional distress. 

2.7. Supportive measures means non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the 
respondent before or after the filing of a formal complaint or where no formal complaint has been 
filed.  Such measures are designed to restore or preserve equal access to the district’s education 
program or activity without unreasonably burdening the other party, including measures designed 
to protect the safety of all parties or the district’s educational environment, or deter sexual 
harassment.  Supportive measures may include counseling, extensions of deadlines or other 
course-related adjustments, modifications of work or class schedules, campus escort services, 
mutual restrictions on contact between the parties, changes in work or housing locations, leaves of 
absence, increased security and monitoring of certain areas of the campus, and other similar 
measures.  The district will maintain as confidential any supportive measures provided to the 
complainant or respondent, to the extent that maintaining such confidentiality would not impair 
the ability of the district to provide the supportive measures.  The Title IX Coordinator is 
responsible for coordinating the effective implementation of supportive measures. 

3. Discrimination Not Involving Sexual Harassment. 
3.1. General Prohibition.  Except as provided elsewhere in Title IX, 34 C.F.R. part 106, or this policy, 

no person shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or 
be subjected to discrimination under any academic, extracurricular, research, occupational 
training, or other education program or activity operated by the district. 

3.2. Specific Prohibitions.  Except as provided elsewhere in Title IX, 34 C.F.R. part 106, or this policy, 
in providing any aid, benefit, or service to a student, the district will not on the basis of sex:  

3.2.1. Treat one person differently from another in determining whether such person satisfies 
any requirement or condition for the provision of such aid, benefit, or service; 

3.2.2. Provide different aid, benefits, or services or provide aid, benefits, or services in a 
different manner; 

3.2.3. Deny any person any such aid, benefit, or service; 
3.2.4. Subject any person to separate or different rules of behavior, sanctions, or other 

treatment; 
3.2.5. Apply any rule concerning the domicile or residence of a student or applicant; 
3.2.6. Aid or perpetuate discrimination against any person by providing significant assistance to 

any agency, organization, or person which discriminates on the basis of sex in providing 
any aid, benefit or service to students or employees; 

3.2.7. Otherwise limit any person in the enjoyment of any right, privilege, advantage, or 
opportunity. 

3.3. Complaint Procedure.  All complaints regarding any alleged discrimination on the basis of sex, 
including without limitation violations of this policy, 34 C.F.R. part 106, Title IX, Title VII, or 
other state or federal law—when the alleged discrimination does not arise from or relate to an 
allegation of sexual harassment as defined in subsection 2.6 above—shall be addressed pursuant to 
the district’s general complaint procedure, Board Policy 2006. 

4. Response to Sexual Harassment 
4.1. Reporting Sexual Harassment.  Any person who witnesses an act of unlawful sexual harassment is 

encouraged to report it to the District’s Title IX Coordinator.  No person will be retaliated against 
based on any report of suspected sexual harassment or retaliation.  Any District employee who 
receives a report of sexual harassment or has actual knowledge of sexual harassment must convey 
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that information to the Title IX Coordinator as soon as reasonably practicable, but in no case later 
than the end of the following school day. 

4.2. General Response to Sexual Harassment.  When the district has actual knowledge of sexual 
harassment in its education program or activity against a person in the United States, the district 
will respond promptly in a manner that is not deliberately indifferent.  The district will be deemed 
to be deliberately indifferent only if its response to sexual harassment is clearly unreasonable in 
light of the known circumstances. For the purposes of this policy “education program or activity” 
includes locations, events, or circumstances over which the district exercised substantial control 
over both the respondent and the context in which the sexual harassment occurs.  The district’s 
response will treat complainants and respondents equitably by offering supportive measures as 
defined in subsection 2.7 above to a complainant, and by following the grievance process 
described in section 5 below before the imposition of any disciplinary sanctions or other actions 
that are not supportive measures, against a respondent.  The Title IX Coordinator will promptly 
contact the complainant to discuss the availability of supportive measures, consider the 
complainant’s wishes with respect to supportive measures, inform the complainant of the 
availability of supportive measures with or without the filing of a formal complaint, and explain to 
the complainant the process for filing a formal complaint. 

4.3. Emergency Removal.  Nothing in this policy precludes the district from removing a respondent 
from the district’s education program or activity on an emergency basis, provided that the district 
undertakes an individualized safety and risk analysis, and determines that an immediate threat to 
the physical health or safety of any student or other individual arising from the allegations of 
sexual harassment justifies removal.  In the event that the district so removes a respondent on an 
emergency basis, then the district will provide the respondent with notice and an opportunity to 
challenge the decision immediately following the removal.  This provision may not be construed 
to modify any rights under the Individuals with Disabilities Education Act, Section 504 of the 
Rehabilitation Act of 1973, or the Americans with Disabilities Act. 

4.4. Administrative Leave.  Nothing in this policy precludes the district from placing a non-student 
employee respondent on administrative leave during the pendency of a grievance process that 
complies with section 5 below.  This provision may not be construed to modify any rights under 
Section 504 of the Rehabilitation Act of 1973 or the Americans with Disabilities Act. 

4.5. General Response Not Conditioned on Formal Complaint.  With or without a formal complaint, 
the district will comply with the obligations and procedures described in this section 4. 

5. Grievance Process for Formal Complaints of Sexual Harassment.   
5.1. General Requirements. 

5.1.1. Equitable Treatment.  The district will treat complainants and respondents equitably by 
providing remedies to a complainant where a determination of responsibility for sexual 
harassment has been made against the respondent, and by following the grievance 
process described in this section 5 before the imposition of any disciplinary sanctions or 
other actions that are not supportive measures against a respondent.  Remedies will be 
designed to restore or preserve equal access to the district’s education program or 
activity.  Remedies may include the same individualized services described in subsection 
2.7 as “supportive measures”; however, remedies need not be non-disciplinary or non-
punitive and need not avoid burdening the respondent. 

5.1.2. Objective Evaluation.  This grievance process requires an objective evaluation of all 
relevant evidence—including both inculpatory and exculpatory evidence.  Credibility 
determinations may not be based on a person’s status as a complainant, respondent, or 
witness. 

5.1.3. Absence of Conflicts of Interest or Bias.  The district will require that any individual 
designated by a recipient as a Title IX Coordinator, investigator, decision-maker, or any 
person designated by a recipient to facilitate an informal resolution process, not have a 
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conflict of interest or bias for or against complainants or respondents generally or an 
individual complainant or respondent. 

5.1.4. Training.  The district will ensure that all individuals or entities described in this Training 
section 5.1.4 receive training as provided below.  Any materials used to train these 
individuals will not rely on sex stereotypes and will promote impartial investigations and 
adjudications of formal complaints of sexual harassment. 

5.1.4.1. All District Employees and Board Members.  All district employees and board 
members will be trained on how to identify and report sexual harassment. 

5.1.4.2. Title IX Coordinators, Investigators, Decision-Makers, or Informal Resolution 
Facilitators.  The district will ensure that Title IX Coordinators, investigators, 
decision-makers, or any person designated by the district to facilitate an 
informal resolution process receive training on: 

5.1.4.2.1. The definition of sexual harassment in subsection 2.6; 
5.1.4.2.2. The scope of the district’s education program or activity; 
5.1.4.2.3. How to conduct an investigation and grievance process including 

hearings, appeals, and informal resolution processes, as applicable; and 
5.1.4.2.4. How to serve impartially, including by avoiding prejudgment of the 

facts at issue, conflicts of interest, and bias. 
5.1.4.3. Decision-Makers.  The district will ensure that decision-makers receive training 

on issues of relevance of questions and evidence, including when questions and 
evidence about the complainant’s sexual predisposition or prior sexual behavior 
are not relevant, as set forth in subsection 5.6. 

5.1.4.4. Investigators.  The district will also ensure that investigators receive training on 
issues of relevance to create an investigative report that fairly summarizes 
relevant evidence, as set forth in subsection 5.5.8.  

5.1.5. Presumption.  It is presumed that the respondent is not responsible for the alleged 
conduct until a determination regarding responsibility is made at the conclusion of the 
grievance process. 

5.1.6. Reasonably Prompt Time Frames.  This grievance process shall include reasonably 
prompt time frames for conclusion of the grievance process, including reasonably prompt 
time frames for filing and resolving appeals and informal resolution processes if the 
district offers informal resolution processes.  The process shall also allow for the 
temporary delay of the grievance process or the limited extension of time frames for good 
cause with written notice to the complainant and the respondent of the delay or extension 
and the reasons for the action.  Good cause may include considerations such as the 
absence of a party, a party’s advisor, or a witness; concurrent law enforcement activity; 
or the need for language assistance or accommodation of disabilities. 

5.1.7. Range of Possible Sanctions and Remedies.  Following a determination of responsibility, 
the district may impose disciplinary sanctions and remedies in conformance with this and 
the district's student discipline policy, and other state and federal laws. Depending upon 
the circumstances, these policies provide for disciplinary sanctions and remedies up to 
and including expulsion. 

5.1.8. Range of Supportive Measures.  The range of supportive measures available to 
complainants and respondents include those listed in subsection 2.7. 

5.1.9. Respect for Privileged Information.  The district will not require, allow, rely upon, or 
otherwise use questions or evidence that constitute, or seek disclosure of, information 
protected under a legally recognized privilege, unless the person holding such privilege 
has waived the privilege. 

5.2. Notice of Allegations. 
5.2.1. Initial Notice.  Upon receipt of a formal complaint, the district will provide the following 

written notice to the parties who are known: 
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5.2.1.1. A copy of this policy. 
5.2.1.2. Notice of the allegations of sexual harassment potentially constituting sexual 

harassment as defined in subsection 2.6, including sufficient details known at 
the time and with sufficient time to prepare a response before any initial 
interview.  Sufficient details include the identities of the parties involved in the 
incident, if known, the conduct allegedly constituting sexual harassment, and the 
date and location of the alleged incident, if known.  The written notice will 
include a statement that the respondent is presumed not responsible for the 
alleged conduct and that a determination regarding responsibility is made at the 
conclusion of the grievance process.  The written notice will inform the parties 
that they may have an advisor of their choice, who may be, but is not required to 
be, an attorney, under subsection 5.5.5, and may inspect and review evidence 
under subsection 5.5.5. The written notice will inform the parties of any 
provision in the district’s code of conduct that prohibits knowingly making false 
statements or knowingly submitting false information during the grievance 
process. 

5.2.2. Supplemental Notice.  If, in the course of an investigation, the district decides to 
investigate allegations about the complainant or respondent that are not included in the 
Initial Notice described above, the district will provide notice of the additional allegations 
to the parties whose identities are known. 

5.3. Dismissal of Formal Complaint. 
5.3.1. The district will investigate the allegations in a formal complaint. 
5.3.2. Mandatory Dismissals.  The district must dismiss a format complaint if the conduct 

alleged in the formal complaint: 
5.3.2.1.  Would not constitute sexual harassment as defined in subsection 2.6 even if 

proved; 
5.3.2.2.  Did not occur in the district’s education program or activity; or 
5.3.2.3. Did not occur against a person in the United States. 

5.3.3. Discretionary Dismissals.  The district may dismiss the formal complaint or any 
allegations therein, if at any time during the investigation or hearing: 

5.3.3.1.  The complainant notifies the Title IX Coordinator in writing that the 
complainant would like to withdraw the formal complaint or any allegations 
therein; 

5.3.3.2. The respondent is no longer enrolled in or employed by the district; or 
5.3.3.3.  Specific circumstances prevent the district from gathering evidence sufficient to 

reach a determination as to the formal complaint or allegations therein. 
5.3.4. Upon a dismissal required or permitted pursuant to subsections 5.3.2 or 5.3.3 above, the 

district will promptly send written notice of the dismissal and an explanation of that 
action simultaneously to the parties. 

5.3.5. Dismissal of a formal complaint under this policy does not preclude the district from 
taking action under another provision of the district’s code of conduct or pursuant to 
another district policy. 

5.4. Consolidation of Formal Complaints.  The district may consolidate formal complaints as to 
allegations of sexual harassment against more than one respondent, or by more than one 
complainant against one or more respondents, or by one party against the other party, where the 
allegations of sexual harassment arise out of the same facts or circumstances.  Where a grievance 
process involves more than one complainant or more than one respondent, references in this policy 
to the singular “party,” “complainant,” or “respondent” include the plural, as applicable. 

5.5. Investigation of Formal Complaint.  When investigating a formal complaint and throughout the 
grievance process, the district will: 
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5.5.1. Designate and authorize one or more persons (which need not be district employees) as 
investigator(s) to conduct the district’s investigation of a formal complaint; 

5.5.2. Ensure that the burden of proof and the burden of gathering evidence sufficient to reach a 
determination regarding responsibility rest on the district and not on the parties provided 
that the district cannot access, consider, disclose, or otherwise use a party’s records that 
are made or maintained by a physician, psychiatrist, psychologist, or other recognized 
professional or paraprofessional acting in the professional’s or paraprofessional’s 
capacity, or assisting in that capacity, and which are made and maintained in connection 
with the provision of treatment to the party, unless the district obtains that party’s 
voluntary, written consent to do so for a grievance process under this section (if a party is 
not an “eligible student,” as defined in 34 CFR 99.3, then the district will obtain the 
voluntary, written consent of a “parent,” as defined in 34 CFR 99.3); 

5.5.3. Provide an equal opportunity for the parties to present witnesses, including fact and 
expert witnesses, and other inculpatory and exculpatory evidence; 

5.5.4. Not restrict the ability of either party to discuss the allegations under investigation or to 
gather and present relevant evidence; 

5.5.5. Provide the parties with the same opportunities to have others present during any 
grievance proceeding, including the opportunity to be accompanied to any related 
meeting or proceeding by the advisor of their choice, who may be, but is not required to 
be, an attorney, and not limit the choice or presence of advisor for either the complainant 
or respondent in any meeting or grievance proceeding; however, the district may 
establish restrictions regarding the extent to which the advisor may participate in the 
proceedings, as long as the restrictions apply equally to both parties; 

5.5.6. Provide, to a party whose participation is invited or expected, written notice of the date, 
time, location, participants, and purpose of all hearings, investigative interviews, or other 
meetings, with sufficient time for the party to prepare to participate; 

5.5.7. Provide both parties an equal opportunity to inspect and review any evidence obtained as 
part of the investigation that is directly related to the allegations raised in a formal 
complaint, including the evidence upon which the district does not intend to rely in 
reaching a determination regarding responsibility and inculpatory or exculpatory 
evidence whether obtained from a party or other source, so that each party can 
meaningfully respond to the evidence prior to conclusion of the investigation.  Prior to 
completion of the investigative report, the district will send to each party and the party’s 
advisor, if any, the evidence subject to inspection and review in an electronic format or a 
hard copy, and the parties will have at least 10 calendar days to submit a written 
response, which the investigator will consider prior to completion of the investigative 
report; and 

5.5.8. Create an investigative report that fairly summarizes relevant evidence and, at least 10 
calendar days prior to the time of determination regarding responsibility, send to each 
party and the party’s advisor, if any, the investigative report in an electronic format or a 
hard copy, for their review and written response. 

5.6. Exchange of Written Questions.  After the district has sent the investigative report to the parties 
pursuant to subsection 5.5.8, but before reaching a determination regarding responsibility, the 
decision-maker(s) will afford each party the opportunity to submit written, relevant questions that 
a party wants asked of any party or witness, provide each party with the answers, and allow for 
additional, limited follow-up questions from each party.  Questions and evidence about the 
complainant’s sexual predisposition or prior sexual behavior are not relevant, unless such 
questions and evidence about the complainant’s prior sexual behavior are offered to prove that 
someone other than the respondent committed the conduct alleged by the complainant, or if the 
questions and evidence concern specific incidents of the complainant’s prior sexual behavior with 



	

	
31 

respect to the respondent and are offered to prove consent. The decision-maker(s) will explain to 
the party proposing the questions any decision to exclude a question as not relevant. 

5.7. Determination Regarding Responsibility 
5.7.1. Decision-Maker(s).  The decision-maker(s) cannot be the same person as the Title IX 

Coordinator or the investigator(s). 
5.7.2. Written Determination.  The decision-maker(s) will issue a written determination 

regarding responsibility.  To reach this determination, the decision-maker(s) will apply 
the preponderance of the evidence standard.  The written determination will include: 

5.7.2.1.  Identification of the allegations potentially constituting sexual harassment as 
defined in subsection 2.6; 

5.7.2.2.  A description of the procedural steps taken from the receipt of the formal 
complaint through the determination, including any notifications to the parties, 
interviews with parties and witnesses, site visits, methods used to gather other 
evidence, and hearings held; 

5.7.2.3. Findings of fact supporting the determination; 
5.7.2.4. Conclusions regarding the application of the district’s code of conduct to the 

facts; 
5.7.2.5. A statement of, and rationale for, the result as to each allegation, including a 

determination regarding responsibility, any disciplinary sanctions the district 
imposes on the respondent, and whether remedies designed to restore or 
preserve equal access to the district’s education program or activity will be 
provided by the district to the complainant; and 

5.7.2.6. The district’s procedures and permissible bases for the complainant and 
respondent to appeal. 

5.7.3. The district will provide the written determination to the parties simultaneously. The 
determination regarding responsibility becomes final either on the date that the district 
provides the parties with the written determination of the result of the appeal, if an appeal 
is filed, or if an appeal is not filed, the date on which an appeal would no longer be 
considered timely. 

5.7.4. The Title IX Coordinator is responsible for effective implementation of any remedies. 
5.8. Appeals.  The district will offer both parties the opportunity to appeal from a determination 

regarding responsibility, and from the district’s dismissal of a formal complaint or any allegations 
therein, on the grounds identified below. 

5.8.1. Time for Appeal.  Appeals may only be initiated by submitting a written Notice of 
Appeal to the Office of the Superintendent of Schools within ten (10) calendar days of 
the date of the respective written determination of responsibility or dismissal from which 
the appeal is taken.  The Notice of Appeal must include (a) the name of the party or 
parties making the appeal, (b) the determination, dismissal, or portion thereof being 
appealed, and (c) a concise statement of the specific grounds (from subsection 5.8.2 
below) upon which the appeal is based. A party’s failure to timely submit a Notice 
of Appeal will be deemed a waiver of the party’s right to appeal under this policy, 34 
C.F.R. part, 106, and Title IX. 

5.8.2. Grounds for Appeal.  Appeals from a determination regarding responsibility, and from 
the district’s dismissal of a formal complaint or any allegations therein, are limited to the 
following grounds: 

5.8.2.1. Procedural irregularity that affected the outcome of the matter; 
5.8.2.2.  New evidence that was not reasonably available at the time the determination 

regarding responsibility or dismissal was made, that could affect the outcome of 
the matter; and 
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5.8.2.3. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of 
interest or bias for or against complainants or respondents generally or the 
individual complainant or respondent that affected the outcome of the matter. 

5.8.3. As to all appeals, the district will:  
5.8.3.1. Notify the other party in writing when an appeal is filed and implement appeal 

procedures equally for both parties; 
5.8.3.2. Ensure that the decision-maker(s) for the appeal is not the same person as the 

decision-maker(s) that reached the determination regarding responsibility or 
dismissal, the investigator(s), or the Title IX Coordinator; 

5.8.3.3. Ensure that the decision-maker(s) for the appeal complies with the standards set 
forth in subsections 5.1.3–5.1.4. 

5.8.3.4. Give both parties a reasonable, equal opportunity to submit a written statement 
in support of, or challenging, the outcome; 

5.8.3.5.  Issue a written decision describing the result of the appeal and the rationale for 
the result; and 

5.8.3.6. Provide the written decision simultaneously to both parties. 
5.9. Informal Resolution.  The district will not require as a condition of enrollment or continuing 

enrollment, or employment or continuing employment, or enjoyment of any other right, waiver of 
the right to an investigation and adjudication of formal complaints of sexual harassment consistent 
with this section.  Similarly, the district will not require the parties to participate in an informal 
resolution process under this section and may not offer an informal resolution process unless a 
formal complaint is filed.  However, at any time prior to reaching a determination regarding 
responsibility the district may facilitate an informal resolution process, such as mediation, that 
does not involve a full investigation and adjudication, provided that the district: 

5.9.1. Provides to the parties a written notice disclosing: 
5.9.1.1. The allegations; 
5.9.1.2. The requirements of the informal resolution process including the circumstances 

under which it precludes the parties from resuming a formal complaint arising 
from the same allegations; 

5.9.1.3. That at any time prior to agreeing to a resolution, any party has the right to 
withdraw from the informal resolution process and resume the grievance process 
with respect to the formal complaint; and 

5.9.1.4. Any consequences resulting from participating in the informal resolution 
process, including the records that will be maintained or could be shared; 

5.9.2. Obtains the parties’ voluntary, written consent to the informal resolution process; and 
5.9.3. Does not offer or facilitate an informal resolution process to resolve allegations that an 

employee sexually harassed a student. 
5.10. Recordkeeping. 

5.10.1. The district will maintain for a period of seven years records of: 
5.10.1.1. Each sexual harassment investigation including any determination regarding 

responsibility, any disciplinary sanctions imposed on the respondent, and any 
remedies provided to the complainant designed to restore or preserve equal 
access to the district’s education program or activity; 

5.10.1.2. Any appeal and the result therefrom; 
5.10.1.3. Any informal resolution and the result therefrom; and 
5.10.1.4. All materials used to train Title IX Coordinators, investigators, decision-makers, 

and any person who facilitates an informal resolution process.  The district will 
make these training materials publicly available on its website, or if the district 
does not maintain a website then the district will make these materials available 
upon request for inspection by members of the public. 
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5.10.2. For each response required under section 4, the district will create, and maintain for a 
period of seven years, records of any actions, including any supportive measures, taken in 
response to a report or formal complaint of sexual harassment.  In each instance, the 
district will document the basis for its conclusion that its response was not deliberately 
indifferent, and document that it has taken measures designed to restore or preserve equal 
access to the district’s education program or activity.  If the district does not provide a 
complainant with supportive measures, then the district will document the reasons why 
such a response was not clearly unreasonable in light of the known circumstances.  The 
documentation of certain bases or measures does not limit the district in the future from 
providing additional explanations or detailing additional measures taken. 

6. Superintendent Authorized to Contract.  The board authorizes the Superintendent to contract for, designate, 
and appoint individuals to serve in the roles of the district’s investigator(s), decision-maker(s), informal 
resolution facilitator(s), or appellate decision-maker(s) as contemplated by this policy. 

7. Access to Classes and Schools. 
7.1. General Standard.  Except as provided in this section or otherwise in 34 C.F.R. part 106, the 

district will not provide or otherwise carry out any of its education programs or activities 
separately on the basis of sex, or require or refuse participation therein by any of its students on 
the basis of sex. 

7.1.1. Contact sports in physical education classes.  This section does not prohibit separation of 
students by sex within physical education classes or activities during participation in 
wrestling, boxing, rugby, ice hockey, football, basketball, and other sports the purpose or 
major activity of which involves bodily contact. 

7.1.2. Ability grouping in physical education classes.  This section does not prohibit grouping 
of students in physical education classes and activities by ability as assessed by objective 
standards of individual performance developed and applied without regard to sex. 

7.1.3. Human sexuality classes.  Classes or portions of classes that deal primarily with human 
sexuality may be conducted in separate sessions for boys and girls. 

7.1.4. Choruses.  The district may make requirements based on vocal range or quality that may 
result in a chorus or choruses of one or predominantly one sex. 

7.2. Classes and Extracurricular Activities.  The district may provide nonvocational single-sex classes 
or extracurricular activities as permitted by 34 C.F.R. part 106. 

8.  Athletics.  It is the policy of the district that no person shall, on the basis of sex, be excluded from 
participation in, be denied the benefits of, be treated differently from another person or otherwise be 
discriminated against in any interscholastic, club, or intramural athletics offered by the district, and that the 
district will not provide any such athletics separately on such basis. 
8.1. Separate Teams.  Notwithstanding the foregoing paragraph, the district may operate or sponsor 

separate teams for members of each sex where selection for such teams is based upon competitive 
skill or the activity involved is a contact sport. 

8.2. Equal opportunity. The district will provide equal athletic opportunity for members of both sexes.  
Unequal aggregate expenditures for members of each sex or unequal expenditures for male and 
female teams will not constitute noncompliance with this section. 

9. Certain Different Treatment on the Basis of Sex Permitted.  Nothing herein shall be construed to prohibit 
the district from treating persons differently on the basis of sex as permitted by Title IX or 34 C.F.R. part 
106.  For example, and without limiting the foregoing, the district may provide separate toilet, locker room, 
and shower facilities on the basis of sex, but such facilities provided for students of one sex shall be 
comparable to such facilities provided for students of the other sex. 

10. Retaliation Prohibited.  Neither the district nor any other person may intimidate, threaten, coerce, or 
discriminate against any individual for the purpose of interfering with any right or privilege secured by 
Title IX, 34 C.F.R. part 106, or this policy, or because the individual has made a report or complaint, 
testified, assisted, or participated or refused to participate in any manner in an investigation, proceeding, or 
hearing under this policy.  The district will keep confidential the identity of any individual who has made a 
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report or complaint of sex discrimination, including any individual who has made a report or filed a formal 
complaint of sexual harassment, any complainant, any individual who has been reported to be the 
perpetrator of sex discrimination, any respondent, and any witness, except as may be permitted by the 
FERPA statute, 20 U.S.C. § 1232g, or FERPA regulations, 34 C.F.R. part 99, or as required by law, or to 
carry out the purposes of 34 C.F.R. part 106, including the conduct of any investigation, hearing, or judicial 
proceeding arising thereunder.  Complaints alleging retaliation may be filed according to shall be addressed 
pursuant to Board Policy 2006 (Complaint Procedure). 
10.1. Specific Circumstances. 

10.1.1. The exercise of rights protected under the First Amendment does not constitute retaliation 
prohibited by this section. 

10.1.2. Charging an individual with a code of conduct violation for making a materially false 
statement in bad faith in the course of a grievance proceeding under this part does not 
constitute retaliation prohibited under this section, provided, however, that a 
determination regarding responsibility, alone, is not sufficient to conclude that any party 
made a materially false statement in bad faith. 

11. Notification of Policy.  The district will notify applicants for admission and employment, students, parents 
or legal guardians of students, employees, and all unions or professional organizations holding collective 
bargaining or professional agreements with the district of the existence of this policy.  The requirement to 
not discriminate, as stated in Title IX and 34 C.F.R. part 106, in the district’s education program(s) or 
activities extends to admission and employment, and inquiries about the application of Title IX and 34 
C.F.R. part 106 to the district may be referred to the district’s Title IX Coordinator, the Assistant Secretary 
for Civil Rights of the United States Department of Education, or both. 

12. Publication of Policy.  The district will prominently display on its website, if any, and in each handbook 
that it makes available to applicants for admission and employment, students, parents or legal guardians of 
students, employees, and all unions or professional organizations holding collective bargaining or 
professional agreements with the district, the name or title, office address, electronic mail address, and 
telephone number of the employee or employees designated as the Title IX Coordinator(s). 

13. Application Outside the United States.  The requirements of this policy apply only to sex discrimination 
occurring against a person in the United States. 

14. Scope of Policy.  Nothing herein shall be construed to be more demanding or more constraining upon the 
district than the requirements of Title IX (20 U.S.C. § 1681) and 34 C.F.R. part 106.  To the extent that the 
district is in compliance with Title IX and 34 C.F.R. part 106, then all of the district’s obligations under this 
policy shall be deemed to be fulfilled and discharged. 

 
 
 
 
 


